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Be it enacted by the People of the State of Maine as follows:

Sec. 1. 22 MRSA §1546, sub-§3, A, as enacted by PL 1997, c.

560, Pt. A, §1 and affected by §5, is amended to read:

A, The State Controller shall transfer to the department
for the Tobacco Prevention and Control Program established
in section 272 funds sufficient for all allocations from the
fund; and

Sec. 2. 22 MRSA §1546, sub-§3, §JA-1 is enacted to read:

A-1l, The State Controller shall transfer to the
Unemployment Compensation Fund, established in Title 26,

section 1141, $10.000.000 per year for the 5 years beginning

i n nding in 2 : _an

Sec. 3. 26 MRSA §1043, sub-§19, §A, as amended by PL 1983, c.

§2, is further amended to read:

A. For purposes of section 1221, the term '"wages" shall
does not include that--part--0f remuneration whigh--after
remuneration--egqual--te that exceeds the first $3,000 through
December 31, 1971y; $4,200 through December 31, 1977,
$6,000 through December 31, 1982,:; $7.000 through December
31, 1998: and on and after January 1, 1983,--that-part-ef
remureration-equal-to--$7-000--has-been 1999, $12,000 that is
paid in a calendar year to an individual by an employer or
his the employer's predecessor with--r ---te  for
employment during any calendar year, #§--paid---to--the
individual - by- the- employer--Guring -that -ealerdar-year, unless
that part--of--the remuneration is subject to a tax under a
federal law imposing a tax against which credit may be taken
for contributions required to be paid into a state
unemployment fund. The wages of an individual for employment
with an employer shall--be are subject to this exception
whether earned in this State or any other state when the
employer-employee relationship is between the same legal
entities; 4

Sec. 4. 26 MRSA §1082, sub-§§15 and 16 are enacted to read:

15. Data ceollection. The Director of _ Unemployment

Compensation _or a___Auly authorized representative of the
commissioner shall collect the following data regarding claimants

who seek part-time work, c¢laimants who have ¢hild care problems

iman who_ hav ran rtation problems:

A, The claimant's gender;
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B. The weekly benefit amount on the claim;
Co. The claimant's gualifying wages: and

De. he in try in which the ¢laimant works.

16.  Review of certain chaonges to employment security laws.
The Director of Unemployment Compensation or a duly authorized
representative of the commissioner shall evaluate the changes
made to the Employment Security Law during the Second Regular
Session of the 118th lLegislature and shall submit & report to the
joint standing committee of the Legislature having jurisdiction
over labor matters no lster than January 31, 2003. The Director
of Upemployment _ Compensation or the duly  authorized
representative of the commissioner may enlist the help of the
state advisory council established in subsection 5. The report

must include an evaluation of and any recommended changes
regarding the following specific issues:
A. The solvency of the Unemployment Compensation Fund:
B. _The taxable wage bhase in section 1043, subsectjion 19,
paragraph A:
o The reduction in maximum weekly benefits found in
section 1191, subsection 2

D. A claimant's ability to collect benefits while seeking
part-time work, as specified in section 1192, subsection 3,
paragraph B:

E. The employee tax imposed by subchapter X:

F. The experience rating system specified in section 1221,
subsection 4-A: and

G, The data collected pursuant to subsection 15,
This subsection is repealed January 31, 2003,

Sec. 5. 26 MRSA §1191, sub-§2, as amended by PL 1997, c. 380,
§1, is further amended to read:

2. Weekly benefit amount for total unemployment. Each
eligible individual establishing a benefit year on or after
October 1, 1983 who is totally unemployed in any week must be
paid with respect to that week benefits equal to 1/22 of the
wages, rounded to the nearest lower full dollar amount, paid to
that individual in the high quarter of the base period, but not
less than $12. The maximum weekly benefit amount for claimants
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requesting insured status determination beginning October 1, 1983
and thereafter from June 1st of a calendar year to May 31lst of
the next calendar year may not exceed 52% of the annual average
weekly wage, rounded to the nearest lower full dollar amount,
paid in the calendar year preceding June 1st of that calendar
year. No increase in the maximum weekly benefit amount may occur
for the period from June 1, 1992 to October 28, 1995. For the
periods from October 29, 1995 to May 31, 1997 and from September
28, 1997 to Bepkember--26---1908 December . 27, 2003, the maximum
weekly benefit amount is limited to 94% of the amount calculated
previously in this subsection, rounded to the nearest lower full
dollar amount. For claimants requesting insured status
determination on or after April 1, 1993 and before January 1,
1995, the weekly benefit amount must be the amount determined by
this subsection minus §6. For claimants reqguesting insured
status determination on or after April 1, 1995 and before January
1, 1999, the weekly benefit amount must be the amount determined
by this subsection minus $3.

Sec. 6. 26 MRSA §1192, sub-§1, as amended by PL 1975, c. 344,

§1, is further amended to read:

1. Has claim for benefits. He The individual has made a

claim for benefits with-yeepeot--te-sueh for all or part of the
week er-part--thereef in accordance with sweh any regulations as
the commission may prescribe;

Sec. 7. 26 MRSA §1192, sub-§2, as repealed and replaced by PL

1975, c¢. 25, is amended to read:

2, Has registered for work. He The individual has
registered for work at, and thereafter continued to report at, an
employment office in accordance with sueh any regulations as the
commission may prescribe, except that the commission may, by
regulation, waive or alter either or both of the requirements of
this subsection as-te for individuals attached to regular jobs
and as-te-suweh in other types of cases or situations with respect
to which it finds that compliance with swek the requirements
would be oppressive, or would be inconsistent with the purposes

section 1191, subsection 1:

Sec. 8. 26 MRSA §1192, sub-§3, as repealed and replaced by PL
1983, c¢. 816, Pt. A, §22, is amended to read:

3. Is able and available for work. He The individual is
able to work amd; is avallable for full-time work at hiés the
individual's usual or customary trade, occupation, profession or
business or in suek-ether another trade, occupation, profession
or business for which hés the individual's prior training or
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experience shows him the individual to be fitted or qualified;
and in addition to having complied with subsection 2, is himself
actively seeking work in accordance with the regulations of the
commissions--provided -that-no--ineligibility- may--be--found-selely
because - the--claimant -is-unable- t0--ageepk-employment-on--a-shifk,
the-greatex-part--of -which-£falls-between-the--hours -of-midnight-te
B--avMry~-and--is--waavailable--for--thak--employment--begause--of
parental--obligation,~-the--need - to--care - for--an--immediate--family
MemBe ¥y --0¥--the--unavailability--ef--a--personail--egare--atkendant
reguired-to-assist- the- -unemployed- dndividual-who -is-a-handieapped
persons—and- provided -that-an ., _An unemployed individual who 1is
neither able nor available for work due to good cause as
determined by the deputy shall-be ig eligible to receive prorated
benefits for that portion of the week during which ke the
individual was able and availables, An - ;gﬂ vidual may not be

ni nefi 0 hi i ife

A, _The individual is wunable to accept employment_on a
shift. the greater part of which falls between the hours of
midnight and 5 a.m.. because of parental obligation. the
peed to care for an = immediate family member or the
unavailability of a personal care attendant required to
assist the wunemployed individual who _is a handicapped
Rerson: or

B. From January 1, 1999 through December 31, 2003, the
individual is able and available for part-time work and is

willing to work a sufficient number of hours during the week

to earn wages at least egual to the individual's weekly

enefit amoun lu

Sec. 9. 26 MRSA §1192, sub-§4-A, as enacted by PL 1981, c.

220, is amended to read:

4-A, Has served a waiting period. For each eligible
individual establishing a benefit year on or after May 10, 1981,
he the individual has served a waiting period of one week of

total or partial unemployment. No week may be counted as a week
of total or partial unemployment for the purpose of this
subsection:

A. If benefits have been paid with-respeek-te for that week;
B. Unless it occurs within the benefit year whieh that
includes the week with--respeet-~te for which he the
individual claims payment of benefits; and

C. Unless the individual was eligible for benefits with

respeet-te for that week, as provided in this section and
section 1193, except for the requirements of this subsection;
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Sec. 10. 26 MRSA §1192, sub-§6-A, as enacted by PL 1981, c.
548, §2, is amended to read:

6-A. Prohibition against disqualification of individuals in
approved traiming under the United States Trade Act of 1974.
Notwithstanding any other provisions of this chapter, =ns an
otherwise eligible individual may not be denied benefits for any
week because he the individual is in training approved under the
United States Trade Act of 1974, Section 236 (a) (1), nor may
that individual be denied benefits by reason of leaving work to
enter that training, provided the work left is not suitable
employment, or because of the application to any such week in
training of provisions in this chapter, or any applicable federal
unemployment compensation law, relating to availability for work,
active search for work or refusal to accept work. Benefits paid
to any eligible claimant while in such training for which, except
for this subsection, the claimant could be disqualified under
section 1193, subsection 1 or 3, shall may not be charged against
the experience rating record of any employer but sghall must be
charged to the General Fund.

For purposes of this subsection, the term "suitable employment”
means with respect to an individual, work of a substantially
equal or higher skill level than the individual's past adversely
affected employment, as defined for purposes of the United States
Trade Act of 1974, and wages for such work at not less than 80%
of the individual's average weekly wage as determined for the
purposes of the United States Trade Act of 1974.

Sec. 11. 26 MRSA §1192, sub-§8, as enacted by PL 1971, c. 538,

§27, is amended to read:

8. No demial or reduction of benefits. Benefits shaill nay
not be denied or reduced to an individual solely bhecause he the
individual files a claim in another state, or a contiguous
country with which the United States has an agreement with
respect to unemployment compensation, or because he the
individual resides in another state or contiguous country at the
time ke the individual files a claim for benefits.

Sec. 12. 26 MRSA §1192, sub-§9, as enacted by PL 1975, c. 448,

is amended to read:

9. No denial of bemefits for jury service. Benefits shall
may not be denied to an individual .solely because he the
ipdividual is selected to serve as a juror. Individuals, who
receive actual earnings for jury service,-shall must be paid a
partial benefit in an amount equal to hkis the individual's weekly
benefit amount less that the amount earned for jury service.

Page 5-LR3323(1)
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{t) Has received, prier to such week, all of the
regular benefits that were available te-him under this
chapter or any other state law, including dependents’
allowances and benefits payable to federal civilian
employees and ex-servicemen under 5 U.S5.C. Chapter 85,
in kis fthe current benefit year that includes such
week; provided that for the purposes of this paragraph,
an individual shall-be ig deemed to have received all
of the regular benefits /that were available te--him
although as a result of a pending appeal with respect
to wages or employment, or both, that were not
considered in the original monetary determination in

~his the benefit year, he the individual may

subsequently be determined to be entitled to added
regular benefitsy or he--may-be-~entitled to regular
benefits with respect to future weeks of unemployments
but-sueh- benefits- -are -ret-payable- with respect-te-sueh
week*eﬁ—unempleymene—by—Eeasen»efaseetiea—lZSL;

(2) His The benefit year having expired prior to such
week, has no or insufficient wages or employment, or
both, to establish a new benefit year or, subsequent to
December 31, 1971, he does not qualify by having
sufficient wages or employment, or both, as provided by
section 1192, subsection 5, since the beginning of his

the prior benefit year; and

(3) Has no right to unemployment benefits or
allowances, as the case may be, under the Railroad
Unemployment Insurance Act, or under such other federal
laws as are specified in regulations issued by the
United States Secretary of Labor; and has not received
and is not seeking unemployment benefits under the
unemployment compensation law of Canada: but if he the
individual is seeking such benefits and the appropriate
agency finally determines that he the individual is not
entitled to benefits under such law he the individual
shall--be 1is considered an exhaustee if the other
provisions of this definition are met.

Sec. 14. 26 MRSA §1221, sub-§4-A is enacted to read:
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4-A. Employer's experience classifications after January 1,
1999. On and after January 1, 1999, the commissioner shall
compute annually contribution rates for each employer hased on
the employer's own experience rating record and shall designate a
schedule and planned yield.

A, The standard rate of contributions is 5.4%. A

contributing emplover's rate may not be varied from the
standard rate, unless the employer's experience rating
record has been chargeable with benefits throughout the
24-consecutive-calendar-month - .period  ending _on = the
computation date applicable to such a year. A contributing
employer newly subject to this chapter shall pay
contributions at a rate equal to the predetermined yield
until the emplover's experience rating record has been
chargeable with benefits throughout the
24-consecutive-calendar-month period endinq on the
computation date applicable | For rate years
ngg__eg_t;.er. the employer's ggns;r_l__lm;lgn @Lg is determined
in accordance with this subsection and subsection 3.

B. Subject to paragraph A. an employer's contribution rate
for the 12-month period commencing January lst of each year
is based upon the emplover's experience rating record and
determined from the employer's reserve ratio.  The
employer's reserve ratio is the percent obtained by dividing
the amount., if any. by which the employer's contributions
credited from the time the employer first or most recently
became an employer, whichever date is later. and up to and
including June 30th of the preceding year, including any
part of the employer's contributions due for that vear paid
on_or bhefore July 3lst of that year, exceed the employer's
benefits charged during the same period, by the employer's
average anpual payroll for the 36-consecutive-month period
ending June 30th of the preceding vear. The employer's
contribution rate is determined under subparagraphs (1) to
{1},

(1) Thg_gqmm;agloner_ﬁhall prepare a schedule listing

all employers for whom a reserve ratio has heen
computed pursuant to this paragraph, in the order of

their reserve ratios, beginning with the highest
ratio. For each employer, the schedule must show:

(a)_ The amount of the employer's reserve ratio:

{(b) __The amount of the employer's annual taxable
payroll: and
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{(c) A cumulative total consisting of the amount

of the employer's annual tax 11 pl h
amount of the annual taxable pavrolls of all other

employers preceding the employer on the list.

(2) The commissioner shall segregate employers _into
contribution categories in accordance with  the
cumulative totals under subparagraph (1), division
(c). The contribution category is determined by the
cumulative payroll percentage limits in column B, _Each

contribution category is identified by the c¢ontribution
category number din column A that is opposite the

figures in_ column B, which represent the percentage
limits of each contribution category. If an employer's
taxable payroll falls in more than one contribution
category, . the employer must be assigned to the
lower-numbered contribution category. except that an
employer may not be assigned to a higher contribution
category than is assigned any other employver with the
same reserve ratio.

A B c
Contribution % of Taxable Payrolls Experience
Category From To Factors

1 00.00 05.00 =30

2 05.01 10.00 235

3 10.01 15.00 .40

4 15.01 20.00 =45

5 20.01 25,00 =50

6 25,01 30.00 -]

1 30.01 35.00 =60

8 35.01 40.00 =65

9 40,01 45,00 210

10 45.01 50.00 215
11 50.01 55.00 =85
12 5.01 60.00 =95
13 60.01 £65.00 1.05
14 65.01 70,00 1.20
15 70.01 75,00 1.35
16 75,01 80.00 1.50
17 80,01 85.00 1.65
13 85,01 90.00 1.85
19 90,01 95.00 2.05
20 95,01 100.00 2.30

{3)__The commissioner shall compute a reserve multiple
to determine the schedule and planned yield in effect
for a rate year. The reserve multiple is determined by

dividing the fund reserve ratio by the average benefit
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cost _rate. The determlngtlgg_datg__§ Qctober 31lst of
each calendar year. he schedule and planned yield
WLMQMLLQ@!MM&
January 1lst are shown on the line of the following
table that corresponds with the applicable reserve
multiple in column A except that Schedule A must be in
effect for the 12-month period commencing Januvary 1,
1999 and Schedule B must be in effect for the 12-month

period commencing January 1, 2000,

A B Cc
Reserve Schedule Planned
Multiple Yield
1.50 _and Over A 0.8%
1.25 - 1,49 B 1.0%
1.00 - 1.24 [ 1.2%

A5 - .99 D 1.4%
_+50 -~ .74 E 1.6%
UInder .50 F 1.8%

(4) The commissioner shall compute the predetermined
yield by multiplying the ratio of total wages to
taxable wages for the l2-month period ending the
preceding ine 30th b he planned yield,

(5)___The commissioner shall determine the contribution
rates effective for a rate year by multiplying the
plann gd vigld by th gxperig g factors for each

table in subparag;gp ( ) must _be agssigned _a
contribution rate of at least 5.4%. The employer's
experience factor 1is the percent shown in column C in
the table in subparagraph (2) that corresponds with the
enmployer's contribution category in column A.

{6) If, subseguent to the assignment of contribution
rates for a_rate year, the reserve ratio of an_ _e_l_np_g:z,

is recomputed and changed, the employer must be placed
in_the position on the schedule prepared pursuant to
subparagraph (1) that the employer would have occupied
had the corrected reserve ratio Dbeen shown on the
schedule. The altered position on the schedule does
not affect the position of any other employer,

(7) In computing the contribution rates, only the
wages__reported by employers 1liable for payment of
contributions into the fund and net benefits paid that
are charged to an_ employer's experience rating record
or to the fund are considered in the computation of the
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to taxable wages.

C. The commissioner shall:

rate of contributions as determined for the 12-month

{1) Promptly notify each employer of the employer's

period commencing Januvary lst of each year, The
determination is conclusive and binding upon _the
employer unless within 30 days after notice of the
determination is mailed to the employer's last known
address or, in the absence of mailing, within 30 days

after the delivery of the notice, the employer files an
application for review and redetermination, setting
forth the employer's reasons. If the commission grants
the review, the employer must he promptly notified and
must be granted an opportunity for a hearing, An
employer does not have standing in any proceedings
involving the employer's rate of contributions or
contribution liability to contest the chargeability to
the employer's experience rating record of any benefits
paid in _accordance  with a _determination,
redetermination or decision pursuant to section 1194,
except upon the ground that the services forxr which
benefits were found to be chargeable did not constitute
services performed in employment for the emplover and
only when _the emplover was not a party to the
determination, redetermination or decision or to any
other proceedings under this chapter in which the
character of the services wag determined. The emplover
must be promptly notified of the commission's denjal of
the employer's application or the commission's
redetermination, both of which are subject to appeal
pursuant to Title 5, chapter 375, subchapter VII: and

(2) Provide each employer at least monthly with a
notification of benefits paid and chargeable to_  the
employer's experience rating record, In the absence of
an_application for redetermination filed in the manner
and within the period prescribed by the commission, a
notification is conclusive _and binding upon the
employer for all purposes, A  redetermination made
after notice and opportunity for hearing and the
commission's findings of fact may be introduced in

subsequent administrative or judicial proceedings
involving the. determination of the rate of

contributions of an emplover for the 12-month period
commencing January lst of any yvear and is entitled to
the same finality as is provided in this section with
respect to the findings of fact made by the commission

Page 10-LR3323(1)
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in_proceedings to redetermine the contribution rates of
an _employer.

Sec. 15. 26 MRSA §1221, sub-§6, as amended by PL 1085, c. 348,

§11, is further amended to read:

6. Definitions. The following werds terms, as used in this

section, shall have the following meanings, unless the context
already-requivres otherwise indicates.

A. "Computation date" shall--be is June 30th of each
calendar year, and the reserve ratio of each employer
entitled--to--this -section-~-shald--be ig determined by the
commissioner as of that date.

B. "Effective date" shall-be means the date on which the
new rates shall become effective and shall-be is January lst
of each calendar year. :

C. "Fund reserve ratio" means the percentage obtained by
dividing the net balance available for benefits payments as
of September 30th of each calendar year by the total wages
for the preceding calendar year.

D. "Cost rate"” means the percentage obtained by dividing
net benefits paid for a calendar year by the total wages for
the same period.

E. Net-balance--available for-benefit-payments+ "Net balance
available for benefit payments" means the sum of the balance
in the trust fund, the benefit fund, and the clearing
account after adjustment for outstanding checks, and
adjustment for funds in transit between either of said the
funds or said the account.

F. "Rate year" shall-be is the l1l2-month period commencing
January lst of each year.

G. "Reserve multiple" is a measure of the fund reserve
whieh that expresses the current fund reserve ratio as a
multiple of the composite cost rate., The reserve multiple
shall must be rounded to 2 decimal places. For rate vears
that begin on and after January 1, 1999, the '"reserve
multiple" is a measure of the fund reserve that expresses
the current fund reserve ratio as a multiple of the average
benefit cost rate.

H. "Total wages' means the aggregate total wages paid in
Maine for a calendar year in covered employment by

Page 11-LR3323(1)



10

12

14

16

18

20

22

24

28

30

32

34

36

38

40

42

44

46

48

50

contributing employers, as reported on employer .contribution
reports.

I. "Composite GCest~--Rake cost rate”" means the arithmetic
average of the annual cost rates for the last 15 completed
calendar years multiplied by a factor of 1.95; either the
resulting composite rate shall-apply applies for the reserve
multiple calculation or the rate of 2.20, whichever is
greater; but in no case wiil may a composite cost rate

higher than 2.83 apply.

J. _ "Average benefit cost rate” means the percentage
obtained by averaging the 3 highest cost rates for the last
20 completed calendar years preceding the computation date.
The rate is rounded down tg the nearest 0,1%.

Ko "Planned yield” is the percentage of total wages
determined by the reserve multiple for the rate year in
accordance with the table in subsection 4-A, paragraph B,
subparagraph (3),

L. "Ratio of total wages to tazable wages" is the factor
obtained by dividing total wages for the 12-month period
endipng June 30th by taxsble wages for the same period.

M. "Predetermined vield” is determined by multiplyving the
ratio of total wages to taxable wages by the planned yield,
The predetermined yield is rounded up to the nearest 0.01%
and js the galculated average c¢ontribution rate for the rate
Year,

N. _ "Experience factors" means the weights in subsection
4-A, _paragraph B, subparagraph  (2) assigned to  the
contribution categories and used to calculate the
contribution rates,

0. "Contributions credited” means the  contrihbutions
credited to the experience rating record of an_emplover as
provided in subsection 3, including all contributions due
and paid on or before July 3lst follow1ng the computation

date.

P. _"Benefits charged" means the bhenefits paid and charged
against the experience rating record of an employer as
provided in subsection 3, including all benefits paid and
charged on or before the computation date.

Sec. 16. 26 MRSA §1251, as amended by PL 1997, c. 293, §9, is

repealed,
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Sec. 17, 26 MRSA c. 13, sub-c. X is enacted to read:
§HBQEAEI§B~§
EMPLOYEE CONTRIBUTIONS
§1271. Definitions

As used in this subchapter. unless the context otherwise
indicates, the following terms have the following meanings.

1. Employer. "Employer' means an employer subject to this
chapter, as defined in section 1043, subsection 9, except an
employer who hag elected to make reimbursement payments in lieu

of contributions under section 1221,

2. Employee. "Employee" means ap individual employed by an
employer, '

3. Fuod. "Fund" means the fund established in section 1141,

§1272. Employee contributions

1. Contribution rate.  Beginning January 1. 1999 and
continuing through December =31, 2003, an employee shall
contribute to the fund an amount equal to 0.2% of the first

$12.000 of the emplovee's wages in each calendar year,

2. Calculating fractions. When calculating the amount
contributed by an employee to the fund, a fraction ¢of a cent must
be disregarded_ unless it amounts to 1/2 cent or more, in which
cage it must be increased to 1¢.

§1273. Employer collects contributions

1l. Deduction. Employee contributions to_ the fund must be
deducted from the employee's wages by the employer at the time
the wages are paid.

2. Trusts, The employer shall hold deductions in trust for

the bureau until the employee contributions to the fund become
due in accordance with regulations the commissioner may

prescribe. The deducted funds are not subject to garnishment or
attachment and in the event of lien, judgment or bankruptcy are
not considered assets of the employer.

contributions to the fund from the wages of employees is liable
to the commissioner for the payment of the required contributions.

3. Liability. An employer who fails to deduct
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4. Missppropriation. An employer who converts to personal

use or misappropriates gontr;‘.butions to the fund held in trust is
guilty of a Class E crime,

5. Records. An employer shall maintain a recor f th
amount deducted for the fund from the wages of each employee and

am
shall furnish a statement of the deductions to each employee at
the times and in the manner the commigsioner adopts by regulation,

Sec. 18. Fund balance. It is the intent of the Legislature to
avoid insolvency and ite detrimental financial consequences for
both employers and employees. It is, therefore, the intent of
the Legislature that the balance in the Unemployment Compensation
Fund, established in the Maine Revised Statutes, Title 26,
section 1141, at any given time be great enough to pay 12 months
of benefits at rates determined by the average of the 3 most
expensive benefit years in the previous 20 years.

SUMMARY

This bill implements the majority report recommendations of
the Commission to Study the Unemployment Compensation System.

1. It dedicates to the Unemployment Compensation Fund
$10,000,000 in cigarette tax relief money per year for the 5
years beginning in 1999 and ending in 2003.

2, It raises the taxable wage base from $7,000 to $12,000.

3. It requires the Department of Labor to collect data on
claimants who seek part-time work, claimants who have child care
problems and claimants who have transportation problems.

4. It requires the Department of Labor to report on the
changes implemented by this bill to the joint standing committee
of the Legislature having jurisdiction over 1labor matters by
January 31, 2003.

5. It states the Legislature's intent to maintain a certain
level of reserves in the Unemployment Compensation Fund.

6. It extends the 6% reduction in maximum weekly benefits
until December 27, 2003,

7. It prohibits a claimant from being denied henefits for
seeking part-time work if that claimant is willing to work at
least enough hours to earn the claimant’'s weekly benefit amount
plus §5.
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8. It eliminates the seasonality provision.
9. It imposes, from January 1, 1999 through December 31,
2003, an employee tax of 0.2% per year on the first $12,000 of

wages.

10. It replaces the existing experience rating system for
employers with an "array contribution" system.
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