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An Act to Implement the Majority Report Recommendations of the 
Commission to Study the Unemployment Compensation System. 

Reported by Speaker MITCHELL for the Commission to Study the Unemployment 
Compensation System pursuant to Resolve 1997, chapter 65. 
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Be it enacted by the People of the State of Maine as follows: 
2 

Sec. 1. 22 MRSA §1546, sub u §3, ~A, as enacted by PL 1997, c. 
4 560, Pt. A, §1 and affected by §5, is amended to read: 

6 A. The State Controller shall transfer to the department 
for the Tobacco Prevention and Control Program established 

8 in section 272 funds sufficient for all allocations from the 
fund; aRQ 

10 

12 

14 

16 

Sec. 2. 22 MRSA §1546, sub-§3, ~Awl is enacted to read: 

A::-_l_'----.-'r..I).e __ S.t,.at.~CQntxoJJ,~_r __ s.h.gJ.l.__.._tJ"_Q.n~'eL_.t~....t.h.e. 
Unemplo~~nt Compensation Fund, established in. Title 26, 
£E! ... c.tiQJLU9;l.L.$;tO ... , . .QQJLJtQ.Q .. P-ex ... year for the 5 years ~in.ning 
in 1999, and ending in 2003: and 

18 Sec. 3. 26 MRSA §1043, sub-§19, ,A, as amended by PL 1983, c. 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

13, §2, is further amended to read: 

A. For purposes of section 1221, the term "wages" sRa*~ 

~~Ji not include that--Fa~t--9~ remuneration whieh--a~te~ 

lI1'eml:ll!urHF-a-ti-El-fl--eq-u-a.l--te that exceeds the first $3,000 through 
December 31, 1971 y L $4,200 through December 31, 1977~t 

$6,000 through December 31, 1982,... $7,QOO through December 
31. 1998~ and on and after January 1, ;l,98h .. --t-ba-t.--p-a-r-t--e;l; 
~emI:lRe~atieR-e~~a~--t~~~~-ha&-seeR 1999, $12,000~~A 
paid in a calendar year to an individual by an employer or 
his the emJ2.l.gyfiir I s predecessor with---r-e-spe-o--t-...--t.e for 
employment during any calendar year, is--~~-~~--t.he 

iRQiviQl:la~-By--t~~~-~~-~&-eakeRQa~-yea~y unless 
that Fa~t;.-~-I;he remuneration is subject to a tax under a 
federal law imposing a tax against which credit may be taken 
for contributions required to be paid into a state 
unemployment fund. The wages of an individual for employment 
with an employer shaJ~--Be ~ subject to this exception 
whether earned in this State or any other state when the 
employer-employee relationship is between the same legal 
entities: 

Sec. 4. 26 MRSA §1082, sub-§§15 and 16 are enacted to read: 

.l.~. Dat...~Qlle.c.ti.2n. The Director of U.rurnu;1l.oyment 
44 .c.oJ!lPJ;tlliiation or a duly authQrized representative of the 

~Qmmissioner shAll col~~~~ following data regarding clai~ants 
46 :w-hQ_~~iU:.t..-=--ti.me........J'{Qxk---tlgjroants whQ..Jl..£l..YSL. child care problems.. 

and claimants who have transportation prQblems; 
48 

A. The c1~~nt's gender; 
50 
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B, The weekly benefit amQunt Qn the claim: 
2 

C. The claimant's qualifying wages: an~ 

4 
D. The industry in which the claimant wQrks. 

6 
.l6_"-----Bey,ieJi{ __ Qf ... _C~.x..t.~iIL_.cb,f.!mql!.~ .. t.Q. __ emp_1Q~At_._6.ec.v..dty-.-J,!;llV~ . .L 

8 The DirectQr Qf UnemplQyment CQmpensatiQn Qr a duly authorized 
..r.aP[fi~t..iye QL.J:.hL-C.QIomll.ai.Qner shall eyalY..a.t.~ the changes 

10 ma9.-e tQ the EIllQ.tQYm~~~.LtY~~.lJr ing t,he SeCQ.Q.<L.-Ee.g.JJl..ru: 
.S~s.sjQn Qf the ll.lllLLes,i,slature an\;Lshall submit a repQrt tQ the 

12 j 9j,.n_L_s.tJ~.ndi.1!9'...-.C-Q!!l!.11.ittee 0 f~_Iclfl.9 is 1 at w;:.fL..llgyi ng j]Jri Ii di c t i Qn 
over labor matters no later than January 31. 2003. The Direc~ 

14 QL __ JlniilllP1Q.YID..eJ.l..L. CQmpen~at_iQn or -.tb.fl d.lJly a\)....thQLi~e...Q 

.Lep.£.esentat.ive of ... the CQIDmililiner may enHst the ,help. of thft 
16 £.t.a_t.tl. adyiIHliY_.c..QJ!,ncil ..ft~li.s..Md in sJ.!J:Ls.ectiop 5. The r.f.mru:t. 

!lUJ.~ inclu!liL.. an eva.l.ll..a.tj.on .of and. any recommended changeR. 
18 regarding the foll.owing specific is~ 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

~~ The solye~f the Unemployment Compensation ~ 

B. TlliLJ:,g.~able wage base in section 10iL--A1lbsection 19, 
~-PlLA.t 

.c.... __ l'b.e_rj;~Q.McJ:.i.Q.n---LXL........f(taximum w.e.ekly bEtMfits f.QMJld in 
section 1191, subsection 2; 

D. A c.LaJ..mant_:.JL_ahlU.tr_t.o_col.le..c..Ll:Lenefits wQ.ile seeking 
p-.art.=lj.JlliL work, as specified in secti.on 1192, su~ti.on 3 L 

P-ll.aqr aph B: 

$. The employee tax imposed by subchapter xJ 

L,---.1:.hf;LIfU~.p.e..rienG!LJ:~.tinQ. system specified in section 1221L 
subseGti.on 4-A; and 

~ __ The~~.ollected pursuant t.o subsection 15. 

This subsection is repealed January 31, 2~ 

Sec. 5. 26 MRSA §H91,sub-§2, as amended by PL 1997, c. 380, 
42 §l, is further amended to read: 

44 2. Weekly benefit. amount. for t.ot.al unemployment.. Each 
eligible individual establishing a benefit year on or after 

46 October 1,1983 who is totally unemployed in any week must be 
paid with respect to that week benefits equal to 1122 of the 

48 wages, rounded to the nearest lower full dollar amount, paid to 
that individual in the high quarter of the base period, but not 

50 less than $12. The maximum weekly benefit amount for claimants 
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requesting insured status determination beginning October I, 1983 
2 and thereafter from June 1st of a calendar year to May 31st of 

the next calendar year may not exceed 52% of the annual average 
4 weekly wage, rounded to the nearest lower full dollar amount. 

paid in the calendar year preceding June 1st of that calendar 
6 year. No increase in the maximum weekly benefit amount may occur 

for the period from June I, 1992 t.o Oct.ober 28. 1995. For the 
8 periods from October 29, 1995 to May 31, 1997 and from September 

28, 1997 to Sept;emlH;1!!'-~.--199g 18t!:.~;lInQ.e~ .. U~, the maximum 
10 weekly benefit amount. is limited to 94% of the amount calculated 

previously in this subsection, rounded to the nearest lower full 
12 dollar amount. For claimants requesting insured status 

determination on or after April I, 1993 and before January 1, 
14 1995, the weekly benefit amount must be thf:1 amount determined by 

this subsection minus $6. For claimants requesting insured 
16 status determination on or after April 1, 1995 and before January 

1, 1999, the weekly benefit amount must be the amount determined 
18 by this subsection minus $3. 

20 Sec. 6. 26 MRSA §1192, slDb~§l, as amended by PL 1975, c. 344, 
§l, is further amended to read: 

22 
1. Bas claim for benefit.s. He 

24 claim for benefits w&l;a·-"1t~--t;o..-f:iHHla 

week 91'-·p&t'-t;...-l;ra~H,"eejl: in accordance wi th e!,1.ea .MY regulations as 
26 the commission may prescribe; 

28 Sec. 7. 26 MRSA §1192, sub-§2, as repealed and replaced by PL 
1975, c. 25, is amended to read: 

30 
:2. Bas regist.ered for work. :He 'J:be_ inQiy..i.QJ;tal.. has 

32 registered for work at, and thereafter continued to report at, an 
employment. office in accordance with Sl:Hla any regulations as the 

34 commission may prescribe, except that the commission may, by 
regulation, waive or alter either or both of the requirements of 

36 this subsection as--t.e .:(Q£ individuals attached to regular jobs 
and as--tie-sQeh in other ·types of cases or situations with respect 

38 to which it finds that compliance with SQea ~ requirements 
would be oppressive, or would be inconsistent with the purposes 

40 of this chapter. We-sliea b. regulation ssa;J,;J, may_..ll.Q.t. conflict with 
section 1191, subsection 1; 

42 
Sec. 8. 26 MRSA §1192, sub-§3, as repealed and replaced by PL 

44 1983, c. 816, Pt. A, §22, is amended to read: 

46 3. Is able and available for work. He :J:'he indivigual is 
able to work aRGl.. is available for full-time work at hi.s .t11~ 

48 individual's usual or customary trade, occupation, profession or 
business or in SQea-e~be~ ~nQther trade, occupation, profession 

50 or business for which ais the indiyidual' s prior training or 
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experience shows him t.he indiviJJu§J.. to be fitted or qualified; 
2 and in addition to having complied with subsection 2L is himsel€ 

acti vely seeking work in accordance with the regulations of the 
4 commission.,.--pr~~-that--no--iJ'lel;i,~iaility--may--ae--f-o-und--selely 

aeeause-~~~~~-i&-~naeJe-~~-&GG&F&-empleymeJ'lt-~~-shi€~T 

6 ~he-~~ea~e~-~~~~a~-~allG-be~weeJ'l-~~~~~~-miQa~h&-te 

e--aTmTT--aas--;i,e--~aavailaale--€9~--that--empleymeat--seeause--e€ 

8 pa~eatal-~~igat-~r-~he-~-~~--G&~-~~--&a-~~~~-~amily 

memae!;'T--e~--\;he--b1aavai};asilil;y--e€--a--pe!;'seJ'la*--ea~e--atteasaat 

10 ~e~uiFes-~e-a££J£~-~~~pJ~-~~~~~-i&-&-haaaieappes 

peFsea.,.-an€l--pr~~-t;ha.t;.-aa, An unemployed individual who is 
12 neither able nor available for work due to good cause as 

determined by the deputy shall-se 1£ eligible to receive prorated 
14 benefits for that portion of the week during which he th~ 

ilH1L'l..i.Qu§J.. was able and available.,.. An individual may not be. 
16 denied benefits under this subsection if: 

18 A...--.TIl!L-.indj_ti.dY.al_J.LJn.a12le t~ac_c_e12.L...eJJl.J?-l.Qymeltt_~ 
./illift, the greater 12art of which .-fills between the hours of 

20 midnight and 5 a,m., because of 12arental obligation, ~ 
~~tQ Gar~or an· immediate family member or the 

22 unavailability ~ 12ersonal care attendant req"ired to 
assist the unemployed indiyid"al who is a handicapped 

24 person; Qr 

26 B. From ..:ra..UlllU;Y 1, 19.9JLJ;.hrolliJh Decem:Qer 31, 20Q3~jt 

i n...Qi Y.ilj.u.aLi~b.J.~ud~y.a.i.lal1.J.~_.J·~part- tiro..e.._W..9X..!L....and is 
28 willing to work a suffici~nk_nwnber Qf hQurs during the week 

.t.o.. earn .wag~t least equal to the individual's weekly 
30 :Qenefit amQunt plus $5: 

32 

34 

Sec. 9. 26 MRSA §1l92, sub-§4-A, as enacted by PL 1981, c. 
220, is amended to read: 

4-A. Bas served a waiting period. For each eligible 
36 individual establishing a benefit year on or after May 10, 1981, 

hE! the indiviljual has served a waiting period of one week of 
38 total or partial unemployment. No week may be counted as a week 

of total or partial unemployment for the purpose of this 
40 subsection: 

42 

44 

46 

48 

50 

A. If benefits have been paid with-Fe6~eet-te iQL that week; 

B. Unless it occurs within the benefit year whish 
includes the week with--l'espeet--te .f..Q.r. which hEl 
inljiyidual claims payment of benefits; and 

C. Unless the individual was eligible for benefits wi~h 

FElSPGs1:--t;e .to..!:. that week, as provided in this section and 
section 1193, except for the requirements of this subsection; 
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2 Sec. 10. 26 MRSA §U92, sub-§6~A, as enacted by PL 1981, c. 
548, §2, is amended to read: 

4 
6-11.. Pr.ohibition against disqualification of individuals in 

6 appr.oved training under the United States Trade Act of 1974. 
Notwithstanding any other prov~s~ons of this chapter, ne an 

8 otherwise eligible individual may DQt be denied benefits for any 
week because he t.he individual is in training approved under the 

10 United States Trade Act of 1974, Section 236 (8) (1), nor may 
that individual be denied benefits by reason of leaving work to 

12 enter that training, provided the work left is not suitable 
employment, or because of the application to any such week in 

14 training of provisions in this chapter. or any applicable federal 
unemployment compensation law, relating to availability for work, 

16 active search for work or refusal to accept work, Benefits paid 
to any eligible claimant while in such training for whiCh, except 

18 for this subsection, the claimant could be disqualified under 
section 1193, subsection 1 or 3, shall ID~ not be charged against 

20 the experience rating record of any employer but eha;],;], rnust be 
charged to the General Fund, 

22 
For purposes of this subsection, the term "sui table employment" 

24 means with respect to an individual, work of a substantially 
equal or higher skill level than the individual's past adversely 

26 affected employment, as defined for purposes of the United States 
Trade Act of 1974, and wages for such work at not less than 80% 

28 of the individual's average weekly wage as determined for the 
purposes of the United States Trade Act of 1974. 

30 
Sec. 11. 26 MRSA §U92, sub~§8, as enacted by PL 1971, c, 538, 

32 §27, is amended to read: 

34 8. Jio denial or reduction of benefit.so Benefits !>fia;!,;!. ~ay 

not be denied or reduced to an individual solely because ne .tb-.e 
36 individual. files a claim in another state, or a contiguous 

country with which the United States has an agreement with 
38 respect to unemployment compensation, or because He tJ::tfl 

_.i:p,Qi~i.!ly.~l resides in another state or contiguous country at the 
40 time he ~individual files a claim for benefits. 

42 Sec. 12. 26 MRSA §1192, sub·§9, as enacted by PL 1975, c. 448, 
is amended to read: 

44 
9. No denial of benefits for jury service. Benefits sha;!,;!, 

46 ID-ay not be denied to an individual solely because he t.b.e. 
ing,itiO...ruU is selected to serve as a juror. Individuals,.. who 

48 receive actual earnings for jury servicEl,..--G£a-l1 must be paid a 
partial benefit in an amount equal to his t~individual~ weekly 

50 benefit amount less ~hat th.e. amount earned for jury service. 
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2 Sec. 13. 26 MRSA §H95, sub-§l, ,A, as amended by PL 1979, c. 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

515, §17, is further amended to read: 

A. Exhaustee. "Exhaustee" means an individual who, with 
respect to any week of unemployment in aj,s ~ eligibility 
period: 

0:) Has received, prior to such week, all of the 
regular benefits that were available ~9-him under this 
chapter or any other state law, including dependents' 
allowances and benefits payable to federal civilian 
employees and ex-servicemen under 5 U.S.C. Chapter 85, 
in aj,s the current benefit year that includes such 
week; provided that for the purposes of this paragraph, 
an individual saall-ae II deemed to have received all 
of the regular benefits (that were available t:9--aim 
al though as a resul t of a pending appeal wi th respect 
to wages or employment, or both, that were not 
considered in the original monetary determination in 
aj,s ~ benefit year, ae the individ~ may 
subsequently be determined to be entitled to added 
regular benefits r or ae-~~-~-en~i~~eQ to regular 
benefits with respect to future weeks of unemployment r 
SQt:-~~€h-~~~~r~-B9t:-payaaJe-~~~~~-~-sQea 

wee*-e~-QRemp~eymeR~-ay-~eas9R-9~-Beet:i9R-~~§~; 

(2) IoUs .ID.a benefit year having expired prior to such 
week, has no or insufficient wages or employmentr or 
both r to establish a new benefit year or, subsequent to 
December 31, 1971, ae does not qualify by having 
sufficient wages or employmentr or bothr as provided by 
section 1192, subsection 5, since the beginning of aj,s 
the prior benefit year; and 

(3) Has no right to unemployment benefits or 
allowances. as the case may be, under the Railroad 
Unemployment Insurance Act, or under such other federal 
laws as are specified in regulations issued by the 
United States Secretary of Labor; and has not received 
and is not seeking unemployment benefits under the 
unemployment compensation law of Canada: but if ae the 
individual is seeking such benefits and the appropriate 
agency finally determines that ae the individual is not 
enti tIed to benefits under such law ae tb...e.~.diYJ,.Qy.gl 

saa±±--se II considered an exhaustee if the other 
provisions of this definition are met. 

Sec. 14. 26 MRSA §1221, sub-§4-A is enacted to read: 
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4 A. ImP19YQ.J:'.'.Jji~Kie.p..cj't. __ ~1ii.f~.!mL~..t:t.~L.~<m_\lj)XY_.J".L 
2 .l9-.9.~. On and after J~illJ.ary L 1999, ..the commi.u..ioner $.hall 

.c.QIDJ?Jlte an:p..JJ§.1lL-..C.Q.Xl.t.ri.QJAt.i91L.x..at.~QL-e.aclL~m2.lQye r bi:!,s ed on 
4 J;;h~L!~.!T1J2...l.Qy.U.~._~tW:.IL§U~PJ~IJ~Xl~e rating record and shaJ.Lj~ftli.i.9.n-qtSL....Q, 

schedule and planned yield. 
6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

Po.. Tbe __ s.ta.nda.J:9._IJ!l.t.e_9J_ . .c_on .. t_r i.PJJJ;;J.QM_i::i_5.......1 .. %. ~ 

~QJltJj.J,)JJ.tj_ng---.J;illl...Pl&y.eL'....6....J .. a.t.~{!lay no ~Q.!L~J~.~.t[Qm.... .. ttte 
standard rate, unless the employer's experie~~rating 

a.rug:tl_jUllL~H~cha..x.g~.l.e with Qene fi t.§._throJ,g;rh.QJLL-...tlte 
24-consecutiv§!~.~~~r.=ml,mth period ending __ on the 
~..,l;L~ti.QILJli:!,.t.e~ppliJ;a'A~j~h i:!, ye.aI., A cQnt.dl.LJJ.ting 
employer newly subject to this -.C.hapte r shall pay 
contIibutions at a rate equal ..to tbe predetermin....e..IL . .Y.ield 
J.m .. ill-----.t.b .. e __ fumu.Q.Y.~r' s experie.Il!'.a~ rating record has been 
cbargei:!,ble with benefits _lJu.QJJghQut th~ 

2.1.::.c.o..ru.:;.e.cJJ.t..i.Y:~L-::.{;~.end.a..r __ -mQ...n.t_h ___ .,Q..e:r;j,.Q~_ engj.n.9 __ Q~.t .. he 
~QIDPutation date applicable to such a yea~~s 
thereafter, th~mpl..O.Y.~ contribution~~ is determirutd 
in accordance with this subsection and subsectiQn ~ 

B • S WDjLc.Ltg . ......,P.ar aq:r;J~.J?lL.&..~JTIPJ...Q.Y.~L~.ILJ:~.Oltt.d.I;lJJ.tig .. n....J..9te 
fQ~~ 12-montb period, cQ.lllIDenQln~nuary 1st of eac~ax 
is ba&§id uPQn the emlllQyer' s expe...rience rat.ina.......I:.e.c..Qrd, al)...Q 
illl~.llil.d frQ.lll.~U1~~ raserye ...£a..tio. Th..e. 
.e~I .. ~JLre~e r at.io.iLJ;.biLrutrce_~.1ll;~ine<L1;>~.iyj.di.ng 
the aJ1lO:lJ..nt .. ........J,~ny, by which the employer' fL....QQntr i!;uJtions 
.c..r.e.dit.ru;t~IlLtbJL..tj,1lJfL..t.h«lL....emp 1 RYe r f i r_!i~_o .. LJTI9_s..t.....x.e~e n tl-Y 
:became an e.iJlJ,llQyer, wb.i.che.Yer date is later. and.....J,J.J?.~..ng 

in~..lliL-..IJJne 30th ~tillL.....Pa.c.edi n~_a.r_L.......~_P&l ugi@_.any 
~~llloyer's contributions due for that year paid 
on or b.e.tore July 3.lJiL..QL.t.b..a.L.yea...r .. ~~ .. ..tM._emJ?_l~s. 
benefit.lL...C...nM..9~ring .. .t.h~e period. mr ___ t..he __ elll.ll.l9.Yru:..'...s. 
~nual payroll fQL.......~36-conse~ive-mQnth.......p~riod 

ending June 30th o~the preceding yei:!,r. TillL_el])pl..Q-Y~li 
contribution rate is determined, unger subp~aphs (1) to 
D..l...... 

L1J_. _Th .. e __ c Q .. mm;i.uiQ1te r .Jll...all_...ru:..ep .. ar e .l!.......li.Qh.e.J.1Y-:),.L.l.i,~_ti ng 
.a....Q_!l.lll.\llQ.yers for whQm a re§erve r.a.t...io has ~11 

J;;O.ID.Pyteg purSYant to tba_J?.Qx..agri:!,ph,. i .. n-.tJ:!e ordeL_Q.l 
.the.ir re-.9JliYe ra..ti..Q.£. beginning with the highest 
ll.ili... l'"Qr eaGh.....employer. the schegule myst sJlOli.t 

i~ The amQu~~he empl.Qy~s reserve ratioL 

i.vl_......1.n..e_aroQJ.!nt of the emplQyer' s annuaL..t..a.~QJ~ 

pay ro lJ...L...arul 
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2 

4 

6 
f 

I 8 

I 

I 10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

Lc) A c.lJIDul~I;.j.y:t;L~.t.§.~QQnll1i.tin_g of tne alJ1olJ~t 
of th~employer's annual taxable payroll plus the 
jID1Q1J.n~_--.9Lt.l!~IUlll~~-..ru:.ue payrolls of all ot..b.eJ.: 
employers preceding the employer on th~~L 

(2) The commissioner shall segregate employers into 
~]!tx.ibJ"lJ,iQJ1_~at&gQ,;:i~ts in a~...c..~trdance with J;he. 
clJmulative totals under slJbparagraph (1), divi§ion 
ti;.) • 'rb..e contr ib...Y.t.iQ~.t.egory i....L. determined by ~ 
.c_W!!M.l_aJ;;i\'€it .. :Q.ill.r.Q.JJ,_-p~r C@t&9.lL 1 imtt~_ J;..QllJm~-,-_~aG..b 

contributiol~ category is identified by the contdbJ!t..lQ.n 
~~~~ber in column A that is opposite the 
il9-\!J;..e~~!l.1..l!mn H, which r~ent. the perceIlt..a..g.e.. 
1.,tmU~LQ..L.e.a.clL~JlWJrn.tion c atego ry. ...iL..£n..~!Jl-Pl~~ 
_ta~able PQy.J;.o.~.f.al.is in m..QJ;·~han Q~._c~i..~Qn 
~.ru:y~..b.e employer must be aSllgnt;ld to ~ 
19..wer-nlJ.~d contribution cate..Q,ory, excep~haL-an 

.em..P.1..QyeK-lJ1.Ji...lL--JlQt..j~Ji.s.igned to a higher ..c..ont..J;..il!JA.ti.Q.n 
~J:llory than is assigned any other ~mployer with the 
~e resery:~ ratio. 

A II .c. 
.c.ony.iml...t.i.o.n 'l(, of Ta~....a.!:!le Pa~lli Exp.eri~nce 

~9.Qll f£o.m To. Factorli 

.1 1LQ...JLQil Q5~ ........lQ 

1 .Q~Q.l .lQ.....Q.Q -,_l.5.. 
.1 .lQ.....Q.l 15....J)0 ~ 
1;. .lJi.Jll. 2JL.QQ. .45 
.5. N....Q..l l~Q .....5..Q 

Q ~O_l. .3..o.......QQ. _ ... !i5. 
2 30.01 .3..!i._QQ .... 60 
J:! .lhQ.1 ~ -,-0.5. 
.~ 40_ •. Q1 1;.5-,-QQ .... lQ 

10 ~ .5..Q.,JLQ ..J...5. 
11 50._0J, .5.5..LQQ -,_~5. 

II ~ Q.Q......Q.Q ..... 95 
1.3. QQ.,.il1 .o5 .... Q_Q .1...Q.5. 
14 Q.5......Q.l 2Q....QQ 1. 20 
1.5. 2.Q......Q.l L5 ...... Qi). 1.......3..5. 
16 1.5.....Q.l .8J2..&Q. ,L,_5.Q 

.11 JlJL .. O.1 J:!.5 • ...Q.Q 1..J12 
lJi JL!i,-O_l. 9,Q,J2Q 1. 85 
li .2..Q...JU .2.5.....Q.Q 1....Q..5. 
lQ .2.2.....Q.l l.QQ.&Q l.....3..Q. 

JJ~.Th§L.~qf!lrni.ssi_Qp.E1L_Sl1a1.l_G9roP1J~_._.a._I..~se..r.YJLJJ1.1Jlt,iple 
!:&.....J,1J~J;~J:minL the lico..e.dule....._gnQ...-Plann~Mld in effect 
iQ~Q~e year~.e resery:e multiple is determined b~ 
.diyiding toe fung reserve ratio by the average benefit 
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!;QJ~ t_.ratJ;~~--'Ih.e. _J;t(:tt.e...I.m,i.M,.tiQIL_g_i;lt..e----.i.s._Q.Gto~~.~ 1.s.L....Q! 
~~ch cal~n~ year. The schedule and planned yield 
that apply for the 12-month p~riod commencing every 
;Lan.u.ax-Y __ J.J;i.~r~Pow.p.~I)._.tlliL...line of the following 
~able that corresponds with the applicable reserve 
multiple in column A except t,h2.t Schedule A mJl,SJ;, be i.n 
~j;llC.t....JQL-.tb~:_mQ..Il.tl:L-!>.e.ri~Q.m!Jl~.lli~Jng January 1.L 
J..9..2.9 __ a.1L(L .. S~J'le.QulEL.B mulit. be in effect for the 12-month 
period comm~ncing January l,--.£Q1}Jt... 

A I! !: 
ReJie.hJl.e. ~hedule 1'1..aIillru'i 
Multiple Yield 

1 .... 51t~(;L.Qv..e.r. A JJ...J~~ 

1.25 - 1.42 I! .LJL~ 
hQQ - 1.24 !: 1.,2°-& 

.75 - .29 !2 .lj% 

-,l?Q_-_ ... H .~ h6_':l2 
:!lng!l!r .5Q I: ~ 

(4) The cQmmissione~hall cQ!Jl-pute the preg!l!termiru!Q 
yielg by multiplying the ratiQ Qf ~~!l!S to 
~abl~~~e l~-mQnth perlQg enging tn~ 
preceging June 30th by the planned yielg. 

1.5) Th!L...QQ!Jl.mJ.liliiQn~l1all d!l!termin~h~.Qntr iJ:1JJ.t.ion 
ra.t.e.s_ eff~..kt.iy..e.....~_~~ear b:z- mtl,ltiplyin.9.-t.h.e. 
p~gp.ned yi.eJJ;'L._~ the experience f~~r each 
!;'!;Ult.r ib_ut i on .. G at.El.gor.y. Con t dJ2JJ.tiQR_~90 ry 2J)--.l~ 
.t9Jtl.e in subparagx.aph (2) myst be assigneg a 
!;.QILt.ril:g,LtiQ.J.L..L~_o~Q.Lka.s..L..5......1~Jhe~1U?J .. QyJli .. ~Ji 

eXP.!i!.r.i.e.nce fact.~1i....J;;h~-J?j')rcen~shown in CQJu.mn C in 
~JJ.e t.a.Qle in~l;!l;~ara.grj~pb_fl) that cQX..r~.J;!.PQnds with tne 
~mploy~r's contribution category in column A, 

iJD __ IL_§ub~~.(;!J,~~nLj;,Q...._tbe~s~.igm)l!Ul.L.9.f-c9nt.dl;>.uti.o.n 
rates for a rate year ,~J.JlSJ~.r~ ratio of an ~~e.r 
j.JL.....I~.P!Lt.e.g ang ch.a.n~ the emp~e.L .. JIlJl...Ji.L.l2e ... pl~.Q 
~hL-PQ.sjJ;.ion on th~.c.h§.Qy.J,JL....PrJl,P.a-:(ruL.P.JJ.l:§..Y.a .. nt ... --.t.Q 
~Jm.,PQr..QqraplL..il.L_t.hat the emp19yer would ha.Y.!;L.OCCU'p'J~.g 

hag the correcte~eserve ratiQ been shown on t~ 

9_c..b..e..gu_LfL __ 'l'b..e..~t.eJ:~it iQJ:L ... Q1L....t...he.........§ . .ch.ru1Y1~ doe s 
not affect the positiO!L.OL.JlllY other empl~ 

J.7) In C9JI1.P.1J.ting_th~Qnt.J;JJ:LllioI).~t.e.s_,_QJJ.J,.Y_th~ 
Wp-9'.e.s._r .. e,PQ r t!lQ._~e_IJI-p.loy_e r s 1 i abl ~~11-Qy!Jl.e~.f 
!;.Ql}.tr iQy.ti.~nto tl],~ fYng .....and....n.e.t benfli:UL..PQiJt .... t.h.M 
are cQQ.m.e.d to an em..Qloyer' s~..e_Li~nCEt rating record 
or to the fung are consigered in the compytation of the 
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.9ver_~enefjt cost rate and the ratio of total ~ 
~axable wag~~ 

C. The !::.Q!!YTlj,.uioner sh....all...t 

JJJ Promptly notify each emp.l.QySlr of !Jl1~L . ..empJ..-Qye_.L'1i 
J'ate. .... .9f~CQntx;Ul1Jti91HL..a!L.Q!;ttermine~Qr the 12-mon.th 
period -.C.Qlnmencin~~];lJu:.Y 1st of ~ year. The. 
.dfl.t.e.1"_mi.n.QtiQIL_.~~ru::luti.Y.e and .binding upon th.e. 
emploYJl..r_unl~s within 30 days after noti~L..Q1~ 

de.t<tl..m.iIlQJ;..ion _~ma.i~JL..1J.lfL~ID-P 1 oye. r '.~.Q.s_t..._knQ..wn 
address or, i1L...tlJ.e absence Qf maili.ng... within 30 day..s. 
.Q_t..t!3-L.J;,l].e de li ve...n'-~Qti c e , the em..P.l.qy.e r file s ...an 
.Q!,pli~tion for rev~w and redetermination, ..Mtllillg 
LQrth_J;cllll._eJTIP.l9.,¥er's reaAQ.O.lio If tDtL.CQmmission grant.S 
t.he rev i IDL.........tDJ"L.e..IJ!ltl..oY-<t.L ... IDJ!lit.....ll.§L}2.LQ1!lQt.J.-Y--J}.QtiJ i e d aItQ 
must be .gLanted IDL-.9Pportunity fQr a hearing. An 
.e.ID.P..lo..¥.er---.d~_~hQve standing in any PHLceedingQ 
involvi~the employer's rate of contributions~ 

.c oP.tx ib_tit.i_QD_U ab iIi t:v..._t.9......c.Qnt.e . .!i.t_t.lllL_cb....a ... me ab i 1 i...tY--J;;.o 

.th!L.ID!!J2 1 oya r 's e~e ri e nc e r gtJ,]) . ..Q-LeJ;;.o r Llli_9.J:l...Y be ne,fi t s 
paid in accordan~ __ ~ a . determina..t.io.lu. 
redetermination or d~ . .p.y£§uant to section 1194, 
~jti>~----.1J.l;1QJ;J.---.thfLJ1l'.Q ung--.-t.ha.t. the ....ruu::..ti c e s f.9~hi ch 
be ne.fij;~.r e f QU1J!LJ:.Q...J;>.iLs;:harge..alLJ,.!:LQid...1l9.j;.....QQn.1itj,.t~t~ 
services performed in emplQy~ for the emplQyer and 
.Q~ly when the employ~~ not a p~rty ~~h~ 

determin.ation, redetermin.at.ion or decision --9.L....t.Q __ 1H!Y 

otIH;!.L....P l::.9.G.e...lW.i ng_s _.Mnde..L_t.Qi§._ .. .Q.Qap.~e r in wb..i.cJL_tlie. 
chS!~_t..er of_j;J1~ __ ~~~.ltLdeterlJlined, The el!!,gloYtl 
mus..LJ;>.LJ?LQ.l!!pth-no.t.L:ti.eJLQ.L.t.lliL....c.omm,i s s ion' L..9...e.n.i_QJ __ Qf 
the employer's app~ion or the commission's 
1'..eliet._e':l::11lj_1J.!;l..t1..oIlL.._b.Qth of which S!ret~ll..l;d ... e.Q..t---.tQ. __ QPPMJ.. 
~~uQut tQ Title 5, chapter~75, subchapter VII~nQ 

i£LLJ>..r.9y.iQ&._e..ru;;b._.eID.p.lQ~ rat 1 e as t..._.J!l9. nth..~.i.tl:L...g 
!l9..t.ifi~ion of benefits p-",_iJ;L gnd Qh.Q.rgeable tQ----'JJ..e 
~.1npJcQY§i!.L.'.JL.~Xp~.r.i ... e.IlCJLJ'~t i ng......r..e c o..£Q.-,-~I n_~_ ab S~n.CjLQ.( 
Qn~li.G..Q.ti.lm for reg~.ftk.lIlingtiQn filed in the manllili. 
a@_m.J:...tLiJL the perio.iL..PLe..scribed by t.illL.....QQffiffiissiruh.......a 
no.tif iCgtiQn is couclJ!£iy.JL. gnd binding upon the 
~.m.pJ....o..Y~J._·_:(Qr all pur;.l2Q..s.ruLL A reQ.e.t..erml.nation...~~ 

.aLter not,.~_and opportunity for hegr ing and t.h.e 
5;QlIlmis.siQn_:J>_ fiI)..Qings of .fact._1!l.Q.,¥ be intro.d.J.Lced_in 
.!illl>J;~ent administ,rgtive or jUdicigl ...P.Loce~gQ 

in vo lyJ.n.9.-___ t.lte.._Qe...t..e rm i na tNIL __ .....P f th.e... r gte Q.f 
cont,]:..i.hytions of an em.Q~er for the 12-month period 
.QQJllm~nCj.J19 ___ <IQ..1l.ltarY--.l.£t._Q.L_!;m-Y-...YeQ..r ang. is ent..LU.Jti'L.t.Q 
.t.b.L_!i.Ml!L..lj.Jlalit.Y-.Q..s is provided in this~cti.on w.i th 
~ect to the findings .of fact made Vy the commissi.on 
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.irLPr9-.Ce.e.Ci,ing:.s to re..deY.I_mine the contribution rat~~ 
an employer. 

Sec. 15. 26 MRSA §1221, sub-§6, as amended by PL 1985, c. 348, 
§ll, is further amended to read: 

6. Definitions. The following w9H;jS .t~J,]!lJi, as used in this 
8 section, sha;!,;!, have the following meanings, unless the context 

a;!,~ea~y-~e~~i~es otherwise jnCiicates. 
10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

A. "Computation date" shall--be .is. 
calendar year, and the reserve ratio 
eREiEle~--t;~-~~~-~~~-£ha~~--be ~ 

commissioner as of that date. 

June 30th of each 
of each employer 

determined by the 

B. "Effective date" shal-l--ee mea:{Hi the date on which the 
new rates shall become effective and shall-be .is. January 1st 
of each calendar year. 

C. "Fund reserve rat.io" means the percentage obtained by 
dividing the net balance available for benefits payments as 
of September 30th of each calendar year by the tot.al wages 
for the preceding calendar year. 

D. 
net 
the 

"Cost rate" means 
benefits paid for a 
same period. 

the percentage obtained by dividing 
calendar year by the total wages for 

E. Ne\;-eaJiHI€e--a-v-&.i-l-alr.l-e--f-<:H:--he-I*l-.€-1-t;-p<lymeaEs.- "Net balance 
available for benefit payments" means the sum of the balance 
in the trust fund, the benefit fundy and the clearing 
account after adjustment for outstanding checks,,- and 
adjustment for funds in transit between either of sa.iEl tJle. 
funds or sai~ tb& account. 

F. "Rate year" shal-l--be .is. the l2-month period commencing 
January 1st of each year. 

G. "Reserve multiple" is a measure of the fund reserve 
whieh ~ expresses the current fund reserve ratio as a 
multiple of the composite cost rate. The reserve multiple 
shall !IllU;t be rounded to 2 decimal places. For rate Y!';Lall 
_t._hat be.gj,JL~lt_9.nQ_.Jl.~Y!:_~-,-_l,~ the_~.'s_(Uigrve 

multiple" is a .JJ]SLasure of the fund reserve th~ express~ 
the ~l,!X.1:!3.J.l~J,!J),!;l reserve rat.i~L3;'-S-1Lmul tiple .~-.!L--2yerag~ 
benefit cost rate. 

H. "Total 
Maine for 

wages" means 
a calendar 

the aggregate total wages paid in 
year in covered employment by 
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contributing employers, as reported on employer contribution 
reports. 

I. "Composite G@st.--ila1;e .c.Q~~r-'~.~" means the arithmetic 
average of the annual cost rates for the last 15 completed 
calendar years multiplied by a factor of 1.95; either the 
resulting composite rate sRall-afFly .2,J?J;!.l.i.ti for the reserve 
multiple calculation or the rate of 2.20~ whichever is 
greater; but in no case w~ll ~ a composite cost rate 
higher than 2.83 apply. 

J. "A:'i.e.U)._9...~_j;;l..e..rutU~.s..L.. rate" means the ~~llg.e. 

Q..Q.t.aJ..n.fi:!LD-Y..-2.VBx.agin.Q... . .t..h..EL_3 hig.b~!?..t~!i.LJ..at&£.JJ2X~~1.21;Lt 
£~_~~l~t~~endar ~~rs precedi~b~ computation date. 
1'1l.fL.x.a..t~i.1LrIDl.1J..drul._gQ.wn_..t~,L.J;J~£LJ~~..s..L..Q. 1,\ ... 

~_. __ '~JZJgn.neJL--Yj,e.l.d_"_j,_fL_tJlL.....P.!;;l.LC.llillt.a..g:~.-.9.L-.-tQ tQ..l __ ~es. 
~.t.erminecL~--.t..b~....J...eg£Y.!L..J!!J,1~l~. for the rru;;.!LJ~_l1! 
.Q..CkQLdan.kfL.:w:i..tlL_the tgb lJLj,JLJi..YJ2.~n_...4 -...b-L-..~..r..gplL.Jl§. 
~~bparagraph LiL~ 

k........_~. R at i Q._..Q.b_...t.QJ:..at._J.'Lag.EtS_...t~~hlJLY...Qg.e.~ __ ~t.illL.J::ru::j:;'p r 
.o.h.taineg b.'Y: __ ...di:ll.i.d.i.n!.;L total wages for: tbL.....l~~dQ.d. 
n.Q.ing.....J1\nft_3.QJ;J).J;u~.....J,;.~aJ;U,..!L~~1L_f.QL_the S aIDER PH i 0 d ...... 

M.L._~.~x..ru::\gt.e.rmiJte9._yj.~l.cl:.'.. __ ilL_de.te..nnine_~y:......JIlllJ.tj.J:UyJng._th.~ 
La.tisL..2.LtQJ&.L~es to taxable wages lu'- the planruL<L.yj .. eJ .. Q!... 

Th~-px~ .. s;leJ~~.:rn!il1e..Q, __ y.i e 1 Q._i~ .... J.:QJ.Lrill,~ .. .JllL-t.Q.._t.b.e.~ft!i.t._9-,-Q.l.':!! 
an!LlJL_:thl;LS~9J;&.d......a..v...tl~n tr ibution :r Me f o:r the r a t,g 

y.fti\.L ... 

),\1_' _~lI;12tu:_.i.e_n.c§l_.fQ..G.t2.rJi~. __ IJl~.an~~_~.e..ighJ;.~_iJL..Jl;.JW li,ec tion 
4: -:S.L.-pe.r.ag r apb_J;t .. __ ~.ltQ12 .. tU:Qgx9.Pb ___ .L~L . ......a.~J;;.igrutQ __ .t_Q_ .. _t..b1il 
co n.t£.il;w,.t.J_Q~ __ c.a.t..e.gQ..~_JW..d..... us ed t~t._J::.gl.cJJ..l.a.t..e.. __ .. ~ 
.c.Qnt r i.Qyj;.,iQn rate s , 

Q ..... ___ It C.QDt r.iQ.u.t i . .o..ns~ .. r_E;LQ.iJ;&d'~ __ roeans .... _....th.~_(:;.QJ.'l. t.db.utJ.Q.IUi 
.~it~.!L_tQ_ .. .t.b.e...... .. e:!!;p'edenQ§!~t..ing nH;oril_of an.. em1210yer as 
pr ov i de..~i.1L......S_:rullifH~llo n-.:JL......in.c.l..lJQiJl9-.....a.lJ, .. __ QQ.n.tr.i.lrn..ti.Q.~Q .. 1.!,.e. 
Q,nd P ai d on Q r......JLli;t[Q],:~ __ J:.l.!1y 31 s t f 011 ow i ng t..~Q!!l.P.JLt.ati () n 

!iatJL. 

f' .. _~ .. Eln.ef.j .. l&. . ..J::ha .. r:.ge~I]~9Jl!L..tillL-Q.e:p..e..ii.t§_J2.llLanQ_J~.hru:g§!d 
Q,gQ,ins_L...J;..b.~~1ULrn~~rating reQQ..rd..~f Q,n E,1!.!lPJ,..Qyer as 
provided in subsection 3, in.cJ1.!,ding all benefits paid an.d 
chQ,rged Q.D. or before the cQmp~i.9.n...il...a.:tJt!.. 

Sec. 16. 26 MRSA §1251, as amended by PL 1997, c. 293, §9, is 
repealed. 
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Sec.!7. 26 MRS A c.B, sub-c. X is enacted to read: 
2 

.s:um;BA.PTER :x 
4 

EMPWYEE CON".mI1ru:l'IQNS 
6 

§l271. Defj,D..i_UJ).lUi 
8 

A~~Q.--.i_I.L.-tb.i~SJ,lJ:2c..b_Q1tt~[.L...----yp.J,_e_s s--.--the-k.On.tJ;UI;L_ . .Q_the_L~ 
10 indicates, the following terms have the following meanin9§..L 

12 1.-,,--~y~.;r;_._~.Jl;JJlp.l.Qy.ftr~~_.me MJ;l .. ..91Lj1.mP..lQj~J1U·_fiJJ.J;dru::..t_t~1B. 
~M.p.t_er, as defined in s..ru::.-t.lim 1043, subse~J;,-im~ __ ~~Q.L an 

14 s!Jn.p1.o.Ye.LJ!b...Q_ . .ka~_eJ.~_ct.e~t9_II\9...kfLX.e imbur S emenLl;!.gy~n t sin 1 i eu 
of contributions under sect~1221. 

16 
2. Employee. "Employee" means an individual employed by an 

18 mn-pA.Qy.!tL.. 

20 3. Fund. "Fu.p.~Dleans th.e~lliL.e.~lished i.IL...6.Etction 1141,-,. 

22 §1272. EmplQy~utions 

24 l--,,--Ctt:g.t:rJ,byt.iQ1!~te~egj,nnin..9-.J..tm..1Jary l'--l.2..2..2........Jill.Q 
.QQntinJJ.i.:Q.9.--t1:u:.ru.lgj:L. ...... J2e camber 31 , 2 0 ~--'lli-.empjQye e shall 

26 contribute to the fund an a.mo1Jnt e(;n~al .to 0.2'\. of the fir.ll 
~~~he employee's wages in each calendar year. 

28 
2. C~),ta~1~i.p"g __ fl!:acj:j_91Uh ...... __ .wb.._I;UL-.k~J.ati.ng~h~amQJ.U.lt 

30 S;;9m.ributed by alLJ:l.!1lplQy.eJL.t..o...J~hf;! fuu,.d~fr~.i.oILQf a c~nt must 
be disregardeJl-1ID..1.~~J.illts to 1/2. cent 9.L-1l1Qre, in whicJl 

32 case it must be increased to ~ 

34 SUB • Empl.Q~Q..lJ..e~t~L~QP....t.tiJm..t.i.QDJii. 

3 6 ~~c;I~ct.ion_. _1;mpJ.oyeL....\:!_QJlt-r ib.\.LtioAIL_t-Q _h.h.,!'LJ..l,mrLm\ls.t._J:te. 
~le_QJlcted from the runplQyee' s ~t;t!ii by the employer at the time. 

3 8 ~9...geJL..ru:.~Qi.\iJ.i.. 

4 0 ~-L-..x~9,~t-------Ihe _t',lmplQ~.L.6_ha1J_ ho Ld~St<;1..\l.\:!.t i OJliL . ..!.Il __ t£JJJ! tJO r 
tM bMreau Mntil the employee conttibutions to the fund become 

42 {lue in ~Qrdance with r~ktiQP~.k..llll __ c.Q!1lmistiQruu:_......rn.gy 
NJ:l~ ibe. The 9 ... {t@.Q.t,ec;'L.JlJIl.dS--..ME! not, subj~t to-9~LlA;l§.hment .0.1:. 

44 g..t.ta.c....hment and......i1L_..tb..jLJ:ty:~nt of lien, judg!lli.ill.t or bankrup-tcy are 
~t considered ass~s of the employer. 

46 
3. t..lj,W.UJ.ty_,,- An empl.o-yer who fai.;J,_s __ to deM.cJ;, 

48 '!;9ntribMtio_u,s to the :(JJJld from tl~w.Q.<J...~f empl~_ is liabJ..f:. 
.tQ the cQmmill.i..o.nSt.U.QLJ;,illLpj~y.m.ent of the reg;lJi red_c.o.nt..r ibuti~ 

50 
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~.,,--IU_~_C1PPI'.OPI'.i!;\t.iQ!l~_hD ___ empl2Y-~_~'l!'Lh_O_~QWLeL~t9_pgr_spnal 
JJl>JiL_Qr_J]~QJ:'_Qpri~.L~ntributiQns tQ the fund held in trust is 
gyi1~f a Class E cri~ . 

5. R.e..c.ox.ds. An em~~ball maintain a recQrd Qf the 
~m9_unt deducte~-.LJ;.he (ynd fJ;'om __ tl1.!LJ'Lagg.s~L~ch. __ emplQy~~nQ 
J~h.aLl_furnis_b .. _.~taternent:. __ 9f tl1.I:!LQedlll:tiQns to each empJ,..Qy.ft.(L~ 

the ti~ and in the manner the cQlrunissiQnJ;tLJ~@-pts by' regulatioQ .. 

Sec. 18. Fund balance. It is the intent of the Legislature to 
avoid insolvency and its detrimental financial consequences for 
both employers and employees. It is, therefore, the intent of 
the Legislature that the balance in the Unemployment Compensation 
Fund, established in the Maine Revised Statutes, Title 26, 
section 1141, at any given time be great enQugh to pay 12 months 
of benefi t8 at rates determined by the average of the 3 most 
expensive benefit years in the previous 20 years. 

SUMMARY 

This bill implements the majority report recommendations of 
the CQmmission to Study the Unemployment Compensation System. 

1. It dedicates to the Unemployment Compensation Fund 
$10,000,000 in cigarette tax relief money per year for the 5 
years beginning in 1999 and ending in 2003. 

2. It raises the taxable wage base from $7,000 to $12,000. 

3. It requires the Department of Labor to collect data on 
claimants who seek part-time work, claimants who have child care 
problems and claimants who have transportation problems. 

4. 
changes 
of the 
January 

It requires the Department of Labor to report on the 
implemented by this bill to the joint standing committee 
Legislature having jurisdiction over labor matters by 
31, 2003. 

5. It states the Legislature's intent to maintain a certain 
level of reserves in the Unemployment Compensation Fund. 

6. It extends the 6'" reduction in maximum weekly benefits 
until December 27, 2003. 

7. It prohibits a claimant from being denied benefj ts for 
seeking part-time work if that claimant is willing to work at 
least enough hours to earn the claimant' s weekly benefit amount 
plus $5. 
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8. It eliminates the seasonality provision. 
2 

9. It imposes, from January 1, 1999 through Decembt'lr 31, 
4 2003, an employee tax of 0.2% per year on the first $12,000 of 

wages. 
6 

10. It replaces the exist.ing experience rating system for 
8 employers with an "array contribution" system. 
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