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Be it enacted by the People of the State of Maine as follows: 
2 

Sec. I. 5 MRSA S17651, as enacted by PL 1985, c. 801, §§5 and 
4 7, is amended to read: 

6 §1165l. Mandatory membership 

8 A±± Except as provided in section 17652, all employees shall 
become members of the retirement system as a condition of their 

10 employment. 

12 Sec. 2. 5 MRS A §17652, sub-§3 is enacted to read: 

14 3. Employees hired after. January L. 1999. Memberstli.rL-in 
the retirement system is Qptional for persons hired after January 

16 J, 1999. An employee who elects to become a member of the 
retirement system is precluded from withdrawing membership at a 

18 later date. An employee whoe~ not to becoJlli.l. a member of the 
retirement s~..e!!.LJi.hall particip.2,te in the United States Social 

20 Security System. Each member w~ elects not to become a membex. 
of the retirement system may J?articipate in the defined 

22 contribution retirement plan established in section 17701-C. 

24 Sec.3. 5 MRSA §17701-C is enacted to read: 

26 §111QI-C. Defined contribution retirement plan 

28 A defined contribution retirement plan to supplemept social 
security cQverage must be offered to each employee who elects not 

30 to become a member of the retirement_ system pursuant to sectioI! 
17652. The State shall provide a matching contribution, up to a 

32 maximum of 3'1-0 ot;: the employee' s ~ss wages, for any funds 
deposited by the employee in the plan. 

34 
Sec. 4. Department of Labor to adopt rules to implement retirement 

36 plan choice. The Department of Labor shall adopt rules no later 
than January 1, 1998 to carry out the purposes of the Maine 

38 Revised Statutes, Title 5, section 17652, subsection 3 and 
section 17701-C. The rules must include the following provisions: 

40 
1. Regardless of an employee's age at the time of hire, the 

42 value of benefits earned under either the Maine State Retirement 
System or the United States Social Security System must be 

44 equivalent; 

46 2. The process by which an employee selects coverage, 
including the time frame in which to make the choice; 

48 

Page 1-LR1965 (1) 



2 

4 

3. A range of 
employee who chooses 
retirement plan; 

investment choices that is open to the 
to participate in the defined contribution 

4. The procedure for an employee to change the employee's 
6 contribution rate; 

8 5. When the employee vests under the defined contribution 
retirement plan; 

10 
6. Any limitations on in-service withdrawals or lump sum 

12 payments from the defined contribution retirement plan; and 

14 7. All forms or literature necessary to inform the new 
employee of the employee's choice of coverage, the options under 

16 that coverage and the consequences of that choice. 

18 Rules adopted pursuant to this section are major substantive 
rules pursuant to Title 5, chapter 375, subchapter II-A. 

20 

22 
SUMMARY 

24 
Current law requires all state employees to participate in 

26 the Maine State Retirement System. This bill gives employees 
hired after January 1, 1999 the option of participating in either 

28 the Maine State Retirement System or the United States Social 
Security System. If an employee chooses to participate in social 

30 security, the employee may make VOluntary contributions to a plan 
administered by the Department of Labor and the State must match 

32 the employee contributions, up to a maximum of 3% of the 
employee's pay. The Department of Labor is required to adopt 

34 rules to implement the procedures for selecting coverage. 
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