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Be it enacted by the People of the State of Maine as follows: 
2 

Sec. 1. 20-A MRSA §12706, sub m §17, as enacted by PL 1985, c. 
4 695, §11, is repealed. 

6 Sec. 2. 26 MRSA §1001, as amended by PL 1989, c. 483, Pt. A, 

8 

10 

12 

14 

§43, is further amended to read: 

§lOOl. Definitions 

Waea-~£ea-~~-&~~&-eaapEer+ 

the context otherwise indicates , 
following meanings. 

As used in this chapter I unless 
the following terms have. the 

1. Apprentice. "Apprentice" saaJ.-l-~aa means a person at 
16 least 16 years of age, employed under a written agreement to work 

at and learn a specific Erase occupation and is ~istered with 
18 the State Apprent~ceship and Training Council. 

20 2. Apprentice agreement. "Apprentice agreement" saa±:l-meaa 
means a written agreement entered into by an apprentice or 

22 organization of employees with an employer or with an association 
of employers or organizations of employees, which agreement 

24 provides for the apprentice's participation in a definite 
sequence of job training, and for such related and supplemental 

26 instruction as may be aeemea determi.lled necessary to qualify as a 
journeyman in the particular Erase occyP.£tion affected. 

28 
3. Council. "Council" saa±±---meaa the State 

30 Apprenticeship and Training Council. 

32 4. Journeyman upgrading. "Journeyman upgrading" --.!Deans. 
continued related instructioQ._~~-'lpcate~L_:t;or __ by-.~_~nsor 

34 including joint apprenticeship a.nd training committees or 
employers fot An individual who has fulfilled a bona fide 

36 apprenticeship as determined by the council. Enrollment criteria 
must be e$tablished by the council. 

38 
5. --""S""p",o""n=s=o=r-,oc--_'--"'S".,p"-o=n""s,,,,o=r"._ means an employer Qr a potential 

40 ~ffi1Lloyer. 

42 Sec. 3. 26 MRSA §1002, as amended by PL 1993, c. 630, Pt. B, 

§§7-10, is further amended to read: 
44 

§l002. State Apprenticeship and Training Council 
46 

The State Apprenticeship and Training Council, as 
48 established by Title 5, section 12004-G, sUbsection 25, is 

composed of 12 members appointed by the Governor and made up as 
50 follows: four members must be representatives of employees and be 

bona fide members of a recognized major labor organization: 4 
52 members must be representatives of employers and be bona fide 
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employers or authorized representatives of bona fide employers;-~ 
2 .1 members must be representatives of the public, selected from 

neither industrial employers nor employees, nor may they be 
4 directly concerned with any particular industrial employer or 

employeef-aBa. At least 2 members who are representatives of the 
6 Rli~li~mus~ represent the interests of women, minorities and aid 

to families with dependent children recipients in registered 
8 apprenticeship. ~he-~~~~4a~&&-be-~-&e-~h~~-~~-~e~m 

eE-eBe-membe·£--e-t-~-g.r-oup--e-~j,..J;'€-&-e-ae-a.-yea~T Each member holds 
10 office until a successor is appointed and qualified, and any 

vacancy must be filled by appointment for the unexpired portion 
12 of the term. The chair aBa--&Ge-F-e-&aF-Y of the council must be 

named by the members of the council and the chair must be a 
14 member of the council. The Q4~e€~e£-~--&h-e--~~~4£~e£-~--App±iea 

~eehRe±e~y-Aam4B46~£a~4eB-w~~h~£-~~~~~~~-EG~e-a&1e-ar-~he 

16 Q4F.ee&eF--e€-We~kEe~ee-~eve±epmeR&r-~he Commissioner of Labor or~ 
de~ignee, the Commissioner of Economic and Community Development 

18 or a designee, the_Commissioner of Education or a designee, the 
Chair of the Maine Jobs Councilor a member designee and the 

20 Q4~eet::e~-~--AJ§lJ§I~eRt4eesh4J§1--T-r.a-i-n-i-nq---Ee~ President of the Maine 
Technical College System or a designee are nonvoting ex officio 

22 members of the council. The members of the council are entitled 
to receive compensat.ion according to the provisions of Title 5, 

24 chapter 379. 

26 ~He-~~-F~~e&&--e-t--&h-e--€e~B€~~-~-ee-~~~~-iR 

~He--~~~---e~G~et---e-t---&h-e---~epa~~me£~--~~--babe£--~--~He 

28 Gemm4ss4eRe~-~~-~--~£--~eSJ§leRS4e±e--~F-~~-~~£~~£eme£~--e€ 

t::Hese-~~-~€€e~~~£~--te-~~~-~e±i€y~---~h-e--~~~--i6 

30 ~esJ§leR6ih±e-~~~-~he-~1~~~~-aBa-~4hi~i~-e€-.a-I~--J§le~seBRe± 

whe-may-ee-emJ§l±eyea-ey-tHe-ee~Be4±T 

32 
The council shall: 

34 
1. Establish standards. Establish standards, through joint 

36 action of employers and employees, and assist in the development 
of registered apprenticeship programs in conformity with this 

38 chapter and generally encourage and promote the establishment of 
registered apprenticeship programs; 

40 

42 

44 

2. Registration. Register or terminate 
registration of apprenticeship programs and 
agreements including journeyman upgradi.ng: 

or cancel the 
apprenticeship 

3. Certificates of completion. Issue such certificates of 
46 completion of apprenticeship as sha±±--ee authorized by the 

council to apprentices who have been certified by a joint 
48 apprenticeship committee or employer as satisfactorily completing 

their training; 
50 

52 
4. Records. Keep a record 

programs and apprentice agreements, 
of registered aJ§lp~eR~ieesHip 

including the number of women 
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2 

4 

and minori~ iH-~~~~~-appFeB~ieesbips 
and the number of wemeR--appFeHtiees--iB 
nontraditional for women; 

apprentices by trade 
occupations that are 

5 ... - - ~oope£at;e - witll- othe£ Ih- -- - feepe-I:-a-te- -w--i-t.-h--- -t-h-e- -Pe-p-a-l'-t-rA-e-at- -9 £ 
6 g a tl. eat i e H T - -t.-he- -BG-a--ffi - e £ - --T ~ --u-&-t -e-e-&- ---Q-.& - t:Re - Ma--i --ne- -'];e-G-J:m.i-G-a--1- - bel l e '3e 

g l' stem - -aru1-- -t-h-e-- - le e a J, --6~- -a-u-t.-h-o-r-i-G--.i:-e--s-- - i H - -t.-a-e- ---Q-Fg-an--i-~i-o-n-- - aHa 
8 es taBJ, i s:RmeHt- -e-t---G-l as se s ef- - -I:e-J.-a-tea- -and- -S1*-p-p-1-e-me-n-t-a-l- - iHs t;r;:tl.etieH 

FeF-app;r;:eHtiees-empJ,eyea-tl.Hae;r;:-app;r;:evea-a~;r;:eemeHtsf 

10 
6. Rules. Issue stl.e:R rulesT-~~-~-~i-t-J.e-~,-e:RapteF 

12 ;n;h---s--u-b-o-hap-~--±±T as may be necessary to carry out the intent 
and purpose of this chapterf---'-. _Rules adopted pursuant to this 

14 subsection are routine technical rules as defined in Title 5 L 

chapter 375, subchapter II-A; 
16 

1 y - - - Repo£~6" - - - Ma-k-e- - -a-- - -Fe--p-G-F-t- - -- te - - -t.-ae- - -Go-¥&r-no--r- - ---Q-.& - - its 
18 aetivities--aru1---t-&&--I:estl.±-ts-~--t-Rese--a€-t.J¥J-t.Je-67--~~~-t:R9se 

aetivities--6~J~~~~~-~r-t~-te-J£€~~-6-e--t-h-e---paFtieipatieH 

20 e£--wemeH--aHa--;r;:eeipieHts--e£--aia--te--£amiJ,ies--wit:R--aepeHaeHt 
ebiJ,a;r;:eHT---±bi&--Fe--p-G-F-t--~-~-~~~~~-i£--tae--BieHHiaJ, 

22 ;r;:epe;r;:t-e£-t:Re-bemmissieHe;r;:-e£-baBe;r;:f-

24 7-A. Reports. Make an annuaJ,. report by March 1st oJ:----SLach 
~~ar to the Gover~_~he __ joint standing committee of the 

26 LegiSlature having jurisdiction over labor matters, the joint 
standi---lliL committee of the Legislature having jurisdiction over 

28 education and cultural affairs a:nd the joint standing committee 
pf the Legislature having jurisdiction over business_ and economic_ 

30 d~ve_lo.Q!!Lent.-----.illat,.t~.rs. The report must includ~or each business 
Qssisted under this chapter, the name and locatipn of each 

32 b1,!§ines~-,--- the number of apprenticeh _ the return on investment 
and, when applicable, ~umber of new jobs createdt 

34 
8" - - -P-£-i~ -~F-i-e-s- -p£o(jFams y- - ~-e-ep-e~-a-t.e- -and- '--e-G-n-S1*-l-t- -wi tb 

3 6 t:R e - f)epa-£ -t.roe£-t.-~- -C---Q-F-F-B-B-t-ie-n-s - te - -e.e¥e-J. -e-p- -po--l-i-(J-i--e-tr- --e<7H-G-e-F-n-i-ag- - tbe 
isstl.es--e~--~~B&t-~-f-eF--p-l:isORe-l:s-~~~~~~-p-F-i&en--iBatl.st;r;:ies 

3 8 p;r;:e~Fams T - -wor-k-- -Fe--Ma-s--e- - p-l:e~-I:ams- -and--j-eB - -e.J-6f1±-a€eroe£-t.---G-Fe-a-t--e-d- -BY 
stl.e:R-p-l:e~-I:ams--aRe--t.-e-~~~-t~i-t~~~~--~-in--t-be-p;r;:iseH 

40 iBatl.st;r;:ies-~F~~-~-6-t.~-witb--~it-l-e--~r--6€£-t.JB£--l4G~T 

stl.BseetieH-9f--aHa 
42 

9 ... - - -C-omm-i--tment- - too - -app£-e-nt-i-ceshl-ps--- - fuF- - W-eme-B- -und- _. Fee i pieD t;s 
44 0 f' - -ai-d- -w - f' ami J. ies - -wi-th- --depe-Bde-n-t:- - ehi I GFeD,. - - -C-o-ope--r-a--t-e-, - eEHl. s tl.;], t 

aBa-~ffii-nat-e----w--i-t.-h----t:Re-~i-n-e---~~-te-~i-1-.i:-e--s---w--i-t.-h----gepeHaeHt 

4 6 b:R i la ;r;:eH- Aavis e-l:y- ~-e-tl.£€J-J.7 - --e-&t-ab-l~-shB4- -b).t- -'J;.i-t;-1-e-- -3'6-r -seel=i-ea - ~ 1-1-4 T 

aHa-~~---I:e±evaR-t-~~--t.-e--iGen-~i~y--t.-he--eB&~ael-e&-~~-may 

48 p;r;:eveHt-~be-~-I:e-a-t.€-I:-pa-£-t.J€Jp-a-t.J-e£-~-~~---Q-.&-a1G-~e-Eami±ies 

witb-ee~eReeR-t-~~~~~~~i~i~~-~-F-~ist-~F-~a-app;r;:eBtiees:Rip6T 

50 aHa-tbe-Heeessa;r;:y-meastl.;r;:es-te-Be-takeH-te-eveFeeme-t:RemT 
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10. Related and ~~lemental instruction. Ensure 
2 avail abi lill __ ol ___ related and supplemental instruction for 

apprentices. Oversight of coordination of instruction with job 
4 experiences is the responsibility of the council: and 

6 11. . Planning and evaluatJon. Develop a biennial plan in 
consul tation with the Maine Jobs Council and the Department of 

8 Labor and develop an evaluation tool and process that facilitates 
a review of the apprenticeship program outcomes based on the 

10 council's bJennial goals and objectives. As a result of this 
}?Xocess, the council may initiate programs that promote 

12 apprenticeship and work force development. 

14 Meetings of the council snall-ae are held quarterly and as 
often as is necessary in the opinion of the majority of the 

16 council. The chair shall designate the time and place of the 
meetings and the see!'eEa!'y liQff shall notify all council members 

18 at least one week in advance of each meeting. A majority of the 
membership of the council sna±1-€eR6~i~~~e constitutes a quorum, 

20 p!'e",i-GeG--Ui8~ as long as each group has at least one 
representative present. 

22 
Sec. 4. 26 MRSA §l003 is repealed. 

24 
Sec. 5. 26 MRSA §l004, as amended by PL 1989, c. 483, Pt. A, 

26 §45, is further amended to read: 

28 §1004. Apprenticeship agreement standards 

30 

32 

34 

36 

Standards for apprenticeship agreements sha±± must contain 
the following: 

1. Occupation taught. 
Q.Q_cupation t.o be taught and 
apprenticeship; 

A statement of the l:i'aae--o-r--eF8fE 
the required hours for completion of 

2. Processes. A statement of the major work processes in 
38 the El"aae--o-r--GF-8f.E--i-fl--wh-i-eh---t.he--app-r--e-n-t:-iGe--is occupation to be 

taught and the approximate amount of time to be spent at each 
40 process; 

42 3. Hours. A statement of educational subjects to be 
studied and mastered including on-the-job-trainin.9.- work 

44 e~t.ience. Wnei'e-;fe-FmaJ.--€..J.-a£-6.,r-E}0ffi--i-n&t.-r-u-o-t-i-on--G-a-n--~-esEaa±ishea 

ay--tRe--geai'a--ef--~!'~sEees--ef--Ehe--Maiae--VeeaEieaa±-~eehaiea± 

46 ±aSEiE~l:e-~-6~~~-SEal:emeal:-~£~~-~-e±asseS--6~~-~r~~-8\: 
±eas~--l44--ne~i's--p€-r--yeai' .8.p--.£9-reement must state the number of 

48 D9urs. regui~ed to complete an apprenticeship and indicate the 
QPR£Qximate number of hours spent in each process and each 

50 training component; 
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4. Age. A statement that the apprentices shall-be mas. not 
2 be less than 16 years of age; 

4 5. Wages. A statement of the progressively increasing scale 
of wages to be paid the apprentice; 

6 
6. Probation. Provision for a period of probation during 

8 which the AFFFeR~i€e6RiF-~£4-~~~~~~~L~~-&Rall-be council is 
directed to terminate the apprenticeship agreement at the request 

10 in writing of any party theFete to the apprenticeship agreement. 
After the probationary period, the AFFFeRt=ieeshiF--anO--'±'FaiRiR\3 

12 GetlRei±---&ha-l-l---be council is empowered to terminate the 
registration of an apprentice upon agreement of the parties; 

14 
7. Services of council. PFevisieR A provisioll that the 

16 services of the AFFFeHt=ieeshiF--afl-€!--'];.F-a-Hl-i-ng--GetlRei± council may 
be utilized for consultation regarding the settlement of 

18 differences arising out of the apprenticeship agreement, wheFe 
s\,leh when differences eaRRet can not be adjudged locally or in 

20 accordance with the established trade procedure; 

22 8. Transfer of obligation of employer. PFevisieR II 
,prov~sion that if an employer is unable to fulfill his the 

24 obligation under the apprenticeship agreement, he .t.~~~ 
may transfer stleh the obligation to another employer: 

26 
9. No discrimination. PFevisieR ~rovision that there wi±± 

28 may be no discrimination in employment of apprentices under the 
program because of sex, race, creed or color; and 

30 
10. Additional standards. gtleR---aGGi~ieRa± Additional 

32 standards as may be prescribed in accordance with this chapter. 

34 Sec. 6. 26 MRSA §1005, as amended by PL 1989, c. 443, §59, is 
repealed. 

36 
Sec. 7. 26 MRSA §1005-A, as amended by PL 1989, c. 700, Pt. 

38 A, §105, is repealed. 

40 Sec. 8. 26 MRSA §1006, as amended by PL 1989, c. 483, Pt. A, 
§47, is further amended to read: 

42 
§1006. Local, regional and state joint apprenticeship committees 

44 
Local and state joint apprenticeship committees may be 

46 approvedT in any tFaae-B~-~~-~~-tFaaes occupation or group of 
occupations, in cities, regions of the state State or trade 

48 areaST by the council T whenever the apprentice training needs of 
stleh--t,Faae--eF--\3Fe\,lF--e~--t,Faaes any occupation or group of 

50 occu~tions or stleh regions justify such establishment. These 
local, regional or state joint apprenticeship committees shall-be 

52 are. composed of an equaJ. number of employer and employee 
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representatives selected by the respective local or state 
2 employer and employee organizations in the trade or groups· of 

trades; and such advisory members representing local boards or 
4 other agencies as may be aeemea determined advisable. Each 

local, regional or state joint apprenticeship committee wi±± must 
6 include an even number of members with expertise in issues 

related to women, minorities or aid to families with dependent 
8 children recipients in apprenticeships who sHaJ.J.--ae are voting 

members, 1/2 to be chosen by the employer representatives and 1/2 

10 to be chosen by the employee representatives. In a--t-r-aOO--e~ 

q~ettp6--o-f--t-Faaes an occupation or group of occupations in which 
12 there is no bona fide employer or employee organization, a joint 

committee may be composed of persons known to represent the 
14 interests of employers and of employees respectively, or a state 

joint apprenticeship committee may be approved as the joint 
16 commi ttee in StteH--t-r~-e-!"---g-F-G-tt-~--o-f--t-Faaes that occupation or 

group or occupations. Subject to the review of the council and in 
18 accordance with the standards established by the council, such 

committees may devise standards for apprenticeship agreements and 
20 give such aid as may be necessary in their operation in their 

respective trades and localities. The activities of the 
22 committees SHa±± must be in compliance with all applicable 

affirmative action rules adopted by the council. 
24 

Sec. 9. 26MRSA §1007, is amended to read: 
26 

§l007. Voluntary acceptance of provisions 
28 

NetRiB~--iR--tHis This chapter, or iB any apprenticeship 
30 agreement approved under this chapter, sHa±± may not operate to 

invalidate any apprenticeship provision in any collective 
32 bargaining agreement between employers and employees setting up 

higher apprenticeship standards. None of the terms or provisions 
34 of this chapter sRa±± apply to any person, firm, corporation or 

craft unless and until such person, firm, corporation or craft 
36 voluntarily elects that the terms and provisions of saia this 

chapter sHa±± apply. 
38 

Sec. 10. 26 MRSA §§10Q8 to 1009-C, are enacted to read: 
40 

§l008. Staff resources 
42 

~_carrying out its duties on a state level, the council 
44 shall employ personnel of the Bureau of Employment Services 

within the Department .. of Labor. Specifically, the bureau must 
46 pave a director of ~renticeship and training who has the 

responsibility of supervising the execution of agreements and the 
48 maintenance of standards. In addition, the bureau shall keep a 

record of apprenticeship agreements and programs and ensure that 
50 all aspe~ts of related and supplemental instruction are delivered 

and coordinated in a timely manner. Apprentices.hilL-field staff 
52 mill'- be retained by agreements between the bureau and its service 
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2 

4 

provider network. Field staff pre 
apprenticeships tQ employers, writing 
carrying out delegated council duties .. 

responsible for promoting 
apprenticeship programs and 

The Commissioner of Labor is ultimately responsible for the 
6 selection and supervision of all personnel who may be employed by 

the council. The bud~ reqgest of the council must be 
8 incorporated into the overall budget of the Department of Labor 

wi th the commissioner responsible for _E.roviding ad§)quate staff 
10 support to the council and for the disbursement of these funds 

accordin~to council policy. 
12 

§l009. Council relationsh~§ 
14 

The Maine Technical College ~tem remains the primaKY 
16 vendor for apprenticeship-related instruction according to a 

biennial articulation agreement with the Department of Labor. 
18 The council shall cooperate with the D.@artment of. EducationL 

local school authorities s~ch as adult education and applied 
20 technology-_~enters and other_groups in the organization and 

establishment of clj3.sses of related or supplemental instructi.9n 
22 for apprentices employed under. ~pproved agreements. 

24 b~educational institution or. apprenticeship-~ons~may 
P£Qvide related and ~lemental instruction acc;ording to the 

26 pol icies set forth bL the council with participating educational 
providers identi.W~_ cont2ct~er[)on to. the council staff. The 

28 De£.~!1:J.ment of Labor shall underwrite 50 0
/0 of tuiti~costs for: 

QQ.P.Ientices in good standinE. at public educational instit1l.tion§. 
30 al1,d provide tuition assistance to sponsor groups in accordance 

with council polici.es. In. order to ensure that adequq.te funds 
32 Q.re available for tuition, the council shall provide the 

Commi~sioner of Labor with its biennial pla~cluding projected 
34 .apprenticeship enrollments and a subsequent budget request-,--3he 

budget request of the council must be in~QQrated into the 
36 overall budget of the Department of ~abor~ 

38 The council shall assist the Department .. ~Educa_tion, the. 
State's technical colleges, local school authorities such as 

40 adul t education and aE.Plied technol.Qgy._ce_nters and other. groups 
irL_develQ£.ing training courses to §)stablish prea2~nticeship 

42 train~Qgrams if the technical colleg~~local schools and 
other ~s wish to do so. Successful completion of 

44 prea~ntic~ training programs enables a participant to meet 
the qualifying standards for the apprenticeship for which the 

46 participant has expressed serious interest. All 
preapprenticeship training programs are subject to approval by 

48 the council. 

50 In addition, the council shall cooperate with the Maine Jobs 
Council, the Department of Labor and the Department of Economic 
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and Community Development in matters relating to work force and 
2 economic development L 

4 The_ council shall cooperate and consult with the Department 
of Corrections to develop policies concerning issues of job 

6 safety for prisoners involved in prison industries programs, work 
release -12..rQgLQms~_~ob displacement created by such programs 

8 and to develop-----m;1portuni_ties for jobs in the prison industries 
programs consistent with Title 34-A, section 1403, subsection 9. 

10 
The ~ou!lQil shall. co~rat_?, consult and coordinate with 

12 gxoups that help people on welfare find jobs. The council shall 
also cooperate with other relevant groups to identify obstacles 

14 that ~ prevent the greater participation of women and of aid to 
fami;Li?.J3--------.-W.i th dependent children. recipients in registered 

16 apprenticeships, and the necessary measures to be taken tQ 
overcome them. 

18 
§1009-A. Outreach and expansion 

20 
Council field staff are responsible for identifying and 

22 contacting potential sponsors with whom apprenticeship programs 
~be . developed. Staff may receive business referrals from a 

24 variety of sources including, but not limited to, local work 
force deveIQP_me~t~enters, business visjtation programs, local 

26 ch!;lmbers of commerce, the Department o_f Economic and Community 
Development and the Department of Labor's Emp;Loyer Assistance 

28 Division. Staff and cQuncil members shall regularly _conduct 
presepJ;..l).tioI1§ ____ tg employer--9LQ.1t_PJi.L_~Qh901s and. other interested 

30 parties _ ano. develop brochures, public service announcements and 
promotional videotapes __ .iQr__ thEt ___ purpose of promoting 

32 gpp£~nticeship. 

34 §1009-B. Technica.1 assistance for Jillonsors 

36 Council statL_IIillY------P.£Q.vide ____ ~P.PJ"enticeship sponsors with 
technical assistance that encourages high-g:uali~job creation, 

38 re.Qr.gp.ni~~~g,_work_Place to remain com-.P-.etitive~grades worker:. 
_skills by provi<;1ing essential work competencies. provides 

40 occupational task analysis and instructor training and 
establishes affirmative action and recruitment of special 

42 populations. 

44 §1009-C. Council conformity with federal regulations 

46 8_1_L-APILreI1tice and training .,P.Lograms established under this 
chapter must conform to 29 Code of Federal Regulations, Parts 29 

48 and 30, and any subseg:uent~icable provisions. The Federal 
Bureau of Apprenticeship and Training is available as a resource 

50 to the council. 

52 
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SUMMARY 
2 

This bill clarifies the roles and responsibilities of the 
4 State Apprenticeship and Training Council, the apprenticeship 

staff and program sponsors in carrying out duties for the purpose 
6 of ensuring the encouragement of apprenticeships on a statewide 

basis. The bill obligates the Department of Labor to: provide 
8 program oversight via an apprenticeship director; become 

responsible for all related instruction activity by integrating 
10 the oversight of the related instruction component and on-the-job 

training; and maintain a statewide field presence. 
12 
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