
 
MAINE STATE LEGISLATURE 

 
 
 

The following document is provided by the 

LAW AND LEGISLATIVE DIGITAL LIBRARY 

at the Maine State Law and Legislative Reference Library 
http://legislature.maine.gov/lawlib 

 

 

 

 
 
 
 
 
 
 

Reproduced from scanned originals with text recognition applied 
(searchable text may contain some errors and/or omissions) 

 
 



119th MAINE LEGISLATURE 

FIRST REGULAR SESSION-1999 

Legislative Document No. 810 
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Be it enacted by the People of the State of Maine as follows: 
2 

Sec. I. 5 MRSA §1743-D is enacted to read: 
4 

§1743-D. Responsible emplQ!Rent practices 
6 

Any contract for any public improvement project for the 
8 construction. altering. repairing. furnishing or equipping of a 

building or public works in which the State or any of its 
10 agencies holds a financial interest must meet the requirements of 

this section. 
12 

1. Responsible employers. Only employers certified as 
14 responsible employers may bid on and be awarded contracts for 

State public improvement or public works projects. Responsible 
16 employers are those employers who can document adherence to the 

following fair employment practices: 
18 

20 

22 

24 

26 

28 

30 

32 

A. Paying employees the prevailing wage standard for the 
area and industry in which the company operates; 

B. Offering health insurance to all employees and providing 
a minimum of 50' employer contribution toward all premiums; 

c. Providing workers' compensation by means of hiring 
direct employees rather than independent contractors; 

D. Providing a state-approved training or apprenticeship 
program; and 

E. Submitting accurate and practical bid quotations. 

2. Standards. The Department of Administrative and 
34 Financial Services. through the Bureau of General Services. shall 

adopt rules establishing standards for responsible employers. 
36 Rules adopted pursuant to this subsection are routine technical 

rules as defined in chapter 375. subchapter II-A. The Director 
38 of the Bureau of General Services may require employers to submit 

written records for purposes of verifying compliance with the 
40 standards. 

42 3. Certificate. The Director of the Bureau of General 
Services shall issue certification under this section to any 

44 employer who submits an application and meets the standards of a 
responsible employer. No fee may be charged to the employer for 

46 this certification. 

48 4. Prior contracts. The requirements of this section do 
not apply to any contract issued prior to October I. 1999. 
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2 Sec. 2. Standards and certification dates. The Department of 
Administrative and Financial Services, through the Bureau of 

4 General Services, shall establish standards for responsible 
employers by January 1, 2000. The department shall certify all 

6 employers applying for certification by June 30, 2000. By July 
1, 2000, all employers bidding on state public improvement or 

8 public works projects must be certified as responsible employers 
under the provisions of the Maine Revised Statutes, Title 5, 

10 section 1743-0 prior to bidding on or being awarded any contract. 

12 
SUMMARY 

14 
This bill establishes responsible employment practices for 

16 all employers who engage in public improvement or public works 
projects for the State. The standards established under this 

18 bill will be administered by the Bureau of General Services 
within the Department of Administrative and Financial Services. 
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