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117th MAINE LEGISLATURE

SECOND REGULAR SESSION-1996

Legislative Document No. 1873

H.P. 1363 House of Representatives, March 20, 1996

An Act to Implement the Recommendations of the Productivity
Realization Task Force and to Make Supplement Appropriations and
Allocations for the Expenditures of State Government and to Change
Certain Provisions of the Law Necessary to the Proper Operations of
f;t;. Government for Fiscal Years Ending June 30, 1996 and June 30,

(EMERGENCY)

Submitted by the Governor pursuant to Public Law 1995, chapter 99, Part D.

Reference to the Committee on Appropriations and Financial Affairs suggested and
ordered printed.

W.

OSEPH W. MAYO, Clerk

Printed on recycled paper
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Emergency preamble. Whereas, Acts of the Legislature do not
become effective until 90 days after adjournment unless enacted
as emergencies; and

Whereas, the 90-day period may not terminate until after the
beginning of the next fiscal year; and

Whereas, certain obligations and expenses will become due
and payable on or immediately after July 1, 1996; and

Whereas, in the judgment of the Legislature, these facts
create an emergency within the meaning of the Constitution -of
Maine and require the following 1legislation as immediately
necessary for the preservation of the public peace, health and
safety; now, therefore,

Be it enacted by the People of the State of Maine as follows:

PART A

Sec. A-1. Supplemental appropriations from General Fund. There
are appropriated from the General Fund for the fiscal years
ending June 30, 1996 and June 30, 1997 to the departments listed,
the following sums.

1995-96 1996-97
ADMINISTRATIVE AND FINANCIAL
SERVICES, DEPARTMENT OF
Accounts and Control - Bureau of
Personal Services (15,920) (2,520)
Provides for the
deappropriation of Personal
Services funds no longer
required for unemployment
costs.
Financial and Personnel
Services - Division of
Positions - Legislative Count (1.0) (1.0)
Personal Services 18,838 41,088
All Other 750 1,500
TOTAL 19,588 42,588
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Provides for the
appropriation of funds from
the transfer of nne Planning
and Research Associate I
position from the Department
of Economic and Community
Development as part of the
Department of Administrative
and Financial Services
cluster. This position will
be reorganized to one
Accountant II position.

Productivity Realization
Task Force

All Other

Provides for the
deappropriation of funds no
longer required by the
Productivity Realization Task
Force.

Public Improvements -
Planning/Construction -

Administration
Personal Services (12,709)
Provides for the

deappropriation of funds to
reflect the net savings of

eliminating one Clerk Typist
II position and the transfer
of one Data Entry Specialist
position from the Department
of Education.

Executive Branch Departments
and Independent Agencies -
Statewide

Personal Services 156,104

Provides for the
appropriation of funds for
the unfunded liability
portion of the Personal
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Services savings achieved
through productivity pians.

Executive Branch Departments
and Independent Agencies -
Statewide

Personal Services 40,153 (49,506)
Provides for the
appropriation of funds - for
the retiree health insurance
portion of the Personal
Services savings achieved
through productivity plans.
Executive Branch Departments
and Independent Agencies -
Statewide
Personal Services 2,343,830 4,685,460
All Other 385,264 420,304
Capital Expenditures 5,491
TOTAL 2,734,585 5,105,764
Provides for the
appropriation of funds
identified as productivity
savings under the provisions
of Public Law 1995, chapter
99, Part D.
Taxation - Bureau of
Personal Services (100,000} (5,000)
Provides for the
deappropriation of funds to
adjust the unemployment
allocation in fiscal years
1995-96 and 1996-97 as part
of the productivity process,
Taxation - Bureau of
Personal Services (2,640)

Provides for the
deappropriation of funds to
reflect the net savings from
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eliminating one Clerk Typist
II position and the transfer
of one Data Control Clerk
position from the Office of
Substance Abuse.

DEPARTMENT OF ADMINISTRATIVE
AND FINANCIAL SERVICES

TOTAL

AGRICULTURE, FOOD AND RURAL
RESOURCES, DEPARTMENT OF

Administration - Agriculture
All Other

Provides for the
deappropriation of funds from
the transfer of computer pool
services to the Office of
Planning, Policy, Legislation
and Information Services
program in accordance with
the approved restructuring
plan.

Administration - Agriculture

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds
through the transfer of one
Director of Administrative
Services position and one
Accountant 1 position to the
Office of Planning, Policy,.
Legislation and Irformation
Services in accordance with
the approved restructuring
plan.

Office of Agricultural, Natural
and Rural Resources
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All Other

Provides for the
appropriation of funds for
the transfer of Rural
Resource and Agricultural
Response support from
Agricultural Production in
accordance with the approved
restructuring plan.

Agricultural Production
All Other

Provides for the
deappropriation of funds for
the transfer of Rural
Resource and Agricultural
Complaint Response support to
the Office of Agricultural,
Natural and Rural Resources
in accordance with the
approved restructuring plan.

Public Services - Agriculture

All Other
Capital Expenditures

TOTAL

Provides for the
deappropriation of funds
through the transfer of
Division of Regulation All
Other and Capital
Expenditures funds to the new
Division of Quality Assurance
and Regulations in accordance
with the approved
restructuring plan.

Public Services - Agriculture
Personal Services
Provides for the

deappropriation of funds from
the salary savings derived
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through the transfer of one
Clerk Typist II position from
the Department of Education
and the elimination of one

Clerk Typist II position in
this account.

Marketing Services - Agriculture

All Other
Capital Expenditures

TOTAL

Provides for the
appropriation of funds from
the transfer of the Division
of Regulation All Other and
Capital Expenditures funds to
the new Division of Quality
Assurance and Regulations in
accordance with the approved
restructuring plan.

Office of Planning, Policy,
Legislation and Information
Services

All Other

Provides for the
appropriation of funds from
the transfer of computer pool
services from Administration
in accordance with the
approved restructuring plan.

Office of Planning, Policy,
Legislation and Information
Services

Positions - Legislative Count
Personal Services

All Other
TOTAL

" Provides for the
appropriation of funds

through the transfer of one
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Director of Administrative
Services position and one
Accountant 1 position from
Administration - Agriculture
in accordance with the
approved restructuring plan.

DEPARTMENT OF AGRICULTURE,
FOOD AND RURAL RESOURCES

TOTAL

ATTORNEY GENERAL,
DEPARTMENT OF THE

Chief Medical Examiner - Office of

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds from
the elimination of one vacant
and unestablished Medical
Examiner Assistant position.

DEPARTMENT OF THE ATTORNEY GENERAL

(3,652)

TOTAL

AUDIT, DEPARTMENT OF

Audit - Departmental Bureau
Personal Services

Provides for the
deappropriation of funds
through the reclassification
of one Auditor I position to
one Secretary position in
accordance with the
recommendations of the
Productivity Realization Task
Force. ’

Audit - Departmental Bureau
Personal Services

Provides for the
deappropriation of funds
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through the delayed hiring of
personnel as recommended by
the Productivity Realization
Task Force.

DEPARTMENT OF AUDIT
TOTAL

ECONOMIC AND COMMUNITY DEVELOPMENT,
DEPARTMENT OF

Administration - Economic and
Community Development

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds from
the transfer of one Planning
and Research Associate I
position to the Department of
Administrative and Financial
Services as part of the
Productivity Realization Task
Force administration cluster
plan.

Administration - Economic and
Community Development

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds from
the elimination of one
Account Clerk II position and
All Other savings as part of
the Productivity Realization
Task Force plan.
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Business Development
All Other

Provides for the
deappropriation of All Other
savings as part of the
Productivity Realization Task
Force plan.

Community Development Block
Grant Program

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds from
the elimination of one
Development Director position
as part of the Productivity
Realization Task Force plan.

Economic Conversion Division
All Other

Provides for the
deappropriation of All Other
savings as part of the
Productivity Realization Task
Force plan.

Maine Economic Growth Council
All Other
Provides for the
deappropriation of All Other
savings as part of the
Productivity Realization Task
Force plan.

Energy Resources - Office of
Positions - Legislative Count
Personal Services

All Other

TOTAL
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Provides for the
deappropriation of funds from
the elimination of one
Supervisor Energy Division
position and All Other
savings as part of the
Productivity Realization Task
Force plan.

International Commerce

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds from
the reorganization of the
International Commerce
Division and the resulting
elimination of head count for
one Development Project
Officer position, as part of
the Productivity Realization
Task Force plan.

Maine Small Business Commission

All Other

Provides for the
deappropriation of All Other
savings as part of the
Productivity Realization Task
Force plan.

Office of Tourism

All Other

Provides for the
deappropriation of funds from
All Other savings as part of
the Productivity Realization
Task Force plan.

DEPARTMENT OF ECONOMIC AND
COMMUNITY DEVELOPMENT
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EDUCATION, DEPARTMENT OF

Administrative Office of
the Commissioner

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the transfer of one
Deputy Commissioner of
Education position to the
Leadership program.

Administrative Office of
the Commissioner

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds
through the transfer of
appropriation and positions
to the Leadership program.

Administrative Office of
the Commissioner

All Other

Provides for the
deappropriation of funds
related to position
eliminations.

Administrative Services Unit

Positions - Legislative Count
Personal Services
All Other

TOTAL
Provides for the transfer of

appropriation and positions
to the Leadership program.
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Administrative Services Unit
Personal Services

Provides for the
appropriation of funds for
the reclassification of one
Clerk Typist III position to
one Personnel Specialist
position.

Division of Adult Education

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funas
through the transfer of one
Clerk Stenographer III
position to the Department of
Human Services.

Division of Adult Education

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the elimination of
one Director Division of
Adult Education position.

Division of Adult Education
Positions - Legislative Count
Personal Services
All Other
TOTAL
Provides for the transfer of
appropriation and positions
to the Learning Systems

program.

Division of Adult Education
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aAll Other (212) (1,000)
Provides for the
deappropriation of funds
related to position
eliminations.

Division of Applied Technology
Positions - Legislative Count (-3.9)
Personal Services (186,383)
All Other (41,250)
TOTAL (227,633)
Provides for the transfer of
appropriation and positions
to the Learning Systems
Program.

Certification, Placement and

Teacher Education
Positions - Legislative Count (-1.0) (-1.0)
Personal Services (7,467) (54,450)
Provides for the
deappropriation of funds
through the transfer of one
Education Specialist II
position to the Regional
Services program.

Certification, Placement and

Teacher Education
Positions - Legislative Count (-1.0) (-1.0)
Personal Services (25,075) (53,554)
All Other (318) (1,500)
TOTAL (25,393) (55,054)
Provides for the

deappropriation of funds
through the elimination of
one Education Specialist II
position and related All
Other.

Certification, Placement and
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Teacher Education

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the transfer of
appropriation and positions
to the Support Systems
program,

Certification, Placement and
Teacher Education

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the transfer of one
Clerk Stenographer III
position to the Department of
Human Services.

Division of Finance

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the transfer of one
Director of Division of
Finance position to the
Regional Services program.

Division of Finance

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds
through the elimination of
one Accountant I position and
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one Assistant Director of
Finance position and related
All Other.

Division of Finance

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the transfer of one
Account Clerk II position to
the Department of
Transportation.

Division of Finance
Personal Services

Provides for the transfer of
funds to the Administrative
Services Unit for the
reclassification of one Clerk
Typist IIl position to one

Personnel Specialist position.

Division of Finance

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the transfer of
appropriation and positions
to the Support Systems
program.

Division of Higher Education

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the transfer of one
Clerk Stenographer III
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position to the Department of
Human Services.

Division of Higher Education

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the transfer of
appropriation and positions
to the Support Systems
program.

Division of Higher Education

All Other

Provides for the
deappropriation of funds
related to position

eliminations.

Division of Instruction

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the transfer of 6
Education Specialist III
positions to the Regional
Services program.

Division of Instruction

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the transfer of one
Director of Division of
Instruction position to the
Learning Systems program.

Division of Instruction
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Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the transfer of one
Secretary position, one Clerk
Typist III position and one
Clerk Stenographer I1I
position to the Department of
Human Services and one Clerk
IV position to the Department
of Conservation.

Division of Instruction
Positions - Legislative Count
Personal Services
All Other
TOTAL
Provides for the transfer of
appropriation and positions
to the Learning Systems
program.

Division of Instruction
All Other
Provides for the transfer of
appropriation to the Regional
Services program.

Division of Instruction

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the elimination of
one Education Specialist II
position.

Division of Instruction

All Other
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Provides for the
deappropriation of funds
related to position

eliminations.
Leadership

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the transfer of
appropriation and positions
from Administration - Office
of the Commissioner,
Administrative Services Unit,
and Support Services Unit and
for the appropriation of
funds for the
reclassification of one Clerk
Typist III position to one
Personnel Specialist position.

Leadership

Positions - Legislative Count
Personal Services

Provides for the
appropriation of funds for
one Director of Special
Projects position through the
class exchange of one Deputy
Commissioner of Education
position transferred from the
Administrative Office of the
Commissioner.

Leadership

Positions - Legislative Count
Personal Services

Provides for the
appropriation of funds for
the establishment of one
Graphics Design/Clerk Typist
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III position from the class
exchange of one Multilith
Operator position transferred
from the Support Services
Unit.

Learning Systems

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the transfer of
appropriation and positions
from the Division of
Instruction, the Division of
Special Services, the
Division of Adult Education,
the Division of Applied
Technology and Preschool
Handicapped.

Learning Systems

Positions - Legislative Count
Personal Services

Provides for the
appropriation of funds for
one Learning Systems Team
Leader position from the
class exchange of one
Director of the Division of
Instruction position
transferred from the Division
of Instruction.

Management Information Systems
Positions - Legislative Count
Personal Services
All Other
TOTAL

Provides for the transfer of
all appropriations and
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(10.5)
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of Management Information.

Division of Management Information

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds
through the transfer of one
Data Entry Specialist
position to the Department of
Administrative and Financial
Services.

Division of Management Information
Positions - Legislative Count
Personal Services
All Other
TOTAL
Provides for the transfer of
appropriation and positions
to the Management Information

Systems program.

Preschool Handicapped

Positions - Legislative Count
Personal Services

All Other

TOTAL

Provides for the transfer of
appropriation and one
position to the Learning
Systems program.

Regional Services

All Other
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Provides for the transfer of
appropriation from the
Division of Instruction.

Regional Services

Positions - Legislative Count
Personal Services

Provides for the .
appropriation of funds for
one Regional System Team
Leader/Director of Quality
Assurance position from the
class exchange of one
Director of the Division of
Finance position transferred
from the Division of Finance.

Regional Services

Positions - Legislative Count
Personal Services

Provides for the
appropriation of funds for 9
Regional Education

Representative positions from
the class exchanges of 2
Educational Specialist II
positions transferred from
the Division of Special
Services, one Educational
Specialist 11 position
transferred from
Certification, Placement and
Teacher Education and 6
Educational Specialist III
positions transferred from
the Division of Instruction.

Reimbursement for State Mandates
All Other
Provides for the transfer of
appropriation to the Support

Systems Program.

Division of School Business Services
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Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the transfer of one
Director Division of School
Business Services position to
the Support Systems program.

Division of School Business Services

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the transfer of
all appropriations and
positions to the Support
Systems program.

Division of School Business Services

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds from
the elimination of 2
Education Specialist I
positions and one Education
Specialist II position.

Division of School Business Services

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the transfer of one
Clerk Typist II position to
the Department of
Agriculture, Food and Rural
Resources.

Division of School Business Services
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All Other

Provides for the
deappropriation of funds
related to position
eliminations.

Division of Special Services

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the transfer of 2
Education  Specialist II
positions to the Regional
Services program.

Division of Special Services

Positions - Legislative Count
Personal Services

Provides for the

deappropriation of funds

through the elimination of

one Clerk Typist III position.
Division of Special Services

All Other

Provides for the transfer of

appropriation to the Learning

Systems program.

Division of Special Services

All Other

Provides for the
deappropriation of funds
related to position
eliminations.

Support Systems

Positions - Legislative Count
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(636)

{-2.0)
(29,168)

(-1.0)
(10, 250)

(318)

(3,000)

(-2.0)
(106,336)

(-1.0)
(30,923)

(223,365)

(1,500)

(19.0)
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Personal Services
All Other

TOTAL

Provides for the transfer of
appropriation and positions
from the Division of
Certification, the Division
of Finance, the Division of
Business Services, the
Division of Higher Education
and the Reimbursement of
State Mandates.

Support Systems

Positions - Legislative Count
Personal Services

Provides for the
appropriation of funds for
one Support System Team
Leader position from the
class exchange of one
Director of the Division of
School Business Services
position transferred from the
Division of School Business
Services.

Support Services Unit

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the transfer of one
Multilith Operator position
to the Leadership program.

Support Services Unit
Positions - Legislative Count
Personal Services

All Other

TOTAL
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(1.0)
22,740

(-1.0)
(4,420)

840,926
1,520,538

2,361,464

(1.0)
80,256

(-1.0)
(27,605)

(-3.0)
(108,219)
(10,427)

(118,646)
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52

Provides for the transfer of
all appropriations and
positions to the Leadership
program.

Support Services Unit

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds from
the elimination of one
Director of Public
Information position and the
transfer of one Supervisor of
Reproduction Services
position to the Department of
Corrections.

Support Services Unit

All Other

Provides for the
deappropriation of funds
related to position
eliminations.

Governor Baxter School for
the Deaf

Positions - Legislative Count
Positions - Other count
Personal Services

Provides for the
deappropriation of funds
through the elimination of
one Residential Advisor for
the Deaf position and one
Building Custodian position
in fiscal year 1995-96. In
addition, one Psychiatric
Social Worker II position and
one Watchperson position are
being eliminated in fiscal
year 1996-97.

Governor Baxter School for
the Deaf
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(-2.0)
(15,177)

(424)

(-1.0)
(-1.0)
(13,742)

(-2.0)
(91,248)

(2,000)

(~2.0)
(~1.0)
(88,155)
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Positions - Legislative Count
Positions - Other count
Personal Services

Provides for the
deappropriation of funds
through the reduced work
hours of 2 Teacher positions
and one Educational
Specialist II position and an
increase in hours of one
Teacher position.

Governor Baxter School for
the Deaf

Personal Services

Provides for the
deappropriation of funds
through salary savings.

Governor Baxter School for
the Deaf

Personal Services

Provides for the
deappropriation of funds
through the class exchange of
one Program Director for the
Deaf position to one
Principal position.

DEPARTMENT OF EDUCATION

TOTAL

ENVIRONMENTAL PROTECTION,
DEPARTMENT OF

Administration - Environmental
Protection

Personal Services

Provides for the
appropriation of funds for
the reclassification of one
Director of Public
Information position to one
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(-3.0) (-3.0)

(3.0) (3.0)

(10,765) (12,046)
(44,236)

(645)

(250,455) (936,268)

876 3,684
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Director, Education and
Outreach position.

Land Quality Control

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds from
the transfer of one
Environmental Specialist II
position to the Land Quality
Control program, Federal
Expenditures Fund and one
Environmental Specialist II
position to the Maine
Environmental Protection Fund
program, Other Special
Revenue.

0il and Hazardous Materials Control

Positions - Legislative Count
Personal Services

Provides for’ the
deappropriation of funds
through the elimination of
one Senior Environmental

Engineer position, one
Division Director
Environmental Services

position and the transfer of
one Environmental Specialist
IV position to the Oil and
Hazardous Materials Control
program, Federal Expenditures
Fund.

Water Quality Control

Positions - Legislative Ccunt
Personal Services

Provides for the
deappropriation of funds
through the elimination of
one Clerk Typist III position
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(-2.0)
(40,924)

(-3.0)
(50,285)

(-2.0)
(44,589)

(-2.0)
(85,296)

(-3.0)
(176,470)

(-2.0)
(73,022)
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and one Environmental
Specialist II position.

DEPARTMENT OF ENVIRONMENTAL
PROTECTION
TOTAL

EXECUTIVE DEPARTMENT

Administration - Executive
Governor's Office

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds from
the elimination of one
position resulting from the
Governor's Office
productivity initiative and
salary savings in fiscal year
1995-96.

Driver Eduocation and Evaluation
Program - Substance Abuse

All Other

Provides for the
deappropriation of funds
through the elimination of
rent expense as a result of
the office relocating to
state-owned office space as
reflected in the plan
submitted to the Productivity
Realization Task Force and
approved by the Governor.

Driver Education and Evaluation
Program - Substance Abuse

Positions - Legislative Count
Personal Services

All Other

TOTAL
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(134,922) (331,104)
(-1.0)

(19,500) (47,558)
(14,240)

(-1.0) (-1.0)
(11,693) (47,674)
(750) (1,500)
(12,443) (49,174)
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Provides for the
deappropriation of funds
through the elimination of
one Alcoholism Regional
Planning Coordinator position
and related All Other.

Driver Education and Evaluation
Program - Substance Abuse

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds
through the transfer of one
Substance Abuse DPivision
Supervisor position and one
Substance Abuse Program
Specialist position to the
Office of Substance Abuse
account.

Planning Office

Positions - Legislative Count
Personal Services

All Other

Capital Expenditures

TOTAL

Provides for the
deappropriation of funds
through the elimination of 3
Planner II positions and
related expenses.

Office of Substance Abuse
All Other

Provides for the
deappropriation of funds
through the elimination of
rent expense as a result of
the relocation of the office
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(-2.0)

(114,489)

(3,000)

(117,489)

(-3.0) (-3.0)

(90,959) (139,550)

(48,479) (49,151)
(5,491)

(144,929) (188,701)

(42,720)
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from leased space to
state-owned space as
reflected in the plan
submitted to the Productivity
Realization Task Force and
approved by the Governor.

Office of Substance Abuse

appropriation of funds for
the transfer of one Substance
Abuse Division Supervisor

pPage 30-LR3055(2)

Positions - Legislative Count (-4.0) (-6.0)
Personal Services (22,683) 1227,954)
All Other (2,500) (9,000)
TOTAL (25.183) (236,954)
Provides for the
deappropriation of funds
through the elimination of
one Personnel Assistant
position, one Director Fiscal
Operations position, one
Education Specialist II
position, one Clerk
Stenographer III position,
the transfer of one Clerk
Typist Il position to the
Bureau of Motor Vehicles
within the Department of the
Secretary of State and the
transfer of one Data Control
Clerk position to the
Department of Administrative
and Financial Services as
reflected in a plan submitted
to the Productivity
Realization Task Force and
approved by the Governor.
Office of Substance Abuse
Positions - Legislative Count (2.0)
Personal Services 114,489
All Other 3,000
TOTAL 117,489
Provides for the
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position and one Substance
Abuse Program Specialist

position from the Driver

Education and Evaluation

Program.

EXECUTIVE DEPARTMENT

TOTAL

HUMAN SERVICES, DEPARTMENT OF
Administration - Human Services
Positions - Legislative Count

Personal Services
All Other

(202,055)

(-4.0)
(35,150)
(3,750)

(579,347)

(-4.0)
(120,398)
(6,000)

TOTAL

Provides for the
deappropriation of funds from
the elimination of one Senior
Nosologist position, one
Clerk Typist II position and
one Vital Statistics Field
Agent position and the
transfer of one Clerk Typist
II position to the
Administration - Income
Maintenance program and
related All Other.

Administration - Human Services
Personal Services
Provides for the
deappropriation of funds from
the unused unemployment costs
derived through the transfer
of one Clerk Typist II
position in this account.

Administration - Human Services

Personal Services

Provides for the
deappropriation of funds from
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(38,900)

(2,500)

(2,500)

(126,398)
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unemployment compensation
savings for fiscal year
1995-96 terminations as of
January 10, 1996.

Administration - Regional -
Human Services

Positions - Legislative Count
Personal Services

Provides for the
appropriation of funds from
the transfer of clerical
positions into the Regional
Clerical Pool, which includes
one Clerk Typist I position,
6 part-time and 86 full-time
Clerk Typist II positions, 4
Clerk Typist III positions,
one Clerk IV position and one
Human Services Aide III
position.

Administration - Income Maintenance
Personal Services

Provides for the
deappropriation of funds from
the salary savings derived
through the transfer of one
Clerk Typist II position from
the Bureau of Elder and Adult
Services and the elimination
of one Clerk Typist 1II
position in this account.

Administration - Income Maintenance
Personal Services

Provides for the
deappropriation of funds from
the salary savings derived
through the transfer of one
Clerk Stenographer III
position from the Department
of Education and the
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(6,474)

(96.0)
2,733,098
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elimination of one Clerk
Typist III position in this
account.

Administration - Income Maintenance
Personal Services

Provides for the
deappropriation of funds from
the salary savings derived
through the transfer of one
Clerk Typist III position
from the Department of
Education and the elimination
of one Clerk Typist III
position in this account.

Administration - Income Maintenance
Personal Services

Provides for the
deappropriation of funds from
unemployment compensation
savings for fiscal vyear
1995-96 terminations as of
January 10, 1996.

Administration -~ Social Services

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds to
transfer one Clerk Typist II
position into the Regional
Clerical Pool.

Administration - Social Services
Personal Services

Provides for the
deappropriation of funds from
unemployment compensation
savings for fiscal year
1995-96 terminations as of
January 10, 1996.
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(11.577)

(5,500)

(16,500)

(-1.0)
(28,479)
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Elder and Adult Services -
Bureau of

Bureau of

Bureau of

Bureau of

Provides for the
deappropriation of funds from
unemployment compensation
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Positions - Legislative Count (-1.0) (-1.0)
Personal Services (6,644) (26,172)
All Other (750) (1,500)
TOTAL (7,394) (27,672)
Provides for the
deappropriation of funds from
the transfer of one Clerk
Typist II position to the
Administration - Income
Maintenance program and
related All Other.
Elder and Adult Services -
Positions - Legislative Count (-3.0)
Personal Services (83,708)
Provides for the
deappropriation of funds to
transfer 3 Clerk Typist II
positions into the Regional
Clerical Pool.
Elder and Adult Services -
Personal Services (2,500),
Provides for the
deapprepriation of funds from
the unused unemployment costs
derived through the transfer
of one Clerk Typist II
position in this account.
Elder and Adult Services -
Personal Services (24,500)
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savings for fiscal year
1995-96 terminations as of
January 10, 1996.

Health - Bureau of

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds from
the elimination of one Clerk
Typist II position in fiscal
year 1995-96 and fiscal year
1996-97 and one Clerk IV
position in fiscal year
1996-97 only and related All
Other.

Health - Bureau of

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds to
transfer 2 full-time and one
part-time Clerk Typist II
positions into the Regional
Clerical Pool.

Income Maintenance - Regional

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds from
the elimination of 3 Clerk
Typist II positions and
related All Other,

Income Maintenance - Regional
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(-1.0) (-2.0)
(9,929) (61,346)
(1,500) (3,000)

(11,429) (64,346)
(-2.5)

(71,197)

(-3.0) (-3.0)
(24,215) (79,034)
(3,750) (4,500)
(27,965) (83,534)
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Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds to
transfer 42 Clerk Typist II
positions, one Clerk Typist I
position and one Human
Service Aide III position
into the Regional Clerical
Pool.

Income Maintenance - Regional

Personal Services

Provides for the
deappropriation of funds from
unemployment compensation
savings for fiscal year
1995-96 terminations as of
January 10, 1996.

Medical Care Administration

Positions -~ Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds from
the elimination of one
Medical Claims Evaluator
position, one Clerk II
position, one Comprehensive
Health Planner II position,
one Senior Health Care
Financial Analyst position,
one Health Services
Consultant position and one
Health Services Supervisor
position and related All
Other.

Medical Care Administration

Positions - Legislative Count
Personal Services
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{-44.0)
(1,238,385)

(5,500)
(-6.0) (-6.0)
(96,547) (280,289)
{9,000) (9,000)
(105,547) (289,289)
(-1.0)
(25,914)
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Provides for the
deappropriation of funds to
transfer one Clerk Typist II
position into the Regional
Clerical Pool.

Medical Care Administration

Personal Services

Provides for the
deappropriation of funds from
unemployment compensation
savings for fiscal year
1995-96 terminations as of
January 10, 1996.

Medical Care Administration

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds from
the elimination of one Data
Entry Systems Manager
position.

Social Services - Regional

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds to
transfer 2 part-time and 37
full-time Clerk Typist 1II
positions, 4 Clerk Typist III
positions and one Clerk IV
position into the Regional
Clerical Pool.

Social Services - Regional

Personal Services

Provides for the
deappropriation of funds from
unemployment compensation
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(5,500)

(-1.0)
(37,743)

(22,000)

(-1.0)
(38,684)

(-43.0)
(1,218,103)
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savings for fiscal vyear
1995-96 terminations as of
January 10, 1996.

Welfare Employment, Education
and Training

Positions - Legislative Count (-2.0) (-2.0)
Personal Services (34,973) (116, 213)
All Other (1,500) (3,000)
TOTAL (36,473) (119,213)
Provides for the

deappropriation of funds from
the elimination of one Income
Maintenance Program Manager
position and one Social
Services Supervisor position
and related All Other.

Welfare Employment, Education
and Training

Positions - Legislative Count (-1.5)
Personal Services (42,717)
Provides for the

deappropriation of funds to
transfer 3 part-time Clerk

Typist II positions into the
Regional Clerical Pool.

DEPARTMENT OF HUMAN SERVICES
TOTAL (380,190) (724,541)

INLAND FISHERIES AND WILDLIFE,
DEPARTMENT OF

Administrative Services - Inland
Fisheries and Wildlife

Personal Services 3,145

Provides for the
appropriation of funds for
the reorganization of one
Personnel Assistant position
to one Personnel Specialist

Page 38-LR3055(2)
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position to more effectively
meet the needs of the bureau.

Administrative Services - Inland
Fisheries and Wildlife

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds from
the elimination of one
personnel Officer position
due to a realignment of
duties as a result of task
force recommendations.

Administrative Services - Inland
Fisheries and Wildlife

Positions - Legislative Count
Personal Services

All Other

TOTAL

Provides for the
appropriation of funds for
one Public Relations

Representative position to
coordinate the volunteer
services program.

Public Information and Education,
Division of

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds from
the elimination of one Public
Relations Specialist position
and the appropriation of
funds for outsourcing,
ecotourism and marketing.
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(-1.0)
(44,523)

(1.0)
34,653
4,502

39,155

(-1.0)
(27,748)
25,677

(2,071)
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Savings Fund Program
All Other

Provides for the
appropriation of funds to be
used to avoid future license
fee increases.

DEPARTMENT OF INLAND, FISHERIES
AND WILDLIFE
TOTAL

JUDICIAL DEPARTMENT

Courts - Supreme, Superior, District
and Administrative

All Other

Provides for the
deappropriation of funds Adue
to the reduction in size of
both the grand jury and the
traverse jury pool as a
result of the productivity
plan.

Courts - Supreme, Superior, District
and Administrative

All Other

Provides for the
deappropriation of funds from
the elimination of a
contractual Court Security
Supervisor position as a
result of the productivity
plan.

Courts - Supreme, Superior, District
and Administrative

All Other
Provides for the

deappropriation of funds from
the reduction in travel as a
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(32,000)

(13,033)

(18,000)

4,294

(80,000)

(39,100)

(45,000)
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result of the productivity
plan.

Courts - Supreme, Superior, District
and Administrative

All Other

Provides for the
deappropriation of funds to
reflect the dedication of the
mediation fee as a result of
the productivity plan.

Courts - Supreme, Superior, District
and Administrative

All Other

Provides for the
deappropriation of funds from
the closure of 2 courts as a
result of the productivity
plan.

Courts - Supreme, Superior, District
and Administrative

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds from
the elimination of one Senior
Court Management Officer
position, one Court Reporter
position, one Transcriber
position, one Court Security
Officer  position; the
downgrading of one Senior
Programmer Analyst position
to one Programmer Analyst
position; one Purchase
Manager/Accountant position
to one Data Entry Clerk
position: one Deputy
Budget/Fiscal Officer
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(85,000) (253,000)
(21,284) (51,083)
(-4.0) (-4.0)
(121,937) (236,723)
(2,914) (6,000)
(124,851) (242,723)
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position to one Budget
Officer position; one Deputy
State Court
Administrator/Fiscal Officer
position to one Financial
Operations Officer position;
and the upgrade of one Court
Security Officer position to
one Court Security Supervisor
position and reductions in
All Other as a result of the
productivity plan.

JUDICIAL DEPARTMENT

TOTAL

LABOR, DEPARTMENT OF

Administration - Labor

Personal Services

Provides for the
appropriation of funds for
the General Fund
proportionate share of

position actions as a result
of recommendations of the
Productivity Realization Task
Force.

Administration - Bureau of
Labor Standards

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the transfer of one
Account Clerk II position and
one Accountant II position to

the Labor - Administration
program, Federal Expenditures
Fund to implement

recommendations of the
Productivity Realization Task
Force.

Job Training Partnership Program
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(294,168)

8,620

(-2.0)
(7,314)

(710, 906)

55,819

(-2.0)
(41.,800)
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Personal Services

Provides for the
deappropriation of funds
through changes in allocation
ratios for fiscal year
1995-96 and fiscal year
1996-97.

Job Training Partnership Program

Personal Services

Provides for the
deappropriation of funds
associated with the merger of
employment and training
programs within the
Department of Labor.

Occupational Information Coordination

Personal Services

Provides for the
deappropriation of funds
through the transfer of one
Education Specialist III
position to the Occupational
Information Coordination
program, Federal Expenditures
Fund and the transfer of one
Secretary position from the

Occupational Information
Coordination program, Federal
Expenditures Fund to

implement recommendations of
the Productivity Realization
Task Force.

Regulation and Enforcement

Positions - Legislative Count
Personal Services

All Other

TOTAL

Provides for the
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(607) (305)
(1,456)

(4,796) (27,523)
(-3.0) (-3.0)
(144,849) (144,972)
(7,500) (9,000)
(152,349) (153,972)
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deappropriation of funds
through the elimination of 3
Deputy Boiler Elevator
Inspector positions to
implement recommendations of
the Productivity Realization
Task Force. This action
results in $124,801 General
Fund revenue loss in fiscal
year 1996-97.

Requlation and Enforcement
Personal Services

Provides for the
appropriation of funds for
the reclassification of one
Occupational Safety Engineer
position to one Senior
Occupational Safety Engineer

position to implement
recommendations of the
Productivity Realization Task
Force.

Regulation and Enforcement

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds from
salary savings generated from
one Chief Boiler Elevator
Inspector position for fiscal
year 1995-96 and the transfer
of one Chief Boiler, Elevator
Inspector position and 2
Clerk Typist III positions in
fiscal year 1996-97 to the
Licensing and Enforcement
program, Other Special
Revenue in the Department of
Professional and Financial
Regulation to implement
recommendations of the
Productivity Realization Task
Force.
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705

(53,460)

5,492

(-3.0)
(102,978}
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Regulation and Enforcement
Personal Services

Provides for the
deappropriation of funds from
salary savings generated from
a Safety Compliance
Specialist position to
implement recommendations of
the Productivity Realization
Task Force.

STAR
Personal Services

Provides for the
deappropriation of funds
through changes in allocation
ratios for fiscal year
1995-96 and fiscal year
1966-97.

STAR
Personal Services
Provides for the
deappropriation of funds
associated with the merger of
employment and training
programs within the
Department of Labor.

DEPARTMENT OF LABOR

TOTAL

LEGISLATURE

Legislature

Personal Services
All Other

TOTAL

Preovides for the
deappropriation and transfer
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through the transfer of All

Departmentwide program 2
established in Public Law Positions - Legislative Count (-17.0) (-18.0)
1995, chapter 368, Part H. 4 Personal Services (139,548) (912, 218)
All Other (27,000)
Legislature Branchwide 6
TOTAL (139,548) (939,218)
Personal Services 543,015 1,193,706 8
All Other 54,302 119,371 Provides for the
10 deappropriation of funds
TOTAL 597,317 1,313,077 through the elimination of 4
12 Clerk Typist III positions, 2
Provides for the Field Operations Manager
appropriation of funds 14 positions, one Crisis

Stabilization Program Manager

Other and Personal Services 16 position, one Consent Decree
from the Legislature program Compliance Coordinator
in accordance with the 18 position, 3 Comprehensive
productivity initiatives set Health Planner II positions,
forth in Public Law 1995, 20 one Director, Licensing
chapter 368, Part H. position, one Director,
22 Public Education position,
LEGISLATURE one Assistant to Associate
TOTAL 24 Commissioner position, one
Audit Manager position, one
26 Auditor III position and one
LIBRARY, MAINE STATE Director, Research and
28 Quality Assurance position in
Reader and Information fiscal years 1995-96 and
Services - Library 30 1996-97 and one Director,
Bureau of Children with
Positions - Legislative Count 32 Special Needs position in
Personal Services fiscal year 1996-97 pursuant
34 to plans submitted to the
Provides for the Productivity Realization Task
deappropriation of funds 36 Force and approved by the
through the transfer of one Governor. This will result
Clerk Typist Il position to 38 in a loss in General Fund
the Department of the revenue in fiscal year
Secretary of State effective 40 1996-97 of $183,036.
February 5, 1996.
42 Administration - Mental Health
MAINE STATE LIBRARY and Mental Retardation
TOTAL 44
Positions - Legislative Count (14.0)
46 Personal Services 138,293
MENTAL HEALTH AND MENTAL All Other
RETARDATION, DEPARTMENT OF 48
TOTAL 138,293
Administration - Mental Health 50
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Provides for the
appropriation of funds for
the establishment of 2
Consumer Advocate positions,
3 Program/Contract Specialist
positions, 3 Regional Service
Manager positions, one
Facilities Operation Manager
position, one Mental Health
Program Team Manager
position, one Hental
Retardation Team Manager
position, one Children's
Services Program Manager
position, one Director,
Management Information
Systems position and one
Director, Quality Assurance
position pursuant to plans
submitted to the Productivity
Realization Task Force and
approved by the Governor.
This will result in an
increase in General Fund
revenue of $138,912 in fiscal
year 1996-97.

Office of Advocacy - Mental Health
and Mental Retardation

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds
through the elimination of
one Comprehensive Health
Planner Il position and the
appropriation of funds in
fiscal year 1995-96 due to
separation costs pursuant to
plans submitted to the
Productivity Realization Task
Force and approved by the
Governor.

Office of Advocacy - Mental Health
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and Mental Retardation

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
appropriation of funds for
the establishment of one
Advocate position pursuant to
plans submitted to the
Productivity Realization Task
Force and approved by the
Governor.

Bangor Mental Health Institute

Bath

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds
thrcugh the elimination of 3
Mental Health Worker II
positions, one part-time
Baker I position, one Laundry
Worker I position and one
part-time Physician III
position pursuant to plans
submitted to the Productivity
Realization Task Force and
approved by the Governor.

Children's Home

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds
through the privatization of
the Bath Children's Home
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pursuant to plans submitted
to the Productivity
Realization Task Force and
approved by the Governor.
This will result in a loss of
General Fund revenue of
$80,000 in fiscal year
1996-97.

Consent Decree Reinvestment
Program - Mental Health

All Other

Provides for the
appropriation of furds to
provide community services
mandated by the Augusta
Mental Health Institute
Consent Decree pursuant to
plans submitted to the
Productivity Realization Task
Force and approved by the
Governor.

Disproportionate Share - Augusta
Mental Health Institute

Personal Services
All Other

TOTAL

Provides for the
deappropriation of funds
through the elimination of
positions pursuant to the
plans submitted to the
Productivity Realization Task
Force and approved by the
Governor. Headcount is in
the Augusta Mental Health
Institute's Other Special
Revenue account.

Disproportionate Share - Bangor
Mental Health Institute

Personal Services
All Other
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TOTAL (203,786) (541,280)
Provides for the
deappropriation of funds due
to the elimination of 38.5
positions pursuant to the
plans submitted to the
Productivity Realization Task
Force and approved by the
Governor. Headcount is in
Bangor Mental Health
Institute's Other Special
Revenue account.
Elizabeth Levinson Center
Positions - Legislative Count (-1.0) (-1.0)
Personal Services (30,264) (30,639)
All Other (1,500)
TOTAL (30,264) (32,139)
Provides for the
deappropriation of funds
through the elimination of
one Custodial Worker II
position pursuant to plans
submitted to the Productivity
Realization Task Force and
approved by the Governor.
Mental Health Services -
Child Medicaid
All Other 105,022 394,790
Provides for the
appropriation of funds to
provide services for

homeless, high-risk and
difficult-to-serve
adolescents pursuant to plans
submitted to the Productivity
Realization Task Force and
approved by the Governor.

Mental Health Services - Child
Medicaid

Page 51-LR3055(2)



10

12

14

16

18

20

22

24

26

28

3o

32

34

36

38

40

42

44

46

48

50

All Other

Provides for the
appropriation of state
matching funds due to the
privatizing of Bath
Children's Home pursuant to
plans submitted to the
Productivity Realization Task
Force and approved by the
Governor.

Mental Health Services - Children
Positions - Legislative Count

Personal Services
All Other

508,798

(-7.0) (-7.0)
(246,441) (354,385)
(10,500)

TOTAL

Provides for the
deappropriation of funds
through the elimination of 3
Mental Health Program
Coordinator positions, 2
Bureau of Children with
Special Needs Regional
Supervisor positions, one
Comprehensive Health Planner
I position and one Physical
Therapist 11 position
pursuant to plans submitted
to the Productivity
Realization Task Force and
approved by the Governor.

Mental Health Services - Children
All Other

Provides for the
appropriation of funds to
provide services for
homeless, high-risk and
difficult-to-serve
adolescents pursuant to plans
submitted to the Productivity
Realization Task Force and
approved by the Governor.
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Mental Health Services - Community

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
appropriation of funds for
the establishment of 5 Crisis
Stabilization Worker
positions and 3 Mental Health
Program Team Leader positions
pursuant to plans submitted
to the Procductivity
Realization Task Force and
approved by the Governor.

Mental Retardation Services -
Community

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
appropriation of funds for
the establishment of 3 Mental
Retardation Program Team
Leader positions, 3 Crisis
Prevention Leader positions,
3 Crisis Prevention Worker
positions and 20 Individual
Support Coordinator positions
pursuant to plans submitted
to the Productivity
Realization Task Force and
approved by the Governor.
This will result in an
increase in General Fund
revenue of $531,831 in fiscal
year 1996-97.

Mental Retardation Services -
Community

Positions - Legislative Count
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Personal Services (23,121) (414,584)
All Other (12,750)
TOTAL (23,121) (427,334)
Provides for the
deappropriation of funds
through the elimination of 4
Mental Retardation Regional
Manager positions, one
full-time and one part-time
Clerk Typist II positions,
one Account Clerk I position
and one Mental Health Worker
I1 position in fiscal years
1995-96 and 1996-97 and one
Director, Division of Mental
Retardation position in
fiscal year 1996-97 pursuant
to plans submitted to the
Productivity Realization Task
Force and approved by the
Governor. This will result
in a loss of General Fund
revenve of $246,086 in fiscal
year 1996-97.
DEPARTMENT OF MENTAL HEALTH
AND MENTAL RETARDATION
TOTAL (47,873) 19,900
MUSEUM, MAINE STATE
Administration - Museum
Positicns - Legislative Count (-0.5) (-0.5)
Personal Services (5,799) (16,412)
Provides for the
deappropriation of funds from
the elimination of 1/2 Museum
Technician 1 position
effective February 9, 1996.
Exhibit Design and
Preparation - Museum
Positions - Legislative Count (-0.5) (-0.5)
Personal Services (6,974) (19,777)
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Provides for the
deappropriation of funds from
the elimination of 1/2 Museum
Technician 11 position
effective February 9, 1996.

MAINE STATE MUSEUM

TOTAL (12,773)

PUBLIC SAFETY, DEPARTMENT OF
Administration - Public Safety

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the
appropriation  of funds
through the transfer from the
Bureau of Liquor Enforcement
to the Licensing and
Inspection Unit within the
Administrative Services
Division of the Department of
Public Safety one Public
Safety Licensing and
Inspection Supervisor
position, 3 Public Safety
Inspector I positions., one
Clerk III position, one
Liquor Tax Auditor position,
one Account Clerk II position
and one Account Clerk I
position and necessary All
Other associated with the
licensing function.

Capitol Security - Bureau of

Positions - Legislative Count (-1.0)
Personal Services (17,079)
Provides for the

deappropriation of funds
through the elimination of
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one part-time Capitol
Security Officer position,
reducing one Clerk Typist II
position to part time,
reclassification of one
Capitol Security Sergeant
position to one Capitol
Security Officer position and
one vacant Capitol Security
Officer position to one
Watchperson position.

Criminal Justice Academy

Drug

Positions - Legislative Count
Personal Services
All Other

(-3.0)
(40,316)
25,800

(-3.0)
(100,170)
51,600

TOTAL

Provides for the
deappropriation of funds from
salary savings and through
the elimination of one
Building Maintenance
Supervisor position, one
Maintenance Mechanic position
and one Laborer II position
and provides additional All
Other for the contracting of
maintenance services.

Enforcement Agency

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds
through the transfer of one
Clerk Typist III position to
the Bureau of State Police.

Liquor Enforcement

Positions - Legislative Count
Personal Services
All Other

TOTAL
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Provides for the
deappropriation of funds
through the elimination of 2
Clerk Typist III positions,
transfer and reclassification
of one Liquor Enforcement
Licensing Manager position to
one Public Safety Licensing
and Inspection Supervisor
position, 3 Liquor License
Examiner positions to 3
Public Safety Inspector I
positions, the transfer of
one Clerk III position, one
Liquor Tax Auditor position,
one Account Clerk II position
and one Account Clerk I
position and Ail Other
associated with the licensing
function to the Licensing and
Inspection Unit within the
Administrative Services
Division of the Department of
Public Safety.

State Police

Positions - Legislative Count
Personal Services

Provides for the
deappropriation of funds from
salary savings and through
the elimination of one Clerk
Typist II position, one
Planning and Research
Associate I position, one
State Police Captain
position, classification
exchange of 2 State Police
Captain positions for 2 State
Police Major positions,
establishment of 3 Police
Communication Operator
positions through the
elimination of overtime
expense, transfer of one
Clerk Typist III position
from the Maine Drug
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Enforcement Agency and an

additional elimination of one
Storekeeper II
fiscal year 1996-97.

DEPARTMENT OF PUBLIC SAFETY

TOTAL

SECRETARY OF STATE,
DEPARTMENT OF THE

position in

Bureau of Administrative Services
and Corporations

Personal Services

Provides

for

the

deappropriation of funds from

the salary

savings derived

through the transfer of one
Clerk Typist II position from
the Maine State Library and
the elimination of one Clerk
Typist II position from this

account.

Bureau of Administrative Services
and Corporations

Positions - Legislative Count
Personal Services

Provides

for

the

deappropriation of funds from
the elimination of 2 Clerk
positions as a

Typist 1II
result of

the

department's

productivity initiatives.

Elections and Commissions

Positions

Provides

- Other Count
Personal Services

for

the

deappropriation of funds from
the elimination of one

seasonal
position.

Clerk

Typist 11
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DEPARTMENT OF THE SECRETARY
OF STATE
TOTAL (22,547) (60,320)

SECTION TOTAL
APPROPRIATIONS 711,912 871,758

Sec. A-2. Allocation. The following funds are allocated from
the Highway Fund for the fiscal years ending June 30, 1996 and
June 30, 1997 to carry out the purposes of this Part.

y

1995-96 1996-97

ADMINISTRATIVE AND FINANCIAL
SERVICES, DEPARTMENT OF

Executive Branch Departments and
Independent Agencies - Statewide

Personal Services 6,715 14,793

Provides for the allocation
of funds from the unfunded
liability portion of the
Personal Services savings
achieved through the
productivity plans.

Executive Branch Departments and
Independent Agencies - Statewide

Personal Services 1,726 7,084

Provides for the allocation
of funds for the retiree
health insurance portion of
the Personal Services savings
achieved through the
productivity plans.

DEPARTMENT OF ADMINISTRATIVE
AND FINANCIAL SERVICES

TOTAL 8,441 21,877

PUBLIC SAFETY, DEPARTMENT OF

Administration - Public Safety
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Positions - Legislative Count
Persoral Services
All Other

TOTAL

Provides for the allocation
of funds through the transfer
of one Clerk Typist III
position from the Motor
Vehicle Inspection Program to
the Licensing and Inspection
Unit within the
Administrative Services
Division of the Department of
Public Safety.

Highway Safety - Department
of Public Safety

Positions - Legislative Count
Personal Services

Provides for the deallocation
of funds through the
elimination of one Highway
Safety Coordinator position
and one Public Relations
Specialist position, and the
reclassification of one
Highway Safety Program
Manager position to one
Senior Contract Manager
position.

Motor Vehicle Inspection

Positions - Legislative Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds through the
elimination of one Account
.Clerk II position and the
transfer of one Clerk Typist
III position to the Licensing
and Inspection Unit within
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State

DEPAR
TOTAL

SECRE
DEPAR

Admin

the Administrative Services
Division of the Department of
Public Safety.

Police
Personal Services

Provides for the deallocation
of funds through the
elimination of one Clerk
Typist II position, one
Planning and Research
Associate I position, one
State Police Captain
position, classification
exchange of 2 State Police
Captain positions to 2 State
Police Major positions,
establishment of 3 Police
Communication Operator
positions through the
elimination of overtime
expenses, transfer of one
Clerk Typist IIT position
from the Maine Drug
Enforcement Agency, and an
additional elimination of one
Storekeeper II position in
fiscal year 1996-97.

TMENT OF PUBLIC SAFETY

(111,801)

TARY OF STATE,
TMENT OF THE

istration - Motor Vehicles
Personal Services

Provides for the deallocation
of funds from the transfer of
one Clerk Typist II position
from the Office of Substance
Abuse and the elimination of
one Clerk Typist II position
in this account.
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OF STATE —— e
TOTAL (789)
SECTION

TOTAL ALLOCATIONS (104,149) (226,161)
Sec. A-3. Allocation. The following funds are allocated from
the Federal Expenditures Fund for the fiscal years ending June

30, 1996 and June 30, 1997 to carry out the puirposes of this Part.
1995-96 1996-97

ADMINISTRATIVE AND FINANCIAL
SERVICES, DEPARTMENT OF

Executive Branch Departments and
Independent Agencies - Statewide

Personal Services 227,420 355,10%

Provides for the allocation
of funds for the unfunded
liability portion of the
Personal Services savings
achieved through productivity
plans.

Executive Branch Departments and
Independent Agencies - Statewide

Personal Services 58,456 170,050

Provides for the allocation
of funds for the retiree
health insurance portion of
the Personal Services savings
achieved through the
productivity plans.

DEPARTMENT OF ADMINISTRATIVE AND
FINANCIAL SERVICES
TOTAL 285,876 525,155

AGRICULTURE, FOOD AND RURAL
RESOURCES, DEPARTMENT OF
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Office of Agricultural, Natural
and Rural Resources

All Other

Provides for the allocation
of funds from the transfer of
the voluntary compliance
program from Agricultural
Production to Office of
Agricultural, Natural and
Rural Resources in accordance
with approved restructuring
plans.

Agricultural Production
All Other

Provides for the deallocation
of funds from the transfer of
the voluntary compliance
program from Agricultural
Production to Office of
Agricultural, Natural and
Rural Resources in accordance
with approved restructuring
plans.

Agricultural Production

Personal Services
All Other

85,000

(85,000)

(91,048)
(78,089)

86,445

(86,445)

(97,626)
(79,953)

TOTAL

Provides for the deallocation
of funds from the transfer of
the Potato Virus Y-N program
from Agricultural Production
to the new Division of Plant
Industry in accordance with
approved restructuring plans.

Division of Plant Industry

Personal Services
All Other

(169,137)

91,048
78,089

(177.579)

97,626
79,953

TOTAL
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Provides for the allocation
of funds from the transfer of
the Potato Virus Y-N program
from Agricultural Production
to the Division of Plant

Industry in accordance with
approved restructuring plans.

DEPARTMENT OF AGRICULTURE, FOOD
AND RURAL RESOURCES
TOTAL

ECONOMIC AND COMMUNITY DEVELOPMENT,
DEPARTMENT OF

Energy Resources - Office of

Positions - Other Count
Personal Services

Provides for the deallocation
of funds from the elimination
of one Clerk Typist III
position and one Energy
Conservation Specialist
position, and the transfer of
one Energy Conservation
Specialist position to the
Department of Environmental
Protection as part of the
Productivity Realization Task
Force plan.

DEPARTMENT OF ECONOMIC AND COMMUNITY
DEVELOPMENT

TOTAL

EDUCATION, DEPARTMENT OF

Administrative Services Unit

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the
elimination of one Equal
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Employment Opportunity
Coordinator position.

Administrative Services Unit

All Other

Provides for the transfer of
allocation to the Leadership
program.

Administrative Services Unit

Positions - Other Count
Personal Services

All Other

Capital Expenditures

TOTAL
Provides for the transfer of

allocation and one position
to the Leadership program.

Administrative Services Unit

Positions - Other Count
Personal Services
All Other

TOTAL
Provides for the transfer of

allocation and positions to
the Leadership program.

Division of Adult Education

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the
elimination of one Clerk
Stenographer I1 position.

Division of Adult Education

All Other
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Provides for the transfer of
allocation to the Learning
Systems program.

Division of Adult Education

Positions - Other Count
Personal Services

All Other

Capital Expenditures

TOTAL

Provides for the transfer of
allocation and one position
to the Learning Systems
program.

Division of Applied Technology

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the
elimination of 1/2 of one
Education Specialist II
position.

Division of Applied Technology

Positions - Other Count
Personal Services

All Other

Capital Expenditures

TOTAL
Provides for the transfer of

allocation and positions to
the Learning Systems program.

Blind and Visually Impaired -
Division for the

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the
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(-1.0)
(63,805)
(1,187,973)
(4,000)

(1,255,778)

(-0.5) (-0.5)
(27,368) (27.419)

(-12.0)
(530,154)

" (5,317,772)
(10,150)

(5,858,076)

(-1.5) (-1.5)
(23,221) (50,613)
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elimination of one Accountant
II position and one haif-time
Rehabilitation Consultant
position to implement
recommendations of the
Productivity Realization Task
Force.

Division of Finance
Positions - Other Count
Personal Services
All Other
TOTAL
Provides for the transfer of
allocation and positions to
the Support Systems program.
Division of Higher Education
Positions - Other Count
Personal Services
All Other
TOTAL
Provides for the deallocation
of funds through the
elimination of one Education
Specialist III position, one
Education Specialist II
position, and one Clerk
Stenographer II position.
Division of Higher Education
All Other
Provides for the transfer of
allocation to- the Regional
Services program.
Division of Higher Education

All Other

Provides for the transfer of
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(-3.0)
(96,349)
(6.312)

(102,661)

(-3.0) (-3.0)
(66,541) (121,269)
(25,525)

(66,541) (146,794)
(390,319)

(90,000)
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allocation to the Support
Systems program.

Division of Instruction

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the transfer of
allocation and one position
to the Learning Systems
program,

Division of Instruction

All Other

Provides for the transfer of
allocation to the Regional
Services program.

Division of Instruction

All Other

Provides for the transfer of
allocation to the Regional
Services program.

Division of Instruction

Positions - Other Count
Personal Services

All Other

Capital Exzpenditures

TOTAL

Provides for the transfer of
allocation and one position
to the Learning Systems
program.

Division of Instruction

All Other
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(-1.0)
(42,831)
(56,825)

T (99.656)

(63,123)

(112, 605)

(-1.0)
(52,299)
(2,446,376)
(18,000)

(2,516,675)

(33,287)
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Provides for the transfer of
allocation to the Regional
Services program.
Division of Imstruction
All Other
Provides for the transfer of
allocation to the Regional
Services program.
Division of Instruction
All Other
Provides for the transfer of
allocation to the Learning
Systems program.
Division of Instruction
Positions - Other Count
Personal Services
All Other
TOTAL
Provides for the transfer of
allocation and positions to
the Learning System program.
Leadership
Positions - Other Count
Personal Services
All Other
TOTAL
Provides for the transfer of
allocation and positions from
the Administrative Services
Unit.
Leadership

All Other

Provides for the transfer of
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(998,948)

(99,922)

(-2.0)
(95,979)
(191,840)

(287,819)

(3.5)
142,853
48,916

191,769

20,000
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allocation from the
Administrative Services Unit.

Leadership

Positions - Other Count
Personal Services

All Other

Capital Expenditures

TOTAL

Provides for the transfer of
allocation and positions from
the Administrative Services

Unit.

Learning Systems

Positions - Other Count
Personal Services

All Other

Capital Expenditures

TOTAL

Provides for the transfer of
allocation and one position
from the Division of Adult

Education.

Learning Systems

All Other

Provides for the transfer of
allocation from the Division
of Adult Education program.

Learning Systems

Positions - Other Count
Personal Services

All Other

TOTAL

Provides for the transfer of
allocation and one position
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(1.0)
48,999
58,518

3,200

110,717

(1.0)
63,805
1,187,973
4,000

1,255,778

463,928

(1.0)
32,025
2,465,894

2,497,919
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from the Preschool
Handicapped program.

Learning Systems

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the transfer of
allocation and one position
from the Preschool
Handicapped program.

Learning Systems
All Other

Provides for the transfer of
allocation from the School to
Work Transition program.

Learning Systems

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the transfer of
allocation and positions from
the Division of Special
Services.

Learning Systems

Positions - Other Count
Personal Services

All Other

Capital Expenditures

TOTAL

Provides for the transfer of
allocation and positions from
the Division of Special
Services.
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(1.0)
33,012
966,090

999,102

2,625,000

(15.0)
752,293
10,547,969

11,300,262

(13.0)
540,025
28,684,398
2,850

29,227,273
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Learning Systems
Positions - Other Count
Personal Services
All Other
TOTAL
Provides for the transfer of
allocation and one position
from the Division of Special
Services.

Learning Systems

Personal Services
All Other

TOTAL
Provides for the transfer of
allocation from the Division
of Special Services.

Learning Systems
Positions - Other Count
Personal Services
All Other
TOTAL
Provides for the transfer of
allocation and one position
from the Division of Special
Services.

Learning Systems
All Other
Provides for the transfer of
allocation from the Division
of Special Services,

Learning Systems

Positions - Other Count
Personal Services
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(1.0)
45,194
91,102

136,296

8,782
538,315

547,097

(1.0)
63,089
753,049

816,138

281,332

(1.0)
46,963
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All Other
TOTAL

Provides for the transfer of
allocation and one position
from the Division of Special
Services.

Learning Systems

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the transfer of
allocation and positions from
the Division of Special
Services.

Learning Systems

Positions - Other Count
Personal Services

All Other

Capital Expenditures

TOTAL

Provides for the transfer of
allocation and positions from
the Division of Applied
Technology.

Learning Systems

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the transfer of
allocation and one position
from the Division of
Instruction.

Learning Systems
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1,550

48,513

(3.0)
162,292
68,480

230,772

(12.0)
530,154
5,317,772
10,150

5,858,076

(1.0)
42,831
56,825

99,656
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Positions - Other Count
Personal Services
All Other
TOTAL
Provides for the transfer of
allocation and positions from
the Division of Instruction.
Learning Systems
All Other
Provides for the transfer of
allocation from the Division
of Instruction.
Learning Systems
Positions - Other Count
Personal Services
All Other
Capital Expenditures
TOTAL
Provides for the transfer of
allocation and one position
from the Division of
Instruction.
Management Information Systems
All Other
Provides for the transfer of
allocation from the Division
of Management Information.
Division of Management Information
All Other
Provides for the transfer of
allocation to the Management

Information Systems program.

Preschool Handicapped
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(2.0)
95,979
191,840

287,819

99,922

(1.0)
52,299
2,446,376
18,000

2,516,675

20,660

(20,660)
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Positions - Other Count
Personal Services
All Other
TOTAL
Provides for the transfer of
allocation and one position
to the Learning Systems
program.

Preschool Handicapped
Positions - Other Count
Personal Services
All Other
TOTAL
Provides for the transfer of
allocation and one position
to the Learning Systems
program.

Regional Services
All Other
Provides for the transfer of
allocation from the Division
of Instruction.

Regional Services
All Other
Provides for the transfer of
allocation from the Division
of Instruction.

Regional Services

All Other

Provides for the transfer of
allocation from the Division
of Instruction.

Regional Services

Page 75-LR3055(2)

(-1.0)
(32,025)
(2,465,894)

(2,497,919)

(-1.0)
(33,012)
(966,090)

(999,102)

998,948

33,287

112,605
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All Other

Provides for the transfer of
allocation from the Division
of Higher Education.

Regional Services
All Other

Provides for. the transfer of
allocation from the Division
of Instruction.

Rehabilitation Services

Positions - Other Count (-8.0)
Personal Services (243,775)

Provides for the deallocation
of funds through the
elimination of one
Rehabilitation Consultant
position, one Rehabilitation
Counselor II position, one
Caseworker Supervisor
position, 3 Account Clerk II
positions, one Clerk Typist
II1 position and one Clerk II
position in fiscal years
1995-96 and 1996-97 and one
Regional Director
Rehabilitation Services
position and one
Rehabilitation Services
Manager position in fiscal
year 1996-97 to implement
recommendations of the
Productivity Realization Task
Force.

Division of School Business Services

Positions - Other Count (-4.0)
Personal Services (110,602)

Provides for the deallocation

of funds through the
elimination of one Clerk
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390,319

63,123

(-10.0)
(318,945)

(-4.0)

(106,825)
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Stenographer III position,
one Sanitarian II position,
and 2 Nutritionist positions.

Division of School Business Services

Positionc - Other Count
Personal Services

All Other

Capital Expenditures

TOTAL

Provides for the transfer of
allocation and positions to
the Support Systems program.

School to Work Transition
All Other

Provides for the transfer of
allocation to the Learning
Systems program.

Division of Special Services

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the
elimination of one Education
Specialist 11 position
effective on July 1, 1995;
one Clerk Typist II position
on September 30, 1996: and
one Secretary position on
December 30, 1996.

Division of Special Services
Positions - Other Count
Personal Services
All Other
TOTAL

Provides for the transfer of
allocation and one position
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(-1.0)
(43,433)

(-7.0)
(317,330)
(20,236,898)
(15,500)

(20,569,728)

(2,625,000)

(-3.0)
(56,354)

(-1.0)
(46,963)
(1,550)

(48.513)
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to the Learning Systems
program,

Division of Special Services
All Other
Provides for the transfer of
allocation to the Learning
Systems program.

Division of Special Services
Positions - Other Count
Personal Services
All Other
TOTAL
Provides for the transfer of
allocation and one position
to the Learning Systems
program.

Division of Special Services

Personal Services
All Other

TOTAL

Provides for the transfer of
allocation to the Learning
Systems program.

Division of Special Services

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the
elimination of one Education
Specialist III position.

Division of Special Services

Positions - Other Count
Personal Services
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(-1.0)
(46.651)

(-1.0)
(43,433)

(281,332)

(-1.0)
(45,194)
(91,102)

(136,296)

(8,782)
(538,315)

(547,097)

(-1.0)
(44,552)

(-2.0)
(55,004)
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Provides for the deallocation
of funds through the
elimination of one Education
Specialist 11 position
effective July 1, 1995 and
one Clerk Stenographer II
position effective September
30, 1996.

Pivision of Special Services

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the
elimination of one Director
of Compensatory Education
position and a portion of one
Clerk Typist II position.

Division of Special Services
Positions - Other Count
Personal Services
All Other
TOTAL
Provides for the transfer of
allocation and positions to
the Learning Systems program.

Division of Special Services
Positions - Other Count
Personal Services
All Other
Capital Expenditures
TOTAL
Provides for the transfer of
allocation and positions to
the Learning Systems program.

Division of Special Services

Positions - Other Count
Personal Services
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(-1.0)
(77,869)

(-1.0)
(76,116)

(-15.0)
(752,293)
(10,547,969)

(11,300,262)

(-13.0)
(540,025)
(28,684,398)
(2,850)

(29,227,273)

(-3.0)
(162,292)
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All Other
TOTAL
Provides for the transfer of

allocation and positions to
the Learning Systems program.

Division of Special Services

Positions - Other Count
Personal Services
All Other

TOTAL
Provides for the transfer of

allocation and positions to
the Learning Systems program.

Support Systems

All Other

Provides for the transfer of
allocation from the Division
of Higher Education.

Support Systems

Positions - Other Count
Personal Services
All Other

TOTAL
Provides for the transfer of

allocation and positions from
the Division of Finance.

Support Systems

Positions - Other Count
Personal Services

All Other

Capital Expenditures
TOTAL

Provides for the transfer of
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(68,480)

(230,772)

(-1.0)
(63,089)
(753,049)

(816,138)

90,000

(3.0)
96,349
6,312

102,661

(7.0)
317,330
20,236,898
15,500

20,569,728
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allocation and positions from
the Division of School
Business Services.

DEPARTMENT OF EDUCATION
TOTAL

ENVIRONMENTAL PROTECTION,
DEPARTMENT OF

Air Quality Control

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds from the elimination
of one Clerk Typist III
position, one Environmental
Specialist IIl position and
2.5 Environmental Specialist
II positions.

Lake Restoration and Protection Fund

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds from the elimination
of one Environmental
Specialist II position, one
part-time Biologist Aide
position and one Biologist I
position,

Land Quality Control
Positions - Other Count
Personal Services

All Other

TOTAL
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(735,107)

(961,039)

(-4.5)
(189,555)
(3,488)

(193,043)

(-2.5)
(105,571}
(1,943)

(107,514)

(-1.0)
(57,531)
(1,059)

(58,590)
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Provides for the deallocation
of funds from the elimination
of one Environmental
Specialist IV position.

Land Quality Control
Personal Services

Provides for the allocation
of funds through the
elimination of one
Administrative Assistant
position and the transfer in
of one Environmental
Specialist II position from
the Land Quality Control
program, General Fund.

0il and Hazardous Materials Control
Personal Services

Provides for the allocation
of funds for the
reclassification of one Clerk
Typist III position to one
Staff Development Specialist
II position.

0il and Hazardous Materials Control

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the
elimination of one
Environmental Specialist II
position.

0il and Hazardous Materials Control

Positions - Other Count
Personal Services

Provides for the allocation
of funds for the transfer of
one Environmental Specialist
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4,167

479

(-1.0)
(11,020)

(1.0)
18,906

(1,817)

1,726

(-1.0)
(37,265)

(1.0)
56,693
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IV position from the 0il and
Hazardous Materials Control
program, General Fund.

0il and Hazardous Materials Control

Positions - Other Count
Personal Services

Provides for the deallocation
of funding through the

elimination of one
Environmental Specialist III
position.

0il and Hazardous Materials Control

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds from the elimination
of one Environmental
Specialist III position and
one Environmental Specialist
II position.

0il and Hazardous Materials Control
Positions - Other Count
Personal Services
All Other
TOTAL
Provides for the deallocation
of funds from the elimination
of one Environmental
Specialist III position.
Water Quality Control
Positions - Other Count
Personal Services

All Other

TOTAL
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(-1.0)
(13,040)

(-1.0)
(44,358)

(-2.0)
(84,914)
(1,562)

(86,476)

(-1.0)
(48,150)
(1,204)

(49,354)

(-3.0)
(122,977)
(2,263)

(125, 240)
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Provides for the deallocation
of funds from the elimination
of one Environmental
Specialist IV position, one
Environmental Specialist III
position, and one Biologist
Aide position.

DEPARTMENT OF ENVIRONMENTAL
PROTECTION
TOTAL

HUMAN SERVICES, DEPARTMENT OF
Administration - Human Services

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds from the elimination
of one Personnel and Payroll
Technician position in fiscal
year 1995-96 and fiscal year
1996-97; and 2 Data Entry
Specialist positions in
fiscal year 1996-97 only, and
related All Other.

Administration - Regional -
Human Services

Positions - Other Count
Personal Services

Provides for the allocation
of funds from the transfer of
clerical positions into the
Regional Clerical Pool, which
includes one Clerk Typist I
position, one part-time and
75 full-time Clerk Typist II
positions, 7 Clerk Typist III
positions, 3 Clerk
Stenographer II positioans,
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(508) (645,238)
(-1.0) (-3.0)
(8,729) (82,706)
(750) (4,500)
(9.479) (87,206)
(87.5)

2,450,778
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and one Human Services Aide
III position.

Administration - Income Maintenance

Positions - Other Count
Personal Services
All Other

(-3.0)
(34,859)
(3,750)

(-3.0)
(111, 267)
(4,500)

TOTAL

Provides for the deallocation
of funds from the elimination
of one Paralegal Assistant
position, one Hearings
Examiner position, one Clerk
Typist II position, and
related All Other.

Administration - Income Maintenance

Positions - Other Count
Personal Services

Provides for the deallocation
of funds to transfer 11 Clerk
Typist II positions and 5
Clerk Typist III positions
into the Regional Clerical
Pool.

Administration - Income Maintenance

Personal Services

Provides for the deallocation
of funds from the salary
savings derived through the
transfer of one Clerk Typist
II position from
Administration - Human
Services and the elimination
of one Clerk Typist II
position in this account.

Administration - Income Maintenance

Personal Services

Provides for the deallocation
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(38,609)

(13,166)

(5,857)

(115,767)

(-16.0)
(516,767)
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of funds from the salary
savings derived through the
transfer of one Clerk
Stenographer III position
from the Department of
Education and the elimination
of one Clerk Typist III
position in this account.

Administration - Income Maintenance
Personal Services

Provides for the deallocation
of funds from the salary
savings derived through the
transfer of one Clerk
Stenographer III position
from the Department of
Education and the elimination
of one Clerk Typist III
position in this account.

Administration - Income Maintenance
Personal Services

Provides for the deallocation
of funds from the salary
savings derived through the
transfer of one Clerk
Stenographer III position
from the Department of
Education and the elimination
of one Human Services Aide
III position in this account.

Administration - Social Services

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds from the elimination
of one Planning and Research
Associate I position, and
related All Other.
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(6,702)

(6,702)

(-1.0) (-1.0)
(12,050) (36,279)
(1,500) (1,500)
(13,550) (37,779)
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Aid to Families with Dependent
Children - Foster Care

Positions - Other Count
Personal Services

Provides for the deallocation
of funds to transfer 2 Clerk
Typist II positions into the
Regional Clerical Pool.

Child Welfare Services

Positions - Other Count
Personal Services

Provides for the deallocation
of funds to transfer 5 Clerk
Typist II positions into the
Regional Clerical Pool.

Elder and Adult Services - Bureau of

Positions - Other Count
Personal Services
All Other

(-3.0)
(39,096)
(6,000)

(-2.0)
(54,296)

(-5.0)
(140,058)

(-3.0)
(118,073)
(6,000)

TOTAL

Provides for the deallocation
of funds from the elimination
of 2 part-time Foster
Grandparent Program
Specialist positions, one
Social Service Program
Specialist I position, and
one Comprehensive Health
Planner I position, and
related All Other.

Health - Bureau of

Positions - Other Count
Personal Services
All Other

(45,096)

(-6.0)
(69,285)
(8,250)

(124,073)

(-6.0)
(222,264)
(10,500)

TOTAL

Provides for the deallocation

Page 87-LR3055(2)

(77,535)

(232,764)
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of funds from the elimination
of one Paralegal Assistant
position, 2 part-time
Planning and Research
Associate I positions, one
Word Processing Operator
position, one Public Health
Educator II position, one
Clerk III position, one
Assistant Director, Disease
Control position. and related
All Other.

Income Maintenance - Regional

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds from the elimination
of one Clerk Typist II
position, one Clerk Typist
III position, and one Income
Maintenance Specialist
position, and related All
Other.

Income Maintenance - Regional

Positions - Other Count
Personal Services

Provides for the deallocation
of funds to transfer 52 Clerk
Typist II positions, 2 Clerk
Typist III positions, and one
Human Services Aide III
position into the Regional
Clerical Pool.

Income Maintenance - Regional

Positions - Other Count
Personal Services
All Other

TOTAL
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(-3.0) (-3.0)
(33,266) (98,509)
(4,500) (4,500)
(37,766) (103,009)
(-55.0)

(1,481,524)

(-4.0) (-4.0)
(42,453) (169,812)
(1,500) (6,000)
(43,953) (175.812)
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Provides for the deallocation
of funds for the elimination
of 4 Disability Claims
Examiner positions and
related All Other.

Medical Care Administration

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds from the elimination
of one Health Services
Supervisor position, 2
Comprehensive Health Planner
I positions, one full-time
and one part-time
Comprehensive Health Planner
I1 positions, 3 Health
Services Consultant
positions, one Clerk Typist
III position, one Medical
Claims Evaluator position and
related All Other.

Medical Care Administration

Positions - Other Count
Personal Services

Provides for the deallocation
of funds to transfer one
Clerk Typist II position into
the Regional Clerical Pool.

Welfare Employment, Education
and Training

Positions - Other Count
Personal Services

Provides for the deallocation
of funds to transfer one
Clerk Typist I position, one
part-time and 4 full-time
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(141,071) (418,132)
(15,000) (15,000)
(156,071) (433,132)
(-1.0)

(28,389)

(-8.5)

(229,744)
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DEPAR
TOTAL

LABOR

Admin

Admin

Clerk Typist II positions,
and 3 Clerk Stenographer II
positions into the Regional
Clerical Pool.

TMENT OF HUMAN SERVICES

. DEPARTMENT OF

istration - Labor

Positions - Other Count
Personal Services

Provides for the allocation
of funds from the transfer of

one Director of
Administrative Services
position, one Chief
Accountant position, 2

Accountant III positions, 2
Accountant II positions, one
Accountant I position, one
Account Clerk II position,
one Account Clerk I position
and one Assistant Director of
Administrative Services
position to be reclassified
to a Director of Facilities
Management position, from the
Employment Security Services
program, Federal Expenditures
Fund to implement
recommendations of the
Productivity Realization Task
Force.

istration - Labor

Positions - Other Count
Personal Services

Provides for the allocation
of funds from the transfer of
one Accountant III' position,
one Account Clerk II position
and one Executive Director -
JTPA position to be
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(454,486)

(10.0)
64,976

(5.0)
37,389

(1,309,542)

(10.0)
376,443

(5.0)
200,170
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reclassified to one Executive
Director Operations position
from the Job Training
Partnership Fund program,
Federal Expenditures Fund and
for the transfer of one
Accountant Il position and
one Account Clerk II position
from the Administration -
Bureau of Labor Standards
program, General Fund to
implement recommendations of
the Productivity Realization
Task Force.

Administration - Labor

Positions - Other Count
Personal Services

Provides for the allocation
of funds for the transfer of
2 Accountant I positions and
one Account Clerk II position
from the 12 County SDA Job
Training Partnership program,
Federal Expenditures Fund in
fiscal year 1995-96 and
1996-97 and the transfer of
one Management Analyst II
position from the Employment
Security Services program,
Federal Expenditures Fund and
the transfer of one Director
of Planning and Program
Services position from the
Job Training Partnership Fund
program, Federal Expenditures
Fund to be reclassified to a
Director Grant Management
position in fiscal vyear
1996-97 to implement
recommendations of the
Productivity Realization Task
Force.

Administration - Bureau of
Labor Standards

Positions - Other Count
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205,442
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Personal Services
All Other

TOTAL

Provides for the deallocation
of funds through the
elimination of one Programmer
Analyst position in fiscal
year 1995-96 and fiscal year
1996-97 from the Labor
Standards Administration
Program to implement
recommendations from the
Productivity Realization Task
Force.

Employment Security Services

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds through the
elimination of 38 seasonal
positions, 3 part-time
positions, and 62 full-time
positions in fiscal year
1995-96 and fiscal year
1996-97 and associated costs
to implement recommendations
of the Productivity
Realization Task Force.
Position detail is on file at
the Bureau of the Budget.

Employment Security Services

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the transfer
of one Account Clerk I
position, one Account Clerk
IT position, one Accountant I
position, 2 Accountant II

(41,703) (43,257)
(1,500) (1,500)
(43,203) (44,757)
(-83.5) (-83.5)
(2,428,129) (2,881,703)
(102,000) (132,000)

(2,530,129)

(-10.0)
(73,452)
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(-11.0)
(473,261)

10

12

14

16

18

20

22

24

26

28

30

32

34

36

38

40

42

44

46

48

positions, 2 Accountant III

positions, one Chief
Accountant position, one
Director Administrative

Services position and one
Assistant Director of
Administrative Services
position for fiscal year
1995-96 and fiscal year
1996-97 and the transfer of
one Management Analyst II
position for fiscal year
1996-97 to the Administration
- Labor program, Federal
Expenditures Fund to
implement recommendations of
the Productivity Realization
Task Force.

Employment Security Services
Personal Services

Provides for the deallocation
of funds associated with the
merger of employment and
training programs within the
Department of Labor.

Job Training Partnership Program

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the transfer
of one Account Clerk II
position, one Accountant III
position and one Executive
Director - JTPA position in
fiscal year 1995-96 and
fiscal year 1996-97 and one
Director Planning and Program
Services position in fiscal
year 1996-97 to the
Administration - Labor
program, Federal Expenditures
Fund to implement
recommendations of the
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(-4.0)
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Productivity Realization Task
Force.

Job Training Partnership Program

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the
elimination of one Accountant
I position and one Accountant
I1 position to implement
recommendations of the
Productivity Realization Task
Force.

Job Training Partnership Program

Positions - Other Count
Personal Services

Provides for the allocation
of funds to establish 4
Center Manager positions in
fiscal year 1996-97 in the
Job Training Partnership
Program, Federal Expenditures
Fund to implement
recommendations from the
Productivity Realization Task
Force.

Job Training Partnership Program
Personal Services
Provides for the allocation
of funds associated with the
merger of employment and
training programs within the

Department of Labor.

Twelve County SDA - Job Training
Partnership Program

Positions - Other Count
Personal Services

Provides for the deallocation
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(-2.0}
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(-3.0)
(22,191)

(-2.0)
(62,094)

(4.0)
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79,124
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(103,485)
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of funds through the transfer
of one Account Clerk 1II
position and 2 Accountant I
positions to the
Administration - Labor
program, Federal Expenditures
Fund to implement
recommendations of the
Productivity Realization Task
Force.

Twelve County SDA - Job Training
Partnership Program

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the
elimination of one part-time
Account Clerk I position and
one Accountant III position
to implement recommendations
of the Productivity
Realization Task Force.

Twelve County SDA - Job Training
Partnership Program

Positions - Other Count
Personal Services

Provides for the allocation
of funds to establish 3
Regional Coordinator
positions in fiscal vyear
1996-97 to implement

recommendations of the
Productivity Realization Task
Force.

Twelve County SDA - Job Training
Partnership Program

Personal Services
Provides for the deallocation

of funds associated with the
merger of employment and
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(-1.5)
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training programs within the
Department of Labor.

Occupational Information Coordination
Personal Services

Provides for the allocation
of funds through the transfer
of one Secretary position to
the Maine Occupational
Information Coordinating
Committee program, General
Fund and the transfer of one
Education Specialist III
position from the Maine
Occupational Information
Coordinating Committee
program, General Fund to
implement recommendations of
the Productivity Realization
Task Force.

Occupational Information Coordination

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the
elimination of one Executive
Secretary MOICC position to
implement recommendations of
the Productivity Realization
Task Force.

Regulation and Enforcement
Positions - Other Count

Personal Services
All Other

4,796

(-1.0)
(43,214)

(-2.0)
(89,834)
(3,000)

27,523

(-1.0)
(58,8856)

(-2.0)
(91,734)
(3,000)

TOTAL

Provides for the deallocation
of funds through the
elimination of one Safety
Compliance Specialist
position and one Occupational
Health Specialist position
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and related costs to
implement recommendations of
the Productivity Realization
Task Force.

DEPARTMENT OF LABOR

TOTAL (2,728,555)

MENTAL HEALTH AND MENTAL
RETARDATION, DEPARTMENT OF

Mental Health Services - Children

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds through the
privatization of Bath
Children's Home pursuant to
plans submitted to the
Productivity Realization Task
Force and approved by the
Governor.

DEPARTMENT OF MENTAL HEALTH AND MENTAL
RETARDATION
TOTAL
PUBLIC SAFETY, DEPARTMENT OF
Criminal Justice Academy
Positions - Other Count

Personal Services
All Other

(-3.0)
(26,616)
(46,000)

(3,042,866)

(-5.0)
(221,738)
(15,915)

(237,653)

(237,653)

(-3.0)
(128,751)
(365,274)

TOTAL

Provides for the deallocation
of funds through the
elimination of one Clerk
Stenographer II position and
the transfer of one Senior
Planner position and one
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Field Examiner II position to
the Bureau of Highway Safety
to provide for departmental

central grants management.

Highway Safety - Department of
Public Safety

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the allocation
of funds for the
implementation of the central
grants administration unit
for the department through
the elimination of one
Highway Safety Aide position
and the transfer of one
Senior Planner position, and
one Field Examiner II
position from the Maine
Criminal Justice Academy.

DEPARTMENT OF PUBLIC SAFETY
TOTAL

SECTION
TOTAL ALLOCATIONS

(1.0} (1.0)
(6,305) 67,966
46,000 365,274
39,695 433,240
(32,921) (60,785)

(3,717,538) (5,840,765)

Sec. A-4. Allocations. The following funds are allocated from
the Other Special Revenue funds for the fiscal years ending June
30, 1996 and June 30, 1997 to carry out the purposes of this Part.

ADMINISTRATIVE AND FINANCIAL SERVICES,
DEPARTMENT OF

Executive Branch Departments and
Independent Agencies - Statewide

Personal Services

Provides for the allocation

1995-96 1996-97

96,123 152,454
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of funds for the unfunded
liability portion of the
Personal Services savings
achieved through the
productivity plans.

Executive Branch Departments and
Independent Agencies - Statewide

Personal Services

Provides for the allocation
of funds for the retiree
health insurance portion of
the Personal Services savings
achieved through the
productivity plans.

DEPARTMENT OF ADMINISTRATIVE AND
FINANCIAL SERVICES
TOTAL

AGRICULTURE, FOOD AND RURAL RESOQURCES,
DEPARTMENT OF

Office of Agricultural, Natural and
Rural Resources

All Other

Provides for the allocation
of funds from the transfer of
the complaint response
program from Agricultural
Production in accordance with
the approved restructuring
plan.

Office of Agricultural, Natural and
Rural Resources

All Other

Provides for the allocation
of funds from the transfer of
the cull potato removal
program from Agricultural
Production in accordance with
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the approved restructuring
plan.

Agricultural Production

Personal Services
All Other

24,245 48,490
(24,245) (48,490)

TOTAL

Provides for the allocation
of funds for 1/2 of one
split-funded Department
Information Systems Manager
position as authorized by
Public Law 1995, chapter 502.

Agricultural Production
All Other

Provides for the deallocation
of funds from the transfer of
the cranberry development
program to the Division of
Market and Production
Development in accordance
with the approved
restructuring plan.

Agricultural Production

All Other
Capital Expenditures

TOTAL

Provides for the deallocation
of funds from the transfer of
the ginseng program to the
Division of Plant Industry in
accordance with the approved
restructuring plan.

Agricultural Production
All Other

Provides for the deallocation
of funds from the transfer of
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(516) (531)
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(1,500)
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the cull potato removal
program to the Office of

Agricultural, Natural and
Rural Resources in accordance
with the approved

restructuring plan.
Agricultural Production
All Other

Provides for the deallocation
of funds to transfer the
complaint response program
from Agricultural Production
to the Office of
Agricultural, Natural and
Rural Resources in accordance
with the approved
restructuring plan.

Agricultural Production

Positions - Other Count
Personal Services

All Other

Capital Expenditures

TOTAL

Provides for the deallocation
of funds to transfer the seed
certification program to the
Division of Plant Industry in
accordance with the approved
restructuring plan.

Division of Plant Industry

All Other
Capital Expenditures

TOTAL

Provides for the allocation
of funds from the transfer of
the ginseng program from
Agricultural Production in
accordance with the approved
restructuring plan.

(10,320)

(-16.5)
(790.€89)
(312,699)

(10,000)

(10.320)

(~-16.5)
(799,737)
(321,433)

(10,000)

(1,113,688)

(1,131,170)

506 511
1,500
2,006 511
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Division of Plant Industry

Positions - Other Count
Personal Services

All Other

Capital Expenditures

TOTAL

Provides for the allocation
of funds from the transfer of
the seed certification
program from Agricultural
Production in accordance with
the approved restructuring
plan.

Division of Market and Production
Development

All Other

Provides for the allocation
of funds from the transfer of
the cranberry development
program from Agricultural
Production in accordance with
the approved restructuring
plan.

DEPARTMENT OF AGRICULTURE, FOOD AND
RURAL RESOURCES
TOTAL

AUDIT, DEPARTMENT OF
Audit - Municipal Bureau

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the
elimination of 4 Auditor I
positions, one Director of
Audits position, 2 Auditor II
positions, 3 Auditor III
positions, 2 Secretary
positions and one Department
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Computer Supervisor position
in accordance with the
recommendations of the
Productivity Realization Task
Force.

DEPARTMENT OF AUDIT
TOTAL

ECONOMIC AND COMMUNITY DEVELOPMENT,
DEPARTMENT OF

Enerqgy Conservation Division

Personal Services
All Other

TOTAL

Provides for the deallocation
of funds from the elimination
of one Energy Conservation
Specialist position and All
Other savings, as part of the
Productivity Realization Task
Force plan. The headcount is
in the Federal Expenditures
Fund account.

Energy Conservation Division

Personal Services
All Other

TOTAL

Provides for the deallocation
of funds from the transfer of
one Energy Conservation
Specialist position to the
Department of Environmental
Protection as part of the
Productivity Realization Task
Force plan. The headcount is
in the Federal Expenditures
Fund account.

DEPARTMENT OF ECONOMIC AND COMMUNITY
DEVELOPMENT
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(446,014) (516,983)
(18,325) (36,334)

(272) (1,134)
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(364) (1,150)
(19,201) (42,306)
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TOTAL

EDUCATION, DEPARTMENT OF

Division of Applied Technology
All Other
Provides for the transfer of
allocation to the Learning
Systems program.

Division of Finance
All Other
Provides for the transfer of
allocation to the Leadership
program.

Division of Finance
All Other
Provides for the transfer of
allocation to the Support
Systems program.

Division of Higher Education

Positions - Other Count
Personal Services

Provides for the transfer of

allocation and positions to

the Support Systems program.
Division of Iastruction

Positions - Other Count

Personal Services

All Other

TOTAL

Provides for the transfer of

allocation and positions to

the Learning Systems program.

Division of Instruction
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(~7.0)
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All Other

Provides for the transfer of
allocation to the Learning
Systems program.

Leadership

All Other

Provides for the transfer of
allocation from the Division
of Finance.

Learning Systems

All Other

Provides for the transfer of
allocation from the Special
Education - State Agency
Client program.

Learning Systems

All Other

Provides for the transfer of
allocation from the Division
of Applied Technology.

Learning Systems

All Other

Provides for the transfer of
allocation from the Division
of Instruction

Learning Systems

Positions - Other Count
Personal Services

All Other

TOTAL

Provides for the transfer of
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350,000

25,000

42,195

(2.0)
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the Division of Instruction. 2 Administration - Environmental Protection
Division of School Business Services 4 Positions - Other Count (0.5) (0.5)
All Other (5,015) 6 Provides for a correction in
headcount to Public Law 1995,
Provides for the transfer of 8 chapter 502, Part B, section
allocation to the Support ' 3. One Conservation Aide
Systems program. 10 position was transferred to
the Administrative Services
Special Education - State Agency Client 12 Center program, Other Special
Revenue as one instead of 1/2
All Other (350,000) 14 headcount.
Provides for the transfer of 16 Administration - Environmental Protection
allocation to the Learning
Systems program. 18 Personal Services 815 2,656
Support Systems 20 Provides for the allocation
of funds for the
All Other 552 22 reclassification of one
Personnel Assistant position
Provides for the transfer of 24 to one Staff Development
allocation from the Division Specialist III position to
of Finance. 26 implement recommendations of
the Productivity Realization
Support Systems 28 Task Force.
All Other 5,015 30 Administrative Service Center
Provides for the transfer of 32 Positions - Other Count (-0.5) (-0.5)
allocation from the Division
of School Business Services. 34 Provides for a correction in
headcount to Public Law 1995,
Support Systems 36 chapter 502, Part B, section
3. One Conservation Aide
Positions - Other Count (7.0) 38 position was transferred from
Personal Services 358,302 the Administration -
40 Environmental Protection
Provides for the transfer of program, Other Special
allocation and positions from 42 Revenue as one instead of 1/2
the Division of Higher headcount.
Education. 44
Administrative Service Center
DEPARTMENT OF EDUCATION 46
TOTAL _0- Positions - Other Count (0.5) (0.5)
48
Provides for a correction in
50 headcount to Public Law 1995,

ENVIRONMENTAL PROTECTION, DEPARTMENT OF
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chapter 502, Part B, section
3. One Conservation Aide
position was eliminated as
one instead of 1/2 headcount.

Maine Environmental Protection Fund

Land

Positions - Other Count (1.0) (1.0)
Personal Services 25,719 44,580
Provides for the allocation
of funds from the transfer of
one Environmental Specijalist
IT position from the Land
Quality Control program,
General Fund.

Maine Environmental Protection Fund
Positions - Other Count (1.0) (1.0)
Personal Services 19,434 41,402
All Other 485 1,035
TOTAL 19,919 42,437
Provides for the allocation
of funds from the transfer of
one Energy Conservation
Specialist position from the
Energy Conservation Division
program in the Department bf
Economic and Community
Development.
Quality Control
Positions - Other Count (-1.0)
Personal Services (37,908)
All Other (1,024)
TOTAL (38,932)
Provides for the deallncation
of funds from the elimination
of one Environmental
Specialist II position.

Municipal Sewerage Construction
Positions - Other Count (-2.0)
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Personal Services
All Other

TOTAL

Frovides for the deallocation
of funds from the elimination
of one Clerk Typist 1IIX
position and one Assistant
Environmental Engineer
position,

0il and Hazardous Materials Control
Personal Services

Provides for the allocation
of funds for the
reclassification of one
Director, Environmental
Services position to one
Director, Innovation and
Assistance position.

0il and Hazardous Materials Control

Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the
elimination of one Division
Director, Environmental
Service's position.

0il and Hazardous Materials Control
Positions - Other Count
Personal Services
All Other
TOTAL
Provides for the deallocation
of funds from the elimination
of 2 O0il and Hazardous

Material Specialist positions.

Solid Waste Management
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(71,059)
(1,307)

(72,366)

606 2,070

(-1.0) (-1.0)
(19,337) (64,148)
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Positions - Other Count
Personal Services

Provides for the deallocation
of funds through the
elimination of one Clerk IV
position.

DEPARTMENT OF ENVIRONMENTAL
PROTECTION

(-1.0)
(10,703)

(-1.0)
(33,655)

TOTAL

HISTORIC PRESERVATION COMMISSION, MAINE
Historic Preservation Commission

Positions - Other Count
Personal Services
All Other

Provides for the transfer of
funds from Personal Services
to All Other from the
elimination of 15 part-time
seasonal Museum Technician I
positions and to allow for
contracting these services.

MAINE HISTORIC PRESERVATION
COMMISSION

17,019

(-5.5)
(137,817)
137,817

(200,260)

(~5.5)

(161,316)

161,316

TOTAL

HUMAN SERVICES, DEPARTMENT OF

Administration - Human Services
Positions - Other Count

Personal Services
All Other

(-1.0)
(11,119)
(750)

(-1.0)
(38.793)
(1,500)

TOTAL

Provides for the deallocation
of funds from the elimination
of one Statistician II
position and related All
Other.

Administration - Regional -
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Human Services

Positions - Other Count
Personal Services

Provides for the allocation
of funds to transfer 5 Clerk
Typist III positions into the
Regional Clerical Pool.

Administration - Income Maintenance
Positions - Other Count

Personal Services
All Other

(-1.0)
(20,263)
(1,500)

(5.0)
158,410

(-1.0)
(58,539)
(1,500)

TOTAL

Provides for the deallocation
of funds from the elimination
of one Support Enforcement
Field Supervisor position and
related All Other.

Administration - Income Maintenance

Positions - Other Count
Personal Services

Provides for the deallocation
of funds to transfer 5 Clerk
Typist III positions into the
Regional Clerical Pool.

Administration - Income Maintenance
Personal Services

Provides for the deallocation
of funds from the salary
savings derived through the
transfer of one Secretary
position from the Department
of Education and the
elimination of one Clerk
Typist III position.

Elder and Adult Services - Bureau of

Positions - Other Count
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Personal Services
All Other

6,425 27,097
411 1.688

TOTAL

Provides for the allocation
of funds to allow the
transfer of one part-time
Health Care Financial Analyst
position and related All
Other from the Office of
Health Planning and
Development.

Health - Bureau of

Positions - Other Count
Personal Services
All Other

6,836 28,785

(-2.0) (-2.0)
(19,037) (62,520)
(3,750) (4,500)

TOTAL

Provides for the deallocation
of funds from the elimination
of one part-time Laboratory
Technician II position, one
part-time Stores Clerk
position, one Safety
Compliance Specialist
position and related All
Other.

Health - Bureau of

Positions - Other Count
Personal Services
All Other

(22,787) (67,020)

(-1.0) (-1.0)
(14,755) (49,821)
(750) (1,500)

TOTAL

Provides for the deallocation
of funds from the elimination
of one Chemist II position
and related All Other.

Health Planning and Development

Positions - Other Count
Personal Services
All Other

(15, 505) (51,321)

(-0.5) (-0.5)
(1,694) (10,648)
(750) (1.500)
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TOTAL

Provides for the deallocation
of funds from the elimination
of one part-time Clerk Typist
11 position and related All
Other.

Health Planning and Development

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds to be transferred to
the Bureau of Elder and Adult
Services. including one
part-time Health Care
Financial Analyst position
and related All Other.

Medical Care Administration

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds from the elimination
of one Planning and Research
Assistant position and
related All Other.

Plumbing - Control Over
Positions - Other Count
Personal Services
All Other
TOTAL
Provides for the deallocation

of funds from the elimination
of one Clerk Typist III
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position and related All
Other.

DEPARTMENT OF HUMAN SERVICES
TOTAL

JUDICIAL DEPARTMENT

Courts - Supreme, Superior, District
and Administrative

All Other

Provides for the allocation
of funds for mediation
services as a result of the
productivity plan.

JUDICIAL DEPARTMENT
TOTAL

LABOR, DEPARTMENT OF
Administration - Labor
Personal Services

Provides for the allocation
of funds for the Other
Special Revenue proportionate
share of position actions as
a result of recommendations
of the Productivity
Realization Task Force.

Safety Education and Training Programs

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds through the
elimination of one Labor
Statistician Technician
position to implement
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recommendations of the
Productivity Realization Task
Force.

Safety Education and Training Programs
Personal Services

Provides for the allocation
of funds for the
reclassification of one
Occupational Health
Specialist position to one
Senior Occupational Health
Specialist position and of
one Occupational Safety
Engineer position to one
Senior Occupational Safety
Engineer position to
implement recommendations of
the Productivity Realization
Task Force.

Safety Education and Training Programs
Personal Services

Provides for the deallocation
of funds through changes in
allocation ratios for fiscal
year 1995-96 and fiscal year
1996-97 to implement
recommendations of the
Productivity Realization Task
Force.

DEPARTMENT OF LABOR
TOTAL

MARINE RESOURCES, DEPARTMENT OF
Marine Development - Bureau of
Positions - Other Count
Personal Services
All Other

Capital Expenditures

TOTAL
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Provides for the deallocation
of funds for the transfer of
one Marine Resource
Technician position, one
Marine Resource Specialist I
position and 4 Conservation
Aide positions from the
Division of Community
Resource Development to the
Bureau of Resource Management.

Marine Development - Bureau of
All Other (4,670)

Provides for the deallocation
of funds to transfer
allotment from the Division
of Community Resource
Development to the Bureau of
Resource Management. This
brings the dedicated accounts
into alignment with the
General Fund aczcounts.

Marine Development - Bureau of
All Other (17,216)

Provides for the deallocation
of funds to transfer
allotment from the Division
of Community Resource
Development to the Bureau of
Resource Management. This
brings the dedicated accounts
into alignment with the
General Fund accounts.

Marine Development -~ Bureau of

Positions - Other Count (-4.0)
Personal Services (87,085)
All Other (29,046)
Capital Expenditures (20,310)

(32,497)

(56,035)

(-4.0)
(182,045)
(59,212)
(40,622)

TOTAL (136,441)

Provides for the deallocation
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of funds for the transfer of
one Marine Resource Scientist
II position, one Marine
Resource Specialist I
position, one Marine Patrol
Officer position and 2
Conservation Aide positions
from the Division of
Community Resource
Development to the Bureau of
Resource Management.

Marine Development - Bureau of

All Other (34,838) (69,983)
Provides for the deallocation
of funds to transfer
allotment from the Division
of Community Resource
Development to the Bureau of
Resource Management. This
brings the dedicated accounts
into alignment with the
General Fund accounts.
Marine Development - Bureau of
All Other (17,588) (35,000)
Capital Expenditures (12,500) (25,000)
TOTAL (30,088) (60,000)
Provides for the deallocation
of funds to transfer
allotment from the Division
of Community Resource
Development to the Bureau of
Resource Management. This
brings the dedicated accounts
into alignment with the
General Fund accounts.
Marine Sciences - Bureau of
Positions - Other Count (4.5) (4.5)
Personal Services 65,383 136,598
All Other 28,945 56,702
Capital Expenditures 2,285 2,285
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TOTAL

Provides for the allocation
of funds for the transfer of
one Marine Resource
Technician position, one
Marine Resource Specialist I
position and 4 Conservation
Aide positions from the
Division of Community
Resource Development to the
Bureau of Resource Management.

Marine Sciences - Bureau of

All Other

Provides for the allocation
of funds to transfer
allotment from the Division
of Community Resource
Development to the Bureau of
Rescurce Management. This
brings the dedicated accounts
into alignment with the
General Fund accounts.

Marine Sciences - Bureau of

Positions - Other Count
Personal Services

All Other

Capital Expenditures

96,613

4,670

(4.0)
87,085
29,046
20,310

195,585

32,497

(4.0)
182,045
59,212
40,622

TOTAL

Provides for the allocation
of funds for the transfer of
one Marine Resource Scientist
I1 position, one Marine
Resource Specialist I
position, one Marine Patrol
Officer position, and 2
Conservation Aide positions
from the Division of
Community Resource
Development to the Bureau of
Resource Management.

Marine Sciences - Bureau of
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All Other

Provides for the allocation
of funds to transfer
allotment from the Division
of Community Resource
Development to the Bureau of
Resource Management. This
brings the dedicated accounts
into alignment with the
‘General Fund Accounts.

Marine Sciences - Bureau of

All Other
Capital Expenditures

TOTAL

Provides for the allocation
of funds to transfer
allotment from the Division
of Community Resource
Development to the Bureau of
Resource Management. This
brings the dedicated accounts
into alignment with the
General Fund accounts.

Marine Sciences - Bureau of
All Other

Provides for the allocation
of funds to transfer
allotment from the Division
of Community Resource
Development to the Bureau of
Resource Management. This
brings the dedicated accounts
into alignment with the
General Fund ‘accounts.

DEPARTMENT OF MARINE RESOURCES
TOTAL

MENTAL HEALTH AND MENTAL RETARDATION,
DEPARTMENT OF
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Augusta Mental Health Institute

Positions - Other Count (-17.0) (-24.0)
Personal Services (527,083) (730,023)
All Other (22,795)
TOTAL (527,083) (752,818)

Provides for the deallocation
of funds through the
elimination of the following
positions: one Assistant to

the Superintendent, one N
Director, Social Services,

one Carpenter Supervisor, one

Medical Records
Administrator, one
Rehabilitation Services

Director, one Nurse Manager,
one Chief Operations Officer,
one part-time Clerk Typist
III, one Custodial Worker II,
one part-time Food Service
Worker, one Housekeeper 1II,
one Institutional Custodial
Worker, one Locksmith, one

Medical Secretary, one
Payroll Supervisor, one
Plumber II, one Safety
Compliance Officer, 5

intermittent Mental Health
Worker I, one intermittent
Nurse II, one Switchboard
Operator and the reduction of
13 hours for 2 Clerk Typist
III positions pursuant to
plans submitted to the
Productivity Realization Task
Force and approved by the
Governor. Also deallocates
funds from the elimination of
one Habilitation Aide
position, one Mental Health
Worker III position, one
Mental Health Worker V

position, one Nurse I
position., one Nurse II
position, one Psychiatric

Therapy Instructor position,
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one Habjlitation position, 5
intermittent Mental Health
Worker I positio@‘ﬂnd one
intermittent Nurse II
position effective September
30, 1996 to maintain a
reserve capacity for acute
admissions until adequate
community alternatives are in
place.

Bangor Mental Health Institute

Positions - Other Count (-38.5) (-38.5)
Personal Services (363,703) (942,651)
All Other (36,567)
TOTAL (363,703) (979,218)

Provides for the deallocation
of funds through the
reduction from full-time to
part-time one Personnel
Officer position and one
Clerk Typist II position, and
the elimination of the
following positions: one
Account Clerk II, 9 Mental
Health Worker I, one Mental
Health Worker II, 3 Nurse I ,
3 Nurse II , 6 Nurse III, one
Nurse IV, one Switchboard
Operator, one Psychiatric
Social Worker I, one
Psychiatric Social Worker II,
2 LPN, one Custodial Worker
II, one Custodial Worker III,
one Laborer II, one Safety
Officer, one Physician
Assistant, 2 Ward Clerk, one
Assistant Team Leader, one

18-hour-per-week Clinical
Dietitian, and one part-time
Psychiatric Nursing

Instructor pursuant to the
plans submitted to the
Productivity Realization Task
Force.

DEPARTMENT OF MENTAL HEALTH AND
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MENTAL RETARDATION

TOTAL

PROFESSIONAL AND FINANCIAL
REGULATION, DEPARTMENT OF

Insurance - Bureau of
Personal Services

Provides for the allocation
of funds for the
reorganization of one
Principal Insurance Examiner
position to one Managing
Insurance Examiner position
as part of the department's
productivity plan.

Insurance - Bureau of
Personal Services

Provides for the allocation
of funds for the range change
of one Insurance Rate Analyst
position from range 21 to
range 22 as part of the
department's productivity
plan.

Licensing and Enforcement

Positions - Other Count
Personal Services

All Other

Capital Expenditures

TOTAL

Provides for the allocation
of funds for the transfer of
one Chief Boiler Elevator
Inspector position and 2
Clerk Typist III positions in
fiscal year 1996-97 from the
Regulation and Enforcement
program, General Fund in the
Department of Labor to
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implement recommendations of
the Productivity Realization
Task Force.

DEPARTMENT OF PROFESSIONAL AND
FINANCIAL REGULATION

TOTAL

PUBLIC SAFETY, DEPARTMENT OF
Administration - Public Safety

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the allocation
of funds for the
establishment, through
transfer from the Office of
the State Fire Marshal and
the Licensing and Enforcement
Unit of the Maine State
Police, of 3 Clerk Typist III
positions, 5 Clerk Typist 1II
positions, one Account Clerk
II position, one State Police
Sergeant position, 2 State
Police Detective positions, 2
Public Safety Inspector III
positions, 4 Public Safety
Inspector II positions, 11
Public Safety Inspector I
positions and one Senior
Information Systems Support
Specialist position to the
Licensing and Inspections
Unit within the
Administrative Services
Division of the Department of
Public Safety.

Drug Enforcement Agency

Positions - Other Count
Personal Services

Page 123-LR3055(2)

950 144,789

(30.0)
1,207,227
254,407

1,461,634

(-2.0) (-3.0)
1,829 (152,361)



10

12

14

16

18

20

22

24

26

28

30

32

34

36

38

40

42

414

46

48

50

Fire

Provides for the deallocation
of funds through the
elimination of one Business
Manager I position and one
Senior Agent position in
fiscal year 1995-96 and the
transfer of one Senior
Information Systems Support
Specialist position in fiscal
year 1996-97 to the Licensing
and Inspection Unit within
the Administrative Services
Division of the Department of
Public Safety.

Marshal - Office of

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds through the
elimination of one Clerk
Typist II position, 2 Clerk
Stenographer II positions,
one Fire Inspector position,
one Fire Protection
Specialist Assistant
position, the transfer and
reclassification of one Fire

Inspector Supervisor
position, 7 Fire Inspector
positions, one Fire
Protection Specialist
position, 7 Fire Protection
Specialist Assistant

positions and one Clerk
Stenographer II position and
the transfer of 2 Clerk
Typist II positicens and one
Account Clerk II position to
the Licensing and Inspection
Unit within . the
Administrative Services
Division of the Department of
Public Safety.
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Fire Marshal - Office of

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds for one Fire
Protection Specialist
Assistant position
transferred to the Licensing
and Inspection Unit within
the Administrative Services
Division of the Department of
Public Safety.

Licensing and Enforcement -
Public Safety

Positions - Other Count
Personal Services
All Other

TOTAL

Provides for the deallocation
of funds through the transfer
and reclassification of 2
Clerk Stenographer III
positions, the transfer of 2
Clerk Typist II positions,
one Clerk Typist III
position, one State Police
Sergeant position and 2 State
Police Detective positions to
the Licensing and Inspection
Unit within the
Administrative Services
Division of the Department of
Public Safety.

Traffic Safety - Commercial Vehicle
Enforcement

Personal Services

Provides for the deallocation
of funds as a result of a
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State Trooper positions to 2
Motor Carrier Inspector
positions.

Turnpike Enforcement

Positions - Other Count (-1.0) (-1.0)
Personal Services (6,479) (28,733)
Provides for the deallocation
of funds through the
elimination of one wvacant
Clerk Typist III position.
DEPARTMENT OF PUBLIC SAFETY
TOTAL (18,638) (315,156)
SECTION
TOTAL ALLOCATIONS (1,257,948) (2,370,789)

Sec. A-5. Allocations. The following funds are allocated from
the Federal Block Grant Fund for the fiscal years ending June 30,
1996 and June 30, 1997 to carry out the purposes of this Part,

EDUCATION, DEPARTMENT OF
Division of Instruction
Positions - Legislative Count
Personal Services
All Other
TOTAL
Provides for the transfer of
allocation and positions to
the Learning Systems program.
Learning Systems
Positions - Legislative Count
Personal Services

All Other

TOTAL
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Provides for the transfer of
allocation and positions from
the Division of Instruction.

Management Information Systems

Positions - Legislative Count
Personal Services

All Other

Capital Expenditures

TOTAL
Provides for the transfer of

allocation and positions from
the Support Services Unit.

Support Services Unit

Positions - Legislative Count
Personal Services

All Other

Capital Expenditures

TOTAL

Provides for the transfer of
allocation and positions to
the Management Information
Systems program.

DEPARTMENT OF EDUCATION
TOTAL
HUMAN SERVICES, DEPARTMENT OF

Administration - Regional -
Human Services

Positions - Legislative Count
Personal Services

Provides for the allocation
of funds to transfer clerical
positions into the Regional
Clerical Pool, which includes
5 Clerk Typist II positions.
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Maternal and Child Health

Positions - Legislative Count (-5.0)
Personal Services (142,395)

Provides for the deallocation
of funds to transfer 5 Clerk
Typist II positions into the
Regional Clerical Pool.

Maternal and Child Health

Positions - Legislative Count (-1.0) (-1.0)
Personal Services (13,807) (13,807)
All Other (1,500) (1,500)
TOTAL (15,307) (15,307)

Provides for the deallocation
of funds from the elimination
of one Comprehensive Health
Planner I position and
related All Other.

DEPARTMENT OF HUMAN SERVICES

TOTAL (15,307) (15,307)
SECTION
TOTAL ALLOCATIONS (15,307) (15,307)

Sec. A-6. Allocations. The following funds are allocated from
the Telecommunications Fund for the fiscal years ending June 30,
1996 and June 30, 1997 to carry out the purposes of this Part.

1995-96 1996-97
ADMINISTRATIVE AND FINANCIAL
SERVICES, DEPARTMENT OF
Intergovernmental Telecommunications
Fund
All Other (9,000) (18,000)

Provides for the deallocation
of funds from productivity
savings as a result of
streamlining operations.
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DEPARTMENT OF ADMINISTRATIVE
AND FINANCIAL SERVICES

TOTAL . (9,000) (18,000)
SECTION
TOTAL ALLOCATIONS (9,000) (18,000)

Sec. A-7. Allocations. The following funds are allocated from
the Data Processing Fund for the fiscal years ending June 30,
1996 and June 30, 1997 to carry out the purposes of this Part.

1995-96 1996-97
ADMINISTRATIVE AND FINANCIAL
SERVICES,
DEPARTMENT OF
Data Processing Services
Positions - Other Count (-10.0) (-10.0)
Personal Services (251,091) (396,651)
All Other (213,376) (325,392)
TOTAL (464,467) (722,043)

Provides for the deallocation
of funds to reflect the
savings produced through
productivity efforts in
operations through the
elimination of one Computer
Operator position, one
Database Analyst position,
cne Programmer Analyst

position, one Data
Communications - Technician
position, one Computer

Support Supervisor position,
one Computer Operations
Assistant Manager position,
one Data Control Librarian
Supervisor position, one
Storekeeper I position, one
Data Control Specialist
position and one Computer
Operations Supervisor
position.
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DEPARTMENT OF ADMINISTRATIVE AND
FINANCIAL SERVICES

TOTAL (464,467) (722,043)
SECTION
TOTAL ALLOCATIONS (464,467) (722,043)

Sec. A-8. Allocations. The following funds are allocated from
Internal Services Fund - Statewide for the fiscal years ending
June 30, 1996 and June 30, 1997 to carry out the purposes of this
Part.

1995-96 1996-97

ADMINISTRATIVE AND FINANCIAL
SERVICES, DEPARTMENT OF

Executive Branch Departments and
Independent Agencies - Statewide

Personal Services 14,975 23,656

Provides for the allocation
of funds for the unfunded
liability portion of the
Personal Services savings
achieved through the
productivity plans.

Executive Branch Departments and
Independent Agencies - Statewide

Personal Services 3,849 11,328

Provides for the allocation
of funds for the retiree
health insurance portion of
the Personal Services savings
achieved through the
productivity plans.

DEPARTMENT NF ADMINISTRATIVE AND
FINANCIAL SERVICES
TOTAL 18,824 34,984

SECTION

TOTAL ALLOCATIONS 18,824 34,984
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Sec. A-9. Allocations. The following funds are allocated from
the Alcoholic Beverage Fund for the fiscal years ending June 30,
1996 and June 30, 1997 to carry the purposes of this Part,

1995-96 1996-07

ADMINISTRATIVE AND FINANCIAL
SERVICES, DEPARTMENT OF

Alcoholic Beverages - General
Operation

Positions - Legislative Count (-9.5) (-9.5)
Positions - Other Count (-4.5) (-4.5)
Personal Services {391, 846) (471,462)

Provides for the deallocation
of funds through the
elimination of 2 Assistant
Manager Retail Store
positions, 6.5 Retail Store
Clerk positions, one Retail
Store Manager I position, 3.5
seasonal Retail Store Clerk
positions, 12 intermittent
Retail Store Clerk positions
and one seasonal Store Clerk
position.

DEPARTMENT OF ADMINISTRATIVE
AND FINANCIAL SERVICES
TOTAL (391,846) (471,462)

SECTION
TOTAL ALLOCATIONS (391, 846) (471,462)

Sec. A-10. AHocations. The following funds are allocated from
the Enterprise Fund - Statewide for the fiscal years ending June
30, 1996 and June 30, 1997 to carry out the purposes of this Part.

1995-96 1996-97

ADMINISTRATIVE AND FINANCIAL
SERVICES, DEPARTMENT OF

Executive Branch Departments and
Independent Agencies - Statewide
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Personal Services 23,370 28,118

Provides for the allocation
of funds for the unfunded
liability portion of the
Personal Services savings
achieved through the
productivity plans.

Executive Branch Departments
and Independent Agencies - Statewide

Personal Services 6,007 13,465

Provides for the allocation
of funds for the retiree
health insurance portion of
the Personal Services savings
achieved through the
productivity plans.

DEPARTMENT OF ADMINISTRATIVE
AND FINANCIAL SERVICES

TOTAL 29,377 41,583

SECTION

TOTAL ALLOCATIONS $29,377 $41,583
PART B

Sec. B-1. 5 MRSA §12004-1, sub-§§87 and 88, as amended by PL
1989, c. 875, Pt. M, §§1 and 13, are further amended to read:

87. Maine Tourism Expenses S5 MRSA

Tourism Commission Only §13062
§13080-R

88. Maine State Expenses 5 MRSA

Video and Film Only €13069
Film Commission §13080-T

Sec. B-2. 5§ MRSA §13055, sub-§1, §B, as amended by PL 1991, c.
622, Pt. F, §7, is further amended to read:

B. The Office of Tourism and Community Development.

Sec. B-3. 5 MRSA §13062-A, sub-§§1 and 3, as enacted by PL
1993, c¢. 410, Pt. NNN, §1, are amended to read:
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1. Economic Conversion Division; establishment. The
Economic Conversion Division, referred to in this section as the
“division,” is established within the Office of Bueimness Tourism
and_Community Development to implement the recommendations of the

. Task Force on Defense Realignment and the Economy.

3. Respomsibilities. The Economic Conversion Division, in
conjunction with the-©6{ffiece--of--Business -Pevelopment-and the Task
Force on Defense Realignment and the Economy. shall perform the
following functions:

A. Serve as a clearinghouse for any firm, community or
worker concerning economic conversion or defense dislocation
assistance;

B. Coordinate all interagency state economic conversion and
diversification resources, activities and programs;

C. Provide necessary support and coordination of
established and future regional conversion task force
efforts in the State:

D. Pursue federal economic conversion assistance programs:
and
E. Assist the Task Force on Defense Realignment and the

Economy in monitoring shifts in federal defense spending
trends and related impacts on the State's major
defense-dependent firms and military installations, in
serving as a liaison and legislative advocate to the
Governor, Legislature and congressional delegation on
conversion activities and related matters, and in developing
a public awareness program on the State's defense
dependency, conversion efforts and related assistance
programs.

Sec. B-4. 5 MRSA §13063-B is enacted to read:
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previ 2 s federal ] : 3 ]
Sec. B-5. 5 MRSA c. 383, sub-c. I, art. 3, as amended, is repealed.

Sec. B-6. 5 MRSA c. 383, sub-c. IIl is amended by repealing the
subchapter headnote and enacting the following in its place:

SUBCHAPTER 111
TOURISM AND COMMUNITY DEVELOPMENT
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Sec. B-7. 5 MRSA c. 383, sub-c. IIl, art. 1 is amended by repealing
the article headnote and enacting the following in its place:

Article 1
COMMUNITY DEVELOPMENT

Sec. B-8. 5 MRSA §13072, as amended by PL 1995, c. 395, Ppt.
D, §§6 to 9, is further amended by repealing and replacing the
headnote to read:

7 C i

Sec. B-9. 5 MRSA §13072, first §, as amended by PL 1987, c.
816, Pt. P, §8, is further amended to read:

The Office of Tourism and Community Development shall assist
municipalities in planning for and achieving economic growth and
development while, at the same time, preserving and protecting
their resources and assets. To achieve this purpose, the
department, through the office, shall strive to remove barriers
to balanced economic growth and provide planning, technical and
financial resources to the municipalities to enhance economic
development.

Sec. B-10. 5 MRSA §13072, 2nd ¥, as enacted by PL 1987, ¢
534, Pt. A, §§17 and 19, is amended to read:

The Deputy- -Gommiesioner - for- Community -Develepment--shall -be
the Director of the Office of Tourism and Community Development
and shall administer the office in accordance with the policies
of the commissioner and the provisions of this chapter. The
director shall-have has the following powers and duties,

Sec. B-11. 5 MRSA c. 383, sub-c. II, art. 1-C is enacted to read:
Article 1-C
TOURISM
§13080-0. Tourism
1 A blisk T Of£ £ . 3
Community Developrent shall administer a prograr to support and
QMWLMILMQMMM

destination. The Director of the Office of Tourism and Community
s : s i

Dﬁﬁm&nl—ihill_ﬁimlmﬂﬂ_ms_qﬁui_m_amﬂum
lici " ission 1 e f thi icl
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refuse after 30 days to decide upon any petition addressed to

them or if a party whose interests are affected by the decision
is di isfied with the decisi ] Y isfied s
1 he S - C " lief within 60 d

$13080-0, Tourism marketing and development strategy
] ) It T £ Touri ; .

pment shall develop a b5-year marketing and development
strategy for state tourism growth that maximizes the

Marketing and Development Fund is established within the
department, The fund must be used for the development and
mini s . - Keti 1 devel
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mpl n

3. Limitations, This section Qdoes not reduce any
nization' (] ™ T s : N ©
r r i w n
lished i ; : ! )
ifi romoti i i
m h an i bd i i £ nal
services.
Admini T
Developmen hall ini Tr 1l Pr hi F
r wi £ m
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§13080-T. Maine State Film Commission

State Film Commission, ag established by section 12004-1,

subsection 88, is within the Office of Tourism and Community
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T m llow:
A m -
} £ s > »
m 4 i f - m 4

c n hai 1 vi hai .

anpually at the first meeting of the commisgsion and gerve
for one-year terms,

T i m i i

D. Members are compensated for expenses only in accordance
with chapter 379.

C . . 1 devel ial
p Toucism —

2.  Powers apd duti e ine § Film Commission has

A, To recommend rules for the jimplementation of the
. lati s £ £ilmi i

B, To advise an i Dir

Page 142-LR3055(2)

10

12

14

16

18

20

22

24

26

28

30

32

34

36

38

40

42

44

46

48

50

Sec. B-12. 5§ MRSA §13084, as amended by PL 1991, c. 548, Pt.
A, §1, is repealed.

Sec. B-13. 5§ MRSA §13085, as enacted by PL 1989, c. 875, Pt.
M, §§7 and 13, is repealed.

PART C

Sec. C-1. S MRSA §948, sub-§1, §§I and J, as amended by PL 1991,
c. 837, Pt. B, §4, are further amended to read:

1. Director, Maine Drug Enforcement Agency; aad

J. Assistant Director, Maine Drug Enforcement Agency-: angd
Sec. C-2. § MRSA §948, sub-§1, {JK is enacted to read:

K Two _maj B P

Sec. C-3. 25 MRSA §1501, 3rd ¥, as amended by PL 1985, c. 785,
pt. B, §108, is further amended to read:

Subject to the approval of the Commissioner of Public
Safety, the chief may appoint 2 commissioned officers of the
State Police to act as his the chief's deputies and serve-at-his
pleasure 2 commissioned officers of the State Police to act as

hief's mai W
chief. Subject to the Civil Service Law, the Chief of the State
Police may enlist suitable persons as members of the State Police
to enforce the law and employ such other employees as may be
necessary. The Chief of the State Police shall make rules,
subject to the approval of the State Civil Service Appeals Board,
for the discipline and control of the State Police. If a deputy
chief or major is removed or fails to be reappointed for any
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reason other  than malfeasance of office and, at that time, does
not have at least 20 years of service with the State Police, he
shall the deputy chief or major must be reinstated at the
commissioned rank held at the time of the appointment with all
the rights and privileges as provided by law and personnel rules.

Sec. C-4. Effective date. This Part takes effect October 31,
1996.

PART D

Sec. D-1. Calculation and transfer. The State Budget Officer
shall calculate the amounts in section 3 of this Part that apply
against each General Fund account for all departments and
agencies based on the proportionate share of data processing in
the All Other appropriations of the affected account.
Notwithstanding the Maine Revised Statutes, Title 5, section
1585, or any other provision of law, the State Budget Office
shall distribute the calculated amounts resulting from section 3
of this Part among the affected accounts as appropriated
adjustments.

Sec. D-2. Data processing rates. The Bureau of Information
Services shall calculate new data processing rates in fiscal
years 1995-96 and 1996-97 based on savings resulting fron
streamlining operations pursuant to plans submitted to the
Productivity Realization Task Force.

Sec. D-3. Appropriation. The following funds are appropriated
from the General Fund to carry out the purposes of this Part.

1995-96 1996-97

ADMINISTRATIVE AND FINANCIAL
SERVICES, DEPARTMENT OF

Departments and Agencies -
Statewide

All Other ($317,902) ($488,492)

Provides for the
deappropriation of funds
related to the General Fund
share of savings associated
with the reductions in data
processing costs resulting
from the streamlining of
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operations within the Bureau
of Information Services
pursuant to plans submitted
to the Productivity
Realization Task Force.

PARTE

Sec. E-1. 5§ MRSA §938, sub-§1, as amended by PL 1995, c. 368,
Pt. UU, §§2 to 5 and 7 and affected by c. 395, Pt. U, §3, is
repealed.

Sec. E-2. 5§ MRSA §938, sub-§1-A is enacted to read:

H. Director, Bureau of Land and Water OQuality,

Sec. E-3. 38 MRSA §342, sub-§2, as amended by PL 1989, c. 890,
Pt. A, §15 and affected by §40, is further amended to read:

2. Ewmployment of personnel. The commissioner may employ,
subject to the Civil Service Law, personnel for the department
and prescribe the duties of these employees, except persons
occupying the positions defined in Title 5, section 938,
subsection 1 1-A, as the commissioner deems determines necessary
to fulfill the duties of the department. For purposes of this
subsection, personnel for the department does not include staff
of the board.
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Sec. E-4. 38 MRSA §342, sub-§5-A, §C, as amended by pL 1987,

c. 787, §4, is further amended to read:

C. Directors as defined in Title 5, section 938, subsection

1 1-A.

Sec. E-5. Nonlapsing funds. Any unencumbered balance of
General Fund appropriations remaining on June 30, 1996 in the
Statewide - Unfunded Liability - Retirement account and the
Statewide - Retiree Health account in the Department of
Administrative and Financial Services may not lapse but must be
carried forward to be used for the same purposes.

Sec. E-6. Nonlapsing funds. Any unencumbered balance of
Highway Fund allocations remaining on June 30, 1996 in the
Statewide - Unfunded Liability - Retirement account and the
Statewide - Retiree Health account in the Department of
Administrative and Financial Services may not lapse but must be
carried forward to be used for the same purposes.

Sec. E-7. Nonlapsing funds. Notwithstanding any other
provision of law, any unencumbered balance of Highway Fund
allocations or General Fund appropriations remaining on June 30,
1996 in the Personal Services line category of accounts as a
result of Public Law 1995, chapter 502, Part R may not lapse but
must be carried forward to be used in fiscal year 1996-97 for the
same purposes.

Sec. E-8. Transfer of funds. Notwithstanding any other
provision of law, the Department of Labor may periodically
transfer up to $70,000 during fiscal year 1996-97, from the
Safety Education and Training Fund to the Licensing and
Enforcement Program, Other Special Revenue, in the Department of
Professional and Financial Requlation. The transfers are for the
purpose of meeting start-up costs for the boiler, elevator and
tramway certification program and are to be repaid to the Safety
Education and Training Fund as program receipts become available.

PARTF

Sec. F-1. 5 MRSA §48, sub-§3, as amended by PL 1995, c. 426,
§1, is further amended to read:

3. Interpreting services and coordination for interpreters:
request to the Bureau of Rehabilitation Services: interpreter
compensation; continuation of services. Interpreting services
and coordination for interpreters are governed as follows.
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A. With the cooperation of the Maine Association of the
Deaf and the Registry of Interpreters for the Deaf, Inc.,
the Offiee Bureau of Rehabilitation Services is authorized
and directed to prepare and continually update a listing of
qualified and available interpreters.

B. When requested by an agency or court, the Offiee Bureau
of Rehabilitation Services shall furnish the agency or court
with a directory of information on appropriate and qualified
interpreter sources.

C. An interpreter appointed under this section must be
reimbursed by the Offiee Bureau of Rehabilitation Services,
upon certification by the appropriate agency or court of
services performed, at a fixed rate reflecting the current
fee schedule as established by the Offiee Bureau of
Rehabilitation Services, plus travel expenses; except that
employees of the State or any of its political subdivisions,
public employees and public or private school, university
and college teachers or administrators for interpreting
services or anyone who receives salary during regular work
hours may not be reimbursed wunder this section for
interpreter services performed during their regular working
hours. Nothing in this section prevents any agency or court
from employing a qualified interpreter on a full-time basis
or under contract at a mutually agreed upon compensation
rate.

D. It is the sole responsibility of the Director of the
Cffiee Bureau of Rehabilitation Services to ensure
implementation and continuation of the provisions of this
section.

Sec. F-2. 5 MRSA §937, sub-§1, 494G and H, as repealed and
replaced by PL 1995, c. 465, Pt. A, §6, are amended to read:

G. Federal and State Education Program Coordinator; and
H. Executive Director, Interdepartmental Council, with the
approval of the other commissioners of the Interdepartmental

Councils-and,

Sec. F-3. 5 MRSA §937, sub-§1, §I, as repealed and replaced by
PL 1995, c. 465, Pt. A, §6, is repealed.

Sec. F-4. 5§ MRSA §1822, as amended by PL 1993, c. 708, Pt. J,
§3, is further amended to read:

§1822. Blind-made products
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A Blind-made Products Committee, comprising the State
Purchasing Agent, the Director of the Offiee Bureay of
Rehabilitation Services and the Director of the Division for the
Blind and Visually Impaired, Offiee Bureau of Rehabilitation
Services. and in this section and sections 1823 and 1824 called
“the committee," shall determine the price of all products that
meet specifications prescribed by the State Purchasing Agent anmd,
are agreeable to all members of the committee and are
manufactured by the Maine Center for the Blind and Visually
Impaired and offered for sale to the State or a political
subdivision, governmental agency or public benefit corporation of
the State. The committee shall revise prices from time to time
in accordance with changing cost factors and shall make rules and
regulations regarding selection of products, time of delivery and
other relevant matters necessary to carry out the purpose of this
section and sections 1823 and 1824.

Sec. F-5. 5 MRSA §1826-C, sub-§1, as amendea by PL 1993, c.
708, Pt. J, §5, is further amended to read:

1. Committee established. There is established the Work
Center Purchases Committee, consisting of the State Purchasing
Agent, the Director of the Offiee Bureau of Rehabilitation
Services, a representative of the Department of Mental Health and
Mental Petardation, a representative of work centers, a disabled
person and a representative of the business community.

Sec. F-6. 5§ MRSA §12004-1, sub-§11-A, as enacted by PL 1993,
c. 708, Pt. E, §1, is repealed.

Sec. F-7. 5§ MRSA §12004-1, sub-§40, as amended by PL 1993, c.
708, Pt. J, §6, is repealed.

Sec. F-8. 5 MRSA §12004-1, sub-§3§54-A and 54-B are enacted to

read:
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$4-B, Advisory Expenses 26 MRSA
Labor: Council to  QOmly §1413-¢
Rehabili . hivisi £
Services Deafpess

Sec. F-9. 20-A MRSA §203, sub-§1, §9G and H, as amended by PL
1993, c. 708, Pt. J, §7, are further amended to read:

G. Federal and State Education Program Coordinaﬁor; and
H. Executive Director, Interdepartmental Council, with the
approval of the other commissioners of the Interdepartmental

Councils-and,

Sec. F-10. 20-A MRSA §203, sub-§1, §I, as enacted by PL 1993,
c. 708, Pt. J, §7, is repealed.

Sec. F-11. 20-A MRSA Pt. 8, as amended, is repealed.

Sec. F-12. 26 MRSA ¢. 19 is amended by repealing the chapter
headnote and enacting the following in its place:

CHAPTER 19
DEPARTMENT OF LABOR
SUBCHAPTER 1
DEPARTMENT OF LABOR
Sec. F-13. 26 MRSA c. 19, sub-c. Il is enacted to read:

SUBCHAPTER 1I
REHABILITATION SERVICES
Article 1
REHABILITATION ACT
§1411. Short title
i . "
Act,"
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L. Extended employment for people with severe disabilities
w 1i1 ] A lal ]

2 . soas_ e wps fndivi "

means;

P with di ilitd lefined i hi Lo

£ Individuals disad 11
age, low educatiopal attainments. ethnic or cultural
and
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r mpl : mpl : h i ri

an individual who has a__physical or mental disability that
copstitutes a substantial barrier to employment but is of such a

n r ion 1 n nabl

and commupnicate on an effective apd meanj is with
persons who are deaf or have impaired hearing:
E itmen ini i 1 with
i iliti i m__with i m men
N TP

Page 152-LR3055(2)

10

12

14

16

18

20

22

24

26

28

30

32

34

36

38

40

42

44

46

48

50

1 I W
r ili i wh impr
by management services and supervision proyided by the
3 X isi £ ; . 3 !
vision wi s .
rtmen f vendin n. r her ipmen nd initial
stocks and supplies;

person with 2 disability:

K, Trapsportation in connection with the rendering of any
other rehabilitation service:

L. Any other goods apd services necessary to render a
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: famili c le with disabiliti
] : will T | {21l !
ilitati { the individual B

1411-B, Rehabili ion i i

Wi h - M A . wi

1 s hi icl ) P .

1. Cooperates with other departments. Shall cooperate with
other departments, agencies and institutions. both public and
private, in providing for the rehabilitation of people with
ai iliti nd 1 : 3 s ] ; }

i indivi i in i n
in i shi lobi © 3 . s wi
purposes of this article, programs, facilitjes and services
necessary or desirable:

recipr 1 m w f h
reh w
indivi ls wh re r £ :

construct and operate community rehabilitation programs and make

grants to public or other nonprofit organizations for those
purposes;
4, V in i ryvi
rati f vendin n r
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The department shall cooperate wjth the Federal Government
i X ! f fed ] N
v i r ili i i ri m £
administration found by the Federal Government to be necessary
for the proper and efficient operation of agreements or other
conditions as_ necessary to secure the full benefits of the

federal statutes to the State and its residents.

r i iz £
Governor., to;
1.  Apply for assistamce, Apply for federal assistance
he F o : A
1 A wil
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r n n
1411 i n 3
i i 3 3 i individual
maintenance under this article is not trapnsferable or assignable
_law or in i nd n f m i r payable or
ri xistin under X i
levy. attachment, garnishment or other legal process or to the
r n of k i law
§1411-1, Hearings and judicial review
An individual 1y £ ivi habili : ter
this article who is aggrieved by an action or jinactjon of the
department i3 entitled to a fair hearing by the commissioner or
h mmissi ; p : VI
L_Q_TQ134 P Jecisi nad he basi f the f
ring m h i r
§1412 Mi 1i
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and planning must include appraisal of community rehabilitation
progroams in the State apd their effectivepess and adequacy in
meeting the overall needs of people with disabilities and
disadvantaged. The continuing study and recommendations must be

in ial ¢
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indicates., the following texms have the following meanings.

1 Advi i A "
council for the Division of Deafness.

2 Deaf "Deaf” that th £ ) ; £
indjvidual is n ncti f i i
hat indivi 1m
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objectives for development. planping and implementation within a
framework for greater cooperation and coordipation among agencies
n rganizati now in havin ial
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2 _
by the Director of the Bureau of Rehabilitation Services in

W D D

Di B R
conjunction with the Director of the Division of Deafness. shall

chair but not less thap 4 times during a calendar year. The
- . . -
of the council.

-D, Advi H

The advisory council shall advise the Director of the Bureau
of Rehabilitation Services and shall prepare an annual report.
whi i 1i 3 ! ! s 13 witl

section 1412, The repQLL_muiL‘igsluQgL_Du&_ii_ggi_limisﬁd_&ﬂi

1. BReview. Review of the status of services to deaf and
hard-of-hearing persons:

2. Recommendatiops. Recommendatjons for priorjties for the
development _ and  c¢oordinmatjon  of services to deaf and

hard-of-hearing persons:

3. Evaluation, An evaluation of the progress made as_ the
LMMM&QMM
chair;
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living services. Funds  must be disbursed and audited _ip
department shall submit an annual accounting of the program to
the Jolnt standing committee of the Legislature having iadict] 1

10O _WORK
§1415. Definiti
As used in this article, wunless the context otherwise
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indi he followi ] he followi -
" " m A
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H, Two persons involved in the busipess of providing
ional P inted by the G N

recreation apd parks officials, appointed by the Governor:
and ‘

WMM‘MWI.].: 0

2. Term: vacancy. _All members are appointed for a term of

A - N

MMLMM&“MUW I £ l ind E L1

3. __Compensation, If funds permit, the committee, Dby
.x n : :

i
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(4) To provide and dissgmina&g__injgxmgxign_T;nﬂ

Qﬂ!ﬁi&iQ_;JﬂLaﬂuhliQ_JﬂMl‘liJXFSﬁ__il!D§4__ngﬁnlii&Agﬂi

and  civic groups on mﬂkJ1g1__{IBLQQQ£__.£§£I£§&AQQ
b1 ith disabil ; "

ol 1 litd
Article VI
REBABILITATION SERVICES

§1417. Rebabili . .

IhQ_JiQEﬂLLm2nE4__BBQ§I“_&hﬂ__Qi{3SSjSul_Jlf__hhﬁ__ﬁQXQInQIJ__mﬂl

ish - ‘n ¢ s N w €
. m s i wi
uuwwwwmﬂm_gn
disabilities, That rehabilitation work must be in cooperation
- : - s ? 20

with i n

men 1 L
Article VII
SERVICES FOR BLIND AND VISUALLY
NDIVI
1 figition
As used in this article, unless the context otherwise
indi followi h follow m
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B 3 " 2 "
more than 20/200 central visual acuity in the better eye after
correction or an_equally disabling loss of the visual field so

wi

maintenance. operation and protection of public buildings and
broperty of the State or of a county or a mupicipality.

" s "

£ : I B]. i i Vi ']] I . : wl. ) . ] - dvisd

United States Department of Education to isgue licenses to blind

licensed by the division, who personally operates the vending

facility,

i ildi rty. “Public building or
property" means 2 building or land owned, leased or occupied by a
department, agency or authority of the State or a county or a
munici i £

8. Vending facility. "Vending facility" means a
restaurant, a_ cafeteria, including the cafeteria located in the

State Office Building in Augusta, a snack bar, a vending machine

for food and beverages and goods and services customarily offered
in coanectjon with a restaurant, a cafeteria, a snack bar or a

vending machine,

18-A, Division Bli i ired

The Divisjon for the Blind and Visually _Impaired ig

wi t under the jurisdiction of the
Di £ Divisi Bli Vi 1 i
The commissioner shall appoint the director, subject to the Civil
Service Law,

_B S At e s . :
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Th iyi i m f
lin in in r n £
person v ional rainin lin men
f bl ng in_em i 1
m in h i i r n 1
lin ns i ir m n 1 i h
blind,
18-D E i i i
1. Division services, The _divjision shall provide the
llowin rvi lin vi 1 impai from
birth to age 21:
A Itiner r v
B Mobil i n

D. Low-vision services;

E i i i n i

F,__Advocacy. counseling and guidance services to students
and their parents.

2, Schogl inistrati i Nothing in thi ection
relieves school administrati ni from i
responsibilities under Title 2Q0-A, Part 4., subpart 1.

§1418-E, Mandatory report of blindness

ﬂhﬁgg.i_Lﬁﬁggv»ﬁlémiﬂé&Ll_ﬁiglé_sliﬂLQL“hQSE_Si__&ﬁ_SL_QL

institution, or elsewhere, by a physician, optometrist,

in s:;;un anl super ;g:gndgn; g Q:;hg gual;f;gd person, the
1 ac correctigon 20/200

gg_ less_in the better eye, or the pgrlnheral field of the
person’'s vision is foupd to have contracted to a 20Q- degree

diameter or VJ:iika.ggézdlgss__Jlﬁ_Al_iuiL —acuity, the person

conducting th in hall, within T r h
director the result of the exami i lindn h

EQA,OﬂgglémAﬂgdgjﬁ,QEQM*Eﬁ&iﬁl;ikﬁiL4‘—jL_§EQALA4§X¥*QLJXL£@_§

Q.
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if the person examined so requests. If blindness of the person

xamin h

2 Vending m in ndin i
the division in_ a building or property if a vending facility
operated by a blind person is not warranted. Income from these

141 Preferen
The officer, board or other authority in charge of a public
1di r pr r :
1 Polici A

under i jurigdiction;
2, Surveys. (oo wi
pr gpgrglgs and buildings under its control in order to find
1 1 ion f h ion f in faciliti

managers and, after a determination that a facility may be

r man r wi jivisi i
installation of a vending facility:

1 T r r
rson in th r n £ n £ 1i rran for th
n f the incom m_v

1 in r nabl roximi nd in_dj iti wi
a vgnging facility for which authority is granted pursuant to
; is article to the manager or managers affected, A vending

hine th ven rticgl riz £ v
igg;;gn 1418, subsection g and is so located that it attracts

Q—SLQ—L—S——Q————QJ&M—.Q;_QZ SQ QQ! rgnlzg !hg g“d!ﬂg Q;‘ l:}! Qﬁ
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nsi in roximi R .
competition with the vending facility:

4, Licensing, Inform the division not less than 60 dJdays
rior h mi i i r w r
h ion ndi ility: an

3, Vending machines. Allow the division to place vending
machines in a bujlding where a vepding facility operated by a
manager would not be feasible, Income from these machines
accrues to the division's get-aside account for purposes stated
in i 418-F

1418-H, Pow i

In carrying out this article the division shall:

1, Rules. Prescribe rules governing;
A The mai n i r ligibl
me_man T he i £ 1i

B. A fair hearing, In the case of a manager desiring to

appeal a decision, the division shall appoint a hearing
board consisting of 3 persons, one to be chosen by the
manager. one tQ be chogen by the division and the 3rd person
chosen by the other 2 persons. The decisjon of the hoard is
fipnal;

T ri i i in v in

facility equipment and stock; and

D, _The civil rights of managers;:
2, Other, Prescribe rules necessary to carry out the
purposes of this artigle;

3. Surveys, Conduct surveys to find locations where
vending facilities may be operated by blind persons and establish
vending facilities as it determines appropriate;

4, Provi m m rvigor ryi
determined necessary to ensure that each vending facility is
operated in the most effective and productive manner possible;

5. Plans, Provide plans and specifications for proposed
vending facilitjes and equipment to the appropriate officer,
board or authority for approval prior to installation: and

Page 170-LR3055(2)

10

12

14

16

18

20

22

24

26

28

30

32

34

36

38

40

42

44

46

48

50

1 1 1
im m W] h

h r i nstr n f h

division may copstruct such a building and may have the use of

he lan n_which n h ildi

§151§~K, Fees
A_ rental fee may not be required or recejved for the

r i i ivi

fagility,

§1418_L. Correctional. mental and certain educational ingtitutions
Thi rti n T j i

of vending facilities in a building wholly used by a correctional

mental insti ign or n ional i i ion of an

1418 Appli ion

£ v i ili n n ivi
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141 neral provision
1 Definition in hi i n
context otherwise indicates, the following terms have the
£ wi m in
A, '"Deaf person" means @ person wh h ing i
nonf j for f ordi ion
B ° ~of-h Y. m w
hearj i f i il nctional, with or with

lLifi 1

" i i " m r w h i
ngmwwm&ww
communi ion,

D o vt . "
teletypewriter or Q;he: :elecg.mmgn_;cmn_ggmp_ens_ used by
f. hard-of-h r -impajr n n

mﬁmmﬂﬂm
E " n rvige” mean r
ransmitting m nd _information weern rson in

standard telephone eguipment for spoken communications and a

dﬁ#ﬁhﬂwmuw__a
mm i £ h £

2. Teletypewriter system., The department shall consult
with JPLQPLL@LL_.QLLQE_LQ__LQMA_}&AQLS__EQ rving the gaf
communyli gy cor ggrnlng L e QQQS of ; e L‘Q g;ygg rl ;g[ §¥s§gm,
the extent that funds are aya;]ah]g‘ ; e Qgg; tment shall gggg
steps necessary to preserve and maintain a viable teletypewriter
system for use by the deaf population in this State, including,
but_not limited to., providing for repair services and ggu;gmgn
for loaning to persons whose teletypewriter equipment is being
repaired.

§1419-A. Telecommunication equipment for deaf, hard-of-hearing

h-impair £50n:

1. Money for telecommupication equipment, The Bureau of
ehabilitation Services within the department, pursuant _to
appropriation of money to the bureau for special
telecommunication equipment for deaf, hard-of-hearing __and

speech-impaired persons, shall, upon request, provide up to 50%
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nization munici i h m
fun for thi ipm i m
£ the Bur £ Rehabili ion rvi
mmun i ion i nt F
he T mmun i n
of Deafness within the Bureau of Rehabilitation Services. The
D f i r
£ n T
o m Y 3 ited i I ! p N
Equipm F i r i rdan wi i i
he Telecommunications Equipment Fund may be used for purchase.
1 13 ; liati n 3 : £ ial
telecommunications equipment for deaf, hard-of-hearing _ or
h-jmpai ivisi £ raw
the Telecommunications Equipmept Fund in _accordance with the
1 ni ion i i i
mmun i ion i 1
Deafness shall develop a plan to make special telecommunications
WWM@MMMWM
p_e_ssms___a from
E m F m
D n 1 w

the rule-making_ procedures in Title 5, chapter 375. The plan

Tel mmun ion E f
- = - ir
1 in in i mai r
1 mmun i ion ipmen 1 f rvin
&LMMMMMM&LM&MH
r un X 1V r
mmun} i verifi wri r £
otologist, an audiologist or a physician, are eligible for
mmwmmsmwumw
m i 1fi ri i
s 3 s wl 3 i s I
iteri m i n h 1 i m f
irmen n for mer mmun j i livin
arrangemen n r i r by the
Divisi £ n
icle I
RIGHTS OF DEAF AND HARD-OQF -HEARING PERSONS
§1420. Policy
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It swui&ww_mumi

and hard-of -hearli r rti full i h ial
nd © : ] © 5 3 . .
employment, The provisions of rights and penalties for denjal of
hi igh ifi in_thi i n
L ign r nalti royi iglatj £
man righ if3 i i Ri T

5. chapter 337.

m r whi - 1
i¢ _is _inyi i lim
established by law and applicable alike to all persons.

M&MW
righ m i nd known
“hearin . iall in f r n

color jis defin i i i 7 i 1

1 1i in i 2 wi 3 i

Xtr for_ th i i i
for any d don h remi r 1liti h d
Wh 3 DY ! X .

Rehabili ion rvj h i n
especially trained guide dog and cites section 1420 and this

section that allow for accegs by the person and the person’'s deg
i 1 i

4, Especially trained guide dog traimer; access to public
facilities; responsibilities. An espeglaLy trained hearlnq dog
rainer, whil n i L i cin
has the same rights, privileges and responsibiljties with respect
to access to public facilities as a deaf or hard-of-hearing
person,
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H in igng: rsons wi ing-— i
animals., _ Every hard-of -hearing person who has
hearing- i n i i itl f

i X

Hard-of-hearing persons my___o_t._he_xﬁgnu_eﬂ__tg__p_u___e_uu
EMBMM_IMMLJMM
_é£Q:SﬂLlBEQ;L_Q__Eﬁ£5Q.___§___Libl§___91_;§_&L_Qimisi_ikuBL_SQ__&hﬁ

r m

H in iong: i "
mm ions," j
or portion of real property, that is used or occupied, or is

includin 1
form £ icl

ingl :

or

B, _The rental of a room _or rooms in a housing
accommodation, if the remtal is by the occupant of the
housing accommodation or by the owper of the housing
accommodation and the owner or members of the owner's family
reside in that housing accommodation,

1420-B. M r hicl i

The driver of a vehicle _approaching a deaf or
hard-of-hearing person using a properly identified quide dog
shall take all necessary precautions to__avoid injury to that
person and (;he gquide dog, A driver who fails to take such

precautions is liable in damages for any injury caused to that
person or dog. A deaf or hard-of-hearing )erson not using a
guide dog in any of the places, ag r

listed in section 1420-A has all of the rights and privileges
conferred by law upon other persons. The failure of a deaf or
hard-of -hearing person to_use a_ guide dog in
accommodations or conveyances does not

those places,
constitute nor is it

1420-- Pen : misrepr i f hearin
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A n r ! nt w i i wi
mi n njoym f
ign 142Q-A or herwi i rf wi ! £
r_ h -of-hearin n_under ion 1420-A i 1 E
crime,

A person who fits a dog with a collar and leash of the type

r ir b ion 1420-A ion in r repr n
h i h i wh rainin f
hearing dog normally receives has not in fact been provided

commits @ civil viglation for which a forfeiture not to exceed
$100 may he adjudged,

Article IX

PERSONAL, CARE ASSISTANCE SERVICES
FOR ADULTS WITH SEVERE PHYSICAL
DISABILITIES

142 rogr 1i

The department shall establish a program of personal care
assistance segrvices, including copnsumeyx-dirxected personal care
assistance services, for adults with long-term care needs who are
eligible under section 1421-A.

§1421-A, Eligibility

An_ adult with long-term care needs is eligible for personal

care QMMMQLMWMMM,

i ign rmin h 1

2 N for s i N rson r i n
services or an attendant at night, or both, which services are
necessary to prevent, or remove the adult from, inappropriate
placement in an institutional setting: and

In r H n r i ffici r
LQ.MJLMJJM,__@;_LMM
ngxghhg S. sliding scale must be established for gservices
provided ungg this article, The sliding scale must be based on
the net income of individuals who receive subsidies for personal
care_ assistance services, The expenses associated with each
indivi l's i iliti
of net income for the indjvi 1.

§1421 B, Evaluation teams

Page 176-LR3055(2)

~

10

12

14

16

18

20

22

24

26

28

30

32

34

36

38

40

42

44

46

48

50

1 T i i _
val ion i i m w
evaluations of adults with long-term care needs who apply for
. s : bi ol

2 rshi E val n includes at least one
r nur r i
1t wi -
3. Duties, For each adult with lopng-term care needs
1 n ion h h i
department to:

A, Determine the eligibility of the adult for personal care
§SSI§§Q1}QQ §§ryxg;gs H

val rr r f w
long- re_ n wh i r—

care assistance services pursuwant to this article. Skills
training may be provided in the following areas by the following
indivi 1

_._‘,ewh_mfmagm;__m_i.m_u_msml

well-bejng in r h r
b regi r T r ifi n i
i he rehabili i 1 i 1 i
f r ion mai men
techniques: .
B P i m
i r nu ien in the r ili i h
severely disabled, ncluding training in recruiting, hiring
and Mﬁ&m_amm_mw
potential problems: and
E ignal ki max z 'S
liti in iviti f livin rovided by a
r ilj ion of
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Sec. F-14. 26 MRSA §475, 2nd §, as amended by PL 1993, c. 708,
Pt. J, §8, is further amended to read:

The board consists of 9 members, of whom 6 are appointed by
the director, subject to the approval of the Governor. Each
member holds office until a2 successor is duly appointed. At the
expiration of each member's term, that member's successor is
appointed by the director, subject to the approval of the
Governor, from the same classification in accordance with this
section for a term of 4 years. In case of a vacancy in board
membership, the director, with the approval of the Governor,
appoints a member of the proper classification to serve the term
of the absent member. Of the 6 members of the board appointed by
the director, one must represent owners or lessees of elevators
in the State:; one must represent manufacturers of elevators; one
must  be a licensed elevator mechanic; one must be a
representative of a ski area operator presently operating
tramways in the State; one must be a qualified licensed
professional engineer who is familiar with tramway design,
inspection and operation; and one must be a public member. The
7th member of the board must be a physically handicapped person
appointed by the Director of the Offiee Bureau of Rehabilitation
Services, subject to the approval of the Governor, for a term of
4 years. The 8th member of the board must be a member of the
Division of Fire Prevention appointed by the Commissioner of
Public Safety and the 9th member of the board is the Director of
the Bureau of Labor Standards, who is chair of the board.

Sec. F-15. 35-A MRSA §7302, sub-§1, as repealed and replaced
by PL 1995, c. 462, Pt. A, §66, is amended to read:

1. Rate reduction. The commission shall establish a 70%
rate reduction for intrastate toll calls made on lines, or via
credit cards assigned to lines, used for making calls from
certified deaf, hard-of-hearing or speech-impaired persons who
must rely on teletypewriters for residential telephone
communications. In addition, the 70% rate reduction must apply
to all calls using the state telecommunications relay service.
Upon request, this discount must be provided to any noncertified
user making calls to a certified user, provided the noncertified
user informs the local exchange carrier or toll provider of the
relevant billed calls made during each billing period. This
reduction must also apply to intrastate toll calls made by
agencies certified by the Division of Deafness in the Department
of Edueatien Labor as eligible to receive a discount, while
providing vocal relay services to deaf, hard-of-hearing or
speech-impaired persons, as well as to community service centers
serving deaf, hard-of-hearing or speech-impaired persons
certified by the Division of Deafness of the Department of
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Edueation Labor as eligible to receive a discount. The costs
incurred by a telephone company under this subsection are just
and reasonable expenses for rate-making purposes.

Sec. F-16. Transition provisions: Division for the Blind and Visually
Impaired; and Office of Rehabilitation Services of the Department of
Education

1. Funds transferred. Notwithstanding the Maine Revised
Statutes, Title 5, sections 1585 and 1586, all accrued
expenditures, assets, liabilities, balances, appropriations or
allocations, transfers., revenues and other available funds in any
account or subdivision of any account of the Division for the
Blind and Visually Impaired and the Office of Rehabilitation
Services of the Department of Education or any subunit of those
offices affected by this Part are transferred to the Department

of Labor as required by the assignment of responsibilities of
this Part.

2. Personnel and employment benefits transferred. All
employees of the Division for the Blind and Visually Impaired and
the Office of Rehabilitation Services of the Department of
Education or any subunit of those offices are transferred to the
Department of Labor as required by the assignment of
responsibilities of this Part.

3. Equipment and property transferred. All equipment,
records and property of the State used by employees and officials
of the Division for the Blind and Visually Impaired and the
Office of Rehabilitation Services of the Department of Education
or any subunit of those offices are transferred to the Department

of Labor as required by the assignment of responsibilities of
this Part.

4. Financial order required. The Commissioner of Labor and
the Commissioner of Education shall jointly request, by financial
order through the State Budget Office, the Governor's approval of
the funds, positions, equipment and property to be transferred.

5. Rules and procedures. All rules and procedures
currently in effect and in operation pertaining to the Division
for the Blind and Visually Impaired and the Office of
Rehabilitation Services of the Department of Education or any
subunit of those offices remain in effect until rescinded or
amended as provided by state law.

6. Contracts and agreements. All contracts and agreements
currently in effect with respect to the Division for the Blind
and Visually Impaired and the Office of Rehabilitation Services
of the Department of Education or any subunit of those offices

Page 179-LR3055(2)



10

12

14

16

18

20

22

24

26

28

30

32

34

36

38

40

42

44

46

48

remain in effect until rescinded, terminated or modified as
provided by state law.

7. Organization and operation. Notwithstanding any other
provision of 1law, any planning or preparatory work may occur
prior to the effective date of this Part, but is not binding
until the effective date of this Part,

Sec. F-17. Memorandum of agreement. The Commissioner of
Education and the Commissioner of Labor shall jointly establish a
memorandum of agreement that guarantees continuing support and
assistance from the Department of Education to the education
programs of the Division for the Blind and Visually Impaired.
The memorandum of agreement must be developed with input from all
identifiable groups and individuals with an interest in the
division.

Sec. F-18. Report. The Commissioner of Education and the
Commissioner of Labor shall jointly report to the joint standing
committee of the Legislature having jurisdiction over education
and cultural affairs no later than January 15, 1997 on the status
of the transfer of the Office of Rehabilitation Services and the
development of the memorandum of agreement established pursuant
to section 17 of this Part.

PART G

Sec. G-1. 4 MRSA §807, sub-§3, IF, as repealed and replaced by
PL 1989, c. 755, is amended to read:

F. A person who is not an attorney, but is representing the
Bureau of Empleyment--Security Unemployment Compensation or

the Bureau of Taxation under section 807-A:

Sec. G-2. 4 MRSA §807-A, as amended by PL 1989, c. 508, §1.

is further amended to read:

§807-A. Representation by Bureau of Unemployment Compensation or
Bureau of Taxation employees

Upon the promulgation of and in accordance with rules
adopted by the Supreme Judicial Court, employees of the Bureau of
Empleyment--Seeurity Unemployment Compensation may serve civil
process and represent the bureau in District Court in disclosure
proceedings pursuant to Title 14, chapter 502, ancillary to the
collection of taxes and overpayments for which warrants have been
issued pursuant to Title 26, chapter 13.
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Upon promulgation of and in accordance with rules adopted by
the Supreme Judicial Court, employees of the Bureau of Taxation
may serve civil process and represent the bureau in District
Court in disclosure proceedings pursuant to Title 14, chapter
502, ancillary to the collection of taxes for which warrants have

‘been issued pursuant to Title 36, and may represent the State Tax

Assessor in arraignment proceedings in District Court in cases in
which a criminal complaint has been filed alleging violation of
Title 36, section 2113, 3234 or 5332.

If the Supreme Judicial Court adopts rules under this

section, the rules shall must include the establishment of
standards and a method to certify employees of the Bureau of

Empleyment -Security Unemployment Compensatiop and the Bureau of
Taxation who may represent the State in court under this section
as being familiar with court procedures.

Sec. G-3. 5§ MRSA §943, as amended by PL 1995, c. 462,.Pt. B,
§1, is further amended to read:

§943. Department of Labor

1. Major policy-influencing positions. The following
positions are major policy-influencing positions within the
Department of Labor. Notwithstanding any other provision of law,
these positions and their successor positions shalil--be are
subject to this chapter:

B. Director, Bureau of Labor Standards:

C. Executive Director, Maine Labor Relations Board:

D. Assistant to the Commissioner:

E. Assistant to the Commissioner for Public Affairs;

F+--Direetor,-Planning-and-Pregram-Servicess

F-1 Di r n

Gv--Executive-Direotor,-Bureau-of-Employment-Seauritys

G-1, Beginning April 15, 1996, Executive Director, Bureau
of Employment Services:

Hy---Executive- - Secretary,-- Maine - -Gocupational--lnformatien
Ceerdinating-Committees-and

Iv--- Executive - Direator, --Bureau-- of-- Employment —--Training
Programes«
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K, Di r, Bur f habili ion

Sec. G-4. 5 MRSA §7036, sub-§12, as enacted by PL 1985, c.
785, Pt. B, §38, is amended to read:

12. Coordinate and wuse State Government services.
Coordinate and use the services available to State Government to
create an effective, motivated state employee labor force,
including the services of the Maine--Jeb--Servige Bureau of
Employment _ Services; the Welfare Employment, Education and
Training, WEET, program of the Department of Human Services; and
any other services that are appropriate to the purpose of the
Bureau of Human Resources:

Sec. G-5. 20-A MRSA §12704, sub-§2, §D, as enacted by PL 1985,
c. 695, §11, is amended to read:

D. The employment and training programs funded under the
United States Job Training Partnership Act, Public Law
97-300, or its successor, and overseen by the Department of
Labor, Bureau of Employment Services, or its successor; and

Sec. G-6. 20-A MRSA §12709, sub-§11, as amended by PL 1989, c.
700, Pt. A, §68 and Pt. B, §46, is further amended to read:

11. Interagency cooperation and communication. To promote
cooperation and communication with the Department of Education
and the Bureau of Employment amd-Trainding-Rrograms Services, or
their successors, with the University of Maine System and with
other public and private educational and training institutions;

Sec. G-7. 20-A MRSA §12727, sub-§2, as enacted by PL 1993, c.
707, Pt. CcC, §1, is amended to read:

2. Recruitment and screemning. Recruitment of trainees and
preliminary screening and testing for programs developed through
the centers must be conducted by the technical colleges in
conjunction with the Maine--Jeb--Serviee B f Em men
Services, state job training providers, human service offices and
other referring agencies.

Sec. G-8. 24-A MRSA §2386, sub-§7, as enacted by PL 1991, c.
885, Pt. B, §12 and affected by §13, is amended to read:

7. Mandatory deductible. A deductible applies to all
workers' compensation insurance policies issued to employers in
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the Accident Prevention Account that meet the following
qualifications:

A. A net annual premium of $20,000 or more subject to
adjustment pursuant to this section in the State;

B. A premium not subject to retrospective rating: and
C. The employer's threshold loss ratio, as determined under
subsection 4, paragraph B, subparagraph (1), is 1.0 or

greater.

The deductible is $1,000 per claim but applies only to wage loss

benefits paid on injuries occurring during the policy year. Ia
Re-event--may--the The sum of all deductibles in one policy year
ma n exceed the lesser of 15% of net annual premium or

$25,000. Each loss to which a deductible applies must be paid in
full by the insurer. After the policy year has expired, the
employer shall reimburse the insurer the amount of the
deductibles. This reimbursement must be considered as premium
for purposes of cancellation or nonrenewal.

For purposes of calculations required under this section, losses
must be evaluated 60 days from the close of the policy year.

Annually, on July 1st, the superintendent shall, by rule, adjust
the $20,000 premium level established in this subsection to
reflect any change in rates for the Accident Prevention Account
and any change in wage levels in the preceding calendar year.
Changes in wage levels are determined by reference to changes in
the state average weekly wage, as computed by the Department of
Labor, - Bureau- of--Employment -8egurity., Any adjustment is rounded
off to the nearest $1,000 increment.

This subsection takes effect on the effective date of the first
approved rate filing after the effective date of this Act.

Sec. G-9. 24-A MRSA §3712, sub-§3, §E, as enacted by PL 1991,
c. 885, Pt. C, §8, is amended to read:

E. Deductibles in the high-risk division are subject to
this paragraph.

(1) A deductible applies to all coverage for
policyholders in the high-risk division that meet the
following qualifications:

(a) A net annual premium of $20,000 or more
subject to adjustment, pursuant to this section,
in the State:
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(b) A premium not subject to retrospective
rating: and

(¢) The policyholder's threshold loss ratio, as
determined under paragraph D, subparagraph (1), is
1.0 or greater.

The deductible is $1,000 a claim but applies only to
wage loss benefits paid on injuries occurring during
the year of coverage. The sum of all deductibles in
one year of coverage may not exceed the lesser of 15%
of net annual payment for coverage or $25,000. Each
loss to which a deductible applies must be paid in full

by - the company. After the vyear of «coverage has
expired, the policyholder shall reimburse the company
the amount of the deductibles. This reimbursement is

considered as payment for coverage for purposes of
cancellation or nonrenewal.

Unless otherwise acted wupon as provided for in
subsection 2, beginning October 1, 1996, the board
shall adjust, annually, the $20,000 payment of coverage
level established in this subsection to reflect any
change in rates for the high-risk division and any
change in wage levels in the preceding calendar year.
Changes in wage levels are determined by reference to
changes in the state average weekly wage, as computed
by the Department of Labor,--Bureau--ef--Empleyment
Seeurity. Any adjustment is rounded off to the nearest
$1,000 increment.

(2) For policies effective on or after January 1,
1994, the board may modify, with the approval of the
superintendent, the mandatory deductible elements. Any
modification or elimination of this rating feature must
consider the incentive impact on an employer, the
reasonableness of the retained cost relative to the
claim history, safety record or claims management
practices of impacted employers and the ability of
employers of all sizes to absorb these costs.

Sec. G-10. 26 MRSA 51043, sub-§5-A, as enacted by PL 1979, c.

651, §4, is repealed and the following enacted in its place:

_A Bur n 3 " " m
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Sec. G-11. 26 MRSA §1082, sub-§1, as amended by PL 1993, c.
710, §1, is further amended to read:

1. Powers and duties of the commissioner. Except as
otherwise provided, it is the duty of the Commissioner of Labor
to administer this chapter, through an organization to be known
as the Bureau of Empleyment-Security ion.
The - cemmissioner- shall--appoint-a-Director-of- Employment -Seauri ty
to--serve -at-the -commicsioner'c-pleasurer The commissioner may
employ persons, make expenditures, require reports, make
investigations and take other actions the commissioner determines
necessary or suitable to that end. The commissioner is
responsible and possesses the necessary authority for the
operation and management of the Bureau of Employment--Seeurity

nempl n mpen ion. The commissioner shall determine
methods of operational procedures in accordance with the
provisions of this chapter. The commissioner may adopt rules in

accordance with the Maine Administrative Procedure Act, Title &,
chapter 375, to achieve this purpose, except rules pertaining to
unemployment insurance as provided in subsection 2. The
commissioner may adopt rules with respect to a self-employment
assistance program as provided in section 1197. The commissioner
shall determine methods of operational procedures in accordance
with the provisions of this chapter and by the Maine

Administrative Procedure Act, Title 5, chapter 375. The
commissioner shall make recommendations for amendments to this
chapter that the commissioner determines proper. When the

commissioner believes that a change in contribution or benefit
rates is necessary to protect the solvency of the fund, the
commissioner shall promptly inform the Governor and the
Legislature and make recommendations with respect to the change
in rates.

Sec. G-12. 26 MRSA §1084, sub-§1, as enacted by PL 1981, c.

648, is amended to read:

1. Authorization. The legislative body of a municipality
may authorize its municipal officers or their designee to enter
into an agreement, not financed by the State, with the Diregter
of-the-Maine -Job -Serviee -or-the-Executive Director -0f -the -Bureau

ef-Employment-Seeurity commisgioner for the purpose of providing
job services or job service facilities, or both.

Sec. G-13. 26 MRSA §1230, sub-§4, §A, as amended by PL 1983,
c. 351, §36, is further amended to read:

A. The warrant shall-have has the force and effect of an
execution issued upon a judgment in a civil action for the
collection of taxes and benefit overpayments and may be in
substantially the following form:
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e .... (Name of County) S§S. -- To the sheriffs of
our respective counties or their deputies or any agent of
the Commissioner of Labor

Whereas, the Bureau of Employment--Seeurity Unemployment
Compensation or the Attorney General have certified that,
pursuant to the terms of Title 26, section 1230, subsection
1, or section 1051, subsection 6, of the Revised Statutes,
the amount of certain unemployment compensation tax, or
benefit overpayment, assessed against  .......e- of

vvvev..... wWith interest and penalties, has become final as
to law and fact, to wit:

Benefit
Contri- Over Penal-~ Weeks
Period butions payment Interest ties Involved

Interest will accrue at $ .00 per day for each day after

Total $& ...... cees and $§ et costs of this
proceeding, ......c..n

We command you, therefore, that of the money, goods and
chattels of said debtor, in your precinct, or the value
thereof in money, you cause to be paid and satisfied unto

the Bureau of Empleoymeat-Beeurity Unemployment Compensation,
to satisfy the sums aforesaid and ....c..0 cents more for

this warrant, together with your own fees.

Hereof fail not, and make due return of this warrant, with
your doings thereon, unto my office within one year from the
date hereof.

Clerk of Courts, County of

Sec. G-14. 26 MRSA §1401, as amended by PL 1987, c. 542, Pt.
F, §§1.2 and 5, is repealed.

Sec. G-15. 26 MRSA §§1401-A and 1401-B are enacted to read:
§1401-A, Department: commigsioner

cr n lish

1 E lishmen! Ther 1
Departmen £ L r ferred to in this chapter as the
" r nt." iev he _m f i ili i £ th
employment and training resources in the State by developing and
maintaining an accountable state employment and training policy.
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f_in n nh r
2 Commissi . titi N
nsi of mmisgsi r of r r i i

B ni 1
Services:
The Bur £L rds:
D The Bur f R 1i ion rvi :

E., The Divisi L Mark n i ices:
G. The Human Resource Development Couwncil: and

H, The Private Industry Council gtaff,

T D rtm £ r m
planning and coordinating committees or admjpistrative units asg

of this chapter.

1401-B mmigsioner

congisting of such personnel as determined necessary %o carry out
the du;xgs and responsibilities of the c¢ommissioner, and paid
from administrative funds from programs that the commissioner is
uthorize ini r.
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1. Duti Th mmissi h h lowi

A. The commissioner shall prepare a budget for the
glggﬁr ;mgn; 1

B. The _commissioner shall  appoint to serve at the
commissioner's pleasure:

B £ :
Ex 1 H
{7) Director, Bureau of Rehabilitation Sexvices.

L . . y Civil § : Law
such other personne] ag may be necessary %o carry out the
fn 3 i ' . .
personnel within the department to ensure the  efficient
P13 . £ 4 1 ) c s m

require reports and take other actions necessary to carry out the
functions of the department.,
Pur T ission h X in h
rch n f ipm

3. Review, The commissjoner shall review the functions and

ratign f th m verl i n
and. n r n
the_Legislature,

4, _Data_ collection, The commissioner shall conduct _a
survey. m i n ri
throughout h ver 2 r rmin hour
occupatijonal wage rates by gender,

5. Dispute resolution services. The commigsioner may
provide, by agreement with other agencies, dispuyte resolution
services, including, but not limjited to, adjudicatory
proceedings, mediati i i
techniques.
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Sec. G-16. 26 MRSA §1452, as amended by PL 1989, c. 700, Pt.
A, §106, is further amended to read:

§1452. Maine Occupational Information Coordinating Committee

The Maine Occupational Information Coordinating Committee,
as - established by Title 5, chapter 379, shall support the
development, maintenance and operation of the Comprehensive
Career, Occupational and Economic Data-based System and foster
communication and coordination of education, employment and
training programs through the use of the system. The committee's

ibiliti o Iming . ; £ il

Bureau of Employment Services. The committee shall--eensist
consists of the Commissioner of Labor, Commissioner of Human
Services, Commissioner of Education, Commissioner of Economic and
Community Development, Director of the State Planning Office and
the chairs of the Maine Human Resource Development Council, the
State Board of Education and the Board of Trustees of the Maine
Technical College System. The Commissioner of Labor and the
Commissioner of Education may serve as the representatives of the
chairs of the Maine Human Resource Development Council and the
State Board of Education, respectively, upon the agreement of
that designation by the Maine Human Resource Development Council
and the State Board of Education. The Commissioner of Labor
shall-be 1g the chair of the committee, with the Department of
Labor serving as the fiscal agent for the committee.

Sec. G-17. 26 MRSA §1454, as amended by PL 1985, c. 785, Pt.
B, §122, is further amended to read:

§1454. Operational authority

The--chairman--shald--nominate - -an - -enecutive - -direetor--for
appointment- by- the. committee, -whe-shall- cerve- -at-the-committee's
pleasure,--With--the -committee's-approval,- the -executive -direater
The Executive Director of the Bureau of Employment Services may
appoint, subject to the Civil Service Law, such personnel as are
necessary Lo carry out the functions of the committee and who are
authorized by the committee.

The committee may accept gifts, grants or other ROREYs money
from any source and may enter into contracts, charge fees and
make grants for services consistent with this chapter.

Sec. G-18. 32 MRSA §14055, sub-§3, B, as enacted by PL 1991,
c. 468, §4 and affected by §6, is amended to read:

B. The employee leasing company shall report all
unemployment contributions due under its state employer
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identification number, using its contribution rate. The
employee leasing company shall keep separate records and
submit separate gquarterly wage reports to the Bureau of

Employment--Seeurity Unemployment Compensation for each of

its client companies.

Sec. G-19. 36 MRSA §5215, sub-§2, B, as amended by PL 1993,
c. 672, §1 and affected by §2, is further amended to read:

B. The term "new jobs credit base" means the excess of
Maine- Employment- Security -Commicsion Bureau of Unemployment
Compensation wages for the taxable year of the qualified
investment or either of the next 2 calendar years over the
Maine- Employment- -Secusity-Cemmissien Bureau of Upemployment
Compensation wages for the highest of the 3 calendar years
preceding the year of the qualified investment. In computing
its new jobs credit base, a successor-taxpayer shall add to

its own Maine--Employment--Beeurity--Commission Bureau of
Unemployment Compensation wages the Maine---Empleyment
Seourity--Commission B f n ion

wages of its predecessor.

Sec. G-20. 36 MRSA §5215, sub-§2, §C, as enacted by PL 1977,

c. 722, is amended to read:

C. The term "Maine-Empleyment-Seeurity-Coemmission Bureau of

loym mpen ion wages"” means the total amount of
wages paid by an employer subject to tax wunder Title 26,
section 1221, less any excesses attributable to statutory
increases.

Sec. G-21. 39-A MRSA §102, sub-§4, §A, as enacted by PL 1991,
c. 885, Pt. A, §8 and affected by §§9 to 11. is amended to read:

A. "Average weekly wages, earnings or salary” of an injured
employee means the amount that the employee was receiving at
the time of the injury for the hours and days constituting a
regular full working week in the employment or occupation in
which the employee was engaged when injured; except that
this does not include any reasonable and customary allowance
given to the employee by the employer for the purchase,
maintenance or use of any chainsaws or skidders used in the
employee's occupation if that employment or occupation had
continued on the part of the employer for at least 200 full
working days during the year immediately preceding that

injury. For purposes of this paragraph, “reasonable and
customary allowance” is the allowance provided in a
negotiated contract between the employee and the employer
or, if not provided for by a negotiated contract, an
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allowance determined by the Department of Labor,-Bureau-ef
Employment-Seeurity. In the case of piece workers and other
employees whose wages during that year have generally varied
from week to week, wages are averaged in accordance with the
method provided under paragraph B.

Sec. G-22. 39-A MRSA §211, as enacted by PL 1991, c. 885,
Pt. A, §8 and affected by §§9 to 11, is amended to read:

§211. Maximum benefit levels

Effective January 1, 1993, the maximum weekly benefit
payable under section 212, 213 or 215 is $441 or 90% of state
average weekly wage, whichever is higher. Beginning on July 1,
1994, the maximum benefit level is the higher of $441 or 90% of
the state average weekly wage as adjusted annually utilizing the
state average weekly wage as determined by the Bureauw--of

Empleyment-Seeurity Department of Labor.

Sec. G-23. 39-A MRSA §214, sub-§1, YA, as enacted by PL 1991,
c. 885, Pt. A, §8 and affected by §§9 to 11, is amended to read:

A. If an employee receives a bona fide offer of reasonable
employment from the previous employer or another employer or
through the Bureau of Employment Seeurity Services and the
employee refuses that employment without good and reasonable
cause, the employee is considered to have voluntarily
withdrawn from the work force and is no longer entitled to
any wage loss benefits under this Act during the period of
the refusal.

Sec. G-24. 39-A MRSA §214, sub-§§2, 3 and 4, as enacted by PL

1991, c. 885, Pt. A, §8 and affected by §§9 to 11, are amended to
read:

2. Notice to Bureau of Employment Services. An insurance
carrier or self-insurer shall notify the Bureau of Employment
Seeurity Services of the name of any injured employee who is
unemployed and to whom the insurance carrier or self-insurer is
paying benefits under this Act.

3. Priority. The Bureau of Employment Seeuwrity Services
shall give priority to finding employment for those persons whose
names are supplied under subsection 2.

4. Notice of refusal; termination of bemefits. The Bureau
of Employment Seeurity Services shall notify the board in writing
of the name of any employee who refuses any bona fide offer of
reasonable employment. Upon notification to the board, the board
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shall notify the insurance carrier or self-insurer who shall
terminate the benefits of the employee pursuant to subsection 1,
paragraph A.

Sec. G-25. 39-A MRSA §352, sub-§6, as enacted by PL 1991, c.
885, Pt. A, §8 and affected by §§9 to 11, is amended to read:

6. Monitoring of lump-sum settlement recipients. The board
shall establish and maintain a program to monitor the
postsettlement employment experience of employees who settle
their claims pursuant to this section to help develop future
policy. The Bureau-of--Employment -Seeurity Department of Labor
shall cooperate with the board in the establishment and operation
of this monitoring program.

Sec. G-26. 39-A MRSA §356, sub-§2, as enacted by PL 1991, c.
885, Pt. A, §8 and affected by §§9 to 11, is amended to read:

2. Death of an employee. In every case of the death of any
employee when there is no person entitled to compensation, the
employer shall pay to the Treasurer of State a sum equal to 100
times the average weekly wage in the State as computed by the

Employment -Seeurity-Commicsion Department of Labor to be credited
to the Employment Rehabilitation Fund.

Sec. G-27. 39-A MRSA §403, sub-§5, §F, as enacted by PL 1991,
c. 885, Pt. A, §8 and affected by §§9 to 11, is amended to read:

F. If an employer is a partnership or a sole proprietorship
and is a member of a self-insurance group associated
pursuant to this section, the employer may elect to include
as an employee any member of the partnership or owner of the
sole proprietorship for purposes of obtaining workers'
compensation coverage under this Act. In the event of such
an election, the electing employer shall serve upon the
group self-insurance association written notice naming the
partner or sole proprietor to be covered, and an election is

deemed not to have been made within this Act until such ~

notice has been given. By making such an election, the
partnership member or sole proprietor is deemed to have
stipulated that for premium payment purposes the annual
salary or wage of the electing partnership member or sole
proprietor is the average weekly wage in the State as
computed by the Bureau-eof-Employment-Seeurity Department of
Labor multiplied by 52 and rounded to the nearest $100. The
assumed average annual wage must be adjusted as of July lst
using the average weekly wage from the prior calendar year.
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Sec. G-28. 39-A MRSA §614, sub-§7, §A, as enacted by PL 1991,
c. 885, Pt. A, §8 and affected by §§9 to 11, is amended to read:

A, If an employee is determined to be entitled to
compensation for periods of total incapacity occurring on or
after October 1, 1983, or if a dependent of an employee is
determined to be entitled to full death benefits for periods
occurring on or after October 1, 1983, and the employee
became incapacitated or died on or after November 30, 1967
and before January 1, 1972, then the weekly compensation
paid is equal to 2/3 of the average weekly wage in the
State, as computed by the Bureau--of-Employment--Seeurity
Department of Labor, that exists on the date the worker
files a claim for compensation. If an employee |is
determined to be entitled to compensation for periods of
partial incapacity occurring on or after October 1, 1983,
and the employee became incapacitated on or after November
30, 1967 and before January 1, 1972, then the weekly
compensation paid is equal to 2/3 of the difference, due to
the injury, between the average weekly wage in the State, as
computed by the Bureau-of--Employment-Seeurity Department of
Labor, that exists on the date the worker files a claim for
compensation and the weekly wages, earnings or salary that
the employee is able to earn after the claim is filed. If a
dependent of an employee is determined to be entitled to
partial death benefits for periods occurring on or after
October 1, 1983 and the employee died on or after November
30, 1967 and before January 1, 1972, then the weekly
compensation paid is equal to the same proportion of the
weekly payment provided in this paragraph for full death
benefits, as the total amount contributed by the employee to
such partial dependents for their support during the year
prior to incapacity bears to the employee's earnings during
that period.

Sec. G-29. Effective date. Those sections of this Part that
amend the Maine Revised Statutes, Title 5, section 7036,
subsection 12; Title 20-A, section 12704, subsection 2, paragraph
D; Title 20-A, section 12709, subsection 11; Title 20-A, section
12727, subsection 2; Title 26, section 1452; Title 26, section
1454; Title 39-A, section 102, subsection 4, paragraph A; Title
39-A, section 214, subsection 1, paragraph A: and Title 39-A,
section 214, subsections 2, 3 and 4 take effect April 15, 1996.

PARTH

Sec. H-1. 5 MRSA §12004-A, sub-§7, as enacted by PL 1987, c.
786, §5, is amended to read:
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7. Board of Expenses 26-MRSA-§171
Boiler Rules Only M

Sec. H-2. § MRSA §12004-A, sub-§14, as amended by PL 1989, c.
503, Pt. A, §2, is further amended to read:

14. Board of Expenses 26-MRSA-§475
Elevator and Tramway Only
Safety

Sec. H-3. 10 MRSA §8001, sub-§38, §Y1I and JJ, as enacted by PL
1995, c. 502, Pt. H, §8, are amended to read:

II. Propane and Natural Gas Board:; and

JJ. Real Estate Commissionw}

Sec. H-4. 10 MRSA §8001, sub-§38, §JKK and LL are enacted to

read:
B iler R
L Boar f r Tramw

Sec. H-5. 14 MRSA §752-B, as amended by PL 1979, c. 514, §2.

is further amended to read:
§752-B. Ski areas

All civil actions for property damage, bodily injury or
death against a ski area owner or operator or tramway owner or
operator or its employees, as defined under Title 36 32, chapter
5,--subehapter--V-A 133, whether based on tort or breach of
contract or otherwise, arising out of participation in skiing or
hang-gliding hang gliding or the use of a tramway associated with

skiing or harg-gliding--shail hang gliding muyst be commenced
within 2 years after the cause of action accrues.

Sec. H-6. 17 MRSA §2509, as amended by PL 1979, c. 127,
§121, is further amended to read:

§2509. Tampering with passenger tramway

Whoever shall willfully break,--4injure,--tamper hreaks,
injures or tampers with or remeve removes part or parts of any
tramway as defined in Title 36 32, section 433 15202, shall must
be punished by a fine of not more than $500 or by imprisonment
for not more than 11 months, or by both.
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Sec. H-7. 26 MRSA §41, as amended by PL 1989, c. 410, §24,
is further amended to read:

§41. Director; personnel; salaries; expenses

A The Bureau of Labor Standards within the Department of
Labor, as heretofere established and hereinafter referred to in
this Title ealled as the "bureau," shall-be js maintained under
the direction of an officer whose title shall-be jg Director of
Labor Standards and state factory inspector, hereinafter referred
to in this Title, except in chapter 13, ealled as the "director.”
The director shall-be is appointed by the Commissioner of Labor
and shall-held holds office at the pleasure of the commissioner.
The director shall-have has an office at the seat of government.
The director shall appoint, subject to the Civil Service Law,
such employees as may be necessary and--a-deputy--who-chall--be
elerk-of-the-bureau-and-deputy-ctate-£faatory-in6peator.

Sec. H-8. 26 MRSA c. 5,sub-c.II, as amended, is repealed.
Sec. H-9. 26 MRSA c. 5,sub-c. V-A, as amended, is repealed.

Sec. H-10. 26 MRSA §569, as amended by PL 1979, c. 541, Pt.
A, §169, is further amended to read:

§569. Rules

The rules and-iegulatiens formulated under this chapter may
supplement, but shall--4isn -no-manner do not supersede, the rules
and- requlations--duly -promulgated adopted by the Board of Boiler
Rules and the Board of Elevator and Tramway Safety, whose
rulemaking authority is clearly set forth in seetiens-173-and-476
Title 32, chapters 131 and 133, respectively, and the rules and
requlatiens-duly -premulaged adopted by the Department of Human
Services under the laws administered by that department. All
rules and-regulations-echall must be adopted pursuant to Title-6,
seetion-8061l-et-seq the Maipne Administrative Procedure Act.

Sec. H-11. 26 MRSA §2106, as repealed and replaced by PL
1987, c. 769, Pt. A, §110, is amended to read:

§2106. Inspection by and assistance of Bureau of Labor Standards

The Bureau of Labor Standards shall inspect eaeh fire
department - at- -least -onee- every---years departments to determine
compliance with this chapter. The bureau shall assist fire

departments in complying with this chapter.

Sec. H-12. 32 MRSA §1102, sub-§6, as amended by PL 1995, c.
114, §2, is further amended to read:
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6. Elevator mechanics. Any person licensed under Title 36,
sections-484 -to-487 32, chapter 133 subject to the restrictions
of the license as issued;

Sec. H-13. 32 MRSA §2401-A, sub-§4, as enacted by PL 1979, c.
569, §13, is amended to read:

4. Engineers and operators. A person holding an engineer's
license issued under Titlde--36, section 178 15109, or working
under the general supervision of one so licensed while performing
suah 0il or solid fuel burner repair and maintenance as is
necessary in the steam or heating plant where he that person is
employed, previded-sueh if that work is performed in compliance
with section 2313, or a person employed by companies under the
jurisdiction of the Public Utilities Commission or the United
States Nuclear Regulatory Commission whose facilities are subject
to inspection under Title 26, chapter 5, subchapter II, Article 4;

Sec. H-14. 32 MRSA cc. 131 and 133 are enacted to read:

As used in this chapter, unless the context otherwise
indicates, the following terms have the followipng meanings.

1 A " r " m

person h i rtifi ri i iler
within this State issued under section 15107 or a person.
employed by a company licensed to insure boilers in this State.
holding a certificate to inspect boilers within this State issued
under section 15120,

Boar "B v m B i R

4, Chief inspector, "Chief inspector’ means the Chief

Inspector of Boilers approved under section 15106,
" *om iler an re _v
of the American Society of Mechapical Engipneers and amendments

and interpretations made and approved by the council of the
society.,
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1 D r "D ol m D
Prof ion n
D i r " i "
mpl n i f

1 E i
Boi Thi n
A Boiler h n 1 n
B Boi 1 r :

D Bojler for ri :

E, Steam heating boilers, hot water heating boilers and hot
water supply boilers, except boilers logated in schoolhouses
or boilers owned by munjcipalities, constructed and
ingtalled in accordance with the rules adopted by the board:
or

F Mini iler

2. Pressure vessels, This chapter does not apply to;

A. Pressure vessels that are under federal control:

B._ Pressure vessels ugsed for the transportation and storage
of compressed or liquefied gases constructed in compliance

wi i ign f n
T r ion;:
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C. Pregsure vessels located on vehicles operating under the

rules of other state authorities and wused for carrying
passengers or freight:
D P 1 in n r —of-w f
railr n i ly in i £ ins:
E r r 1 for r r
on farms:

P 1 n

men wi W h :
G. Pregsure vessels having _ an internal or external

i r n X i 1 r re _inch;
H v ini w r i
n wh

as a cushion, when neither of the following limitations is
exceeded:

(1) A design pressure of 300 pressure pounds per
square inch: or

A i m f 2 i
1. Pressure vessels containing water heated by steam or any

Qther direct or indirect means when none of the following
limitations are exceeded:

] A h . £ 200,000 British ti ] . .
hour;
2 Aw r m r £ 2 egrees Fahrenheit; or

(3) A normal water-containing capacity of 120 gallons:

J. Pressure vessels that do not exceed:

(1) Five cubic feet in volume and 250 pounds per
re i r

{2) One and 1/2 cubic feet in volume and 600 pounds
per square inch gauge pressure; or

(3) An inside diameter of 6 inches with no limitation
on pressurei or

K. Pressure vessels that are used as an integral part of a
circuit breaker or transformer.
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§15103, _Board of Boiler Rules

Appointments of members must comply with section 60Q. A member
may be removed by the Governor for cause.

2, Compensation, The members of the board are entitled
mpen ion rdi h isi f i

The board shall adopt rules for the safe and proper
construction, installation, repair, use and operation of boilers

and pressure vessels in thisg State, The rules must conform as
nearly as practicable to the code, :
Rules adopted by the board may not take effect sooner than
d fter the da n_whi h r An, n i
he r h w i r methods of
construction of new boilers and pressure vessels or the guality
of materjal used in them may not take effect sooner than 6 months

after the date of adoption of a change in the ruleg, All rules
must be adopted pursuant to the Maine Administrative Procedure
Act.

Th r hall lish n i i n
manuf rer

r
copies of the rules
adopted by the board at a cost sufficient only to cover the
printing and mailing expenses of distribution.
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A_new iler or pr v 1l th n m
rules adopted by the bhoard governing new installations may not be
installed in this State.

n rwi 1l new i n r r
vesgels to be installed must be inspected during construction by
an ingpector authorized to ingpect boilers in this State. or, if
mmmudﬂmwwﬂw

rtifi £ r h hief r i
n_in r w h ifi i i i
h National r Boiler and Pr \'4 In r

151 i in r

I L o Likewi bi .
n r r i r f n lican wh
have sugcessfully passed the examinatjon provided for in section
15197.

§15107. Deputy and authorized inspectors to be examiped

The  examination for deputy ingpectors and authorized
ingpectors must be given by the Chief Inspector of Boilers, or by
at_least 2 examiners to be appointed by the chief inspector. An
xamination f for ri in r m h
board, but may not exceed $100. The examination must be written
or partly written andJar\’.l_Y oral, recorded in writing, and must
be confin rmipin f£itn n n f h
applicant for the intended service and must be of uniform grade
w&w&wmmw
board the names of applicants who have §u§ggs§ fully passed the
examination, I n llnfr n_in r' rtific £
authority fails to pass this examination camination, the applicant may
appeal to the board for a subsequent examipation that must be
given by the board or by exm;ng s _other than those by w _h_o___t_e
first examination was given, hese examiners mugt be appointed
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immediately to give the subsequent examination. Based on the

r 1 f thi n xamination
whether the applicant is qualifjed to be issued an inspector's
rtifi The r r f an icant’ i i w

origipal or on appeal. must be accessible to the applicapt and to
the applicant's employer.

The fee for issuing a cegtificate of authority as ap

Boiler and Pressure Vessel Inspecltors, Qr its = succCessoy
nizati wh i i wai i
with i ifd i i -
innj wi i

The board may file a complaint with the Adminjstrative: Court

to reveoke a certificate of authority pursuant to Title 4, section

1151, for incompetence or untrustw worthiness of the holder of the
ifi . willful falsifi X ¢

statement contained in the application or ipn a report of any

in 1

1 ief i furpi
Th hi i r an i r _shall £
ch bon r i law
151 i ngi r iler
Definiti 13 his ;
_ng__t__qmgr_wgg__rm_xm,_mg_@_m_;ng__EM;m
following meanings.,
A. "Capacity" means the potential output of a gteam boiler
designated _in pounds pexr hour of steam flow or its
uiv n h in cf in h 1i 1
chapter of the code,
B. "Committee" meansg the examination committee as_set forth
in this section.
C. "Have charge of" means the general supervisory control
h ration maj
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D "o " eans Lo control by  observation and
manipulation of mechanical or automatic and remote controls
uipment in nn ion with lan n ingcl

persons who "have charge of" the plant,

" "

n m i n W
plant.
F. “$/HR" means _pounds of steam per hour output or
equivalent,
G, "Pgi" means pounds per square inch,
H, "Supervise” means to have supervisory control over the
T nd . 13 ] I .
r n i ion
main £ n mean '"have charge of"

as defined in paragraph C.

2, Licenses. In order to safeguard 1life, health and
r r r i f he m r icensin £

! 1 3 : 3 Jurisdicti £t}
Public Utilities Commission or the United States Atomic Energy
Commisgion, or its successor, are exempt from the licensing
requirements,

3. Issuance of license. The board shall issue a license to
an_applicant in the grade for which the committee certifies to
the board that the applicant has satisfactorily met the
examinati n her r irem £ i i

A. A license is valid for 3 vears from the date of

issuance. A license must designate the name of the holder,
ligen r f i i i
n An 1]

section is automatically renewable upon payment of the
renewal fee as get forth in this section, The expiration
dates for licenses issued under this chapter may

mmmm;mmﬁmimnu
d n . notif regi r nder
this chapter of the date of expiration of the license and
the fee required for its renewal for a 3-year period, The

notice must be mailed to the person's last known address at
least 30 days in advance of the expiration date of the
license.
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A license may be renewed up to 90 days after the date of its

expiration upon EazmgnL_Qi_ﬁ_lﬂlﬁﬁiﬁﬁ_ﬂi_ilQ_ln_iddlllﬂn_iﬂ
he renew An

r w m

is subject to all requirements governing new applicapts

reti in
h 1i wai X i r r
m 1 W
r igion h W
£ W W
r n fr n A
n r w
f r w ! i

served more than 4 years in the Armed Forces. except if that
person is required by some mandatory provision to serve a

longer period apd that person submits satisfactory evidence
of this mandatory provisjon to the board,

B The 131 m W
i h lant wh he licen i m;

with f x h
certify to the board as eligible for a license any_applicant
who hol r i i i
Guard marine engineer's license and who has worked as a
boiler engineer or operator 3 of the last 5 years prior to

application. The applicant bears the burden of proving those
m T ry £ icen n regi i
Deni r i 1j
complaint  to revoke the registration of a stationary steam
engineer's or boiler operator's license with the Administrative
r Ti 4 2 m

application for the license if the board finds;

A Th 1 n r lican fr r

repr n i :
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beverages or nparcotic drugs. Revocation _ under this

paragraph may not exceed 90 days:

C. The licensee or applicant suffers from physical or
mental incapacity of such nature as would Jjeopardize
physical property or lives in the exercise of the license:

D, There is proven against the licensee ox applicant
evid f or : 1i . !
exercise of the license: Qr
E T i r n h har
£ ] whicl 1 li 1i lacked
authority,
5. __Examination committee. The examination committee must
i i f w
m T W
il in r_em i rier 1i
busin in thi n W m i from
public at large and who must be knowledgeable in matters dealing
wi 1 W,
one of whom must be an operator of plants. The secretary of the
] s : s . )
The member r in for m_of n i heir

Xamination r ir r i ion
shall certify qualifying applicants to the board for issuance of
licenses.

A. Examinations given to the applicants must be based on
the code and the Maine Boiler Code and standard engineering
practices.

B Exami i m 3 ini rter n
at such im n 1 h i 1ji r

suited to reach the maximum number of applicants,

A i i f 1i renew m m n
forms furnished by the mmi m ingl worn
statement by the applicant of the applicant's gqualifications
as 1 m rtinen for i ieon r hi
section,

7. Class of license, There must be 2 grades of boiler

operator's license and 4 classes of engineering licenses as set
out in this subsection.
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one year,
T _ .
n / r
ry lan f
n i h i W, i
1 A i _ .

f 1 /

or supervise a plant up to the capacity of the license of
ngin in ch 1 in whi ; .

mpl A i - B

m hav 2

E. The holder of a first-class engineer's license may
operate, supervise or have charge of a_ plant of upnlimited

steam cepacity. An applicant for a first-class engineer's
licen m h 1 2 i r i
experience as a 2nd-class engineer.
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G. _One year of schooling in the field of boiler operation
in 1 rd i i n h
of operating experience.

H. In the event of a lack of qualified persopnel in the
p_@t in which the appjxcant is gmp_lm_il_thﬁ_c_om._t_tu

W h ratin xperien r 1i

for examination for the next higher grade of license. Any

such license issued must be limited to that plant,

I Notwi

examining committee may permit an appljcant to take the
. ; P N . 1 s , L s

the experience or educational qualifications, or both, of
the applicant are equivalent to the operating experience
required by this subsection.,

8. Rules, The board may adopt all QQQQ_SSMX.JLQS and
establish necessary procedures for examination and licensing to
carry out _this section, pursuant to the Maine gmun istrative
Pr re A

F The £ r for i i for 1i
issued pursuant to thi ion ar nd m n
exceed the following:
L_*Lkg_e_nig Qgﬁ___gg_ig renewal fee foyr statjonary steam

$100:

C. A late fee not to exceed $75 on _all renewals for which

LJ_MQJLMMM%&_JM
the expiration of the license: and

D Examination £ r ineer n r r

10, Committee expenses, Committee members are entitled
onl reim ment  for all expenses incurred in _the
erformanc f their i under thi ion

§15110, Welding on boilers: certificates for welders

A welder may not make welded repairs to any boiler or
pressure vessel covered by this chapter, without first receiving
au; rizgation _from _ the chxef inspector or the _authorized

nspector gmglgygd by the ipngurapnce company responsible for the
1nspec\:10n of the boiler or pressure vessel., The authorization
may be in the form of a general agreement between the chief
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in r or th ropri horiz i wner
or the owner's representative,

o c . © . .
Pr w‘w . e - w :
welding for compensation and may copduct examinations., issue
certificates and charge a reasonable fee for those examinations
n rtifi
15111 rati n 1

A_boiler or pressure vessel that has been condemned for

MMMM&.M&Y_M&H

hori in r T
Government may not be installed or operated in this State,
15112 100
A iler ¢or pr r ndemn in thi
stamped "XXX Me.,." and the board must immediately be notjified of
the condemnation.
" " ™
a ? . f bl i) :
Qo iler hgs no registr a;;gg mg:k or gmbgz. a stamp must be placed

in the Jlocation of this mark as determined by the rules of the
code,

The stamping must be done with individual letters, driven
into  the plate so far as to thoroughly cancel any previous
registration and must be made with letters at least 3/8 of an
inch high.

The laws and regulations of the code must be used in al}l
mathematical computations necessary to determine the safety of a
boiler.

1511 Registration; in

A boiler, except one exempt under section 15102, may not be
operated in this $State unless the boiler is registered in_the
office of the board upon blanks to be furnished by the hoard upon
request, The completed blanks must contain jnformation regarding
maker's name, type of construction, date of construction, age.
1 i nd wh 1 i n r i m
r ir

A pressure vessel, except those egempt under section 15102,
may_not be ingtalled and operated in this State after June 30,
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1974 n i i i - 'i.
mi wi i \'4 i w
and approved by the board.

A r r h n

regi r wi h
desiring to install the vessel makes application to the hoard and
files a copy of the manufacturer's data report or a copy of the
construction details together with material specifications for
review and approval prior to imstallation,

A by il r 1 i with

h, 1 i n W r 1

stamp or have stamped a pumber as given, on the gshell of the

boiler in the space commonly used for such purposes., with letters
nd fj / i

If a beoiler or pressure vessel subject to this section isg

m fr ne locatioen notice m iven
board of the removal and of the new location in which the boiler
r r i

§15114 rtifi requir

which this chapter applies without a valid inspection certificate
as _provided jn this chapter, The operation of a boiler without an
- ion T - Cl E - } ¢
the owner or user of the boiler and is pupishable by a fine of

n mor han $1 r impri n rn mor n 3
or by both,

§15115, Temporary certificate

If an emergency affecting public safety and welfare exists,
the board may authorize the chief inspector to issue a temporary
ins pggg_xgn gggglf;ga;g for a per lQQ not exceeding 6 .QD!‘._S__LLQE
n ifi X A in
certificate may bhe issued without an internal inspection being
made, If the boiler is insured, the te_porarv .mspect_Q_

f in r i : i iler i
not _insured, the temporary inspection certificate mugt be
recommended in writing by at least 2 authorized _state

in rs. T rovisi i of the inspection
certificate apply to the temporary inspection certificate,

1511 Ingur -
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insurance company licensed to do_ business_ in this State, a copy
h s X 3 s

filed with the board,

1l _n h
u n i
15117, In ion i : rtifi
Each boil i 1 £ withi bi S o,

x hoil " : 15102 ! ! hl
or authorized inspectors., as to its design, construction,

installation, conditjon and operation. The board shall adopt
rules pursuant to the Maine Administrative Procedure Act

bOil(:‘.‘t inspected as specified by the board is found to be

suitable and to conform to the rules of the board, the chief

inspector shall issue to the owner or user of that boiler. upon
m £ s s et

boiler. The fee must be set by the board and may npot exgeed
$100. Inspection certificates must specify the maximum pressure
that the boiler ipspected is allowed to carry., The inspection
certificate may be valid for not more thap 14 months from its

date and must be posted under glass in the engipe or boiler 1oom
containing the boiler or an engine operated by it or, in the case

of a portable bojler, in the office of the plant where it _is
temporarily located,

In accordance with the provisions of the Maine
Administrative Procedure Act, the chief inspector or any deputy
inspector may at any time suspend an inspection certificate when,
in_the inspector's opinion., the boiler for which it was igssued

may not continue to be operated without menace to the public

safety. An_ authorized inspector has corresponding powers with
respect to inspection certjficates for bojlers insured by the
QLREJ_?_P_LQy_lng_:_e__miM_‘__LLﬂmm_Qg mugt continue

pendan decision on the board's application with the
Adminj i r s R
4, section 1153,

§15118, Inspection charge
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n
1 m
€ - i . .
; £ 3 1 !:L] boil v E 1 3 ¥ ! P
m i w X ¥ the i
151 P r hi i r
By ief j .
1., Free access to premises, Have free access for the chief
in r i i i
hour i w i i
wl i1 w ] is_ bei T lied
r h £ ini wh r iler i
i i wi :
2 i ifi I n r k
o T i

provided in_ sectjons 15115 and 15117, and as provided _in the
Mai ini i P re Act:

§15120. Authorized inspectors: duties

In addition to any deputy or authorized boiler inspectors
certified and appointed under sections 15106 and 15107. the board
shall, upon the request of any company authorized to insuxe

s ] £ losi ¢ boil ? is S .
the boiler inspectors of the company certificates of authority as
authorized inspectors, Each inspector before receiving a
certificate of authority must pass satisfactorily the examipation
provided for in section 15107 or, in ljeu of such an examination,
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responsibility for design, constryction, maintepnance and
inspection rests with the firm, person, partpership., association
Qr_corporation that owns or operates elevators or tramways.

§15202, Definitions

c ission “ feed "
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4 D n i ment" m D m
Pr ion i i i

in " m indivi ‘who_h i h. r

r wh

11. Owper, "Qwnex" means a _firm, person, partnership,
association, corporation g¢r state or political subdivision that
owns an elevator or tramway.

12, Pagsenger elevator, "Passenger elevator" meapns an
1 h i n
and persons necessary for loading and wunloading, except that
"passenger elevator'" does not mean an escalator or a manlift.

infirmi malfor ion Aisfi n 1iti h
eliminates or severely limits the person's ability to have access

n n I n n

necessitating the use of crutches, a wheelchair or other similar
device for locomotion,

14, Skier, “Skier” means any person while wearing skis and
any person while actually on a ski slope or trail located at a
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-rev i ways, which are a type of
r rsi if i ramw havi
2 r r h
between terminals on 2 _sepagate paths of travel,
im a e " ™ v ;
B, Aerjal lifts and skimobiles., which are that class of
ial r tramw 1i whi n
. . " X with
n r W r in_whi i i
1 m w r
h rier m -

Page 213-LR3055(2)



10

12

14

16

18

20

22

24

26

28

30

32

34

36

38

40

42

44

46

48

50

carrierg may be open or enclggsed cabins, chairs, cars 9r
latf n . ! fixed 3 habl Thi

and are propelled by a wire rope or chain;

C. Surf 1if whi h n
which passengers are propelled by means of a circulating

rh wi r whi r ini i wi h
ground or snow surface, Transportation is limited to one
direction. Connection between the passengers and the wire
r i mean i i i
with h r wn "towi it.," T

includes:

T- i whi i in w
device between the haul rope and passengers forms the
n

on both sides of the stem of the "T":

~bar 13 whi r i in whi h
general form of a "J." propelling a single passenger
located on the one side of the stem of the "J": and

(3) Platter lifts, which are a type of 1ift in which

vi ween haul r nger i
1 m __wi r r i h h
lower end of the stem, propelling the passenger astride
the stem of the platter or digk:
D. Tows, which are that class of copnveyance in which
m&ww_ﬂw_ﬂ;_mun__ﬂ_m
- natural or nth fiber r m
rippi vi h i i h r
r r 11 th irgulatin 1 r Th nger
remain _in n with th roun r w rf Th
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imi
formj 3
bi ! .
20. Tromway passenger. “"Tramway passenger" means a person
£ amw waiti :

A rson i r or h visi

inspector or the state inspector under this chapter may, within

19 days after notice of the order or _act, appeal from_ the order
N whi N s

5. chapter 375, subchapter 1V, After the hearing, the board

shall issue an appropriate order either approving or disapproving
the order or act,

Any person who is or will be aggrieved by the application
of any law, code oxr rule relating to the jinstallation or

alteration of eleyators or tMav file a petition for a
rian wi wh wi i

becomes effective., The filing fee for a petition for a variance

must Dbe set by the board and may not exceed $100., The board
shall hold a hearing pursuant to Title 5, chapter 375, subchapter
IV. The board shall grant a varisnce if, owing to conditions
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especially affecting the particular building or jnstallation
w,_e_d_,_ihg._e__f_o_r_cg__ent of any law, code or rule relating to

v r r W w l manif inj § r

ntin ion f h mi m ndition n

§15205. Board of Elevator and Tramway Safety

r £ Tramw
Titl : _ ) N 2 :
of whom 7 are appointed by _the Goyernor, Each membey holds
££i i i i ir
each member's term, that member's successor is appointed by the

2, Meetings, The board shall meet at least twice yearly.
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inspections performed by elevator inspectors not employed by the
State, The _rules must be adopted pursuant to the Majgpe
Administrative Procedure Act and conform as npear as practicable

99 days afser the date they are adopted, except that rules
applyi n i w W
n k r _th h
adopted.

The board shall } i of 1 £ 1 .
and the type, dimensions., age, conditions and Jlocation of all
elevators %o which this chapter applies,

1 issi bi ] : ¢ witl
section 6Q-F,

§15208. Examination of elevator inspectors: licenses

The board shall set standards necessary for the examination

£ 1 r _in m for

c L om withi initi - S .

not limited to, accessibility 1lifts, The examination fee is_set
by th r nd m n X 1 T xami ion m

wri i r_in whol .to questions
Lunimwuu_w_dm;mmm _Lh: _fitness and

for 2nd X X withi AP N £ the
i , ﬂfwm—w . .
given by the board or by examiners other than those by whom the
first examination was given. Upon the result of this 2and

Page 217-LR3055(2)



10

12

14

16

18

20

22

24

26

28

30

32

34

36

38

40

42

44

46

48

50

¥amination h r hall rmine whether th licant i
qualified.

T r r f th licant"’ xamination, whether original
or  on appeal, must be accessible to the applicant, The
examinations must be kept on file in the office of the

A i i i i n i m n

forms furnished by the board.

A v i r' i xpi n h
i i s
set by the board and may not exceed $300,

The licen m renew for ri rs with
fur xaminati if w
board, not to exceed $300, is Daxd and the lxcensee has worked ag
lev r in r rin initial
1520 Examination of tr in: rs: licen:
T boar hall 1 n i \'4 in
W m W
applicant:
1 Regigtration 1 rof i i wi r
valid registration in some state., If an_applicant for a tramway

possesses more than 6 years' experience in the construction,
s i T : " " s 1
requirement may be waived by the board:

2, Experience, H nsiderabl xperi in h
construction, degign or maintenance of tramways:

rien in__in ing. Has 4 yearg' experience
inspecting tramways while working for an insurange company, a
vernmen n r mpan rformin ramw r imil
ipment in ion
4, Capability and aptitude, Has the physical capability

and aptitude to perform the duties of a tramway inspector in a
safe and thorough manner: and

5. Examipation. Has sufficient experience and knowledge to
achieve a satisfactory rating in an examipation designed to test
the applicant's knowledge of orders and principles of tramway
safety. When an applicant for a tramway inspector's license
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design, inspection and Qperation of tramways. the provigions for

ination m W

A Th xami i for i w

must be written, in whole or in part, and must be confined
to questions the answers to which w111 aid in determxnan
he fi m f th in

service and must be of wuniform standard throughout the

applicant may appeal to the board for a_2nd examination
within 90 days of notification of the applicant's failure to

pass, and the 2nd exmnmiusm‘_us_t_bg_q;m_by_cmmm

X

was given, Upon the result of thxs 2nd examination., the
rd shall rmine wheth 1j i ifi

B Th r r icant' xamj w. r

The examinations must be kept on file in the office of the
supervising inspector for a period of not less thagp 2 years,

C._A tramway inspector's license expires on the 3rgd
anniversary date of the origipal issue. The license fee
m m n

D, Applications for examipation and license must be on
forms furnished Qg the board, The examination fee for a
tramway inspector's license must be set by the board and may
not exceed $100,

1521 R ion r 1 r in r'

The board may revoke @ tramway or elevator inspection

_‘Qﬁ‘iﬁﬁ_£&‘__§AQXQ_4LE§2§§L.QR__E_Q9I§imQBLE_A*LQmﬁ_QAW_ﬂ_QMELQL
hani ;1 n £ h lowin
1 Fai i r r For ilur

true reports concerning the conditions of a tramway or elevator
or for conduct determined by the board tgo be contrary to the best

interests of tramway or elevator safety or the board: or

2, Physical infirmities, For physical infirmities that
develop to a point at which it appears that an 1nspector or
mechanic is no_ longer able to perf i E}
thorough and safe manner,

15211 Noti £ iden
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ELﬂMM&M&M%M
failur r r
to equipmen m r h W, 1
supervising inspector in accordance with the board's rules. When
an e ngwww
involved elevator must be summarily revoked in accordance with
Title 5MMMMLMM
he A rativ £ £ her n

15212, Exami ion iden

The board may exam;ne or cause to be examined the cause,

ircum n n ri 11 r r tramw iden
withi h n r 1 furnish h
r r istri n n wi 11
§1521 1 hanics: license: inition
A person may not service, repair, alter in 1
elevator unless that person is licensed as an elevator mechanic
nder ion 1 work i i rial
1 man rin lan nd__h itals m rform
1 wh i 4
1521 i W n r n
rform in mplian with r h r
The word e r," in i ion an ign

15214 and liwuliﬂtuw;,_um
steelwork and piping in the elevator machine room, hoistway and

pit_pertaining to the operation and control of an elevator,
except wer f r n by ir wer ipmen h

control _panel, heating, lighting, ventilation and drainage
equipment.

§15214., Isgyance; gqualifications

The boar QMM.&M_&Q@LQ_LLLM.&D__@M

1i wh h 2 rs’ X i h rvi
nga_iL,_ ion or i j 1 rs whi m
leva mpan r h ivalen xperien fined b

rglE§ of ; e board, and satisfactorily passes the examination
rovided for in i 1521

A_licensed elevator mechanic may not have more than 2
helpers under direct supervigion, These helpers need not be
licen

A _licensed elevator mechanic ghall comply with the elevator

rul f thi e
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1521 n r_en n r ic' i
A ni i m
h in i m *

r 1 lish r xami n m i
conduct elevator ipnspections., The board shall set ap examination
for en n f men W
W m / N nd
renewal fees,

1521 Examin, n of el : i :
licenses: fees
The examination fee for an elevator mechapnic's license must
be set by the board and may not exceed $100, The examipation
m wri n, ip w i r nfi
m i in i
1f 1 f !
xami i W
f notifi ion licant’
h n inati m i wi f A
additional examinations may be given only upon the payment of the
examination f rovi in i n

7 r i 3 . s £t 1i }
ibl i 1j ' m; n
be kept on file in the office of the supervisjng inspector for a
ri fn n 2

Appli
forms_furnished by the board,

An _elevator mechanic's license expires on the 3rd
anniversary date of the original issue and may be renewed for
ri wi i i i r w f
in an amount set by the hoard, not to exceed $10Q., is paid and
the licensee has worked as an elevator mechanic during the

initial 3-year period,

15217 kiers' r ngers’ r ngibili

1 Definition A i hi
ntex rwi indi f wi r
following meanings,

A, "Inhgrgn; rigks _of skx;ng" means those dangers or
n n in part of the sport of
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h i T k wder k wder lush n
granular, corn, crust, cut-up and machine-made snow: surface

r cf ndition h i r
for row r r

j ligi with r i from
natural j : 1if wer ligh ign fen
mazes or enclosures, hydrants, water or air pipes,
snowmaking and snow-grooming equipment, marked or 1lit traijl
main n vehicl n wmob j man-m

u r r ' heir nen llision
with or falls resulting from such man-made objects:
variations in n r rrain, wh n ral
result of slope degign: snowmaking or snow-grooming

ration in in n limi i3 r
and catwalks or other terrain modifications: the presence of
and collisions with other skiers; and the failure of skiers
to_ski safely, in control or within their own abilities,

B. "Skiing" means the use of a gski area for snowboarding or
downhill, telemark or cross-country skiing:; for sliding
wnhi now or i n i r 1
W, n i : £ imi £

ski slopes and trails.

C._ _"Skier"” means_ any person at a ski area who participates
in_an £t ivitj i in r B
2. Acceptance of jinberent risks, Because skiing as a

recreational sport, and the use of passenger tramways associated
with _skiing, may _be hazardous to skiers or passengers,
regardless of all feasible safety measures that may be taken,
each person who participates in the sport of skiing accepts, as a
matter of law, the risks inherent in the sport and, to that
extent, may not mgxn;gxn an _action against or recover from the
ski area operator, or its agents., representatives or employees,

for any losses. injuries, damages or death that result from the -

inherent risks of skiing.

3. _Warning notice, A ski area operator shall post and
maintain at the ski area where the 1jft tickets and ski school
lessons are sold and at the loading point of each passenger
tramway signs that contain the following warning notice:

NIN

Under Maine law, a skier assumes the rigk of any injury to
person or property resulting from any of the inherent
dangers and risks of skiing and may not recover from any ski
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inher 3 1 ris) £ Kii includi )
1imi N {stin . - P .
X i n h i w

hardpack. powder, packed powder, corn, crust and slush and
cut-up, granulay and machine-made snow; surface gor
p it ! ” ;

rock W 3

and collisjons with such natural objects: 1ift towers,

lights, signs, posts. fences, mazes or enclosures, hydrants,

w r_or i i ki W~ i i

marked or 1it trajl maintenance vehicles and snowmobiles,

and othe man-made structures or objects: variations in

§$§§E‘§i§_jL_.LQ££§ﬁﬂLV‘~£LQQ__QQ&MLQL_ju;_ii_ngAﬁilAlvﬁi

nowmakj mi i i

but not limjted to., ski jumps, roads and catwalks or other

Cain modifi ; N N Co i
ki . ) fail £ ski K fel p
control or within their own abjlities,

4, Duty to ski within limits of ability., A skier hag the
Mﬁxhxl;;z for knowing the range of the sk]g[ S own
ability to negotiate any slope or ski trail and jt is the duty
of the skier to ski within the limits of the skier's own abi ity
to maintain control of the rate of speed and the course at all

im whil kii W i

in ion ki r r i rom

in a manner that may cause or contribute to the injury of the
skier or others.

5, Respongibility for collisions, The responsibility for a
collision between any skier while skiing and any person or object
ig lel h h ier or involved in the ¢ollision
and not the responsibility of the ski area operator or its
agents. representatives or employees,

6. Liability. A _ski area operator or its agents,
representatives or employees are not liable for any loss. injury,
damage or death regulting from the design of the ski_area,

7 Provision of n r o r d, A skier
involved in, causing or contributing to a collision or other
accident at a ski area that results in a fall or injury mav not

leav he vicini 1 r
that skier's name and current address to an employee or
representative of the ski area operator or a member of the ski

patrol, except for the purpose of securjng aid_ for a person
injured in the collision, in which case the person leaving the
scene of the collision shall give that skier's name and current
address after securing such aid. A_ski area operator, or its
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agents, representatives or employees, 1 is not liagble for @ skier's
failure to provide that ski g 's name and address or for leaving
the_vigini f an iden lligsion.

8, Actions not prohibited. This section does not prevent
Lb:,mgin;gn@g;ﬁ_9i_gg_ﬁgxign_aggiﬂiﬁ_a_ﬁki_ggga_ggngLQL_LQLi

A T ligen ration or maj nan f th ki area:
or

B, The negligent design, construction, operatjion or
maintenance of a passenger Lramway.

§1521 . Duties of skiers and tramway passengers: acts prohibited

A person engaged in skiing or riding on a tramway may not:

1 k_or r
Embark or disembark fr W X ign rea;
2, Throw from While riding on
any tramwgy Qr si m;]g; ggy;;g, throw or gxpel any object or do

any act or thing that interferes with the running of that tramway;

E in _harm Whi idi mw
willfully engage in any tYQe_Q_ML_LbéLﬂl_L_QDALLXMﬁL—CQ
or cause_injury to any person, or to the tramway. Or willfully
place any object in the wuphill ski track that will cause injury
to any person or cause damage to or derailment of the tromway;

4, Closed trails, Ski or otherwise use a slope or trail
that_has been designated 'closed” by the operator without written
permisgion of the operator_or the operator's designee:

5. R Rgmg_aﬁﬂil_kdg§LvugL;9A*4z#_§;9gs4_,ngxugaglg.ig‘Lﬁﬁg‘ﬁg;
or_des L_QL_J_&LQ!L p_wi _the ski area or on the
rail by th L r

6, Out-of-bounds areas. Ski or otherwise use any portion
of the ski _area that is not a part of a regular netwoxk of trails
or areas open_to the public, includipg wooded areas Dbetween
trails. undeveloped areas and all other portions not open to the
public, if the operator has properly posted these areas as being
closed to public access.

§15219, Hang gliding

Hang gliding is also recogmized as a hazardous sport.
Therefore, a person who is hang gliding is deemed to have assumed
the risk_ and legal responsibility for any injury to the hang
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glider's person or property in the same manner and to the same
X ki r i r

1522 P i

1 Vi w. ing; f i 1i i n w.

man r ki wh

viglation of i m fir i v W in
that individual or suspend the individual's 1ift use privileges.
Any person who fails to heed the warning issued by the ski area
w pl hall forfei } ki 1if X 3
ski 1ift wuse privileges and must be refused issuance of another
lift ticket and is lisble for any damages to the tramway and its
inci i n n . A
migconduct,

2, Cost of rescue operation, When it is necessary to

commengc MM_M&MME;L .of _LSLLQ.LQLLQH_Jlf
i 152 £son W
vi ign i

15221 X i £ r r

elevator certificate must be posted in the elevator and the
tramway certificate at a conspicuous place in the machine area.

rmi h r Th m n
size and usage of the elevator, A state inspector or licenged
tramway inspector shall inspect every tramway twice each year,

n ramw in ion _m m wh w n
rmi m i 3 £ .

i
The 2nd tramway inspection must be made while the tramway is in
operation.

T rar i f i ion rtifi :
condemnation _card. When, in the inspector's opinion, _the
elevator or tramway can not continue to be operated without
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menace to the public safety. the supervising inspector or state
in r ® il 3 . : Y s

accordapce with Title 5, section 10004 and post or djrect the

posting of a red card of cmxgg‘_a_tm_ﬁ_t_eﬂ_y_m_&ﬂﬁ_e_m_ﬂlﬁ
1 r ramw Th w n

determines. The suspension continues, pending decision on any

application with the Administrative Court for a further
suspensi T i m
ingpector posting it or by the supervising inspector.
4 i ctifi : i iti Wh
in ion iev V4 i i
be in reasonably safe condition but not in full compliance with

the rules of the board, the inspector shall certify to the

supervising inspector the inspector's findings and the
rvigsing in r i i ifj

posted as required in this section. This certificate must set

forth any special conditions under which the elevator or tramway

may be operated.

n_r Li W
nspectors shall submit ingpection reports to the board on a
Lg;m provided by the board for all ipspections withian 15 working

days from the date of the inspection.

6. Follow-up inspectionmns. All follow-up _inspectiong
n n mpli m r ith
supervising inspector or a state inspector, A fee as set forth
in ion m w— i

15222 ):{ 1 r r n

Wﬂwmw
15221 may not be operated in this State. Any person who owns Ox
operates or causes to be operated for other thapn repair or
corrective purposes an elevator or tramway in vicolation of this
section commits a Class E c:;_e_a__d_u_s&_b_e_mJ-ih.e_d__bY_a-_f—lﬂe—_Q_ﬁ

n m: im: f m
or by both,
§15223., Certificate required

The owner, lessee or agent of an elevator or tramway who
operates that elevator or tramway without an inspection

rtifi igpl mm3i E im n
notwithstanding Title 17-A, sections 1252 and 1301, must be
punished by a fine of not more than $50 for each day of illegal

ration
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2 Initi in ion of ¢tramways:; f T i ial
in ion ramw isd i
in r licer way i £
! initial i . £ : 1 3 I
h r n b.4 n

4 i ion : £ £
he r ir i W
£i f T £ m
board, not to exceed $100.
When_ a tramway or elevator inspection has been made by a
1 ramw r i i
i he in f 1 wi
report.
1 R i
A i 1i in m £

report to the supervising inspector. giving all data required by

the rules adopted by the board and shall report to the
W

found a,d all noncompliances with the rules. When any serious

1nfr§g;19n of the rules is found by a state inspector or licensed
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r W r 1
he in n
T ryisgi i H
1 E; r \'/ rul T law; £ th
vernj f el r n W n
adopted rules of the board;
2 F remi ion. To provide free
f in i in
1 r wher
1 r \2J 1
£ W] W
in 11 r r ir T in rdan with
hi h r:

4 ifi T m n
W W, r
r 15;:
E; i ion i i
fitn £ 1 n m 1 r tramw
n n i 1 bd ramw
in r r elev r_mechani

Sec. H-15. Transition provisions.

1. All liabilities and assets of the Board of Boiler Rules
and the Board of Elevator and Tramway Safety must be transferred
with the boards to the Department of Professional and Financial
Regulation.

2. All existing rules and procedures in effect on the
effective date of this Part, in operation or adopted by the Board
of Boiler Rules and the Board of Elevator and Tramway Safety
remain in effect until amended or rescinded by state law.
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3. Members of the Board of Boiler Rules and the Board of
Elevator and Tramway Safety who have been appointed to terms
beyond the effective date of this Part shall continue to serve
for their appointed terms.

4. All incumbents in positions transferred from the
Department of Labor to the Department of Professional and
Financial Regulation under this Act shall retain those positions
and any accrued benefits they have earned.

5. Any valid license or certification issued under the
Maine Revised Statutes, Title 26, chapter 5, subchapters II and
V-A on or before the effective date of this Act remains valid and
is renewable upon satisfaction of all requirements established by
the boards.

Sec. H-16. Transitional rules. Notwithstanding the Maine
Revised Statutes, Title 5, chapter 375, subchapter II-A; Title
26, sections 173 and 476: and Title 32, sections 15105 and 15206,
any rules concerning the 1licensing or examination of elevator
inspectors, boiler inspectors, tramway inspectors or elevator
mechanics seeking endorsement as elevator inspectors adopted
within one year of the effective date of this Part take effect 5
days after filing with the Secretary of State under Title 5,
section 8056, subsection 1, paragraph B.

Sec. H-17. Effective date. Sections 1 to 15 of this Part take
effect October 1, 1996.

PARTI

Sec. I-1. 4 MRSA §17, sub-§7, as amended by PL 1993, c. 675,
Pt. C, §§5 and 6, is further amended to read:

7. Act as supervisor of fiscal unit. Act as gupervisor of
the fiscal eoffieer unit of the eourts Administrative Qffice of
the Courts and in so doing ensure that the fiscal upit:-

A. Maintain Maintains fiscal controls and accounts of funds
appropriated for the Judicial Department;

B. Prepare Prepares all requisitions for the payment of
state meneys mouey appropriated for the maintenance and
operation of the Judicial Department;

C. Prepare Prepares budget estimates and submissions of
state appropriations necessary for the maintenance angd
operation of the Judicial Department and make makes
appropriate recommendations;
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D. Celleet Collects statistical and other data and make
makes reports to the Chief Justice, to the Chief Justice of
the Superior Court and to the Chief Judge of the District
Court relating to the expenditures of public money for the
maintenance and operation of the Judicial Department; and

E. Develep Develops and implements a uniform set of
accounting and budgetary accounts, based on generally
accepted fiscal and accounting procedures, for the Supreme
Judicial Court, for the Superior Court and for the District
Court and-serve-as-auditer-ef-the-Judicial-Department;

Sec. I-2. 4 MRSA §18, as amended by PL 1995, c, 123, §§1 and
2, is repealed.

Sec. [-3. 4 MRSA §18-B is enacted to read:
§18-B rt Alternatij Di R i i

h wi
Court _Alternative Digpute Resolution Service to  provide

alternative dispute resolution. referred to in this section as
“ADR,” services in the courts throughout the State.

2 ADR i T ici D: h
't Admini T . : 1
contract for the services of qualified persons or organizations
to serve as providers of ADR services to parties., The ADR
providers are not employees of the State for any purpose., The
ADR providers are entitled to be paid a reasonable per diem fee
plus reimbursement of their actual, necessary and _reasonable
. 1 i } £ hej ut .

X in in £ n
with lici blished 1 } Admini : Offi f th
Courts.,

ADR provider under contract with the Judicial Department or as
the Director of the Court Alternative Dispute Regolution Service
is immune from _any civil liability. as are employees Of

vernmen ntiti h i r i A £
performed within the scope of the provider's_ or the director's
duties,

4, Staff, With the advice and approval of the Court
Alternative Dispute Resolution Service Committee, the State Court
Administrator shall employ or contract with a person to serve as
the Director of the Court Alternative Dispute Resolution
Service, The State Court Administrator shall provide other
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£ th r E 1 for ADR rvi rovi n

to this section must be depgsited in the fund.
Except as otherwise provided in this section, the Administrative
f£i £ th hall % of the «r r i £
from non ign ver h £ rovidj ADR
services as required upder this section and shall remit 20% of
h r in h f n i
surplus, All funds from cases handled by the Court Alternative
Dispu R luti ryi r i ion 347-A
subse 4 m r idi
ADR servi r ir i i
9. Rules. The Supreme Judicial Court shall adopt rules to
r 1_of h A ve D
R lution ryi

Sec.1-4. 4 MRSA §107 is amended to read:
§107. Clerk

The-elerk- of- the Judieial--courts -in -any -eounty-shall-aet For
each n i i in  as
the clerk of the Superior Court in sueh that county. A clerk of
a__District Court may also serve as the clerk of a Superiorxr
Court, Any deputy clerk, if his the deputy's appointment has
been temporarily approved by a resident Justice of eaid the
Superior Court then sitting in that county or permanently
approved by the Chief Justice of the Supreme-Judieial Syperior
Court, may, whenever directed by the clerk, act as clerk of the
Superior Court at any er-either session thereef in that county.

Sec. I-5. 4 MRSA §153, first §, as amended by PL 1989, c. 891,
pt. A, §2, is further amended to read:

The State is divided into 30 29 judicial divisions, named
and defined as follows, and with places for holding court in
those divisions as follows:

Sec. I-6. 4 MRSA §153, sub-§1, as amended by PL 1979, c. 127,
§12, is repealed.

Sec. I-7. 4 MRSA §153, sub-§2, as amended by PL 1971, c. 622,

§4-A, is further amended to read:

2. Southern Androscoggin. Southern Androscoggin consists of
all municipalities in Androscoggin County not included within the
division of Franklin and Northern Androscoggin. The District
Court for Southern Androscoggin shail mugt be held at Lewiston or
Auburn, exact site to be determined by the Chief Judge.
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Sec. I-8. 4 MRSA §153, sub-§3, as amended by PL 1995, c. 330,
§1, is further amended to read:

3. Western Aroostook. Western Aroostook consists of the
municipalities and unorganized territory known as Hamlia--Rlt.,
Cyr-Pity Grand Isle, T17 R3, T17 R4, T16 RS, T15 R6, Winterville
Plt., T15 R8, T15 R9, T14 R10, T4 R11l, T4 R12, T14 R13, TI14
R14, Tl4 R15, T14 R16, and all municipalities and unorganized
territory in Aroostook County lying to the west and north of
these. The District Court for Western Aroostook must be held at
Madawacka--and Fort Kent. The--Ghief -Judge--shall - determine -the
level-of-servide-at-eagh-logations

Sec.I-9. 4 MRSA §153, sub-§4 is amended to read:

4. Eastern Aroostook. Eastern Aroostook includes the
municipalities and unorganized territory known as Limestone,
Caribou, W i i i
Washburn, Wade, T13 R5, Van Buren and all municipalities and
unorganized territory in Aroostook County lying to the north of
these up to the boundary of the division of Western Aroostook.
The District Court for Eastern Arocostook shall must be held at
Caribou.

Sec. I-10. 4 MRSA § 153, sub-§10, as amended by PL 1973, c¢. 35,

is further amended to read:

10. Franklin and Northern Androscoggin. Franklin and

r An consists of the entire County of Franklin
n P . R m .

Turn in th The District Court ef for

Franklin shail apd Northern Androscoggin_ must be held at

Farmington.

Sec. I-11. 4 MRSA §154, sub-§1, as amended by PL 1965, c. 228,

§2, is further amended to read:

1. First District. The first district consists of the
divisions of Eastern Aroostook (Caribou) and Western Aroostook
(Madawaskar Fort Kent and-Van-Buren).

Sec. I-12. 4 MRSA §154, sub-§11, as amended by PL 1965, c.
425, §3, is further amended to read:

11. Eleventh District. The 1l1lth district consists of the

divisions of Nerthern--Androscoggin-{livermere--Falls), Northern
Oxford (Rumford) and Southern Oxford (South Paris).
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Sec. I-13. 4 MRSA §154, sub-§12, as amended by PL 1965, c.
237, §4, is further amended to read:

12. Twelfth District. The 12th district consists of the
divisions of Somerset (Skowhegan) and, Franklin (Farmington) and

Northern Androscoggin.

Sec. I-14. 4 MRSA §159, as amended by PL 1991, c. 549, §1 and
affected by §17, is further amended to read:

§159. Clerks; appointment

For each division, for the violations bureau and for the
office of the Chief Judge, the Chief Judge shall appoint sueh

clerks and deputy clerks as may-be necessary. A k of th
Superior Court may also serve as the clerk of the District

Court, If the business of any division or the violations bureau
does not require the full-time service of a clerk, the Chief
Judge may appoint a part-time clerk for sweh that division or
violations bureau. Whenever the clerk is unable to perform the
duties of that office or so directs, the deputy has all the power
and performs all the duties of clerk. Whenever a clerk is absent
or temporarily unable to perform the duties as clerk and there is
no deputy clerk authorized or available to exercise the powers
and perform the duties of clerk and an existing or immediate
session of the court renders it necessary, the Chief Judge may

designate a clerk pro tempore who has the same powers and duties
of the clerk.

Sec. I-15. 4 MRSA §551, as amended by PL 1985, c. 68, §1, is

further amended to read:
§551. Clerks of the judicial courts; appointments

For each county, or if the Supreme Judicial Court shail-have
has by rule established judicial regions, for each judicial
region, the Chief Justice of the Superior Court shall appoint
sueh clerks as may-be necessary to serve the Superior Court., A
clerk of the Distrigt Court may also serve as the clerk of the
Superior Court, If the business of any county or judicial region
does not require the full-time service of a clerk, the Chief
Justice of the Superior Court may appoint a part-time clerk for
sweh that county or region. Whenever a clerk is absent or
temporarily unable to perform the duties of clerk and an existing
or immediate session of the court renders requires it neeessary.
the Chief Justice of the Superior Court may designate a clerk pro
tempore who shall--have hag the same powers and duties as the
clerk. The clerks of the Superior Court shall also serve in
their respective counties or judicial regions as clerks of the
Supreme Judicial Court as needed.

Page 234-LR3055(2)

10

12

14

16

18

20

22

24

26

28

30

32

34

36

38

40

42

44

46

48

50

Sec. 1-16. 38 MRSA §347-A, sub-§4, §E, as enacted by PL 1995,
c. 123, §4, is amended to read:

E. When the department and the alleged violator can not
agree to the terms of a consent agreement and the department
elects to bring an enforcement action in District Court
pursuant to section 342, subsection 7, the District Court
shall refer the parties to mediation if either party
requests mediation at or before the time the alleged
violator appears to answer the department's complaint. The
parties must meet with a mediator appointed by the Geurt
Mediation--Serviee Court Alternative Dispute Regolution
Service created in Title 4, section 18 18-B at least once
and try in good faith to reach an agreement. After the
first meeting, mediation must end at the request of either
party. If the parties have been referred to mediation. the
action may not be removed to Superior Court until after
mediation has occurred.

Sec. I-17. Transition provisions.

1. The Court Alternative Dispute Resolution Service is the
successor in every way to the powers, duties and functions of the
former Court Mediation Service.

2. All existing rules, regulations and procedures in
effect, in operation or promulgated in or by the Court Mediation
Service or officers on the effective date of this Part are hereby
declared in effect and continue in effect wuntil rescinded,
revised or amended by the proper authority.

3. All existing contracts, agreements and compacts in
effect on the effective date of this Part in the Court Mediation
Service continue in effect.

4. All records, property and equipment previously belonging
to or allocated for the use of the former Court Mediation Service
become, on the effective date of this Part, part of the property
of the Court Alternative Dispute Resolution Service.

5. All existing forms, licenses, letterheads and similar
items bearing the name of or referring to the "Court Mediation
Service" may be wutilized by the Court Alternative Dispute
Resolution Service until existing supplies of those items are
exhausted.

6. The State Court Administrator, immediately upon passage
of this Part, shall take all administrative actions necessary to
implement within the Judicial Department the appropriation and
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deappropriation of funds and the other productivity savings and
changes required by this Act.

Sec. I-18. Effective date. Sections 6 to 13 of this Part take
effect May 1, 1996.
PART J

Sec. J-1. 5 MRSA §940, as amended by PL 1995, c. 418, Pt. A,
§39, is further amended to read:

§940. Department of Human Services

1. Major policy-influencing positions. The following
positions are major policy-influencing positions within the
Department of Human Services. Notwithstanding any other provision
of law, these positions and their successor positions shall-be
are subject to this chapter: ’

A. Deputy Commissioners;

B. Director, Bureau of Elder and Adult Services:

C. Director, Bureau of Child and Family Services:

D. Director, Bureau of Health;

E. Director, Bureau of Rehabilitation;

F. Director, Bureau of Family Independence;

Gv--Director,-State-Health-Planning-and-Develepment-Ageneys

H. Director, Bureau of Medical Services; amd

I. Assistant Deputy Commissioners~; and

Th Region b4

Sec. J-2. 22 MRSA §1, 3rd §, as amended by PL 1995, c. 418,
Pt. A, §1. is further amended to read:

The commissioner may employ any bureau and division heads,
deputies, assistants and employees who may be necessary to carry
out the work of the department. All personnel of the department
are under the immediate supervision, direction and control of the
commissioner. These personnel are employed subject to the Civil
Service Law, except the Deputy Commissioner; Director, Bureau of
Child and Family Services; Director, Bureau of Elder and Adult

Page 236-LR3055(2)

10

12

14

16

18

20

22

24

26

28

30

32

34

36

38

40

42

44

46

48

Services; Director, Bureau of Health; Director, Bureau of Family
Independence; Direetor,--State--Health - Plamring -and--Develepment
Ageneys Director, Bureau of Medical Services; and Assistant
Deputy Commissioners: and 3 Regional Executive Managers.

PARTK

Sec. K-1. 2 MRSA §6, sub-§1, as amended by PL 1991, c. 780,
Pt. ¥, §1, is further amended to read:

1. Range 91. The salaries of the following state officials
and employees are within salary range 91:

Commissioner of Transportation;

Commissioner of Conservation;

Commissioner of Administrative and Financial Services:
Commissioner of Education:;

Commissioner of Environmental Protection;

Commissioner of Human Services;

Commissioner of Mental Health and, Mental Retardation and
Substance Abuse Services:

Commissioner of Public Safety;

Commissioner of Professional and Financial Regulation:
Commissioner of Labor:

Commissioner of Agriculture, Food and Rural Resources;
Commissioner of Inland Fisheries and Wildlife;

Commissioner of Marine Resources;

Commissioner of Corrections; and

Commissioner of Economic and Community Development.

Sec. K-2. 2 MRSA §6, sub-§2, as repealed and replaced by PL

1995, c. 502, Pt. F, §1, is repealed and the following enacted in
its place:
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2 R T, i f wi

Associate Commissioner for Programs, Department of Mental
Health, M i i H
A i A n

1 _H A
Sg[ui;gs.
Agsociate Commigsioper for Systems Operations. Department of
Mental Health. Mental Retardation and Substance Abuse
SE[!IiCQS'

Deputy Commissioner., Department  of Adminjistrative and

Sec. K-3. § MRSA §12004-G, sub-§28, as amended by PL 1993, c.
360, Pt. A, §1, is further amended to read:

28. Region ¥¥ IIl Expenses 34-B MRSA
Mental Health Crisis In- Only @3624
and, Mental tervention
Retardation Program
and Substance Advisory
Abuse Services Board

Sec. K-4. 18-A MRSA §5-601, sub-§(b), as amended by PL 1993,
c. 410, Pt. C€CC, §4, is further amended to read:

(b) The Division-of-Mental-Retardatien Department of Mental

Health, M R i n A i shall act
as the public guardian or conservator for meantally--retarded
persons wi ntal ¢ i and the Department of Human

Services shall act as the public guardian or conservator for
other incapacitated persons in need of protective services.
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Sec. K-5. 18-A MRSA §5-606, sub-§(a), as amended by PL 1993, c.
410, Pt. CCC, §5, is further amended to read:

(a) When the Pivision-of--Mental-Retardation Department of
Mental Health. Mental Retardation and Substance Abuse Services is
appointed public guardian or conservator of a mentally-retarded
person with mental retardation, the authority of the public
guardian or conservator must be exercised by the Commissioner of
the--Department--ef Mental Health and, Mental Retardation and
Substance Abuse Services and by any persons duly delegated by the

commissioner to exercise such authority.

Sec. K-6. 18-A MRSA §5-613, sub-§(1), as amended by PL 1993, c.
410, Pt. ccC, §6, is further amended to read:

(1) Whemever Whep the following occur, the costs of the
guardian ad litem, or any other special costs, may be paid by the
Divisien--ef--Mental--Retardation Department of Mental Health.
Men R i i , within the
limits of the divisien's department's budget, if the person
involved is mentally retarded, and the costs may, in all other
cases, be paid by the Department of Human Services, within the
limits of the department's budget:

(a) An allegedly incapacitated person is in need of
protective services and:

(1) A guardian ad litem is appointed wunder the
provisions of this Code; or

(2) A court incurs special costs in a proceeding
concerning such a person; and

(b) Appointment of a public guardian or conservator is
sought or the allegedly incapacitated person, within 3
months prior to the filing of the petition:

(1) 1Is or has been a client of the Pivisien-of-Meatal
Retardation Department of Mental Health, Mental
Retardation and Substance Abuse Services:

(2) Is or has been a client of the Department of Human
Services; or

(3) Has received services from a worker from the
Pivisien--0f--Mental--Retardation Department of Mental

or the Department of Human Services.
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Sec. K-7. 34-B MRSA is amended by repealing the title
headnote and enacting the following in its place:

IITLE 34-B
AL y TI AND
SUBSTANCE ABUSE SERVICES

Sec. K-8. 34-B MRSA §1001, sub-§2, as amended by PL 1993, c.
410, Pt. CCC, §9, is further amended to read:

2, Client. "Client" means a person receiving services from
the department, £rem--the -Divieion -ef--Mental-Health -{from-the
bivisien--of - Mental--Retardatien, from any state institution or
from any agency licensed or funded to provide services falling
under the jurisdiction of the department.

Sec. K-9. 34-B MRSA §1001, sub-§3, as enacted by PL 1983, c.

459, §7, is amended to read:

3. Commissioner. "Commissioner'" means the Commissioner of
Mental Health and, Mental Retardation and Substapnce Abuse
Services or his the commissioner's designee, except that when the
term "commissioner and only the commissioner" is used, the term
applies only to the person appointed Commissioner of Mental

Health amd, Mental Retardation and §ubstance Abugse Services and
not to any designee.

Sec. K-10. 34-B MRSA §1001, sub-§8, JF, as enacted by PL 1983,
c. 459, §7, is repealed.

Sec. K-11. 34-B MRSA §1001, sub-§8, 1G is enacted to read:

G, _Bath Children's Home, This paragraph is repealed July
1,..1996,

Sec. K-12. 34-B MRSA §1201-A, sub-§§1 to 3, as enacted by PL
1991, c. 781, Pt. D, §2 and affected by §4. are amended to read:

1. Region I. Region I is all of Areesteek York County and
11 n .

2. Region II. Region II is all of Pisecataquis--Gountyr
Penebseet--GCounty - -Hanaeeek- -County--and- Washington -Geunty Franklin
County, Oxford County., Apdroscoggin County. Somerset County,
Kennebec County, Waldo County, Knox County, Lincoln County and
Sagadaho¢ County.
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3. Region III. Region III is all of GSemerset--Gounty,
Kennebee - -Gounty,--Walde- -Gountyo--Knen- Gounty,--Lineein--County -and
Sagadahee--County--and - -that - portion - of--Cumbesland--County--that
ineludes - the- municipalities —of-Brunewiak, - Freeport--and -Harpswoeill
Pi i P W i
County and Argostook County.

Sec. K-13. 34-B MRSA §1201-A, sub-§§4 and 5, as enacted by PL
1991, c. 781, Pt. D, §2 and affected by §4, are repealed.

Sec. K-14. 34-B MRSA §1204, sub-§2, §B, as amended by PL 1995,
c. 395, pt. C, §4, is further amended to read:

B. The commissioner may appoint and set the salaries for an
associate commissioner for programs and, an associate
commissioner for administration and an associate
commissjoner for systems operatiopns to assist in carrying
out the responsibilities of the department.

(1) Each appointment must be for an indeterminate term
and until a successor is appointed and qualified or
during the pleasure of the commissioner.

(3) To be eligible for appointment as associate
commissioner for administration, a person must have
training and experience in general management.

(4) To be eligible for appointment as associate
commissioner for programs, a person must have training
and experience in the planning and administration of
human services,

Sec. K-15. 34-B MRSA §1204, sub-§2, §C, as amended by PL 1993,
c. 410, pPt. cCC, §11 and PL 1995, c. 395, Pt. G, §11 and affected
by §20, is repealed and the following enacted in its place:
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Sec. K-16. 34-B MRSA §1204, sub-§3, §A and B, as enacted by
PL 1983, c. 459, §7, are amended to read:

A. The commissioner may delegate powers and duties given
under this Title to the associate commissioners,--bureau
direotors and chief administrative officers of state
institutions.

B. The commissioner may empower the associate
commissioners,--bureau--direeters and chief administrative
officers of state institutions to further delegate powers
and duties delegated to them by the commissioner.

Sec. K-17. 34-B MRSA §1204, sub-§8, as enacted by PL 1989, c.
933, §2, is amended to read:

8. Physicians. Empleyees Department employees in the
classifications of physician I, II and III within-the-Department
of - Ment-al--Health - and--Mental--Retardatien are unclassified state
employees, as defined by Title 26, section 979-A, subsection 6,
and are members of bargaining units, subject to Title 26, chapter
9-B. An employee in any of these classifications shall pust, as
a condition of continued employment, maintain necessary clinical
privileges to practice medicine in that employee's position as
determined by the respective medical staff and the superintendent
of the facility. Any termination of employment due to a loss of
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clinical privileges to practice medicine as referenced under this
paragraph is not subject to the grievance procedure under any
collective bargaining agreement.

Sec. K-18. 34-B MRSA §1205, sub-§1, as amended by PL 1989, c.

731, §1, is further amended to read:

1. Establishment. The Office of Advocacy is established
within the Qffice of Advocacy and Consumer Affairs of the
department solely to investigate the claims and grievances of
clients of the department, to investigate with the Department of
Human Services, as appropriate, all allegations of adult and
child abuse in state institutions and to advocate on behalf of
clients for compliance by any institution, other facility or
agency administered, licensed or funded by the department with
all laws, administrative rules and institutional and other
policies relating to the rights and dignity of clients.

Sec. K-19. 34-B MRSA §1207, sub-§5, §D, as enacted by PL 1993,
c. 593, §1, is amended to read:

D. By September 1, 1994, the department shall adopt rules
to implement this subsection. The rules must include, but
are not limited to., an appeal process for persons who are
denied access to information under paragraph B. The appeal
process must determine whether the person requesting
information is a person who lives with or provides direct
care to a client, whether disclosure of the information is
in the best interest of the client and whether denial of
access to the information will result 1in significant
deterioration in the «client's daily functioning. The
commissioner shall appoint an advisory committee pursuant to
Title 5, section 12002, subsection 1, paragraph A to assist
the department in the development of the rules. The members
of the advisory committee are not entitled to reimbursement
for expenses or legislative per diem. The advisory
committee must include, but is not limited to, proportionate
representation from each of the following:

(1) Consumers nominated by the Director of the Office
of Advecacy and Consumer Affairs:;

(2) Members of the statewide alliance for the mentally
il1;

(3) Mental health service providers:; and

(4) The protection and advocacy agency designated
pursuant to Title 5, section 19502.
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Sec. K-20. 34-B MRSA §1208, sub-§4, as amended by PL 1989, c.

41, is further amended to read:

4. Payment for state agency clients. The commissioner
shall authorize payment of approved mental health treatment costs
for state agency clients who are placed for educational purposes
with - the- recommendation -of -an-empleyee-of- the Bureau -of-Children
with- Bpecial--Needs in an in-state residential treatment center,
as identified in Title 20-A, section 1, subsection 24-A,
paragraph D, subparagraph (3), to the extent of the amount of
funds appropriated by the Legislature for this purpose:; and may
authorize payment of mental health treatment costs for similar
placements in out-of-state residential placements on a
case-by-case basis, within the 1limits of available funds. The
commissioner shall further authorize payment of approved board
and care and mental health treatment costs for state agency
clients who are placed for other than educational purposes wikth
the- recommendation-of-an-empleoyee-of -the- Bureau--o£f Ghildren-with
Speeial-Needs in any residential placement, as defined in Title
20-A, section 1, subsection 24-A, to the extent of the funds
appropriated by the Legislature for this purpose. In-ne-event-may
payments--whieh Payments that the commissioner is required to
authorize under this section may not exceed the funds
appropriated by the Legislature for the purposes referred to in
this subsection. Payment from these funds shall mugt be made
only when other appropriate state or federal funds to which the
department has access have been exhausted.

Sec. K-21. 34-B MRSA §1208-A, sub-§2, as enacted by PL 1993,

c. 737, §3, is amended to read:

2. Performance-based contract. The commissioner shall
ensure that any agreement with the board of the regional
authority for the former Region V established pursuant to Public
Law 1991, chapter 781, Part C entered into on or after July 1,
1994 is a performance-based contract. The commissioner shall
ensure that all agreements to purchase human services entered
into on or after July 1, 1997 are performance-based contracts.

Sec. K-22. 34-B MRSA §1216, sub-§1, as amended by PL 1995, c.
127, §1, is further amended to read:

1. Responsibilities. The Consumer Advisory Board, as
established by the community consent decree, Consumer Advisory
Board et al. v. Glover, No. 91-321-P-C (D. Me., September 28,
1994), functions as an independent oversight body that carries
out responsibilities pursuant to this section, the consent decree
and subsequent agreements approved by the United States District
Court for the District of Maine. The Consumer Advisory Board may
review alleged abuse, exploitation or neglect or an alleged
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dehumanizing practice or violation of rights of any elient-ef-the
Pivisien-of- Mental -Retardatien person with mental retardation or
autism who is a client of the department. The Consumer Advisory
Board shall promote the normalization and habilitation of persons
with mental retardation or autism.

Sec. K-23. 34-B MRSA §1216, sub-§3, as enacted by PL 1995, c.
127, §1, is amended to read:

3. Access to information. With regard to any institution,
facility, agency or other provider serving elients--ef--the

Bivicion-ef-Mental-Retardation T wi r
autism who are clients of the department or when any elient-ef

the-divisien such person resides or participates in work or in a
program in an institution. facility. agency or other provider.
the Consumer Advisory Board members and staff must be given
direct access to all living, work and program areas and to all
living, work and program area records, including, but not limited
to. records related to any personal planning process, and must be
given access to the personnel, but not personnel records. The
chief advocate of the Department--of -Mental--Health--and--Mental
Retardation department may release to the Consumer Advisory Boarad
information pertaining to alleged abuse, exploitation or neglect
or an alleged dehumanizing practice or violation of rights of a
person with mental retardation or autism. The Consumer Advisory
Board shall keep any confidential information disclosed to it or
discovered by it confidential, as required by section 1207.

Sec. K-24. 34-B MRSA §1218, sub-§§1 and 2, as enacted by PL
1993, c. 519, §1, are amended to read:

1. Mental health services. The Pivision-of- -Mental-Health
department shall provide accommodations and services for persons
who are deaf or hard-of-hearing in order to provide access to
mental health programs funded or licensed by the divisien
department. These accommodations must include, but are not
limited to, the following:

A. Appropriate mental health assessments for clients who
are deaf or hard-of-hearing:;

B. Provision of interpreter services for treatment;

C. Educational and training for mental health staff

providing treatment to persons who are deaf or
hard-of-hearing:;

D. Placement of telecommunication devices for persons who

are deaf or hard-of-hearing in comprehensive community
mental health facilities;
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E. Support and training for families with members who are
deaf or hard-of-hearing who experience mental health
problems; and

F. Establishment of a therapeutic residence program for
persons who are deaf or hard-of-hearing and in need of
residential mental health treatment. The therapeutic

residence program must be operated in conjunction with
existing rehabilitation, education, mental health treatment
and housing resources. The therapeutic residence program
must be staffed by individuals trained in mental health
treatment and proficient in communication for the deaf.

2. Mental retardation services. The Bivisien--of--Mental

Retardatien department shall provide accommodations and services
ensuring access for persons who are deaf or hard-of-hearing to
mental retardation programs funded or licensed by the divisien
department. These accommodations and services must include, but
are not limited to, the following.

A. The bDivision--ef--Mental--Retardatien department shall
ensure the provision of appropriate assessments for clients
who are deaf or hard-of-hearing. Assessments must be
performed by a person who is proficient in American Sign
Language and must include an assessment of mental
retardation and an assessment of communication skills,
including the capacity to communicate using American Sign
Language. The divisiern department shall survey the client
population to determine which clients are deaf or
hard-of-hearing. ’

B. For purposes of treatment, the Division--of--Mental
Retardatien department shall ensure the provision of

interpreter services by a person proficient in American Sign
Language .

C. The bDiviscien--of--Mental--Retardatien department shall
ensure that mental retardation staff providing direct
services to persons who are deaf or hard-of-hearing have
education and training in American Sign Language and deaf
culture.

D. The DBivicien-—-of--Mental--Retardatien department shall
provide for the placement in comprehensive community mental
retardation facilities of telecommunication devices for
persons who are deaf or hard-of-hearing.

E. The Division--of--Mental--Retardatien department shall
ensure the provision of support and training for families
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with members with mental retardation who are deaf or
hard-of-hearing.

F. The Division--of--Mental--Retardatiern department shall
establish therapeutic residence options for persons with
mental retardation who are deaf or hard-of-hearing and in
need of a residence. The therapeutic residences must be
operated in conjunction with existing rehabilitation,
education, mental retardation treatment and housing

resources. The therapeutic residences must be staffed by .
individuals trained in mental retardation treatment and
proficient in American Sign Language. Therapeutic residence

options must be flexible and allow for individual choice.

G. The Dbivisien--¢f--Mental--Retardatien department shall
designate in each regional office one staff person who is
responsible for the coordination of deaf services in that
office. The divisien department shall provide ongoing
training to regional office staff with the goal of having at
least one person in each regional office who is proficient
in American Sign Language.

Sec. K-25. 34-B MRSA §1401, sub-§1, B, as amended by PL 1993,
c. 667, §2, is further amended to read:

B. The Chief Administrative Officer of the Bangor Mental
Health Institute raporte---diveoctly —--te, the Chief
Administrative Officer of the Augusta Mental Health
Institute,---whe--—din---turn - - reports-- --directly---to ~--the
eemmissioner~--The and the Chief Administrative Officer of
the Aroostook Residential Center reperts report directly to
the Chief-Administrative-Officer-of- the Rineland Center,-whe
in-turn-reports-direetly-te-the commissioner.

Sec. K-26. 34-B MRSA §1401, sub-§1, B. as amended by PL 1995,

c. 395, Pt. G, §12 and affected by §20, is further amended to
read:

B. The Chief Administrative Officer of the Bangor Mental
Health Institute reports----diveotly ---te, the Chief
Administrative Officer of the Augusta Mental Health
Institutes---whe---4i#----turn---reporte ---directly ---te---the
commissioper---The and the Chief Administrative Officer of
the Arcostook Residential Center reperks report directly to
the commissioner,-er-the-commiscioner ' s-designee.

Sec. K-27. 34-B MRSA §1402, as enacted by PL 1983, c. 459,

§7., is amended to read:

§1402. Community services
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1. Commissioner's duty. In every state institution to
which a meatally--ill--or-meatally--retarded person with mental
illness or mental retardation may be committed, the commissioner
shall organize and administer under-his -direetion-a--bureau-fer
eommunity- cervioce -in-the- distriot--served-by--the -institutien the
luti . p R 2.

2. Duties. Eagh---buredu---£fer-- -community---cerviee The
department shall:

A. Supervise clients who have left the institution with a
view to their safe care at home, suitable employment and
self-support under good working and living conditions. and
with a view to prevention of their relapse and return to
public dependency;

B. Provide for informing and advising any indigent person,
his rson’ relatives or friends and the
representatives of any charitable agency as to:

(1) The mental condition of the indigent person;
(2) The prevention and treatment of the condition;

(3) The available institutions or other means of
caring for the afflicted person; and

(4) Any other matter relative to the welfare of the
person; and

C. Acquire and disseminate knowledge of mental disease,
mental retardation and allied conditions with a view to
promoting a better understanding and the most enlightened
public sentiment and policy in these matters, and in this
work the bureauw department may cooperate with local
authorities, schools and social agencies.

Sec. K-28. 34-B MRSA §1602, first §, as enacted by PL 1989, c.
591, §4, is amended to read:

The Commissioner of Mental Health anrd, Mental Retardation,
or--the --commissioner'e--designee, and_Substapnce Abugse Services
shall negotiate with officials of the a municipality in which
state institutions for both juveniles and adults constructed
after the effective date of this section are located to provide
state reimbursement to that municipality for the net increased
costs that a new state institution imposes on that municipality.
Negotiations shald may commence only upon request of municipal
officials and only within 6 months after the net increased costs
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arise. As used in this section, unless the context otherwise
indicates, the following terms have the following meaning

meanings:

Sec. K-29. 34-B MRSA §1803, as enacted by PL 1991, c. 316,

§2, is amended to read:
§1803. Family support policy coordination

With the assistance and advice of the councils established
in sections 1804 and 1805, the commissioner shall coordinate the
development and implementation of consistent family support
policies and services amonrg--the--departmentis--bureaus. The
commissioner shall assign at least one person from each bureau
region to carry out the duties of ‘this subchapter. The duties
include but are not limited to the following.

1. Resource allocation. Those persons assigned by the
commissioner under this section shall make recommendations to the
commissioner regarding the allocation or reallocation of family
support resources ameng-the-Bureaus.

2. Policy development and implementation. Those persons
assigned by the commissioner under this section shall develop and
implement a c¢oordinated family support policy that--is consistent
among-the-bureaus.

3.---5erviee--coordination--and--menitering.---Those--perGens
ascsigned--by - the--commissioner--under-thi6--section-shall--eversee
service-eoordination- for- families- who-are -cerved by -more -than-ene
bureau-and-shall-reselve-interbureau-disagreements

4. Liaison to other departments. Those persons assigned by
the commissioner wunder this section shall serve as the
department's liaison to other departments when a family is served
by more than one department.

Sec. K-30. 34-B MRSA c. 3, sub-c. I is amended by repealing the
subchapter headnote and enacting the following to read:

SUBCHAPTER I
MENTAL HEALTH SERVICES

Sec. K-31. 34-B MRSA §3001, as amendea by PL 1993, c. 410,
Pt. CCC, §15, is further amended to read:

§3001. General
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There--is -established -within--the The Department of Mental
Health amd, Mental Retardation the--BDivisien--of -Mental--Health,
whieh and Substance Abuse Services 1is responsible for the
direction of the mental health programs in the state institutions
and for the promotion and guidance of mental health programs
within the communities of the State.

Sec. K-32. 34-B MRSA §3003, sub-§3, as enacted by PL 1983, c.
459, §7, is amended to read:

3. Public hearing. The direetor commissioner shall hold a
public hearing before adopting these rules and shall give notice
of the public hearing pursuant to the Maine Administrative
Procedure Act, Title 5, section 8053.

Sec. K-33. 34-B MRSA §3004, as amended by PL 1993, c. 410,
Pt. CCC, §18, is further amended to read:

§3004. Community Support Systems

1. Definition. As used in this section, unless the context
otherwise indicates, the term "community support system" means
the entire complex of mental health, rehabilitative, residential
and other support services in the community to ensure community
integration and the maintenance of a decent gquality of life for
persons with chronic mental illness.

2. Gemneral policy. There-i6-<created within the -Bivision-of
Mental--Health - the--Offige - of - Community- -Support - Systems--te The
rtmen 1 r H

A. Promote and support the development and implementation
of comprehensive community support systems to ensure
community integration and the maintenance of a decent
quality of life for persons with chronic mental illness in
each of the mental health service areas in the State; and

B. Strengthen the capaéity of families, natural networks,
self-help groups and other community resources in order to
improve the support for persons with chronic mental illness.

3. Duties. The ©Offiee--ef--Gommpunity - -Suppert--Systems
department shall:

A. Provide technical assistance for program development,
promote effective coordination with health and other human
services and develop new resources in order to improve the
availability and accessibility of comprehensive community
support services to persons with chronic mental illness:
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B. Assess service needs, monitor service delivery related
to these needs and evaluate the outcome of programs designed
to meet these needs in order to enhance the quality and
effectiveness of community support services:

C. Prepare a report whieh that describes the system of
community support services in each of the mental health
service regions and statewide.

(1) The report shall must include both existing
service resources and deficiencies in the system of
services.

(2) The report shail pust include an assessment of the
roles and responsibilities of mental health agencies,
human services agencies, health agencies and involved
state departments and shail must suggest ways in which
these agencies and departments can better cooperate to
improve the service system for people with chronic
mental illness.

(3) The report shall must be prepared biennially and
shall must be submitted to the joint standing committee
of the Legislature having jurisdiction over human
resources by December 15th of every even-numbered year.

(4) The committee shall review the report and make
recommendations with respect to administrative and
funding improvements in the system of community support
services to persons with chronic mental illness; and

D. Participate in the coordination of services for persons
with chronic mental illnesses with 1local transitional
services coordination projects for handicapped youth, as
established in Title 20-A, chapter 308, assigning
appropriate regional staff and resources as available and
necessary in each region to be served by a project.

Sec. K-34. 34-B MRSA §3007, as amended by PL 1993, c. 410,
Pt. CCC, §20, is further amended to read:

§3007. Teenage Suicide Prevention Program

The divisien department shall, in cooperation with the
Department of Education, the Department of Human Services and the
"local action councils” funded in Public Law 1987, chapter 349,
Part A under the heading "Human Services, Department of," develop
a teenage suicide prevention strategy and a model suicide
prevention program to be presented in the secondary schools of
the State. Development of such a program must include
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preparation of relevant educational materials that must _be
distributed in the schools.

Sec. K-35. 34-B MRSA §3202, sub-§4, {YA and B, as repealed and
replaced by PL 1993, c. 410, Pt. CCC, §22, is amended to read:

A. The Superintendent of the Bangor Mental Health Institute
has general superintendence of the Bangor Mental Health
Institute and its grounds wunder the direction of the
Superintendent--ef-- the---Augusta - Mental --Health--Institute,
commisgsjoner and shall receive all persons legally sent to
the Bangor Mental Health Institute who are in need of
special care and treatment, if accommodations permit,

B. The Superintendent of the Augusta Mental Health
Institute has general superintendence of the Augusta Mental
Health Institute and its grounds and--6f£--the--Pivicion -of
Mental -Health under the direction of the commissioner and
shall receive all persons legally sent to the Augusta Mental
Health Institute who are in need of special care and
treatment, if accommodations permit.

Sec. K-36. 34-B MRSA §3624, as enacted by PL 1993, c. 360,
Pt. A, §2. is amended to read:

§3624. Region III Crisis Intervention Program Advisory Board

1. Definition. As used in this section, "program" means the
crisis intervention program established pursuant to section 3621.

2. Purpose. The Region I¥ II] Crisis Intervention Program
Advisory Board, as established by Title 5, section 12004-G,
subsection 28, advises the program.

3. Members. The board consists of 12 members as follows:

A, The superintendent of the Bangor Mental Health
Institute, or the superintendent's designee:;

B. The chief executive officer of the hospital that
participates in the program, or the chief executive

officer's designee;

C. The director of community support services for the
community mental health center serving Region II III:

D. An individual providing services to persons who are
homeless in Region II IJI, appointed by the commissioner;
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E. Four consumers or family members of consumers nominated
by the Alliance for the Mentally I11 of Maine and appointed
by the commissioner. Members appointed under this paragraph
must represent a geographical balance within Region I III:

F. One private mental health practitioner and 2 consumers
of services for the mentally ill selected by a majority of
the other members; and

G. The coordinator of the project, who is an ex officio
member who may vote only in case of a tie.

Sec. K-37. 34-B MRSA §3863, sub-§4, B, as repealed and
replaced by PL 1989, c. 568, §§1 and 3, is amended to read:

B. The Department of Mental Health amd, Mental Retardation

shall-be and Substance Abuse Serviges is responsible for any

transportation expenses under this section, including return

from the hospital if admission is declined. The department
shall utilize any 3rd-party payment sources whieh Lhat are
available,

Sec. K-38. 34-B MRSA §5001, sub-§1-A, as enacted by PL 1993,
c. 410, Pt. ccc, §24, is repealed.

Sec. K-39. 34-B MRSA §5001, sub-§5, as amended by PL 1993, c.
410, Pt. ccC, §25, is further amended to read:

5. Region. 'Region" means any of the regions established

by the divisien department.

Sec. K-40. 34-B MRSA §5001, sub-§7, as amended by PL 1993, c.
410, Pt. CCC, §25, is further amended to read:

7. Ward. "Ward" means a person for whom the divisien

department has been duly appointed guardian under Title 18-aA,
article V, Part 6.

Sec. K-41. 34-B MRSA §5003, sub-§2, as amended by PL 1993, c.
410, Pt. ccc, 8§26, is further amended by amending the first
paragraph to read:

2. Responsibilities of the department. To facilitate the
development of a system that meets the needs of ‘meatally-retarded

persons with mental retardation., the commissioner,--through -the

divisien, shall:

Sec. K-42. 34-B MRSA §5003, sub-§2, §A, as amended by PL 1993,
c. 410, Pt. CCC, §26, is further amended to read:
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A. Provide a mechanism for the identification, evaluation,
treatment and reassessment of and the provision of services
to mentally--retarded persons with mental retardation,
including an habilitation program for every client served by

the divisien department:

Sec. K-43. 34-B MRSA §5003, sub-§2, §G, as amended by PL 1993,
c. 410, Pt. CCC, §26, is further amended to read:

G. Encourage other departments to provide to mentally
retarded persons with mental retardation those services that

are required by law, and in particular:

(1) The commissioner shall work actively to ensure

that mentally--retarded--elients n wi m
retardation, as provided for in Title 20-A, chapter
303, receive educational and training services

beginning at 5 years of age regardless of the degree of
retardation or accompanying disabilities or handicaps:;

(2) The commissioner shall advise the Department of
Mental--Health --and - Mental--Retardatien Human Services
about standards and policies pertaining to
administration, staff, quality of care, quality of
treatment, health and safety of clients, rights of
clients, community relations and licensing procedures
and other areas that affect mentally-retarded persons
with mental retardation residing in facilities licensed

by the Department of Human Services: and

(3) The commissioner shall inform the joint standing
committee of the Legislature having jurisdiction over
human resources matters about areas where increased
cooperation by other departments is necessary in order
to improve the delivery of services to mentally

retarded persons with mental retardation; and

Sec. K-44. 34-B MRSA §5003, sub-§2, §H, as amended by PL 1993,
c. 410, Pt. CCC, §26, is further amended to read:

H. Report annually to the joint standing committee of the
Legislature having jurisdiction over human resources matters
on the activities of the Consumer Advisory Board established
by the PRineland-{Consent--Deeree community consent decree to
oversee compliance with the terms of that decree. The
commissioner or the commissioner's designee shall appear in
person before the committee and shall provide the committee
with the most recent annual audit of decree standards and
the corrective action plans required by the audit. The
members of the Consumer Advisory Board may attend the
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commissioner's presentation and ©provide an independent
report of its activities to the committee.

Sec. K-45. 34-B MRSA §5003, sub-§3, as amended by PL 1993, c.
410, Pt. ccC, §27, is further amended by amending the first
paragraph to read:

3. Plan. The commissionery--through -the--divisienr shall
prepare a plan, subject to the following provisions.

Sec. K-46. 34-B MRSA c. 5, sub-c. IT is amended by repealing the
subchapter headnote and enacting the following in its place:

SUBCHAPTER 11
MENTAL RETARDATION SERVICES

Sec. K-47. 34-B MRSA §5201, as amended by PL 1993, c. 738,
Pt. E, §1 and affected by §6, is further amended to read:

§5201. Duties

There-is--established within -the-Department- of Mental -Health
and-Mental- Retardation -the -Divisien- of- Mental- -Retardation,-whieh

The Department of Mental Health., Mental Retardation and Substance
Abuse Services is responsible for:

1. Institutional programs. The supervision of adult mental
retardation programs in the state institutions;

2. Statewide system. The planning, promotion, coordination
and development of a complete and integrated statewide system of
mental retardation services for adults;

3. Liaison. Serving as liaison, coordinator and consultant
to the several state departments in order to develop the
statewide system of mental retardation services:

4. Community-based services. Ensuring that adults with
mental retardation residing in community residential facilities,
including nursing homes, boarding homes, foster homes, group
homes or halfway houses licensed by the Department of Human
Services are provided, insofar as possible, with residential
accommodations and access to habilitation services appropriate to
their needs: and

5. Protective and supportive services. Providing
protective and supportive services, in accordance with section
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5203, to incapacitated persons who, with some assistance, are
capable of living and functioning in society.

Sec. K-48. 34-B MRSA §5203, sub-§1, as amended by PL 1993, c.
410, Pt. CCC, §30, is further amended to read:

1. Department authority. The division department may
provide protective or supportive services in response to
complaints concerning, and requests for assistance from or on
behalf of, all incapacitated persons, wunder the following
conditions.

A. Except for seeking the appointment of a guardian,
protective or supportive services may be initiated only:

(1) With the acquiescence of the incapacitated person:
and

(2) After consultation, insofar as possible, with the
family or the guardian of the incapacitated person.

B. The role of the divieien department must be primarily
that of supervision and coordination.

Sec. K-49. 34-B MRSA §5203, sub-§2, as amended by PL 1993, c.
410, Pt. CCC, §30, is further amended to read:

2. Payment for services. Payment for services under this
section is governed as follows.

A. The divisien department may pay for protective and
supportive services to incapacitated persons from its own
resources, by mobilizing available community resources or by
purchase of services from voluntary or state agencies.

B. To the extent that assets are available to incapacitated
persons or wards, the cost of services must be borne by the
estate of persons receiving the services.

C. The departmenty--through --the - -division -and--it6--other
agents, may receive as payee any benefits from social
security, veterans' administration, railroad retirement or
any other like benefits paid on behalf of any incapacitated
person, and shall apply those benefits toward the care and
treatment of the incapacitated person.

D. The departmenty--threugh--the --divicion -and--ite--other

agentesr may operate an adaptive equipment program.
Reimbursement for materials utilized in the manufacture of
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this equipment may be received and must be retained for use
within the adaptive equipment program.

Sec. K-50. 34-B MRSA §5203, sub-§3, as amended by PL 1993, c.
410, Pt. CcC, §30, is further amended to read:

3. Rules. Adoption, amendment and appeal of rules under
this section are governed as follows.

A. The divisien department shall adopt, and may amend or
repeal, rules governing the administration of this section,
in accordance with the Maine Administrative Procedure Act,
Title 5, chapter 375,

B. The divisien department shall hold a public hearing
before adopting, amending or repealing the rules, and shall
give notice of the public hearing in accordance with the
Maine Administrative Procedure Act, Title 5, chapter 375.

Sec. K-51. 34-B MRSA §5205, as amended by PL 1993, c. 410,
Pt. CcCC, §32, is further amended to read:

§5205. Payment of burial expenses for state wards

The department shall pay burial expenses for deeeased
persons who die died while wards of the divisien department as
defined in section 5001, subsection 7, and who have no known
survivors. The department may first apply to the cost of burial
any funds that are available as part of a mortuary trust or any
other funds of the ward remaining at the time of the ward's death
that are available for this purpose.

Sec. K-52. 34-B MRSA §5403, sub-§2, §A, as enacted by PL 1983,
c¢. 459, §7, is amended to read:

A. The commissioner shall, with the advice of the Maine
Gemiseee——en——llr-o-blems-o-f—-{%m——Menta«lly-—Reta;éeé Advisory
Committee opn Mental Retardatjon. appoint and set the salary

for the director.

Sec. K-53. 34-B MRSA §5435, sub-§2, as amended by PL 1093, c.
410, Pt. CCC, §36, is further amended to read:

2. Department grants. The Pivisien-of--Mental-Retardatien
department may make grants to nonprofit corporations for amounts
that are reasonable, relative to the quantity and quality of
services to be provided by the grantee.

A. The divisien department may request a display of effort
on the part of the grantee that appropriate local
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governmental and other funding sources have been sought to
assist in the financing of the services: for which the
divisien department is making the grant.

B. The divisien department shall give consideration to the
ability of the municipality or governmental unit to support
the mental retardation services, as reflected by the State's
evaluation of the component communities.

c. In making grants to unincorporated associations or
nonstock corporations, the divisien department shall take
into account all income and resources.

Sec. K-54. 34-B MRSA §5437, first §, as amended by PL 1993, c.
410, Pt., CCC, §37, is further amended to read:

The divisien department shall establish a contingency fund
for use by community-based intermediate care facilities for the
mentally--retarded persons with mental retardation and bureaw
department clients residing in licensed boarding and foster homes
or intermediate care facilities or participating in appropriate
day treatment programs. This fund must be used in accordance
with the following provisions.

Sec. K-55. 34-B MRSA §5466, sub-§2, as amended by PL 1993, c.
410, Pt. cCC, §39, is further amended to read:

2. List. The commissioner shall develop a 1list of
advocates for each region ef-the-Pivicien-ef-Mental-Retardatien.

Sec. K-56. 34-B MRSA §5467, sub-§1, as amended by PL 1993, c.
410, Pt. ccC, §40, is further amended to read:

1. Application. An application for mental retardation
services, on a form provided by the commissioner, must be
initiated at or referred to a regional office of the Divisien-eof
Mental-Retardation-eor-the-lInfant-Develepment-Center department.

Sec. K-57. 34-B MRSA §5469, sub-§3, A, as enacted by PL 1983,
c. 580, §20, is amended to read:

A. The department, through the regional office er--the
Infant--Pevelepment--Center, shall develop a prescriptive
program plan or service plan, or both; and

Sec. K-58. 34.B MRSA §5471, sub-§2, §E, as enacted by PL 1983,
c. 459, §7, is amended to read:

E. The echief- administrative -officer regional director or
designee of the appropriate regional office, if a client is
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being admitted to or discharged from a facility or if a
client is under the supervision of the regional office;

Sec. K-59. 34-B MRSA §5473, sub-§1, B, as amended by PL 1993,
c. 410, Pt. CCC, §41, is further amended to read:

B. Respite care may be provided, upon application to the
regional office of the divisien department by the client,
guardian or parent, for not more than 21 days at a time and
not more than 60 days during any 12-month period.

Sec. K-60. 34-B MRSA §5609, sub-§1, as amended by PL 1993, c.
708, Pt. A, §l12, is further amended by amending the first
paragraph to read:

1. Habilitation services. The Bepartment--of--Mental -Health
and- - -Mental - - Retardatiom---through---the - - Division - - of---Mental
Retardatien, department and the Department of Eduweatien_ Labor.
through the Office of Rehabilitation Services, shall provide, to
the extent of the resources available, for those habilitation and
vocational rehabilitation services, defined in Title 30-A 26,
section 38002 1411-A, subsection 6, and any other service,
including, but not limited to, supported employment including
work in rehabilitation facilities and work centers, as defined in
Title 5, chapter 155, subchapter II; job coaching;
transportation, recreational and leisure services; and respite or
day programs designed in consultation with an interdisciplinary
team in order to make available to persons receiving services
those services that are otherwise not obtainable, in the
following order of priority:

Sec. K-61. 34-B MRSA §5609, sub-§2, as amended by PL 1993, c.
410, Pt. CCC, §43, is further amended to read:

2. Payment for service. The DPivicion-eof-Mental-Retardation
department shall establish a voucher system to allow the
interdisciplinary team to incorporate only those services
determined critical and otherwise unavailable into a program,
including work, habilitation and other services designated in
subsection 1, when appropriate. The divisien department shall
establish a 1limit on the amount of transitional services
available to persons receiving services eligible for services
under this section.

Sec. K-62. 34-B MRSA §5609, sub-§3, as amended by PL 1993, c.
410, pt. ccC, §43, is further amended to read:

3. Rules. The Divisien--of-Mental--Retardation department
shall adopt rules in accordance with the Maine Administrative
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Procedure Act to establish a transitional program under
subsections 1 and 2.

Sec. K-63. 34-B MRSA §6003, as amended by PL 1993, c. 410,
Pt. €CC, §44, is further amended to read:

§6003. Rules

The Bivisien--of-Mental--Retardation department shall adopt
rules governing the definition of autism and other pervasive
developmental disorders in accordance with the Maine
Administrative Procedure Act, Title 5, chapter 375.

Sec. K-64. 34-B MRSA §6004, first §, as amended by PL 1993, c.
410, pt. ccc, §45, is further amended to read:

The commissionery,---threugh---the ---Division---ef---Mental
Retardatien, shall submit a report on efforts to plan for and
develop social and habilitative services for persons who have
autism and other pervasive developmental disorders to the
Governor and the joint standing committee of the Legislature
having Jjurisdiction over health and institutional services
matters. This report must be submitted no later than January 15th
of every odd-numbered year and must be submitted in conjunction
with the plan required by section 5003, subsection 3.

Sec. K-65. 34-B MRSA c. 6, sub-c. II is amended by repealing the
subchapter headnote and enacting the following in its place:

SUBCHAPTER 11X
‘ V1

Sec. K-66. 34-B MRSA §6201, sub-§1, as enacted by PL 1985, c.
503, §12, is repealed. .

Sec. K-67. 34-B MRSA §6201, sub-§2, §C, as amended by PL 1993,
c. 738, Pt. E, §3 and affected by §6, is further amended to read:

C. A person 18 years of age or older and under 21 years of
age who has treatment needs related to mental illness,
mental retardation, autism, developmental disabilities or
emotional or behavioral needs if the department has
determined that it is in the interest of that person to
receive treatment through the bureaw department.

Sec. K-68. 34-B MRSA §6201, sub-§2-A, as enacted by PL 1987,

c. 778, §3, is amended to read:
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2-A. Respite care. "Respite care" means temporary
care-giving to a child or adult for the purpose of relieving that
person’'s family or another primary care-giver. Persons who have
completed the training program for respite care providers through
the Department of Human Services or the Department of Mental
Health amd, Mental Retardation and Substapce Abuse Services are
eligible for any insurance provided to family foster home
providers pursuant to Title 5, section 1728-A. In any action for
damages against a respite care provider insured pursuant to Title
5, section 1728-A, for damages covered under that policy, the
claims for and award of those damages, including costs and
interest, shall may not exceed $300,000 for any and all claims
arising out of a single occurrence. When the amount awarded to
or settled for multiple claimants exceeds the limit imposed by
this section, any party may apply to the Superior Court for the
county in which the governmental entity is located to allocate to
each claimant that claimant's equitable share of the total,
limited as required by this section. Any award by the court in
excess of the maximum liability limit shail must be automatically
abated by operation of this section to the maximum limit of
liability. Nothing in this subsection may be deemed construed to
make respite care a state activity nor may it expand in any way
the liability of the State or respite care provider.

Sec. K-69. 34-B MRSA §6203, sub-§1, as amended by PL 1993, c.
624, §§3 and 4, is further amended by amending the first
paragraph to read:

1. System. In order to facilitate the development and
operation of a coordinated, statewide system of services to
children in need of treatment and their families, the
commissioner,-threugh-the-bureau, shall:

Sec. K-70. 34-B MRSA §6203, sub-§2, as amended by PL 1989, c.
700, Pt. A, §167, is further amended to read:

2. Plan. The commissioner,-threugh-the-bureau, shall serve
as an advocate for children in need of treatment; shall monitor,
review and evaluate not less than annually the allocation and
adequacy of services provided by the department; and shall
prepare and maintain a plan that meets the following criteria.

A. The plan shail pust indicate the most effective and
efficient manner in which to implement services and programs
for children in need of treatment and their families, while
safeguarding and respecting the legal and human rights of
these children and families.
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B. The plan shail must specifically indicate how gaps in
services for «children in need of treatment and their
families can best be met.

C. The plan shall must establish a procedure for setting
priorities among the various services required by children
in need of treatment and their families, in cooperation with
other agencies of State Government that provide services to
children and families, including, but not 1limited to, the
Department of Corrections, Department of Education and
Department of Human Services.

D. The plan shall must specifically indicate the
department's efforts in assuring ensuring that services to
children in need of treatment and their families are
effectively coordinated with existing resources and
procedures of all Department--of--Mental--Health--and -Mentai
Retardation the department's institutions and programs.

E. The plan shall must be prepared in the even-numbered
years for submission to the joint standing committee of the
Legislature having jursidietien Jjurisdiction over human
resources and the joint standing committee of the
Legislature having jurisdiction over appropriations and
financial affairs no later than January 30th of the
odd-numbered years beginning-in-1987.

F. The plan shall--assure must ensure that children with
divergent treatment needs are not inappropriately mixed

while in residence at state---operated state-operated
facilities for children with special needs.

G. The plan shall must indicate the State's progress in
aseuring ensuring the development of an array of family
support services to enable families to more adequately
maintain their children in need of treatment in their
natural homes and communities.

Sec. K-71. 34-B MRSA §6204, as amended by PL 1989, c. 700,
Pt. A, §168, is further amended to read:

§6204. Department duties

1. Duties. There-is-established,-within -the -Department-of
Mental-Health- and- Mental- Retardation,- the -Bureau -of -Children-with

Speeial-Needesv-The-bureau The department shall:
A. Strengthen the capacity of families, natural helping

networks, self-help groups and other community resources to
support and serve children in need of treatment;
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B. Facilitate the planning, promoting, coordination,
delivery and evaluation of a complete and integrated
statewide system of services to children in need of
treatment and their families; and

C. Support those services appropriate to children in need
of treatment and their families, including, but not
necessarily limited to, the following:

(1) Advocacy:

(2) Assessment and diagnosis;

(3) Child development:

(4) Consultation and education;

(5) Crisis intervention:

(6) Family guidance and counseling:

(7) Preventive intervention:

(8) Professional consultation and training;

(9) Respite care and other family support services; and
(10) Treatment.

2. Powers. The bureau department may perform the duties
described in subsection 1 and may provide services to children in
need of treatment through state-operated facilities and programs
or through contracts and grants to public and private agencies.
In all cases, the bureau department shall ensure that services
are provided in the least restrictive setting consistent with the
child’'s needs, commensurate with the resources available to the
bureau department and in coordination with services and resources
of other state agencies serving children and families. Emphasis
shall must be placed on maintaining each child in his the child's
natural home or in an alternative placement within the community
whenever possible.

2-A. Improvement and expansion of day treatment services
for emotionally handicapped children. The bureau department
shall work cooperatively with the Department of Corrections,
Department of Education and the Department of Human Services to
improve and expand day treatment programs for emotionally
handicapped school-age children so that they and their families
may receive necessary, appropriate and coordinated therapeutic
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and educational services in home and community settings, reducing
the likelihood that out-of-home or residential treatment
placements will be required. The Department-of-Mental-Health-and
Mental--Retardatien department shall license these programs
pursuant to sections 3603 and 3606. The Department of Education
shall approve these programs pursuant to Title 20-A, chapter
206. The 2 departments shall jointly develop standards to ensure
a consistent high quality throughout the State.

3+-- - Appointment- of -direetor.-- The -commissiener-ehall,--with
the--advice - of - the--Maine--Advisery - Committes - on-Children--with
Speeial-Needs, - appeint- and- set- the salary -for -the -direetor-ef-the
bureauy-subject-to--the -approval - of--the- Governor~-Notwithstanding
any-ether-law,--the -eommissioner -may-delegate- any--employee @£ -the
department--to--68¥vey--£0r - a--period - not--te - exceed--180 - days,--as
aeting-director--of -the -buread,--if--the -effiee-ef--the--direector-is
vaeanty--Service---as--adking--direator--6hall---be-- considered--a
temporary-additienal-duty-for-the-person-co-delegated.

4. ---Qualifications - of --direetor.-—- To---be--eligible--for
appeointment-as-direeterr-a-peOFEOR-MUsE-havet

Ay -- A--graduate -degree--in--ehild-develeopment,--social-welfare
or-a-related-fields-and

Bv--At-deast-5-years-of-experience--in -the -administration-of
ehildrenis- orvices -programs--or--catisfactory--enperience -in

work-of-a-comparable-naturer

6+ - - Te¥ms - - The- -director-shall- serve--at -the-pleasure of-the
cOmMMiEBi0RGEY

6+ - --Duties - and- -powers - of--difeator~---In--addition-to -ether
duties-and-powers-cet-out-in-this-chapter,-the-director+

Av--Shail-report-direatly-te-the-commicsioners

By -~ Shall- carry -eut - the--duties -and-responsibilities-of-the

bureaus-and

G v - - -May - promulgate,- - amend--or --repeal - rules - goeverning--the
administration-of--thie chapter -in-accordance- with -the -Maine
Administrative-Procedure-Aot,-Title-6,-ehapter-3756~

Sec. K-72. 34-B MRSA §6205, as enacted by PL 1993, c. 738,
Pt. E, §4 and affected by §6, is amended to read:

§6205. Services for juveniles committed to the Maine Youth Center
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1. Department authority. The bureau department may provide
consultation services to any juvenile with mental retardation
committed to the Maine Youth Center if those services are
requested by the Commissioner of Corrections, Consultation
services may include participation by appropriate bureau
department professionals on the Clinical Services Committee of
the Maine Youth Center in order to assist in the design of
individual treatment plans to provide habilitation, education and
skill training to juveniles with mental retardation in residence
at the Maine Youth Center.

2. -Support services. Whenever a program has been designed
for a juvenile with mental retardation by the Clinical Services
Committee of the Maine Youth Center and the clinical services
committee has included participation by the bureau department
professionals, the bureas department shall provide, insofar as
possible, support services to implement that program.

3. Case management. The bureau department may provide case
management services to juveniles with mental retardation who are
released from the Maine Youth Center.

Sec. K-73. 34-B MRSA §6241, sub-§2, as amended by PL 1993, c.
360, Pt. F, §1, is further amended to read:

2. Duties and compensation. The committee shall act in an
advisory capacity to the commissioner and-te-the -Director of-the
Bureau--of--Children--with--6peeial--Needs in assessing present
programs, planning future activities and developing the means to
meet the needs of children in need of treatment and their
families. Members of the committee shall serve without pay, but
shall-be are reimbursed for expenses incurred in the performance
of their duties on the same basis as state employees, but
including child care services.

A, The committee shall monitor the adoption of rules
defining the rights of children who need services and make
recommendations to the department about improving the rules.

B. The committee shall provide advice and direction to the
direeter commissioner concerning the effective and efficient
management of the--Bath--Children‘s-Home--and the Elizabeth

Levinson Center whi i remaj

the Bath Children's Home in coordination with long-range
missions and priorities of the bureau department. The
committee may inspect the--Bath--Ghildren'e - Home--and--the
Eiisabeth-Levincon-Center and may make recommendations on
the management of those institutions to the direeter-and-the
commissioner.

Page 265-LR3055(2)



10

12

14

16

18

20

22

24

26

28

30

32

34

36

38

40

42

44

46

48

C. Annually, the committee shall submit a report to the
commissioner and the joint standing committee of the
Legislature having jurisdiction over human resource matters
regarding the implementation of the rights of children who
need services.

Sec. K-74. 34-B MRSA §6241, sub-§3, as enacted by PL 1993, c.
360, Pt. F, §2, is amended to read:

3. Access. Committee members have access to all 1living
areas, program areas and records of the Elizabeth Levinson
Center, the Bath Children's Home and facilities that contract
with the Bureaw--ef--Children--with--Speeial--Needs department,
provided--that as long as the access conforms with the laws
regarding confidentiality of mental health information.

Sec. K-75. 34-B MRSA §6251, as enacted by PL 1985, c. 503,

§12, is amended to read:
§6251. Maintenance of facilities

The department shall maintain and the--bureau-shall--be jg
responsible for the supervision of services in the following 2
facilities for children in need of treatment:

1. Elizabeth Levinson Center. Elizabeth Levinson Center:
and

2. Bath Children‘'s Home. Military--and-Naval--Childrenis
Heme Until June 30, 1996, Bath Chjldren's Home.

Sec. K-76. 34-B MRSA §6252, sub-§4, B, as enacted by PL 1985,
c. 503, §12, is amended to read:

B. Respite care may be provided to any person by the center
without full compliance with the procedures for admission by
judicial certification under section 5475, if:

(1) The purpose of the respite care is for evaluation,
diagnosis or other clearly stated and broadly defined

therapeutic purposes of the person or his the person's
family;

(2) Respite care may be provided, upon application to
the bureau department by the person, his the person’s
quardian or his the person's parent, for not more than
21 days at a time and not more than 60 days during any
12-month period: or
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(3) Continuing placement in the center beyond the time
periods stated in subparagraph 2, if indicated, may be
accomplished only upon full compliance with section
5475.

Sec. K-77. 34-B MRSA §6253-A,sub-§7 is enacted to read:

7. __Repeal, This section is repealed July 1., 1996,

Sec. K-78. 34-B MRSA §6254, sub-§1, as enacted by PL 1985, c.
503, §12, is repealed.

Sec. K-79. 34-B MRSA §6254, sub-§1, as amended by PL 1995, c.
395, Pt. G, §18 and affected by §20, is repealed.

Sec. K-80. 34-B MRSA §6254, sub-§2, as enacted by PL 1985, c.
503, §12, is amended to read:

2. Report to commissioner. By July 1lst of even-numbered
years, the superintendent of the facilities referred tgo in
subsection 1 shall report to the commissioner as to the number of
children and adolescents served in each program of their
respective institutions and as to the purposes of those services
provided. The-Director-ef--the--Bureau--of--Ghildren-with -Speeial
Needs--shall - be--aensulted--as --part - of--the - preparation -ef--this
report~ The report shall must also include plans for proposed
services to children in need of treatment whieh-shall that must
be reflective of needs expressed regionally by other state and
governmental agencies, private providers and parents of children
in need of treatment.

Sec. K-81. Bath Children’s Home request for proposal exemption.
The provisions of the Maine Revised Statutes, Title 34-B, section
1208-A, subsection 4, paragraphs A and B do not apply to the
Department of Mental Health, Mental Retardation and Substance
Abuse Services in issuing a request for proposal to contract out
the services currently offered at the Bath Children's Home.

Sec. K-82. Maine Revised Statutes amended; revision clause.
Wherever in the Maine Revised Statutes the words "Department of
Mental Health and Mental Retardation"” appear or reference is made
to those words, they are amended to read and mean "Department of
Mental Health, Mental Retardation and Substance Abuse Services"
and the Revisor of Statutes shall implement these revisions when
updating, publishing or republishing the statutes.

PART L
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Sec. L-1. 5§ MRSA §20002, sub-§2, as amended by PL 1991, c.
601, §2, is further amended to read:

2. Single administrative unit. To establish a single
administrative unit within State-Geverament,--aceountable -direetly
to--the --Governer D n f M
Retardatijon and Substance Abuse Services, with responsibility for
planning, developing, implementing, coordinating and evaluating
all of the State's alcohol and other drug abuse prevention and
treatment activities and services.

Sec. L-2. 5§ MRSA §20002, sub-§3-B is enacted to read:

- mmigsion "Commissi " m mmigssioner
of Mental Health, Mental Retardation and Substance Abuge Services.

Sec. L-3. 5 MRSA §20004, as enacted by PL 1989, c. 934, Pt.

A, §3., is repealed and the following enacted in its place:

2, Continuity., The Department of Mental Health, Mental
Retardation and Substance Abuse Services shall strive to ensure
the continuity of programs and policies, to be carried out under
this Act that have been transferred to it from the department.

Sec. L-4. 5 MRSA §20005, sub-§5, as amended by PL 1991, c.
850, §3, is further amended to read:

5. Budget. Develop and submit to the Legislature by
January 15th of ¢the first year of each legislative biennium
recommendations for continuing and supplemental allocations,
deappropriations or reduced allocations and appropriations from
all funding sources for all state alcohol and drug abuse

programs. The office shall make final recommendations to the
Governor before any substance abuse funds are appropriated or
deappropriated in the Governor's proposed budget. The office

shall formulate all budgetary recommendations for the Driver
Education and Evaluation Programs with the advice, consultation
and full participation of the chief executive officer of the
Driver Education and Evaluation Programs#,
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Sec. L-5. 5§ MRSA §20005, sub-§6, as amended by PL 1993, c.

§21, is further amended to read:
6. Contracts and licemsing. Through the director:

A. Administer all contracts with community service
providers for the delivery of alcohol and drug abuse
services; and

B. Establish operating and treatment standards and inspect
and issue certificates of approval for approved treatment
facilities, drug abuse treatment facilities or programs,
including residential treatment centers, and community-based
service providers pursuant to section 20024 and subchapter
V3-and,

G'———Ensu{e——community——1RH4§A§1ER§4H}—43;-—£aadinq——segienal
aleehol-couneils-te+

€1} ---A66i6t--in- the- -development - of--comprehensive -state
plansr--the--review--of - the - effectiveness--of--existing
pelieies- and -coruioes - -and-the--identifiocation -of-unmet
needs#

£33} ----Review --and - - comment---on --propeced-- grants --and
eontraakss

{3)--Inerease-publie-awarenecc-and-partiaipationy

{4)--Supply-general-reference-informations-and

{B6)--Advoeate-for-individuals-in-need-ef-ascistanges
The--director - shall--ensure - -that - councils--are--funded -4in--a
manRe r- that- recognises- -rocal-differences-in- cost--and-travei
distanees-and - allows--equal - provicion - of--services--in--each

geographie--area--to - -the - estent- - thet--funds--are--available
within-the-offiee-for-this-purpese-
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The direeter commissioner may delegate contract and licensing
duties under this subsection to the Department of Human Services,
the Department of Corrections or other divisions of the
Depaysment—ef—4kyxa4—4kﬁgaﬂk4mmi—MenEa}—Re€asdaEien department as
long as that delegation ensures that contracting for alcohol and
other drug abuse services provided in community settings are
consolidated within the Department of Human Services, that
contracting for alcohol and other drug abuse services delivered
within correctional facilities are consolidated within the
Department of Corrections and that contracting for alcohol and
other drug abuse services delivered within mental health and
mental retardation facilities are consolidated within the
Department-of-Mental-Health-and-Mental-Retardation department.

The direeter commissioner may not delegate contract and licensing
duties if that delegation results in increased administrative
costs.

The direeter commissioner may not issue requests for proposals
for existing contract services until the direeter commigsioner
has adopted rules in accordance with the Maine Administrative
Procedure Act to ensure that the reasons for which existing
services are placed out for bid and the performance standards and
manner in which compliance is evaluated are specified and that
any change in provider is accomplished in a manner that fully
protects the consumer of services.

Any new contract must be awarded through a request-for-proposal
procedure and 1/3 of the contracts of $100,000 per year or more
that are renewed must be awarded through a request-for-proposal
procedure at least every 2 years.

The direeter commissioner shall establish a procedure to obtain
assistance and advice from consumers of alcohol and other drug
abuse services regarding the selection of contractors when
requests for proposals are issued;

Sec. L-6. 5§ MRSA §20005-A, as amended by PL 1995, c. 402, Pt.

B, §1., is further amended to read:
§20005-A. Performance-based contracts

In addition to other applicable requirements and unless
precluded by other restrictions on the use of funds, the direster
commissioner shall manage all funds available for the provision
of alcohol or other drug abuse services in accordance with the

provisions of this section.
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1. Definitions. As used in this section, wunless the
context otherwise indicates, the following terms have the
following meanings.

A. "Agreement" means a legally binding written document
between 2 or more parties, including sueh those documents as
that are commonly referred to as accepted application,
proposal, prospectus, contract, grant, joint or cooperative
~agreement, purchase of service or state aid.

B. “Performance-based contract" means an agreement for the
purchase of direct client services employing a
client-centered, outcome-oriented process that is based on
measurable performance indicators and desired outcomes and
includes the reqular assessment of the quality of services
provided.

2. Performance-based contract. The direeter commissioner
shall ensure that all agreements to purchase alcohol or other
drug abuse services entered into on or after July 1, 1995 are
performance-based contracts.

3. Rules. The direeter commissioner shall adopt rules to
implement this section, including, but not 1limited to, the
establishment of program goals, outcome measures, an information
management system to collect and manage contract data, a system
of ongoing assessment of program effectiveness and hold-harmless
guidelines for provider agencies during the first contract period
or 12 months, whichever is greater.

4. Procedures. The following procedures apply whenever the
direeter commissioner commences a request-for-proposal procedure.

A. The direeter commissioner shall hold at least one
informational meeting at least 3 months before the due date
for submission of the notice of intent to bid. Any

informational meeting must be advertised in newspapers of
general circulation stating the location, date, time and

purpcse of the meeting. At the meeting the direeter
commigsioner shall provide detailed information to any

interested party about the contract to be bid or rebid,
provide notice of anticipated major changes from any
previous contract and respond to questions.

B. The direeter commissioner shall require any interested
party to submit a notice of intent to bid at least 3 months
before the date bids will be accepted as a precondition to
submitting a formal bid. The notice of intent must contain
minimal requirements that demonstrate a prospective bidder's
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competence and ability to comply with the requirements of
the contract.

C. If only one community service provider submits a notice

of intent to bid, the direeter commissioner may enter into
negotiations concerning a contract with that provider in
accordance with the procedures established for

performance-based contracts.

D. For purposes of this section, the direeter commissioner
retains the right to reject any bids submitted and any
proposals made during negotiations pursuant to paragraph C.

Sec. L-7. 5§ MRSA §20006, as amended by PL 1991, c. 601, §§8
and 9, is repealed.

Sec. L-8. 5 MRSA §20006-A is enacted to read:

2 -A Di r
The director shalls:
1., Alternatives, Propose alternatives to current alcohol
and drug abuse prevention and treatment programs and services:

facility funded in whole or in part by municipal, state or local

fun n ry:
i r r
exercise other powers granted to the director under this Act and
1 he di i i Ti 4-B
section 1204, subsection 3.

Sec. L-9. § MRSA §20065, sub-§8, as enacted by PL 1993, c.
410, pt. LL, §12, is amended to read:

8. Administrative and financial assistance. The office
shall provide the commission administrative or financial
assistance that frem-time--to--time -may- be- reasonably -required-te
€3EFy - out- H-te activities~--Reaseonable - and- proper- espenses-of-the
commiEEion- must--be - borne--by -the- office -from-available--state-or
federal-funds is available from office resources.

Sec. L-10. 5 MRSA §20067, sub-§1, as enacted by PL 1993, c.
410, Pt. LL, §12, is repealed.
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Sec. L-11. 5§ MRSA §20067, sub-§1-A is enacted to read:

Sec. L-12. 5§ MRSA §20072, first §, as amended by PL 1991, c.
850, §6, is further amended to read:

The Driver Education and Evaluation Programs are established
in the Office--of--Bubstanee--Abuse--and office, The Driver

Education and Evaluatjon Programs shall administer the alcohol
and other drug education, evaluation and treatment programs as
provided in this chapter. The office shall certify to the

Secretary of State:

Sec. L-13. 34.B MRSA §1203, sub-§9 is enacted to read:

Sec. L-14. Report; legislation. By December 15, 1996, the
Director of the Office of Substance Abuse shall submit
legislation to the First Regular Session of the 118th Legislature
to revise the Maine Revised Statutes to reflect the transfer of
the Office of Substance Abuse to the Department of Mental Health,
Mental Retardation and Substance Abuse Services, in accordance
with this Part.

Sec. L-15. Personnel transferred. Employees of the Office of
Substance Abuse whose positions are transferred to the Department
of Mental Health, Mental Retardation and Substance Abuse Services
under this Part retain their positions within the Department of
Mental Health, Mental Retardation and Substance Abuse Services
and their employment rights, privileges and benefits, including
sick leave and vacation. The Bureau of Human Resources within
the Department of Administrative and Financial Services shall
assist with the orderly implementation of this section.

PART M

Sec. M-1. Calculation and transfer. The State Budget Officer
shall calculate the amounts in section 2 of this Part that apply
against each General Fund account for all departments and
agencies based on the proportionate share of copier costs, as
calculated by the Division of Purchases, in the All Other
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appropriations of the affected accounts. Notwithstanding ghe
Maine Revised Statutes, Title 5, section 1585, or any other
provision of law, the State Budget Officer shall distribute the
calculated amounts resulting from section 2 of this Part among
the affected accounts as appropriated adjustments.

Sec. M-2.  Appropriation. The following  funds  are
appropriated from the General Fund to carry out the purposes of
this Part.

1995-96 1996-97

ADMINISTRATIVE AND FINANCIAL SERVICES,
DEPARTMENT OF

Departments and Agencies - Statewide

All Other ($106,541) ($149,567)
Provides for the
deappropriation of funds
related to the General Fund
share of savings associated
with the reductions in copier
costs resulting from the
contract rebidding process
pursuant to plans submitted
to the Productivity
Realization Task Force.

PART N

Sec. N-1. Appropriation. The following funds are appropriated
from the General Fund to carry out the purposes of this Part.

1995-96 1996-97
ADMINISTRATIVE AND FINANCIAL
SERVICES, DEPARTMENT OF
Executive Branch Departments
and Independent Agencies -
Statewide
Personal Services $153,189 $158,756
All Other 2,641,366 8,628,150
- Capital Expenditures 228,114
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Provides for the
appropriation of funds to
offset the remaining balance
of the deappropriation made
in Public Law 1995, chapter
368, Part H.

DEPARTMENT OF ADMINISTRATIVE
AND FINANCIAL SERVICES
TOTAL $3,022,669

$8,786,906

PART O

Sec. O-1. Supplemental appropriations from General Fund. There
are appropriated from the General Fund for the fiscal years
ending June 30, 1996 and June 30, 1997 to the departments listed,
the following sums.

1995-96 1996-97

ADMINISTRATIVE AND FINANCIAL SERVICES,
DEPARTMENT OF

Office of the Commissioner —
Administrative and Financial
Services

All Other ($1,028) ($1,028)
Capital Expenditures (6,000)

TOTAL (7.028) (1,028)
Provides for the
deappropriation of funds
through the reduction of
controllable expenses.
Administration - Human Resources
All Other (35.000) (35,000)
Provides for the
deappropriation of funds
through the reduction of

controllable expenses.

Accounts and Control - Bureau of

All Other (35,000) (35,000)
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Provides for the
deappropriation of funds
through the reduction of
controllable expenses.

Accounts and Control - Bureau
of - Systems Project

All Other
Capital Expenditures

TOTAL

Provides for the
deappropriation of funds
through the reduction of
controllable expenses.

Budget - Bureau of the
All Other
Provides for the
deappropriation of funds
through the reduction of
controllable expenses.

Buildings and Grounds Operations
All Other
Provides for the
deappropriation of funds
through the reduction of
controllable expenses and
repair costs.

Elderly Householders' Tax Refund
All Other
Provides for the
deappropriation of funds
through the reduction of
controllable administrative

expenses.

Employee Relations - Office of
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All Other

Provides for the
deappropriation of funds
through the reduction of
controllable expenses.

Financial and Personnel
Services - Division of

All Other

Provides for the
deappropriation of funds
through the reduction of
controllable expenses.

Productivity Realization
Task Force

All Other

Provides for the
deappropriation of funds
through the reduction of
controllable expenses.

Public Improvements -
Planning/Construction -
Administration

All Other

Provides for the
deappropriation of funds
through the reduction of

controllable operating costs.

Public Improvements - Division of
Safety and Environment Services

All Other

Provides for the
deappropriation of funds
through the reduction of

controllable expenses.

Taxation - Bureau of
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All Other
Capital Expenditures

TOTAL

Provides for the
deappropriation of funds
through the reduction of
controllable expenses.

DEPARTMENT OF ADMINISTRATIVE
AND FINANCIAL SERVICES
TOTAL

AGRICULTURE, FOOD AND RURAL
RESOURCES. DEPARTMENT OF

Office of Agricultural, Natural
and Rural Resources

All Other

Provides for the
deappropriation of funds from
the rural resources and soil
and water programs through
the reduction of general
operating expenses.

Agricultural Production

All Other
Capital Expenditures

TOTAL

Provides for the
deappropriation of funds from
the reduction of general
operating expenses and
capital equipment purchases.

Agricultural and Rural
Resource Development

All Other

Provides for the
deappropriation of funds from
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the reduction of general
operating expenses.

Public Services - Agriculture
Capital Expenditures
Provides for the
deappropriation of funds from
the reduction of general
operating expenses.

Food Assistance Program
All Other
Provides for the
deappropriation of funds from
the reduction of general
operating expenses.

Marketing Services - Agriculture
All Other
Provides for the
deappropriation of funds from
the reduction of general
operating expenses.

Division of Plant Industry
All Other
Provides for the
deappropriation of funds from
the reduction of general

operating expenses.

Office of Planning, Policy.
Legislation, and Information Services

All Other
Capital Expenditures

TOTAL

Provides for the
deappropriation of funds from
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the reduction of general a reduction in operating

2 i . 2 expenditures.
operating expenses.
4 Division of Market and Production 4 Admxnxstr?tlve Services -
Conservation
Development ]
6
(5,930) (5,930)
All Other (1,379) 5 All Other
8
. i h
Provides for the 10 EIOV1des i tfigf £ ft;Zs from
10 deappropriation of funds from eaPPZOPZ,a N i ° o ‘;atin
the reduction of general a reduction 7 pe 9
. 12 expenses.
12 operating expenses.
14 Soil and Water Conservation 14 Forest Han?gement, Utilization
s and@ Marketing
Commission 16
16
1 4,283 (4,283)
All Other {6.000) 18 All Other ( )
18
. Provides for the
Provides for the P
s 20 deappropriation of funds from
20 deappropriation of funds from . .
: a reduction in operating
the reduction of general
N 22 expenses,
22 operating expenses.
24 DEP OF AGRI L F 2{ Insect and Disease Management
AND RURAL RESOURCES
All Oth 4,982 4,982
26 TOTAL (150, 626) 26 Other ¢ ) ( )
id
28 ARTS COMMISSION, MAINE 28 Provides =~ for the
. deappropriation of funds from
10 Arts - Administrationm 30 a reduction in operating
expenses.
’ 32
32 All Other (11,570) (11,510) Land Use Requlation Commission
. 34
34 Provides ) 'for the all Other (32,558)
deappropriation of funds due 36
36 t305§;:ngs achieved in this v Provides for the
38 program. 38 deappropriation of funds from
MAINE c SSION . w0 :x :zgzztion in operating
40 TOTAL (11,570) (11,570) P '
42 Natural Areas Program
42 CONSERVATION, DEPARTMENT OF
a4 a1l Othe 1,82 1,
44 Administration - Forestry ' ¢ o) (1.820)
46 Provides for the
46 All Other (4,920) (4,920) deappropriation of funds from
48 eduction in o ati
48 Provides for the a r . perating
L expenses.
deappropriation of funds from 50
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Parks - General Operations

All Other (878)
Provides for the
deappropriation of funds from
a reduction in operating
expenses.
Policy Planning and Information
All Other (18,296)
Provides for the
deappropriation of funds from
a reduction in operating
expenses,
Engineering and Realty
All Other (878)
Provides for the
deappropriation of funds from
a reduction in operating
expenses.
DEPARTMENT OF CONSERVATION
TOTAL (73,667) (22,813)
CORRECTIONS, DEPARTMENT OF
Correctional Center
All Other (20,000) (20,000)
Provides for the
deappropriation of funds from
a- reduction in general
operating expenses and the
purchase of supplies.
Downeast Correctional Facility
All Other (15,224) (15,224)
Provides for the

deappropriation of funds from
a reduction in general
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operating expenses and the
purchase of supplies.

DEPARTMENT OF CORRECTIONS
TOTAL (35,224)

- ECONOMIC AND COMMUNITY

DEVELOPMENT, DEPARTMENT OF

Administration - Economic
and Community Development

'All Other (26,207)
Capital Expenditures (6,000)
TOTAL (32,207)
Provides for the

deappropriation of funds from
the reduction of general
operating expenses and
Capital Expenditures.

Business Development
All Other (42,703)
Provides for the
deappropriation of funds from
the reduction of general

operating expenses.

Community Development Block
Grant Program

All Other (13,896)
Provides for the
deappropriation of funds from
the reduction of general
operating expenses.
Economic Conversion Division

All Other (16,351)

Provides for the
deappropriation of funds from
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the reduction of general
operating expenses,

Maine Economic Growth Council

All Other

Provides for the
deappropriation of funds from
the reduction of general
operating expenses.

Energy Resources - Office of

All Other

Provides for the
deappropriation of funds from
the reduction of general
operating expenses.

Maine State Film Commission

All Other

Provides for the
deappropriation of funds from
the reduction of general
operating expenses.

International Commerce

All Other

Provides for the
deappropriation of funds from
the reduction of general
operating expenses.

Maine Small Business Commission

All Other

Provides for the
deappropriation of funds from
the reduction of general
operating expenses.

Office of Tourism
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All Other

Provides for the

deappropriation of funds from

the reduction of general

operating expenses.
DEPARTMENT OF ECONOMIC AND

COMMUNITY DEVELOPMENT
TOTAL

EDUCATION, STATE BOARD OF

State Board of Education
All Other
Provides for the
deappropriation of funds due
to savings achieved in this

program.

STATE BOARD OF EDUCATION
TOTAL

EDUCATION. DEPARTMENT OF

Administrative Office of
the Commissioner

All Other
Provides for the
deappropriation of funds due
to savings achieved in this
program.

Administrative Services Unit
All Other
Provides for the
deappropriation of funds due
to savings achieved in this
program.

Division of Adult Education

All Other
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Provides for the
deappropriation of funds due
to savings achieved in this
program.

Division of Applied Technology

All Other (8,073) (8,073)

Provides for the
deappropriation of funds due
to savings achieved in this
program.

Blind and Visually Impaired -
Division for the

All Other (9,293) (9,293)

Provides for the
deappropriation of funds due
to savings achieved in this
program.

Certification, Placement and
Teacher Education

All Other (10,903} (10,903)

Provides for the
deappropriation of funds due
to savings achieved in this
program.

Educational Restructuring and
Improvements

All Other (329,756)

Provides for the
deappropriation of funds due
to savings achieved in this
program.

Division of Finance

All Other (3,273) (3,273)

Provides for the
deappropriation of funds due
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to savings achieved in this
program.

Division of Higher Education
All Other
Provides for the
deappropriation of funds due
to savings achieved in this
program.

Division of Instruction
All Other
Provides for the
deappropriation of funds due
to savings achieved in this

program.

Division of Management
Information

All Other
Provides for the
deappropriation of funds due
to savings achieved in this
program.

Preschool Handicapped
All Other
Provides for the
deappropriation of funds due
to savings achieved in this
program.

Rehabilitation Services
All Other
Provides for the
deappropriation of funds due
to savings achieved in this

program.

Division of School Business Services
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All Other

Provides for the
deappropriation of funds due
to savings achieved in this
program.

Division of Special Services
All Other
Provides for the
deappropriation of funds due
to savings achieved in this
program.

Support Services Unit
All Other
Provides for the
deappropriation of funds due
to savings achieved in this

program.

DEPARTMENT OF EDUCATION
TOTAL

ENVIRONMENTAL PROTECTION,
DEPARTMENT OF

Administration - Environmental
Protection

All Other
Provides for the
deappropriation of funds
through a reduction in
operating expenses.

Air Quality Control

All Other

Provides for the
deappropriation of funds
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through a reduction
operating expenses.

Land Quality Control
All Other

Provides for the

deappropriation of funds
in

through a reduction
operating expenses.

Land and Water Quality Control
All Other

Provides for the

deappropriation of funds

through a reduction
operating expenses.

0il and Hazardous Materials Coatrol

All Other

Provides for the

deappropriation of funds

through a reduction
operating expenses.

Water Quality Control
All Other

Provides for the

deappropriation of funds

through a reduction
operating expenses.

DEPARTMENT OF ENVIRONMENTAL
PROTECTION

TOTAL

EXECUTIVE DEPARTMENT

Planning Office

All Other
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Provides for the
deappropriation of funds from
a reduction in operating
expenses.

Priver Education and Evaluation
Program - Substance Abuse

All Other
Capital Expenditures

TOTAL

Provides for the
deappropriation of funds by
reducing instructor payments
and instructor travel.

Office of Substance Abuse

All Other
Capital Expenditures

TOTAL

Provides for the
deappropriation of funds by
reducing general operations,
supplies and informational
materials.

EXECUTIVE DEPARTMENT
TOTAL

HISTORIC PRESERVATION COMMISSION,
MAINE

Historic Preservation Commission
All Other

Provides for the
deappropriation of funds due
to savings achieved in this
program.

MAINE HISTORIC PRESERVATION
COMMISSION
TOTAL
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LABOR, DEPARIMENT OF

Administration - Labor

All Other

Provides for the
deappropriation of funds from
a reduction in operating
expenses.

Administration - Bureau of
Labor Standards

All Other

Provides for the
deappropriation of funds from
a reduction in operating
expenses,

Job Training Partnership Program

All Other

Provides for the
deappropriation of funds from
a reduction in operating
expenses,

Labor Relations Board

All Other

Provides for the
deappropriation of funds from
a reduction in operating
expenses.

Occupational Information
Coordination

All Other

Provides for the
deappropriation of funds from
a reduction in operating
expenses.
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Requlation and Enforcement

All Other (19,705) (20,438)
Provides for the
deappropriation of funds from
a reduction in operating
expenses.
Star
All Other (9,169) (6,894)
Provides for the
deappropriation of funds from
a reduction in operating
expenses.
DEPARTMENT OF LABOR
TOTAL (53,436) (54,227)
LIBRARY, MAINE STATE
Library Development Services
All Other (4,530) (3,490)
Capital Expenditures (2,860)
TOTAL (7,390) (3,490)
Provides for the
deappropriation of funds due
to savings achieved in this
program.
Reader and Information
Services - Library
All Other (4,436)
Provides for the
deappropriation of funds due
to savings achieved in this
program.
MAINE STATE LIBRARY
TOTAL (11,826) (3,490)

TRANSPORTATION, DEPARTMENT OF
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Administration - Aeronautics
All Other (4,895) (5.305)
Provides for the
deappropriation of funds
through the reduction in All
Other costs.
Railroad Assistance Program
All Other (25,410)
Provides for the
deappropriation of funds
through the reduction in All

Other costs.

DEPARTMENT OF TRANSPORTATION

TOTAL (30,305) (5,305)

SECTION

TOTAL APPROPRIATIONS ($2,163,158) ($865,404)
PART P

Sec. P-1. Department of Human Services; General Fund revenue.
The Department of Human Services shall seek reimbursement of
expenditures under Medicaid Title XIX, 42 United States Code,
Sections 1396 to 1396v (1988), for Targeted Case Management for
the Social Services -~ Regional program in the amount of
$1,600,000 in fiscal year 1995-96 and $1,500,000 in fiscal year
1996-97 to be credited as General Fund undedicated revenue.

PART Q
Sec. Q-1. Working capital advance. The Department of Economic
and Community Development shall return $1,558,739 of the working

capital advance authorized by Public Law 1993, chapter 471,
section 5 to the General Fund no later than June 30, 1996.

PARTR
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Sec. R-1. Supplemental appropriations from General Fund. There
are appropriated from the General Fund for the fiscal years
ending June 30, 1996 and June 30, 1997 to the departments listed,
the following sums.

1995-96 1996-97
ADMINISTRATIVE AND FINANCIAL
SERVICES, DEPARTMENT OF

Office of the Commissioner -
Administrative and Financial
Services

Personal Services ($5,134) ($5,362)
Provides for the
deappropriation of funds to
reflect the reduction related
to the 3% salary increase for
major policy-influencing
positions.

Administration - Human Resources
Personal Services (2,633) (2,696)

Provides for the
deappropriation of funds to
reflect the reduction related
to the 3% salary increase for
major policy-influencing
positions.

Accounts and Control - Bureau of
Personal Services (2,633) (2,696)
Provides for the
deappropriation of funds to
reflect the reduction related
to the 3% salary increase for
major policy-influencing
positions.
Budget - Bureau of the

Personal Services (2,633) (2,696)

Provides for the
deappropriation of funds to
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reflect the reduction related
to the 3% salary increase for
major policy-influencing
positions.

Employee Relations - Office of

Personal Services (2,467) (2,526)
Provides for the
deappropriation of funds to
reflect the reduction related
to the 3% salary increase for
major policy-influencing
positions.
Public Improvements -
Planning/Construction -
Administration
Personal Services (2,633) (2,696)
Provides for the
deappropriation of funds
related to the 3% salary
increase for major
policy-influencing positions.
Taxation - Bureau of
Personal Services (2,814) (2,882)
Provides for the
deappropriation of funds to
reflect the reduction related
to the 3% salary increase for
major policy-influencing
positions. :
DEPARTMENT OF ADMINISTRATIVE
AND FINANCIAL SERVICES
TOTAL (20,947) (21,554)
AGRICULTURE, FOOD AND RURAL
RESOURCES, DEPARTMENT OF
Administration - Agriculture
Personal Services (5,055) (5,326)
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deappropriation of funds from 2 for the Chief Medical
productivity savings from 3% Examiner position.
salary increases for major 4
policy-influencing positions. DEPARTMENT OF THE ATTORNEY GENERAL
6 TOTAL (4,058) (4,364)
Agricultural Production
8 CONSERVATION, DEPARTMENT OF
Personal Services (2,022) (2.071)
10 Administration - Forestry
Provides for the
deappropriation of funds from 12 Personal Services (2,598) (2,696)
productivity savings from 3%
salary increases for major 14 Provides for the
policy-influencing positions. deappropriation of funds
16 budgeted for the 3% salary
Public Services - Agriculture increase for major
18 policy-influencing positions.
Personal Services
20 Administrative Services - Conservation
Provides for the
deappropriation of funds from 22 Personal Services
productivity savings from 3%
salary increases for major 24 Provides for the
policy-influencing positions. deappropriation of funds
26 budgeted for the 3% salary
Harness Racing Commission increase for major
28 policy-influencing positions.
Personal Services
30 Forest Fire Control - Division of
Provides for the
deappropriation of funds from 32 Personal Services
productivity savings from 3%
salary increases for major 34 Provides for the
policy-influencing positions. deappropriation of funds
36 budgeted for the 3% salary
DEPARTMENT OF AGRICULTURE, increase for major
FOOD AND RURAL RESOQURCES 38 policy-influencing positions.
TOTAL
40 Geological Survey
ATTORNEY GENERAL,
DEPARTMENT OF THE 42 Personal Services
Chief Medical Examiner - Office of 44 Provides for the
deappropriation of funds
Personal Services 46 budgeted for the 3% salary
increase for major
Provides for the 48 policy-influencing positions.
deappropriation of funds from
savings accrued by not 50 Land Use Regulation Commission
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Personal Services

Provides for the
deappropriation of funds
budgeted for the 3% salary
increase for major
policy-influencing positions.

DEPARTMENT OF CONSERVATION

TOTAL

CORRECTIONS, DEPARTMENT OF

Administration - Corrections
Personal Services
Provides for the
deappropriation of funds
budgeted for the 3% salary
increase for major

policy-influencing positions.

DEPARTMENT OF CORRECTIONS

TOTAL

DEFENSE AND VETERANS' SERVICES,
DEPARTMENT OF

Administration - Defense and
Veterans' Services

Personal Services

Provides for deappropriation
of funds budgeted for the 3%
salary increase for major

policy-influencing positions.

Administration - Maine Emergency
Management Agency

Personal Services
Provides for deappropriation
of funds budgeted for the 3%

salary increase for major
policy-influencing positions.
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Military Training and Operations

Personal Services (1,839) (1,978)
Provides for deappropriation
of funds budgeted for the 3%
salary increase for major
policy-influencing positions.
DEPARTMENT OF DEFENSE AND VETERANS'
SERVICES
TOTAL (6,248) (6,607)
ECONOMIC AND COMMUNITY DEVELOPMENT,
DEPARTMENT OF
Administration - Economic and
Community Development
Personal Services (2,527) (2,527)
Provides for the
deappropriation of funds from
budgeted 3% salary increases
for major policy-influencing
positions.
DEPARTMENT OF ECONOMIC AND
COMMUNITY DEVELOPMENT
TOTAL (2,527) (2,527)
EDUCATION, DEPARTMENT OF
Administrative Office of
the Commissioner
Personal Services (5,524)
Provides for the
deappropriation of funds
budgeted for the 3% salary
increase for major
policy-influencing positions.
Administrative Services Unit
Personal Services (1,793)

Provides for the
deappropriation of funds
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budgeted for the 3% salary
increase for major
policy-influencing positions.

Leadership

Personal Services (7.493)
Provides for the
deappropriation of funds
budgeted for the 3% salary
increase for major
policy-influencing positions.
Management Information Systems
Personal Services (1,990)
Provides for the
deappropriation of funds
budgeted for the 3% salary
increase for major
policy-influencing positions.
Division of Management Information
Personal Services (1,943)
Provides for the
deappropriation of funds
budgeted for the 3% salary
increase for major
policy-influencing positions.
DEPARTMENT OF EDUCATION
TOTAL (9.260) (9,483)
ENVIRONMENTAL PROTECTION,
DEPARTMENT OF
Administration - Environmental
Protection
Personal Services (4,552) (4,701)

Provides for the
deappropriation of funds
budgeted for the 3% salary
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increase for major
policy-influencing positions.

Air Quality Control
Personal Services

Provides for the
deappropriation of funds
budgeted for the 3% salary
increase for major ’
policy-influencing positions.

Land Quality Control
Personal Services

Provides for the
deappropriation of funds
budgeted for the 3% salary
increase for major
policy-influencing positions.

DEPARTMENT OF ENVIRONMENTAL
PROTECTION
TOTAL

EXECUTIVE DEPARTMENT
Planning Office
Personal Services

Provides for the
deappropriation of funds
through the elimination of
the 3% salary increase
budgeted for major
policy-influencing positions.

EXECUTIVE DEPARTMENT
TOTAL

HUMAN RIGHTS COMMISSION,
MAINE

Human Rights Commission -
Regulation
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Personal Services

Provides for the
deappropriation of funds
budgeted for the 3% salary
increase for major
policy-influencing positions.

MAINE HUMAN RIGHTS COMMISSION
TOTAL

HUMAN SERVICES, DEPARTMENT OF
Administration - Human Services
Personal Services

Provides for the

deappropriation of funds due
to productivity savings from
3% salary increases for major
policy-influencing positions.

Administration - Income Maintenance
Personal Services

Provides for the

deappropriation of funds due
to productivity savings from
3% salary increases for major
policy-influencing positions.

Administration - Social Services
Personal Services
Provides for the
deappropriation of funds due
to productivity savings from
3% salary increases for major

policy-influencing positions.

Elder and Adult Services -
Bureau of

Personal Services
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Provides for the

deappropriation of funds due
to productivity savings from
3% salary increases for major
policy-influencing positions.

Health - Bureau of
Personal Services

Provides for the

deappropriation of funds due
to productivity savings from
3% salary increases for major
policy-influencing positions.

Health Planning and Development
Personal Services
Provides for the
deappropriation of funds due
to productivity savings from
3% salary increases for major

policy-influencing positions.

DEPARTMENT OF HUMAN SERVICES
TOTAL

LABOR, DEPARTMENT OF

Administration - Bureau of Labor
Standards

Personal Services

Provides for the
deappropriation of funds
budgeted for the 3% salary
increase for major

policy-influencing positions.

DEPARTMENT OF LABOR
TOTAL

MARINE RESOURCES, DEPARTMENT OF

Administration - Marine
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Resources

Personal Services

Provides for the
deappropriation of funds from
budgeted 3% salary increases
for major policy-influencing
positions.

Marine Patrol - Bureau of

Personal Services

Provides for the
deappropriation of funds from
budgeted 3% salary increases
for major policy-influencing
positions.

DEPARTMENT OF MARINE RESOURCES

TOTAL

MENTAL HEALTH AND MENTAL
RETARDATION, DEPARTMENT OF

Administration - Mental Health
and Mental Retardation

Personal Services

Provides for the
deappropriation of funds from
the elimination of the
October 1, 1990 salary
increase for major
policy-influencing positions.

Aroostook Residential Center
Personal Services

Provides for the
deappropriation of funds from
the elimination of the
October 1, 1990 salary
increase for major
policy-influencing positions.
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Disproportionate Share - Augusta
Mental Health Institute

Personal Services

Provides for the
deappropriation of funds from
the elimination of the
October 1, 1990 salary
increase for major
policy-influencing positions.

Disproportionate Share - Bangor
Mental Health Institute

Personal Services

Provides for the
deappropriation of funds from
the elimination of the
October 1, 1990 salary
increase for major
policy-influencing positions.

Elizabeth Levinson Center
Personal Services

Provides for the
deappropriation of funds from
the elimination of the
October 1, 1990 salary
increase for major
policy-influencing positions.

DEPARTMENT OF MENTAL HEALTH AND
MENTAL RETARDATION
TOTAL
PUBLIC SAFETY, DEPARTMENT OF
Criminal Justice Academy
Personal Services
Provides for the

deappropriation of funds
budgeted for the 3% salary
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Drug

increase for major
policy-influencing positions.

Enforcement Agency
Personal Services

Provides for the
deappropriation of funds
budgeted for the 3% salary
increase for major
policy-influencing positions.

Liquor Enforcement

Personal Services

Provides for the
deappropriation of funds
budgeted for the 3% salary
increase for major
policy-influencing positions.

State Police

Personal Services

Provides for the
deappropriation of funds
budgeted for the 3% salary
increase for major
policy-influencing positions.

DEPARTMENT. OF PUBLIC SAFETY

TOTAL

SECRETARY OF STATE,
DEPARTMENT OF THE

Administration - Archives

Personal Services

Provides for the
deappropriation of funds
budgeted for the 3% salary
increase for major
policy-influencing positions.
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DEPARTMENT OF THE SECRETARY
OF STATE
TOTAL (1,987) (2,135)

SECTION TOTAL
APPROPRIATIONS

(153,189) (158,756)

PART S

Sec. S-1. 28-A MRSA §64, sub-§3, as amended by PL 1993, c. 6,
Pt. B, §3, is further amended to read:

3. Authorized working capital. The maximum permanent
working capital of the commission is established at $1,500,000
$1,000,000 and permanent advances up to this amount may be
authorized by the Governor upon recommendation of the commission
with the approval of the Commissioner of Administrative and
Financial Services. The permanent working capital of the
commission may be supplemented by temporary loans from other
state funds upon recommendation of the commission and by approval
of the Commissioner of Administrative and Financial Services and
the Governor.,

PARTT

Sec. T-1. Appropriation. The following funds are appropriated
from the General Fund to carry out the purposes of this Part.

1995-96 1996-97

HUMAN SERVICES,
DEPARTMENT OF

Aid to Families with

Dependent Children
All Other ($33,000)

Provides for the

deappropriation of funds for

contracting legal services to

appeal Supplemental Security

Income decisions.

Aid to Families with
Dependent Children
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All Other

Provides for the
deappropriation of funds from
the increase in child support
collections and incentives.

Administration - Social Services

All Other

Provides for the
deappropriation of funds for
the Maine Automated Child
Welfare Information System.

Departmentwide - TQM

All Other

Provides for the
deappropriation of funds due
to the elimination of a Total
Quality management training
contract with the Department
of Human Services training
unit.

Elder and Adult Services -
Bureau of

All Other

Provides for the
deappropriation of funds
through standardization of
visitor and guardian ad litem
fees for public guardianship.

Health - Bureau of

All Other

Provides for the
deappropriation of funds to
eliminate rollover of

contract funds.

Health - Bureau of

($1,918,284)

(20,000)

(15,000)

(30,000}
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All Other (40,000) (80,000)

Provides for the
deappropriation of funds for
tuberculosis treatment cost
reduction.

Social Services - Regional

All Other (64,409) (149,287)

Provides for the
deappropriation of funds due
to anticipated revenues in
the Other Special Revenue
account.

DEPARTMENT OF HUMAN SERVICES
TOTAL ($2,087,693) ($1,313,618)

Sec. T-2. Allocation. The following funds are allocated from

the Federal Expenditure Fund to carry out the purposes of this
Part.

1996-97
HUMAN SERVICES,
DEPARTMENT OF
Aid to Families with
Dependent Children
All Other (856,967)

Provides for the deallocation
of funds for contracting
legal services to appeal
Supplemental Security Income
decisions.

Sec. T-3. Allocation. The following funds are allocated from
Other Special Revenue to carry out the purposes of this Part.

1995-96 1996-97

HUMAN SERVICES,
DEPARTMENT OF

Administration -
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Social Services

All Other $524,700
Provides for the allocation
of funds for the Maine
Automated Child Welfare
Information System.
Aid to Families with
Dependent Children
All Other $1,918,284 481,631
Provides for the allocation
of funds from the increase in
child support collections and
incentives.
Social Services - Regional
All Other 64,409 149,287
Provides for the allocation
of funds from anticipated
special revenues.
DEPARTMENT OF HUMAN SERVICES
TOTAL $1,982,693 $1,155,618

Sec. T-4. Authorization to expend funds. The Department of
Human Services is authorized to expend up to $31,000 from the
General Assistance Reimbursement to Cities and Towns account and
$11,000 from the Aid to Families with Dependent Children account
in fiscal year 1996-97 for the purpose of reimbursing for legal
work done to assist state residents who, ptiof to the legal work,
had been receiving general assistance or Aid to Families with
Dependent Children benefits to become qualified to receive
federally funded disability benefits.

Emergency clause. In view of the emergency cited in the
preamble, this Act takes effect when approved.

FISCAL NOTE
APPROPRIATIONS AND ALLOCATIONS

1995-96 1996-97
General Fund Appropriations
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PART A, Section A-1
PART D, Section D-3
PART M, Section M-2
PART N, Section N-1
PART O, Section 0O-1
PART R, Section R-1
PART T, Section T-1

GENERAL FUND, TOTAL
Highway Fund

PART A, Section A-2
HIGHWAY FUND, TOTAL
Federal Expenditures Fund

PART A, Section A-3
PART T, Section T-2

FEDERAL EXPENDITURES FUND, TOTAL
Other Special Revenue Fund

PART A, Section A-4
PART T, Section T-3

OTHER SPECIAL REVENUE FUND, TOTAL
Federal Block Grant Fund

PART A, Section A-5

FEDERAL BLOCK GRANT FUND, TOTAL
Telecommunication Fund

PART A, Section A-6
TELECOMMUNICATION FUND, TOTAL
Data Processing Fund

PART A, Section A-7

DATA PROCESSING FUND, TOTAL

Internal Service Funds - Statewide

711,912

(317,902)

(106, 541)
3,022,669
(2,163,158)
(153,189)
(2,087,693)

871,758
(488,492)
(149,567)

8,786,906
(865,404)
(158,756)

(1,313,618)

(1,093,902) 6,682,827
(104,149) (226,161)
(104,149) (226,161)

(3,717.538)

(5,840.765)
(56,967)

(3,717.538)

(1,257,948}

(5.897.732)

(2,370.789)

1,982,693 1,155,618
724,745 (1,215,171)
(15,307) (15,307)
(15,307) (15,307)

(9,000) (18,000)
(9,000) (18,000)
(464,467) (722,043)
(464,467) (722,043)
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PART A, Section A-8 18,824 34,984
INTERNAL SERVICE FUNDS -
STATEWIDE, TOTAL 18,824 34,984
Alcoholic Beverage Fund
PART A, Section A-9 (391,846) (471,462)
ALCOHOLIC BEVERAGE FUND, TOTAL (391,846) (471,462)
Enterprise Funds - Statewide
PART A, Section A-10 29,377 41,583
ENTERPRISE FUNDS - STATEWIDE, TOTAL 29,377 41,583
GENERAL FUND UNDEDICATED REVENUE
1995-96 1996-97
PART A
Section A-1
Labor (124,801)
Judicial (75,000) (233,000)
Mental Health and
Mental Retardation 161,621
Section A-9 362,469 429.879
PART P
Section P-1 1,600,000 l,SOQ,OOO
GENERAL FUND UNDEDICATED
REVENUE, TOTAL 1,887,469 1,733,699
ADJUSTMENTS TO BALANCE
1995-96 1996-97
PART Q
Section Q-1 1,558,739
PART S
Section S-1 500,000
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ADJUSTMENT TO BALANCE, —
TOTAL 2,058,739

This bill generates and adjusts General Fund revenue and
makes net General Fund appropriations sufficient to close out the
($45,200,000) deappropriation in the 1996-1997 biennium made in
Public Law 1995, chapter 368 related to the Productivity

- Realization Task Force.

The various proposals in this bill will generate an
additional $90,982 for the General Fund unappropriated surplus.

STATEMENT OF FACT
This bill does the following:
PART A

Section 1 makes supplemental appropriations from the General
Fund.

Section 2 makes supplemental allocations from the Highway
Fund.

Section 3 makes supplemental allocations from the Federal
Expenditures Fund.

Section 4 makes supplemental allocations from the Other
Special Revenue Fund.

Section 5 makes supplemental allocations from the Federal

Block Grant Fund.

Section 6 makes supplemental allocations from the
Telecommunication Fund.

Section 7 makes supplemental allocations from the Data
Processing Fund.

Section 8 makes supplemental allocations from Internal
Service Funds - Statewide.

Section 9 makes supplemental allocations from the Alcoholic
Beverage Fund.

Section 10 makes supplemental allocations from Enterprise
Funds - Statewide.
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PART B

This Part implements the Department of Economic and
Community Development's Productivity Realization Task Force plan.
The plan reorganizes the department's 3 offices into 2 offices by
merging the Office of Tourism and the Office of Community
Development into the Office of Tourism and Community Development.
As part of this reorganization, the energy conservation programs
are relocated from the Office of Community Development to the
Office of Business Development. Reference to a director of the
energy conservation programs is deleted, and responsibility for
energy conservation programs is assigned to the Director of the
Office of Business Development. Responsibility for the Economic
Conversion Division is reassigned from the Office of Business
Development to the Office of Tourism and Community Development.

This Part implements the reorganization plan as follows.

This Part revises the basic organizational structure of the
department to reflect the merger of the Office of Tourism and the
Office of Community Development.

This Part reassigns the Economic Conversion Division to the
Office of Tourism and Community Development from the Office of
Business Development and deletes a reference to the Office of
Business Development.

This Part enacts the energy conservation programs in the
Maine Revised Statutes, Title 5, chapter 383, subchapter III. The
language is identical to existing lanquage in Title 5, section
13084, except that a reference to the Director of the Energy
Conservation Division is deleted to reflect the elimination of
the Energy Conservation Division director's position. The
Director of the Office of Business Development is added as the
director of these programs.

This Part repeals Title 5, chapter 383, subchapter III,
article 3. Article 3 contains the Office of Tourism and tourism
programs. This tourism language is restored in the newly enacted
Title 5, chapter 383, subchapter III, article 1-C and relocates
tourism programs to the newly created Office of Tourism and
Community Development.

This Part changes the name of Title 5, chapter 383,
subchapter III from "Community Development” to "Tourism and
Community Development,” and it changes the name of article 1 to
"Community Development' from "General Provisions."
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This Part revises language to reflect the Office of Tourism
and Community Development's new name.

This Part creates a new article 1-C within Title 5, chapter
383, subchapter III to provide for the tourism programs within
the Office of Tourism and Community Development.

The Part reallocates the tourism programs to the newly
created Office of Tourism and Community Development. The language
remains identical, except that references to the Office of
Tourism have been changed to reflect the new name of the office.

This Part reenacts language dealing with the Maine Film
Office and it corrects an error by deleting language that refers
to the Director of the Maine Film Office as an appointed position.

This Part repeals the Energy Conservation Division.

This Part repeals state standards for appliance energy
efficiency. This language is no longer necessary due to federal
regulations that duplicate the State's standards.

PART C

Part C provides for the establishment of 2 state police
major positions. The majors are appointed by and serve at the
pleasure of the Chief of the State Police. If a major is removed
or fails to be reappointed for any reason other than malfeasance
of office, prior to the normal time for retirement, the major
must be reinstated at the commissioned rank held at the time of
appointment.

PART D

Part D does the following:

1. Authorizes the State Budget Officer to calculate and
distribute specific deappropriations;

2. Authorizes the Bureau of Information Services to
calculate new data processing rates for fiscal years 1995-96 and

1996-97: and

3. Makes appropriations from the General Fund in the form
of reductions through data processing cost savings.

PART E

Part E does the following:
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1. Amends the law to reflect restructuring of the
Department of Environmental Protection:

2. Authorizes unencumbered General Fund balances in the
Statewide - Unfunded Liability - Retirement account and the
Statewide -~ Retiree Health account to carry forward from fiscal

year 1995-96 to fiscal year 1996-97;

3. Authorizes unencumbered Highway Fund balances in the
Statewide -~ Unfunded Liability - Retirement account and the
Statewide - Retiree Health account to carry forward from fiscal

year 1995-96 to fiscal year 1996-97:

4. Authorizes unencumbered General Fund and Highway Fund
Personal Services balances that result from Public Law 1995,
chapter 502, Part R to carry forward from fiscal year 1995-96 to
fiscal year 1996-97; and

5. Authorizes the transfer of up to $70,000 during fiscal
year 1996-97 from the Safety Education and Training Fund to the
Licensing and Enforcement Program, Other Special Revenue., for the
purpose of meeting start-up costs for the boiler, elevator and
tramway certification program.

PART F

The Office of Rehabilitation Services, including the
Division for the Blind and Visually Impaired, the Division of
Deafness and the Division of Vocational Rehabilitation, is
currently part of the Department of Education. This bill makes
the technical changes necessary to move the Office of
Rehabilitation Services to the Department of Labor without
modifying statutory authority.

PART G

This Part contains the changes needed for the restructuring
of the Department of Labor including the dissolution of the
Bureau of Employment Security and the Bureau of Employment and
Training Programs, the creation of the Bureau of Unemployment
Compensation and the Bureau of Employment Services, and the
inclusion of the Maine Occupational Information Coordinating
Committee in the Bureau of Employment Services.

This Part also clarifies the Commissioner of Labor's
authority to provide adjudicatory proceedings and related

services.

PART H
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Part H effects the statutory changes necessary to implement
the report of the Productivity Realization Task Force regarding
the Department of Labor's Bureau of Labor Standards.

This Part changes the references for the Board of Boiler
Rules and the Board of Elevator and Tramway Safety within the
Maine Revised Statutes, Title 5, chapter 379.

This Part repeals the requirement that the Director of Labor
Standards appoint a deputy director.

This Part removes the requirement that the bureau inspect
every fire department at least once every 2 years.

This Part repeals Title 26, chapter 5, subchapter II, the
boiler and pressure vessel laws and subchapter V-A, the elevator
and tramway laws, and substantially enacts those laws in Title 32
under the purview of the Department of Professional and Financial
Regulation. Changes are made to be consistent with Title 32.

A public member replaces the Director of Labor Standards on
the Board of Boiler Rules. The board will elect a chair
annually. Appointments will be made by the Governor. A
representative of accessibility 1ift installers or manufacturers
replaces the Director of Labor Standards on the Board of Elevator
and Tramway Safety. The requirement that the initial inspection
of an elevator be done by a state inspector is eliminated.

Under this Part, both boards will elect a chair annually and
appointments to the boards will be made by the Governor. Penalty
provisions have been eliminated for noncriminal violations of
both regulatory laws.

This Part also establishes the transition of 1liabilities,
assets and personnel from the Bureau of Labor Standards to the
Department of Professional and Financial Regulation, effective
October 1, 1996.

PART I

This Part makes the statutory changes necessary to implement
the recommendations of the Productivity Realization Task Force as
they relate to the Judicial Branch. The provisions govern
restructuring of the fiscal unit within the Administrative Office
of the Courts, restructuring of the Court Mediation Service into
the Court Alternative Dispute Resolution Service, clarification
of the authority of the District and Superior Court clerks to
supervise consolidated offices, revisions to the geographical
jurisdictions of the District Courts to recognize the closing of
the Madawaska and Livermore Falls courts and implementation of
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the associated personnel reductions and administrative changes
necessary to achieve the projected savings.

PART J

Part J changes the title of the Director, State Health
Planning and Development Agency position to Regional Executive
Manager and adds the 3 Regional Executive Manager positions to
the list of positions not subject to the Civil Service Law and to
the list of positions that are major policy-influencing positions
within the Department of Human Services.

PART K

This Part implements changes related to the Department of
Mental Health and Mental Retardation's Productivity Realization
Task Force proposal. The major changes proposed include:

1. Changing the Department of Mental Health and Mental
Retardation's name to the Department of Mental Health, Mental
Retardation and Substance Abuse Services;

2. Consolidating 5 to 3 regional service delivery areas;

3. Eliminating the Bureau of Children with Special Needs
and the Division of Mental Retardation and also e11m1nat1ng 2
appointed division and bureau director positions:

4. Eliminating 2 additional appointed positions: Director,
Bath Children's Home and Assistant to the Associate Commissioner
for Administration;

5. Reorganizing the department's administrative structure
into 3 divisions (program, administration and systems operations)
and establishing an Associate Commissioner for Systems Operations
and 3 regional director positions to oversee regional operations;

6. Administratively «combining the Office of Consumer
Affairs and the Office of Advocacy: and

7. Contracting out services offered at the Bath Children's
Home, effective July 1, 1996, and exempting the department from
complying with prenotification periods in the Maine Revised
Statutes, Title 34-B, section 1208-A, subsection 4.

PART L
Part L places the Office of Substance Abuse into the

Department of Mental Health, Mental Retardation and Substance
Abuse Services, as renamed in Part K.
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Part L directs the Director of the Office of Substance Abuse
to submit legislation conforming the Maine Revised Statutes in
accordance with the placement of the office.

PART M

Part M does the following:

1. Authorizes the State Budget Officer to calculate and
distribute specific deappropriations; and

2. Makes appropriations from the General Fund in the form
of reductions through copier cost savings.

PART N

Part N deappropriates funds in the Department of Human
Services.

PART O

This Part deappropriates funds through the reduction of
controllable expenses.

PART P
This Part provides for the Department of Human Services to
seek reimbursement for expenditures to be credited to General
Fund Undedicated Revenue in fiscal year 1995-96 and fiscal year
1996-97.
PART Q

Part Q returns $1,558,739 of the working capital advance
authorized by Public Law 1993, chapter 471, section 5.

PART R

Part R deappropriates funds as a result of not granting a 3%
salary increase to major policy-influencing positions.

PART S
Part S amends the law to reduce the maximum amount of
working capital advanced from the General Fund to the State

Liquor Commission.

PART T
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This Part makes various appropriation and allocation
adjustments to the Department of Human Services and authorizes
the expenditure of funds to appeal Supplemental Security Income
decisions.
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