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Be it enacted by the People of the State of Maine as follows:

Sec. 1. 19-A MRSA §2154, as enacted by PL 1995, c. 694, Pt.
B, §2 and affected by Pt. E, §2, is repealed.

Sec. 2. 19-A MRSA §2154-A is enacted to read:

§2154-A. Reporting employment information

1. Employment information. . The Commissioner of Labor shall
report all information received from emplovers on the hiring,
rehiring or return to work of an emplovee to the Department of

7. days of receiving the information from an emplover.

2. Retention of records. The Department of Human Services
may_ retain the information for a particular employee only if the
department is responsible for establishing, enforcing or
collecting a support obligation or debt of the employee. If the
employee does not owe guch an obligation or a debt, the
department may not create a record regarding the employee and the
information contained in the report must be destroyved promptly.

Sec. 3. Effective date. This Act takes effect October 1, 1997.

SUMMARY

This bill repeals the section of 1law that requires an
employer to report the hiring, rehiring or return to work of an
employee to the Department of Human Services. The bill also
enacts new law that requires the Department of Labor to report
information it receives from employers on the hiring, rehiring or
return to work of employees to the Department of Human Services.
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