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Be it enacted by the People of the State of Maine as follows: 
2 

Sec. 1. 26 MRSA §l043, sub-§19, ,A, as amended by PL 1983, c. 
4 13, §2, is further amended to read: 

6 A. For purposes of section 1221, the term "wages" sl=la±± 
gg~~ not include tha~--pa~~--e~ remuneration whiel=l--a~teF 

8 nm\il'le-l<a-t4-e-n--equa-l--'=e .that exc.JLEtQs the fi.r.sJ;, $3,000 through 
December 31, 1971 r l $4,200 through December 31, 1977 y L 

10 $6,000 through December 31, 1982 r i $7,000 throu.gh December 
31, 12JUU. and on and after January 1, ;I, 98&r--t-ha-t--pa-r--t,..-9f 

12 l'em\iRel'a~ieR---equa-1---t;e-$-17'(:)'(:)'(:)--has--eeeR .:L9...2..2., $9,000 that is 
paid in a calendar year to an individual by an employer or 

14 l=I.1.S the employer' s predecessor witb---c~--t;e tor 
employment during any calendar year, .1.S--~~-~~--'=l=Ie 

16 .1.Re.1.Y.1.e\iaJ-By--t~~~-~~-~&-ea~eRaa~-yeal'r unless 
that pai?!;--o4'i--'=be remuneration is subject to a tax under a 

18 federal law imposing a tax against which credit may be taken 
for contributions required to be paid into a state 

20 unemployment fund. The wages of an individual for employment 
with an employer sl=laJJ--ee ~ subject to this exception 

22 whether earned in this State or any other state when the 
employer-employee relationship is between the same legal 

24 entities; 

26 Sec. 2. 26 MRSA §H91, sub~§2, as amended by PL 1997, c. 380, 
§l, is further amended to read: 

28 
2. Weekly benefit amount for total unemployment. Each 

30 eligible individual establishing a benefit year on or after 
October 1, 1983 who is totally unemployed in any week must be 

32 paid with respect to that week benefits equal to JtJd 1/26 of the 
wages, rounded to the nearest lower full dollar amount, paid to 

34 that individual in the high quarter of the base period, but not 
less than $12. The maximum weekly benefit amount for claimants 

36 requesting insured status determination beginning October 1, 1983 
and thereafter from June 1st of a calendar year to May 31st of 

38 the next calendar year may not exceed 56% 48°t> of the annual 
average weekly wage, rounded to the nearest lower full dollar 

40 amount, paid in the calendar year preceding June 1st of that 
calendar year. No increase in the maximum weekly benefit amount 

42 may occur for the period from June 1, 1992 to October 28, 1995. 
For the periods from October 29, 1995 to May 31, 1997 and from 

44 September 28, 1997 to September 26, 1998, the maximum weekly 
benefit amount is limited to 94% of the amount calculated 

46 previously in this subsection, rounded to the nearest lower full 
dollar amount. For claimants requesting insured status 

48 determination on or after April 1, 1993 and before January 1, 
1995, the weekly benefit amount must be the amount determined by 

50 this subsection minus $6. For claimants requesting insured 
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status determination on or after April 1, 1995 and before January 
2 1, 1999, the weekly benefit amount must be the amount determined 

by this subsection minus $3. 
4 

Sec. 3. 26 MRSA §1221, sub-§4-A is enacted to read: 
6 

-I-A. ~19l"~J:.~JLe.xPQ~j,QAC_e_~la.~.~if . .ic.iLtioruL_i\ft~~JmY-~llL 
8 .l!;t9.!t. On and after January 1, 1999, th~~I1!!D.hsioner~ball 

.Q..Q!11pute annually contr-.ll!utian rates for each employer based on 
10 ~~~~KP~ience rating record and shall designate a 

£Qhedule and planneu yield. 
12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

A. The stand.,ard rate of contributions is 5.4'\. A 
~ ibyting. employer' s r~may not be yaried frQm J;.bJ~. 

.s~rd ratL unless the emplQyer' s experience rating 
recQrd hasL~~ha£g~e with benefits thrQughQut the 
~nsecutiy~calendar-month periQd ending Qn the 
~tatiQn da~~plicable tQ such a year. A cQntributing 
employer newly subject tQ this chapter shall pay 
cQntr ibutiQns at a rate e.J;Lual tQ the predetermirui~e.lil 
until thg employer's exp~rience rating recQrd has been 
charge~e with benefits throughQut the 
24 CQnsecutiye calendar-month period ending Qn the 
cQmputation da~applicable to such a year. FQr rate ye~ 
ther~{t.e.r.,_t.bJLJJmplQnLlL...Q..Q.n.till.V,_tj&~~e. is determined 
in accordance with this subsection and subsection 3. 

B. Subject to _~~agraph At an employer's cQntributiQn rate 
i~ll!?.! 12-month periQd commencing January 1s~f each yeru;: 
is based upon the employer's experience rating record a~Q 

determjneQ from the emplQyer's reserye ratio. The 
e1!lpl.9~~_£""'~~ll.YiLil.t.,iQ.....is the percent Qbtained by disJ,din..g 
the am.Q.\!..Ilk, if any, by which the employer's contributiop§ 
J,;x~.ed frol11 the tim~h~.!J1P.l.Qyer fi .. rJiL..QLJnQst recently 
.!Lecame an employer, whichever date is later, aru'LJJp to and., 
inc1uQ,j,ng Jun~.--.3Jll.h of the--P.receQing year, includin.g-.ap-y 
part Qf the employer's contributions Que for that year~ 
on or befQre JyJ.~ 31st ~that year, exceed the emplQyer's 
benefits charged during the same periQd, by the employer's 
average ann1.!-al payroll fQr the 36-cQnsec1.!-tive-manth periQd 
endin.9~ne 30th of the pr_~ding year. The employer's 
contrib1.!-tion rate is determined 1.!-nder s1.!-bparagrapbs (1) to 
ill... 

il.~p.e. __ c.omm~.p..fLL.s_b~.L-p.t:.ep.a.r~~eQ.J.u._e_ 1 i §.tJ.llil 
all emplQyer.s for whom a reserye ratio has been 
~uteQ Pun1.!-ant to thi~aragraph, in the order of 
.their re.Jie..L'le ratj...QJ!, begj.nning wi t h--.t he highest 
ratio. For each employer. the scbeQule mv,st sbow: 
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Ca) The amount of the employer's reserve ratio; 

(b) The amount of the employer's annual ~~ 
P-aY-r 0 11; and 

(c) A cumulative total conil~iti.n9-Q.L_tIJ.JL_QmQ1!,nt 

9j:_tl}f,L_empJ.O:lex_.-'-.s_._~nI.l!.laJ_ t~..a~l!L1lQ..Y£Q], ~],J.!~ the 
~mount of~he annual taxable payrolls of all other 
~mpl&yers preceding that employer on the li~ 

L?J_Xhe._cQmmi.s.9.iR.nex_shaJ.J. segre..ggt~emQJ,..9.Yexs_int9 
contri~~~i9n categorie~in aCkQrQance with the 
.CJJm.u.latiY.fL......tgJ:..91~!.lJ).Q,er s\!bJ2jUagraph (1) , divi.s....um 
(c). Tpe contribution category is d~rmi:Qed by the 
_CJ!!DJ.!l~t_i.V~llQ~ercentC!,ge limits in __ c.JLlumn_.J3-,._~.a.c.h 
QQI!.t.ribution categoil'-.l.§ identifie..d.... by the contributiQ.n 
category number in column A that is opposite the 
iliJ.!.HtlL in--.C.Q]._lllluL~.'--.!'fhich rep-resent the p~Qntg,ge 

limits of each contribution category. If an .. ~!O-p-loyer' s 
~a121~ji-YX_QJ..l..J.a..l1s in ffi.Q_l;'e than one. __ C9xlUJl.ll.Lt..i9J1 
category, the e!I!P-W.er must be~i.gneQ __ t~~ 
~er-num~red contribution category, except that an 
employer may not be assigned to a higher CQntr ibution 
s.:.at.f!ruu:~halLj.JL __ assigned any other employer with the 
same reserve ratiQ, 

A 
c..9_Il.tx.iD.lJ..ti.o.n 
CategQ.Xy 

.1 
2. 
.l 
~ 
.5. 
Q 
J.. 
!i 
.9. 

10. 
11 
1_4. 
il 
14 
1.5. 
.lQ 
_ll 
II 
.L~ 
l.Q 

a. 
.~LQJ~. Taxa1:!le Payrolls 
from To 

QO_ .... QQ .Q.2......QO_ 
.Q2.JLl .10~ 
10 .. ,-0.1 15_ .. 0..0_ 
1_5J...Q.l liLJLQ 

~.Q-,.QJ ~.5_.Qo. 

1.5 ..... iL1 .3..Q..JLQ 

.3JL.llj, ~QQ 

~.!..Q.1 40......JlQ 
l.Q...JU 45.Q.Q. 
.1..5-,-Q_1 .5.Q. ... OO 
.2Q....Q.l ~ 
~-,-.O.1 QlLo...QQ 
6Q ... J2l ~ 
Q5.....J2l J..Q.......Q.Q. 
LQ.....Q.1 25.....Q....Q 
J..~..J:1.1 !H2....:Q_Q 
.lLQ.!.JLl" .lt2......QQ 
!i5 .. ""'O.1 .2Q....O-.O. 
.2.Q.....Q.l .9..5..&Q 
.2..5....JLl 1QQ,OQ 
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.c 
.I;:_~-P.f.l ri.ence 
f_Q.C.tors 

_,3-.0. 
.35 

..... 1.0. 
.45 
....sQ 
~. 
.....Q.Q. 
.65 
... J..Q 
.... J..!i 
.L8!i 
.• 9 .. 5. 

1. 05 
1.~_Q 

1. 35 
L!iQ 
.1,{)5. 
1 ... Jl.2 
£~ 
~.J....Q 
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.O.~hEL Q Q!Jl!Jl,i..!is.,i.QJ.teL-!iJ1..pJ,1_C91DP_\!._t§LlLIJ~.s..e.J;Y.f,t.JR\!.ltJp Je. 
~e1&rmille the s~hedule and planned yield in effect 
.t.QLiL-I.a.t~LYJ~.~(~..h.fLJ.!lR.e..r.ye multiple is de~ined by 
Q.jyJjling._J;;lllL.Lun(Lx~~e...r.Y~r_~ilL_J~L_the ave r ag~e...Ile...Ut 
CQIiLJ::.a~e..~illLJj~,i.ngtiQJ~~1:e i s .QQ.t.~x_3MLQ( 
!t~ calendar Jear. The schedule and ..P-ianned JitUQ, 
tM.~I?Jll.~r the 12-mQnt,h period commencing eyery: 
January Is..L.9,re shQwn on the line Qf the following 
.table that CQrr;.~J2.QnQs to the applicable reserve. 
ID111 t.ip.le.......ilL...cQJJMRIL_~_.e~.c.e.p.L.t.haLs..c..Md\!.le ... A...._I1IJJ.J;;.t.~in 
e...ti.e..c.L..!.Ili the 12-month period cQIIlmencing...-hnuary 1, 

..1..2~(:L'£cl1edule-.LlJJust~in effec..t. fQr the 12-month 
period commencing January 1, 2000. 

A .~ k 
.Re.s.~LYJ~. Schedule I'lanne..Q, 
Multiple Yield 

.LI;LO~.LQY~ A Q_L7~ 

... 60 - .ISt !l ~ 

.dJL:-~...2. k ~ 

...2JL-=----..J..2 1d. ~ 

... JHL_-_Ll..2. ~ ..1-,-],~ 

l.1.nge.r • QQ .[ ~ 

~J.. The cOI1lmi..§.sioner shall compl.1.te thLWne.t..eIminM 
tiliL..~Y1.tjplying the x:.a.t.io of total wa.9~tQ 

.t.aKJ;l:Q~liaqe.~~e 12-mQnt~eriod enging .!:..he. 
px~in9-~30th by the ~lanneg yielg. 

.L5_L...l'he~9JTlmissiQner sb.§..l.~J~.termine th~ntribJJ.tjQn 

I.qt~~effe.c..tive for a rate year by multiplyi:rul-the 
pJQ.nne.~J.eld by the ~~p_e .. d.~n.ciL_...f~c.t.9x.LJ._Q~ac.h 
.QQ.ntdj:t"-ti.Q1Lc.a.tftg~ Contdtmtion ca..~y_..2.QjILllie. 
table in subparagraph (2) ~ be asilgned a 
.c..Qn.t.:LUL\!...ti9~a~--.at._il as t 5.4 0t>. Ahe em.,Q..1QyJtr.-'-s. 
!~Ji);Jllj..e.JlCe. factor is the ~nt shQwn in c.QIl.1.mn C in 
.t.b.e..._.t.a..Qle_iIL.JlI)P-P9_La9r.§...Ph.._u.L...t.:t!aL.QQ~J?Qngs with the 
em);Jloyer's contributiQn category in column A. 

i.fi~:{J-L-Q.)JQg_~tql)_EL:Q._L..t.Q_th.~Qs .. s.ignm.ent_Q.L...c..on t Libu t i on 
LQ,.t.e_S._tSH:._a __ rM~ __ -y-ear.l_t.he reserve ratio of~ employe.r. 
i~~~Q. ang chang~-lhe emplQyer must, be );Jlaced 
in the positi.Qn on the schedl.1.le pre);Jareg pursuant tQ 
lLlJ.!;>-P.aLagx..aPh (1) that the employer woulg have occupieg 
D.!'l.L..tb.e... correcteg re~ ratio be~ shown on the 
.s.c.h~Q.uJ&. __ 'l.'.b~J,t.e.]:e~Q.s.i.t.~n th~hedule goes 
~ot affect the positiQn of any other em);Jloyer. 
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111_" _I_~"_~u.t..iJl9--.L~Q.n..kr ibytl&ILJ~Qt.e S! , Qnly the 
~g~.eJ.lQ.d:&Q-Jllr~mployers li9l2.liL fQr Q~ment QI. 
~QntributiQns into the fund and net benefits paid that 
are ch.a.rseJi_~.Al.l_eIDP.iQy-ex..:.£._eJ.!:Q.e.r i-'lLnC~J--';) .. tjll9-r.e_CQx.g 
or to th~{ynd_~~idered in the CQm~utatiQn Of the 
ave[agEl benefit !:!ost [ate and the ratio of total to 
taxa!;lle wages. 

C. The commh"1L~L.S~.l...t 

(1) Pr:.QIDPtJ..L.nQt.,t{~.a..cll_e.!IlllQyer Qf_tJlELJ;,!mp.l.QY~U:_~...s. 
rate of contributions as determine~or the 12-mQnth 
p~tisL(Ls.QJ!!!!IJ~.ru;ing J.a.n.ruuy 1st of ~h year ! __ The. 
~t.e...rminatiQn is con~,i,ve anL.J2inding Y,2.0n the 
.£!JJlJ;L19l'iLt: -'!.n..l..e...s.s __ l'f.l,.t..b.,tll.....3.Q--.d.a.~H,e r no tic El_.QJ .... ..the. 
Q6termj,natio!L..i!LJ.!l.a.i.led to the empJ..QY-er' s la~.IDm 
.aMullHl Qr. in ...t.lliL.S!-lllience Qf mailing, within 30 ~ 
.ailiLLthe Qelivery~truLnotice<-..t.hiL.....e1!lP.~ files an 
applicati.Qn fQr review and redetermination, settin~ 

.liu::th th~L.eJ!!pJ,..o.l'-.er' s r~ns. If the commilli.Q.u. ... 9ranJ;,J2. 
!Jl,e review, the ~yer must !;Ie promptly noti! ied and 
ffiJl...s~b.e_g.ra.ll..t.ruL....a.n OppQ r t.lU1i.tY--.i-o~_ he.ad ng-'----.An 
emplQyer does not have standing in any proceeding~ 

in.Y.9.l.Y.in.9 t.he empl..Qyer' s ra1.e of co.nt.LilJ..J.!..ti.ons or 
!:!ontd!;lution liability to !:!Qlltest the charge.abil~.Q 
the employer's experience rating record of any benefits 
,2..aig in accQrdance with a determ.,i,naJ;j,.Q1!L 
~e.t..e.OllJna!;.j.on or decision pyrsuant tQ section 119-:1:..L 
eK.c.ep.t......--Yp.Q1!...........t..llL..lll.9JJ!l~.a..t-.tJuL_se r v i CEl S (QL.......which 
1J.enefi~~e-1Qund to be chargea!;lle did not constitute 
servic~~forme"--i.n emplQyment for the em'ploY~.L_...,gnQ 

only when the -Ell!!11l2.Yer was not a party t.o tne 
@..terminat.ion<-..Le..c;le.t..e.rID..i.nMJ.Qn.---..J2.f_9~c,ision or tQ aI.lY 
Qther prQceedingS! unQer this chapter in which the 
~~~eL-9~the services was dete[m~ed. The __ employe~ 
m.lJSJ;,.~ prQmptly notified 9f the commistiIDL1L_deu.ial Q...( 

the empJ..Qyer.' s applica~, or the commission's 
.f_egetermin3"tion, !;Iotb of which are sybject t;.o appeal 
pyrsuaut kQ Tit;.le 5, cbapt;.er 375, sybchapter VII; and 

. .L~) Provide eaG...b...JIDP1.Qyer at;. lE;last;. monthly with a 
IlQ..t.i.{.~tion Qf benefit;.L..,pgid and charge~. to the 
employer'§ experience rat;.ing recorQ. In the absence of 
gn.... . ..apru,.ka.tiQn_~.f~Qtl.e.rmirultion fiJ..e9 in the .manner 
~wit;.hin the periog-P-re§Cri!;lE;lg by the CQmmiS!sion, a 
1l&..ti~..tJQn is CQn...c..ll!JU..Ye and bin.Qi:qg Y}?Ol1 the 
eID~lQyer for all PY.rJ?QSE;ls. A reQeteLminat;.ion made 
.a..tt.eJ:---.-D..Q.tis:;e and OPJ?Q.rt;.yni.ty for heM.ip.9.-J;!nd t;.he 
.c.9.l!.l!J1ll.Sj,9.~LJin.d.iD.9.L-.Q.LliG.t may ~_intrQ_c;l.J.!..c.~_d in 
§y!;lseguent ac1minist;.rative Qr judicial proceegings 
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.iPYQJ,y,i._Rg __ tllil __ J;le_t.ermiml_tj,-QJl __ Q.~he __ qtt.e __ J){ 

.c..ontribuUQilli of an flmployer for the 12-month perioQ 

.c..ommencing JM..Y.ary 1st of any yea~nd is eIltitled to 
-.hh.e same finaUtL-M_i..L.£royideQ i.Il..~hJs secti.Qn with 
£t;t~t.j.9_t.illL;[inding!i_Q.L.J:.a..c.L.!1l5~illL.by the commi.!isio.n 
.ill.. proceedings to redetermine the contribution rates of 
.i~lL~Inp.lQ.YJll_ .... 

Sec. 4. 26 MRSA §l221, sub·§6, as amended by PL 1985, c. 348, 
10 §11, is further amended to read: 

12 6. Definitions. The following w9~es ~, as used in this 
section, sha;l,;l, have the following meanings, unless the context 

14 a;l,~eaey-~e~Qi~es otherwise indicates. 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 
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50 

A. "Computation date" shall--ae .i.!i 
calendar year, and the reserve ratio 
e8tttlea--~-~~~-~~-£a~~~--ae .i.!i 
commissioner as of that date. 

June 30th of each 
of each employer 

determined by the 

B. "Effective date" shal-l--ee !lliHl.ll.!i the date on which the 
new rates sha;l,l become effective and shall-ae .i.!i January 1st 
of each calendar year. 

C. "Fund reserve ratio" means the percentage obtained by 
dividing the net balance available for benefits payments as 
of September 30th of each calendar year by the total wages 
for the preceding calendar year; 

D. "Cost rate" means the percentage obtained by dividing 
net benefits paid for a calendar year by the total wages for 
the same period. 

E. "Net balance available for benefit payments" means the 
sum of the balance in the trust fund, the benefit fundy and 
the clearing account after adjustment for outstanding 
checks T and adjustment for funds in transit between either 
of saia ~ funds or saia ~ account. 

F. "Rate year" shal-l--ee .i.!i the 12-month period commencing 
January 1st of each year. 

G. "Reserve multiple" is a measure of the fund reserve 
whieh llia...t expresses the current fund reserve ratio as a 
multiple of the composite cost rate. The reserve multiple 
shall must be rounded to 2 decimal places. For rat.~S!.M'§' 

.th~b_~g.in. on ang, after Janua,x:.Y..-.l..t. 199~the "rE!.!?~rv.E! 

I!Lqlt.i.pJ~i~ __ I!ljia!i.v.re Of tn~ fund re~.ftl.YJL-..t.hat~p.H~Ji.!i.e..§. 
.t...I}~CJ .. u::rep.t........fJJJl.g reserve ratio as a multiple of the avera<,;m 
benefit cost rate. 
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H. "Total wages" means the aggregate total wages paid in 
Maine for a calendar year in covered employment by 
contributing employers, as reported on employer contribution 
reports. 

I. "Composite Ge6-\;--~~~e kO.s_t .... J .... stte." means the arithmetic 
average of the annual cost rates for the last 15 completed 
calendar years multiplied by a factor of 1.95; either the 
resulting composite rate saall-app±y a.J?.J?J,i.e.s for the reserve 
multiple calculation or the rate of 2.20L whichever is 
greater: but in no case will ~ a composite cost rate 
higher than 2.83 apply. 

4 .. __ " A'l~.rg-9.e_PJ~ne. tJ L.s.MJ:,_J;.ate'~_ ..... meQ.D.S_ ..... t.p..!l_J2e.r.cJLI).t..age 
obtained bY~.£agjJ19 .... .......t.bsL:J......Jl.ighest cos.L....I..a.t;:es for ~_last. 
20 compl~_e.tl......kQ~ndQLJ..e..Q._~.a_~eQ.ing_~e computat.,iQn. date. 
The ra~s rounded down to the nearest Q.l~. 

K, "l'.lgIlDJ'l9------y-i5!J.Jl" is th§!~ercentage of total "@~ 
.!le.t..eLmin....e.d~--.!.h.e rese..rYELJJl1Jltij.11e for the rat.e~....a....r--.in 
accordance with the table in subsection 4-A, j.1aragraph at 
subparagraph (3)~ 

h-~_Ra_t.i9_...J2L....t....o .... t_aJ.~gliUL..t.\L....truH~.bJ,.j:t_w.Q.g.e..s..':.-.iEL .... the f aktQ r 
QDtained by Q,ililiilliL..t.Q_tal waQ.eJL.!..Qr the 12-_montb. period 
ending June 3Qt~.t.axable wages for tb.!L.same period. 

l'i-,-__ "r.re..QeJ: .... e..rJlJj..p_e_g---l'j.e~ i s_Qe .... t .... l;,u;: .... llli...!!eLrur-mYJ.tJp Jyj,,:g,g __ the 
£9._tiQ........Q.L .... t.Q.t....aJ.. __ .w..age.s_ .... .tQ_t_aKQ.l;!.l~ag,e.~L1;n~ .... the-----p-l~r.me.d -yielo,_ 
The predetermined yield is rounJJ..@..d........JJ1L to the neares t _0.01°" 
9 .... nd i.s.....~ calculated avera95t_G.Q1lt_r iMtion ratLfor the._ rate 

~. 

N • "~~p.e....r iliLll..G~_J9rtQK.!i.'._' _1J1e.an!L_t~weight.s_i1L_sMsectj .... Qn 
4 -A, j.1.Mi!9-~h...~ s ubj.1iH agr £Pb--------'-J.L ........ ~.DJ~.~-tQ.--thft 
cont_rJ_p .... \,l....tj,9JL...._~.!;..~gQ r ie s .....2..ruL....-Y.liltL_.J:&.... .... _ .... _C9J...QJ.ll ate t.h,.e 
.C 0 nt rjJm t i Q n r at.M....!.. 

O. "CQP.J;.ri_b_1,lJ;i.QJ).s. __ ~_redit~_" __ lJlean.:;; __ the conJ;._r.iJ,)J!.t.ii;U).$. 
.c..r..e..Q,H,~g ___ t..Q_th!L~,p~.rj,.IDl.c..fL....+':.Q.t..i.ng_J..!l..cord of !:m ..... ~mpJ,._Qj"ft~~.s. 
,provided in subsectiQn 3, includ,lp .... q .... all_G.Qntributions.....Q~ 
9.Dd.-P.a..id on Qr be:(Q,re Jul . .Y-l1-..s....L.tol1ow.in.9........J:..h..e.....s;.QlnputatiQn 
~ 

~ .... '~.~netlU_....khQJ:gftg~~ap..§._thJL....1;:l.e1l-.ft{i tJ'~._p_9,i~an(j_~_h.arg.e.Q, 
.Q.g~...s..t---.tb~_e .... ~P..ftIiliL~~tjn'L- record ~a!L....S~.n1.,p.1QY-e.r __ as. 
P-r.Q.Y.ig.e.Q_in.........Jil!b~.ect_i_Q!L~m~ .... llJ..Q..ing_gJ.. .... LJLenefi~Qid and 
~~on Qr before the cQmj.1utation ~ 
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SUMMARY 
2 

This bill implements the recommendations of the minority of 
4 the Commission to Study the Unemployment Compensation System. It 

raises the taxable wage base from $7,000 to $9,000. It changes 
6 the weekly benefit formula from 1/22 to 1126 of high quarter 

earnings. and it reduces the maximum weekly benefit from 52' to 
8 48' of the average weekly wage. It also replaces the existing 

experience rating system for employers with an array contribution 
10 system. 
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