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Be it enacted by the People of the State of Maine as follows:

Sec. 1. 5 MRSA §7035, as amended by PL 1997, c. 498, §3, is
further amended to read:

§7035. Director of Human Resources

The Director of Human Resources shall must be qualified by
education and or experience in the administration of personnel
systems, _public or private, and in human resource management.
The commissionery--following -eensultakion—with--the-Polioy -Review
Beard, shall appoint the Director of Human Resources who shall
serve serves at the pleasure of the commissioner ard-shall-gerve
vwnkil---his---5uERESSOF ——-has —-Dheen --appeointed---and---gqualified,
Speecifieallyy----the----direetor---ehall----meek-~--the ~~--follewing
gualificationss

i.---Edueation--and--erperience--in--personnel--syskemss—--An
edusational--background- - and --experience --in --persennel--systemsy
pubiie~—or---private, --£o---include, - -ameng--other---Factors~--the
following+

A+ --Training, - knowledge -and -experience ~in- the--design o£-jeb
elassificakion-systemss

By-- Knowledge,- training -and -experience - in- the--design -0£-job
performance-evaluakion-syskemss

€+ --Knowledge,-training -and -experienee -in-the--design--e£-jeb
compensation-systemss-and

D~---Krewledge , --training - and--experienee--in--the -design--of

eareer--training - programs-—£oF - employees- -and--the - design--of
management-and-SUPErvisery-training-programss

2+---Restrioted - pelitieal--ackivikys---The---provigions--in
seekion~-F056—A,-as~-they - relate--to - the--politieal - aotdvities -of
employees--in--the--clasgesified --sorvice ~-or --employees --Erom--the
executive--hbrangh--in--the--vnelassified--service--as--defined--in
section-7032+-and

3+ - -Record - -of - -aghievement« - - - An- - outstanding --record - -of
achievement--of --at - leasgt - b--years--ip--the - -adminietration -of--a
persennel-er-human-resouree-systems

SUMMARY

This bill changes the qualifications for the Director of the
Bureau of Human Resources in the Department of Administrative and
Financial Services by eliminating the requirement that the
director meet specific enumerated factors.
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