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Be it enacted by the People of the State of Maine as follows: 
2 

Sec. 1. 26 MRSA §1043, sub-§19, ,A, as amended by PL 1983, c. 
4 13, §2, is further amended to read: 

6 A. For purposes of section 1221, the term "wages" shall 
~ not include EhaE--F&~~-~~-~~~~~-w£4€h--af~eF 

8 remuneration eE;j\,lal-~9 that exceeds the first $3,000 through 
December 31, 1971, $4,200 through December 31, 1977, $6,000 

10 through December 31, 1982, ~OOO through December 31, 1999 
and on and after January 1, 1986T-~£~~-~~~~-Fem\,laeFa~ieB 

12 eE!\,laJ:--t-o--$1r'HH~--has--seea ~O, $12,000 that is paid in a 
calendar year to an individual by an employer or his .th.e. 

14 employer's predecessor wi~h-FesFee~-~e for employment during 
any calendar year,-is-~44-~~~~~~~~~~-~&e-empleyeF 

16 Q\,ll'iaE3--4:-hat.---ea-J..e.nd.a..F---yeal'T unless that pal'~---o-t:---Ehe 

remuneration is subject to a tax under a federal law 
18 imposing a tax against which credit may be taken for 

contributions required to be paid into a state unemployment 
20 fund. The wages of an individual for employment with an 

employer shaJ:J--se a~ subject to this exception whether 
22 earned in this State or any other state when the 

employer-employee relationship is between the same legal 
24 entities: 

26 Sec. 2. 26 MRSA §1191, sub-§2, as amended by PL 1997, c. 745, 
§1, is further amended to read: 

28 
2. Weekly benefit amount for total unemployment. Each 

30 eligible individual establishing a benefit year on or after 
October 1, 1983 who is totally unemployed in any week must be 

32 paid with respect to that week benefits equal to 1/22 of the 
average of the wages, rounded to the nearest lower full dollar 

34 amount, paid to that individual in the hiE3h-~~~eF 2 highest 
~uarters of the base period, but not less than $12. The maximum 

36 weekly benefit amount for claimants requesting insured status 
determination beginning October 1, 1983 and thereafter from June 

38 1st of a calendar year to May 31st of the next calendar year may 
not exceed 96% 50% of the annual average weekly wage, rounded to 

40 the nearest lower full dollar amount, paid in the calendar year 
preceding June 1st of that calendar year. No increase in the 

42 maximum weekly benefit amount may occur for the period from June 
1, 1992 to October 28, 1995. For the periods from October 29, 

44 1995 to May 31, 1997 and from September 28, 1997 to December 31, 
1999, the maximum weekly benefit amount is limited to 94% of the 

46 amount calculated previously in this subsection, rounded to the 
nearest lower full dollar amount. For claimants requesting 

48 insured status determination on or after April 1, 1993 and before 
January 1, 1995, the weekly benefit amount must be the amount 

50 determined by this subsection minus $6. For claimants requesting 
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insured status determination on or after April 1, 1995 and before 
2 January 1, 2000, the weekly benefit amount must be the amount 

determined by this subsection minus $3. 
4 

Sec. 3. 26 MRS A §1l92, sub-§l, as amended by PL 1975, c. 344, 
6 §l, is further amended to read: 

8 1. Has claim for benefits. We The individual has made a 
claim for benefits wit;li--r~-t--t;G--s1:ieli for all or part of the 

10 week eF--par-t--&Ji.e.Fee~ in accordance with s1:ieli any regulations as 
the commission may prescribe; 

12 
Sec. 4. 26 MRSA §1192, sub-§2, as repealed and replaced by PL 

14 1975, c. 25, is amended to read: 

16 2. Has reqistered for work. We The individual has 
registered for work at, and thereafter continued to report at, an 

18 employment office in accordance with s1:ieli ~ regulations as the 
commission may prescribe, except that the commission may, by 

20 regulation, waive or alter either or both of the requirements of 
this subsection as-~e .f..Qx. individuals attached to regular jobs 

22 and as-te-s1:ieli in other types of cases or situations with respect 
to which it finds that compliance with slieli .the. requirements 

24 would be oppressive, or would be inconsistent with the purposes 
of this chapter. Ne-Slieli A regulation slia~~ may not conflict with 

26 section 1191, subsection 1; 

28 Sec. S. 26 MRSA §1192, sub-§3, as repealed and replaced by PL 
1983, c. 816, Pt. A, §22, is amended to read: 

30 
3. Is able and available for work. We The individual is 

32 able to work aAe.l.. is available for full-time work at li:i:s the 
individual's usual or customary trade, occupation, profession or 

34 business or in slieli-e~AeF another trade, occupation, profession 
or business for which liis ~ individual's prior training or 

36 experience shows liim the individual to be fitted or qualified; 
and in addition to having complied with subsection 2 is h:i:mse~~ 

38 actively seeking work in accordance with the Fe~li~at:i:9As ~ of 
the commission~-~~-~~-Re--iAeli~iai~ity. Ineligibility 

40 may QQt be found solely because the claimant is unable to accept 
employment on a shift, the greater part of which falls between 

42 the hours of midnight to 5 a.m., and is unavailable for that 
employment because of parental obligation, the need to care for 

44 an immediate family member, orL-if the unemployed individual is a 
Dgndicapped person, the unavailability of a personal care 

46 attendant required to assist the unemployed individual wlie--4ir-a 
liaAe.ieappee.--~~---&aG--p~e¥~eee--~~--aR. An unemployed 

48 individual who is neither able nor available for work due to good 
cause as determined by the deputy slia~l-ae 1£ eligible to receive 
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prorated benefits for that portion of the week during which he 
2 the individual was able and available; 

4 

6 

Sec. 6. 26 MRSA §1192, sub-§4-A, as enacted by PL 1981, c. 
220, is amended to read: 

4-A. Has served a waiting period. For each eligible 
8 individual establishing a benefit year on or after May 10, 1981, 

he the individual has served a waiting period of one week of 
10 total or partial unemployment. No week may be counted as a week 

of total or partial unemployment for the purpose of this 
12 subsection: 

14 

16 

18 

20 

22 

A. If benefits have been paid wi~h-~esFee~-~e fQI that week; 

B. Unless it occurs wi thin the benefit year whieh .t,bat 
includes the week wi~h--Eespee~--te 12£ which he ~ 
individual claims payment of benefits; and 

c. Unless the individual was eligible for benefits with 
1'9Spee-t.--t.e !.2L that week, as provided in this section and 
section 1193, except for the requirements of this subsection; 

24 Sec. 7. 26 MRSA §1192, sub-§6-A, as enacted by PL 1981, c. 
548, §2, is amended to read: 

26 
6-A. Prohibition against disqualification of individuals in 

28 approved training under the United States Trade Act of 1974. 
Notwithstanding any other prov1s1ons of this chapter, Re ~n 

30 otherwise eligible individual may nQt be denied benefits for any 
week because he ~he individual is in training approved under the 

32 United States Trade Act of 1974, Section 236 (a) (1), nor may 
that individual be denied benefits by reason of leaving work to 

34 enter that training, provided the work left is not suitable 
employment, or because of the application to any such week in 

36 training of provisions in this chapter, or any applicable federal 
unemployment compensation law, relating to availability for work, 

38 active search for work or refusal to accept work. Benefits paid 
to any eligible claimant while in such training for which, except 

40 for this subsection, the claimant could be disqualified under 
section 1193, subsection 1 or 3, shall ~ not be charged against 

42 the experience rating record of any employer but shall ~ be 
charged to the General Fund. 

44 
For purposes of this subsection, the term "suitable employment" 

46 means with respect to an individual, work of a substantially 
equal or higher skill level than the individual's past adversely 

48 affected employment, as defined for purposes of the United States 
Trade Act of 1974, and wages for such work at not less than 80~ 
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of the individual's average weekly wage as determined for the 
2 purposes of the United States Trade Act of 1974. 

4 Sec. 8. 26 MRSA §1l92, sub~§8, as enacted by PL 1971, c. 538, 
§27, is amended to read: 

6 
8. No denial or reduction of benefits. Benefits saaJ,J, may 

8 not be denied or reduced to an individual solely because ae th~ 

individual files a claim in another state, or a contiguous 
10 country with which the United States has an agreement with 

respect to unemployment compensation, or because ae the 
12 j~dividual resides in another state or contiguous country at the 

time ae the individual files a claim for benefits. 
14 

Sec. 9. 26 MRSA §1192, sub-§9, as enacted by PL 1975, c. 448, 
16 is amended to read: 

18 9. No denial of benefits for jury service. Benefits saa** 
mgy not be denied to an individual solely because ae the 

20 individual is selected to serve as a juror. IndividualsT who 
receive actual earnings for jury servicer--6£a** mY.lit. be paid a 

22 partial benefit in an amount equal to a~s the individual's weekly 
benefit amount less taat the amount earned for jury service. 

24 
Sec. 10. 26 MRSA §1l95, sub~§l, ~A, as amended by PL 1979, c. 

26 515, §17, is further amended to read: 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

A. EHaaQstee... "Exhaustee" means an individual 
Fespeet--te for any week of unemployment in 
individual's eligibility period: 

who, 
ais 

(1) Has received, prior to such week, all of the 
regular benefits that were available te-kim under this 
chapter or any other state law, including dependents' 
allowances and benefits payable to federal civilian 
employees and ex-servicemen under 5 U.S.C. Chapter 85, 
in ais the individual's current benefit year that 
includes such week~--~~~~-~~--~e~. For the 
purposes of this paragraph, an individual saall-ae is 
deemed to have received all of the regular benefits 
that were available te--hi-fll--althe,*~a even though, as a 
result of a pending appeal with respect to wages or 
employmentr or bothr that were not considered in the 
original monetary determination in ais the individual's 
benefi t year, ae the individual may subsequently be 
determined to be entitled to added regular benefits r or 
Re-may-~-eB~itJ,ea to regular benefits wi~a-£espee~-te 
igr future weeks of unemployment, but sQea benefits are 
not payable wita---i."-e-s-pe-o-t...--t:e for such week of 
unemployment by reason of section 1251; 
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2 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

(2) Ris The iAQividual ' s benefit year having expired 
prior to such week, has no or insufficient wages or 
employmentT or bothT to establish a new benefit year 
or, subsequent to December 31, 1971, he does not 
qualify by having sufficient wages or employmentT or 
bothT as provided by section 1192, subsection 5, since 
the beginning of his the individual~ prior benefit 
year; and 

(3) Has no right to unemployment benefits or 
allowances, as the case may be, under the Railroad 
Unemployment Insurance Act, or under sYeh other federal 
laws as--aFe specified in regulations issued by the 
United States Secretary of Labort and has not received 
and is not seeking unemployment benefits under the 
unemployment compensation law of Canadat-BY~-ii-he. If 
the individual is seeking such benefits and the 
appropriate agency finally determines that he the 
individual is not entitled to benefits under syeh the 
~inent law he-sha~~-Be, the individual is considered 
an exhaustee if the other provisions of this definition 
are met. 

Sec.H. 26 MRSA §1221, sub-§4-A is enacted to read: 

4-A. Employer's expgrience classifications after January 1, 
28 ~O_ For rate years commencing on or after January 1, 2000, the 

commissioner shall compute annually contribution rates for each 
30 employer based on the employer's own experience rating record and 

shall designate a schedule and planned yield. 
32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

A. The standard rate of 
contributing employer's rate 

contributions is 5.4'%.. A 
may not be varied from the 

$tandard ra~~nless the employer's e~rience rating 
record has been chargeable with benefits throughout the 
24-consecutive-calendar-month period enging on the 
computation date applicable to such a year. A contributing 
employer newly subject to this chapter shall pay 
contributions at a rate egual to the predetermined yield 
until the employer's experience rating record has been 
chargeable with benefits throughout the 
24-consecutive-calendar-month period ending on the 
computatio~te applicable to such a~. For rate years 
thereafter. the emplQyll' s contribution rate is determined 
in accordance with this subsection and SUbsection 3. 

B. Subj~ct to parag.UUill At an employer's contribution rate 
for the 12-month period commencing January 1st of each year 
is based upon the employer I s experience rating record and 
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2 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

determined from the em~er's reserve ratio. The 
employer's reserve ratio is the percent obtained by dividing 
the amount. if any, by which the employer's contributions, 
credited from the time the employer first or most recently 
became an eIDP.loyEtr~l1icheve_r date is later, up to al).JJ 
including June 30th of the preceding year, including any 
part of the emplo..Y.e_L~~....c..Qntributions due for that year paid 
on or before July 31st of that year, exceed the employer's 
benefits charged during the same period, by the employer's 
average annual payroll for the 36-consecutive-month period 
~ing June 30th of the preceding year. The employer's 
~ribution rate is determined under subparagraphs (1) to 
ilL.. 

(1) The commissioner shall prepare a schedule listing 
all employers for whom a reserve ratio has been 
computed pursuant to this paragraph, in the order of 
their reserve ratios, beginning with the highest 
ratio. For each employer, the schedule must show: 

(a) The amount of the employer's reserve ratio; 

(b) The amount of the employer's annual taxable 
payroll; and 

(c) A cumulative total consisting of the amount 
~e employer's annual taxable payroll plus the. 
amount of the annual taxable payrolls of all other 
employers preceding the employer on the list. 

(2) The commissioner shall segregate employ~rs into 
contril:tution cate.gor ies in accordance with the 
cumulative tOkals under subparagraph (I), division 
(c) . The contribution category is determined by the 
cumulative payroll percentage limits in column B. Each 
contribution category is identified by the contribution 
category number in column A that is opposite the 
figures in column 9, which represent the percentage 
limits of each contribution category. If an employer's 
taxable payroll falls in more than one contribution 
category, the employer must be assigned to the 
lower-numbered contribution category, except that an 
employer may not be assigned to a higher contribution 
.kategory than is assigned any other employer with the 
Same reserve ratio. 

A 
Contribution 
Category 

.a 
% of Taxable Payrolls 
From To 
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10 
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14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

.1 ~QQ. ~0J2 .30 
~ ~ 10.00 ~ 
.3. .In...Jll .lhQQ ~ 

1 15.01 20.00 -'-~ 
~ 2..O......Q.l 25.00 .50 
.Q ~ ~ ~ 

1 30.01 l5....QQ ~ 
Ji .3.~Q.l 40.0J2 .65 
.2. 40.01 45.00 .70 

10 ~_01 .5.-O-!-Oo. ~_fL 

11 50.01 55.00 ~ 

li ~ ~Q. .-L~ 
]..~ ~01 ~J2 ~.JL2 
14 ~ 1~ 1. 20 
1-~ ~_l 15.00 L~ 

16 1..5...JU. 80.00 ~ 

il ~O.l ~ L6~ 

.1li ~..l 90.00 ~ 
]..~. .2.~ .21i-LQQ. LJl2 
.20 ~ 100.00 2.30 

ill The commissioner shall compute a reserve multiple 
to determine the schedule and planned yield in effect 
for a rate year. The reserve multip~is determined by 
dividing the fund reserve ratio by the average benefit 
cost rate. The determination date is October 31st of 
each calendar year. The schedule and planned yield 
tJJ.at~ply for t.he 12-month period commencing even' 
January 1st are shown on the line of the following 
table that corresponds with the applicable reserve 
multiple in column A except that Schedule A must be in 
effec~r the 12-month period commencing January L 
2000. 

A ~ ~ 
Re§erve Schedule Planned 
Mul~ Yield 

1. 50. ang Qver A 0.8% 
1. 25 - 1.49 It 1.0% 
.l....Qo. - 1. 24 .c 1.2°'b 

.75 - .99 12 1--4% 
,50. - .74 ~ 1. 6% 

Under .50 f. 1. 8% 

ill The cOrnmiSJL.LQller shall cQmpute the prede.te.rmined 
yield by multiplying the ratio Qf tQtal wages to 
taxable wages for the 12-month period ending the 
preceging June 30th by the planneg yielg. For the rate 
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18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

year beginning January 1, 2000, the commissioner shall 
.aJJ.jJJ.~he predetermined vield so that revenue to the 
fund is approximately the same as it would have been 
wi thouL-1:.l1~ __ J;:ed)J~c.tion in t~~ntage used_.tQ 
calculate the maximum weekly benefit from 52 to 50 and 
without the change in wages used to calculate~ 

weekly bene.fit from the highest guarter to the average 
of the 2 highest quarters. 

(5) The commissioner shall determine the contribution 
Lates effective for a rate year by multiplying the 
predetermined yield by the experience factors for each 
~ri~ion category. Contribution category 20 in the 
table in subparagraph (2) must be assigned a 
contrilLution rate of at least 5.4'\. The employer's 
experience factor is the percent shown in column C in 
the table in subparagraph (2) that corresponds with the 
employer's contribution category in column A. 

iJi~.fL--SJ.I.J2nqlMtnt to the as~nment of contribution 
rates for a rate year, the reserve ratio of an employer 
liJecomputed and chan.JJ~..the employer must be ~~ 
in the position on the schedule prepared pursuant t.Q 

.&Jmll~X_aQLa.pl.l-.-LlL.t.hat the employer would have occupied 
had the corrected reserve ratio been shown on the 
schedule. The altered position on the schedule does 
not affect the position of any other employer. 

(7) In computing the contribution rates, only the 
wages reported by employers liable for payment of 
contribution& into the fUnQ and net benefits paid that 
are charged to an employer's exper ience rating record 
or to the fupd are consideredj.n the computation of tM 
average benefit cost rate and the ratio of total wages 
to taxable wages. 

!:. The commissioner shall-.t 

( 1) Promptly notify each employer of the employer's 
rate of contributionL as determined for the 12-month 
~eriod commencing January 1&t of each year. The 
~ermin~on is conclusive and binding upon the 
employer unless within 30 days after notice of the 
determination is mailed to the employer's last known 
addres& or, in the absence of mailing, within 30 days 
after the delive1Y of the notice, the employer files ~ 
application for review and redetermination, setting 
forth the employer's reasons. If the commission grants 
the review, the employer must be promptly notified and 
must be granted an opportunity for a hearing. An 
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6 
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10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

em&QY.!:tr does no~_have standing in an-Y----,I2X.Qceedings 
involving the employer's rate of contributions or 
s.;~n_W-D_qtJ9.-n_l.igbil i t-Y----.to contesL.th...e chgrge~t-y_t.o 
the employer's experience rating record of any benefits 
~id in ac~qance with a determinat~ 

~etermingtion or decision pursuant to section ll~ 
.e_:lt~~PJlll._tJl~_9.r.9un~hat the services for which 
~i~were found to be chargeable did not constitute 
services performed in employment for the employer and 
Q.pJ,y_w.1H'm __ the _eJD.Ql.Qy.er was not g party to tile 
determination, redeterminQ.t...ion or decision or to any 
Qt_ller proceedings unQ,eL_tilis chapter in which th.e. 
character of the services was Q,etermined. The employer 
must be promQtly notifieQ, of the cOmmission's d~~f 
the employer's application or the commission's 
redeterminat.i9.JL. both of which gre swect t~peal 
~uant to Title 5, chapter 375, subchapter VII: and 

(2) Provid~gch employer at least monthly with a 
notification of benefits ~d anQ, chgrgeable to the 
fmlP-l.Qy~Ii......e_xpe ri~ns.;.e~ting....Jeco rQ,. I n the g~QJL...O...( 

an gpplication for reQ,etermination fileQ, in the manner 
.aru;l within the period pr~cribeQ, by the commission, a 
notification is conclusive and binding upon the 
employer for all purpose~. A redetermination ma~ 

after notice and opportunity for hearing anQ, the 
commiAa~~~finQ,ings of fact may be introduced in 
subsequent gdministrgtive or judicial proceeQ,ings 
involving the determination of the rate Qf 
contributions of an employe...r for the 12-month perioQ, 
commencing January 1st of any year anQ, is entitled to 
~_~inality as is provided in this section with 
respect to the findings of fact made by the commission 
in_px~_~~~ings to redetermine the contribution rates of 
an employer. 

Sec. 12. 26 MRSA §1221, sub-§6, as amended by PL 1985, c. 348, 
38 §l1, is further amended to read: 

40 6. Definitions. The following we~es ~, as used in this 
section, shall have the following meanings, unless the context 

42 al~eaey-~e~~i~es otherwise indicates. 

44 

46 

48 

A. "Computation date" shall--se m~ 
calendar year, and the reserve ratio 
eR~i~leg--~-~~~-~~~-~ha~~--se ~ 

commissioner as of that date. 
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B. "Effective date" saal-l--ee means the date on which the 
new rates saa;!.;!. become effective and saall-se is January 1st. 
of each calendar year. 

C. "Fund reserve ratio" means the percentage obtained by 
dividing the net balance available for benefits payments as 
of September 30th of each calendar year by the total wages 
for the preceding calendar year. 

D. "Cost rate" means the percentage obtained by dividing 
net benefits paid for a calendar year by the total wages for 
the same period. 

E. "Net balance available for benefit payments" means the 
sum of the balance in the trust fund, the benefit fund r and 
the clearing account after adjustment for outstanding 
checks r and adjustment for funds in transit between either 
of saie the funds or saie t~ account. 

F. "Rate year" saal-l--ee means the 12-month period 
commencing January 1st of each year. 

G. "Reserve multiple" is ~ a measure of the fund 
reserve waiea ~ expresses the current fund reserve ratio 
as a multiple of the composite cost rate. The reserve 
mul tiple sha;!.;!. must be rounded to 2 decimal places. ror 
rate years that begin on and after January L 2000, the 
"reserye multiple" is a measure of the fund reserve that 
expresses the current fund reserve ratio as a multiple of 
the average benefit cost rat~ 

H. "Total 
Maine for 
contributing 

wages" means the aggregate total wages paid in 
a calendar year in covered employment by 
employers, as reported on employer contribution 

reports. 

I. "Composite Ges-t--Rat.e cos;t~te" means the arithmetic 
average of the annual cost rates for the last 15 completed 
calendar years multiplied by a factor of 1. 95; either the 
resulting composite rate shall-apply ~pplies for the reserve 
multiple calculation or the rate of 2.20~ whichever is 
greater; but in no case will mgy a composite cost rate 
higher than 2.83 apply. 

J. "AVfiu;:a~-----.l2enefi_t.. cost rat~l!leans the perCfUl.j&g.ft 
obtaiXleLby averaging the 3 highest cost rates for the las_t 
20 completed calendar years preceding the computation date. 
The rate is rounded down to the nearest 0.1%. 
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26 

28 

30 

32 

34 

K. "Planruul yield" means 
determined by the reserve 
accordance wi th the table 
subparagraph ~ 

the percentage of 
multiple for the 
in subsection 4-A, 

total wages 
rate year in 
paragraph B, 

L. "Ratio of total wages to taxable wages" means the factor 
obtained by dividing total wages for the 12-month period 
ending June 30th by taxable wages for the s~ne period. 

M. "Predetermined yield" means the amount determined by 
multiplyin9- the ratio of total wages to taxable wages by the 
planned yield. The predetermined yield is rounded up to the 
nearest O.Ol%~nd is the calculated average contribution 
rate for the rate year. 

N. "Experience factors" means the weights in subsection 
4-A. paragraph B, subparagraph (2) assigned to the 
contribution categories and used to calculate the 
contribution rates. 

O. "Contributions credited" means the contributions 
credited to the experience rating record of an employer as 
provided in subsection 3, including all contributions due 
and paid on or before July 31st following the computation 
date. 

P. "Benefits charged" means the benefits paid and charged 
against the experience rating record of an employe~ 
provided in subsection 3, including all benefits paid and 
charged on or before the computation date. 

SUMMARY 

This bill makes several changes in the state unemployment 
36 compensation laws to improve the solvency of the unemployment 

compensation fund. It raises the taxable wage base from $7,000 
38 to $12,000. It lowers the cap on benefits from 52% of the annual 

average weekly wage to 50% of the annual average weekly wage and 
40 provides that the benefit amount is 1/22 of the average of the 2 

highest quarters rather than 1/22 of the highest quarter. It 
42 replaces the current tax table with an array system to determine 

the tax rate that an employer pays. 
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