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• 
117th MAINE LEGISLATURE 

SECOND REGULAR SESSION-1996 

Legislative Document No. 1873 

H.P.1363 House of Representatives, March 20, 1996 

An Act to Implement the Recommendations of the Productivity 
Realization Task Force and to Make Supplement Appropriations and 
Allocations for the Expenditures of State Government and to Change 
Certain Provisions of the Law Necessary to the Proper Operations of 
State Government for Fiscal Years Ending June 30, 1996 and June 30, 
1997. 

(EMERGENCY) 

Submitted by the Governor pursuant to Public Law 1995, chapter 99, Part D. 
Reference to the Committee on Appropriations and Financial Affairs suggested and 

ordered printed. 
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Emergency preamble. Whereas, Acts of the Legislature do not 
become effective until 90 days after adjournment unless enacted 
as emergencies; and 

Whereas, the 90-day period may not terminate until after the 
beginning of the next fiscal year; and 

8 Whereas, certain obligations and expenses will become due 
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and payable on or immediately after July 1, 1996; and 

Whereas, in the judgment of the Legislature, these facts 
create an emergency within -the meaning of the Constitution -of 
Maine and require the following legislation as immediately 
necessary for the preservation of the public peace, health and 
safety: now, therefore, 

Be it enacted by the People of the State of Maine as follows: 

PART A 

Sec. A.I. Supplemental appropriations from General Fund. There 
are appropriated from the General Fund for the fiscal years 
ending June 30, 1996 and June 30, 1997 to the departments listed, 
the following sums. 

ADMINISTRATIVE AND FINANCIAL 
SERVICES, DEPARTMENT OF 

Accounts and Control - Bureau of 

Personal Services 

Provides for the 
deappropriation of Personal 
Services funds no longer 
required for unemployment 
costs. 

Financial and Personnel 
Services - Division of 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 
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1995-96 

(15,920) 

(1.0 ) 
18,838 

750 

19,588 

1996-97 

(2,520 ) 

( 1.0) 
41,068 

1,500 

42,588 



Provides for the 
2 appropriation of funds from 

the transfer of rme Planning 
4 and Research Associate I 

position from the Department 
6 of Economic and Community 

Development as part of the 
8 Department of Administrative 

and financial Services 
10 cluster. This position will 

be reorganized to one 
12 Accountant II position. 

14 Productivity Realization 
Task Force 

16 
All Other 

18 
Provides for the 

20 deappropriatian of funds no 
longer required by the 

22 Productivity Realization Task 
Force. 

24 
Public Impl."ovements -

26 Planning/Construction -

Administration 
28 

Personal Services 
30 

Provides for the 
32 deappropriation of funds to 

reflect the net savings of 
34 eliminating one Clerk Typist 

II position and the transfer 
36 of one Data Entry Specialist 

positioll from th'" Department 
38 o"f Education. 

40 Executive Branch Departments 
and Independent Agenci9s -

42 Statewide 

44 Personal Services 

46 Provides for the 
appropriation of funds for 

48 the unfunded liability 
portion of the Personal 
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(250,000) 
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(12,709) 
30 

32 

34 

36 

38 

40 

42 

156,104 315,826 44 
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48 
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Services savings achieved 
through productivity plans. 

Executive Branch Departments 
and Independent Agencies -
Statewide 

Personal Services 

Provides for the 
appropriation of funds for 
the retiree health insurance 
portion of the Personal 
Services savings achieved 
through productivity plans. 

Executive Branch Departments 
and Independent Agencies -
Statewide 

Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the 
appropriation 
identified as 
savings under 
of Public Law 
99, Part D. 

of funds 
productivity 

the provisions 
1995, chapter 

Taxation - Bureau of 

Personal Services 

Provides for the 
deappropriation of funds to 
adjust the unemployment 
allocation in fiscal years 
1995-96 and 1996-97 as part 
of the productivity process. 

Taxation - Bureau of 

Personal Services 

Provides for the 
deappropr iation of funds to 
reflect the net savings from 
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40,153 

2,343,830 
385,264 

5,491 

2,734,585 

(100,000) 

(2,640) 

(49,506) 

4,685,460 
420,304 

5,105,764 

(5,000) 
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eliminating one Clerk Typist 
II position and the transfer 
of one Data Control Clerk 
position from the Office of 
Substance Abuse. 

DEPARTMENT OF ADMINISTRATIVE 
AND FINANCIAL SERVICES 
TOTAL 

AGRICULTURE. FOOD AND RURAL 
RESOURCES. DEPARTMENT OF 

Administration - Agriculture 

All Other 

Provides for the 
deappropriation of funds from 
the transfer of computer pool 
services to the Office of 
Planning. Policy. Legislation 
and Information Services 
program in accordance with 
the approved restructuring 
plan. 

Administration - Agriculture 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds 
through the transfer of one 
Director of Administrative 
Services position and one 
Accountant I position to the 
Office of Planning. Policy. 
Legislation and Information 
Services in accordance with 
the approved restructuring 
plan. 

Office of Agricultural. Natural 
and Rural Resources 
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2.819.161 5.157.152 

(25.000) 

(-2.0) 
(10L949) 

(5.000) 

(106.949) 
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All Other 

Provides for the 
appropriation of funds for 
the transfer of Rural 
Resource and Agricultural 
Response support from 
Agricultural Production in 
accordance with the approved 
restructuring plan. 

Agricultural Production 

All Other 

Provides for the 
deappropriation of funds for 
the transfer of Rural 
Resource and Agricultural 
Complaint Response support to 
the Office of AgriculturaL 
Natural and Rural Resources 
in accordance with the 
approved restructuring plan. 

Public Services - Agriculture 

All Other 
Capital Expenditures 

TOTAL 

Provides for the 
deappropriation of funds 
through the transfer of 
Division of Regulation All 
Other and Capital 
Expenditures funds to the new 
Division of Quality Assurance 
and Regulations in accordance 
with the approved 
restructuring plan. 

Public Services - Agriculture 

Personal Services 

Provides for the 
deappropriation of funds from 
the salary savings derived 
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3.800 

().800) 

(3.652) 

lL 264 

(lL264) 

(130.082) 
(14.850) 

(144,932) 
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through the transfer of one 
Clerk Typist II position from 
the Department of Education 
and the elimination of one 
Clerk Typist II position in 
this account. 

Marketing Services - Agriculture 

All Other 
Capital Expenditures 

TOTAL 

Provides for the 
appropr iation of funds from 
the transfer of the Division 
of Regulation All Other and 
Capital Expenditures funds to 
the new Division of Quality 
Assurance and Regulations in 
accordance with the approved 
restructuring plan. 

Office of Planning. Policy. 
Legislation and Information 
Services 

All Other 

Provides for the 
appropriation of funds from 
the tra~sfer of computer pool 
services from Administration 
in accordance with the 
approved restructuring plan. 

Office of Planning. Policy. 
Legislation and Information 
Services 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
appropriation of funds 
through the transfer of one 
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130.082 
14.850 

144.932 

25.000 

(2.0) 
101. 949 

5.000 

106.949 
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Director of Administrative 
Services position and one 
Accountant I position from 
Administration - Agr icul ture 
in accordance with the 
approved restructuring plan. 

DEPARTMENT OF AGRICULTURE. 
FOOD AND RURAL RESOURCES 
TOTAL 

ATTORNEY GENERAL. 
DEPARTMENT OF THE 

Chief Medical Examiner - Office of 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds from 
the elimination of one vacant 
and unestablished Medical 
Examiner Assistant position. 

DEPARTMENT OF THE ATTORNEY GENERAL 
TOTAL 

AUDIT. DEPARTMENT OF 

Audit - Departmental Bureau 

Personal Services 

Provides far the 
deapprapriatian af funds 
through the reclassification 
of one Auditor I position to 
one Secretary position in 
accordance with the 
recommendations of the 
Productivity Realization Task 
Force. . 

Audit - Departmental Bureau 

Personal Services 

Provides for the 
deappropriation of funds 
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(3.652) 

(-1. 0) 

(32.783) 

(32.783) 

(3.214 ) 

(74.000) 

-0-

(-1. 0) 
(34.065) 

(34.065) 

(5.438) 
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through the delayed hiring of 
personnel as recommended by 
the Productivity Realization 
Task Force. 

DEPARTMENT OF AUDIT 
TOTAL 

ECONOMIC AND COMMUNITY DEVELOPMENT, 
:JEPARTMENT OF 

Administration - Economic and 
Community Development 

Positions - Legislative C0unt 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds from 
the transfer of one Planning 
and Research Associate I 
position to the Department of 
Administrative and Financial 
Services as part of the 
Productivity Realization Task 
Force administration cluster 
plan. 

Administration - Economic and 
Community Development 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds from 
the elimination of one 
Account Clerk II position and 
All Other savings as part of 
the Productivity Realization 
Task Force plan. 
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(77,214) 

(-1. 0) 
(18,838) 

(750) 

(19,588) 

(-1. 0) 
(12,194) 

(12,194) 

(5,438) 

(-1.0 ) 
(41,088) 

(1, 500) 

(42,588) 

(-1. 0) 
(27,403) 
(21,850) 

(49,253) 
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Business Development 

Al1 Other 

Provides for the 
deappropriation of All Other 
savings as part of the 
Productivity Realization Task 
Force plan. 

Community Development Block 
Grant Program 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds from 
the elimination of one 
Development Director position 
as part of the Productivity 
Realization Task Force plan. 

Economic Conversion Division 

All Other 

Provides for the 
deappropriation of All Other 
savings as part of the 
Productivity Realization Task 
Force plan. 

Maine Economic Growth Council 

All Other 

Provides for the 
deappropriation of All Other 
savings as part of the 
Productivity Realization Task 
Force plan. 

Energy Resources - Office of 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 
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( -1.0) 
(57,322) 

( -1.0) 
(29,418) 

(29,418) 

(48,545) 

(-1. 0) 

(72,296) 

(5,000) 

(l0,000) 

(-1.0 ) 
(52,751) 
(10,000) 

(62,751) 
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Provides for the 
deappropriation of funds from 
the elimination of one 
Supervisor Energy Division 
position and All Other 
savings as part of the 
Productivity Realization Task 
Force plan. 

International Commerce 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds from 
the reorganization of the 
International C0mmerce 
Division and the resulting 
elimination of head count for 
one Development 
Officer position, 
the Productivity 
Task Force plan. 

Project 
as part of 

Realization 

Maine Small Business Commission 

All Other 

Provides for the 
deappropriation of All Other 
savings as part of the 
Productivity Realization Task 
Force plan. 

Office of Tourism 

All Other 

Provides for the 
deappropriation of funds from 
All Oth~r savings as part of 
the Productivity Realization 
Task Force plan. 

DEPARTMENT OF ECONOMIC AND 
COMMUNITY DEVELOPMENT 
TOTAL 
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(-1. 0) 

(l18, 522) 

(-1. 0) 

(5,294) 

(17,455) 

(78,900 ) 

(392,082) 
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EDUCATION, DEPARTMENT OF 

Administrative Office of 
the Commissioner 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropr iation of funds 
through the transfer of one 
Deputy Commissioner of 
Education position to the 
Leadership program. 

Administrative Office of 
the Commissioner 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds 
through the transfer of 
appropriation and positions 
to the Leadership program. 

Administrative Office of 
the Commissioner 

All Other 

Provides for 
deappropr iation 
related to 
eliminations. 

the 
of funds 

position 

Administrative Services Unit 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
appropriation and positions 
to the Leadership program. 
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( -1.0) 
(17,307) 

(106 ) 

(-1. 0) 

(88,465) 

(-4.0) 
(287,960) 

(52,286) 

(340,246) 

( 500) 

( -3.0) 
(140,646) 

(44,295) 

(184,941) 
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Administrative Services Unit 

Personal Services 

Provides for the 
appropriation of funds for 
the reclassification of one 
Clerk Typist III position to 
one Personnel Specialist 
position. 

Division of Adult Education 

positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funas 
through the transfer of one 
Clerk Stenographer III 
position to the Department of 
Human Services. 

Division of Adult Education 

positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds 
through the elimination of 
one Director Division of 
Adult Education position. 

Division of Adult Education 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
appropriation and 
to the Learning 
program. 

positions 
Systems 

Division of Adult Education 
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1,050 

(-1. 0) 
(l0,858) 

(-1. 0) 
(6,868) 

(-1.0 ) 
(32,111) 

(-1. 0) 

(64,631) 

(-3.0) 
(150,395) 

(3,901,541) 

(4,051,936) 
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All Other 

Provides for the 
deappropriation 
related to 
eliminations. 

of funds 
position 

Division of Applied Technology 

Positions - Legislative Ccunt 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
appropriation and 
to the Learning 
Program. 

positions 
Systems 

Certification, Placement and 
Teacher Education 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds 
through the transfer of one 
Education Specialist II 
position to the Regional 
Services program. 

Certification, Placement and 
Teacher Education 

positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Pro"ides for the 
deappropriation of funds 
through the elimination of 
one Education Specialist II 
position and related All 
Other. 

Certification, Placement and 
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(212) 

( -1.0) 

(7,467) 

(-1. 0) 

(25,075) 
(318) 

(25,393) 

(LOOO) 

(-3. ~) 
(186,383) 
(41,250) 

(227,633) 

(-1.0 ) 

(54,450) 

(-1. 0) 

(53,554) 
(1, 500) 

(55,054) 



Teacher Education one Assistant Director of 
Finance position and related 

Positions - Legislative Count (-6.0) All Other. 
4 Personal Services (281.848) 4 

All Other (50,690) Division of Finance 
6 6 

TOTAL (338,538) positions - Legislative Count (-1.0 ) (-1.0 ) 

8 8 Personal Services (10,935) (26,906) 
Provides for the transfer of 

10 appropriation and positions 10 Provides for the 
to the Support Systems deappropriation of funds 

12 program. 12 through the trans fer of one 
Account Clerk II position to 

14 Certification, Placement and 14 the Department of 
Teacher Education Transportation. 

16 16 
Positions - Legislative Count ( -1.0) ( -1.0) Division of Finance 

18 Personal Services (7,236) (32,943) 18 
Personal Services (1.050) 

20 Provides for the 20 
deappropriation of funds Provides for the transfer of 

22 through the transfer of one 22 funds to the Administrative 
Clerk Stenographer III Services Unit for the 

24 position to the Department of 24 reclassification of one Clerk 
Human Services. Typist III position to one 

26 26 Personnel Specialist position. 
Division of Finance 

28 28 Division of Finance 
Positions - Legislative Count ( -1.0) (-1.0 ) 

30 Personal Services (9,933) (68,900) 30 Positions - Legislative Count (-8.0) 
Personal Services (318,733) 

32 Provides for the 32 All Other (42,570) 
deappropriation of funds 

34 through the transfer of one 34 TOTAL (361,303) 
Director of Division of 

36 Finance position to the 36 Provides for the transfer of 
Regional Services program. appropriation and positions 

38 38 to the Support Systems 
Division of Finance program. 

40 40 
Positions - Legislative Count (-2.0) (-2.0) Division of Higher Education 

42 Personal Services (22,366) (85,356) 42 
All Other (424) (2,000) Positions - Legislative Count ( -1.0) (-1. 0) 

44 44 Personal Services (10,858) (32,111) 
TOTAL (22,790) (87,356) 

46 46 Provides for the 
Provides for the deappropriation of funds 

48 deappropriation of funds 46 through the transfer of one 
through the elimination of Clerk Stenographer III 

50 one Accountant I position and 

Page 14-LR3055(2) Page 15-LR3055(2) 
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position to the Department of 
Human Services. 

Division of Higher Education 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
appropriation and 
to the Support 
program. 

positions 
Systems 

Division of Higher Education 

All Other 

Provides for the 
deappropriation 
related to 
eliminations. 

of funds 
position 

Division of Instruction 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropr iation of funds 
through the transfer of 
Education Specialist III 

positions to the Regional 
Services program. 

Division of Instruction 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds 
through the transfer of one 
Director of Division of 
Instruction pos! tion to the 
Learning Systems program. 

Division of Instruction 
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(212) 

(-6.0) 
(85.496) 

(-1.0 ) 

( 19.794) 

(-1. 0) 

(75.649) 
(160.958 ) 

(236.607) 

(LOOO) 

(-6.0) 
(345.534) 

(-1. 0) 

(78.796) 
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Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds 
through the transfer of one 
Secretary position. one Clerk 
Typist III position and one 
Clerk Stenographer III 
position to the Department of 
Human Services and one Clerk 
IV position to the Department 
of Conservation. 

Division of Instruction 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
appropriation and positions 
to the Learning Systems 
program. 

Division of Instruction 

All Other 

Provides for the transfer of 
appropriation to the Regional 
Services program. 

Division of Instruction 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds 
through the elimination of 
one Education Specialist II 
position. 

Division of Instruction 

All Other 
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(-4.0) 
(37.070) 

(62.005) 

(62.005) 

(20.348) 

(-1. 0) 

(9.297) 

(1.272 ) 

(-4.0) 
(126.719 ) 

(-3.0) 
(165.347 ) 

(1.584.842) 

(1.750.189) 

(387.641 ) 

(-1.0 ) 

(53.168) 

(6.000) 
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Provides for 
deappropriation 
related to 
eliminations. 

Leadership 

the 
of funds 

position 

Positions - Legislative Count 
Personal Services 
A!l Other 

TOTAL 

Provides for the transfer of 
appropriation and positions 
from Administration - Office 
of the Commissioner, 
Administrative Services Unit, 
and Support Services Unit and 
for the appropriation of 
funds for the 
reclassification of one Clerk 
Typist III position to one 
Personnel Specialist position. 

Leadership 

Positions - Legislative Count 
Personal Services 

Provides for the 
appropriation of funds for 
one Director of Special 
Projects position through the 
class exchange of one Deputy 
Commissioner of Education 
position transferred from the 
Administrative Office of the 
Commissioner. 

Leadership 

Positions - Legislative Count 
Personal Services 

Provides for the 
appropriation of funds for 
the establishment of one 
Graphics Design/Clerk Typist 
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(1. 0) 

23,664 

( 1.0) 
9,471 

(10.0) 
536,685 
107,008 

643, 693 

(1. 0) 

83,456 

(1. 0) 
35,106 
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48 

III position from the class 
exchange of one Multilith 
Operator position transferred 
from the Support Services 
Unit. 

Learning Systems 

positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
appropriation and positions 
from the Division of 
Instruction, the Division of 
Special Services, the 
Division of Adult Education, 
the Division of Applied 
Technology and Preschool 
Handicapped. 

Learning Systems 

Positions - Legislative Count 
Personal Services 

Provides for the 
appropriation of funds for 
one Learning Systems Team 
Leader position from the 
class exchange of one 
Director of the Division of 
Instruction position 
transferred from the Division 
of Instruction. 

Management Information Systems 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
all appropriations and 
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62,005 

62,005 

(1. 0) 

22,740 

(10.5) 
563,168 

8,772,445 

9,335,613 

(1. 0) 

80,256 

(12.0) 
568,816 
269,765 

838,581 
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46 

positions from the Division 
of Management Information. 

Division of Management Information 

positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds 
through the transfer of one 
Data Entry Specialist 
position to the Department of 
Administrative and Financial 
Services. 

Division of Management Information 

positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
appropriation and positions 
to the Management Information 
Systems program. 

Preschool Handicapped 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
appropriation and one 
position to the Learning 
Systems program. 

Regional Services 

All Other 
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(-1.0 ) 

(3,940) 
(106) 

(4,046) 

20,348 

( -1.0) 
(29,431) 

( 500) 

(29,931) 

(-12.0) 
(566,616) 
(269,765) 

(636,561) 

( -1.0) 
(61,043) 

(3,021,447) 

(3,062,490) 

367,641 

2 

4 

8 

10 

12 

14 

16 

16 

20 

22 

24 

26 

26 

30 

32 

34 

36 

36 

40 

42 

44 

46 

46 

50 

Provides for the transfer of 
appropriation from the 
Division of Instruction. 

Regional Services 

Positions - Legislative Count 
Personal Services 

Provides for the 
appropriation of funds for 
one Regional System Team 
Leader/Director of Quality 
Assurance position from the 
class exchange of one 
Director of the Division of 
Finance position transferred 
from the Division of Finance. 

Regional Services 

Positions - Legislative Count 
Personal Services 

Provides for the 
appropriation of funds for 9 
Regional Education 
Representative positions from 
the class exchanges of 
Educational Specialist II 
positions transferred from 
the Division of Special 
Services, one Educational 
Specialist II position 
transferred from 
Certification, Placement 
Teacher Education and 

and 
6 

Educational Specialist III 
positions transferred from 
the Division of Instruction. 

Reimbursement for State Mandates 

All Other 

Provides for the transfer of 
appropr iation to the Support 
Systems Proglam. 

Division of School Business Services 
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( 1.0) 
22,740 

(9.0) 
144,108 

( 1.0) 
60,256 

(9.0) 
509,626 

(2,000) 



Positions - Legislative Count 
Personal Services 

4 
Provides for the 

6 deappropriation of funds 
through the transfer of one 

8 Director Division of School 
Business Services position to 

10 the Support Systems program. 

12 Division of School Business Services 

14 positions - Legislative Count 
Personal Services 

16 All Other 

18 TOTAL 

20 Provides for the transfer of 
all appropriations and 

22 positions to the Support 
Systems program. 

24 
Division of School Business Services 

26 
positions - Legislative Count 

28 Personal Services 

30 Provides for the 
deappropriation of funds from 

32 the elimination of 2 
Education Specialist 

34 positions and one Education 
Specialist II position. 

36 
Division of School Business Services 

38 
Positions - Legislative Count 

40 Personal Services 

42 Provides for the 
deappropriation of funds 

44 through the transfer of one 
Clerk Typist II position to 

46 the Department of 
Agriculture, Food and Rural 

48 Resources. 

50 Division of School Business Services 
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( -1.0) (-1. 0) 
(9,797) (72.985) 

4 

6 

8 

10 

12 

(-4.0) 14 
(158,696) 

(1,264,320) 16 

(1,423,016) 18 

20 

22 

24 

26 
(-3.0 ) (-3.0) 

(60,317) (154,659) 28 

30 

32 

34 

36 

38 
(-1. 0) (-1. 0) 

(9,518) (28,609) 40 

42 

44 

46 

48 

50 

All Other 

Provides for 
deappropriation 
related to 
eliminations. 

the 
of funds 

position 

Division of Special Services 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds 
through the transfer of 2 
Education Specialist II 
positions to the Regional 
Services program. 

Division of Special Services 

positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds 
through the elimination of 
one Clerk Typist III position. 

Division of Special Services 

All Other 

Provides for the transfer of 
appropriation to the Learning 
Systems program. 

Division of Special Services 

All Other 

Provides for 
deappropriation 
related to 
eliminations. 

Support Systems 

the 
of funds 

position 

Positions - Legislative Count 
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(636) 

(-2. 0) 

(29,168) 

(-1.0 ) 
(10,250) 

(318 ) 

(3,000) 

(-2.0) 
(106,336) 

(-1. 0) 

(30,923) 

(223.365) 

(1,500) 

(19.0) 



Personal Services 
All Other 

4 TOTAL 

6 Provides for the transfer of 
appropriation and positions 

8 from the Division of 
Certification, the Division 

10 of Finance, the Division of 
Business Services, the 

12 Division of Higher Education 
and the Reimbursement of 

14 State Mandates. 

16 Support Systems 

18 Positions - Legislative Count 
Personal Services 

20 
Provides for the 

22 appropriation of funds for 
one Support System Team 

24 Leader position from the 
class exchange of one 

26 Director of the Division of 
School Business Services 

28 position transferred from the 
Division of School Business 

30 Services. 

32 Support Services Unit 

34 positions - Legislative Count 
Personal Services 

36 
Provides for the 

38 deappropriation of funds 
through the transfer of one 

40 Multilith Operator position 
to the Leadership program. 

42 
Support Services Unit 

44 
Positions - Legislative Count 

46 Personal Services 
All Other 

48 
TOTAL 

50 
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840,926 
1, 520,538 

2,361,464 4 

6 

8 

10 

12 

14 

16 

( 1.0) (1. 0) 18 
22,740 80,256 

20 

22 

24 

26 

28 

30 

32 

(-1. 0) (-1. 0) 34 
(4,420) (27.605) 

36 

38 

40 

42 

44 
(-3.0) 

(108,219) 46 
(10,427) 

48 
(118,646) 

50 

52 

Provides for the transfer of 
all appropriations and 
positions to the Leadership 
program. 

Support Services Unit 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds from 
the elimination of one 
Director of Public 
Information position and the 
transfer of one Supervisor of 
Reproduction Services 
position to the Department of 
Corrections. 

Support Services Unit 

All Other 

Provides for 
deappropriation 
related to 
eliminations. 

the 
of funds 

position 

Governor Baxter School for 
the Deaf 

Positions - Legislative Count 
Positions - Other count 
Personal Services 

Provides for the 
deappropriation of funds' 
through the elimination of 
one Residential Advisor for 
the Deaf pos i tion and one 
Building Custodian position 
in fiscal year 1995-96. In 
addition, one Psychiatric 
Social Worker II position and 
one Watchperson position are 
being eliminated in fiscal 
year 1996-97. 

Governor Baxter School for 
the Deaf 
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(-2.0) 
(15,177) 

(424) 

(-1. 0) 

( -1.0) 
(13,742) 

(-2.0) 
(91,248) 

(2,000) 

(-2.0) 
(-1.0 ) 

(88,155) 



Positions - Legislative Count ( -3.0) (-3. 0) Director, Education and 

Positions - Other C01Ant (3. 0) (3.0 ) Outreach position. 

4 
Personal Servlcefi (10,765) (12,046) 

4 Land Quality Control 

Provides for the 
deappropriation of funds 6 POJ;itions - Legislative Count (-2.0) (-2.0) 

through the reduced work Personal Services (40,924) (85,296) 
6 

hours of 2 Teacher positions 8 

and one Educational Provides for the 
8 

Specialist II position and an 10 deappropriation of funds from 

increase in hours of one the transfer of one 
10 

Teacher position. 12 Environmental Specialist II 
position to the Land Quality 

12 

14 Governor Baxter School for 14 Control program, Federal 

the Deaf Expenditures Fund and one 

16 16 Environmental Specialist II 

Personal Services (44,236) position to the Maine 
18 Environmental Protection Fund 18 

Provides for the program, Other Special 

20 deappropriation of funds 20 Revenue. 

through salary savings. 
22 22 Oil and Hazardous Materials Control 

Governor Baxter School for 
24 the Deaf 24 Positions - Legislative Count (-3.0) (-3. 0) 

Personal Services (50,285) (176,470) 

Personal Services (645) 26 
Provides for the 

26 

28 Provides for the 28 deappropriation of funds 

deappropriation of funds through the elimination of 

through the class exchange of 30 one Senior Environmental 

one Program Director for the Engineer position, one 

Deaf position to one 32 Division Director 

Principal position. Environmental Services 
34 position and the transfer of 

30 

32 

34 
DEPARTMENT OF EDUCATION one Environmental Specialist 

TOTAL (250,455) (936,268) 36 IV position to the Oil and 
Hazardous Materials Control 

36 

38 ENVIRONMENTAL PROTECTION, 38 program, Federal Expenditures 

DEPARTMENT OF Fund. 

40 40 

Administration - Environmental Water Quality Control 

42 Protection 42 
Positions - Legislative C0unt (-2.0) (-2.0) 

44 Personal Services 876 3, 684 44 Personal Services (44,589) (73,022) 

46 Provides for the 46 Providos for the 

appropriation of funds for deappropriation of funds 

48 the reclassification of one 48 through the elimination of 

Director of Public one Clerk Typist III position 

50 Information position to one 
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4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

and one Environmental 
Specialist II position. 

DEPARTMENT OF ENVIRONMENTAL 
PROTECTION 
TOTAL 

EXECUTIVE DEPARTMENT 

Administration - Executive 
Governor's Office 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds from 
the elimination of one 
position resulting from the 
Governor's Office 
productivity initiative and 
salary savings in fiscal year 
1995-96. 

Driver Eduoation and Evaluation 
Program - Substance Abuse 

All Other 

Provides for the 
deappropr iation of funds 
through the elimination of 
rent expense as a result of 
the office relocating to 
state-owned office space as 
reflected in the plan 
submitted to the Productivity 
Realization Task Force and 
approved by the Governor. 

Driver Education and Evaluation 
Program - Substance Abuse 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 
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(134,922) 

(19,500) 

(-1. 0) 

(II. 693) 
( 750) 

(12,443) 

(331,104) 

(-1. 0) 

(47,558) 

(14,240) 

(-1. 0) 

(47.674) 
(1,500) 

(49,174) 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

Provides for the 
deappropriation of funds 
through the elimination of 
one Alcoholism Regional 
Planning Coordinator position 
and related All Other. 

Driver Education and Evaluation 
Program - Substance Abuse 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds 
through the transfer of one 
Substance Abuse Division 
Supervisor position and one 
Substance Abuse Program 
Specialist position to the 
Office of Substance Abuse 
account. 

Planning Office 

Positions - Legislative Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the 
deappropriation of funds 
through the elimination of 
Planner II positions and 
related expenses. 

Office of Substance Abuse 

All Other 

Provides for the 
deappropriation of funds 
through the elimination of 
rent expense as a resul t of 
the relocation of the office 
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(-3.0) 
(90,959) 
(48,479) 

(5,491) 

(144,929) 

(-2.0) 
(114,489) 

( 3,000) 

(117,489) 

(-3.0) 
(139,550) 

(49,151) 

(I88, 701) 

(42,720) 



2 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

from leased space to 
state-owned space as 
reflected in the plan 
submitted to the Productivity 
Realization Task Force and 
approved by the Governor. 

Office of Substance Abuse 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds 
through the elimination of 
one Personnel Assistant 
position, one Director Fiscal 
Operations position, one 
Education Specialist II 
position, one Clerk 
Stenographer III position, 
the transfer of one Clerk 
Typist II position to the 
Bureau of Motor Vehicles 
within the Department of the 
Secretary of State and the 
transfer of one Data Control 
Clerk position to the 
Department of Administrative 
and Financial Services as 
reflected in a plan submitted 
to the Productivity 
Realization Task Force and 
approved by the Governor. 

Office of Substance Abuse 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
appropriation of funds for 
the transfer of one Substance 
Abuse Division Supervisor 
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(-4.0) 
(22,683) 

(2,500) 

(25,183) 

(-6.0) 
,227,954) 

(9,000) 

(236,954) 

(2.0 ) 
114,489 

3,000 

117,489 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

position and one Substance 
Abuse Program Specialist 
position from the Driver 
Education and Eval uation 
Pcogram. 

EXECUTIVE DEPARTMENT 
TOTAL 

HUMAN SERVICES, DEPARTMENT OF 

Administration - Human Services 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds from 
the elimination of one Senior 
Nosologist position, one 
Clerk Typist II position and 
one Vital Statistics Field 
Agent position and the 
transfer of one Clerk Typist 
II position to the 
Administration Income 
Maintenance program and 
related All Other. 

Administration - Human Services 

Personal Services 

Provides for the 
deappropriation of funds from 
the unused unemployment costs 
derived through the transfer 
of one Clerk Typist II 
position in this account. 

Administration - Human Services 

Personal Services 

Provides for the 
deappropriation of funds from 
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(202,055) 

(-4.0) 
(35,150) 
(3, 750) 

(38,900) 

(2,500) 

(2,500) 

(579,347) 

(-4.0) 
(120,398) 

(6,000) 

(126,398) 



4 

unemployment compensation 
savings for fiscal year 
1995-96 terminations as of 
January 10, 1996. 

6 Administration - Regional -
Hwnan Services 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

Positions - Legislative Count 
Personal Services 

Provides for the 
appropr iation of funds from 
the transfer of clerical 
positions into the Regional 
Clerical Pool, which includes 
one Clerk Typist I position, 
6 part-time and 86 full-time 
Clerk Typist II positions, 4 
Clerk Typist I II positions, 
one Clerk IV position and one 
Human Services Aide III 
position. 

Administration - Income Mai~tenance 

Personal Services 

Provides for the 
deappropriation of funds from 
the salary savings derived 
through the transfer of one 
Clerk Typist II position from 
the Bureau of Elder and Adult 
Services 
of one 

and the elimination 
Clerk Typist II 

position in this account. 

Administration - Income Maintenance 

Personal Services 

Provides for the 
deappropriation of funds from 
the salary savings derived 
through the transfer of one 
Clerk Stenographer III 
position from the Department 
of Education and the 
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(9,688) 

(6,474) 

4 

6 

8. 

(96.0) 
2,733,098 10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

elimination 
Typist III 
account. 

of one Clerk 
posi tion in this 

Administration - Income Maintenance 

Personal Services 

Provides for the 
deappropriation of funds from 
the salary savings derived 
through the transfer of one 
Clerk Typist III position 
from the Department of 
Education and the elimination 
of one Clerk Typist III 
position in this account. 

Administration - Income Maintenance 

Personal Services 

Provides for the 
deappropriation of funds from 
unemployment compensation 
savings for fiscal year 
1995-96 terminations as of 
January 10, 1996. 

Administration - Social Services 

positions - Legislative Count 
Personal Services 

Provides for 
deappropriation of 
transfer one Clerk 
position into the 
Clerical Pool. 

the 
funds to 
Typist II 
Regional 

Administration - Social Services 

Personal Servirp.s 

Provides for the 
deappropriation of funds from 
unemployment compensation 
savings for fiscal year 
1995-96 terminations as of 
January 10, 1996. 
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(11.577) 

(5,500) 

(16,500) 

( -1.0) 
(28,479) 



savings for fiscal year 

Elder and Adult Services - 1995-96 terminations as of 

Bureau of January 10, 1996. 

4 4 
Positions - Legislative Count (-1. 0) (-1.0 ) Health - Bureau of 

6 Personal Services (6,644) (26,172) 6 
All Other (750) (1,500) positions - Legislative Count (-1. 0) (-2.0) 

8 Personal Services (9,929) .<61,346) 
TOTAL (7.394) (27,672) All Other (1, 500) (3,000) 

10 10 
Provides for the TOTAL (11,429) (64,346) 

12 deappropriation of funds from 12 
the transfer of one Clerk Provides for the 

14 Typist II position to the 14 deappropriation of funds from 
Administration Income the elimination of one Clerk 

16 Maintenance program anG 16 Typist II position in fiscal 
related All Other. year 1995-96 and fiscal year 

18 18 1996-97 and one Clerk IV 
Elder and Adult Services position in fiscal year 

20 Bureau of 20 1996-97 only and related All 
Other. 

22 positions - Legislative Count (-3.0) 22 
Personal Services (83,708) Health - Bureau of 

24 24 
Provides for the Positions - Legislative Count (-2.5) 

26 deappropriation of funds to 26 Personal Services (71,197) 
transfer 3 Clerk Typist II 

28 positions into the Regional 28 Provides for the 
Clerical Pool. deappropriation of funds to 

30 30 transfer 2 full-time and one 
Elder and Adult Services - part-time Clerk Typist II 

32 Bureau of 32 positions into the Regional 
Clerical Pool. 

34 Personal Services (2,500) 34 
Income Maintenance - Regional 

36 Provides for the 36 
deapprcpriation of funds from Positions - Legislative Count (-3.0) (-3.0) 

38 the unused unemployment costs 38 Personal Services (24,215) (79,034) 
derived through the transfer All Other (3,750) (4,500) 

40 of one Clerk Typist II 40 
position in this account. TOTAL (27,965) (83,534) 

42 42 
Elder and Adult Services - Provides for the 

44 Bureau of 44 deappropriation of funds from 
the elimination of 3 Clerk 

46 Personal Services (24,500) 46 Typist II positions and 
related All Other. 

48 Provides for the 48 
deappropriation of funds from Income Maintenance - Regional 

50 unemployment compensation 50 
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Positions - Legislative Count 
2 Personal Services 

4 Provides for the 
deappropriation of funds to 

6 transfer 42 Clerk Typist II 

positions, one Clerk Typist 
8 position and one Human 

Service Aide III position 
10 into the Regional Clerical 

Pool. 
12 

Income Maintenance - Regional 
14 

Personal Services 
16 

Provides for the 
18 deappropriation of funds from 

unemployment compensatioll 
20 savings for fiscal year 

1995-96 terminations as of 
22 January 10, 1996. 

24 Medical Care Administration 

26 Positions - Legislative Count 
Personal Services 

28 All Other 

30 TOTAL 

32 Provides for the 
deappropriation of funds from 

34 the elimination of one 
Medical Claims Evaluator 

36 position, one Clerk II 
position, one Comprehensive 

38 Health Planner II position, 
one Senior Health Care 

40 Financial Analyst position, 
one Health Services 

42 Consultant position and one 
Health Services Supervisor 

44 position and related All 
Other. 

46 
Medical Care Administration 

48 
Positions - Legislative Count 

50 Personal Services 
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(-44.0) 
(1.238,385) 

4 

6 

8 

10 

12 

14 
(5,500) 

16 

18 

20 

22 

24 

(-6.0) (-6.0) 26 
(96,547) (280,289) 
(9,000) (9,000) 28 

(105,547) (289,289) 30 

32 

34 

36 

38 

40 

42 

44 

46 

48 
( -1.0) 

(25,914) 50 

Provides for 
deappropriation of 
transfer one Clerk 
position into the 
Clerical Pool. 

the 
funds to 
Typist II 
Regional 

Medical Care Administration 

Personal Services 

Provides for the 
deappropriation of funds from 
unemployment compensation 
savings for fiscal year 
1995-96 terminations as of 
January 10, 1996. 

Medical Care Administration 

positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds from 
the elimination of one Data 
Entry Systems Manager 
position. 

Social Services - Regional 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds to 
trllnsfer 2 part-time and 37 
full-time Clerk Typist II 
positions, 4 Clerk Typist III 
positions and one Clerk IV 
position into the Regional 
Clerical Pool. 

Social Services - Regional 

Personal Services 

Provides for the 
deappropriation of funds from 
unemployment compensation 
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(5,500) 

(-1. 0) 
(37,743) 

(22,000) 

( -1.0) 
(38,684) 

(-43.0) 
(1.218,103) 



4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

savings for fiscal 
1995-96 terminations 
January 10, 1996. 

year 
as of 

Welfare Employment, Education 
and Training 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds from 
the elimination of one Income 
Maintenance Program Manager 
position and one Social 
Services Supervisor position 
and related All Other. 

Welfare Employment, Education 
and Training 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropr iation of funds to 
transfer 3 part-time Clerk 
Typist II positions into the 
Regional Clerical Pool. 

DEPARTMENT OF HUMAN SERVICES 
TOTAL 

INLAND FISHERIES AND WILDLIFE, 
DEPARTMENT OF 

Administrative Services - Inland 
Fisheries and Wildlife 

Personal Services 

Provides for the 
appropriation of funds for 
the reorganization of one 
Personnel Assistant position 
to one Personnel Specialist 
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(-2.0) 
(34,973) 
(1,500) 

(36,473) 

(380,190) 

(-2.0) 
(116,213) 

(3,000) 

(119,213) 

(-1. 5) 
(42,717) 

(724,541) 

3,145 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

position to more effectively 
meet the needs of the bureau. 

Administrative Services - Inland 
Fisheries and Wildlife 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds from 
the elimination of one 
personnel Officer position 
due to a realignment of 
duties as a resul t of task 
force recommendations. 

Administrative Services - Inland 
FiSheries and Wildlife 

Positions - Legislative Count 
Personal Serv1ces 
All Other 

TOTAL 

Provides for the 
appropriation of funds for 
one Public Relations 
Representative position to 
coordinate the volunteer 
services program. 

Public Information and Education, 
Division of 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds from 
the elimination of one Public 
Relations Specialist position 
and the appropriation of 
funds for outsourcing, 
ecotourism and marketing. 
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(-1. 0) 
(44,523) 

(1.0 ) 
34,653 

4,502 

39,155 

(-1. 0) 
(27,748) 

25,677 

(2,071) 



4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

Savings Fund Program 

All Other 

Provides for the 
appropriation of funds to be 
used to avoid future license 
fee increases. 

DEPARTMENT OF INLAND, FISHERIES 
AND WILDLIFE 
TOTAL 

JUDICIAL DEPARTMENT 

Courts - Supreme, Superior, District 
and Administrative 

All Other 

Provides for the 
deappropriation of funds due 
to the reduction in size of 
both the grand jury and the 
traverse jury pool as a 
result of the productivity 
plan. 

Courts - Supreme. Superior, District 
and Administrative 

All Other 

Provides for the 
deappropriation of funds from 
the elimination of a 
contractual Court Security 
Supervisor position as a 
result of the productivity 
plan. 

Courts - Supreme. Superior. District 
and Administrative 

All Other 

Provides for the 
deappropriation of funds from 
the reduction in travel as a 
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4,294 
4 

6 

8 

10 

-0- 12 

14 

16 

18 
(32,000) (80,000) 

20 

22 

24 

26 

28 

30 

(13,033) (39,100) 32 

34 

36 

38 

40 

42 

44 
(18,000) (45,000) 

46 

48 

50 

result of the productivity 
plan. 

Courts - Supreme, Superior, District 
and Administrative 

All Other 

Provides for the 
deappropriation of funds to 
reflect the dedication of the 
mediation fee as a result of 
the productivity plan. 

Courts - Supreme, Superior, District 
and Administrative 

All Other 

Provides for 
deappropriation 
the closure of 
result of the 
plan. 

the 
of funds from 

2 courts as a 
productivity 

Courts - Supreme, Superior, District 
and Administrative 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds from 
the elimination of one Senior 
Court Management Officer 
position, one Court Reporter 
position, one Transcriber 
position, one Court Security 
Officer .position; the 
downgrading of one Senior 
Programmer Analyst position 
to one Programmer Analyst 
position; one Purchase 
Manager/Accountant position 
to one Data Entry Clerk 
position; one Deputy 
Budget/Fiscal Officer 
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(85,000) 

(21.284) 

(-4.0) 
(121.937) 

(2,914 ) 

(124,851) 

(253,000) 

(51.083) 

(-4.0) 
(236,723) 

(6,000) 

(242,723) 



position to one Budget 
2 Off icer posi tion; one Deputy 

State Court 
4 Administrator/Fiscal Officer 

position to one Financial 
6 Operations Officer position; 

and the upgrade of one Court 
8 Security Officer position to 

one Court Security Supervisor 
10 posi tion and reductions in 

All Other as a result of the 
12 productivity plan. 

14 JUDICIAL DEPARTMENT 
TOTAL 

16 
LABOR, DEPARTMENT OF 

18 
Administration - Labor 

20 
Personal Services 

22 
Provides for 

24 appropriation of 
the General 

the 
funds for 
Fund 

26 proportionate share of 
position actions as a result 

28 of recommendations of the 
Productivity Realization Task 

30 Force. 

32 Administration - Bureau of 
Labor Standards 

34 

36 
positions - Legislative Count 
Personal Services 

38 Provides for the 
deappropriation of funds 

40 through the transfer of one 
Account Clerk II position and 

42 one Accountant II position to 
the Labor Administration 

44 program, Federal Expenditures 
Fund to implement 

46 recommendations of the 
Productivity Realization Task 

48 Force. 

50 Job Training Partnership Program 
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(294,168) 

8,620 

(-2.0) 
(7,314 ) 

(710,906) 

55,819 

(-2.0) 
(41,800) 
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Personal Services ( 607) (305) 

Provides for the 
deappropriation of funds 
through changes in allocation 
ratios for fiscal year 
1995-96 and fiscal year 
1996-97. 

Job Training Partnership Program 

Personal Services (1,456) 

Provides for the 
deappropriation of funds 
associated with the merger of 
employment and training 
programs within the 
Department of Labor. 

Occupational Information Coordination 

Personal Services (4,796) (27,523) 

Provides for the 
deappropriation of funds 
through the transfer of one 
Education Specialist III 
position to the Occupational 
Information Coordination 
program, Federal Expenditures 
Fund and the transfer of one 
Secretary position from the 
Occupational Information 
Coordination program, Federal 
Expenditures .fund to 
implement recommendations of 
the Productivity Realization 
Task Force. 

Regulation and Enforcement 

Positions - Legislative Count (-3. 0) (-3.0) 
Personal Services (144,849) (144,972) 
All Other (7,500) (9,000) 

TOTAL (152,349) (153,972) 

Provides for the 
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deappropriation of funds 
through the elimination of 
Deputy Boiler Elevator 
Inspector positions to 
implement recommendations of 
the Productivity Realization 
Task Force. This action 
results in $124,801 General 
Fund revenue loss in fiscal 
year 1996-97. 

Regulation and Enforcement 

Personal Services 

Provides for the 
appropr iation of funds for 
the reclassification of one 
Occupational Safety Engineer 
position to one Senior 
Occupational Safety Engineer 
position to implement 
recommendations of the 
Productivity Realization Task 
~orce. 

Regulation and Enforcement 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds from 
salary savings generated from 
one Chief Boiler Elevator 
Inspector position for fiscal 
year 1995-96 and the transfer 
of one Chief Boiler, Elevator 
Inspector position and 2 
Clerk Typist III positions in 
fiscal year 1996-97 to the 
Licensing and Enforcement 
program, Other Special 
Revenue in the Department of 
Professional and Financial 
Regulation to implement 
recommendations of the 
Productivity Realization Task 
Force. 
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705 

(53,460) 

5,492 

(-3.0) 
(102,978) 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

Regulation and Enforcement 

STAR 

STAR 

Personal Services 

Provides for the 
deappropriation of funds from 
salary s3vings generated from 
a Safety Compliance 
Specialist position to 
implement recommendations of 
the Producti vi ty Real iZiltion 
Task Force. 

Personal Services 

Provides for the 
deappropriation of funds 
through changes in allocation 
ratios for fiscal year 
1995-96 and fiscal year 
1996-97. 

Personal Services 

of 
the 

funds 
Provides for 
deappropriation 
associated with 
employment and 

the merger of 
training 

the programs within 
Department of Labor. 

DEPARTMENT OF LABOR 
TOTAL 

LEGISLATURE 

Legislature 

Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation and transfer 
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(44,696) 

(3,932) 

(257,829) 

(543,015) 
(54,302) 

(597,317) 

(1,015) 

(12,091) 

(279,829) 

(1,193,706) 
(119,371) 

(1,313,077) 
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of funds to the Legislative 
Departmentwide program 
established in Public Law 
1995, chapter 368, Part H. 

Legislature Branchwide 

Personal Services 
All Other 

TOTAL 

Provides for the 
appropriation of funds 
through the transfer of All 
Other and Personal Services 
from the Legislature program 
in accordance wi th the 
productivity initiatives set 
forth in Public Law 1995, 
chapter 368, Part H. 

LEGISLATURE 
TOTAL 

LIBRARY, MAINE STATE 

Reader and Information 
Services - Library 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropr iation of funds 
through the transfer of one 
Clerk Typist II position to 
the Department of the 
Secretary of State effective 
February 5, 1996. 

MAINE STATE LIBRARY 
TOTAL 

MENTAL HEALTH AND MENTAL 
RETARDATION, DEPARTMENT OF 

Administration - Mental Health 
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543,015 
54,302 

597, 317 

-0-

(-1.0 ) 
(7,451") 

(7,451) 

L 193, 706 
119,371 

1,313,077 

-0-

(-1. 0) 
(18,824) 

(18,824) 
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and Mental Retardation 

positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds 
through the elimination of 4 
Clerk Typist III positions, 2 
Field Operations Manager 
positions, one Crisis 
Stabilization Program Manager 
position, one Consent Dec¥ee 
Compliance Coordinator 
position, Comprehensive 
Health Planner II positions, 
one Director, Licensing 
position, one Director, 
Public Education position, 
one Assistant to Associate 
Commissioner position, one 
Audit Manager position, one 
Auditor III position and one 
Director, Research and 
Quality Assurance position in 
fiscal years 1995-96 and 
1996-97 and one Director, 
Bureau of Children with 
Special Needs position in 
fiscal year 1996-97 pursuant 
to plans submitted to the 
Productivity Realization Task 
Force and approved by the 
Governor. This will result 
in a loss in General Fund 
revenue in fiscal year 
1996-97 of $183,036. 

Administration - Mental Health 
and Mental Retardation 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Page 47-LR3055(2) 

(-17.0) 
(139,548) 

(139,548) 

(14.0) 
138,293 

138,293 

(-18.0) 
(912,218) 

(27,000) 

(939,218) 

(14.0) 
726,361 

21,000 

747,361 
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Provides for the 
appropr iation of funds for 
the establishment of 2 
Consumer Advocate pos i tions, 
3 Program/Contract Specialist 
positions, 3 Regional Service 
Manager positions, one 
Facilities Operation Manager 
position, one Mental Health 
Program Team Manager 
pos i tion, one !len tal 
Retardation Team Manager 
posi tion, one Children's 
Services Program Manager 
position, one Director, 
Management Information 
Systems position and one 
Director, Ouality Assurance 
position pursuant to plans 
submitted to the Productivity 
Realization Task Force and 
approved by the Governor. 
This will result in an 
increase in General Fund 
revenue of $138,91~ in fiscal 
year 1996-91. 

Office of Advocacy - Mental Health 
and Mental Retardation 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds 
through the elimination of 
one Comprehensive Health 
Planner II position and the 
appropriation of funds in 
fiscal year 1995-96 due to 
separation costs pursuant to 
plans submitted to the 
Productivity Realization Task 
Force and approved by the 
Governor. 

Office of Advocacy - Mental Health 
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(-1. 0) 
1,350 

1,350 

( -1.0) 
(50,698) 

(1,500) 

(52,198) 
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and Mental Retardation 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
appropriation of funds for 
the establishment of one 
Advocate position pursuant to 
plans submitted to the 
Productivity Realization Task 
Force and approved by the 
Governor, 

Bangor Mental Health Institute 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds 
through the elimination of 
Mental Health Worker II 
positions, one part-time 
Baker I position, one Laundry 
Worker I position and one 
part-time Physician III 
position pursuant to plans 
submitted to the Productivity 
Realization Task Force and 
approved by the Governor. 

Bath Children's Home 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds 
through the privatization of 
the Bath Children's Home 
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( 1.0) 
6,426 

6,426 

(-5.0) 
(41,961) 

(41,961) 

( 1.0) 
45,519 

1,500 

41,019 

(-5.0) 
(116,155) 

(1,500) 

(184,255) 

(-18.0) 
(583,591) 
(108,198) 

(692,389) 
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pursuant to plans submitted 
to the Productivity 
Realization Task Force and 
approved by the Governor. 
This will result in a loss of 
General Fund revenue of 
$80,000 in fiscal year 
1996-97. 

Consent Decree Reinvestment 
Program - Mental Health 

All Other 

Provides for the 
fur-ds to appropriation of 

provide community 
mandated by the 
Mental Health 

services 
Augusta 

Institute 
Consent Decree pursuant to 
plans submitted to the 
Productivity Realization Task 
Force and approved by the 
Governor. 

Disproportionate Share - Augusta 
Mental Health Institute 

Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds 
through the elimination of 
positions pursuant to the 
plans submitted to the 
Productivity Realization Task 
Force and approved by the 
Governor. Headcount is in 
the Augusta Mental Health 
Institute's Other Special 
Revenue account. 

Disproportionate Share - Bangor 
Mental Health Institute 

Personal Services 
All Other 
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416,S64 

(298,704) 

(298,704) 

(203,786) 

S43,677 

(406,278) 
(13,205) 

(419,483) 

(S20,097) 
(21,183) 
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so 

TOTAL 

Provides for the 
deappropr iation of funds due 
to the elimination of 38.S 
positions pursuant to the 
plans submitted to the 
Productivity Realization Task 
Force and approved by the 
Governor. Headcount is in 
Bangor Mental Health 
Institute's Other Special 
Revenue account. 

Elizabeth Levinson Center 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriat~on of funds 
through the elimination of 
one Custodial Worker II 
position pursuant to plans 
submitted to the Productivity 
Realization Task Force and 
approved by the Governor. 

Mental Health Services -
Child Medicaid 

All Other 

Provides for the 
funds to appropriation of 

provide services 
homeless, high-risk 
difficult-to-serve 

for 
and 

adolescents' pursuant to plans 
submitted to the Productivity 
Realization Task Force and 
approved by the Governor. 

Mental Health Services - Child 
Medicaid 
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(203,786) 

(-1. 0) 
(30,264) 

(30,264) 

10S,022 

(S41,280) 

(-1.0 ) 

(30,639) 
(1, SOO) 

(32,139) 

394,790 
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All Other 

Provides for the 
appropriation of state 
matching funds due to the 
privatizing of Bath 
Chi Idren' s Home pursuant to 
plans submitted to the 
Productivity Realization Task 
Force and approved by the 
Governor. 

Mental Health Services - Children 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropr iation of funds 
through the elimination of 
Mental Health Program 
Coordinator positions, 2 
Bureau of Children with 
Special Needs Regional 
Supervisor positions, one 
Comprehensive Health Planner 
I position and one Physical 
Therapist II position 
pursuant to plans submitted 
to the Productivity 
Realization Task Force and 
approved by the Governor, 

Mental Health Services - Children 

All Other 

Provides for the 
appropriation of funds to 
provide services for 
homeless, high-risk and 
difficult-to-serve 
adolescents pursuant to plans 
submitted to the Productivity 
Realization Task Force and 
approved by the Governor. 
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(-7.0) 
(246,441) 

(246,441) 

35,000 

508,798 

(-7.0) 
(354,385) 

(10,500) 

(364,885) 

131,596 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

Mental Health Services - Community 

positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
appropriation of funds for 
the establishment of 5 Crisis 
Stabilization Worker 
positions and 3 Mental Health 
Program Team Leader positions 
pursuant to plans submitted 
to the Productivity 
Realization Task Force and 
approved by the Governor. 

Mental Retardation Services -
Community 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
appropriation of funds for 
the establishment of 3 Mental 
Retardation Program Team 
Leader positions, 3 Crisis 
Prevention Leader posi tions, 
3 Crisis Prevention Worker 
positions and 20 Individual 
Support Coordinator positions 
pursuant to plans submitted 
to the Productivity 
Realization Task Force and 
approved by the Governor. 
This will result in an 
increase in General Fund 
revenue of $531,831 in fiscal 
year 1996-97. 

Mental Retardation Services -
Community 

positions - Legislative Count 
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(8.0) 
57,688 

57,688 

(29.0) 
181,609 

181,609 

(-7.5) 

( 8.0) 
299,975 

12,000 

311,975 

(29.0) 
944,365 
43,500 

987,865 

(-8.5) 
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Personal Services 
All Other 

TOTAL 

Provides for the 
deappr0pr iation of funds 
through the elimination of 4 
Mental Retardation Regional 
Manager positions, one 
full-time and one part-time 
Clerk Typist II positions, 
one Account Clerk I position 
and one Mental Health Worker 
II position in fiscal years 
1995-96 and 1996-97 and one 
Director, Division of Mental 
Retardation position in 
fiscal year 1996-97 pursuant 
to plans submitted to the 
Productivity Realization Task 
Force and approved by the 
Governor. This will result 
in a loss of General Fund 
revenve of $246,086 in fiscal 
year 1996-97. 

DEPARTMENT OF MENTAL HEALTH 
AND MENTAL RETARDATION 
TOTAL 

MUSEUM, MAIN~ STATE 

Administration - Museum 

Positicns - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds from 
the elimination of 1/2 Museum 
Technician position 
effective February 9, 1996. 

Exhibit Design and 
Preparation - Museum 

Positions - Legislative Count 
Personal Services 
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(23,121) 

(23,121) 

(47,873) 

(-0.5) 
(5,799) 

(-0.5) 
(6,974 ) 

(414,584) 
(12,750) 

(427,334) 

19,900 

(-0.5) 
(16,412) 

(-0.5) 
(19,777) 
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Provides for th .. 
deappropriation of funds from 
the elimination of 1/2 Museum 
Technician II position 
effective February 9, 1996. 

MAINE STATE MUSEUM 
TOTAL 

PUBLIC SAFETY, DEPARTMENT OF 

Administration - Public Safety 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
appropriation of funds 
through the transfer from the 
Bureau of Liquor Enforcement 
to the Licensing and 
Inspection Unit within the 
Administrative Services 
Division of the Department of 
Public Safety one Public 
Safety Licensing and 
Inspection Supervisor 
position, Public Safety 
Inspector positions, one 
Clerk III position, one 
Liquor Tax Auditor position, 
one Account Clerk II position 
and one Account Clerk I 
position and necessary All 
Other associated with the 
licensing function. 

Cap\tol Security - Bureau of 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds 
through the elimination of 
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(12,773) 

(-1.0 ) 
(17.079) 

(36,169) 

(8.0 ) 
326,147 
31.793 

357,940 

( -1.0) 
(34,060) 
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one part-time Capitol 
Security Officer position, 
reducing one Clerk Typist II 
position to part time, 
reclassification of one 
Capitol Security Sergeant 
positior. to one Capitol 
Security Officer position and 
one vacant Capitol Security 
Officer position to one 
Watchperson position. 

Criminal Justice Academy 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
deappropriation of funds from 
salary savings and through 
the elimination of one 
Building Maintenance 
Supervisor position, one 
Maintenance Mechanic position 
and one Laborer II position 
and provides additional All 
Other for the contracting of 
maintenance services. 

Drug Enforcement Agency 

Positions - Legislative Count 
Personul Services 

Provides for the 
deappropriation of funds 
through the transfer of one 
Clerk Typist III position to 
the Bureau of State Police. 

Liquor Enforcement 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 
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(-3.0) 
(40,316) 
25,800 

(14,516) 

(-1. 0) 

(7.223) 

(-3.0) 
(100,170) 

51,600 

(48,570) 

(-1. 0) 

(32,633) 

(-10.0) 
(371.524) 
(31,793) 

(403,317) 
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Provides for the 
deappropriation of funds 
through the elimination of 
Clerk Typist III positions, 
transfer and reclassification 
of one Liquor Enforcement 
Licensing Manager position to 
one Public Safety Licensing 
and Inspection Supervisor 
pObition, 3 Liquor License 
Examiner positions to 3 
Public Safety Inspector 
positions, the transfer of 
one Clerk III position, one 
Liquor Tax Auditor position, 
one Account Clerk II position 
and one Account Clerk I 
position and All Other 
associated with the licensing 
function to the Licensing and 
Inspection Unit within the 
Administrative Services 
Division of the Department of 
Public Safety. 

State Police 

positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds from 
salary savings and through 
the elimination of one Clerk 
Typist II position, one 
Planning and Research 
Associate I position, one 
State Police Captain 
position, classification 
exchange of State Police 
Captain positions for 2 State 
Police Major positions, 
establishment of 3 Police 
Communication Operator 
positions through the 
elimination of overtime 
expense, transfer of ODe 
Clerk Typist III position 
from the Maine Drug 
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(1. 0) 

(225,997) (35,741) 
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Enforcement Agency and an 
additional elimination of one 
Storekeeper II position in 
fiscal year 1996-97. 

DEPARTMENT OF PUBLIC SAFETY 
TOTAL 

SECRETARY OF STATE, 
DEPARTMENT OF THE 

Bureau of Administrative Services 
and Corporations 

Personal Services 

Provides for the 
deap~ropriation of funds from 
the salary savings derived 
through the transfer of one 
Clerk Typist II position from 
the Maine State Library and 
the elimination of one Clerk 
Typist II position from this 
account. 

Bureau of Administrative Services 
and Corporations 

Positions - Legislative Count 
Personal Services 

Provides for the 
deappropriation of funds from 
the elimination of 2 Clerk 
Typist II positions as a 
r.esul t of the department' s 
productivity initiatives. 

Elections and Commissions 

Positions - Other Count 
Personal Services 

Provides for the 
deappropriation of funds from 
the elimination of one 
seasonal Clerk Typist II 
position. 
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(264,815) 

(2,956) 

(-2.0) 
(14,173) 

(-0.5) 
(5,418) 

(196,381) 

(-2.0) 
(54,902) 

(-0.5) 
(5,418) 
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DEPARTMENT OF THE SECRETARY 
OF STATE 
TOTAL 

SECTION TOTAL 
APPROPRIATIONS 

(22,547) (60,320) 

711,912 871,758 

Sec:. A·2. Allocation. The fOllowing funds are allocated from 
the Highway Fund for the fiscal years ending June 30, 1996 and 
June 30, 1997 to carry out the purposes of this Part. 

ADMINISTRATIVE AND FINANCIAL 
SERVICES, DEPARTMENT OF 

Executive Branch Departments and 
Independent Agencies - Statewide 

Personal Services 

Provides for the allocation 
of funds from the unfunded 
liability portion of the 
Personal Services savings 
achieved through the 
productivity plans. 

Executive Branch Departments and 
Independent Agencies - Statewide 

Personal Services 

Provides for the allocation 
of funds for the retiree 
health insurance portion of 
the Personal Services savings 
achieved through the 
productivity plans. 

DEPARTMENT OF ADMINISTRATIVE 
AND FINANCIAL SERVICES 
TOTAL 

PUBLIC SAFETY, DEPARTMENT OF 

Administration - Public Safety 
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1995-96 1996-97 

6,715 14,793 

L 726 7,084 

8,441 21,877 
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Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the allocation 
of funds through the transfer 
of one Clerk Typist III 
position from the Motor 
Vehicle Inspection Program to 
the Licensing and Inspection 
Unit within the 
Administrative Services 
Division of the Department of 
Public Safety. 

Highway Safety - Department 
of Public Safety 

Positions - Legislative Count 
Personal Services 

Provides for the deallocation 
of funds through the 
elimination of one Highway 
Safety Coordinator position 
and one Public Relations 
Specialist position. and the 
reclassification of one 
Highway Safety Program 
Manager position to one 
Senior Contract Manager 
position. 

Motor Vehicle Inspection 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds through the 
elimination of one Account 
Clerk II position and the 
transfer of one Clerk Typist 
III position to the Licensing 
and Inspection Unit within 
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(-2.0) 
(8.870) 

(1. 0) 

32.850 
47.440 

80.290 

(-2.0) 
(76.106) 

(-2.0) 
(61.816) 
(47.440) 

(109.256) 
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the Administrative Services 
Division of the Department of 
Public Safety. 

State Police 

Personal Services 

Provides for the deal location 
of funds through the 
elimination of onE Clerk 
Typist II position. one 
Planning and Research 
Associate I position, one 
State Police Captain 
position, classification 
exchange of State Police 
Captain positions to 2 State 
Police Major positions. 
establishment of 3 Police 
Communication Operator 
posi tions through the 
elimination of overtime 
expenses, transfer of one 
Clerk Typist III position 
from the Maine Drug 
Enforcement Agency. and an 
additional elimination of one 
Storekeeper II position in 
fiscal year 1996-97. 

DEPARTMENT OF PUBLIC SAFETY 
TOTAL 

SECRETARY OF STATE. 
DEPARTMENT OF THE 

Administration - Motor Vehicles 

Personal Services 

Provides for the deal location 
of funds from the transfer of 
one Clerk Typist II position 
from the Office of Substance 
Abuse and the elimination of 
one Clerk Typist II position 
in this account. 
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(102.931 ) (142.966) 

(111.801) (248.038) 

(789) 
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DEPARTMENT OF THE SECRETARY 
OF STATE 
TOTAL 

SECTION 
TOTAL ALLOCATIONS 

(789) 

(104,149) (226,161) 

Sec. A·3. Allocation. The following funds are allocated from 
the Federal Expenditures Fund for the fiscal years ending June 
30, 1996 and June 30, 1997 to carry out the pUl~oses of this Part. 

ADMINISTRATIVE AND FINANCIAL 
SERVICES, DEPARTMENT OF 

Executive Branch Departments and 
Independent Agencies - StaLewide 

Personal Services 

Provides 
of funds 
liability 
Personal 
achieved 
plans. 

for the allocation 
for the unfunded 
portion of the 

Services savings 
through productivity 

Executive Branch Departments and 
Independent Agencies - Statewide 

Personal Services 

Provides for the allocation 
of funds for the retiree 
heal th insurance portion of 
the Personal Services savings 
achieved through the 
productivity plans. 

DEPARTMENT OF ADMINISTRATIVE AND 
FINANCIAL SERVICES 
TOTAL 

AGRICULTURE, FOOD AND RURAL 
RESOURCES, DEPARTMENT OF 
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1995-96 1996-97 

227,420 355,105 

58,456 170,050 

285,876 525,155 
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Office of Agricultural, Natural 
and Rural Resources 

All Other 

Provides for the allocation 
of funds from the transfer of 
the voluntary compliance 
program from Agricultural 
Production to Office of 
Agricultural, Natural and 
Rural Resources in accordance 
with approved restructuring 
plans. 

Agricultural Production 

All Other 

Provides for the deal location 
of funds from the transfer of 
the voluntary compliance 
program from Agricultural 
Production to Office of 
Agricultural, Natural and 
Rural Resources in accordance 
with approved restructuring 
plans. 

Agricultural Production 

Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the transfer of 
the Potato Virus Y-N program 
from Agr icul tural Production 
to the new Division of Plant 
Industry in accordance with 
approved restructuring plans. 

Division of Plant Industry 

Personal Services 
All Other 

TOTAL 
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85,000 

(85,000) 

(91,048) 
(78,089) 

(169,137) 

91.048 
78,089 

169,137 

86,445 

(86,445) 

(97,626) 
(79,953) 

(177,579) 

97,626 
79,953 

177,579 
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ProvidC!s for the allocation 
of funds from the transfer of 
the Potato Virus Y-N program 
from Agricultu~al Production 
to the Division of Plant 
Industry in accordance with 
approved restructuring plans. 

DEPARTMENT OF AGRICULTURE, FOOD 
AND RURAL RESOURCES 
TOTAL 

ECONOMIC AND COMMUNITY DEVELOPMENT, 
DEPARTMENT OF 

Energy Resources - Office of 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds from the elimination 
of one Clerk Typist III 
position and one Energy 
Conservation Specialist 
position, and the transfer of 
one Energy Conservation 
Specialist position to the 
Department of Environmental 
Protection as part of the 
Productivity Realization Task 
Force plan. 

DEPARTMENT OF ECONOMIC AND COMMUNITY 
DEVELOPMENT 
TOTAL 

EDUCATION, DEPARTMENT OF 

Administrative Services Unit 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds through the 
elimination of one Equal 
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-0-

( -3.0) 
(51,837) 

(51, 837) 

(-1. 0) 

(48,227) 

-0-

(-3.0 ) 
(108,797) 

(108,797) 

(-1. 0) 

(52,227) 
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Employment Opportunity 
Coordinator position. 

Administrative Services Unit 

All Other 

Provides for the trans fer of 
allocation to the Leadership 
program. 

Administrative Services Unit 

Positions - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the transfer of 
allocation and one position 
to the Leadership program. 

Administrative Services Unit 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and posi tions to 
the Leadership program. 

Division of Adult Education 

Positions - Other Count 
Personal Services 

Provides for the deallocation 
of ~unds through the 
elim~nation of one Clerk 
Stenographer II position. 

Division of Adult Education 

All Other 
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(-1. 0) 

(3, 987) 

(20,000) 

( -1.0) 

(48,999) 
(58,518) 

(3,200) 

(llO,717) 

(-3. 5) 
(142,853) 
(48,916) 

(191,769) 

( -1.0) 

(26,190) 

(463,928) 
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Provides for the transfer of 
allocation to the Learning 
Systems program. 

Division of Adult Education 

Positions - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the transfer of 
allocation and one posi tioD 
to the Learning Systems 
program. 

Division of Applied Technology 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds through the 
elimination of 1/2 of one 
Education Specialist II 
position. 

Division of Applied Technology 

positions - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the transfer of 
allocation and posi tions to 
the Learning Systems program. 

Blind and Visually Impaired -
Division for the 

positions - Other Count 
Personal Services 

Provides for the deal location 
of funds through the 
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(-0.5) 
(27,368) 

(-1. 5) 
(23,221) 

(-1.0 ) 
(63,805) 

(1,187,973) 
(4,000) 

(1,255,778) 

(-0.5) 
(27,419) 

(-12.0) 
(530,154) 

(5,317,772) 
(10,150) 

(5,858,076) 

(-1. 5) 
(50,613) 
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elimination of one Accountant 
II position and one haif-time 
Rehabilitation Consultant 
posi tion to 
recommendations 

implement 
of the 

Productivity Realization Task 
Force. 

Division of Finance 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and positions to 
the Support Systems program. 

Division of Higher Education 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds through the 
elimination of one Education 
Specialist III position, one 
Education Specialist II 
position, and one Clerk 
Stenographer II position. 

Division of Higher Education 

All Other 

Provides for the transfer of 
allocation .to- the Regional 
Services program. 

Division of Higher Education 

All Other 

Provides for the transfer of 
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(-3.0) 
(66,541) 

(66,541) 

(-3.0) 
(96,349) 
(6,312) 

(102,661) 

(-3. 0) 
(121. 269) 

(25,525) 

(146,794) 

(390,319) 

(90,000) 
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allocation to the Support 
Systems program. 

Division of Instruction 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and one position 
to the Learning Systems 
program. 

Division of Instruction 

All Other 

Provides for the transfer of 
allocation to the Regional 
Services program. 

Division of Instruction 

All Other 

Provides for the transfer of 
allocation to the Regional 
Services program. 

Division of Instruction 

Positions - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the transfer of 
allocation and one position 
to the Learning Systems 
program. 

Division of Instruction 

All Other 
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( -1.0) 
(42,831) 
(56,825) 

(99,656) 

(63,123) 

(112,605 ) 

(-1.0 ) 
(52,299) 

(2,446,376) 
(18,000) 

(2.516,675) 

(33,287) 
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Provides for the transfer of 
allocation to the Regional 
Services program. 

Division of Instruction 

All Other 

Provides for the transfer of 
allocation to the Regional 
Services program. 

Division of Instruction 

All Other 

Provides for the transfer of 
allocation to the Learning 
Systems program. 

Division of Instruction 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and positions to 
the Learning System program. 

Leadership 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and positions from 
the Administrative S~rvices 
Unit. 

Leadership 

All Other 

Provides for the transfer of 
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(998,948) 

(99,922) 

(-2.0) 
(95,979) 

(191,840) 

(287,819) 

(3.5) 
142,853 
48,916 

191, 769 

20,000 
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allocation from the 
Administrative Services Unit. 

Leadership 

Positions - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOT.\L 

Provides for the transfer of 
allocation and positions from 
the Administrative Services 
Unit. 

Learning Systems 

Positions - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the transfer of 
allocation and one position 
from the Division of Adult 
Education. 

Learning Systems 

All Other 

Provides for the transfer of 
allocation from the Division 
of Adult Education program. 

Learning Systems 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and one position 
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(1. 0) 

48,999 
58,518 

3,200 

110,717 

( 1.0) 
63,605 

1,~87,973 

4,000 

1,255,778 

463,928 

( 1.0) 
32,025 

2,465,894 

2,497,919 
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from the Preschool 
Handicapped program. 

Learning Systems 

positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and one position 
from the Preschool 
Handicapped program. 

Learning Systems 

All Other 

Provides for the transfer of 
allocation from the School to 
Work Transition program. 

Learning Systems 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and positions from 
the Division of Special 
Services. 

Learning Systems 

Positions - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the transfer of 
allocation and positions from 
the Division of Special 
Services. 
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(1. 0) 

33,012 
966,090 

999,102 

2. 625, 000 

(15.0) 
752,293 

10,547,969 

11. 300,262 

(13.0) 

540,025 
28,684,398 

2,850 

29,227,273 
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Learning Systems 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and one position 
from the Division of Special 
Services. 

Learning Systems 

Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation from the Division 
of Special Services. 

Learning Systems 

Positions - Other Count 
Personal Services 
All Other 

( 1.0) 

45,194 
91, 102 

136,296 

8,782 
538,315 

547,097 

(1.0 ) 

63,089 
753,049 

TOTAL 816,138 

Provides for the transfer of 
allocation and one pasi tion 
from the Division of Special 
Services. 

Learning Systems 

All Other 

Provides for the transfer of 
allocation from the Division 
of Special Services. 

Learning Systems 

Positions - Other Count 
Personal Services 
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281, 332 

(1. 0) 

46,963 
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All Other 

TOTAL 

Provides for the transfer of 
allocation and one position 
from the Division of Special 
Services. 

Learning Systems 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and positions from 
the Division of Special 
Services. 

Learning Systems 

Positions - Other Count 
Personal Services 
All Other-
Capital Expenditures 

TOTAL 

Provides for the transfer of 
allocation and positions from 
the Division of Applied 
Technology. 

Learning Systems 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and one position 
from the Division of 
Instruction. 

Learning Systems 
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1, 550 

48,513 

( 3.0) 
162,292 

68,480 

230,772 

(12.0) 
530,154 

5,317,772 
10,150 

5,858,076 

( 1.0) 

42,831 
56,825 

99,656 
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Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and positions from 
the Division of Instruction. 

Learning Systems 

All Other 

Provides for the transfer of 
allocation from the Division 
of Instruction. 

Learning Systems 

Positions - Other Count 
Personal Services 
All Other 
Capital Expenditure; 

TOTAL 

Provides for the transfer of 
allocation and one position 
from the Division of 
Instruction. 

Management Information Systems 

All Other 

Provides for the transfer of 
allocation from the Division 
of Management Information. 

Division of Management Information 

All Other 

Provides for the transfer of 
allocation to the Management 
Information Systems program. 

Preschool Handicapped 
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(2.0) 
95,979 

191,840 

287,819 

99,922 

(1. 0) 

52,299 
2,446,376 

18,000 

2,516,675 

20,660 

(20,660) 
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Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and one position 
to the Learning Systems 
program. 

Preschool Handicapped 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and one position 
to the Learning Systems 
program. 

Regional Services 

All Other 

Provides for the transfer of 
allocation from the Division 
of Instruction. 

Regional Services 

All Other 

Provides for the transfer of 
allocation from the Division 
of Instruction. 

Regional Services 

All Other 

Provides for the transfer of 
allocation from the Division 
of Instruction. 

Regional Services 
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(-1. 0) 
(32,025) 

(2,465,894) 

(2,497,919) 

(-1.0 ) 
(3)'012) 

(966,090) 

(999,102) 

998,948 

33,287 

112,605 



All Other 

4 Provides for the transfer of 
allocation from the Division 

6 of Higher Education. 

Regional Services 

10 All Other 

12 Provides for the transfer of 
allocation from the Division 

14 of Instruction. 

16 Rehabilitation Services 

18 Positions - Other Count 
Personal Services 

20 
Provides for the deal location 

22 of funds through the 
elimination of one 

24 Rehabilitation Consultant 
position, one Rehabilitation 

l6 Counselor I! position, one 
Caseworker Supervisor 

28 position, 3 Account Clerk I! 
positions, one Clerk Typist 

30 II! position and one Clerk II 
position in fiscal years 

32 1995-96 and 1996-97 and one 
Regional Director 

34 Rehabilitation Services 
position and one 

36 Rehabi Ii tation Services 
Manager position in fiscal 

38 year 1996-97 to implement 
recommendations of the 

40 Productivity Realization Task 
Force. 

42 
Division of School Business Services 

44 
Positions - Other Count 

46 Personal Services 

48 Provides for the deal location 
of funds through the 

50 elimination of one Clerk 
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390,319 2 
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(-4.0) (-4.0) 

(110,602) (106.825) 46 
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50 

Stenographer III 
one Sanitarian II 
and 2 Nutritionist 

position, 
position, 
positions. 

Division of School Business Services 

Positionc - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the transfer of 
allocation and positions to 
the Support Systems program. 

School to Work Transition 

All Other 

Provides for the transfer of 
allocation to the Learning 
Systems program. 

Division of Special Services 

positions - Other Count 
Personal Services 

Provides for the deal location 
of funds through the 
elimination of one Education 
Specialist II position 
effective on July L 1995: 
one Clerk Typist II position 
on September 30, 1996: and 
one Secretary position on 
December 30, 1996. 

Division of Special Services 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and one position 
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(-1. 0) 

(43,433) 

(-7.0) 
(317,330) 

(20.236.898) 
(15.500) 

(20.569.728) 

(2,625,000) 

(-3.0) 
(56.354) 

(-1. 0) 

(46.963) 
(1.550) 

(48.513) 



4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

to the Learning Systems 
program. 

Division of Special Services 

All Other 

Provides for the transfer of 
allocation to the Learning 
Systems program. 

Division of Special Services 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and one position 
to the Learning Systems 
program. 

Division of Special Services 

Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation to the Learning 
Systems program. 

Division of Special Services 

positions - Other Count 
Personal Services 

Provides for the deal location 
of funds through the 
elimination of one Education 
Specialist III position. 

Division of Special Services 

Positions - Other Count 
Personal Services 
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(-1. 0) 

(46,651) 

(-1. 0) 

(43,433) 

(281.332) 

(-1.0 ) 
(45,194) 
(91.102) 

(136,296) 

(8,782) 
(538.315) 

(547,097) 

(-1. 0) 

(44.552) 

(-2.0) 
(55,004) 
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Provides for the deal location 
of iunds through the 
elimination of one Education 
Specialist II position 
effective July 1. 1995 and 
one Clerk Stenographer II 
position effective September 
30, 1996. 

Division of Special Services 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds through the 
elimination of one Director 
of Compensatory Education 
position and a portion of one 
Clerk Typist II position. 

Division oi Special Services 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and positions to 
the Learning Systems program. 

Division of Special Services 

Positions - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the transfer "f 
allocation and pos i tions t.o 
the Learning Systems program. 

Division of Special Services 

Positions - Other Count 
Personal Services 
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(-1. 0) 

(77,869) 
(-1. 0) 

(76,116) 

(-15.0) 
(752,793) 

(10,54'/,969) 

(11,300,262) 

(-13 .0) 
(540,025) 

(28,684,398) 
(2,850) 

(29,227. 273) 

( -3.0) 
(162,292) 
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All Other 

TOTAL 

Provides for the transfer of 
allocation and positions to 
the Learning Systems program. 

Division of Special Services 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and positions to 
the Learning Systems program. 

Support Systems 

All Other 

Provides for the transfer of 
allocation from the Division 
of Higher Education. 

Support Systems 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and positions from 
the Division of Finance. 

Support Systems 

Positions - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the transfer of 
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(68,480) 

(230,772) 

(-1.0 ) 
(63,089) 

(753,049) 

(816,138) 

90,000 

(3.0 ) 

96,349 
6,312 

102,661 

( 7.0) 

317,330 
20,236,898 

15,500 

20,569,728 
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15 

18 

20 

22 

24 

26 

28 

30 
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36 

38 

40 

42 

44 

46 

48 

50 

allocation and positions from 
the Division of School 
Business Services. 

DEPARTMENT OF EDUCATION 
TOTAL 

ENVIRONMENTAL PROTECTION, 
DEPARTMENT OF 

Air Quality Control 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
of one Clerk Typist III 
position, one Environmental 
Specialist III position and 
2.5 Environmental Specialist 
II positions. 

Lake Restoration and Protection Fund 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
of one Environmental 
Specialist II position, one 
part-time Biologist Aide 
position and one Biologist I 
position. 

Land Quality Control 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 
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(735,107) (961, 039) 

(-4.5) 
(189,555 ) 

(3,488) 

(193,043) 

(-2.5) 
(105,511) 

(1,943) 

(107,514) 

(-1.0 ) 

(57,531) 
(1,059) 

(58,590) 



Provides for the deal location 
of funds from the elimination 

4 of one Environmental 
Specialist IV position. 

6 
Land Quality Control 

8 
Personal Services 

10 
Provides for the allocation 

12 of funds through the 
elimination of one 

14 Administrative Assistant 
position and the transfer in 

16 of one Env i ronmental 
Specialist II position from 

18 the Land Quali ty Control 
program, General Fund. 

20 
Oil and Hazardous Materials Control 

22 
Personal Services 

24 
Provides for the allocation 

26 of funds for the 
reclassification of one Clerk 

28 Typist III position to one 
Staff Development Specialist 

30 II position. 

32 Oil and Hazardous Materials Control 

34 positions - Other Count 
Personal Services 

36 
Provides for the deallocation 

38 of funds through the 
elimination of one 

40 Environmental Specialist II 
position. 

42 
Oil and Hazardous Materials Control 

44 
Positions - Other Count 

46 Personal Services 

48 Provides for the allocation 
of funds for the transfer of 

50 one Envi ronmental Specialist 
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4 

6 

8 
4,167 (1,817) 

10 

12 

14 

16 

18 

20 

22 
479 1, 726 

24 

26 

28 

30 

32 

(-1. 0) (-1. 0) 34 
(11.020) (37,265) 

36 

38 

40 

42 

44 
( 1.0) (1. 0) 

18,906 56,693 46 

48 

50 

IV position from the Oil and 
Hazardous Materials Control 
program, General Fund. 

oil and Hazardous Mater ials Control 

positions - Other Count 
Personal Services 

Provides for the deal location 
of funding through the 
elimination of one 
Environmental Specialist III 
posi tion. 

Oil and Hazardous Materials Control 

positions - Other Count 
Personal Services 
All Other 

TOTAL 

~rovides for the deal location 
of funds from the elimination 
of one Environmental 
Specialist III position and 
one Environmental Specialist 
II position. 

Oil and Hazardous Materials Control 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
of one Environmental 
Specialist III position. 

Water Quality Control 

positions - Other Count 
Personal Services 
All Other 

TOTAL 
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( -1.0) 
( 13,040) 

(-1. 0) 
(44,358) 

(-2.0) 
(84,914) 

(1,562) 

(86,476) 

( -1.0) 
(48,150) 

(1,204 ) 

(49,354) 

(-3.0) 
(122,977) 

(2,263) 

(125,240) 
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50 

Provides for the deal location 
of funds from the elimination 
of one Environmental 
Specialist IV position, one 
Environmental Specialist III 
position, and one Biologist 
Aide position. 

DEPARTMENT OF ENVIRONMENTAL 
PROTECTION 
TOTAL 

HUMAN SERVICES, DEPARTMENT OF 

Administration - Human Services 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deallocotion 
of funds from the elimination 
of one Personnel and Payroll 
Technician position in fiscal 
year 1995-96 and fiscal year 
1996-97; and 2 Data Entry 
Specialist positions in 
fiscal year 1996-97 only, and 
related All Other. 

Administration - Regional -
Human Services 

Positions Other Count 
Personal Services 

Provides for the allocation 
of funds from the transfer of 
cler leal pasi tions into the 
Regional Clerical Pool, which 
includes one Clerk Typist I 
position, one part-time and 
75 full-time Clerk Typist II 
positions, 7 Clerk Typist III 
positions, 3 Clerk 
Stenographer II positions, 
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(508) 

(-1.0 ) 
(8,729) 

(750) 

(9,479) 

(645,238) 

( -3.0) 
(82,706) 

(4,500) 

(87,206) 

(87.5) 
2,450,778 
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36 

38 

40 

42 

44 

46 

48 

50 

and one Human Services Aide 
II I pos Hion. 

Administration - Income Maintenance 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
of one Paralegal Assistant 
position, one Hearings 
Examiner position, one Clerk 
Typist II position, and 
related All Other. 

Administration - Income Maintenance 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds to transfer 11 Clerk 
Typist II positions and 5 
Clerk Typist III positions 
into the Regional Clerical 
Pool. 

Administration - Income Maintenance 

Personal Services 

Provides for the deal location 
of funds from the salary 
savings derived through the 
transfer of one Clerk Typist 
II position from 
Administration Human 
Services and the elimination 
of one Clerk Typist II 
position in this account. 

Administration - Income Maintenance 

Personal Services 

Provides for the deal location 
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(-3.0) 
(34,859) 
(3,750) 

(38,609) 

(13,166) 

(5,857) 

( -3.0) 
(111,267) 

(4,500) 

(115,767 ) 

(-16.0) 
(516,767) 
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of funds from the salary 
savings derived through the 
transfer of one Clerk 
Stenographer III position 
trom the Department of 
Education and the elimination 
of one Clerk Typist III 
position in this account. 

Administration - Income Maintenance 

Personal Services 

Provides for the deal location 
of funds from the salary 
savings derived through the 
transfer of one Clerk 
Stenographer III position 
from the Department of 
Education and the elimination 
of one Clerk Typist III 
position in this account. 

Administration - Income Maintenance 

Personal Services 

Provides for the deal location 
of funds from the salary 
savings der i ved through the 
transfer of one Clerk 
Stenographer III position 
from the Department of 
Education and the elimination 
of one Human Services Aide 
III position in this account. 

Administration - Social Services 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
of one Planning and Research 
Associate I position, and 
related All Other. 
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(6,702) 

(6,702) 

(-1. 0) 

(12,050) 
(1.500) 

(13,550) 

(-1. 0) 

(36,279) 
(1,500) 

(37,779) 
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Aid to Families with Dependent 
Children - Foster Care 

Positions - Other Cnunt 
Personal Services 

Provides for the deal location 
of funds to transfer 2 Clerk 
Typist II positions into the 
Regional Clerical Pool. 

Child Welfare Services 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds to transfer 5 Clerk 
Typist II positions into the 
Regional Clerical Pool. 

Elder and Adult Services - Bureau of 

positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
of 2 part-time Foster 
Grandparent Program 
Specialist positions, one 
Social Service Program 
Specialist position, and 
one Comprehensive Health 
Planner I position, and 
related All Other. 

Health - Bureau of 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
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(-3.0) 
(39,096) 

(6,000) 

(45,096) 

(-6.0) 
(69,285) 
(8,250) 

(77,535) 

(-2.0) 
(54,296) 

(-5.0) 
(140,058 ) 

(-3.0) 
(118,073) 

(6,000) 

(124,073) 

(-6.0) 
(222,264) 
(10,500) 

(232,764) 
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50 

of funds from the elimination 
of one Paralegal Assistant 
position, 2 part-time 
Planning and Research 
Associate I positions, one 
Word Processing Operator 
position. one Public Health 
Educator II position. one 
Clerk III position. one 
Assistant Director, Disease 
Control position. and related 
All Other. 

Income Maintenance - Regional 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
of one Clerk Typist II 
position. one Clerk Typist 
III position, and one Income 
Maintenance Specialist 
position. and related All 
Other. 

Income Maintenance - Regional 

Positions - Other Count 
Personal Services 

Providps for the deal location 
of funds to transfer 52 Clerk 
Typist II positions. 2 Clerk 
Typist III positions. and one 
Human Services Aide III 
position into the Regional 
Clerical Pool. 

Income Maintenance - Regional 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 
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(-3.0) 
(33.266) 
(4.500) 

(37.766) 

(-4.0) 
(42.453) 

(1. 500) 

(43.953) 

( -3.0) 
(98.509) 
(4.500) 

(103.009) 

(-55.0) 
(1.481.524) 

(-4.0) 
(169.812 ) 

(6.000) 

(175.812) 
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48 

50 

Provides for the deal location 
of funds for the elimination 
of 4 Disability Claims 
Examiner positions and 
related All Other. 

Medical Care Administration 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
of one Heal th Services 
Supervisor position, 
Comprehensive Health Planner 
I positions. one full-time 
and one part-time 
Comprehensive Health Planner 
II positions. 3 Health 
Services Consultant 
positions. one Clerk Typist 
III position. tine Medical 
Claims Evaluator position and 
related All Other. 

Medical Care Administration 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds to transfer one 
Clerk Typist II position into 
the Regional Clerical Pool. 

Welfare Employment. Education 
and Training 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds tv transfer one 
Clerk Typist position. one 
part-time and 4 full-time 
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(-9.5) 
(141.071) 

(15.000 ) 

(156.071) 

(-9.5) 
(418.132) 

(15.000) 

(433.132) 

(-1.0 ) 
(28.389) 

(-8.5) 
(229.744) 
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50 

Clerk Typist II positions. 
and 3 Clerk Stenographer II 
posi tions into the Regional 
Clerical Pool. 

DEPARTMENT OF HUMAN SERVICES 
TOTAL 

LABOR. DEPARTMENT OF 

Administration - Labor 

Positions - Other Count 
Personal Services 

Provides for the allocation 
of funds from the transfer of 
one Director of 
Administrative Services 
position. one Chief 
Accountant position, 2 
Accountant III positions. 
Accountant II positions. one 
Accountant posi tion, one 
Account Clerk II position. 
one Account Clerk I posi tion 
and one Assistant Director of 
Administrative Services 
position to be reclassified 
to a Director of Facilities 
Management position. from the 
Employment Security Services 
program. Federal Expenditures 
Fund to implement 
recommendations of the 
Productivity Realization Task 
Force. 

Administration - Labor 

Positions - Other Count 
Personal Services 

Provides for the allocation 
of funds from the transfer of 
one Accountant III" position, 
one Account Clerk II position 
and one Executive Director -
JTPA position to be 
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(454.486) 

(10.0) 
64.976 

( 5.0) 
37.389 

(1.309.542) 

(10.0) 
376.443 

(5.0) 
200.170 
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reclassified to One Executive 
Director Operations position 
from the Job Training 
Partnership Fund program. 
Fede r al Expendi t ure s Fund and 
for the transfer of one 
Accountant II position and 
one Account Clerk II position 
from the Administration 
Bureau of Labor Standards 
program, General Fund to 
implement recommendations of 
the Producti vi ty Real i zation 
Task Force. 

Administration - Labor 

Positions - Other Count 
Personal Services 

Provides for the allocation 
of funds for the transfer of 
2 Accountant I positions and 
one Account Clerk II position 
from the 12 County SDA Job 
Training Partnership program. 
Federal Expenditures Fund in 
fiscal year 1995-96 and 
1996-97 and the transfer of 
one Management Analyst II 
pos i tion from the Employment 
Security Services program. 
Federal Expenditures Fund and 
the transfer of one Director 
of Planning and Program 
Services position from the 
Job Training Partnership Fund 
program. Federal Expenditures 
Fund to be reclassified to a 
Director Grant Management 
position in fiscal year 
1996-97 to implement 
recommendations of the 
Productivity Realization Task 
Force. 

Administration - Bureau of 
Labor Standards 

positions - Other Count 
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(3.0 ) 
20.111 

(-1.0 ) 

(5.0) 
205.442 

(-1.0 ) 
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46 

48 

50 

Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds through the 
elimination of one Programmer 
Analyst position in fiscal 
year 1995-96 and fiscal year 
1996-97 from the Labor 
Standards Administration 
Program to implement 
recommendations from the 
Productivity Realization Task 
Force. 

Employm~nt Security Services 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds through the 
elimination of 38 seasonal 
positions, 3 part-time 
positions, and 62 full-time 
positions in fiscal year 
1995-96 and fiscal year 
1996-97 and associated costs 
to implement recommendations 
of the Productivity 
Realization Task Force. 
position detail is on file at 
the Bureau of the Budget. 

Employment Security Services 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds through the transfer 
of one Account Clerk I 
position, one Account Clerk 
II position, one Accountant I 
position, 2 Accountant II 

(41.703) 
(1.500) 

(43,203) 

(-83.5) 
(2,428,129) 

(102,000) 

(2,530,129) 

(-10.0) 
(73,452) 
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(43,257) 
(1.500) 

(44,757) 

(-83.5) 
(2,881. 703) 

(132,000) 

(3,013,703) 

(-11.0) 
(473,261) 
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positions, 
positions, 

Accountant I I I 
one Chief 

Accountant 
Director 

posi tion, one 
Administrative 

position and one 
Director of 

Services 
Assistant 
Administ~ative Services 
position for fiscal year 
1995-96 and fiscal year 
1996-97 and the transfer of 
one Management Analyst II 
position for fiscal year 
1996-97 to the Administration 

Labor program, Federal 
Expenditures Fund to 
implement recommendations of 
the Productivity Realization 
Task Force. 

Employment Security Services 

Personal Services 

Provides for the deal location 
of funds associated with the 
merger of employment and 
training programs within the 
Department of Labor. 

Job Training Partnership Program 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds through the transfer 
of one Account Clerk II 
position, one Accountant III 
posi tion and one Executive 
Director - JTPA position in 
fiscal year 1995-96 and 
fiscal year 1996-97 and one 
Director Planning and Program 
Services posi tion in fiscal 
year 1996-97 to the 
Administration Labor 
program, Federal Expenditures 
Fund to implement 
recommendations of the 
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( -3.0) 
(28,507) 

(152,208) 

(-4.0) 
(223,243) 
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Productivity Realization Task 
Force. 

Job Training Partnership Program 

Positions - Other Count 
Personal Services 

Provides for the deallocation 
of funds through the 
elimination of one Accountant 
I position and one Accountant 
II position to implement 
recommendations of the 
Productivity Realization Task 
Force. 

Job Training Partnership Program 

Positions - Other Count 
Personal Services 

Provides 
of funds 

for 
to 

the allocation 
establish 4 

Center Manager positions in 
fiscal year 1996-97 in the 
Job Training Partnership 
Program, Federal Expenditures 
Fund to implement 
recommendations from the 
Productivity Realization Task 
Force. 

Job Training Partnership Program 

Personal Services 

Provides for the allocation 
of funds associated with the 
merger of employment and 
training programs within the 
Department of Labor. 

Twelve County SDA - Job Training 
Partnership Program 

Positions - Other Count 
Personal Services 

Provides for the deal location 
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(-2.0) 
(10,606) 

(-3.0) 
(22,191) 

(-2.0) 
(62,094) 

(4.0) 
243,256 

79,124 

(-3.0) 
(103. 485) 
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48 

of funds through the transfer 
of one Account Clerk II 
position and 2 Accountant 
positions to the 
Administration Labor 
program, Federal Expenditures 
Fund to implement 
recommendations of the 
Productivity Realization Task 
Force. 

Twelve County SDA - Job Training 
Partnership Program 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds through the 
elimination of one part-time 
Account Clerk I position and 
one Accountant III position 
to implement recommendations 
of the Productivity 
Realization Task Force. 

Twelve County SDA - Job Training 
Partnership Program 

Positions - Other Count 
Personal Services 

Provides for 
of funds to 
Regional 

the allocation 
establish 3 

Coordinator 
positions in fiscal year 
1996-97 to implement 
recommendations of the 
Productivity Realization Task 
Force. 

Twelve County SDA - Job Training 
Partnership Program 

Personal Services 

Provides for the deal location 
of funds associated with the 
merger of employment and 
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(-1. 5) 

(11,691) 
(-1. 5) 

(58,380) 

(3. 0) 

201,379 

(91.453) 
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training programs wi thin the 
Department of Labor. 

Occupational Information Coordination 

Personal Services 

Provides for the allocation 
of funds through the transfer 
of one Secretary position to 
the Maine Occupational 
Information Coordinating 
Committee program, General 
Fund and the transfer of one 
Education Specialist III 
position from the Maine 
Occupational Information 
Coordinating Committee 
program, General Fund to 
implement recommendations of 
the Productivity Realization 
Task Force. 

Occupational Information Coordination 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds through the 
elimination of one Executive 
Secretary MOICC position to 
implement recommendations of 
the Productivity Realization 
Task Force. 

Regulation and Enforcement 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds through the 
elimination of one Safety 
Compliance Specialist 
position and one Occupational 
Health Specialist position 
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4,796 

( -1.0) 
(43,214) 

(-2.0) 
(89,834) 

(3,000) 

(92,834) 

27 , 523 

(-1.0 ) 
(58,886) 

(-2.0 ) 
(91,734) 

(3,000) 

(94,734) 
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and related costs to 
implement recommendations of 
the Productivity Realization 
Task Force. 

DEPARTMENT OF LABOR 
TOTAL 

MENTAL HEALTH AND MENTAL 
RETARDATION, DEPARTMENT OF 

Mental Health Services - Children 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds through the 
privatization of Bath 
Children's Home pursuant to 
plans submitted to the 
Productivity Realization Task 
Force and approved by the 
Governor. 

DEPARTMENT OF MENTAL HEALTH AND MENTAL 
RETARDATION 
TOTAL 

PUBLIC SAFETY, DEPARTMENT OF 

Criminal Justice Academy 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds through the 
elimination of one Clerk 
Stenographer II position and 
the transfer of one Senior 
Planner position and one 

(2,728,555) 

(-3.0) 
(26,616) 
(46,000) 

(72,616) 

Page 97-LR3055(2) 

(3,042,866) 

(-5.0) 
(221,738) 

(15,915) 

(237,653) 

(237,653) 

(-3.0) 
(128,751) 
(365,274) 

(494,025) 
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46 

48 

Field Examiner II position to 
the Bureau of Highway Safety 
to provide for departmental 
central grants management. 

Highway Safety - Department of 
Public Safety 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
of funds for 

allocation 
the 

implementation of the central 
grants administration unit 
for the department through 
the elimination of one 
Highway Safety Aide position 
and the transfer of one 
Senior Planner position, and 
one Field Examiner II 
position from the Maine 
Criminal Justice Academy. 

DEPARTMENT OF PUBLIC SAfETY 
TOTAL 

SECTION 
TOTAL ALLOCATIONS 

( 1.0) 
(6,305) 
46,000 

39.695 

(32.921) 

(3.717.53~) 

(1.0 ) 
67,966 

365,274 

433.240 

(60,785) 

(5.840,765) 

Sec. A-4. Allocations. The following funds are allocated from 
the Other Special Revenue funds for the fiscal years ending June 
30. 1996 and June 30, 1997 to carry out the purposes of this Part. 

ADMINISTRATIVE AND fINANCIAL SERVICES. 
DEPARTMENT Of 

Executive Branch Departments and 
Independent Agencies - Statewide 

Personal Services 

Provides for the allocation 
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1995-96 1996-97 

96,123 152.454 

4 

6 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

of funds for the 
liability portion 
Personal Services 
achieved through 
productivity plans. 

unfunded 
of the 
savings 

the 

Executive Branch Departments and 
Independent Agencies - Statewide 

Personal Services 

Provides 
of funds 

for the allocation 
for the retiree 

health insurance portion of 
the Personal Services savings 
achieved through the 
productivity plans. 

DEPARTMENT OF ADMINISTRATIVE AND 
fINANCIAL SERVICES 
TOTAL 

AGRICULTURE. fOOD AND RURAL RESOURCES. 
DEPARTMENT Of 

Office of Agricultural, Natural and 
Rural Resources 

All Other 

Provides for the allocation 
of funds from the transfer of 
the complaint response 
program from Agricultural 
Production in accordance with 
the approved restructuring 
plan. 

Office of Agricultural. Natural and 
Rural Resources 

All Other 

Provides for the allocation 
of funds from the transfer of 
the cull potato removal 
program from Agricultural 
Production in accordance with 
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24,708 73.005 

120,831 225,459 

10,320 10,320 

15,000 15,000 



the approved restructuring 
plan. 

4 Agricultural Production 

6 Personal Services 
All Other 

8 
TOTAL 

10 
Provides for the allocation 

12 of funds for 112 of one 
spli t-funded Department 

14 Information Systems Manager 
position as authorized by 

16 Public Law 1995, chapter 502. 

18 Agricultural Production 

20 All Other 

22 Provides for the deal location 
of funds from the transfer of 

24 the cranberry development 
program to the Divjsion of 

26 Market and Production 
Development in accordance 

28 with the approved 
restructuring plan. 

30 
Agricultural Production 

32 
All Other 

34 Capital Expenditures 

36 TOTAL 

38 Provides for the deallocation 
of funds from the transfer of 

40 the ginseng program to the 
Division of Plant Industry in 

42 accordance with the approved 
restructuring plan. 

44 
Agricultural Production 

46 
All Other 

48 
Provides for the deal location 

50 of funds from the transfer of 
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4 

24,245 48,490 6 
(24,245) (48,490) 

8 
-0- -0-

10 

12 

14 

16 

18 

(516) ( 531) 20 

22 

24 

26 

28 

30 

32 
( 506) (511 ) 

(1.500) 34 

(2,006) (511 ) 36 

38 

40 

42 

44 

46 
(15,000) (15,000) 

48 

50 

the cull potato removal 
program to the Office of 
Agricultural. Natural and 
Rural Resources in accordance 
with the approved 
restructuring plan. 

Agricultural Production 

All Other 

Provides for the deal location 
of funds to transfer the 
complaint response program 
from Agricultural Production 
to the Office of 
Agricultural. Natural and 
Rural Resources in accordance 
with the approved 
restructuring plan. 

Agricultural Production 

Positions - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the deal location 
of funds to transfer the seed 
certification program to the 
Division of Plant Industry in 
accordance with the approved 
restructuring plan. 

Division of Plant Industry 

All Other 
Capital Expenditures 

TOTAL 

Provides for the allocation 
of funds from the transfer of 
the ginseng program from 
Agricultural Production in 
accordance with the approved 
restructuring plan. 

(10,320) 

(-16.5) 
(790 989) 
(312,699) 
(10,000) 

(1,113,688) 

506 
1,500 

2,006 
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(10,320) 

(-16.5) 
(799,737) 
(321.433) 

(10,000) 

(1.131.170) 

511 

511 



4 

o 

10 

12 

14 

16 

18 

20 

22 

24 

L6 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

Division of Plant Industry 

Positions - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the allocation 
of funds from the transfer of 
the seed certification 
program from Agricultural 
Production in accordance with 
the approved restructaring 
plan. 

Division of Market and Production 
Development 

All Other 

Provides for 
of funds from 
the cranberry 
program from 

the allocation 
the transfer of 

development 
Agricultural 

Production in accordance with 
the approved restructuring 
plan. 

DEPARTMENT OF AGRICULTURE, FOOD AND 
RURAL RESOURr.ES 
TOTAL 

AUDIT, DEPARTMENT OF 

Audit - Municipal Bureau 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds through the 
elimination of 4 Auditor 
positions, one Director of 
Audits position, 2 Auditor II 
positions, 3 Auditor III 
positions, Secretary 
posi tions and one Department 
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(16.5) 
790,989 
312,699 
10,000 

1.113. 688 

516 

-0-

(-13.0) 
(446,014) 

(16.5) 
799,737 
321,433 

10,000 

1.131.170 

531 

-0-

(-13.0) 
(516,983) 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

Computer Supervisor position 
in accordance with the 
recommendations of the 
Productivity Realization Task 
Force. 

DEPARTMENT OF AUDIT 
TOTAL 

ECONOMIC AND COMMUNI~ DEVELOPMENT, 
DEPARTMENT OF 

Energy Conservation Division 

Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
ot one Energy Conservation 
Specialist position and All 
Other savings, as part of the 
Productivity Realization Task 
Force plan. The headcount is 
in the Federal Expenditures 
Fund account. 

Energy Conservation Division 

Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the transfer of 
one Energy Conservation 
Specialist position to the 
Department of Environmental 
Protection as part of the 
Productivity Realization Task 
Force plan. The headcount is 
in the Federal Expenditures 
Fund account. 

DEPARTMENT OF ECONOMIC AND COMMUNITY 
DEVELOPMENT 
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(446,014) 

(18,325) 
(272) 

(18,597) 

(18,837) 
(364) 

(19,201) 

(516,983) 

(36,334) 
(1,134 ) 

(37,468) 

(41.156) 
(1,150) 

(42,306) 



2 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

TOTAL 

EDUCATION, DEPARTMENT Of 

Division of Applied Technology 

All Other 

Provides for the transfer of 
allocation to the Learning 
Systems program. 

Division of Finance 

All Other 

Provides for the transfer of 
allocation to the Leadership 
program. 

Division of Finance 

All Other 

Provides for the transfer of 
allocation to the Support 
Systems program. 

Division of Higher Education 

Positions - Other Count 
Personal Services 

Provides for the transfer of 
allocation and positions to 
the Support Systems program. 

Division of Instruction 

Positions _. Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and positions to 
the Learning Systems program. 

50 Division of Instruction 
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(37,798) (79,774) 

(25,000) 

(269,320) 

(552) 

(-7. 0) 

(358,302) 

(-2.0) 
(80,678) 
(15,313) 

(95,991) 

4 

6 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

All Other 

Provides for the transfer of 
allocation to the Learning 
Systems program. 

Leadership 

All Other 

Provides for the transfer of 
allocation from the Division 
of finance. 

Learning Systems 

All Other 

Provides for the transfer of 
allocation from the Special 
Education State Agency 
Client program. 

Learning Systems 

All Other 

Provides for the transfer of 
allocation from the Division 
of Applied Technology. 

Learning Systems 

All Other 

Provides for the transfer of 
allocation from the Division 
of Instruction 

Learning Systems 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
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(42,195) 

269,320 

350,000 

25,000 

42,195 

(2.0) 
80,678 
15,313 

95,991 



4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

allocation and positions from 
the Division of Instruction. 

Division of School Business Services 

All Other 

Provides for the transfer of 
allocation to the Support 
Systems program. 

Special Education - State Agency Client 

All Other 

Provides for the transfer of 
allocation to the Learning 
Systems program. 

Support Systems 

All Other 

Provides for the transfer of 
allocation from the Division 
of Finance. 

Support Systems 

All Other 

Provides for the transfer of 
allocation from the Division 
of School Business Services. 

Support Systems 

Positions - Other Count 
Personal Services 

Provides for the transfer of 
allocation and positions from 
the Division of Higher 
Education. 

DEPARTMENT OF EDUCATION 
TOTAL 

ENVIRONMENTAL PROTECTION, DEPARTMENT OF 
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(5,015) 

(350,000) 

552 

5,015 

(7.0) 

358,302 

-0-

4 

6 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

Administration - Environmental Protection 

Positions - Other Count 

Provides for a correction in 
headcount to Public Law 1995, 
chapter 502, Part 8, section 
3. One Conservation Aide 
posi tion was transferred to 
the Administrative Services 
Center program, Other Special 
Revenue as one instead of 1/2 
headcount. 

Administration - Environmental Protection 

Personal Services 

Provides for the 
of funds for 

allocation 
the 

reclassification of one 
Personnel Assistant position 
to one Staff Development 
Specialist III position to 
implement reconunendations of 
the Productivity Realization 
Task Force. 

Administrative Service Center 

Positions - Other Count 

Provides for a correction in 
headcount to Public Law 1995, 
chapter 502, Part 8, section 
3. One Conservation Aide 
position was transferred from 
the Administration 
Environmental Protection 
program, Other Special 
Revenue as one instead of 1/2 
headcount. 

Administrative Service Center 

Positions - Other Count 

Provides for a correction in 
headcount to Public Law 1995, 
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(0.5) (0.5) 

815 2,656 

(-0.5) (-0.5) 

(0.5) (0.5) 



4 

6 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

chapter 502, Part B, section 
3. One Conservation Aide 
position was eliminated as 
one instead of 1/2 headcount. 

Maine Environmental Protection Fund 

Positions - Other Count 
Personal Services 

Provides for the allocation 
of funds from the transfer of 
one Environmental Specialist 
II position from the Land 
Quality Control program, 
General Fund. 

Maine Environmental Protection Fund 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the allocation 
of funds from the transfer of 
one Energy Conservation 
Specialist posi tion from the 
Energy Conservation Division 
program in the Department of 
Economic and Community 
Development. 

Land Quality Control 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deallncation 
of funds from the elimination 
of one Environmental 
Specialist II position. 

Municipal Sewerage Construction 

Positions - Other Count 
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(1. 0) 
25,719 

(1. 0) 

19,434 
485 

19,919 

(1.0 ) 
44,580 

(1.0 ) 
41, 402 

1,035 

42,437 

(-1. 0) 
(37,908) 
(1,024) 

(38,932) 

(-2.0) 

4 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

Personal Services 
All Other 

TOTAL 

Frovides for the deal location 
of funds from the elimination 
of one Clerk Typist II 

position and one Assistant 
Environmental Engineer 
position. 

Oil and Hazardous Materials Control 

Personal Services 

Provides for the 
of funds for 
reclassification 

allocation 
the 

of one 
Director, 
Services 
Director, 

Envi rO.nmental 
position to one 

Innovation and 
Assistance position. 

Oil and Hazardous Materials Control 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds through the 
elimination of one Division 
Director, Environmental 
Service's position. 

Oil and Hazardous Materials Control 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
of Oil and Hazardous 
Material Specialist positions. 

Solid Waste Management 
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606 

(-1. 0) 

(19,337) 

(71,059) 
(1,307) 

(72,366) 

2,070 

( -1.0) 
(64,148) 

(-2.0) 
(81,404) 

(1,498) 

(82,902) 



Positions - Other Count 
Personal Services 

4 Provides for the deal location 
of funds through the 

6 elimination of one Clerk IV 
position. 

8 
DEPARTMENT OF ENVIRONMENTAL 

10 PROTECTION 
TOTAL 

12 

14 HISTORIC PRESERVATION COMMISSION, MAINE 

16 Historic Preservation Commission 

18 Positions - Other Count 
Personal Services 

20 All Other 

22 Provides for the transfer of 
funds from Personal Services 

24 to All Other from the 
elimination of 15 part-time 

26 seasonal Museum Technician I 
positions and to allow for 

28 contracting these services. 

30 MAINE HISTORIC PRESERVATION 
COMMISSION 

32 TOTAL 

34 HUMAN SERVICES, DEPARTMENT OF 

36 Administration - Human Services 

38 positions - Other Count 
Personal Services 

40 All Other 

42 TOTAL 

44 Provides for the deal location 
of funds from the elimination 

46 of one Statistician II 
position and related All 

48 Other. 

50 Administration - Regional -
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(-1. 0) (-1. 0) 
(10,703) (3}.655) 

4 

6 

.8 

10 
17,019 (200,260) 

12 

14 

16 

(-5.5) (-5.5) 18 
(137.817) (161. 316) 
137,817 161. 316 20 

22 

24 

26 

28 

30 

-0- -0- 32 

34 

36 

(-1. 0) ( -1.0) 38 
(11.119) (38,793) 

(750) (1. 500) 40 

(11.869) (40,293) 42 

44 

46 

48 

50 

Human Services 

Positions - Other Count 
Personal Services 

Provides for the allocation 
of funds to transfer 5 Clerk 
Typist III positions into the 
Regional Clerical Pool. 

Administration - Income Maintenance 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
of one Support Enforcement 
Field Supervisor position and 
related All Other. 

Administration - Income Maintenance 

positions - Other Count 
Personal Services 

Provides for the deal location 
of funds to transfer 5 Clerk 
Typist III positions into the 
Regional Clerical Pool. 

Administration - Income Maintenance 

Personal Services 

Provides for the deal location 
of funds from the salary 
savings derived through the 
transfer of one Secretary 
position from t~e Department 
of Education and the 
elimination of one Clerk 
Typist III position. 

Elder and Adult Services - Bureau of 

positions - Other Count 
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( -1.0) 
(20,263) 

(1.500) 

(21. 763) 

(6,520) 

(0.5) 

(5.0) 
158,410 

( -1.0) 
(58,539) 

(1.500) 

(60,039) 

(-5.0) 
(158,410) 

(0.5) 



4 

6 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

Personal Services 
All Other 

TOTAL 

Provides for the allocation 
of funds to allow the 
transfer of one part-time 
Health Care Financial Analyst 
position and related All 
Other from the Office of 
Health Planning and 
Development. 

Health - Bureau of 

Positions - Other Count 
Personal Servi~es 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
of one part-time Laboratory 
Technician II position, one 
part-time Stores Clerk 
posi tion, one Safety 
Compliance Specialist 
position and related All 
Other. 

Health - Bureau of 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
of one Chemist II position 
and related All Other. 

Health Planning and Development 

Positions - Other Count 
Personal Services 
All Other 
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6,425 
411 

6,836 

(-2.0) 
(19,037) 

( 3, 750) 

(22,787) 

(-1.0 ) 
(14,755) 

(750) 

(15,505) 

(-0.5) 
(1,694) 

(750) 

27,097 
1,688 

28,785 

(-2.0 ) 
(62,520) 

(4,500) 

(67,020) 

(-1.0 ) 
(49,821) 

(1, 500) 

(51,321) 

(-0.5) 
(10,648) 

(1.500) 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

TOTAL 

Provides for the deallocation 
of funds from the elimin~tion 
of one part-time Clerk Typist 
II position and related All 
Other. 

Health Planning and Development 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds to be transferred to 
the Bureau of Elder and Adult 
Services, 
part-time 

including one 
Heal th Care 

Financial Analyst position 
and related All Other. 

Medical Care Administration 

positjons - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deallocation 
of funds from the elimination 
of one Planning and Research 
Assistant position and 
related All Other. 

Plumbing - Control Over 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
of one Clerk Typist III 
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(2,444) 

(-0.5) 
(6,425) 

(411) 

(6,836) 

(-1. 0) 
(11,786) 

(1,500) 

(13,286) 

(-1. 0) 

(11,046) 
(1,500) 

(12,546) 

(12,148) 

(-0.5) 
(27,097) 

(1,688) 

(28,785) 

(-1.0 ) 
(34,050) 

(1,500) 

(35,550) 

(-1. 0) 
(31,908) 

(1,500) 

(33,408) 



4 

6 

8 

10 

12 

l4 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

35 

38 

40 

42 

44 

46 

48 

50 

position and related All 
Other. 

DEPARTMENT OF HUMAN SERVICES 
TOTAL 

JUDICIAL DEPARTMENT 

Courts - Supreme. Superior. District 
and Administrative 

All Other 

Provides for the allocation 
of funds for mediation 
services as a result of the 
productivity plan. 

JUDICIAL DEPARTMENT 
TOTAL 

LABOR. DEPARTMENT OF 

Administration - Labor 

Personal Services 

Provides 
of funds 

for the allocation 
for the Other 

Special Revenue proportionate 
share of position actions as 
a result of recommendations 
of the Productivity 
Realization Task Force. 

Safety Education and Training Programs 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deallocation 
of funds through the 
elimination of 
Statistician 
position to 

one Labor 
Technician 
implement 
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(106. 7 20) 

l32.000 

l32.000 

8.447 

(-1. 0) 
(32.655) 

(1.500) 

(34.155) 

(299.779) 

400.000 

400.000 

53.935 

(-1.0 ) 
(33.638) 

(1. 500) 

(35.138) 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

;'6 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

recommendations of the 
productivity Realization Task 
Force. 

Safety Education and Training Programs 

Personal Services 

Provides for the 
of funds for 

allocation 
the 

reclassification of one 
Occupational Health 
Specialist position to one 
Senior Occupational Health 
Specialist position and of 
one Occupational Safety 
Engineer position to one 
Senior Occupational Safety 
Engineer position to 
implement recommendations of 
the Producti vi ty Real i zation 
Task Force. 

Safety Education and Training Programs 

Personal Services 

Provides for the deal1ocation 
of funds through changes in 
allocation ratios for fiscal 
year 1995-96 and fiscal year 
1996-97 to implement 
recommendations of the 
Productivity Realization Task 
Force. 

DEPARTMENT OF LABOR 
TOTAL 

MARINE RESOURCES. DEPARTMENT OF 

Marine Development - Bureau of 

Positions - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 
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1.792 

(4.876) 

(28.792) 

(-4.5) 
(65.383) 
(28.945) 
(2.285) 

(96.6l3) 

12.021 

(27.867) 

2.951 

(-4.5) 
(l36.598) 

(56.702) 
(2.285) 

(195.585) 



4 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

Provides for the deal location 
of funds for the transfer of 
one Marine Resource 
Technician po~ition, one 
Marine Reso"....trce Specialist 
posi tion and 4 Conservation 
Aide positions from the 
Division of Community 
Resource Development to the 
Bureau of Resou~ce Management. 

Marine Development - Bureau of 

All Other 

Provides for the deal location 
of funds to transfer 
allotment from the Division 
of Community Resource 
Development to the Bureau of 
Resource Management. This 
brings the dedicated accounts 
into alignment with the 
General Fund a~counts. 

Marine Development - Bureau of 

All Other 

Provides for the deal location 
of funds to transfer 
allotment from the Division 
of Community Resource 
Development to the Bureau of 
Resource Management. This 
brings the dedicated accounts 
into alignment with the 
General Fund accounts. 

Marine Development - Bureau of 

Positions ~ Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the deal location 
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(4,670) 

(17,216) 

(~4.0) 

(87,085) 
(29,046) 
(20,310) 

(136,441) 

(32,497) 

(56,035) 

(~4.0) 

(182,045) 
(59,212) 
(40,622) 

(.281. 879) 

4 

6 

10 

12 

l4 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

of funds for the transfer of 
ODe Marine Resource Scientist 
II position, one Marine 
Resource Specialist 
position, one Marine Patrol 
Officer position and 2 
Conservation Aide positions 
from the Division of 
Community Resource 
Development to the Bureau of 
Resource Management. 

Marine Development ~ Bureau of 

All Other 

Provides for the deal location 
of funds to transfer 
allotment from the Division 
of Communi ty Resource 
Development to the Bureau of 
Resource Management. This 
brings the dedicated accounts 
into alignment with the 
General Fund accounts. 

Marine Development - Bureau of 

All Other 
Capital Expenditures 

TOTAL 

Provides for the deallocation 
of funds to transfer 
allotment from the Division 
of Community Resource 
Development to the Bureau of 
Resource Management. This 
brings the dedicated accounts 
into alignment with the 
General Fund accounts. 

Marine Sciences - Bureau of 

Positions ~ Other Count 
Personal Services 
All Other 
Capital Expenditures 
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(34,838) 

(17,588) 
(12,500) 

(30,088) 

(4.5) 
65,383 
28,945 
2,285 

(69,983) 

(35,000) 
(25,000) 

(60,000) 

(4.5) 
136,598 

56,702 
2,285 



4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

TOTAL 

Provides for the allocation 
of funds for the transfer of 
one Marine Resource 
Technician position, one 
Marine Resource Specialist 
position and 4 Conservation 
Aide positions from the 
Division of Community 
Resource Development to the 
Bureau of Resource Management. 

Marine Sciences - Bureau of 

All Other 

Provides 
of funds 

for the 
to 

allocation 
transfer 

allotment from the Division 
of Community Resource 
Development to the Bureau of 
Resource Management. This 
brings the dedicated accounts 
into alignment with the 
General Fund accounts. 

Marine Sciences - Bureau of 

positions - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the allocation 
of funds for the transfer of 
one Marine Resource Scientist 
II position. one Marine 
Resource Specialist 
position, one Marine Patrol 
Officer position. and 2 
Conservation Aide positions 
from the Division of 
Community Resource 
Development to th~ Bureau of 
Resource Management. 

Marine Sciences - Bureau of 
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(4.0) 
87. 085 
29.046 
20.310 
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195.585 

32.497 

(4.0) 
182.045 

59.212 
40,622 

281, 879 
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All Other 

Provides for the allocation 
of funds to transfer 
allotment from the Division 
of Community Resource 
Development to the Bureau of 
Resource Management. This 
brings the dedicated accounts 
into a1i,nment with the 
General Fund Accounts. 

Marine Sciences - Bureau of 

All Other 
Capital Expenditures 

TOTAL 

Provides for the allocation 
of funds to transfer 
allotment from the Division 
of Community Resource 
Developm~nt to the Bureau of 
Resource Management. This 
brings the dedicated accounts 
into alignment with the 
General Fund accounts. 

Marine Sciences - Bureau of 

All Other 

Provides for 
of funds 

the allocation 
to transfer 

allotment from the Division 
of Community Resource 
Development to the Bureau of 
Resource Management. This 
brings the dedicated accounts 
into alignment with the 
General Fund ·accounts. 

DEPARTMENT OF MARINE RESOURCES 
TOTAL 

MENTAL HEALTH AND MENTAL RETARDATION, 
DEPARTMENT OF 

Page l19-LR3055(2) 

17,216 

17,588 
12,500 

30,088 

34,838 

-0-

56,035 

35,000 
25,000 
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69,983 
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Augusta Mental Health Institute 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds through the 
elimination of the following 
positions: one Assistant to 
the Superintendent, one 
Director, Social Services, 
one Carpenter Supervisor, one 
Medical Records 
Administrator, 
Rehabi li tat ion 

one 
Services 

Director, one Nurse Manager, 
one Chief Operations Officer, 
one part-time Clerk Typist 
III, one Custodial Worker II, 
one part-time Food Service 
Wor ker, one Housekeeper I I, 
one Institutional Custodial 
Worker, one Locksmith, one 
Medical Secretary, one 
Payroll Supervisor, one 
Plumber II, one Safety 
Compliance Officer, 5 
intermittent Mental Health 
Worker I, one intermittent 
Nurse II, one Switchboard 
Operator and the reduction of 
13 honrs for 2 Clerk Typist 
III positions pursuant to 
plans submitted to the 
Productivity Realization Task 
Force and approved by the 
Governor. Also deal locates 
funds from the elimination of 
one Habilitation Aide 
position, one Mental Health 
Worker III position, one 
Mental Health Worker V 
position, 
position, 
position, 
Therapy 

one Nurse 
one Nurse II 
one Psychiatric 

Instructor position, 
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(-17.0) 
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one Habil i tat ion posi tion, 5 
intermittent Mental Health 
Worker I posi tio€and one 
intermittent Nurse II 
position effective September 
30, 1996 to maintain a 
reserve capacity for acute 
admissions until adequate 
community alternatives are in 
place. 

Bangor Mental Health Institute 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds through the 
reduction from full-time to 
part-time one Personnel 
Officer position and one 
Clerk Typist II position, and 
the elimination of the 
fOllowing positions: one 
Account Clerk I I, 9 Mental 
Heal th Worker I, one Mental 
Health Worker II, 3 Nurse I , 
3 Nurse II , 6 Nurse III, one 
Nurse IV, one Switchboard 
Operator, one Psychiatr ie 
Social Worker I, one 
Psychiatric Social Worker II, 
2 LPN, one Custodial Worker 
II, one Custodial Worker III, 
one Laborer I I, one Safety 
Officer, one Physician 
Assistant, 2 Ward Clerk, one 
Assistant Team Leader, one 
18-hour-per-week Clinical 
Dietitian, and one part-time 
Psychiatric Nursing 
Instructor pursuant to the 
plans submi tted to the 
Productivity Realization Task 
Force. 

DEPARTMENT OF MENTAL HEALTH AND 
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Personal Services 

Provides for the allocation 
of funds for the 
reorganization of one 
Principal Insurance Examiner 
position to one Managing 
Insurance Examiner position 
as part of the depdrtment' s 
productivity plan. 

Insurance - Bureau of 

Personal Services 

Provides for the allocation 
of funds for the range change 
of one Insurance Rate Analyst 
position from range 21 to 
range 22 as part of the 
department's productivity 
plan. 

Licensing and Enforcement 

Positions - Other Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the allocation 
of funds for the transfer of 
one Chief Boiler Elevator 
Inspector position and 2 
Clerk Typist III positions in 
fiscal year 1996-97 from the 
Regulation and Enforcement 
program, General Fund in the 
Department of Labor to 
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implement recommendat ions 0 f 
the Productivity Realization 
Task Force. 

DEPARTMENT OF PROFESSIONAL AND 
FINANCIAL REGULATION 
TOTAL 

PUBLIC SAFETY, DEPARTMENT OF 

Administration - Public Safety 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the 
of funds for 

allocation 
the 

establishment, through 
transfer from the Office of 
the State Fire Marshal and 
the Licensing and Enforcement 
Unit of the Maine State 
Police, of 3 Clerk Typist III 
positions, 5 Clerk Typist II 
positions, one Account Clerk 
II position, one State Police 
Sergeant position, 2 State 
Police Detective positions, 2 
Public Safety Inspector III 
positions, 4 Public Safety 
Inspector II positions, 11 
Public Safety Inspector 
positions and one Senior 
Information Systems Support 
Specialist position to the 
Licensing and Inspections 
Unit within the 
Administrative Services 
Division of the Department of 
Public Safety. 

Drug Enforcement Agency 

Positions - Other Count 
Personal Services 
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Provides for the deal location 
of funds through the 
elimination of one Business 
Manager I position and one 
Senlor Agent position in 
fiscal year 1995- 96 and the 
transfer of one Senior 
Information Systems Support 
Specialist position in fiscal 
year 1996-97 to the Licensing 
and Inspection Unit within 
the Administrative Services 
Division of the Department of 
Public Safety. 

Fire Marshal - Office of 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds through the 
elimination of one Clerk 
Typist II position, 2 Clerk 
Stenographer II positions, 
one Fire Inspector position, 
one Fire Protection 
Specialist Assistant 
position, the transfer and 
reclassification of one Fire 
Inspector Supervisor 
position, 7 Fire Inspector 
positjons, one Fire 
Protection Specialist 
position, Fire Protection 
Specialist Assistant 
positions and one Clerk 
Stenographer II position and 
the transfer of Clerk 
Typist II posi tiC'ns and one 
Account Clerk II position to 
the Licensing and Inspection 
Unit within the 
Administrative 
Division of the 
Public Safety. 

Services 
Department of 
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Fire Marshal - Office of 

positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds for one Fire 
Protection Specialist 
Assistant position 
transferred to the Licensing 
and Inspection Unit within 
the Administrative Services 
Division of the Department of 
Public Safety. 

Licensing and Enforcement -
Public Safety 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds through the transfer 
and reclassification of 2 
Clerk Stenographer III 
positions, the transfer of 2 
Clerk Typist II positions, 
one Clerk Typist III 
position, one State Police 
Sergeant position and 2 State 
Police Detective positions to 
the Licensing and Inspection 
Unit within the 
Administrative Services 
Division of the Department of 
Public Safety. 

Traffic Safety - Commercial Vehicle 
Enforcement 

Personal Services 

Provides for the deal location 
of funds as a result of a 
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State Trooper positions to 2 
Motor Carrier Inspector 
positions. 

Turnpike Enforcement 

Positions - Other Count 
Personal Services 

Provides for the deal location 
of funds through the 
elimination of one vacant 
Clerk Typist III position. 

DEPARTMENT OF PUBLIC SAFETY 
TOTAL 

SECTION 
TOTAL ALLOCATIONS 

(-1. 0) 

(6,479) 

(18,638) 

(1,257,948) 

(-1. 0) 

(28,733) 

(315,156) 

(2,370,789) 

Sec. A-S. Allocations. The following funds are allocated from 
the Federal Block Grant Fund for the fiscal years ending June 30, 
1996 and June 30, 1997 to carry out the purposes of this Part. 

EDUCATION, DEPARTMENT OF 

Division of Instruction 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the transfer of 
allocation and positions to 
the Learning Systems program. 

Learning Systems 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 
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(-2.0) 
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Provides for the transfer of 
allocation and positions from 
the Division of Instruction. 

Management Information Systems 

positions - Legislative Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the transfer of 
allocation and positions from 
the Support Services Unit. 

Support Services Unit 

positions - Legislative Count 
Personal Services 
All Other 
Capital Expenditures 

TOTAL 

Provides for the transfer of 
allocation and positions to 
the Management Information 
Systems program. 

DEPARTMENT OF EDUCATION 
TOTAL 

HUMAN SERVICES, DEPARTMENT OF 

Administration - Regional -
Human Services 

Positions - Legislative Count 
Personal Services 

Provides for the allocation 
of funds to transfer clerical 
positions into the Regional 
Clerical Pool, which includes 
5 Clerk Typist II positions. 
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(5.0) 
268,100 

2,320,605 
30,000 

2,618,705 

(-5.0) 
(268,100) 

(2,320,605) 
(30,000) 

(2,618,705) 

-0-

(5.0) 
142,395 
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Maternal and Child Health 

Position~ - Legislative Count 
Personal Services 

Provides for the deal location 
of funds to transfer 5 Clerk 
Typist II positions into the 
Regional Clerical Pool. 

Maternal and Child Health 

Positions - Legislative Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds from the elimination 
of one Comprehensive Health 
Planner I position and 
related All Other. 

DEPARTMENT OF HUMAN SERVICES 
TOTAL 

SECTION 
TOTAL ALLOCATIONS 

(-1. 0) 

(13,807) 
(1,500) 

(15,307) 

(15,307) 

(15,307) 

(-5.0) 
(142,395) 

( -1.0) 
(13,807) 

(1,500) 

(15,307) 

(15,307) 

(15,307) 

Sec. A-6. Allocations. The following funds are allocated from 
the Telecommunications Fund for the fiscal years ending June 30, 
1996 and June 30, 1997 to carry out the purposes of this Part. 

ADMINISTRATIVE AND FINANCIAL 
SERVICES, DEPARTMENT OF 

Intergovernmental Telecommunications 
Fund 

All Other 

Provides for the deal location 
of funds from productivity 
savings as a result of 
streamlining operations. 
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DEPARTMENT OF ADMINISTRATIVE 
AND FINANCIAL SERVICES 
TOTAL 

SECTION 
TOTAL ALLOCATIONS 

(9,000) (18,000) 

(9,000) (18,000) 

Sec. A-7. Allocations. The following funds are allocated from 
the Data Processing Fund for the fiscal years ending June 30, 
1996 and June 30, 1997 to carry out the purposes of this Part. 

ADMINISTRATIVE AND FINANCIAL 
SERVICES, 
DEPARTMENT OF 

Data Processing Services 

Positions - Other Count 
Personal Services 
All Other 

TOTAL 

Provides for the deal location 
of funds to reflect the 
savings produced through 
productivity efforts in 
operations through the 
elimination of one Computer 
Operator position, one 
Database Analyst position, 
one Programmer Analyst 
position, one Data 
Communications Technician 
position, one Computer 
Support Supervisor position, 
one Computer Operations 
Assistant Manager position, 
one Data Control Librarian 
Supervisor position, one 
Storekeeper I position, one 
Data Control Specialist 
position and one Computer 
Operations Supervisor 
position. 
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(-10.0) 
(251,091) 
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DEPARTMENT OF ADMINISTRATIVE AND 
FINANCIAL SERVICES 
TOTAL 

SECTION 
TOTAL ALLOCATIONS 

(464,467) (722,043 ) 

(464,467) (722,043) 

Sec. A-S. Allocations. The following funds are allocated from 
Internal Services Fund - Statewide for the fiscal years ending 
June 30, 1996 and June 30, 1997 to carry o~t the purposes of this 
Part. 

l.DMINISTRATIVE AND FINANCIAL 
SERVICES, DEPARTMENT OF 

Executive Branch Departments and 
Independent Agencies - Statewide 

Personal Services 

Provides for the allocation 
of funds for the unfunded 
liability portion of the 
Personal Services savings 
achieved through the 
productivity plans. 

Executive Branch Departments and 
Independent Agencies - Statewide 

Personal Services 

Provides for the allocation 
of funds for the retiree 
heal th insurance portion of 
the Personal Services savings 
achieved through the 
productivity plans. 

DEPARTMENT 0F ADMINISTRATIVE AND 
FINANCIAL SERVICES 
TOTAL 

SECTION 
TOTAL ALLOCATIONS 
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1995-96 1996-97 

14,975 23,656 

3,849 11, 328 

18,824 34,984 

18,824 34,984 
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Sec. A-9. Allocations. The following funds are allocated from 
the Alcoholic Beverage Fund for the fiscal years ending June 30, 
1996 and June 30, 1997 to carry the purposes of this Part. 

ADMINISTRATIVE AND FINANCIAL 
SERVICES, DEPARTMENT OF 

Alcoholic Beverages - General 
Operation 

Positions - Legislative Count 
positions - Other Count 
Personal Services 

Provides for the deal location 
of funds through the 
elimination of 2 Assistant 
Manager Retail Store 
positions, 6.5 Retail Store 
Cler k pos i tions, one Retai 1 
Store Manager I position, 3.5 
seasonal Retail Store Clerk 
positions, 12 intermittent 
Retail Store Clerk posit~ons 

and one seasonal Store Clerk 
position. 

DEPARTMENT OF ADMINISTRATIVE 
AND FINANCIAL SERVICES 
TOTAL 

SECTION 
TOTAL ALLOCATIONS 

1995-96 

(-9,5) 
(-4.5) 

(391,846) 

(391,846) 

(391,846) 

1996- 0 7 

(-9.5) 
(-4.5) 

(471,462) 

(471,462) 

(471,462) 

Sec. A-tO. Allocations. The following funds are allocated from 
the Enterprise Fund - Statewide for the fiscal years ending June 
30, 1996 and June 30, 1997 to carry out the purposes of this Part. 

ADMINISTRATIVE AND FINANCIAL 
SERVICES, DEPARTMENT OF 

Executive Branch Departments and 
Independent Agencies - Statewide 
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Personal Services 

Provides 
of funds 
liability 

for the 
for the 
portion 

allocation 
unfunded 
of the 
savings Personal Services 

achieved through 
productivity plans. 

the 

Executive Branch Departments 
and Independent Agencies - Statewide 

Personal Services 

Provides for the allocation 
of funds for the retiree 
heal th insurance portion of 
the Personal Services savings 
achieved through the 
productivity plans. 

DEPARTMENT OF ADMINISTRATIVE 
AND FINANCIAL SERVICES 
TOTAL 

SECTION 
TOTAL ALLOCATIONS 

PARTB 

23,370 28,118 

6,007 13,465 

29,377 41,583 

$29,377 $41,583 

Sec. B-1. 5 MRSA §12004-1, sub-§§87 and 88, as amended by PL 
1989, c. 875, Pt. M, §§l and 13, are further amended to read: 

87. Maine Tourism 
Tourism Conunission 

88. Maine State 
Video and Film 
Film Conunission 

Expenses 
Only 

Expenses 
Only 

5 MRSA 
§UQI>1 
§13080-R 

5 MRSA 
@UQ69 

§13080-T 

Sec. B·2. 5 MRSA § 13055, sub-§ I, ,B, as amended by PL 1991, c. 
622, Pt. F, §7, is further amended to read: 

B. The Office of Tourism and Community Development. 

Sec. B-3. 5 MRSA §13062-A, sub-§§I and 3, as enacted by PL 
1993, c. 410, Pt. NNN, §l, are amended to read: 
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1. Economic Conversion Division; establishment. The 
Economic Conversion Division, referred to in this section as the 
"division," is established within the Office of 8 .. 80,R966 lQ\.u:.i.m 
and Communit~ Development to implement the recommendations of the 
Task Force on Defense Realignment and the Economy. 

3. Responsibilities. The Economic Conversion Division, in 
conjunction with ~Re-Qf~4€e-~-~~-PeY&l&pm&R&-aRd the Task 
Force on Defense Realignment and the Economy, shall perform the 
following functions: 

A. Serve as a clearinghouse for any firm, community or 
worker concerning economic conversion or defense dislocation 
assistance; 

B, Coordinate all interagency state economic conversion and 
diversification resources, activities and progr&ns; 

C. Provide necessary 
established and future 
efforts in the State; 

support 
regional 

and coordination of 
conversion task force 

D. Pursue federal economic conversion 
and 

assistance programs: 

E, Assist the Task Force on Defense Realignment and the 
Economy in monitoring shifts in federal defense spending 
trends and related impacts on the State's major 
defense-dependent firms and military installations, in 
serving as a liaison and legislative advocate to the 
Governor, Legislature and congressional delegation on 
conversion activities and related matters, and in developing 
a public awareness program on the State's defense 
dependency, conversion efforts and related assistance 
programs, 

Sec. B-4. 5 MRSA §13063-B is enacted to read: 

S13Q63 B. Energy conservation progrDlls 

. The D.irector :Qf the Office of Business Deyelopment. referred 
~ thlS sectl0n as the "director." shall administer the 
following ener~y conservation programs, 

.~. FederoUr mandated programs. The director shall 
adm~n~ster the following federall~ mandated programs. formerly 
admlnlstered b~ the Office of Ene[g~ Resources: 

A. State Energy Conservation Program: 
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B. Energy Extension Service: and 

C. Institutional Conservation Program. 

2. Energy conservation standards. The director shall adopt 
energy conservation standards and adopt rules for administration 
oi the standards and the certification of energy efficient 
buildings, as defined in Title 10, chapter 214. 

~pproval: denial of certificates. The director shall 
proyide for the approyal or denial of certificates of energy 
efficiency, as reguired in Title 10, chapter 214. 

4. Preparation of manual. The director shall prepare the 
Manual of Accepted Practices, as described in Title 10, chapter 

llh 

5. Review: inspection. The. di.rector may rey.iew plans. and 
specifications and may inspect bUl.ld1Dgs to determIne compll.ance 
~ the energy conservation standards, established in Title 10, 
chapter 214. 

6. Rule-matill!l authority. If the Residential Conseryation 
Service, as established by the federal National Energy 
Conservation Policy Act. Public Law 95 619, Noyember 9. 1978, 92 
STAT. 3206 as amended by the federal Energy Security Act. Public 
~6-294, June 30, 1980. 94 STAT. 611. is repealed or amended 
by deleting the reQuirements for prOviding energy conseryation 
information and energy audits and arranging financing for energy 
~seryatiQn improvements for residential customers. the director 
may adopt rules pursuant to the Maine Administratiye Procedure 
Act to cont3pue these services. In establishing these rules, the 
director shall simplify federal rules without preventing 
fulfillment of the program objectiyes and the director may not 
impose rules containing additional requirements for utilities. 

Until the director adopts new rules under this subsection. the 
~reviQusly existing federal regulations and any state rules 
implementing them are deemed state rules ~ith full force. 

Sec. B·5. 5 MRSA c. 383, sub·c. II, art. 3, as amended, is repealed. 

Sec. B·6. 5 MRSA c. 383, sub·c. III is amended by repealing the 
subchapter headnote and enacting the following in its place: 

SUBCHAPTER I I I 
TOIJRISM AlID CCltMUllITY DKYELOPMElIT 
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Sec. B·7. 5 MRSA c. 383, sub·c. III, art. 1 is amended by repealing 
the article headnote and enacting the following in its place: 

Article 1 
C(llMQRITY DEYEWPMENl' 

Sec. B·8. 5 MRSA §13072, as amended by PL 1995, c. 395, Pt. 
D, §§6 to 9, is further amended by repealing and replacing the 
headnote to read: 

S13072. Communitr develQpment 

Sec. B-9. 5 MRSA §13072, first t, as amended by PL 1987, c. 
816, Pt. p, §8, is further amended to read: 

The Office of ~rism and Community Development shall assist 
municipalities in planning for and aChieving economic growth and 
development while, at the same time, preserving and protecting 
their resources and assets. To achieve this purpo·se, the 
department, through the office, shall strive to remove barriers 
to balanced economic growth and provide planning, technical and 
financial reSOurces to the municipalities to enhance economic 
development. 

Sec. B·I0. 5 MRSA §13072, 2nd t, as enacted by PL 1987, c. 
534, Pt. A, §§17 and 19, is amended to read: 

The gep .. ~y- -C<>mm-MHrH>ner- - feE - -Commun-i-t-y- -gevelep .. eR~- -sha-l-l- -Be 
the Director of the Office of Tourism and Community Development 
aBe shall administer the office in accordance with the policies 
of the commissioner and the provisions of this chapter. The 
director shall-have ~ the following powers and duties. 

Sec. B-ll. 5 MRSA c. 383, sub·c. III, art. I-e is enacted to read: 

Article l-C 

S130BO-O. Tourism 

1. Tourism: establishment. The Office of Tourism and 
Community Development shall administer a progral!' to support aM 
~xpand the tourism industry and promote the State as a tourist 
destination. The Director of the Office of Tourism and Community 
Deyelopment shall administer the office in accordance with the 
policies of the commissioner and the provisions of this article. 
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The oUice includes the ~Tourism couunission and the Ma~ne 

State Film Commission. 

2. Duties. The Director of the Office of Tourism and 
Community Development shall: 

A. Implement advertising and promotion programs to market 
the State's travel industry and to attract on-location 
filming of movies. advertisements and videos in the State; 

B. Print, or cause to have printed. alone or in cooperation 
with other travel promotion agencies and groups. booklets. 
brochures. pamphlets and other materials as required to 
fulfill requests for information on the State's travel 
products and the State's facilities, sites and services for 

the filming of moyies and videos in the S~ 

C. Encourage the development of travel product facilities 
and activities by locating potential developers. providing 
market and feasibility analysis. assisting developers in 
complying with applicable laws and rules and providing 
technical assistance to local decision making, including 
~ns regarding site selection. financing and utilities: 

D. Review and corrunent .11.,00 the l20licies and programs of 
state agencies that directly affect the achievement of the 
duties and responsibilities of the office: 

E. Provide basic support and discretionary matching grants 
to local. regional and statewide nonprofit agencies that 
directly affect the achievement of the duties and 
responsibilities of the office: 

f~~r cause to be staffed any information center 
constructed. owned. leased. acquired or operated by the 
~ 

~_Employ or engage outside technical or professional 
~ultants or organizations as are necessary Of appropriate 
to assist the office in carrying out its functions: 

H. Accept fees as the director may designate for the 
preparation and dis tributioo of books. booklets« brochures « 

pamphlets. films. photos. maps. exhibits, mailing lists and 
all similar materials and media advertisina. There is 
established within the office a revolving fund for the use 
of the office to help offset the preparation and 
distribution costs of these materials. The office shall 
retain, without charge, an aopropriate number of each 
publication for complimentary distribution. Income from the 
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sale of pUblications and other materials charged to the 
~ng fund is credited to the revolving fund to be used 
as a continuing carrying account to carry out the purpQses 
of the revolving fund: 

I. Subject to the approval of the commissioner, adopt, 
amend aLd repeal rules to carry out the purposes of this 
section; and 

J. Undertake other activities that the commissioner 
considers appropriate and necessary to ensure the 
successful implementation of this section. 

S13080 P. Historical marker progra. 

1. Historical markers. The Director of the Office of 
Tourism and Community Development may erect historical markers or 
signs on any highway. No more than 10 historical markers may be 
erected in one year. Markers that would interfere with 
reasonable use of highways may not be erected. 

2. Reyiew COuncil. The Director of the Office of Tourism 
and Community Development shall consult with the Maine Historic 
Preservation Commission and the Department of Transportation on 
the historical marker program. Before erecting any marker. the 
director shall secure the Maine Historic Preservation 
Commission I 5 a"proval of the marker I the marker I s location and 
the maker's wording, The Maine Historic Preservation Coaunissioo 
shall obtain, or cause to be obtained, as needed, information on 
the event to be commemorated and on the appropriate location for 
the marker, including consulting historians and holding public 
hearings. 

3. Municipal permissioD. Municipal ofticers may permit the 
~ion of monuments. tablets and markers by individuals or 
societies on public highways or other public grounds, in places 
and of a character as may be approved by the municipal officers, 
to indicate· the occurrence of historic events and matters of 
public interest, as long as the markers do not interfere with 
reasonable use of the highways or other public places~ 

4. Cooperative agreements. The Maine Historic Preservation 
Couunission may enter into cooperative agreements with any 
municipality or historical society to erect a historical marKer 
on any highway. The agreement must provide for reasonable 
sharing of the initial expense and for the municipality or 
society to maintain and care for the marker, 

5. Daaages. If a person's property is damaged by the 
erection ot a monument. tablet or marker. that person may apply 
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to the municipal officers within 6 months after the erection to 
assess and recover damages. 

6. Change of locatioD. A person whose rights or interests 
~~ affected by the location of a monument. tablet or marker may. 
within 60 days after the approval of the municiI'al officers. 
petition jJle municipal officers for a change of location and. 
after notice to parties and hearing, the municipal officers may 
alter or revoke aI'proval to use the location. 

1. Petition to court. If the municipal officers neglect or 
refuse after 30 days to decide uI'on any petition addressed to 
them or if a party whose interests are affected by the decision 
is dissatisfied with the decision. the dissatisfied petitioner or 
party may apply to the Superior Court for relief within 60 days 
of the decision. 

8. Return; record; fees. The municipal officers shall. 
within 30 days. decide upon every petition presented to them and 
upon every location approved under this section, and shall cause 
this information to be recorded by the town clerk. The fees of 
the municipal officers and town clerk must be I'ald by the 
peti tioner. 

§l3Q80-Q. Tourism marketing and development strategy 

1. Development. The Office of Tourism and Community 
~pment shall devel0I' a 5-vear marketing and development 
strategy for state tourism growth that maximizes the 
effectiveness of state and private sector contributions in 
attracting visitors to the State and increasing tourism-based 
revenues. The strategy must incorporate components of direct 
marketing in maintenance and primary markets, matching grants 
programs. trade markets, regional development and research. 

2. Administration. The Office of Tourism and Community 
Development shall administer the comI'onents of the strategy after 
development. Administration includes development of new markets, 
creation of an image of the State to entice visitor inquiries and 
provision of appropriate technical assistance and response 
mechanisms. The Office of Tourism and Community Development 
shall sUPI'ort staffing of the visitor information centers and 
fulfill tourism information requests ard shall work in 
partnership with the tourism industry in the State in 
administering the strategy. 

3. Tourislll Marketing and Development Fund. The Tourism 
Marketing and Development Fund is established within the 
department. The fund must be used for the development and 
administration of a tourism marketing and development strategy. 
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All receipts of taxes pursuant to Title 36, section 1811, 3rd 
paragraph must be credited to the fund in an aggregate amount not 
to exceed the legislatively authorized allocations for fiscal 
years 1993 94. 1994-95, 1995 96 and 1996-97. 

This subsection is repealed July 1, 1997, 

S13080 R. Maine TOurism COmmission 

1. MOine Tourism CommissioD. The Maine Tourism Commission, 
established by section 12Q04-I, subsection 87 and referred to in 
this section as the "conunission, II shall assist and advise the 
Office of Tourism and Community Development to achieve its 
purpose under section 13080-0. The commission consists of 9 
members of major tourism trade associations and 8 public members 
who must represent their respective regions and have experience 
in the field or have demonstrated concern for the trayel 
industry. The terms of the members are for 4 years each, except 
that, for the members first appointed, 4 members are appointed 
for terms of 4 years, 4 members for terms of 3 years, 4 members 
for terms of 2 years and 5 members for terms of one year. The 
members are appointed by the Goyernor, who shall fill a vacancy 
in the membership for the unexpired term. The commissioner, 
director or a designee of the following state departments or. 
offices shall serVe as ex officio, nonvoting members of the 
commission: the department; the State Planning Office; the 
Department of Conservation: the Department of Transportation: the 
Department of Inland fisheries and Wildlife: the Department of 
Agriculture, Food and Rural Resources; the Department of 
Education; the Bureau of Public Improvements: and the Canadian 
Affairs Coordinator. A chair and vice-chair must be elected 
annually from the appointed membership. 

Z. Powers and duties. The commission shall; 

A. Recommend rules for the implementation of section 
13080-S and make recommendations on the award of matching 
funds to the commissioner and the Director of the Office of 
Tourism and Community Development; 

B. Reconunend policy guidelines on marketing, promotion and 
advertising strategies to the Office of Tourism and 
Community Devel0I'ment: 

C. Conduct public hearings necessary to obtain input 
concerning tourism policy development from a broad 
cross section of travel interests; 
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D, Assist the Office of Tourism and Community Develol?ment 
in providing technical assistance to the travel industry and 
in planning and conducting periodic tourism conferences; 

E, Prepare a report for annual submissiQ'1 to the Governor 
and the Legislature relative to the programs. policies and 
accomplishments of the commission: and 

f. Assist the Office of Tourism and Community Develol?ment 
in other areas the commissioner considers aopropriate and 
necessary to ensure the successful implementation of this 
section. 

3. Compensation. Commission members are entitled to 
compensation as provided by chapter 379. 

Sl1080-S. Travel Promotion Matching Fund Program 

1. Statement of purpose. The Travel Promotion Matching 
Fund Program is established for the following purposes; 

A, To allow the State to provide part of the funds 
necessary for public and private. nonorofit travel 
promotional organizations to conduct promotional programs: 

~. To strengthen the State's image by coordinating the 
promotional efforts of the private sector with those of the 
Office of Tourism and Community Development. 

2. Eligible organization. Matching funds must be made 
available to those nonprofit travel promotional organizations 
that best meet the purposes of this section. An organization may 
nQt disburse state matching funds to a private. for profit 
Qy~iness for the purpose of promoting its goods, services, 
functions or activities. 

~LimitatiQns. This section does not reduce any 
organization's financial particioation in any ongoing project. 
but rather to increase or develol? new programS. The grant 
program as established in subsection 4, must be geared to 
specific promotional efforts and costs and is not intended to 
match any admini strative costs, including any form of personal 
services. 

4. Administration. The Office of Tourism and Community 
Develol?ment shall administer the Travel Promotion Matching Fund 
Program with such flexibility as to bring about the most 
effective and economical travel promotion program possible. 
Apl?lications from all regions of the State must be equally 
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considered. The Maine Tourism Commission shall recommend rules 
and procedures necessary and appropriate to the prooer operation 
of the Travel Promotion Matching Fund Program. These rules must 
establish eligibility requirements. allocation formulas, 
application procedures and criteria subject to the final approval 
of the commissioner. The Maine Tourism Commission shall 
establish a schedule for review of grant applications and make 
timely recommendations of grant awards to the Office of Tourism 
and Community Development. Grants recommended by the Maine 
Tourism Commission to the Office of Tourism and Community 
Development must be approved by the Director of the Office of 
Tourism and Community Development prior to any disbursement of 
~ 

5. Bookkeeping syste.s. The department and all tourist 
promotional organizations qualifying for matching funds under 
this section shall keep accurate records of any al?plications. 
transactions. l?ayment receipts and correspondence relating to the 
implementation of the Travel Promotion Matching 'Fund Program. 

A. The department shall establish a standard accounting 
procedure to be used by any organization receiving money 
under this sectioD. 

B, The records of any organization pertaining to accounts 
and contracts funded with money under this section must be 
open to audit by the State or by any firm employed by the 
State to audit these records. 

Additional matching funds may not be awarded to an organization 
until the provisions Qf this subsection have been met. 

~T. Maine State filg Cowaission 

1. Maine State Film Commission established. The Maine 
State Film Commission. as established by section 12004-1. 
subsection 8B. is within the Office of Tourism and Community 
Development and shall advise and assist the office as necessary. 
The commission shall advise the commissioner and the Director of 
the Office of Tourism and Community Development with respect to 
the operation of the Maine State Film Commission program. 

A. The commission consists of 11 members aopointed by the 
Governor! 

(I) The members appointed must be involved in a 
related business field Of have experience or 
familiarity with media marketing or public relations. 
The Governor shall ensure an equitable regional 
representation from the State. 
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(21 The Director of the Maine Arts Conunission and the 
commissioner shall serve as ex ofJicio, nonvoting 
members of the commission. 

B. The terms of office of cOmmission members are as follows. 

(1) All members are appointed for 3 year terms. Of 
those first appointed, 3 are appointed for 3 year 
terms, 4 are appointed for 2 year terms and 4 are 
appointed for one-year terms. The Governor shall 
designate the terms of office of those first appointed 
at the time of appointment. 

(21 Members shall serve . until their successors are 
appointed and take office. The Governor may terminate 
the membership of any appointee for just cause and the 
reason for the termination must be communicated in 
writing to each member whose term is so terminated. 

(3) Vacancies must be filled in the same manner as 
original appointments, except that any person appointed 
to fill a vacancy shall serve for the remainder of the 
unexpired term of the vacancy. 

C. The chair and vice-chair are aopointed by the Governor 
2IlIlJ.!.<!.1ly at the first meeting of the conunission and serve 
for one-year terms. 

(II The chair shall call meetings of the conunission. 

O. Members are comoensated for expenses only in accordance 
with chapter 37~ 

E. Financing of promotional and development materials and 
expenses pursuant to this section must be made with funds 
within the limit of the budget of the department for the 
Office of Tourism and Community Development. 

2. Powers and duties. The Maine State Film Conunission...lli!.li 
following powers and duties: 

A. To recommend 
provisions relating 
in the State: 

rules for the implementation o~ 
to the promotion of filming activities 

B. To advise and assist the Director of the Maine State 
Film Office and the Director of the Office of Tourism and 
Community Development with respect to this section and 
section 13Q8Q-U: 
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C. To raise 
sources to be 

State: and 

and accept funds from public and private 
used to promote filming activities ~~ 

O. To promote the State for in-state, on location filming 
of movies, advertisements and videos. 

513080 U. Maine State Film Office 

The Maine State Film Office is established within the Office 
of Tourism and Community Development. The Director of the Maine 
State Film Office is responsible for undertaking a program of 
film promotion and implementing the reconunendations and policies 

of the commissioner. 

Sec. B.12. 5 MRSA §13084, as amended by PL 1991, c. 548, Pt. 
A, §1, is repealed. 

Sec. B·13. 5 MRSA §13085, as enacted by PL 1989, c. 875, Pt. 
M, §§7 an~ 13, is repealed. 

PARTC 

Sec. C·l, 5 MRSA §948. sub·§l.,,. and J. as amended by PL 1991, 
c. 837. Pt. B. §4, are further amended to read: 

I. Director~ Maine Drug Enforcement Agency; aBd 

J. Assistant Director, Maine Drug Enforcement Aqency.~ 

Sec. C·2. 5 MRS A §948. sub·§l, tK is enacted to read: 

K. Two majors, Bureau of State Police, 

Sec. C·3. 25 MRSA §1501, 3rd" as amended by PL 1985, c. 785, 
Pt. B, §108. is further amended to read: 

Subject to the approval of the Commissioner of Public 
Safety, the chief may appoint 2 commissioned officers of the 
State Police to act as R~S the chief's deputies and SeFye-a~-R~s 
p~eaS\:lFe 2 commissioned officers of the State Police to act as 
the chief's majors, all of whom serve at the pleasure of the 
khie1. Subject to the Civil Service Law, the Chief of the State 
Police may enlist suitable persons as members of the State Police 
to enforce the law and employ such other employees as may be 
necessary. The Chief of the State Police shall make rules, 
subject to the approval of the State Civil Service Appeals Board. 
for the discipline and control of the State Police. If a deputy 
chief or major is removed or fails to be reappointed for any 
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reason other , than malfeasance of office and. at that time. does 
not have at least 20 years of service with the State Police. he 
shall the deputy chief or major must be reinstated at the 
commissioned rank held at the time of the appointment wi tli all 
the rights and privileges as provided by law and personnel rules. 

Sec. C-4. Effective date. This Part takes effect October 31. 
1996. 

PARTD 

Sec. D-l. Calculation and transfer. The State Budget Officer 
shall calculate the amounts in section 3 of this Part that apply 
against each General Fund account for all departments and 
agencies based on the proportionate share of data processing in 
the All Other appropriations of the affected account. 
Notwithstanding the Maine Revised Statutes, Title 5. section 
1585. 01 any other provision of law, the State Budget Office 
shall distribute the calculated amounts resulting from section 3 
of this Part among the affected accounts as appropriated 
adjustments. 

Sec. D-2. Data processing rates. 
Services shall calculate new data 
years 1995-96 and 1996-97 based 
streamlining operations pursuant 
Productivity Realization Task Force. 

The Bureau of Information 
processing rates in fiscal 
on savings resulting fro.n 

to plans submitted to the 

Sec. D-3. Appropriation. The following funds are appropriated 
from the General Fund to carry out the purposes of this Part. 

ADMINISTRA TIVE AND FINANCIAL 
SERVICES, DEPARTMENT OF 

Departments and Agencies -
Statewide 

All Other 

Provides for the 
deappropr iation of funds 
related to the General Fund 
share of savings associated 
with the reductions in data 
processing 
from the 

costs reSUlting 
streamlining of 

1995-96 

($317.902) 
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operations within the Bureau 
of Information Services 
pursuant to plans submitted 
to the Productivity 
Realization Task Force. 

PARTE 

Sec. E-l. 5 MRSA §938, sub-§l, as amended by PL 1995. c. 368. 
Pt. UU, §§2 to 5 and 7 and affected by c. 395, Pt. U, §3. is 
repealed. 

Sec. E-2. 5 MRSA §938, sub-§l-A is enacted to read: 

I A. Major policy-influencing DOsitions. The following 
positions are ma;or policy-influencing positions within the 
Department of Environmental Protection. Notwithstanding any 
other provision of law, these positions and their successor 
positions are subject to this chapter; 

A. Deputy Commissioner: 

B. Director, Office of Management Services; 

C. Director. Policy Development and Implementation: 

D, Director, Education and Outreach: 

E. Director, Innoyation and Assistance; 

f. Director, Bureau of Air Quality Control: 

(>. DirectQr, HureaJ.l Qf BemeaiatiQn and Waste Management; and 

3. DirectQrl BlJr~H~J.l Qf Land and Water Quality. 

Sec. E-3. 38 MRSA §342, sub-§2, as amended by PL 1989. c. 890, 
Pt. A. §15 and affected by §40. is further amended to read: 

2. Ealplo~nt of personnel. The commissioner may employ. 
subject to the Civil Service Law. personnel for the department 
and prescribe the duties of these employees. excep~ persons 
occupying the positions defined in Title 5. section 938, 
subsection 1 I-A. as the commissioner aseffiS determines necessary 
to fulfill the duties of the department. For purposes' of this 
subsection. personnel for the department does not include staff 
of the board. 
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Sec. E-4. 38 MRSA §342, sub-§S-A, ,e, as amended by PL 1987, 
c. 787, §4, is further amended to read: 

C. Directors as defined in Title 5, section 938, subsection 
1 l.::.A. 

Sec. E-S. Nonlapsing funds. Any unencumbered balance of 
General Fund appropriations remaining on June 30, 1996 in the 
Statewide Unfunded Liability Retirement account and the 
Statewide Retiree Health account in the Department of 
Administrative and Financial Services may not lapse but must be 
carried forward to be used for the same purposes. 

Sec. E-6. Nonlapsing funds. Any unencumbe~ed balance of 
Highway Fund allocations remaining On June 30, 1996 in the 
Statewide Unfunded Liability Retirement account and the 
Statewide Retiree Health account in the Department of 
Administrative and Financial Services may not lapse but must be 
carried forward to be used for the same purposes. 

Sec. E-7. Nonlapsing funds. Notwithstanding any other 
provision of law, any unencumbered balance of Highway Fund 
allocations or General Fund appropriations remaining on June 30, 
1996 in the Personal Services line category of accounts as a 
result of Public Law 1995, chapter 502, Part R may not lapse but 
must be carried forward to be used in fiscal year 1996-97 for the 
same purposes. 

Sec. E-8. Transfer of funds. Notwithstanding any other 
provision of law, the Department of Labor may periodically 
transfer up to $70,000 during fiscal year 1996-97, from the 
Safety Education and Training Fund to the Licensing and 
Enforcement Program, Other Special Revenue, in the Department of 
Professional and Financial Regulation. The transfers are for the 
purpose of meeting start-up costs for the boiler, elevator and 
tramway certification program and are to be repaid to the Safety 
Education and Training Fund as program receipts become available. 

PARTF 

Sec. F-l. 5 MRSA §48, sub-§3, as 
§l, ie further amended to read: 

amended by PL 1995, c. 426, 

3. Interpreting services and coordination for interpreters; 
request to the Bureau of Rehabilitation Services; interpreter 
compensation; continuation of services. Interpreting services 
and coordination for interpreters are governed as follows. 
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A. With the cooperation of the Maine Association of the 
Deaf and the Registry of Interpreters for the Deaf, Inc., 
the Qi;i;iee ~ of Rehabilitation Services is authorized 
and directed to prepare and continually update a listing of 
qualified and available interpreters. 

B. When requested by an agency or court, the Q"iee ~ 
of Rehabilitation Services shall furnish the agency or court 
with a directory of information on appropriate and qualified 
interpreter sources. 

C. An interpreter appointed under this section must be 
reimbursed by the Q"iee ~ of Rehabilitation Services, 
upon certification by the appropriate agency or court of 
services performed, at a fixed rate reflecting the current 
fee schedule as established by the Q"iee ~ of 
Rehabilitation Services, plus travel expenses; except that 
employees of the State or any of its political subdivisions, 
public employees and public or private schooL university 
and college teachers or administrators for interpreting 
services or anyone who receives salary during regular work 
hours may not be reimbursed under this section for 
interpreter services performed during their regular working 
hours. Nothing in this section prevents any agency or court 
from employing a qualified interpreter on a full-ti~u basis 
or under contract at a mutually agreed upon compensation 
rate. 

D. It is the 

implementation 
section. 

sole responsibility of the Director of the 
of Rehabilitation Services to ensure 

and continuation of the provisions of this 

Sec. F-2. 5 MRSA §937, sub-§l, "G and H, as repealed and 
replaced by PL 1995, c. 465, Pt. A, §6, are amended to read: 

G. Federal and State Education Program Coordinator; ~ 

H. Executive Director, Interdepartmental Council, with the 
approval of the other commissioners of the Interdepartmental 
Council~-aRQ, 

Sec. F-3. 5 MRSA §937, sub-§l,", as repealed and replaced by 
PL 1995, c. 465, Pt. A, §6, is repealed. 

Sec. F-4. 5 MRSA §1822, as amended by PL 1993, c. 708, Pt. J, 
§3, is further amended to read: 

S1822. Blind-made products 
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A Blind-made Products Committee, comprising the State 
Purchasing Agent, the Director of the "((iee ~ of 
Rehabilitation Services and the Director of the Division for the 
Blind and Visually Impaired, ""iee ~ of Rehabilitation 
Services, and in this section and sections 1823 and 1824 called 
"the committee," shall determine the price of all products that 
meet specifications prescribed by the State Purchasing Agent aRdL 

are agreeable to all members of the committee and are 
manufactured by the Maine Center for the Blind and Visually 
Impaired and offered for sale to the State or a political 
subdivision, governmental agency or public benefit corporation of 
the State. The committee shall revise prices from time to time 
in accordance with changing cost factors and shall make rules and 
regulations regarding selection of products, time of delivery and 
other relevant matters necessary to carry out the purpose of this 
section and sections 1823 and 1824. 

Sec. F-5. 5 MRSA §1826-C, sub-§I, as amended by PL 1993, c. 
708, Pt. J, §5, is further amended to read: 

1. Ca.nittee established. There is established the Work 
Center Purchases Committee, consisting of the State Purchasing 
Agent, the Director of the "((iee ~ of Rehabilitation 
Services, a representative of the Department of Mental Health and 
Mental Petardation, a representative of work centers, a disabled 
person and a representative of the business community. 

Sec. F·6. 5 MRSA §12004-I, sub-§ll-A, as enacted by PL 1993, 
c. 708, Pt. E, §l, is repealed. 

Sec. F-7. 5 MRSA §12004-I, sub·§40, as amended by PL 1993, c. 
708, Pt. J, §6, is repealed. 

Sec. F-8. 5 MRSA §12004-I, sub·§§54-A and 54-B are enacted to 
read: 

~ 
Education: 
Office Of 
Rehabilita­
tion Seryi-

= 

Advisory 
Committee 
on Improving 
Outdoor 
Recreational 
Opportunities 
for Persons 

As Autho­
rized by 
Committee 

with Disa­
bilities, 
cOOUDonly known 
as Maine Outdoor 
Recreation for 
Everyone, 
M.O.R.E. 
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~ 
Rehabilitation 
Services 

Advisory 
Council to 
Division of 
Deafness 

Expenses 

Qn.U 

Sec. F-9. 20-A MRSA §203, sub-§I, "G and H, as amended by PL 
1993, c. 70S, Pt. J, §7, are further amended to read: 

G. Federal and State Education Program Coordinator; and 

H. Executive Director, Interdepartmental Council, wi th the 
approval of the other commissioners of the Interdepartmental 
Councilt-aRdL 

Sec. F-IO. 20-A MRSA §203, sub-§l, fI, as enacted by PL 1993, 
c. 708, Pt. J, §7, is repealed. 

Sec. F-ll. 20-A MRSA Pt. 8, as amended, is repealed. 

Sec. F-12. 26 MRSA c. 19 is amended by repealing the chapter 
headnote and enacting the following in its place: 

CllAPTER 19 

I>EPAJaMERT or LABOR 

SOBCIIAPTER I 

Sec. F-l3. 26 MRSA c.19, sub-c. II is enacted to read: 

SJJJ!CBAPTEB I I 

REUABILITATIQR SERVICES 

Article 1 

UllABILI'lATIClil ACT 

Sltll. Short title 

This article may be known and cited as the "Rehabilitation 

Sit II-A. Definitions 
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As used in this article, unless the context otherwise 
indicates. the following terms have the following meanings. 

1. Community rehabilitation proaril!!!. "COmmunity 
rehabilitation program" 
purpose of providing 

means a facility operated for the primary 
rehabilitation services to or gainful 

~ent for people 
vocational services for 

with disabilities, or evaluation and 
disadvantaged individuals. that provides 

one or more of the following services for people with 
disabilities; 

A. Comprehensive rehabilitation services, which must 
include medical. psychological. social and yocational 
services under One management: 

B. Testing. fitting or training in the use of prosthetic or 
orthotic devices; 

C. Preyocational conditioning or recreational therapy; 

D. Physical and occupational therapy: 

E. Speech and hearing therapy: 

f. Psychological and social services: 

~ocational evaluation: 

H, Personal and work adjustment; 

I. Vocational training in combination with other 
rehabilitation seryicest 

J. Placement; 

K. Transitional and supported employment: and 

L. Extended employment for people with severe disabilities 
who can not readily enter the competitive labor market. 

2. Disadvantaged individuals. "Disadvantaged individuals" 

~ 

A, Persons with disabilities as defined in this section; 

B. Individuals disadvantaged by reason of youth or advanced 
age. low educational attainments. ethnic or cultural 
factors, prison or delinquency records or other conditions; 

~ 
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C. Other members of their families when the provision of 
rehabilitation services to family members is necessary for 
the rehabilitation of individuals described in paragraph A 
l1.LL 

3. Eyaluation and vocational services. "Evaluation and 
vocational services" includes, as appropriate in each case, such 
services as: 

A. A preliminary diagnostic study to determine that the 
individual is disadvantaged or has a disability-related 
barrier to employment and that services are needed; 

B. A diagnostic study consisting of a comprehensive 
evaluation of pertinent medical, psychological. vocational. 
educational, cultural, social and environmental factors that 
bear on the individual's barrier to employment and 
rehabilitation potential. including. to the degree needed. 
an evaluation of the individual's personality, intelligence 
leyel, educational achievements, work experience, vocational 
aptitudes and interests, personal and social adjustments, 
employment opportunities and other pertinent data helpful in 
determining the nature and scope of services needed; 

C. Services to appraise the individual's patterns of work 
behavior and ability to acguire occupational skills and to 
develop work attitudes, work habits, work tolerances and 
social and behavior patterns suitable for successful job 
performance, including the utilization of work, simulated or 
real. to assess and develop the individual's capacities to 
perform adequately in a work envirOnment; 

D. Any other goods or services provided to a disadvantaged 
individual that are determined in accordance with federal 
regulations ta be necessary for, and are provided for the 
purpose af, ascertaining the nature of the barrier to 
employment and whether it may reasonably be expected that 
the individual can· benefit from vocational rehabilitation 
services or other services available to disadvantaged 
individuals: 

E. Outreach. referral and advocacy: and 

F. The administration of these evaluation and vocational 
services. 

4. Gainful ..... loyment. "Gainful employment" includes 
employment in the competitive labor market: practice of a 
profession: self-employment: homemaking: farm or family work, 
including work for which payment is in kind rather than in cash; 
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suppo<ted employment; shelte<ed employment; and home industdes 
Q< Qthe< gainful hQmebQund wQrk. 

S. Person with disability. "PersQn with a disability" means 
2n individual who has a physical Qr mental disability that 
~QDstitutes a substanti 21 barrier to employment but is Qf such a 
natu~e that vocational rehabilitation services may reasonably be 
expected to render the individual fit to engage in gainful 
emplQyment th2t is cQnsistent with the individual' s capacities 
and abilities. "PersQn with a disability" also means an 
individual who has a I?\lysical QI mental disability that 
cQnstitutes a substantial barrier to emplQyment and fQr whom 
vocational rehabilitation services are necessary to determine 
rehabilitatiQn PQtential. An "individual whQ is under a physical 
Qr mental disability" means an individual who has a physical Qr 

mental condition that materially limits. contributes to limiting 
or, if not corrected, results in limiting that individual's 
activities or functions. 

6. Rehabilitation services. "Rehabilitation services. II 
which may be provided directly Qr through public Qr private 
resources, means goods and services necessary to assist a person 
with a disability to engage in a gainful Qccupation or to 
determine the individual's rehabilitation potential, including 
but nQt limited to vocational rehabilitation services. 
Vocational rehabilitation services available to people with 
disabilities include: 

At Evaluation, including diagnostic and related services. 
incidental to the determination of eligibility for and the 
nature and scope Qf services to be provided; 

B. CQunseling. guidance and placement services for __ =~ 
with disabilities. including follQw-up services tQ assist 
thQse individuals tQ maintain employment: 

C. Training services for people with disabilities. which 
must include persQnal and vQcatiQnal adjustment, on-the-job 
training and bQQks and other training materials; 

D. Interpreting and other specific services necessary to 
meet the unique needs Qf those persons who are deaf or who 
have impaired hearing. These services must include the aid 
of Qualified personnel and interpreters who can relate tQ 
and communicate on an effective and meaningful basis with 
persons who are deaf Qr have impaired hearing; 

E. Recruitment 
disabilities to 
opportunities; 

and training 
prQvide them 

services for peQple ~ 
with suitable employment 
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F. Physical restoration services, including but not limited 

1..21. 

(1) Corrective surgery or therapeutic treatment 
necessary to correct or substantially modify a physical 
or mental conditiQn that is stable or slowly 
progressive and cQnstitutes a substantial bauier to 
employment but is of such a nature that correction or 
modificatiQn may reasonably be expected to eliminate Qr 
substantially reduce the barrier within a reasonable 
length of time; 

(2) Necessary hospitalization in cQnnection with 
surgery or treatment: 

(3) PrQsthetic and orthotic devices; and 

(4) Eye glasses and visual services as prescribed by a 
physician skilled in the diseases Qf the eye Q[ by an 
optometrist: 

G. Maintenance as necessary during rehabilitation. as 
established by the rules of the department; 

H. Occupational licenses. tools. equipment and initial 
stQcks and supplies; 

I. In the case of a small business Qperated by people with 
severe disabilities, the Qperation Qf which can be imprQved 
by management services and supervisiQn provi~ by the 
department, the prQvision Qf thQse services and that 
supervision. alone or together with the acquisition by the 
department of vending stands or other equipment and initial 
stocks and supplies; 

J. The construction or establishment, in accordance with 
federal regulatiQns, of public Qr Qther nQnprofit community 
rehabilitation programs and the prov1s10n of other 
facilities and services that may cQntribute substantiQ1l~ 
the <ehabil itatiQn Qf a .. roup Qf individuals but are not 
related directly to the rehabilitation plan Qf anyone 
persQn with ~ disability; 

K, Transportation in connection ~_the rendering of any 
other rehabilitation seryicei 

~ny other coods and services necessary 
~ with a disability employable; and 
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M. Services to the families of people with disabilities 
when the services will contribute substantially to the 
rehabilitation of the individuals. 

§1411 B. Rehabilitation services unit created 

There is created within the department a functional unit of 
rehabilitation services, which is equal in administrative level 
and status with the other maior administrative units within the 
department. 

Sl411 C. Authority 

The department is designated and established as the sole 
state agency to provide rehabilitation services« including but 
not limited to vocational rehabilitation services. and to provide 
evaluation and vocational services for purposes of the Federal 
Rehabilitation Act and acts amendatory and additional to the 
Federal Rehabilitation Act. The commissioner shall make those 
rules that the cOlIUDissioner finds necessary and aooropriate for 
the administration of a program of rehabilitation services and 
shall organize such a program within the department in a manner 
that is consistent with existing federal and state laws. rules 
~ regulations. 

S1411 D. Powers and duties of department 

In carrying out this article, the COmmissioner; 

1. Cooperates with other departments. Shall cooperate with 
~er departments, agencies and institutions, both public and 
Erivate, in providing for the rehabilitation of Eeop1e with 
di~lities and the evaluation and vocational services of 
disadvantaged individuals, in studying the Eroblems involved and 
in establishing, developing and providing, in conformity with the 
EurEoses of this article, programs, facilities and services 
necessary or desirable; 

2. Reciprocal agreements with other states. May enter into 
reciprocal agreements with other states to provide for the 
rehabilitation of Eeople with disabilities and disadvantaged 
individuals who are residents of the states concerned; 

3. CO!!!!I!Ullity rebabilitation programs. May establish, 
construct and operate community rehabilitation programs and make 
~~ public or other nonprofit organizations for those 
Eurposes; 

~Vending stands and other businesses. 
oEeration of vending stands and other 
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established pursuant to this article to be conducted by people 
with severe disabilities: 

5. Research fellowships and traineeships. May make 
studies, investigat; gus, demonstrations and reports and provide 
training and instruction, including the establisiunent and 
maintenance of research fellowships and traineeships, with 
stipends and allowances as determined necessary, in matters 
relating to rehabilitation; 

6. Joint project. May share funding and administrative 
responsibility with another state agency in order to carry out a 
joint project to provide services to people with disabilities; 

7. Joint undertakings. May enter into joint undertakings 
with public and private agencies to further the effectiveness of 
services for disadvantaged individuals; 

8. Eligibility and prioritr. Shall determine the 
eligibility of indiyiduals for rehabilitation services or 
evaluation and vocational services and the priority for those 
services in accordance with rules established by the department: 

.i1illl 

9. Transiti~nal services coordinatioD projects. Shall 
participate in the coordination of rehabilitation services with 
local transitional services coordination projects for youth with 
disabilities, as established in Title 20 A. chaEter 308, 
assigning appropriate regional staff and resources as available 
and necessary in each region to be served by a project. 

Sl411 E. Acceptance of federal provisions 

The department shall cooperate with the Federal Government 
in carrying out the purposes of federal statutes pertaining to 
vocational rehabilitation and is authorized to adopt methods of 
administration found by the Federal Government to be necessary 
for the proper and efficient operation of agreements or other 
~itions as necessary to secure the full benefits of the 
federal statutes to the State and its residents. 

The department is authorized, subject to the approval of the 
Governor. to; 

1. Apply for assistance. Apply for federal assistance 
under the Federal Rehabilitation Act and acts amendatory and 
additional to the Federal Rehabilitation Act. and to comply with 
conditions. not inconsistent with this article, that are required 
for such assistance; and 
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2. Perform for Federal Government. Perform functions and 
services for the Federal Goyernment in addition to those provided 
tor in this section. 

Sl4ll F. Receipt and disbursement of funds 

The Treasurer of State is the appropriate officer of the 
State to receive and administer federal ~rants for rehabilitation 
programs. as contemplated by the Federal Rehabilitation Act and 
acts amendatory and additional to the federal Rehabilitation Act. 
and the State Controller shall authorize ex~enditures as approved 
by the department. 

SUU-G. Gifts 

The commissioner. with the approval of the Governor, may 
accept and use gifts made unconditionally by will or otherwise 
for carrying out the purposes of this article. Gifts madb under 
conditions that in the jud~ent of the department are proper and 
consistent with this article may be accepted. with the approval 
of the Governor. and must be held. invested. reinvested and.~ 
in accordance with the conditions of the gift. All money 
received as gifts or donations must be deposited in the State 
Treasurv and constitutes a permanent fund to be called the 
Special Fund for Rehabilitation of PeopJe with Disabilities and 
tQ be used by the department to defray the expenses of 
rehabilitation in special caseS as determined by the 
commissioner. including the payment of necessary expenses of 
persons undergoing training, 

SI411-B. Maintenance not assignable 

The right of a handicapped or disadvantaged individual to 
maintenance under this article is not transferable or assignable 
M law Qr in equity and none of the money paid or payable or 
rights existing under this article are subject to execution. 
~--'l.llachment. garnishment or other legal process or to the 
operation of bankruptcy or insolvency law. 

Slill-I. Hearings and judicial review 

An individual applying for or receiving rehabilitation under 
this articlp who is aggrieved by an action or inaction of the 
department is entitled to a fair hearing by the commissioner or 
the commi.ssioner I 5 designated representative, An individual 
aggrieved because of the decision made on the basis of the fair 
hearing may appeal to the Superior Court. 

~12. Misuse of lists and records 
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Except for purposes directly connected with the 
administration of the rehabilitation program and in accordance 
with its rules, it is unlawful for a person or individual to 
solicit. disclose. receive or make use of, authorize. knowingly 
permit or participate in or acquiesce in the use of a list of 
names of« or information concerning. individuals applying for or 
reCe1Vl.ng rehabilitation when that list or information is 
directly or indirectly derived from the (ecords. papers, files or 
communications of the State or subdivisions of the State or 
acquired in the course of the performance of official duties. A 
person who violates a provision of this section is subject to a 
fine of not less than $50 nor more than $300 or by imprisonment 
for not more than 60 days. or both. 

Sl412 A. Employees pot to eagaae in political activities 

An officer or employee engaged in the administration of the 
rehabilitation program may not use that officer' s or employee' s 
official authority to influence or permit the use of the 
rehabilitation program for the purpose of interfering with an 
election or affecting the results of an election or for a 
partisan political purpose. An officer or employee may not 
solicit or receive or be obliged to contribute or render a 
service, assistance, subscription, assessment or contribution for 
a political purpose. An officer or employee violating thlli 
provision is subject to appropriate disciplinary action. 

S141Z-B. Continuing stuQy of rehabilitation needs 

The department shall make continuing study of the needs of 
people with disabilities and disadvantaged individuals in the 
State and how these needs may be met most etfectiyely. The study 
and l?lanning must include appraisal of community rehabilitation 
programs in the State and their effectiveness and adeguacy in 
meeting the overall needs of people with disabilities and 
disadvantaged. The continuing study and recommendations must be 
reflected in the biennial reports of the commissioner. 

S1ilZ C. Bureau of Rehabilitation Services 

The commissioner shall establish within the department the 
Bureau of Rehabilitation Services, which shall administer that 
group of rehabilitation services specifically related to the 
federal vocational rehabilitation programS. 

S1iI2-D. Provision of rehabilitation services 

Rehabilitation services may be provided directly or through 
l?ublic or private resources to people with disabilities. 
including those who are eligible for rehabilitation services 
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Federal Government. 

S1412 E. Rules 

The department is authorized to establish rules required for 
the proper administration of a vocational rehabilitation program 
under the Federal Rehabilitation Act and acts amendatory and 
additional to 'the Federal Rehabilitation Act. These rules must 
include procedures far ensuring access ta records by the 
protection and advocacy agencies designated under Title 5. Part 
24 pursuant to an investigation of alleged rights violations. 

S1412 F. Adoption of a grieVance procedure concerning 
discrimination on the basis of disability 

The commissioner shall adopt rules pursuant to Title 5. 
chapter 375. subchapter II to create a grievance procedure 
applicable to all bodies of State Government in accordance with 
45 Code of Federal Regulations. Section 84.7 and with 28 Code of 
Federal Regulations. Section 35.107 (b l. To the extent that a 
grievance procedure adopted under this section conflicts with a 
grievance procedure otherwise adopted by a state agency to comply 
with 45 Code of Federal Regulations. Section 84.7. the procedure 
adopted under this section controls, except in cases of conflict 
with other federal regulations. 

Article II 

DIVISION Of DEAFNESS 

S1413. Division of Deafness 

There is est~lished the Diyision of Deafness within the 
Department of Labor, Bureau of Rehabilitation Services. 

S1413-A. Definitions 

As used in this article. unless the context othelwise 
indicates. the following terms have the following meanings. 

1. Advisory council. "Adyisory council" means the adyisory 
~l for the Division of Deafness. 

2. Deat. "Deaf" means that the sense of hearing of an 
individual is nonfunctional for the purpose of communication and 
that individual must depend primarily upon yisual cOUUTlunicc!tion. 
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3. Bard of hearing. "Hard of hearing" means a hearing loss 
in an individual that results in a functional loss. but not to 
the extent that the individual must depend primarily upon visual 
communication. 

•• Statewide registry. "Statewide registry" means a 

current listing. developed in cooperation with various registries 
throughout the State, of those persons in the State who are deaf 
or hard-of hearing persons. 

S1413 B. Powers and duties 

To provide the following services and information to deaf 
and hard of-hearing persons. the Division of Deafness shall: 

1. Provide advocacy. Proyide coooerative agreements or 
coordinate with agencies or community resources to provide 
advocacy for the rights of deaf and hard-of hearin'l persons in 
the areas of employment. education. legal aid. health care. 
social services« finance. housing and other personal assistance 
while ayoiding duplication of effort in these areas; 

2. Statewide registry. Maintain. coordinate and update a 
voluntary statewide registry of deaf and hard-of-hearing persons 
developed in cooperation with various registries throughout the 
State. Use of this list is restricted by the provisions of 
section 1420; 

3. InfOrmation and referral. Proyide information and 
referral services to deaf and hard-of hearing persons and their 
families on questions related to their disorder; 

4. Develop objectives. Develop a DIan with goals and 
objectives for development, planning and implementation withi~ 
framework for greater cooperation and coordination among agencies 
and organizations now serving or haying the potential to serve 
deaf and hard-of-hearing persons; 

S. Community service center. Continue to study the need to 
establish, maintain and fund at least one community service 
center where deaf and hard-of-hearing persons and their families 
can receiye oertinent information relating to the coordination of 
~es that each· reguires; 

6. Promote accessibility. Promote accessibility to all 
governmental services for residents of the State who are deaf or 
hard-of-hearing persons; and 

7 • RecoDPendations. Make recommendations to the Governor 
and the joint standing committee of the Legislature having 
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existing seryices or, establishment of, addit,io,nal services for 
~f and hard of-hear>ng persons and thel[ famll 1eS . 

51413 C. Advisory council 

There is established within the Department of Labor. Bureau 
of Rehabilitation Services. Division of Deafness. an adyisory 
council consisting of 24 members and 3 members-at-large appointed 
by the Director of the Bureau of Rehabilitation Services in 
conjunction with the Director of the Division of Deafnes~ and 
representing equally consumers. professionals and the public. 
Members are entitled to compensation in accordance with Title 5 « 

chapter 379. 

The Director of the Bureau of Rehabilitation Seryices. in 
J;.Qllilrnrtion with the Director of the Division of Deafness. shall 
appQint, from the advisory council, a chair and vice-chair to 
serVe 2-year terms. The council shall meet at the call of the 
chair but not less than 4 times during a calendar year. The 
~ may delegate duties to members to carry out the functions 

of the council. 

51413 D. Advisory COuncil: powers and duties 

The advisory council shall advise the Director of the Bureau 
of Rehabilitation Services and shall prepare an annual report. 
which is a public document to the extent that it complies with 
section 1412. The report must include. but is not limited to: 

1. Review. Review of the status of services to deaf and 
hard-of-hearing persons; 

2. Rec<mnendations. Recommendations for priorities for the 
~yelQpment and cOQrdination of services to deaf and 

hard of-hearing persons; 

3. Evaluation. An eyaluation of the progress made as the 
.!:esult of recommendations made in the preceding report of the 

~ 

4. Statement of goali. A statement of goals for activities 

of the division during the subsequent fiscal year: and 

5. IlIIPlementation of fllDctions. The steps to be taken by 
~vision to implement the functions listed in section 1413 B. 

51413 E. Director of the Division of DeafneSS 
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1. Director. The Director of the Bureau of Rehabilitation 
Services shall appoint the Director of the Division of Deafness, 
who is responsible for administering the Division of Deafness and 
its programs and policies. including generating and seeking out 
financial aid, grants and money. 

2. Director of the Division of Deafness: staff: 
qualifications. The Director of the Diyision of Deafness and the 
staff must be knowledgeable of the needs of the deaf and hard of 
hearing and possess the ability to communicate on a meaningful· 
basis with those persons. 

Article III 

IltDEPmmElIT LIVIBG SERVICES 
~PEQPLE WIlD DISABILITIES 

51414. Definitions 

As used in this article, unless the context otherwise 
indicates, the following terms have the following meanings. 

1. Independent liying services. .. Independent living 
s~[vi7e~",mea~s serVi:es tha: promote or tra~n people with seyere 
dlsabllltAes 1n managlng thelr personal affalrs, participating in 
day-to-day life in the community. fuHilling a range· of social 
roles and making decisjons that lead to self-determination and 
the minimization of physical or psychological dependence on 
~ 

SUU-A. Grants 

Tbe department may make grants to establish independent 
living services. Funds must be disbursed and audited in 
~ance with departmental grant policies and procedures. The 
department shall submit an annual accounting of the ~rQgram to 
the joint standing committee of tbe Legislature having 
jurisdiction over labor matters. 

Article IV 

ASSISTANCE TO PEOPLE "IlD SEVERE 
PBlSICAL DISABILITIES TO ENABLE THEM 

~ 

51415. Definitions 

As used in this article. unless the context otherwise 
indicates. the following terms haye the following meanings. 
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1. Bureau. "Bureau" means the Bureau of Rehabilitation 
Services in the Department of Labor. 

2. Eomloyed. "Employed" l!1'ians engaged in activity of 20 or 
more hours per week for remuneration. 

3. Personal care assistance services. "Personal care 
assistance services" means services required by an individual 
with a severe physical disability for that individual to become 
physically independent in connection with that individual's 
capability for or actual employment. These services include. but 
are not limited to: 

A. Routine bodily functions. such as bowel or bladder care: 

B. Dressing: 

C. Preparation and consumption of food: 

D. Moving in and out of bed: 

E. Routine bathing: 

F. Affibulation: and 

G. Any other similar function of daily living. 

4. Severe pbysical disability. "Severe physical disability" 
means a functjonal loss of 3 extremities when it is anticipated 
that the loss is permanent. 

Sln5-A. Subsidy 

The bureau shall subsidize. in whole or in part, personal 
care assistance services for individuals eligible under section 
1415 B. The amount of the subsidy for each hour of personal care 
assistance services is determined by the director of the bureau, 
The director of the bureau shall establish a sliding scale for 
financial participation by individuals who receive subsidies for 
personal care assistance services under this article. 

The sliding scale must be based on the net income of 
individuals who apply for or receive subsidies for personal care 
assistance services. The expenses associated with each 
individual' 5 disabilities must be factored into the calculation 
of net income for the individual. Information needed to 
determine net income must be furnished through the 
self declaration of individuals who apply for or receive 
subsidies. or their representatives. 
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S14l5 B. Eligibility 

An individual is eligible for a subsidy under section 1415-A 
if that indivjdual: 

1. Severe physical disability. Has a severe physical 
disability: 

2. Egployed. Is employed or reagy for employment: 

3. Heed for services. Has a neeg gocurnenteg unger section 
1415-C for no fewer than 14 nor more than 35 hours a week of 
personal care assistance services, which services are necessary 
to enable the indivigual to be employed. The limitation of 35 
hours may be exceeded as provided in section 1415-C; 

4. Hot Qthervi&e eligible. Is not otherwise eligible for 
personal care assistance services under other state or federal 
programs; 

5. Agree& to reevaluation. Agrees to a periodic 
reevaluation of the individual's need for personal care 
assistance services and of the extent of that need; and 

6. Income and support. Has no or insufficient personal 
income or other support from public services, family members or 

neighbors. 

S1415 C. EvaluatioD team report 

1. Team designatiOD. The director of the bureau shall 
designate one or more evaluation teams, which must consist of at 
least 2 persons, one of whom must be a registered nurse licensed 
under Title 32. chapter 31. subchapter III and one of whom must 
be a registered occupational theraoist. 

2. Duties. An individual who applies to the bureau for a 
personal care assistance services subsidy must be evaluated by an 
evaluation team. which shall determine the neeg of that 
individual for personal care assistance services and the extent 
of that need. If the team determines that the indivigual needs 
more than 35 hours a week of personal care assistance services, 
that recommendation must be part of the report to the director. 

3. Redetermination. An individual receiving a oersonal 
care assistance services subsidy under section 1415-A must be 
periodically reevaluated by an evaluation team to getermine the 
individual's continuing need for personal care assistance 
services and the extent of that need. 
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51415 D. Rules 

The director of the bUreau may adopt rules necessary to 
~rry out the director's duties under this article, 

Article V 

ADYISQHY C(J4MITIEE CII IMPIIOVIRG 
OIlTDOOR IECUATlCIIAL OPPOJmJBITIES 

[()Jl PEJlS(MS WID DISABILITIES 

51416. Definitions 

As used in this article. unless the context otherwise 
indicates. the following terms have the following meanings, 

1. C.,..ittee. "Committee" means the Advisory Committee on 
Improving Outdoor Recreational Opportunities for Persons with 
Disabilities. conunonly known as "Maine Outdoor Recreation for 
Everyone" or M,O,R.E. 

51416 A. Adyisory Committee on ImproVing Outdoor Recreat~ 
Qpportunities for Persons with Disabilities 

The Advisory Committee on Improving Outdoor Recreational 
opportunities for Persons with Disabilities, as established in 
Title 5. section 12004-1. subsection 54-A. is within the Bureau 
of Rehabilitation Services. The following provisions apply to 
the committee. 

1. Membership. The committee consists of the following 19 
~h 

A. One person or that person's designee from the Bureau of 
Rehabilitation Services, appointed by the commissioner: 

B. One person or that person's designee from the Department 
of Conservation, Bureau of Parks and Recreation. appointed 
by the Commissioner of Conservation; 

c. One person or that person's designee from the Department 
of Inland Fisheries and Wildlife who is knowledgeable about 
outdoor recreation, appointed by the Conunissioner of Inland 
Fisheries and wildlife: 

D. One person or that person's designee from the Department 
of Marine Resources who is knowledgeable about outdoor 
recreation. appointed by the Commissioner of Marine 
Resources; 
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E. One person or that person's designee from the Department 
of Transl7ortation who is knowledgeable about highway parks 
and rest areas. appointed by the Commissioner of 
Transportation: 

F. One person or that person's designee from the Department 
of Economic and Community pevelopment who is knowledgeable 
about local recreation planning. appointed by the 
Commissioner of Economic and Community Development: 

G. Nine persons with disabilities. appointed by the 
Governor: 

H. Two persons involved in the business of providing 
recreational opportunities. appointed by the Governor: 

I. One person representing an association of municipal 
recreation and parks officials. appointed by the Governor: 

arul 

J. One member of the Legislature. appointed by the Chair of 
the Legislative Council. 

2. Term: vacancy. All members are appointed for a term of 
years, A vacancy is filled in the same manner as the initial 

appointment and for the remainder of the vacant term. 

3. CoapensatioD. If funds permit. the committee, by 
majority vote. may set an amount for reimbursement of nonstate 
employee members, which may not exceed the compensation provided 
in Title 5, chapter 379. 

4. Chair. Annually, the committee shall choose one of its 
members to serye as chair. The committee may select other 
officers and designate their duties. 

5. Funds. The committee is authorized to accept state and 
federal funds, private grants and donations. As funding permits, 
the committee may award grants,' enter into contracts and 
otherwise expend funds to carry out the purposes of this 
article. Expenditures may not be incurred that have an impact on 
the General Fund, 

6. Duties. The committee shall: 

A. Advise the COmmissioner, the Commissioner of Human 
~ces, the Commissioner of Conservation, the Commissioner 
of Transportation, the Commissioner of Marine Resources. the 
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Commissioner of Economic and Community Development and the 
Commissioner of Inland Fisheries and Wildlife on ways: 

(1) To provide technical assistance to outdoor 
recreational providers and users _ with regard to 
imprOving access for persons with disabilities: 

(2) To promote the expansion of existing. and the 
creation of new, recreational areas that are accessible 
to persons with disabilities: 

(3) To make the public aware of existing outdoor 
recreational opportunities that are accessible to 
persons with disabilities: and 

(4) To provide and disseminate information---"'illl 
education to public and private clubs. organizations 
and civic groups on making outdoor recreation 
accessible to persons with disabilities: and 

B. Conduct accessibility evaluations uoon request and 
prOvide technical assistance to outdoor recreational 
providers and users with regard to providing access for 
persons with disabilities. 

Article VI 

REHABILITATIOH SERVICES 

§lij7. Rehabilitation services 

The department. under the direction of the Governor. may 
establish. conduct and maintain rehabilitation work as part of 
its program of aid and assistance for students with 
disabilities. That rehabilitation work must be in coooeration 
with vocational education, as provided by Title 20-A, chapter 313. 

Funds provided for aid and assistance carried on by the 
department may be used in prOviding rehabilitation services. 

Article VII 

SERVICES FOB BLIHO AND VISUALLY 
IMPAIRED IImIVlDUALS 

S14l8. Definitions 

~sed in this article. unless the context otherwise 
indicates. the following terms have the following meanings. 
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1. Blind person. "Blind person" means a person haying not 
more than 20/200 central visual acuity in the better eye after 
correction or an equally disabling loss of the visual field so 
that the widest diameter of the visual field subtends an angle no 
greater than 20 degrees. 

2. Director. "Director" means the Director of the Division 
tor the Blind and Visually Impaired. 

3. DiyisioD. "Division" means the Division for the Blind 
and Visually Impaired in the department. 

4. Jurisdiction. "Jurisdiction" means the control of the 
maintenance. operation and protection of public buildings and 
property of the State or of a county or a municipalitYL 

5. Licensing agenc!,. "Licensing agency" means the Division 
for. the Blind and Visually Impaired. which is the stat; ;;~~; 
de~J.gnated by the Rehabilitation Services Administration in ~;;; 
UnJ.ted States Department of Education to issue licenses to bli~d 
persons for the operation of vending facilities. 

6. Manager. "Manager" blind person. duly means the 
licensed by the division, who personally operates the vending 
facility. 

7. Public building or propertr. "Public building or 
~rQperty" means a building or land owned, leased or occupied by a 
department, agency or authority of the State or a county or a 
municipality of the State. 

8. Vending facilitr. "Vending facility" means a 
restaurant. a cafeteria. including the cafeteria located in th; 
State Office Building in Augusta. a snack bar, a vendi~ ma~hine 
~or food a~d beverages and goods and services customarily offered 
10 conoect1Qn with a restaurant, a cafeteria, a snack bar or a 
vending machine. 

Sl4l8 A. Division for the Blind and Visuallr Impaired 

The Division for the Blind and Visually Impaired is 
e~tablished within the department under the jurisdiction ;; th; 
Duector. Of. the Division for the Blind and Visuallj' Impaired. 
The ~ommJ.ssJ.oner shall appoint the director. subject to th; ci;ii 
Serv1ce Law. 

Sl4l8 B. Jurisdiction of director defined 
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"Jurisdiction of the director" means haying direct 
administrative responsibility for all programs and personnel 
under this article. 

SHl8 C. Program establ~ 

The division shall proyide a program of seryices for the 
blind. including preyention of blindness. locating of blind 
persons. vocational guidance and training of the blind. placement 
of blind persons in employment. assistance to local schools in 
meeting the special needs of blind students. instruction of adult 
blind persons in their homes and other social services to the 
blind. 

Sl418 D. Education of blind children 

1. DiyisioD services. The diyision shall proyide the 
following services to blind and visually impaired Qersons from 
~rth to age 21: 

A. Itinerant teacher services; 

B. Mobility instruction; 

C. Braille instruction; 

Df Low vision services; 

E. Special aids and supplies needed to I?articipate in the 
educational process; and 

L~cacy, counseling and guidance services to stu~ 

aru:L~~ 

~chool administrative units. Nothing in this section 
Ltlllves school administratiye units from fulfilling their 
£~~~~~~Title 20 A. Part 4. subpart 1. 

Whene=~J2Qll examination at a clinic . hospital or other 
institution. Of elsewhere, by a physician, QptQmetri~ 

institutional sUl?erintendent or other qualified person. the 
ybual acuity of a person is found to be with correction 20/200 

QL-~ in the bett~e. or the I?eril?heral field o~ 
Ptl~_;i_-----Y..i~n is found to have contracted to a 20 degree 
diametec or less. regardless of visual acuity. the I?erson 
~ting the examination shalL within 30 days, report to the 
director the result of the examination Qnd thQt blindness of the 
~Q!L~J\amiillU.l_~~~~d, The report mQY not be mQde 
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if the person examined so requests. If blindness of the person 
examined has been estQblished. the division shall inform Qnd 
advise that person as to services for the blind provided by the 
division. 

6 S1418 f. Business enterprise program 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

To provide blind persons with remunerative employment, 
enlarge the economic opportunities of blind persons and encourage 
blind persons to become self-supporting, the officer. board or 
other Quthority in chQrge of Q public building or property shall 
grant to the division QuthoIity: 

1. Vending facility. To instQII in that building or 
property Q yending fQcility whenever Q vending facility may be 
ol?erated by Q blind person: and 

2. Vending machines. To plQce vending machines operated by 
the diyision in a building or property if a yending facility 
ol?erated by a blind person is not warranted. Income from these 
vending machines must be used for the purposes set forth in this 
section. 

S1418-G. Preference 

The officer, board or other Quthority in charge of a I?ublic 
building or I?rol?erty shall: 

1. Policies. Adopt policies and tQke Qctions necessary to 
ensure that blind persons are given preference in the 
establishment Qnd the operation of yending facilities on property 
under its jurisdiction; 

~uryeys. Cooperate with the division in surveys of 
properties Qnd buildings under its control in order to find 
suitable lOCQtions [or the operQtion of vending facilities by 
mQnagers ~-2ll=--'L~.unlru!tion thQ~=ility mQY 1;& 
ol?erQted by Q mQnager, shall cooperQte with the diyision in the 
installation of a vending facility; 

3. Income. To achieve and protect the prderence of blind 
persons in the operation of vending facilities, arrange for the 
assignment of the income derived from vending machines that are 
located in reasonable proximity to and in direct competition with 
Q vending fQcility for which authority is granted pursuant to 
this Qrticle to the mQnQger or mQnQgers Qffected. A vending 
mQchine that vends articles Quthorized for vendin .. I?HsuQnt to 
liection 1418, subsection 8 Qnd is so locQted~ it QttrQcts 
customers who would otherwise patronize the vending facility is 
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considered to be in reasonable proximity to and in direct 
competition with the vending facility; 

i. Licensing. Inform the division not less than 60~ 
pc ioc to the termination, issuance or renewal of a contract for 
the operation of a yending facility; and 

:i. Vending machines. Allow the division to place veruting 
machines in a building where a vending facility operated by a 
manager would not be feasible. Income frOID these machines 
accrues to the division I s set-aside account for purposes stated 
in section 1418-f. 

S141B-H. Powers and duties of the division 

In carrying out this article the diyision shall; 

~ules. Prescribe rules governing; 

A. The maintenance of a roster of blind persons eligible to 
become managers and the issuance of licenses; 

B. A fair hearing. In the case of a manager desiring to 
appeal a decision. the diyision shall appoint a hearing 
board consisting of 3 persons, one to be chosen by the 
manager. one to be chosen by the diyision and the 3rd person 
chosen by the other 2 persons. The decision of the board is 
1iruU1. 

C. The right to. the title to and the interest in vending 
facility equipment and stock; and 

D. The civil rights of managers; 

~2~. __ ~O~th~e=r~~ibe rules necessary to carry out the 
36 purposes of this article; 
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3. Surveys. Conduct surveys to find locations where 
vending facilities may be operated by blind persons and establish 
'lending facilities as it determines appropriate; 

~ Management, Provide management and supervisory services 
determined necessary to ensure that each vending facility is 
operated in the most effective and productive manner possible; 

:i. Plan~ Proyide plans and specifications for proposed 
vending facilities and equipment to the appropriate officer. 
board or authority for approval prior to installation; and 
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appropriate to carry out the purposes of this article. 

4 Sl418 I. Construction: remodeling: planning for vending facility 

8 

10 

12 

14 

16 

18 

20 

22 

26 

28 

30 

32 

34 

36 

To carry out the purposes of this article. when new 
construction. r;eroodeling. leasing, acquisition or improvement of 
public buildings or p.roperties i.s autho~ized. t~e. ?gency 
directing that constructIon, remodel lng, leaSIng. acguIsItlon or 
improyement shall, when the size of the building or property 
warrants, make ayailable suitable space and facilities for 
vending facilities to be operated in the building or property by 
blind ~ersons. 

Sl4lB J. Construction of buildings 

If a suitable location is available for a yending facility 
that reguires the construction of a portable building. the 
!;!ivision may construct such a building an!;! may haye the use Qf 
the land on which to construct the building. 

SIUB-It. tees 

A rental fee may not be required O( receiye!;! for the 
granting of authority to the division to operate a vending 
faci lity. 

§li~ Correctiona1. ~ntal and certain educational institutions 

This article !;!oes not apply to or authorize the installation 
of ven!;!ing facilities in a building wholly used by a correctional 
Qr mental institution or by an educational institution of any 
type supporte!;! in whole or in part from public fun!;!s. unless that 
educational institution is a university, college, junior college 
or a technical college. 

38 S1418-M. Application 
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so 

If a vending facility not under the control of the diyision 
exists in a building or on property of the State, a county or a 
munici~ality, the person haying jurisdiction oyer that building 
or property shall give preference to the diyision to conti= 
operation of the vending facility when an existing lease or 
contract expires Of is terminated. 

Article VIII 

DEAf AND BARD-OF-BEARING PERSonS 
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Subarticle 1 

GENERAL PROVISIONS 

S14l9. General provisions 

1. Definitions. As used in this article. unless the 
~~otherwise indicates. the following terms have the 
following meanings. 

A. "Deaf .,erson" means a .,erson whose sense of hearing is 
nonfunctional for the .,ur.,ose of ordinary communication. 

B. "Hard-of-hearing person" means a person whose sense of 
hearing is defective. but still functional. with or without 
MWiification. 

C I "Speech impaired person" means a persoD whose 
nQn1~al or defective fQr the purpose Qf 
l;Q!!lIT]J!nicatioDL 

speech is 
ordinary 

D, "Telecommunications device for the deaf" means a 
lll..etypewriter or other telecommunication eguipment used by 
deaf, hard of-hearing or speech-impaired persQns to conduct 
telephone COmmunications. 

E, "Telecommunications relay seryice" means a service 
transmitting messages and information between a person using 
~tanda(d telephone equipment fQr s.,oken communications and a 
geaf, hard of hearin9--Q~peech-impaired person using--2 
telecommunications device for the deaf. 

2. Teletypewriter srstem. The department shall consult 
",ttl! ---'ll'j2-LQJ?xi~agencies and organizatiQns serving the deaf 
£Qillmullity concerning the needs of the teletypewriter system. ]'Q 

~xt.e.nL.th£.L funds are available. the department shall take 
§-.t~~~sary to preserve and maintain a viable teletypewrit.ru;:: 
ll~~ use by the deaf population in this State. including. 
l1hl_~ limited~~ili~r repair services and eguipment 
for loaning to persons whose teletypewriter eQuipment is being 
llI>~iLeJ.i~ 

S141!! A. Teleco ..... unication equipment for deaf. hard of-hearing 
and speech-impaired persons 

1. Money for teleconanunication equipment. The Bureau of 
ReJ:ti!!2ili!O;Uion Services within the department. pursuant to 
!'I'PLQJ;>:riatiQrr. of money to the bureau for sI'eciQj 
t~~Qmmunication equipment for deaf. hard Qf-hearing and 
speech imp;lired I'ersons. shall. upon reguest. provide up tQ 50'\, 
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of the cost of special telecommunicatioD eguipment to an 
QrganizatiQn or munici.,ality that makes availa111e the remaining 
funds for this eguipment in a manner satisfactory to the Director 
Qf the Bureau of Rehabilitation Services. 

2. Telecommunications Equipment Fund. There is estal1lished 
the TelecQmmunications Eguipment Fund to be used by the Diyision 
of Deafness within the Bureau of Rehabilitation Services. The 
Division of Deafness may acce.,t gifts or grants for the purposes 
Qf this section. These gifts and grants and authorjzed 
ap.,ro.,riations must be deposited in the TelecQmmunications 
Eguipment Fund and disbursed in aCCQrdance with this section. 
:IhJLJelecQmmunicatiQns Eguipment Fund may lie used for .,urchase. 
lease, upgrading, installation. maintenance and repair Qf special 
telecommunications equj.,ment for deaf, hard-of-hearing or 
speech-impaired persons. The Diyision of neafness may draw on 
t~. TelecommunicatiQns Egui.,ment Fund in accordance with the 
teleCOmmunications equi~ment plan required under subsection 3. 

3. Teleco ..... unications equipment plan. The Division of 
Deafness shall develop a plan to make special telecommunications 
eguipment availal1le tQ deaf. hard-Of-hearing Qr speech impaired 
~rsons ang to distribute mQney from the Telecommunications 
Eguipment Fund. The plan must lie developed l1y the Divisjon of 
Deafness annually. not later than January 1st. in accordance with 
the rule-making procedures in Title 5. chapter 375. The plan 
must provide for the expenditure of mQney from the 
TelecQmmunicatiQns Equi.,ment Fund for the l1enefit of deaf. 
hard of hearing or speech-impaired persons for the purchase, 
lease. upgrading. installation. maintenance and re.,air of special 
telecQmmunicatiQns equipment capable Qf serving their needs. 
~~ho are .,rQfoundly deaf Qr speech impaired so that they 
are unable to use the telephone for expressive or receptive 
communications, as verified by a written report from an 
Qtologist. an audiQlogist or a physician. are eligi111e for 
Milstance from the Telecommunications Egui.,ment Fund. The .,lan 
must include specific criteria that govern the priorities 
assigned to various .,ersons who need this equipment. The 
criteria must take into account household income, degree Qf 
impairment, need for emergency communications, living 
arrangements and other factors determined relevant by the 
Division of neafness. 

Subarticle II 

RIGHTS OF DEAf AND HARD OF HEARING PERS(JfS 

S1420. Policr 
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t~ the policy of this State to encourage and enable deaf 
2l!d hard of hearing persons to participate fully in the social 
and economic life of this State and to engage in remunerative 
employment. The provisions of rights and penalties for denial of 
those rights, as specified in this subarticle, are not intended 
to abrogate any actions or penalties provided for yiolation of 
human rights, as specified in the Maine Human Rights Act. Title 
5, chapter 337. 

51420-A. Rights 

The rights, established by this subarticle. of deaf and 
hard-of-hearing persons are as follows. 

1. Streets and public places. Deaf and hard-ot-hearing 
persons haye the same rights as able-bodied persQns to the full 
and free use Qf the streets. highways. sidewalks. walkways. 
public buildings. public facilities and other public places. 

2. Public conVeyances. Deaf and hard-Qf-hearing persons 
i:!re entitled to full and egual accommodations. adYantages. 
facilities and privileges of all common carriers, airplanes, 
motor vehicles, railroad trains, motor buses, street cars« boats 
Qr any other public conveyances or modes of transportation, 
hotels. lQdging places. places of public accQmmodation or 
amusement. or resorts and other places to which the general 
public is inyited. subject only to the conditions and limitations 
established by law and applicable alike to all persons. 

3. Guide dogs. Eyery deaf or hard of hearing person has 
the right to be accompanied by a guide dog. described and known 
as a "hearing dQg," especially trained for the purpose. and 
identified by a collar and leash colored hunter orange. as that 
color is defined in Title 12. section 7001. subsection 16. in a 
place listed in subsection 2 without being reguired to pay an 
extra charge for the guide dog. except that the person is liable 
for any damage done to the premises or facilities by that dog. 
When the deaf or hard of hearing person is accompanied by a guide 
dog, the person must also caul' a card. issued by the Bureau of 
Rehabilitation Services. that states that the dog is an 
especially trained guide dog i:!nd cites section 1420 and this 
section that allow for access by the person and the person's dog 
to streets. public places and public conyeyances. 

4. Especii:!lly trained guide dog trainer: access tQ public 
Lru;ilities: responsibilities. An especiallY trained hearing dog 
trainer. while engaged in the i:!ctual training of hearing dogs. 
llQS the same rights. priyileges and responsibilities with respect 
to access to public facilities as a deaf or hard of-hearing 

~ 
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5. Housing accoDDQdatioDs; persoDs with hearing assistance 
animals. Eyery hard-of-hearing person who has a 
hearing-assistance animal is entitled to full and equal access to 
all hous ing accommodations proyided for in this section. 
Hard-of -hearing persons may not be requi red to pay extri:! 
compensation to keep hearing assistance animals. A 
hard-of-hearing person is liable for any damage done to the 
premises by the animal. 

6. Housing accQlIIIK)datioDs: defined. "Housing 
accommodations." as used in this section, means a real property. 
or portion of real property. that is used or occupied, or is 
intended, arranged or designed to be used or occupied, as the 
home f residence Qr sleeping place of one or more human beings, 
including. but not limited to. public housing projects and all 
forms of publicly assisted housing. single family and multifamily 
rental and sale units, lodging places, condominiums and 
cooperative apartments, "Housing accommodations" does not 
include: 

A. The renti:!l of a housing accommodation in a building that 
c~n7ain~ hQusing aCCOmmodations for not more than 2 families 
llYlng Independently of each other. if the owner or members 
of the owner's family reside in that hQusing accommodation; 
Q£ 

e. The rental of a room or rooms in a housing 
accommodation. if the rental is by the occupant of the 
hQusing accommodation or by the owner of the housing 
accommodation and the owner Of members of the owner's family 
~de in that housing accommodation. 

51420-B. Motor vehicle drivers 

The driver Qf a vehicle approaching a deaf Qr 
hard of-hearing person using a properly identified guide dQg 
shall take all necessi:!ry precautions to ayoid injury to that 
person and the guide dog. A driver who fi:!ils tQ take such 
precautions is lii:!ble in damages for any injury caused to that 
pe~son or ?og. A deaf or hard Of-hearing person not using a 
g~lde d?g In ~ny of the places. accommodations or conyeyances 
llsted In sectIon 142Q-A has all of the rights and priyileges 
conferred by law upon other persons. The failure of a deaf or 
hard of-hearing person to use a guide dog in those places. 
accommodations or conveyances does not constitute nor is it 
evidence of contributory negligence. 

51420 c. Penalty; misrepresentation of hearing dog 
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A verson or the verson's agent who denies or interferes with 
admittance to or enjoyment of the vublic facilities described in 
section 1420-A or otherwise interferes with the rights of a deaf 
or hard-of hearing verson under section 1420-A commits a Class E 
~ 

A person who fits a dog with a collar and leash of the type 
~ed by section l420-A, sUbsection 3 in Qrder to represent 
that the dog is a hearing dog when training of the tyve that a 
b&Q£ing dog normally receives has not in fact been provided 
commits a civil violation for which a forfeiture not to exceed 
llOO may be ad~ 

Article IX 

PERSONAL CARE ASSISTANCE SERVICES 
FOR ADULTS "lTD SEVERE PHYSICAL 

DISABILITIES 

§1421. Program established 

The department shall establish a vrogram of versonal care 
assistance services, including consumer directed versonal care 
assistance services, for adults with long-term care needs who are 
eligible under section 1421-A. 

§142l-A. Eligibility 

An adult with long term care needs is eligible for versonal 
~ssistance services under this article if the department or , 
its designee determines that the adult; 

1. Severe disability. Has a severe disability: 

~eed for services. Needs personal care assistance 
.s~~~r an attendant at night. Of both. which services are 
!!~l)ssary to vrevent. or remove thl) adult from. i!!appro~ 

~~rrL in an ins~itutional sl)tting: and 

3. InCOme and support. Has no or insufficient personal 
1~~,~her sUVPQrt from public services, family members and 
~ors. A sliding scale must be established for services 
provided under this article. The Sliding scale must bl) based on 
the net income of individuals who receive subsidies for personal 
care assistance services. The expenses associated with each 
1!!J:ljyidual's disabilities must be factored into the calculation 
of nl)t income for the individual. 

§142l B. Evaluation teams 
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1. Team designation. The commissioner shall designate 
evaluation teams in the State to assist the devartment with 
evaluations of adults with long-term care needs who apply tor 
personal care assistance services pursuant to this article. 

2. Membership. Each evaluation team includes at least OM 
registered nurse. one registered occupational therapist and the 

adult with long-term care needs. 

3. 
evaluated 

Duties. 
by an 

devartment tQ; 

For each 
evaluation 

adult 
team. 

with 
the 

long term 
team shall 

care ne~ 

assist the 

A. Determine the eligibility Qf the adult tor personal care 
assistance services; 

B. Determine the capability Qf the adult. at the time Qf 
evaluation or after skills training prQvided vursuant to 
subsection 4, to hire and direct a personal care assistant; 

C. Reevaluate the adult Veriodically to determine the 
adult's cQntinuing need tor the services: and 

D., CQnsult when possible with the adult's attending 
~~ 

4. Skills training. The cQmmissioner may authorize an 
evaluatiQn team tQ arrange fQr skills training fQr an adult with 
long-term care needs who applies for conswner directed personal 
~ assistanc~rvices pursuant tQ this ~le. SkiHs 
training may be prQvided in the fQIIQwing areas by the follQwing 
individuals; 

A. Personal health management tQ maximi+e persQnal 
well being in relation tQ the adult's disability. prQvided 
by a registered nurse or other gualHied versQn exverienced 
in the rl)habilitation of the severely disabled. including 
all aspects of prevention, maintenance and treatment 

~~ 

B. Personal care assistant management. v[ovided by a 
registered nurse exverienced in the rehabilitatiQn of the 
=ly disabled. including training in recruillng. hiring 
~anaging a personal care assistant: scheduling: and 
PQtl)ntial prQblems; and 

C. FunctiQnal skills reguired to maximize the adult'~ 

abilities in activities Qf J:laily living, vrQvided by a 
registered occupatiQnal therapist experienced in the 
rehabilitation Qf the severely disabled. 
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Sec. F-14. 26 MRSA §47S, 2nd 'V, as amended by PL 1993. c. 708. 
Pt. J. §8. is further amended to read: 

The board consists of 9 members. of whom 6 are appointed by 
the director. subject to the approval of the Governor. Each 
member holds office until a successor is duly appointed. At the 
expiration of each member's term, that member's successor is 
appointed by the director. subject to the approval of the 
Governor, from the same classification in accordance with this 
section for a term of 4 years. In case of a vacancy in board 
membership. the director. with the approval of the Governor. 
appoints a member of the proper classification to serve the term 
of the absent member. Of the 6 members of the board appointed by 
the director, one must represent owners or lessees of elevators 
in the State; one must represent manufacturers of elevators; one 
must be a licensed elevator mechanic; one must be a 
representative of a ski area operator presently operating 
tramways in the State; one mus t be a qual i f ied licensed 
professional engineer who is familiar with tramway design, 
inspection and operation; and one must be a public member. The 
7th member of the board must be a physically handicapped person 
appointed by the Director of the g"iee ~ of Rehabilitation 
Services, subject to the approval of the Governor, for a term of 
4 years. The 8th member of the board must be a member of the 
Division of fire Prevention appointed by the Commissioner of 
Public Safety and the 9th member of the board is the Director of 
the Bureau of Labor Standards. who is chair of the board. 

Sec. F-lS. 3S-A MRSA §7302, sub-§l, as repealed and replaced 
by PL 1995. c. 462. Pt. A. §66. is amended to read: 

1. Rate reduction. The commission shall establish a 70'\, 
rate reduction for intrastate toll calls made on lines, or via 
credit cards assigned to lines. used for making calls from 
certified deaf, hard-of-hearing or speech-impaired persons who 
must rely on teletypewriters for residential telephone 
communications. In addition, the 70'\ ["ate reduction must apply 
to aU calls using the state telecommunications relay service. 
Upon request. this discount must be provided to any noncertified 
user making calls to a certified user, provided the noncertified 
user informs the local exchange carrier or toll provider of the 
relevant billed calls made during each billing period. This 
reduction must also apply to intrastate toll calls made by 
agencies certified by the Division of Deafness in the Department 
of ge~ea~ie8 ~ as eligible to receive a discount. while 
providing vocal relay services to deaf. hard-of-hearing or 
speech-impaired persons, as well as to community service centers 
serving deaf. hard-Of-hearing or speech-impaired persons 
certified by the Division of Deafness of the Department of 
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ge~ea~ie8 ~ as eligible to receive a discount. 
incurred by a telephone company under this subsection 
and reasonable expenses for rate-making purposes. 

The costs 
are jus.t 

Sec. F-16. Transition provisions: Division for the Blind and Visually 
Impaired: and Office of Rehabilitation Services of the Department of 
Education 

1. Funds transferred. Notwithstanding the Maine Revised 
Statutes. Title 5. sections 1585 and 1586. all accrued 
expenditures, assets, liabilities, balances, appropriations or 
allocations. transfers. revenues and other available funds in any 
account or subdivision of any account of the Division for the 
Blind and Visually Impaired and the Office of Rehabilitation 
Services of the Department of Education or any subunit of those 
offices affected by this Part are transferred to the Department 
of Labor as required by the assignment of responsibilities of 
this Part. 

2. Personnel and employment benefits transferred_ All 
employees of the Division for the Blind and Visually Impaired and 
the Office of Rehabilitation Services of the Department of 
Education or any subunit of those offices are transferred to the 
Department of Labor as required by the assignment of 
responsibilities of this Part. 

3. Equipment and property transferred. All equipment. 
records and property of the State used by employees and officials 
of the Division for the Blind and Visually Impaired and the 
Office of Rehabilitation Services of the Department of Education 
or any subunit of those offices are transferred to the Department 
of Labor as required by the assignment of responsibilities of 
this Part. 

4. Financial order required. The Commissioner of Labor and 
the Commissioner of Education shall jointly request. by financial 
order through the State Budget Office. the Governor's approval of 
the funds, positions, equipment and property to be transferred. 

5. Rules and procedures. All rules and procedures 
currently in effect and in operation pertaining to the Division 
for the Blind and Visually Impaired and the Office of 
Rehabilitation Services of the Department of Education or any 
subunit of those offices remain in effect until rescinded or 
amended as provided by state law. 

6 _ Contracts and agreements. All contracts and agreements 
currently in effect with respect to the Division for the Blind 
and Visually Impaired and the Office of Rehabilitation Services 
of the Department of Education or any subunit of those offices 
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remain in effect until rescindedl terminated or modified as 
provided by state law. 

7. Organization and operation. Notwithstanding any other 
provision of law, any planning or preparatory work may occur 
prior to the effective date of this Part, but is not binding 
until the effective date of this Part. 

Sec. F-17. Memorandum of agreement. The Commissioner of 
Education and the Commissioner of Labor shall jointly establish a 
memorandum of agreement that guarantees continuing support and 
assistance from the Department of Education to the education 
programs of the Division for the Blind and Visually Impaired. 
The memorandum of agreement must be developed with input from all 
identifiable groups and individuals with an interest in the 
division. 

Sec. F-18. Report. The Commissioner of Education and the 
Commissioner of Labor shall jointly report to the joint standing 
committee of the Legislature having jurisdiction over education 
and cultural affairs no later than January 15, 1997 on the status 
of the transfer of the Office of Rehabilitation Services and the 
development of the memorandum of agreement established pursuant 
to section 17 of this Part. 

PARTG 

Sec. G-!. 4 MRSA §807, sub-§3, 1IF, as repealed and replaced by 
PL 19B9, c. 755, is amended to read: 

F. A person who is not an attorney, but is representing the 
Bureau of EmpJeymeR-t.--S-eQwF-ity ~lQyment Compensation or 
the Bureau of Taxation under section 807-A: 

Sec. G-2. 4 MRSA §807-A, as amended by PL 19B9, 
is further amended to read: 

c. SOB, §L 

§007-A. Representation by Bureau of Unemployment Compensation or 
Bureau of Tazation employees 

Upon the promulgation of and in accordance with rules 
adopted by the Supreme Judicial Court, employees of the Bureau of 
EmplaymeRt--bee~Fity Unemployment Compensation may serve civil 
process and represent the bureau in District Court in disclosure 
proceedings pursuant to Title 14, chapter 502, ancillary to the 
collection of taxes and overpayments for which warrants have been 
issued pursuant to Title 26, chapter 13. 
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Upon promulgation of and in accordance with rules adopted by 
the Supreme Judicial Court, employees of the Bureau of Taxation 
may serve civil process and represent the bureau in District 
Court in disclosure proceedings pursuant to Title 14, chapter 
502, ancillary to the collection of taxes for which warrants have 
been issued pursuant to Title 36, and may represent the State Tax 
Assessor in arraignment proceedings in District Court in cases in 
which a criminal complaint has been filed alleging violation of 
Title 36, section 2113, 3234 or 5332. 

If the Supreme Judicial Court adopts rules under this 
section, the rules sRall ~ include the establishment of 
standards and a method to certify employees of the Bureau of 
Empl .. ym,,,,I;.-~e€'Hity Unemoloyment Compensation and the Bureau of 
Taxation who may represent the State in court under this section 
as being familiar with court procedures. 

Sec. G-3. 5 MRSA §943, as amended by PL 1995, c. 462, Pt. B, 
§1, is further amended to read: 

§943. Department of Labor 

1. Major policy-influencing positions_ The following 
positions are major policy-influencing positions within the 
Department of Labor. Notwithstanding any other provision of law, 
these positions and their successor positions 6Ra11--8a 2£§ 

subject to this chapter: 

B. Director, Bureau of Labor Standards; 

C. Executive Director, Maine Labor Relations Board: 

D. Assistant to the Commissioner: 

E. Assistant to the Commissioner for Public Affairs: 

F-l. Director, Grants Management: 

~~inning April 15, 1996, Executiye Director. Bureau 
of Employment Seryicesj 

HT---EKe€~~~ve--~~~~--~~-~GG~pal;.iGaal--IR~a.ma~'aR 

baaFQ'Ra~'R~-bamm'~~eaf-aRQ 

1.---~~~~-~~F&Gt~~r--8~.ea~--~--~~--'.a'RiR~ 

PFe~Fam6.-
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J. Executiye Director. Office of O~erations; and 

~DirectQr, Bureau of Rehabilitation Services. 

Sec. G-4. 5 MRSA §7036. sub-§12. as enacted by PL 1985, c. 
785, Pt. B, §38, is amended to read: 

12. Coordinate and use State Government services. 
services available to State Government to 

effective, motivated state employee labor force, 
the services of the HaiRe--Jea--SeFviee Bureau of 

Coordinate and use the 
create an 
including 
Employment Services; the Welfare Employment. Education and 
Training, WEET; program of the Department of Human Services; and 
any other services that are appropriate to the purpose of the 
Bureau of Human Resources: 

Sec. G-5. 20-A MRSA §12704. sub·§2.1ID. as enacted by PL 1985, 
c. 695, §11, is amended to read: 

D. The employment and training programs funded under the 
United States Job Training Partnership Act, Public Law 
97-300, or its successor, and overseen by the Department of 
Labor, Bureau of Employment Services, or its successor: and 

Sec. G·6. 20-A MRSA §12709. sub-§ll. as amended by PL 1989, c. 
700, Pt. A, §68 and Pt. B, §46, is further amended to read: 

11. Interagency cooperation and cODl'llUDication. To promote 
cooperation and communication with the Department of Education 
and the Bureau of Employment aRg-.!I:'-r-a-i..n-.i-nq--P.t=.9~~aR!S Seryices, or 
their successors, with the University of Maine System and with 
other public and private educational and training institutions; 

Sec. G·7. 20·A MRSA §12727. sub-§2. as enacted by PL 1993, c. 
707, Pt. CC. §1, is amended to read: 

2. Recruitment and screening.. Recruitment of trainees and 
preliminary screening and testing for programs developed through 
the centers must be conducted by the technical colleges in 
conjunction with the HaiRe--Jea--SeFviee Bureau of Em~loyment 

~S, state job training providers, human service offices and 
other referring agencies. 

Sec. G-8. 24·A MRSA §2386, sub·§7. as enacted by PL 1991, c. 
885. Pt. B, §12 and affected by §13, is amended to read: 

7. Mandatory deductible. A deductible applies to all 
workers' compensation insurance policies issued to employers in 
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the Accident Prevention Account that meet the following 
qualifications: 

A. A net annual premium of $20,000 or more subject to 
adjustment pursuant to this section in the State; 

B. A premium not subject to retrospective rating; and 

C. The employer's threshold loss ratio, as determined under 
subsection 4, paragraph B, subparagraph (1), is 1.0 or 
greater. 

The deductible is $1,000 per claim but applies only to wage loss 
benefits paid on injuries occurring during the policy year. III 
Re-_~--iJIay--tRe ~ sum of all deductibles in one policy year 
may not exceed the lesser of 15\ of net annual premium or 
$25,000. Each loss to which a deductible applies must be paid in 
full by the insurer. After the policy year has expired, the 
employer shall reimburse the insurer the amount of the 
deductibles. This reimbursement must be considered as premium 
for purposes of cancellation or nonrenewal. 

For purposes of calculations required under this section, losses 
must be evaluated 60 days from the close of the policy year. 

Annually, on July 1st, the superintendent shall, by rule, adjust 
the $20,000 premium level established in this subsection to 
reflect any change in rates for the Accident Prevention Account 
and any change in wage levels in the preceding calendar year. 
Changes in wage levels are determined by reference to changes in 
the state average weekly wage, as computed by the Department of 
Labor,-lHl..-"""i--o-t--Emt>wyn>&I>",-i>ee"Fity. Any adjustment is rounded 
off to the nearest $1,000 increment. 

This subsection takes effect on the effective date of the first 
approved rate filing after the effective date of this Act. 

Sec. G·9. 24·A MRSA §3712. sub·§3. lIE. as enacted by PL 1991, 
c. 885, Pt. C, §8, is amended to read: 

E. Deductibles in the high-risk division are subject to 
this paragraph. 

(1) A deductible applies 
policyholders in the high-risk 
following qualifications: 

to all 
division 

coverage for 
that meet the 

(a) A net annual premium of $20,000 or more 
subject to adjustment, pursuant to this section, 
in the State; 
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(b) A premium not subject to retrospective 
rating: and 

(c) The policyholder's threshold loss ratio, as 
determined under paragraph D, subparagraph (1), is 
1. 0 or greater. 

The deductible is $1, 000 a claim but applies only to 
wage loss benefits paid on injuries occurring during 
the year of coverage. The sum of all deductibles in 
one year of coverage may not exceed the lesser of 15' 
of net annual payment for coverage or $25,000. Each 
loss to which a deductible applies must be paid in full 
by the company. After the year of coverage has 
expired, the policyholder shall reimburse the company 
the amount of the deductibles. This reimbursement is 
considered as payment for coverage for purposes of 
cancellation or nonrenewal. 

Unless otherwise acted upon as provided for in 
subsection 2, beginning October 1, 1996, the board 
shall adjust, annually, the $20,000 payment of coverage 
level established in this subsection to reflect any 
change in rates for the high-risk division and any 
change in wage levels in the preceding calendar year. 
Changes in wage levels are determined by reference to 
changes in the state average weekly wage, as computed 
by the Department of LaborT--gYFeay--e*--Effip~ey~eRE 

SeeYFiEY. Any adjustment is rounded off to the nearest 
$1,000 increment. 

(2) For policies effective on or after January 1, 
1994, the board may modify, with the approval of the 
superintendent, the mandatory deductible elements. Any 
modification or elimination of this rating feature must 
consider the incentive impact on an employer, the 
reasonableness of the retained cost relative to the 
claim history, safety record or claims management 
practices of impacted employers and the ability of 
employers of all sizes to absorb these costs. 

Sec. G-IO. 26 MRSA §1043, sub-§5-A, as enacted by PL 1979, c. 
651, §4, is repealed and the following enacted in its place: 

5-A. Bureau of Une!!!plQVJ!ent CO!llpensatiQn. "Bureau" means 
the Bureau of Unemployment Compensation, the former Diyision of 
Unemployment Compensation in the Bureau of Employment Security. 
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Sec. G-ll. 26 MRSA §l082, sub-§l, as amended by PL 1993, 
710, §1, is further amended to read: 

c. 

1. Povers and duties of the commissioner. Except as 
otherwise provided, it is the duty of the Commissioner of Labor 
to administer this chapter, through an organization to be known 
as the Bureau of E .. "'ley ...... E--See .. FiEy Unemployment Compensation. 
The-€~££JG£e,-~~--a!,~~"E--a-~,e€~G'-~--~!,~}'ffi&"E--SeeYFiEY 
t9-~-ve--at---tbe-~i-&&ione-r-·--&-p:l.eaSYFe.... The commissioner may 
employ persons, make expenditures, require reports, make 
investigations and take other actions the commissioner determines 
necessary or suitable to that end. The commissioner is 
responsible and possesses the necessary authority for the 
operation and management of the Bureau of E .. ",leymeR~--See\uiEy 
Unemployment Compensation. The commissioner shall determine 
methods of operational procedures in accordance with the 
provisions of this chapter. The commissioner may adopt rules in 
accordance wi th the Maine A.dministrative Procedure Act, Title 5, 
chapter 375, to achieve this purpose, except rules pertaining to 
unemployment insurance as provided in subsection 2. The 
commissioner may adopt rules with respect to a self-employment 
assistance program as provided in section 1197. The commissioner 
shall determine methods of operational procedures in accordance 
with the provisions of this chapter and by the Maine 
Administrative Procedure Act, Title 5, chapter 375. The 
commissioner shall make recommendations for amendments to this 
chapter .th.iil. the commissioner determines proper. When the 
commissioner believes that a change in contribution or benefit 
rates is necessary to protect the solvency of the fund, the 
commissioner shall promptly inform the Governor and the 
Legislature and make recommendations with respect to the change 
in rates. 

Sec. G-12. 26 MRSA §l084, sub-§l, 
648, is amended to read: 

as enacted by PL 1981, c. 

1. Authorization. The legislative body of a municipality 
may authorize its municipal officers or their designee to enter 
into an agreement, not financed by the State, with the Qi:Feel::9F 

e {- ~he-~a-ifle- -Job--S<>F.'kI<> -eF - ~he- -EK~*,~J .... e- -Di-<"~-<HC- ~€- -&h .. -g"Fea" 
e~-EmpleymeHt-beeuE4~y commissioner for the purpose of providing 
job services or job service facilities, or both. 

Sec. G·B. 26 MRSA §1230, sub-§4, ,A, as amended by PL 1983, 
c. 351, §36, is further amended to read: 

A. The warrant shall-have hM the force and effect of an 
execution issued upon a judgment in a civil action for the 
collection of taxes and benefit overpayments and may be in 
substantially the following form: 
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.......... (Name of County) SS. -- To the sheriffs of 
our respective counties or their deputies or any agent of 

the Commissione< of Labo< 

Whe<eas, the Bu<eau of Empl9ym9Rt--Se9~Fity Unemployment 
Compensation 0< the Atto<ney Gene<al have certif ied that, 
pursuant to the te<ms of Title 26, section 1230, subsection 
1, 0< section 1051. subsection 6, of the Revised Statutes, 
the amount of certain unemployment compensation tax, or 
benefit ove<payment, assessed against .......... of 
.......... with inte<est and penalties, has become final as 

to law and fact, to wit: 

Pe<iod 
Contri­
butions 

Benefit 
Ove< 
payment Inte<est 

Penal­
ties 

Weeks 
Involved 

Inte<est will aCC<ue at $ .00 pe< day fo< each day afte< 

Total $ 

p<oceeding, 

and $ costs of this 

We command you, the<efo<e, that of the money, goods and 
chattels of said debto<, in you< p<ecinct, 0< the value 
thereof in money, you cause to be paid and satisfied unto 
the Bu<eau of Empl9ymeRt-See~Fi~y Unemployment Compensation, 
to satisfy the sums aforesaid and .....••••. cents more for 

this warrant, together with your own fees. 

Hereof fail not, and make due return of this warrant, with 
you< doings the<eon, unto my office within one yea< f<om the 

date he<eof. 

Cle<k of Cou<ts, County of 

Date .......... " 

Sec. G-14. 26 MRSA §1401, as amended by PL 1987, c. 542, Pt. 

F, §§1,2 and 5, is <epealed. 

Sec. G-IS. 26 MRSA §§1401-A and 1401-8 a<e enacted to <ead: 

§lJQI-A. Department; commissioner 

1. Establishment. The<e is c<eated and established the 
QgQa<tment of Labor, referrN to in this chapter as the 
"department." to achieve the most effective utilization of the 
em;loyment and training resources in the State by developing and 
mainJ;aining an accountable state employment and training policy. 
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by ~nsuring safe working conditions and protection against loss 
of Income and by enhancing the opportunities of individuals to 
improve their economic status, 

2. Commissioner; entities incorporated. The department 
consists of a Commissioner of Labor, referred to in this chapter 
as the "commis~i~ner," ap~ointed by the Governor and subject to 
~ev~ew. by. the JOInt standIng committee ot the Legislature haying 
Jur~sdlct1Qn over labor matters and to confirmation by the 
Leglsl~ture, to serVe at the pleasure of the Goyernor. and the 
follOWIng entities as previously created or established are 
incorporated into the Department of Labor: 

A. The Bureau of Unemployment Compensation: 

B. Beginning April 15, 1996, the Bureau of Employment 
Services; 

C. The Bureau of Labor Standards; 

D. The Bureau of Rehabilitation Services: 

E. The Division of Administrative Hearings: 

F. The Diyision of Labor Market Information Services; 

G. The Human Resource Development Council; and 

H. The Private Industry Council staff. 

The Department of Labor may consist of other advisory. 
plann~ng and coordinating council staff. and such other advisory. 
plann1ng . an? coordinating committees or administrative units as 
the c?mmIss~~mines necessary to carry out the purposes 
of th,s chapter. 

§1401 B. Commissioner 

The Commissioner of Labor is entitled to receive a~ 
we~kly salary in accordance with Title 2, section 6. and must be 
P.S!l..I.1. from the administrative f\.lnds of the Bureau of Employment 
ServIces, the Bureau of Unemployment CompensatiOn, the Bureau of 
Labor Standards, the Bureau of Rehabilitation Services and from 
other program administratiYe funds that the commissioner is 
auth~ri~ed by statute or Executive Order to administer. The 
cQmm~ss~Qner may establish an Office of the Commissioner, 
conslstl~g of such personnel as determined necessary to carry out 
the dutl:s. and ,responsibilities of the commissioner. and paid 
from a~:InunlStratIve funds from programs that the commissioner is 
authorIzed to administer. 
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1. Duties. The commissioner has the following duties, 

A. The commissioner shall prepare a budget for the 
department, 

B, The commissioner shall appoint to serye at the 
commissioner's pleasure; 

(1) Assistant to the Commissioner: 

( 2) Assistant to the Commissioner for Public Affairs; 

D) Dl[e~tQr, Q[ant~ Man",gement: 

( 4) Di[e~tQ[, Bl![e"'l! af L",!:lQ[ St",n!.:!,m;ls: 

(5) Beginning April IS, 1996, Execl!tive DirectQr, 
Bureau Qf EmplQyment Se[yices; 

(6) Execl!tiye DirectQI, Office Qt Oper",tiQns; ",n!.:! 

(7) DirectQr. Bl!re",u af Reh",!:lilit",tiQn Services, 

The carnmissiQne[ may ",ppaint. subject tQ the Civil Service Law, 
Sl!ch Qther persQnnel "'S m",y !:le necessary tQ c",rry Ql!t the 
functions of the department. The commissioner may transfer 
perSQnnel within the !.:!ep",rtment tQ enSl!re the efficient 
utilization of department personnel. The commissioner may 
require reports and take other actions necessary to carry out the 
~iQns of the !.:!epartment, 

2. Purchase. The commissioner shall 'coQrdinate the 
Pl!rchase an!.:! use Qf all department equipment. 

L-. ---E~ie". The comroissiQner sh",11 review the functions Md 
operatiQns of the !.:!ep",rtment tQ enSl![e that Qverlappinq functiQns 
.Qlli.\. operations are brought to the attention of the Goyernor and 
the Legisl"'ture, 

i~ Data cQllection. The 
~ of manufacturing and 
throughQut the State once every 
Q£cupational wage rates !:ly gen!.:!er, 

commissioner shall conduct a 
nonmanufacturing industries 

2 years tQ determine hOl!rly 

5. Dispute resolutioD services. The commissioner may 
RrQvi~~Y--2greement with other agencies. dispute resolution 
services. including, but not limited to, adjudicatory 
1?=~~meQiation and other alternative displ!te resQll!tion 
J;§ J:Jm ig \!J1 ~, 
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Sec. G-16. 26 MRSA §1452. as amended by PL 1989, c. 700, Pt. 
A, §106, is further amended to read: 

S1452. Maine Occupational InformatioD Coordinating Committee 

The Maine Occupational Information Coordinating Committee, 
as established by Title 5, chapter 379, shall support the 
development, maintenance and operation of the Comprehensive 
Career, Occupational and Economic Data-based System and foster 
communication and coordination of education, employment and 
training programs through the use of the system. The cQrnmittee's 
resPQnsi!:lilities are l!nder the "'Qministratiye cQntrol Qf the 
Bl!real! of EmplQyment Services, The committee sRa**--88RSiB~ 
consists of the Commissioner of Labor, Commissioner of Human 
Services~ Commissioner of Education, Commissioner of Economic and 
Community Development, Director of the State Planning Office and 
the chairs of the Maine Hwnan Resource Development Council, the 
State Board of Education and the Board of Trustees of the Maine 
Technical College System. The Commissioner of Labor and the 
Commissioner of Education may serve as the representatives of the 
chairs of the Maine Human Resource Development Council and the 
State Board of Education, respectively, upon the agreement of 
that designation by the Maine Human Resource Development Council 
and the State Board of Education. The Commissioner of Labor 
sRall-be II the chair of the committee, with the Department of 
Labor serving as the fiscal agent for the committee. 

Sec. G-17. 26 MRSA §1454. as amended by PL 1985, c. 785, Pt. 
B, §122, is further amended to read: 

S1454. Operational authority 

~Re--€Rai~maH--£b~JJ--~~~-~-~~~_-GiFee&GF __ {e. 
appe'R~meR~-by-~~~~~r-wRe-6Rall-~~~-_~he_eemmittee's 
pleas~FeT--~~~~~-eGmmi~~~s-app.eva17-~~~~~_aiFe8te. 
The Executive Director of the Bureau of Employment Services may 
appoint, subject to the Civil Service Law, such personnel as are 
necessary to carry out the functions of the conunitte_e and who are 
authorized !:ly the committee. 

The committee may accept gifts, grants or other meneys ~ 
from any source and may enter into contracts, charge fees and 
make grants [or services consistent with this chapter. 

Sec. G-18. 32 MRSA §14055. sub-§3. 'B. as enacted by PL 1991, 
c. 468, §4 and affected by §6, is amended to read: 

B. The employee leasing company 
unemployment contributions due under 
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identification number, using its contribution rate. 
employee leasing company shall keep separate records 
submit separate quarterly wage reports to the Bureau 
Emp*eymeR~--See~Fi~y Unemployment Compensation for each 
its client companies. 

The 
and 
of 
of 

Sec. G-19. 36 MRSA §5215, sub-§2, 118, as amended by PL 1993, 
c. 672, §l and affected by §2, is further amended to read: 

B. The term "new jobs credit base" means the excess of 
MaiRe-~~-~~~~-bemmissieR Bureau of Unemployment 
Compensation wages for the taxable year of the qualified 
investment or either of the next 2 calendar years over the 
MaiRe-~~-~-~~-bemmissieR Bureau ot Unemployment 
Compensation wages for the highest of the 3 calendar years 
preceding the year of the qualified investment. In computing 
its new jobs credit base, a successor-taxpayer shall add to 
its own MaiRe--Emp*eymeR~--SeeHFi~y--bemmissieR Bureau of 
Unemployment Compen~ wages the MaiRe---EmpleymeR~ 

~ee~Fi~y--be~mi6si8R Bureau of Unemployment Compensation 
wages of its predecessor. 

Sec. G-20. 36 MRSA §5215, sub-§2, 1IC, as enacted by PL 1977, 
c. 722, is amended to read: 

C. The term "MaiR.e-gfRp,l,eymeRt:-~eey.Fit:y-b9R\JAis6ieR Bureau of 
Unemployment Compensation wages" means the total amount of 
wages paid by 

section 1221, 
increases. 

an employer subject to tax under Title 26, 
less any excesses attributable to statutory 

Sec. G-21. 39-A MRSA §102, sub-§4, 1IA, as enacted by PL 1991, 
c. 885. Pt. A, §8 and affected by §§9 to 11. is amendpd to read: 

A. "Average weekly wages, earnings or salary" of an injured 
employee means the amount that the employee was receiving at 
the time of the injury for the hours and days constituting a 
regular full working week in the employment or occupation in 
which the employee was engaged when injured; except that 
this does not include any reasonable and customary allowance 
given to the employee by the employer for the purchase, 
maintenance or use of any chainsaws or skidders used in the 
employee's occupation if that employment or occupation had 
continued on the part of the employer for at least 200 full 
working days during the year immediately preceding that 
injury. For purposes of this paragraph. "reasonable and 
customary allowance" is the allowance provided in a 
negotiated contract between the employee and the employer 
or, if not provided for by a negotiated contract, an 
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EmpleymeR~-SeeHFi~y. In the case of piece workers and other 
employees whose wages during that year have generally varied 
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Sec. G-22. 39-A MRSA §21l, as enacted by PL 1991. c. 885, 
Pt. A, §8 and affected by §§9 to 11, is amended to read: 
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Effective January L 1993 L the maximum weekly benefit 
payable under section 212, 213 or 215 is $441 or 90'\ of state 
average weekly wage, whichever is higher. Beginning on July L 
1994". the maximum benefit level is the higher of $441 or 90'\ of 
the state average weekly wage as adjusted annually utilizing the 
state average weekly wage as determined by the 8HFea~--e' 

Emp*eymeR~-SeeHFi~y Department of Labor. 

Sec. G-23. 39-A MRSA §214, sub-§l, 1IA, as enacted by PL 1991. 
c. 8S5, Pt. A, §8 and affected by §§9 to 11, is amended to read: 

A. If an employee receives a bona fide offer of reasonable 
employment from the previous employer or another employer or 
through the Bureau of Employment SeeHFil;y Services and the 
employee refuses that employment without good and reasonable 
cause, the employee is considered to have voluntarily 
wi thdrawn from the work force and is no longer enti tIed to 
any wage loss benef i ts under this A.ct dur ing the per iod of 
the refusal. 

Sec. G-24. 39-A MRSA §214, sub-§§2, 3 and 4, as enacted by PL 
1991, c, 885, Pt. A, §S and affected by §§9 to 11. are amended to 
read: 

2. Notice to Bureau of Employment Services. An insurance 
carrier or self-insurer shall notify the Bureau of Employment 
SeeHFil;y Services of the name of any injured employee who is 
unemployed and to whom the insurance carrier or self-insurer is 
paying benefits under this Act. 

3. Priority. The Bureau of Employment SeeHFi~y Services 
shall give priority to finding employment for those persons whose 
names are supplied under subsection 2. 

4. Notice of refusal; termination of benefits. The Bureau 
of Employment beeHFi~y Services shall notify the board in writing 
of the name of any employee who refuses any bona fide of fer of 
reasonable employment. Upon notification to the board, the board 
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shall notify the insurance carrier or self-insurer who shall 
terminate the benefits of the employee pursuant to subsection 1, 
paragraph A. 

Sec. G-25. 39-A MRSA §352, sub-§6, as enacted by PL 1991, c. 
885, Pt. A, §8 and affected by §§9 to 11, is amended to read: 

6. Monitoring of lump-sum settlement recipients_ The board 
shall establish and maintain a program to monitor the 
postsettlement employment experience of employees who settle 
their claims pursuant to this section to help develop future 
policy. The B,U'ea"--ot--EfIIpl<>-~-Eee,,.itoy Del?artment of Labor 
shall cooperate with the board in the establishment and operation 
of this monitoring program. 

Sec. G-26. 39-A MRSA §356, sub-§2, as enacted by PL 1991, c. 
885. Pt. A. §8 and affected by §§9 to 11, is amended to read: 

2_ Death of an employee. In every case of the death of any 
employee when there is no person enti tIed to compensation, the 
employer shall pay to the Treasurer of State a sum equal to 100 
times the average weekly wage in the State as computed by the 
Emplaymeato-Eee".it;y-Gammissiaa Del?artment of Labor to be credited 
to the Employment Rehabilitation Fund. 

Sec. G-27. 39·A MRSA §403, sub-§5, V, as enacted by PL 1991, 
c. 885, Pt. A, §8 and affected by §§9 to 11, is amended to read: 

F. If an employer is a partnership or a sole proprietorship 
and is a member of a self-insurance group associated 
pursuant to this section, the employer may elect to include 
as an employee any member of the partnership or owner of the 
sale proprietorship for purposes of obtaining workers' 
compensation coverage under this Act. In the event of such 
an election. the electing employer shall serve upon the 
group self-insurance association written notice naming the 
partner or sale proprietor to be covered, and an election is 
deemed not to have been made within this Act until such 
notice has been given. By making such an election, the 
partnership member or sale proprietor is deemed to have 
stipulated that for premium payment purposes the annual 
salary or wage of the electing partnership member or sole 
proprietor is the average weekly wage in the State as 
computed by the B~.ea,,--ot-~~-See"Fi~y ~~ 
k~ multiplied by 52 and rounded to the nearest $100. The 
assumed average annual wage must be adjusted as of July 1st 
using the average weekly wage from the prior calendar year. 
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Sec. G-28. 39-A MRSA §614, sub-§7, 'A, as enacted by PL 1991, 
c. 885, Pt. A, §8 and affected by §§9 to 11, is amended to <ead: 

A. If an employee is determined to be entitled to 
compensation for periods of total incapacity occurring on or 
after October 1, 1983, or if a dependent of an employee is 
determined to be entitled to full death benefits for periods 
occurring on or after October 1, 1983, and the employee 
became incapacitated or died on or afte< November 30, 1967 
and before January 1. 1972. then the weekly compensation 
paid is equal to 2/3 of the average weekly wage in the 
State, as computed by the B".ea"-~~-~~--Eee~.itoy 

Del?artment of Labor, that exists on the date the wo<ker 
files a claim for compensation. If an employee is 
determined to be enti tIed to compensation for periods of 
partial incapacity occurring on or after October 1. 1983. 
and the employee became incapacitated on or after November 
30, 1967 and before January 1, 1972, then the weekly 
compensation paid is equal to 2/3 of the diffe<ence, due to 
the injury. between the average weekly wage in the State. as 
computed by the B"Fea"--ot-~~-See,,.itoy Department of 
~, that exists on the date the worker files a claim for 
compensation and the weekly wages, earnings or salary that 
the employee is able to earn after the claim is filed. If a 
dependent of an employee is determined to be entitled to 
partial death benefits for periods occurring on or after 
October 1, 1983 and the employee died on or after November 
30, 1967 and before January 1. 1972, then the weekly 
compensation paid is equal to the same proportion of the 
weekly payment provided in this paragraph for full death 
benefits, as the total amount contributed by the employee to 
such partial dependents for their support during the year 
prior to incapacity bears to the employee's earnings during 
that period. 

Sec. G-29. Effective date. Those sections of this Part that 
amend the Maine Revised Statutes, Title 5. section 7036. 
subsection 12; Title lO-A, section 12704, subsection 2. paragraph 
D; Title 20-A, section 12709, subsection 11; Title 20-A, section 
12727, subsection 2; Title 26, section 1452; Title 26. section 
1454; Title 39-A. section 102, subsection 4. paragraph A; Title 
39-A, section 214, subsection 1, paragraph A; and Title 39-A. 
section 214. subsections 2, 3 and 4 take effect April 15. 1996. 

PARTH 

Sec. H-1. 5 MRSA §12004-A, sub-F, as enacted by PL 1987, c. 
786. §5, is amended to read: 
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7. Board of 
Boiler Rules 

Expenses 
Only 

~9-HRSA-§Hl 
32 MRSA §15103 

Sec. H-2. 5 MRSA §12004-A, sub-§14, as amended by PL 1989, c. 
503, Pt. A, §2, is further amended to read: 

14. Board of 
Elevator and Tramway 
Safety 

Expenses 
Only 

~(i-HRSA-§419 
32 MRSA §15205 

Sec. H-3. 10 MRSA §SOOI, sub-§3S, '~I and JJ, as enacted by PL 
1995, c. 502, Pt. H, §8, are amended to read: 

II. Propane and Natural Gas Board; aRe 

JJ. Real Estate CommissionTL 

Sec. H-4. 10 MRSA §SOOI, sub-§3S, "KK and LL are enacted to 
read: 

KK. Board of Boiler Rules: and 

LL. Board of Elevator and Tramway Safety. 

Sec. H-5. 14 MRSA §752-B, as amended by PL 1979, c. 514, §2, 
is further amended to read: 

§752-B. Ski areas 

All civil actions for property damage. bodily injury or 
death against a ski area owner or operator Of tramway owner or 
operator or its employees, as def ined under Ti tIll 69 12., chapter 
§T--6~beRapteF--V-A ~, whether based on tort or breach of 
contract or otherwise. arising out of participation in skiing or 
RaR~-~l.e'R~ hang gliding or the use of a tramway associated with 
skiing or RaR~-~l.e'R~--sRall hang gliding must be commenced 
within 2 years after the cause of action accrues. 

Sec. H-6. 17 MRSA §2509, as amended by PL 1979, c. 127, 
§121, is further amended to read: 

§2509. Tampering with passenger tramway 

Whoever sRall willfully bFeakT--"-n-jur~,.--tampeF ~ 

injures or t3l11pers with or FeRleVe ~ part or parts of any 
tramway as defined in Title 69 1l, section 41. l51Ql, sRall IDQ£t 

be punished by a fine of not more than $500 or by imprisonment 
for not more than 11 months. or by both. 
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Sec. H·7. 26 MRS A §41, as amended by PL 1989, c. 410, §24, 
is further amended to read: 

541. Director; personnel; salaries; expenses 

A l'h.e. Bureau of Labor Standards wi thin the Department of 
Labor, as ReFeteEeFe established and ReFs'BaEteF referred to in 
this Title eallee M the "bureau," shall-be li maintained under 
the direction of an officer whose title shall-be II Director of 
Labor Standards and state factory inspector, heFeiBafteF referred 
.t.Q in this Title, except in chapter 13, eallee Jlli. the "director." 
The director shall -be II appointed by the Commissioner of Labor 
and shall-hele ~ office at the pleasure of the commissioner. 
The director sRall-have ~ an office at the seat of government. 
The director shall appoint. subject to the Civil Service Law, 
such employees as may be necessary aRe-","-eet>"~y--wD&--Gha-l~--be 

eleFk-9E-tRe-b~Fea~-aRe-eep~ty-state-Eaet9FY-'RspeeteF. 

Sec. H-S. 26 MRSA c. 5, sub-c. II, as amended, is repealed. 

Sec. H·9. 26 MRSA c. 5, sub-c. V -A, as amended, is repealed. 

Sec. H-IO. 26 MRSA §569, as amended by PL 1979, c. 541, Pt. 
A, §169, is further amended to read: 

26 5569. Rules 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

The rules aRe-~e~~lati9Rs formulated under this chapter may 
supplement, but 6Ral,!--..,i.n--llO--JAaRReF ~ supersede, the rules 
aREl--r-e<JUl_-i-<Hl6--du-ly--pFaRl\ll~atee ~ by the Board of Boiler 
Rules and the Board of Elevator and Tramway Safety, whose 
rulemaking authority is clearly set forth in s9atiaDs-l1&-aRe-419 
Title 32, chapters 131 and 133. respectivelYL and the rules aRe 
Fe~~laEi9Rs--du-ly--pFQRI\lla~ee ~ by the Department of Human 
Services under the laws administered by that department. All 
rules aREl-Ee~~.atiQRs-6Rall ~ be adopted pursuant to T'tle-~T 
seet'9R-8g91-et-se~ the Maine Administrative Procedure Act. 

Sec. H-11. 26 MRSA §2106, as repealed and replaced by PL 
1987, c. 769, Pt. A, §110, is amended to read: 

§2106. Inspection by and assistance of Bureau of Labor Standards 

The Bureau of Labor Standards shall inspect eaeh fire 
eepaFERleRE-_--~-QRee-_e_Ye_r_y_-&.-yeaFs departments to determine 
compliance with this chapter. The bureau shall assist fire 
departments in complying with this chapter. 

Sec. H-12. 32 MRSA §1l02, sub-§6, as amended by PL 1995, c. 
114, §2, is further amended to read: 
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6. Elevator mechanics. Any person licensed under Title ~9r 

seel;ieAs-4-34---l-o--481 32. chapter 133 subject to the restrictions 
of the license as issued; 

Sec. H·13. 32 MRSA §2401·A, sub-§4, as enacted by PL 1979, c. 
569, §13, is amended to read: 

4. Enqineers and operators. A person holding an engineer's 
license issued under 'il;le--~9, section 118 ~, or working 
under the general supervision of one so licensed while performing 
SY9n oil or solid fuel burner repair and maintenance as is 
necessary in the steam or heating plant where ne that person is 
employed, pFe"iEle4-slieh if that work is performed in compliance 
with section 2313 L or a person employed by companies under the 
jurisdiction of the Public Utilities Commission or the United 
States Nuclear Regulatory Commission whose facilities are subject 
to inspection under Title 26, chapter 5, subchapter II, Article 4; 

Sec. H·14. 32 MRSA cc. HI and 133 are enacted to read: 

CHAPTER 131 

BOILER AND PRESSURE VESSEL INSTALLERS AND OPERATORS 

§15l0l. DefinitioQS 

As used in this chapter, unless the context otherwise 
indicates. the following terms have the following meanings. 

1. Approved. "Approved" means approved by the board. 

2. Authorized inspector, "Authorized inspector" means a 

~son holding a certificate of authority to inspect boilers 
within this State issued under section 15107 or a person, 
~oyed by a company licensed to insure boilers in this State. 
holding a certificate to inspect boilers within this State issued 
~r section 15120. 

3. Board. "Board" means the Board of Boiler Rules. 

4. Chief inspector. "Chief inspector" means the Chief 
Inspector of Boilers approved under section 15106. 

5. Code. "Code" means the boiler and pressure vessel code 
of the American Society of Mechanical Engineers and amendments 
illiL !!ltcerp[etation~ and approved by the council .~.~ 
society. 
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6. Comissioner. "Conunissioner" means the Conunissioner of 
Professional and financial Re~ulation. 

1. Department. "Department" means the Department of 
Professional and financial Regulation. 

8. Deputy inspector. "Deputy inspector" means a person, 
employed by the State and supexvised by the chief inspector, 
authorized to inspect boilers within this State. 

9. Miniature boiler. "Miniature boiler" means a boiler as 
defined by the code. 

10. Schoolhouse. "Schoolhouse" includes. but is not limited 
to, any structure used by schools or colle~es, public or private, 
for the purpose of housing classrooms, gymnasiums, auditoriums or 
dormitories. 

§15102. Ezemptions 

1. Boilers. This chapter does not apply to: 

A. Boilers that are under federal control: 

B. Boilers used solely for propelling motor road vehicles: 

C. Boilers of steam fire engines brought into the State for 
temporary use in times of emergency to check conflagrations: 

D. Boilers used for agricultural purposes only: 

E. Steam heating boilers, hot wate{ heating boilers and hot 
water supply boilers, except boilers located in schOQlhouses 
or boilers owned by municipalities, constructed and 
installed in accordance with the rules adopted by the board; 
<li 

f. Miniature boilers exempt by section 15118. 

2. Pressure vessels. This chapter does not apply to: 

A. Pressure vessels that are under federal control: 

B. Pressure vessels used for the transportation and storage 
of compressed or liguefied gases constructed in compliance 
with specifications of the United States Department of 
Transportation; 
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C. Pressure vessels located on vehicles operating under the 
rules of other state authorities and used for carrying 
passengers or freight: 

D. Pressure vessels installed on the right of-way of 
railroads and used directly in the operation of trains: 

E. Pressure vessels used solely for agricultural purposes 
on farms: 

F. Pressure vessels located in private residences and 
apartment houses with fewer than 6 apartments: 

Go Pressure vessels haying an internal or external 
operating pressure not exceeding 15 pounds per sQuare inch: 

H. Vessels for containing water under pressure. including 
those containing air. the compression of which serves only 
~s a cushion. when neither, of the following limitations is 
exceeded; 

(1) A design pressure of 300 pressure pounds per 
square inch: or 

(Z) A design temperature of 210 degrees fahrenheit: 

. r, Pressure vessels containing water heated by steam Of any 
other direct Of indirect means when none of the following 
limitations--<l~~ 

(1) A heat input of 200.000 British thermal units per 
h9..ill:L 

(Z) A water temperature of ZOO degrees fahrenheit: or 

(3) A normal water containing capacity of 1Z0 gallons: 

i~ five cubic feet in volume and 250 pounds per 
square inch gauge pressure: 

(Z) One and liZ cubic feet in Volume and 600 pounds 
per square inch gauge pressure: or 

13) An inside diameter of 6 inches with no limitation 
Q1LNJlJili~~Q~ 

K. Pressure vessels that are used as an integral part of a 
circuit breaker or transformer. 
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515103. Board of Boiler Rules 

1. Membership. The Board Qf BQiler Rules. as established 
by Title 5. section 12004 A. subsectiQn 7. consists of 7 members 
appointed by the GQvernor. Of these 7 appointed members. 2 must 
be representatives Qf labQr within this State whQ are 
bQilermakers or have bQiler licenses. one must be a 
.representatiye of the owners and users of steam boilers within 
this State. one must be a representative of the bQiler 
manufacturers within this State, one must be a representative of 
the Qperating steam engineers in this State. one must be a 
representative of a boiler inspection and insurance company 
~nsed tQ do business within the State and one must be a 
representative of the public. The bQard shall annually elect a 
chair frQm its membership. Appointments are fQr 3-year terms. 
Appointments of members must comply with section 60, A member 
may be removed by the Governor for cause. 

2. Compensation. The members Qf the bQard are entitled 
to compensation according to the provisions of Title 5, chapter 
TIL 

3. Meetings. The board shall meet at least twice yearly. 

4. Records. The board shall keep a cQmplete record Qf the 
type. dimens ions. age. conditions. pressure allowed upon . 
lQcatiQn and date of last inspectiQn Qf all bQilers tQ which this 
chapter applies. 

515104. Rules 

The bQard shall adoDt rules fQr the safe and proper 
construction. installation. repair. use and operation of boilers 
and pressure vessels in this State. The rules must conform as 
nearly as practicable tQ the cQde. 

Rl!1es adopted by the bQard may not take effect SQQner than 
90 days after the date Qn which they are adQpted. Any change in 
the rules that would raise the standards governing the methods of 
construction of new boilers and pressure vessels or the quality 
Qf material used in them may not take effect sQoner than 6 mQnths 
after the date of adQptiQn Qf a change in the rules. All rules 
!nl!!i.t be adopted pursuant tQ the Maine Administrative Procedure 
l\£k 

The bQard shall publish and distribute 
manufacturers and others requesting them copies 
adopted 12y the bQard at a cost sufficient only 
printing and mailing expenses of distribution. 
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§lSlOS. Installation of pew boilers and pressure vessels 

A new boiler or pressure vessel that does not conform to the 
n!l~~_i;HiQl2!&.IL.!:!y the bQard gQverning: new installations may n~ 
i~~alled in this State, 

Unless otherwise exempt. all new boilers and pressure 
vessels to be installed must be inspected during constructiQn by 
QQ~ector authorized to ~~lers in this State. or. if 
£Qnstructed Qutside the State. by an inspectQr holdin\l a 
certificate Qf authority from the chief inspector of this State 
or an inspectQr whQ holds a certificate of inspection issued by 
the National Board of BQiler and Pressure Vessel Inspectors, or 
its successor organization. 

§lSl06. Chief and depvty inspectors 

~_~~r shall apPQint, with the approval of the 
Goyernor, and may remove for cause when so appointed, a citizen 
of this State to be Chief Inspector Qf BQilers at any time the 
Qffice may becQme vacant. The Chief InspectQr Qf Boilers must 
have~ the time of the appointment. not fewer than 5 years' 
practical experience with stearn boilers as a steam engine~ 

mechanical engineer« boilermaker- or boiler inspector I and must 
have passed the same kind of an examination as that prescribed 
for deputy and authorized inspectors in section 15107, 

The commissioner may likewise hire deputy inspectors as 
necessary to carry out this chapter from among applicants who 
have successfully passed the examination provided for in section 

S~~7. Deputy and authorized inspectors to be e~amined 

The eXamination for deputy inspector~ authorized 
in~ctQrs must be given by the Chief InspectQr of BQilers. or by 
<!t~ 2 examiners to be appointed by the chief inspector, An 
examination fee for authorized inspectors must be set by the 
bOQrd. but may not exceed SlOO, The examination must be written 
Qr partly written and partly oral. recorded in writing, and...J!ll!.SJ; 
.!:!e~ined tQ determining the fitness and competency of the 
<!P!'~ for the intended seryice and must be Qf uniform grade 
.LhI:QughQut the State. The chief inspectQr shall certify to the 
~ the names of applicants who haye successfully passed the 
~min"tion. If an applicant for an inspector's certificate of 
g~hQ£ity fails to pass this examination. the ag~licant may 
~l to the board for a subse'l\lent examination that must be 
given by the board or by examiners other than those by whom the 
fir~examinatiQn was given. These examiners must be appointed 
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immediately to aive the subsequent examination. Based on the 
result of this subse'luent examinatiQn, the bQard shall determine 
whether the ap~licant is 'lualified tQ be issued an inspector's 
certificate. The record of an applicant I s examination. whether 
original or Qn appeal, must be accessible to the applicant and tQ 
the applicant's employer. 

The fee for issuing a certificate of authority as an 
authorized inspector must be set by the board, but may not exceed 
SSO per year when the certificate is granted under section 1512Q, 
to a person who holds a certificate as an ins~ector of steam 
Q.Qilers fOf--'L state that has a standard of examination e'lual to 
that of this State or a certificate from the NatiQnal Board of 
Boiler and Pressure Vessel Inspectors. or its successor 
organization, and whose examination has been waived in accordance 
with section 15120. The certificate is yalid for a 3 year period 
beginning with the date Qf issuance. 

The board may file a complaint with the Administratiye Court 
tQ revQke a certificate of authQrity pursuant tQ Title 4. section 
1151. for incompetence or untrustwQrtbiness Qf the hQlder of the 
certificate or for willful falsification of any matter or 
statement contained in the application or in a report o~ 
inspection. 

§15108. Chief and deputy inspectors to fvrnish bond 

The chief inspector and each deputy inspector shall furnish 
such bond as may be required by law. 

§lSl09. 

1, 

~ntext 

Stationary steam engineers and boiler operators 

Definitions. As used in th~ __ ~s~e~c~t~i~onn~, __ ~unndl~e~s~s __ ~t~he 
otherwise indi~~~ng terms haye till: 

following meanings. 

A. "Capacity" means the potential output of a steam boiler 
designated in pounds per hQur of steam flow or its 
equivalent based on heating surface in the applicable 
chapter Qt the cQde. 

B, "Committee" means the examinatiQn cQmmitt~j!s set fQrth 
in this s~ 

~ "Have charge of" means the general supervisory control 
over the operation and maintenance of a plant and other 
stationary steam engineers or other personnel en\laged in the 
operation of the p~ 
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D. "Operate" means to control by observation and 
manipulation of mechanical or automatic and remote controls 
equipment in connection with a plant. but does not include 
persons who "have charge of" the plant. 

Eo "Plant" means heating plant, power plant or process 
~ 

F. "t/HR" means pounds of steam per hour output or 
equivalent. 

G. "Psi" means pounds per square inch. 

H. "Supervise" means to have supervisory control oyer the 
operation and maintenance of a plant. other stationary stearn 
engineers or other persoonel engaged in the operation or 
maintenance of a plant. but does pot mean "have charge of" 
as defined in paragraph C. 

2. Licenses. In order to safeguard life. health and 
property. the board shall provide for the mandatory licensing of 
stationary steam engineers and boiler operators. 

Those [,ersons operating boilers exempt under section 15102 and 
those persops employed by companies under the jurisdiction of the 
Public Utilities Commission or the United States Atomic Energy 
Commission. or its successor. are exempt from the licensing 
requirements.!... 

3. ISSuance of license. The board shall issue a license to 
an applicant in the grade for which the committee certifies to 
the board that the applicant has satisfactorily met the 
examination and other requirements of this section. 

A, A license is valid for years from the date of 
issuance. A license must designate the name of the holder, 
the license number« the grade of license. the issuing date 
and the expiration date. Any license issued under this 
section is automatically renewable uoon payment of the 

renewal fee as set forth in this section. The expiration 
~ for licenses issued under this chapter may be 
~shed at such other times as the commissioner may 
designate. The board shall notify everyone registered under 
this chapter of the date of expiration of the license and 
the fee required for its renewal for a 3-year period. The 
Dotice m~t be mailed to the person's last known address at 

l~st 30 days in advance of the expiration date of the 
license. 
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A license may be renewed up to 90 days after the date of its 
expiration upon payment of a late fee of £10 in addition to 
the renewal fee! Any person who submits an application for 
renewal more than 90 days after the license expiration date 
is subject to all requirements governing new applicants 

under this chapter, except that the board may in its 
discretion. giving due consideration to the protection of 
the publ ic. waive examination or other regui rements. The 

board may levy penalties for nonrenewal. Notwithstanding 
any other provision of this chapter, the board shall waive 
examination if a renewal application is made within 90 days 
after separation from the United States Armed forces, under 
conditions other than dishonorable, by a person who has 
failed to renew that person' S license because that person 
was on active duty in the Armed Forces: except that the 
waiver of examination may not be granted if the person 
served more than 4 years in the Armed Forces. except if that 
P-ll~n is required by some mandatory provision to serve a 
lonoer period and that person submits satisfactory evidence 

of this mandatory provision to the board. 

B. The license certificate must be displayed in plain view 
in the plant where the licensee is employed. 

C. The committee shall certify to the board as eligible for 
a license any applicant who bolds a current stationary steam 

engineering license issued by the proper authority of any 
state. territory Of possession of the United States. the 

~r ict of Columbia or Canada that has requirements equal 
to those of this State and recognizes the license issued by 
this State without further examination. The committee shall 
certify to the board as eligible for a license any applicant 
who holds a current Canadian marine or United States Coast 
Guard marine engineer's license and who has worked as a 
boiler engineer or operator 3 of the last 5 years prior to 
~ation. The applicant bears the burden of proving those 
matters necessary for a license based on reciprocity. 

4. Denial or revocation of license. The board may file a 
complaint to revoke the registration of a stationary stearn 
engineer's or boiler operator I s license with the Administrative 

Court pursuant to Title 4. chapter 25. or may deny the 
application for the license if the board finds: 

A, The licensee or applicant guilty of fraud or 
misrepresentation in the license application; 

B, The licensee or applicant operating or being in charge 
Qf a plant while under the influence Qf intoxicating 

Page 203-LR3055(2) 



4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

50 

beverages or narcotic drugs. Reyocation under this 
~aragraph may not exceed 90 days: 

C. The licensee or applicant suffers from physical or 
mental incapacity of such nature as would jeopardize 
physical property or lives in the exercise of the license: 

D. There is proven against the licensee or applicant 
rndence of gross incom~etence 

exercise of the license: or 

or gross negligence in the 

E. The licensee or a~plicant has operated or has had charge 
of a plant over which the licensee or applicant lacked 
authority. 

!i~o_ittee. The examination committee must 
be appointed by the board and consists of S members. one of whom 
must be a member of the board, one of whom must be an authorized 
boiler inspector employed by an insurance carrier licensed to do 
!v.!Jl.iness in this State, one of whom must be appointed from the 
~ublic at large and who must be knowledgeable in matters dealing 
with plant operation. one of whom must have charge of plants and 
one of whom must be an operator of plants. The secretary of the 
=ittee is the chief inspector or a duly appointed designee. 
The members are appointed for a term of S years and until their 
successors are appointed and duly qualified. 

6. Ezaminations. The committee 
examinations required under this section 
~ll certify qualifying applicants to the 
li£~ 

shall cause all 
to be conducted and 

board for issuance of 

A. Examinations given to the applicants must be based on 
the code and the Maine Boiler Code and standard engineering 
practices. 

B. EXaminations must be administered at least quarterly and 
~ such times and places as the committee believes are 
suited to reach the maximum number of applicants. 

C. Applications for licenses and renewals must be made on 
forms furnished by the committee and must include a sworn 
statement by the applicant of the applicant's qualifications 
~~to all matters pertinent for application under this 
section. 

7. Class of license. There must be 2 grades of boiler 
QEtlato[' 5 license and 4 classes of engineering licenses as set 

Q\liin._J;ll!~~iQjh 
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A. The holder of a low pressure heating boiler operator' s 
license may operate a heating plant covered by this chapter 
with steam boilers not exceeding IS psi or hot water and hot 
water su~ply boilers not exceeding 160 psi or 2S0 degrees 
fahrenheit, or both. 

B. The holder of a boiler operator' s license may operate, 
supervise or have charge of a heating plant having a 
capacity of not more than 20,000 '/HE or operate or 
supervise a plant up to the capacity of the license of the 
engineer in charge of the plant in which the licensee is 
employed. The applicant for a boiler operator's license 
must have 6 months' operating experience prior to 
examination under a permit. The board shall issue a permit 
for the purpose of gaining that experience. Such a permit 
must be limited to a specified plant and must be limited to 
one year. 

C, The holder of a 4th-class engineer I s license may have 
charge of a plant of not more than SO,OOO IIHR or operate or 
supervise a ~lant u~ to the capacity of the license of the 
engineer in charge of the plant in which the licensee is 
employed. An applicant for a 4th class engineer' s license 
must be a high school graduate or have eguivalent education 
and at least one year of operating or su~ervising ex~erience 
under a duly licensed engineer having charge of a plant. 

D. The holder of a 3rd class engineer's license may have 
charge of a plant of not more than 100,000 I/HR or operate 
or supervise a plant up to the capacity of the license of 
the engineer in charge of the plant in which the licensee is 
employed. An applicant for a 3rd class engineer' s license 
must have at least one year operating or supervising 
experience as a 4th-class engineer. 

E. The holder of a 2nd-class engineer' s license may have 
charge of a plant of not more than 200,000 I/HR or operate 
or supervise a plant UP to the capacity of the license of 
the engineer in charge of the plant in which the licensee is 
employed. An applicant for a 2nd-class engineer' s license 
must have at least 2 years operating or supervising 
experience as a 3rd-class engineer. 

f. The holder of a first-class engineer's license may 
operate, supervise or have charge of a plant of unlimited 
steam capacity. An applicant for a first-class engineer I 5 

license must have at least 2 years operating or supervisory 
experience as a 2nd class engineer. 
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~--'2!l~of schooling i~ field of boiler operation 
in a school approved by the board is eguivalent to 6 months 
of operating experience. 

~ __ ~e event of a lack of gualified personnel in the 
plant in which the applicant is employed. the committee may 
waive the operating experience requirements of the applicant 
for examination for the next higher grade of license. Any 
such license issued must be limited to that plan~ 

I. Notwithstanding the provisions of this subsection. the 
~ining committee may permit an applicant to take the 
examination for a license if, in the committee's opinion. 
the experience or educational gualifications. or both. of 
the applicant are eguivalent to the operating experience 
I~ired by this subsection. 

6. Rules. The board may adopt all necessary rules and 
~tablish necessary procedures for examination and licensing to 
~QX~~ this s~~n. pursuant to the Maine Administrative 
Procedure Act. 

9. Fees. The fees charged for examination and for licenses 
i~~d pursuant to this section are set by the board and may not 
~~d the following; 

A. Li.ce!l~~ i.!!lQ li~~nse r~n~w~l fee ~Qt HatiQnary ~teMl 

~ngin~~r~, UQQL 

B. L,i~en:;Zf: gnQ li~ense renew~l fee fQ[ QQiler QQeratQfS, 
UiliLL 

~~te fee not to exceed $75 on all renewals for which 

the bOi.!rQ~eiyes i.! renewi.!l i.!pplicatiQn up tQ 2 yei.!ts after 
the expiration of the license; and 

OJ Examination fee for engineers and operators, $50. 

10. Committee expenses. CQmmittee members i.!re e!ltit~ 

Q~n~l~y ___ t~o~~rue~,~'m~b~u~r~s~e~m~e~n~t~~fQ~r __ ~i.!~I~I~~e~x~p~e~!l~s~e~s~~iun~cdu~r~rue~d~~i~n~ 
performance of their duties under this section. 

S15llQ. Welding on Qoilers: certifi~ for welders 

A welder may not make welded repairs to any boiler or 
I?I~ vessel cQvereQ by this chapter. withQut first receiving 
"\!tJlQKi~i.!t;iQn __ from the chief ins['ectQr Qr the i.!uthorizeQ 
inspectQr emplQyeQ by the insuri.!nce CQmpi.!ny resPQnsible fQr the 
inspection of the boiler or pressure vessel. The authorization 
may be in the form of i.! general agreement between the chief 
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inspectof Of the appropriate authorized inspector and the owner 
Qr~he owner's representative. 

The bQarQ may aQQpt rules. pursuant the Maine Ac;!ministrative 
PrQceQure Act. relating tQ gualifici.!tiQns Qf welders perfQrming 
~lding for compensation and may conduct examinations. issue 
certificates and charge a reasonable fee for those examinations 
and certificates. 

S15l1l. Operation of condemned vessels 

A bQiler Qr pressure vessel that has been condemned for 
further use in this or any other state by an authox;ized boiler 
inspector employed by an insurance company or by an inspector 
i.!uthQrizeQ tQ inspect bQilers by i.! state Qr the FeQe[al 
Government may not be installed or operated in this State. 

18 S15ll2. Condemned vessels stamped 
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A boiler Qr pressure vessel CQnQemneQ in this State must be 
lli.!mpeQ "XXX Me •• " i.!!lQ the bQi.!rQ m\!st immeQiate1y be nQtifieQ of 
the condemnation. 

The stMlP "xxx Me." .,li.!ceQ Q!l CQnQemned boilers must be maQe 
.i.!cross the registri.!tiQn mi.!rk Qr number Qf the bQiler. Q( if the 
~oiler has nQ registratiQn mi.!rk Qr number. a stamp must be ['laced 
in the locatiQn Qf this mark i.!S Qetetmined by the rules Qf the 
~ 

~Mlping must be QQ!le with i!lQiviQual letters. QriYen 
iJ:lt&.. the plate so ~as to thoroughly cancel any previous 
.r.gg~tiQn and must be made with letters at least 3/8 of an 
inch high. 

~~ru;! reguli.!tions of the cOQe must Qe \!SeQ in all 
mathematical com[,uti.!tions necessary tQ Qetermine the Si.!t~~.i.! 

~ 

SlS113. Registration; stamping 

A bQiler. except Qne exempt unQer sectiQn 15102. may !lQt be 
Qperi.!ted i!l this :;ltate \!Uless the bQiler is registereQ i!l the 
office of the bQi.!rQ \!PQn bli.!nks tQ be furnisheQ by the bQi.!rQ \!PQn 
request. The completed blanks must contain information regardina 
maker's name, type of construction, date of construction, age, 

lOCi.!tion anQ when li.!st in5~ect;ed and Qt;her infQtmi.!tiQ!l i.!S mi.!y be 
requireQ. 

~ssure vessel. eKcept thQse exempt under sectiQn l5~ 
may not be installeQ and operated in this Sti.!te after JU!le 30. 
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1974. unless it is constructed. inspected and stamped in 
conformity with Section VIII of the code and is re~istered with 

and approved by the board. 

A. pressure vessel that does not bear the code stamping may 
be registered with and approved by the board, if the person 
desiring to install the vessel makes application to the board and 
files a copy of the manufacturer's data report or a copy of the 
construction details together with material specifications for 
review and approval prior to installation. 

After a boiler or pressure vessel has been registered with 
the board. the board shall furnish and the owner or user shall 
stamp or have stamped a number as given. on the shell of the 
boiler in the space commonly used for such purposes. with letters 
and figures not less than 3/8 of an inch high. 

If a boiler or pressure vessel subject to this section is 
moved from one location to another, notice must be given the 
board of the removal and of the new location in which the boiler 
or pressure vessel is to be set up. 

§l5114. Certificate required 

It is unlawful for any person. firm. partnership or 
corporation to operate under pressure in this State a boiler to 
which this chapter applies without a valid inspection certificate 
~provided in this chapter. The operation of a boiler without an 
inspection certificate constitutes a Class E crime on the part of 
~he owner or user of the boiler and is punishable by a fine of 
not more than $100 or by imprisonment for not more than 30 days. 
Ql_J<y~lh 

34 §~2~~ Temporary certificate 

36 
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40 
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If an emergency affecting public safety and welfare exists. 
the board may authorize the chief inspector to issue a temporary 
inspection certificate for a period not exceeding 6 months ~ 
an inspection certificate has expired. A temporary inspection 
certificate may be issued without an internal inspection being 
~ If the boiler is insured, the temporary inspection 
~ilicate may not be issued until recommended in writing by the 
=t.ll.Q£i~d inspector of the company insuring the boiler and by 
the chief inspector or one of the deputies: or. if the boiler is 
!lQL~ed, the tempQrary inspection certificate must be 
recommended in writing by at least 2 authQrized ~ 
inspectQrs. The prQvisiQns as tQ posting of the inspectil2n 

48 certificate apply to the temporary inspection certificate. 

50 §15116. Insurance-
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When a boiler is insured and inspected by a duly accredited 
insurance company licensed to do business in this State, a copy 
of the record of each internal inspection of the boiler must be 
filed with the board. 

When an insurance company cancels insurance upon any boiler 
reguiring inspection under section 15117 that is not exemot under 
section 15102 or the policy expires and is not renewed, notice 
must immediately be given to the bQard. An insurance company 
shall notify the bQard immediately upon insuring a boiler 
pursuant to this section. 

§15117. Inspection required: certificates issued 

Each bQiler used Qr prQPosed fQr use within this Stat~ 
except boilers exempt under sectiQn 15102, must be thoroughly 
inspected by the chief inspector or one of the deputy inspectors 
or authorized inspectors, as to its design. construction, 
i~tion, condition and operation. The board shall adopt 
rules pursuant to the Maine Administratiye Procedure Act 
specifying the method and freguency of inspection. When any 
bQiler inspected as specified by the bQard is found to be 
suitable and tQ cQnfQrm tQ the rules Qf the bQard, the chief 
inspector shall iss~e to the owner or user of that boiler, upon 
payment of a fee to the board, an inspection certificate for each 
boiler. The fee must be set by the board and may not eKceed 
$100. Inspection certificates must specify the maximum pressure 
that the boiler inspected is allowed to carry. The inspection 
certificate may be valid fn not more than 14 mQnths frQm its 
date and must be PQsted under glass in the engine or boiler room 
containing the boiler or an engine operated by it or. in the case 
of a PQrtable bQiler. in the Qffice Qf the plant where it is 
tempQ4a4ily located. 

In accQrdance with the provisions of the Maine 
~dministrative Procedure Act. the chief inspector or any deputy 
inspector may at any time suspend an inspecti~~~te when, 
in the inspector's opinion, the boiler for which it was issued 
may not continue to be operated without menace to the public 
safety. An authorized inspector has corresponding powers with 
respect to inspection certificates for boilers insured by the 
company employing the inspector, This suspension __ must continu.e 
pending decision on the board's application with the 
Administratiye Court for a temporary suspension pursuant to Title 
4, section 1153. 

§15118. Inspection charge 
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The owner or user of each boiler reguired by this chapter to 
be inspected by the chief inspector or a deputy inspector. shall 
~ the inspector upon inspection a fee or fees to be determined 
by the board. Not more than $500 may be collected for the 
inspection of anyone boiler made in anyone year. unless 
additional inspections are reguired by the owners or users of the 
boiler or unless the boiler has been inspected and an inspection 
certificate has been refused. withheld or withdrawn or unless an 
additional inspection is reguired because of the change of 
location of a stationary boiler. The nature and size of miniature 
boilers to be inspected may be determined by the board. 

The fees for additional inspections required by the code 
must be paid by the boiler owner or contractor and those fees 
must include the wages and expenses ot the inspector. 

§15119. Powers of chief inspector 

The chief inspector may: 

1. Free access to premises. Have free access for the chief 
inspector or a deputy Of deputies inspectors during reasonable 
hours to any premises in the State where a boiler is built or 
where a boiler or power plant apparatus is being installed or 
operated. for the purpose of ascertaining whether the boiler is 
built. installed and operated in accordance with this chapter: 

2. Inspection certificates. Issue, suspend and revoke 
inspection certificates allowing boilers to be operated, as 
provided in sections 15115 and 15117. and as provided in the 
~ine Administrative Procedure Act; 

3. Enforce laws and rules. Enforce the laws of the State 
governing the use of boilers and enforce the rules of the board; 
M.Q 

4. EzaminatioDs and certificates of competency. Hold 
examinations and issue certificates of competency to inspectors 
who have successfully passed such examinatio~ 

§15120. Authorized inspectors: duties 

In addition to any deputy or authorized boiler inspectors 
certified and appointed under sections 15106 and 15107. the board 
shall. upon the reguest of any company authorized to insure 
against loss from explosion of boilers in this State, issue to 
the boiler inspectors of the company certificates of authority as 
authorized inspectors, Each inspector before receiving a 
certificate of authority must pass satisfactorily the examination 
provided for in section 15107 or. in lieu of such an examination. 
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hold a certificate as an inspector of steam boilers ~Qr a state 
that has a standard of examination eQual to that of thIS State or 
a certificate from the National Board of Boiler and Pressure 
Vessel Inspectors. or its successor organization. Authorized 
inspectors are not entitled to receive a salary from: nor may any 
of their expenses be paid by. the State. The contwuance of an 
authorized inspector's certificate is conditioned upon the 
authorized inspector contin¥ing in the employ. of a boiler 
inspection and insurance company duly authonzed and upon 
maintenance of the standards imposed by this chapter. Authorized 
inspectors shall inspect all boilers insured by their respective 
companies, and the owners or users of those. insured b,oilers ~re 

exempt from the payment of the fees p~oVlded for In se~tl~n 

15118. Each company employing authorized Inspectors shall. WIthIn 
30 days following each annual internal inspection made by the 
inspectors, file a report of the inspection with the chief 
inspector, 

CHAPTER 133 

ELEVA"l'OR 1IHD TRAMMAY INSTALLERS lIND OPERA1QRS 

§15201. Declaration of policy 

It is the policy of the State to protect its citizens and 
visitors from unnecessary mechanical hazards in the operation of 
elevators and tramways and to ensure that reasonable desi9n and 
construction are used. that accepted safety devices and 
sufficient pe[sonnel are provided and that periodic maintenance. 
inspections and adjustments considered essential for the safe 
operation of elevators and tramways are made. The primary 
responsibility for design, construction, ma~ntenance. ~nd 

inspection rests with the firm, person, partnershl.p, aSSOCJ.atlon 
or corporation that owns or operates elevators or tramways. 

§15202. Definitions 

As used in this chapter. unless the context otherwise 
indicates, . the following terms haVe the following meanings t 

1. Approved. "Approved" means as approved by the Board of 
Elevator and Tramway Safety. 

2. Board. "Board" means the Board of Elevator and Tramway 
~ 

3. COlllllissioDer. "Conunissioner" means the COmmissioner of 
Professional and Financial Regulation. 
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4. Department. "Pepartment" means the Department Qt 
Professional and Financial Regulation. 

5. Eleyator. "Elevator" includes an escalator or a manlift 
and means a guided hoisting and lowering mechanism equipped with 
a car, platfQrm Qr lQad-carrying unit, including doors, well. 
~Qsures« means and appurtenances. "Eleyator" does not include 
a dumbwaiter, conveyor, chain or bucket hoist or a tiering, 
piling or feeding device. 

6. Escalator. "Escalator" means a power-driven, inclined 
and continuous stairway used for raising or lowering passengers. 

7. Freight elevator. "Freight elevator" means an elevator 
used fQr carrying freight Qn which Qnly the QperatQr and the 
persons necessary for loading and unloading are permitted to ride. 

8. Licensed trBllllflll' inspector. "Licensed tramway 
inspectQr" means an individual' who has been licensed by the BQard 
~ ElevatQr and Tramway Safety tQ inspect tramways pursuant tQ 
this chapter, 

9. Monlift. "Manlift" means a device, consisting of a 
PQwer driven. endless belt Qr chains. prQvided with steps Qr 
~Qrms and handholds attached to it fQr the transPQrtatiQn ot 
personnel from floor to floor. 

10. Operator. "OperatQr" means the persQn or persons whQ 
physically Qperate an elevatQr Qr tramway. 

11. Owner. "Owner" 
M,SQciation, corporation or 
~s an elevator or tramway. 

means a firm. perSQn. partnership. 
state Qr PQlitical subdivisiQn that 

~~senqer elevator. "Passenger elevator" means an 
elevatQr that is used tQ carry persQns Qther than the QperatQr 
and persQns necessary fQr lQading and unlQading. except that 
'.:!>assenger elevatQr" dQes nQt mean an escalatQr or a manlift. 

13. Physically handicapped person. "Physically handicapped 
person" means a person who has a physiological disability, 
infirmity, malformation, disfigurement or condition that 
.eJ,~s or severely limits the person's ability to have access 
to the person's enyironment by normal ambulatory function, 
necessitating the use Qf crutches, a wheelchair or Qther similar 
device fQr lQcQmQtiQn. 

14. Stier. "Skier" means any person while wearing skis and 
any person while actually on a ski slope or trail located at a 
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ski area for the purpose of skiing, including a person engaged in 
cross-country, nordic or telemark skiing. 

15. Ski area. "Ski area" means the ski slopes and trails 
and passenger tramways administered or operated as a single 
enterprise within this State. 

16. Ski industry. "Ski industry" means the activities Qf 
all ski area QperatQrs. 

11. Ski area operator. "Ski area operator" means a person 
or organization haying operational responsibility for a ski area, 
inCluding an agency or a political subdivision of this State. 

18. State inspector. "State inspector" means an individual 
in the emplQy of the State whQse duties include the examination 
and inspectiQn ot elevatQrs and tramways under the directiQn Qf 
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19. Tramway. "Tramway" means a device used to transport 
passengers uphill on skis or in cars on tracks or suspended in 
the air by the use Qf steel cables. chains Qr belts Qr by rQpes 
usually supported by trestles or towers with one or more spans. 
"Tramway" includes the fQllowing: 

A. Reversible aerial tramways. which are that class Qf 
aerial passenger tramways and lifts by which passengers are 
transported in carriers and are not in contact with the 
ground or snow surface, and in which the carriers 
reciprocate between terminals. This class includes; 

(1) Single-reversible tramways. which are a type of 
reversible lift or aerial tramway hayina a single 
carrier, or single groul? of carriers, that moves back 
and fQrth between terminals on a single path Qf travel. 
sometimes called "tQ-and-frQ" aerial tramways: and 

(2) DQuble-reversible tramways. which are a type Qf 
reyersible lift or aerial tramway haying 2 carriers, or 
2 grQups Qf carriers. that Qscillate back and fQrth 
between terminals on 2 separate paths of trayel, 
sometimes called "jig-back" aerial tramways: 

B. Aerial lifts and skimQbiles. which are that class Qf 
aerial passenger tramways and lifts by which passengers are 
transported in carriers and are not in contact with the 
ground or SnQW surface. and in which the carriers circulate 
around a closed system and are actiyated by a wire rope o[ 
chain. The carriers usually make U-turns in the terminals 
and mQve alQng parallel and QPPQsing paths of travel. The 
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carr iers may be open or enclosed cabins « chairs. cars or 
"latforms. The carriers may be fixed or detachable. This 
class includes; 

(1) Gondola lifts. which are a ty"e of lift or aerial 
tramway by which passengers are transported in open or 
enclosed cabins. The "assengers embark and disembark 
while the carriers are stationary or moving slowly 
under a controlled arrangement; 

(Z) Chair lifts. which are a ty"e of lift or aerial 
tramway by which "assengers are trans"orted in chairs. 
either open Of partially enclosed; and 

(3) Skimobiles. which are a type of lift or aerial 
tramway by which passengers are transported in open or 
enclosed cars that ride on a rigid structural system 
and are pro"elled by a wire rope or ch~ 

C. Surface lifts« which are that class of conveyance by 
which passengers are propelled by means of a circulating 
overhead wire rope while remaining in contact with the 
ground or snow surface. Transportation is limited to one 
d~tiQn! Connection between the passengers and the wire 
rope is by means of a device attached to and circulating 
with the haul rope known as a "towing outfit." This class 
includes; 

(1) T bar lifts. which are a tvpe of lift in which the 
device between the haul rope and passengers forms the 
shape of an inverted "T." O'fopelling "assengers located 
on both sides of the stem of the "T"; 

(2) J~bar lifts. which are a type of lift in which the 
device between the haul rope and passenger is in the 
~ral form of a "J." "ropelling a single "assenger 
located on the one side of the stern of the "J"; and 

(3) Platter lifts, which are a type of lift in which 
the device between the haul rope and passenger is a 
single stem with a "latter or disk. attached to the 
lower end of the stem. propelling the passenger astride 
the stem of the "latter or disk; 

D. Tows, which are~at class of conveyance in which 
~gers gras" a circulating haul roDe. which may be 

. lli! .. t .. I.!..L<!.L .. or synthetic fiber or metallic. or a handle or 
gri""ing device <!ttached to the circulating haul rope, and 
<!re propelled by the circulating haul rope. The "assengers 
remain in contact with the ground or snow surface, The 
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upward traveling haul rope remains adjacent to the uphill 
track at an elevation that permits the passengers to 
maintain their grasp on the h<!ul rope, handle or gri"ping 
device throu9hout the portion of the tow len9th that is 
designed to be traveled; and 

E. Similar e'luipment not specified in this SUbsection, but 
conforming to at least one of the general descriptions in 
this subsection. 

20. Tr8DIVU passenger. "Tramway passenger" means a person 
being transported or conveyed by a tramway, waiting in the 
immediate vicinity for transportation or conveyance by a tramway, 
mOving away from the disembarkation or unloading point of a 
tramway to clear the way for the following passengers or 
boarding, embarking u"on or disembarking from a tramway. 

515203. Retroactive effect: exception 

This chapter may not be construed to prevent the use or sale 
of elevators in this State that were being used or installed 
"rior to January 1. 1950 and that must be made to conform to the 
rules of the board covering existing installations and must be 
inspected as provided for in this chapter. 

This chapter does not apply to elevators or tramways on 
reservations of the Federal Goverrunent, to elevators used for 
agricultural purposes on farms or to elevatQ~s located or 
maintained in private residences, as long as they are exclusively 
for private use, 

515204. Appeals: variances 

A person aggrieved by an order or act of the supervising 
inspector or the state inspector under this chapter may, within 
15 days after notice of the order or act, ap"eal from the order 
or act to the board, which Shall hold a hearing pursuant to Title 
5. chapter 375, subch<!pter IV, After the hearing, the board 
shall issue an appropriate order either approving or disapproving 
the order or <!ct. 

Any "erson who is or will be aggrieved by the application 
of any law. code or rule rel<!tin9 to the installation or 
il)ter<!tion of elev<!tors or tramw<!ys milY file il "etition for il 
variance with the board, whether compliance with that provision 

is re'luired at the time of filing or at the time that provision 
becomes effective. The filing fee for a petition for a variance 
must be set by the board and may not exceed $lOa. The board 
sh<!ll hold <! hearing pursuant to Title 5, chapter 375, subcha"ter 
IV. The board shall grant a variance if« owing to conditions 
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~specially affecting the particular building or installation 
inyolved, the enforcement of any law, code or rule relating to 
elevators or tramways would do manifest injustice Of cause 
substantial hardship, financial Of otherwise, to the petitioner 
or any occupant of the petitioner's building or would be 
unreasonable under the circumstances or condition of the 
property, provided that desirable relief may be granted without 
substantial detriment to the public good and without nullifying 
or substantially derogating from the intent or purpose of that 
law, code or rule. In exercising its powers under this section. 
the board may impose limitations both of time and of use. and a 
continuation of the use permitted may be conditioned upon 
compliance with rules made and amended frQm time to time. The 
board immediately shall send a copy of its decision by registered 
mail to all interested parties. 

~. Board of Elevator and Tramway Safety 

The Board of EleYator and Tramway Safety, as established by 
lltle 5. section l2004-A. subsection 14. consists of 9 members, 
of whom 7 are appointed by the Goyernor. Each member holds 
office until a successor is duly appointed. At the expiration of 
each member's term, that member'S successor is appointed by the 
Goyernor from the same classification in accordance with this 
section. If a vacancy occurs, the Goyernor shall appoint a 
member of the prQper classification to serve the term of the 
~ member. Of the 7 members of the board appointed by th~ 

Governor, one must represent owners or lessees of elevators in 
the State; one must represent manufacturers of elevators: one 
must represent manufacturers or installers of accessibility 
lif~Qne must be-'L-lliensed elevator mechanic: one must be a 
~~esentative of a ski area operator presently operating 
tramways in the State; one must be a qualified licensed 
professional enaineer who is familiar with tramway design, 
inspection and operation; and one must be a public member. The 
1!~I1l~er of the board must be a physically handicapped person 
appointed by the Director of the Bureau of Rehabilitation 
Services, subject to the approval of the Governor. The 9th member 
of the board must be a member of the Diyision of Fire Prevention 
appointed by the Commissioner of Public Safety. The board must 
~lly elect a chair from its membership. Appointments are for 
2=year terms. Appointments Qf members must comply with section 
60. A member may be remoyed by the Governor for cause. 

1. CQmpensation. The appointed members of the board shall 
s~rve without salary and are entitled to compensatiQn according 
to the proyisions of Title 5. chapter 379. 

2. Meetings. The board shall meet at least twice yearly. 
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515206. Powers aad duties of board 

The board shall adopt reasonable rules for the safe and 
proper construction, installation, alteration, repair. use, 
operation and inspection of elevators and tramways in the State. 
The rules must include standards for the review and audit of 
~ctions performed by eleyator inspectors nQt emplQyed by the 
State. The rules must be adopted pursuant to the Maine 
Administratiye PrQcedure Act and cQnform as near as practicable 
to the established standards as approved by the bmerican NatiQnal 
Standards Institute. The rules may not take effect SOQner than 
90 days after the date they are adQpted. except that rules 
~ng to the construction of new eleyators and tramways may 
not take effect sooner than 6 mQnths after the date they are 
adopted. 

The board shall keep a recQrd of the date of last inspectiQn 
and the type, dimensions, aae, conditions and location of all 
~leyators to which this chapter applies. 

The board shall publish and distribute among eleyator and 
tramWqY owners, lessees, manufacturers, repair companies and 
others requesting them copies of the rules as adopted by the 
board. at a CQst sufficient only to coyer the printing and 
mailing expenses of distribution. except those rules that are 
American National Standards Institute standards. which must be 
obtained from the publisher. 

515207. Appointment of state inspectors 

~Qmmissioner may hire employees in confQrmance with 
section 6Q-F. 

§l5208, Examination of elevator inspectors; licenses 

The board shall set standards necessary tor the examination 
of elevator inspectors. The board may set standards for the 
examination of inspectors limited to the inspection of categari~ 
of equipment within the definition of "eleyator," including, but 
not limited to, accessibility litts. The examination fee is set 
lll' the board and may not exceed $lOO, The examination must be 
written, in part or in whole, and must be confined __ to questiQn.s 
the answers to which will aid in determinimL~_~ess and 
competency of the applicant for the intended seryice and must be 
of uniform standard throughout the State. If an applicant fails 
to pass this examination, the applicant may appeal to tile board 
for a 2nd examinatiQn within 90 days of nQtificatiQn o~the 
applicant's failure to pass, and the 2nd eXaminatiQn must be 
giye n by the board or by examiners other than those by whom the 
first examination was given. UpQn the result of this~ 
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examination. the board shall determine whether the applicant is 

~~ 

The record of the applicant's examination. whether original 
or on appeal, must be accessible to the applicant. The 
examinations must be kept on file in the office of the 
supervising inspector for a period of not less than 2 years. 

Applications for examination and license must be made on 
forms furnished by the board. 

An elevator inspector's license expires on the 3rd 
anniversary date of the original issue. The license fee must be 
set by the board and may not exceed $300. 

The license may be renewed for a period of 3 years without 
further examination if a renewal fee in an amount set by the 
board. not to exceed $300. is paid and the licensee has worked as 
an elevator inspector during thi initial 3 year period. 

§15209. Examination of tramway inspectors: licenses 

The board shall license an applicant as a tramway inspector. 
who may perform the inspections required on tramways. if that 
applicant; 

1. Registration. Is a professional engineer with a current 
valid registration in some state. If an applicant for a tramway 
in.,Spector's license demonstrates to the board that the applicant 
£ossesses more than 6 years' experience in the construction. 
design. inspection and operation of tramways. this registration 
±gguirement may be waived by the board: 

2. Experience. Has considerable experience in the 
<;;~ti~~til.g!LQL-IDilint~lli".m;~ tramwilY~ 

3. Ezperience in inspecting. Has 4 years' experience 
inspecting tramways while working for an insurance company. a 
government agency or a company performing tramway or similar 
equipment inspections; 

4. Capability and aptitude. HilS the physicill capilbil.llv 
and aptitude to I?erform the duties of il tramWilY inspector in-'! 
~fe ilnd thorough milnner; ilnd 

5. Examination. Has sufficient experience and knowledge to 
achieve a siltisfilctory rating in an examination designed to test 
the applicant' s knowledge of orders and principles of tramwilY 
~~~en iln applicant for a tramway inspector's license 
demonstrates more than 6 years' experience in the construction. 
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design. inspection and operation of tramways, the provisions for 
eXamination must be waived. 

A. The examination for a licensed tramway inspector must be 
given by the supervising inspector or by 2 or more examiners 
a~pointed by the supervising inspector. The examination 
must be written. in whole or in part. and must be confined 
to qu?stions the ilnswers to which will ilid in determining 
the f,tness and competency of the ilpplicant for the intended 
service and must be of uniform standard throughout the 
State. If an ilpplicant fails to pass this examination, the 
a~pl~cant may appeal to the board for a 2nd examination 
w,th,n 90 dilYS of notification of the applicant's failure to 
pass. il~d the 2nd eXamination must be given by the board or 
by eXam1ners other than those by whom the first examination 
was given. Upon the result of this 2nd eXamination, the 
bOilrd shall determine whether the applicant is qualified. 

B.. . The record of the applicant' s examination. whether 
Qr1Q1nal or on appeal. must be accessible to the applicant. 
The examiniltions must be kept on file in the office of the 
supervising inspector for a period of not less than 2 years~ 

C. A tramway inspector's license expires on the 3rd 
anniversary date of the original issue. The license fee 
must be set by the board and may not exceed $150. 

D. Apl?lications for examination ilnd license must ~ 
forms furnished by the board. The examination fee for a 
tramway inspector's license must be set by the board and may 
~ exceed $100. 

S1521Q, Reyocation of tramway or elevator inspector's license 

. The board may revoke a tramway or elevator inspection 
llcense or remove inspection endorsements from an elevatQI 
mechanic's ~icense for the following causes; 

1, Failure to submit true reports, For fililure to submit 
true reports concerning the conditions of a tramway or elevator 
~r for conduct determined by the board to be contrilry to the best 
1nterests of tramway or elevator safety or the board;~ 

2, Physical infirmities, For physical infirmities that 
develop to il I?oint ilt which it ilppeilrs that an inspector ~ 
mechanic iL.JlQJQnger ilble to I?erform the required duties in .Q 

thorough and silfe manner. 

§lS211. Notice of accidents 
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~~~evator or tramway accident caused by e9ui pment 
failure, resulting in injury to a person or in substantial dama~e 
~uipment, must be reported by the owner or lessee to the 
supervising inspector in accordance with the board's rules. When 
l!!L~elevator accident occurs, the inspection certificate for the 
lnval ved elevator must be summarily revoked in accordance with 
Ti~, section 10004, pending decision on any application with 
the Administrative Court for a further suspension. 

10 §15212. Ezamination of accidents 
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The board may examine or cause to be examined the cause, 
circumstances and origin of all elevator Of tramway accidents 
within the State, Upon re9uest, the board shall furnish to the 
proper distr let attorney the names of witnesses and all 
information obtained. 

§l52l3. Elevator mechanics: license: definition 

A person may not service, repair, alter or install any 
~~tQr unless that person is licensed as an elevator mechanic 
under sections 15214 and 15216, Elevator work in industrial 
plants, manufacturing plants and hospitals may be performed by 
plant personnel who are not licensed under sections 15214 and 
~6 if the work is supervised by the plant engineer and 
performed in compliance with rules adopted by the board. 

The word "eleyator," as used in this section and sections 
1~21~~216, includes all electrical e9uipment, wlrlng, 
s.t,eelwork and piping in the elevator machine room, hoistway and 
P..!..t __ Q.tl_t..Q.ining to the operatiOn and control of an elevator, 
~ power feeders and re9uired Dower e9uipment up to the 
~Q!ltrQL panel. heating, lighting, ventilatiQn and drainage 
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§~~4. Issuance: qualifications 

The board shall issue an elevator mechanic's license to any 
al?pl icant who has at least 2 years' exper;ience in the service « 

~~Qi£~ alteration or installation of elevators while employed by 
an elevator company, Of has equivalent experience as defined by 
r~ of the bQard, and satisfactQrily passes the examinat!QIl 
prQvided fQr in sectiQn 15216, 

~~~~ed elevator mechanic 
~l~ under direct supervision. 
licensed. 

may not have 
These helpers 

more 
need 

than 
not~ 

A licensed elevator mechanic shall comply with the elevatQr 
50 rules Qf this State. 
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§l5215. Inspector endorSement to elevator mechanic's license 

An elevatQr mechanic may inspect elevatQrs if the mechanic 
has an inspection endor;sement to the mechanic's license. The 
bQard shall establish rules to examine and qualify mechanics to 
cQnduct elevator inspectiQns. The board shall set an examinati.rul 
for endorsement fee and endorsement and endorsement renewal fees, 
which may not exceed 1/3 Qf the elevator inspector's license and 
renewal fees. 

12 §15216. Ezamination of elevator meChanics: applications: 
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licenses: fees 

The examination fee for an elevator mechanic's license must 
be set by the bQard and may not exceed $lOO. The examination 
must be written, in whole Of in part, and must be confined to 
~tions the answer;s to which will determine the fitness and 
competency of the applicant for the intended service. 

If an applicant for a mechanic's license fails to pass the 
examination, the applicant may reguest a 2nd examination within 
90 days of nQtificatiQn of the applicant's failure tQ pass and 
the 2nd examination must be given without further fee. Any 
additiQnal examinations may be given Qnly uPQn the payment of the 
~amination fee as Frovided in this section. 

The record and examination papers of the applicant must be 
accessible to the applicant and the applicant's emplQyer and must 
be kept on file in the Qffice Qf the supervising inspectQr for a 
period Qf nQt less than 2 years. 

Applications for examination and license must be made on 
[QDM~ furnished by the board. 

An elevator mechanic's license expires on the 3rd 
anniversary date of the original issue and may be renewed for 
periods of 3 year;s without further examination. if a renewal fee 
in an amQunt set by the bQard. not tQ exceed $100, is paid and 
the licensee has wQrked as an elevQ~~mlli£e~clih~a~n~i~c~~d~u~r~i~n~g~~the 
initial 3 year period. 

§15217. Skiers' and tramway passengers' responsibilit~ 

I. DefinitioDs. As used in this section, unless the 
context otherwise indicates. the fQIlQwing terms have the 
following meanings. 

~A~, ____ '~'I~n~h~e~r~e~n~t __ ~r~i~sAk~s __ ~o~t __ ~s~k~iui~n~g~'_'~m~e~a~n~s __ ~t~e dangers Q!: 

conditiQns that are an integral part Qi the sport Qf 
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~kiin9' including. but not limited to; existing and changing 
weather conditions; existing and changing snow conditions, 
such as ice, hardpack, powder, packed powder, slush and 
granular. corn, crust, cut-up and machine made snow; surface 
or subsurface conditions, such as dirt, grass. bare spots, 
forest growth. rocks. stwnps. trees and other natural 
objects and collisions with or falls resulting from such 
!!llural objects; lift towers. lights. signs. posts. fences. 
mazes or enclosures, hydrants, water or air pipes. 
~nQwmaking and snow-grooming equioment. marked or lit trail 
maintenance vehicles and snowmobiles, and other man-made 
structures or objects and their components, and collisions 
with or falls resulting from such man-made objects; 
variations in steepness or terrain, whether natural or as a 
result of slope design; snowmaking or snow grooming 
operations, including, but not limited to, ski jumps. roads 
and catwalks or other terrain modifications; the presence of 
a~cQllisions with other skiers; and the failure of skier~ 

to ski safely, in control or within their own abilities. 

B. "Skiing" means the use of a ski area for snowboarding or 
downhill. telemark or cross-country skiing; for sliding 
downhill on snow or ice on skis or a toboggan. sled. tube. 
snowboard or any other device; or for similar uses of the 
ski slopes and trails. 

r,;~_~.ier" means <illY person ~ ski area who participates 
in any of the activities described in paragraph B. 

2. Acceptance of inherent risks. Because skiing as a 
£ecrJ::ational sport. and the use of passenger tramways associated 
~it~iing. may be~zardous to skiers or passengers. 
rg,gardless of all feasible safety measures that may be taken. 
each person who participates in the sport of skiing accepts, as a 
matter of law. the risks inherent in the sport and. to that 
~~t~nk may not maintain an action again.s.L-2.L~cover from the 
ski area op.e...x:ator. or its agents. representatives or employees, 
fQr any loss.eJL_ injuries. damages or death that result from the 
inherent risks of skiing. 

J~ Warning notice. A ski area operator shall pos~ 
!llgintain at the ski area where the lift tickets and ski school 
~ons are EQld and at the loading point of each passenger 
tramway signs that contain the following warning notice; 

WARNING: 

!.lill.1~ Maine law, a skier assumes the risk of any injury to 
~on or property resulting from any of the inherent 
~<!pgers and risks of skiing and may not recover from any ski 
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gxea operator for any injury resulting 
inherent dangers and risks of skiing. 

from any of the 
inc luding, but not 

limited to: existing and changing weather conditions; 
existing and changing snow conditions, such as ice, 
~k. powder. packed powder. corn. crust and slush aM 
~ up, granular and machine made snow; surface or 
subsurface conditions, such as dirt. orass. bare spots, 
rocks. stumps. trees, forest growth or other natural objects 
and collisions with such natural objects; lift towers. 
lights. signs. posts. fences. mazes or enclosures. hydrants. 
water or air pipes, snowmaking and snow-grooming equipment, 
marked or lit trail maintenance vehicles and snowmobiles, 
and other man-made structures or objects; variations in 
steepness or terrain. whether natural or as a result of 
s lope design, snowmaking or grooming operations. including. 
but not limited to, ski jumps. roads and catwalks or other 
terrain modifications; the presence of and collisions with 
other skiers; and the failure of skiers to ski safely. in 
control or within their own abilities. 

4, Duty to ski within limits of ability, A skier has the 
sole responsibility for knowing the range of the skier's own 
Slllility to negotiate any slope or ski trail. and it is the duty 
~e skier to ski within the limits of the skier's own ability, 
to maintain control of the rate of speed and the course at all 
times while skiing, to heed all posted and oral warnings and 

instructions by the ski area operator and to refrain from acting 
in a manner that may cause or contribute to the injury of the 
£kier or others L 

5. Responsibility for collisions. The responsibility for a 
collision between any skier while skiing and any person or object 
is solely that of the skier or skiers involved in the collision 
and not the _~sibility of the ski area operator or its 
agents. representatives or employees. 

6. Liability. A ski area operator or its agents, 
representatives or ~Q~s are not liable for any lossL-~ 
damage or death resulting from the design of the ski ~ 

7, Provision of name and current address required, A skier 
involved in. causing or contributing to a collision or other 
accident at a ski area that results in a fall or injury may not 
leave the vicinity of the collision or accident before giving 
that skier's name and current address to an employee or 
~~ntative of the ski area operator or a member of the ski 
P~~~~L_fQL the purpose of securing aid for a Ptl.5.Q!! 
injured in the collision. in which case the person leaving the 
§g!,~ the collision shall give that skier' s na.me and current 
address after securing such aid. A ski area operator. or its 
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~s, re2resentatives or em2loyees, is not liable for a skier's 
failure to 2rovide that skier' s name and address or for leaving 

tb& vicinity of an accident or CQl~ 

8. Actions not prohibited. This section does not Nevent 

~he maintenance of an action against a ski area operator for; 

A. The negligent o2eration or maintenance of the ski area: 

QI 

~ The negligent design. cQnstructiQn, operation or 

mgL~ance Qf a 2assenger tramway. 

§~J--Duties of skiers and tramway passengers: acts prohibited 

~rSQn engaged in skiing Of riding on a tramway may not: 

1. Embark or disembark from tramwar except as designated. 
Embark Qr disembark from any tramway. except at a designated area: 

~TbrQ1f or expel objects from tramway. While riding on 
any tramway or similar device, thrQw Qr expel any object Qr dQ 
~ct or thing that interferes with the running Qf that tramway; 

3. Engage in harmful conduct. While riding on any tramway, 
willfully engage in any type Qf conduct that will cQntribute tQ 
QI~ injury tQ any person, Qr tQ the tramway. Qr willfully 
~ce any object in the uphill ski track that will cause injury 
tQ any persQn or cause damage tQ or derailment Qf the tramway: 

4. Closed trails. Ski Qr Qtherwise use a slQpe Qr trail 
thi!t~~~~ted "closed" by the QperatQr without written 
~rmissiQn of the operator or the operator's designee: 

~~~~al or destruction Qf signs. RemQve, alter, deface 
oL_9~StIQY ___ 'HU'~_QL nQtice place<:L~!li~jl~~_t;Jl~ 
trail by the operator: or 

6. Out Qf boUllds areas. Ski Qr Qtherwise use any pQrtion 
Q~~h~ki area that is not a part of a regular network of~s 
Qr areas DEeD to the public, including wooded areas between 
t-Lai.~ undeveloped areas and all other portions not open ~ 
public. if the QperatQr has properly 20Sted these areas as being 
~.~d to publ ic access. 

~gliding is also recognized as a hazardous SDort. 

:r:!>~n~tQ£.~~ JLlitlJiQJLJ,illQ.-!.Llli!n9 gliding ilLJj~~~=e..d 
tb~~nd legal responsibility for any injury to the hang 
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gJ-ider's persQn or prQperty in the Same manner and to the same 
extent as skiers under this chapter. 

515220. Penalties 

1. Verbal warning; forfeiture of lift ticket. Any Qwner. 
manager or em2loyee of any ski area, who finds a person in 
viQlation Qf sectiQn 15216. may first issue a verbal warning to 
that individual Qr sus2end the individual' s lift use privileges. 
Any persQn whQ fails to heed the warning issued by the ski area 
Qwner. manager or employee shall forfeit the ski lift ticket and 
ski lift use privileges and must be refused issuance Qf anQther 
lift ticket and is liable for any damages to the tramway and its 
incidental eguipment that have been caused by the individual' S 

misconduct. 

2. Cost of rescue operation. When it is necessary tQ 
~~e a rescue operation as a res"lt of a violation of 
section 15218. subsection 6, any persQn whQ has cQmmitted the 
violation is liable for the cost of that rescue operation. 

515221. Inspection of elevators and tramways 

1. Fees; inspection certificate. Each elevator or tramway 
proposed to be used within this State must be thoroughly 
inspected by either the superYlsl.ng inspectQr. a state ·inspector 
Qr a licensed elevator Qr tramway inspector and, if found J;Q 

cQnfQrm to the rules of the board. the bQard shall issue to the 
owner or user an inspection certificate. Fees for inspection and 
certificatiQn of elevatQrs and tramways must be set by the boa~ 
pursuant to section 15225 and must be paid by the Qwner or user 
Q.1~ elevator Qr tramway. The certificate must ~cify the 
maximum load to which the elevator or tramway may be subjected. 
the date of its issuance and the date of its expiration. The 
~~vatQr certificate must be posted in the elevatQr and the 
tIamway certificate at a conspicuQus place in the machine area. 

2. Scheduled inspections. A state inspector or licensed 
elevator inspector shall inspect every eleyator on a schedule 
determined by the board. The schedule must be based on the class. 
size and usage of the elevator. A state inspector or licensed 
tX_2I!l!i~ inspector shall inspect eyery tramway twice each year. 
One tramway inspection must be made when weather conditions 
permit a complete ins2ection of all stationary and moving parts. 
The 2nd tramway inspection must be made while the tramway is in 
QPtljltimL. 

3. Temporary suspension of inspection certificate; 
condemnatioD card. When, in the inspector' s Qpinion, the 
elevatQr or tramway can nQt cQntinue tQ be Qperated without 
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menace to the public safety. the supervlswg inspector or state 
insoector may temporarily suspend an inspection certificate in 
accordance with Title 5. section 10004 and post or direct the 
posting of a red card of condemnation at every entrance to· the 
elevator or tramway, The condemnation card is a warning to the 
public and must be of such type and dimensions as the board 
determines. The suspension continues. pending decision on any 
application with the Administrative Court for a further 
§1!S2ension. The condemnation card may be removed only by the 
inspector posting it or by the supervising inspector. 

4. Special certificate: special conditions. When. upop 
inspection. an elevator Of tramway is found by the inspector to 
be in reasonably safe condition but not in full compliance with 
the rules of the board. the inspector shall certify to the 
supervising inspector the inspector's findings and the 
superYIsIng inspector may issue a special certificate, to be 
posted as reguired in this section. This certificate must set 
fQ£th any special conditions under which the elevator or tramway 
may be operated. 

5. Inspection reports. Licensed tramway and elevator 
inspectors shall submit inspection reports to the board on a 
form provided by the board for all inspections within 15 working 
days from the date of the inspection. 

~. Follow up inspections. All follow up inspections 
necessary to enforce compliance must be performed by either the 
~upervising inspector or a state inspector. A fee as set forth 
in section 15225 must be charged for those follow up inspections. 

§15222. Condemned elevators and tramways not to be operated 

A.n elevator or tramway that has been condemned under sect'ion 
1522l may not be operated in this State. My person who owns or 
Q!l~ or causes to be operated for other than repair -2!: 

~~~purposes an elevator or tramway in violation of this 
s~tion commits a Class E crime and must be punished by a fine-21 
~ot more than $500 or by impriSOnment for not more than 6 months. 
or by both. 

§15223. Certificate req~ 

The owner, lessee or agent of an elevator or tramway who 
operates tha~elevator or tramway without an inspection 
certificate displayed commits a Class E crime and. 
notwithstanding Title 17 A. sections 1252 and 1301. must be 
punished by a fine of not more than $50 for each day of illegal 
operation. 

Page 226-LR3055(2) 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

§15224. Installation of new eleva-tors and tramways: fees 

Detailed plans or specifications of each new or altered 
elevator or tramway must be submitted to and approved by the 
supervlslng inspector before the construction may be started. 
Fees for examination of the plans or specifications must be $5 
per $1.000 of the valuation of the elevator or tramway as covereQ 
by the blueprints. The mln1murn fee may not be less than $35 and 
the maximum fee may not be more than SlOO. 

§15225. Inspection fees 

1. Initial inspectioQ of elevators; fee. The initial 
inspection of elevators may be made by the supervising inspector 
or a state inspector and the fee for the initial inspection of 
~ach new or altereQ elevator must be set by the boarQ. not to 
exceed S100. plus expenses. 

2. Initial inspection of tramways: fee. The initial 
inspection of tramways may be made by the supervising inspector. 
a state inspector or a licensed tramway inspector and the fee for 
the initial inspection of each new or altered tramway must be set 
by the board, not to exceed $100. plus expenses. 

3. Subsequent inspection of elevators: fee. The fee for 
each required inspection of elevators may be set by the board, 
not to exceed $100, plus SlO for each landing. 

4. Annual inspection of tramways; fee. The annual fee fQr 
the reguired inspections of tramways must be set by the board. 

5. Certificate fee. The certificate fee must be set by th~ 

board, not to exceed S100. 

Hh.e.n a tramway or elevator inspection has been made by a 
licensed tramway or elevator inspector. the inspector shall 
submit the inspection fee to the board along with an inspection 
~ 

§15226. Reports by inspectors 

A state inspector or licensed inspector shall make a full 
report to the supervising inspector. giving all data required by 
the rules adopteQ by the board and shall report to tbe 
supervising inspector and to the owner or lessee all defects 
found and all noncompliances with the rules. When any serious 
infraction of the rules is founQ by a state inspector or licensed 
inspector and that infraction is. in the Opln1on Of tbe 
inspector, dangerous to life. limb or property, the inspector 
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The board is authorized to investigate all elevator and 
tramway accidents that result in injury to a person or in damage 
to the installation. 

The supervising inspector is authorized; 

1. Enforce laws and rules. To enforce the laws of the 
State 90vernin9 the use of elevators and tramways and to enforce 
adopted rules of the board: 

2. Free access to premises or locatioD. To provide free 
access for state inspectors, including the supervising inspector, 
at all reasonable times to any premises in the State where an 
elevator or tramway is installed or is under construction for the 
purpose of ascertainin9 whether that elevator or tramway is 
installed. operated, repaired or constructed in accordance with 
this chapter: 

3. Supervise inspectors. To allocate and supervise the 
work of state inspectors; 

4. Certificates. To issue and temporarily suspend 
certificates allowing elevators and tramways to be operated 
pursuant to Title 5, chapter 375; and 

5. Examinations. To hold examinations and establish the 
fitness of applicants to become elevator or tramway inspectors or 
elevator mechanics. and to issue certificates or licenses to 
those persons who have successfully passed required examinations 
and been a\?proved by the board as licensed elevator or tramway 
inspectors or elevator mechanics. 

Sec. H-15. Transition provisions. 

1. All liabilities and assets of the Board of Boiler Rules 
and the Board of Elevator and Tramway Safety must be transferred 
with the boards to the Department of Professional and Financial 
Regulation. 

2. 
effective 
of Boiler 

All existing rules and procedures in effect on the 
date of this Part, in operation or adopted by the Board 

Rules and the Board of Elevator and Tramway Safety 
remain in effect until amended or rescinded by state law. 
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3. Members of the Board of Boiler Rules and the Board of 
Elevator and Tramway Safety who have been appointed to terms 
beyond the effective date of this Part shall continue to serve 
for their appointed terms. 

4. All incumbents in positions 
Department of Labor to the Department 
Financial Regulation under this Act shall 
and any accrued benefits they have earned. 

transferred from the 
of Professional and 

retain those positions 

5. Any valid license or certification issued under the 
Maine Revised Statutes, Title 26, chapter 5, subchapters II and 
V-A on or before the effective date of this Act remains valid and 
is renewable upon satisfaction of all requirements established by 
the boards. 

Sec. H-16. Transitional rules. Notwithstanding the Maine 
Revised Statutes, Title 5, chapter 375, subchapter II-A: Title 
26, sections 173 and 476: and Title 32, sections 15105 and 15206, 
any rules concerning the licensing or examination of elevator 
inspectors, boiler inspectors, tramway inspectors or elevator 
mechanics seeking endorsement as elevator inspectors adopted 
within one year of the effective date of this Part take effect 5 
days after filing with the Secretary of State under Title 5, 
section 8056, subsection 1, paragraph B. 

Sec. H-17. Effective date. Sections 1 to 15 of this Part take 
effect October 1, 1996. 

PART I 

Sec. 1-1. 4 MRS A §17, sub-§7, as amended by PL 1993. c. 675, 
Pt. C, §§5 and 6, is further amended to read: 

7. Act as supervisor of fiscal unit. Act as supervisor of 
.t.ile. fiscal sUieeF l!.Ili-t of the eSluts Administrative Office of 
the Courts and in so doing ensure that the fiscal unit: 

A. Haiatai» Maintains fiscal controls and accounts of funds 
appropriated for the Judicial Department: 

B. PfepaFe Prepares all requisitions 
state msaeys ~ appropriated for 
operation of the Judicial Department: 

for 
the 

the payment of 
maintenance and 

C. PFepaFe Prepares budget estimates and submissions of 
state appropriations necessary for the maintenance and 
operation of the Judicial Department and make Ill.<I.kfi 
appropriate recommendations; 
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D. ballaeE Collects statistical and other data and make 
~ reports to the Chief Justice, to the Chief Justice of 
the Superior Court and to the Chief Judge of the District 
Court relating to the expenditures of public money for the 
maintenance and operation of the Judicial Department; and 

E. Qavelap Develops and implements a uniform set of 
accounting and budgetary accounts, based on generally 
accepted fiscal and accounting procedures, for the Supreme 
Judicial Court, for the Superior Court and for the District 
Court aHQ_6e.ve_a6_a~QiEa._at_ERa_J~Qieial_Qapa'EmeHE; 

Sec. 1-2. 4 MRSA §18, as amended by PL 1995, c, 123, §§1 and 
2, is repealed. 

Sec. 1-3. 4 MRSA §18-B is enacted to read: 
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1. Court Alternative Dispute Resolution Service. There is 

established within the Administrative Office of the Courts a 

Court Alternatiye Dispute Resolution Service to provide 

alternative dispute resolution, referred to in this section as 

"ADR," services in the courts throughout the State. 

2. ADR providers. The Judicial Department, through the 
State Court Administrator or the administrator's designee, shall 
~ract for the services of qualified persons or organizations 
to serve as providers of ADR services to parties. The ADR 
providers are not employees of the State for any purpose. The 
ADR providers are entitled to be paid a reasonable per diem fee 
plus reimbursement of their actual. necessary and reasonable 
expenses incurred in the performance of their duties, consistent 
!oCilli policies established by the Administrative Office of the 

~ 

3, Il1IIlunity from civil liability, A person serving as an 
ADR provider under contract with the Judicial Department or as 
~hlLJ2irector of the Court Alternative Dispute Resolution Service 
is immune from any ciVil liability, as are employees of 
governmental entities, under the Maine Tort Claims Act. for acts 
performed within the scope of the provider's or the director's 

~ 

4. Staff. With the advice and approval of the Court 
Alternative Dispute Resolution Service Committee, the State Court 
Administrator shall employ or contract with a person to serve as 
~~tQr of the Court Alternative Dispute Resolution 
Service. The State Court Administrator shall provide other 
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necessary staff and clerical assistance to the Court Alternati.v.!t 
Dispute Resolution Service, within the limits of funds available. 

5. Facilities. The State Court Administrator shall provide 
a principal ottice for the Court Alternative Dispute Resolution 
Service and shall arrange for facilities throughout the State as 
necessary and adequate for the conduct of ADR sessions, within 
the limits of funds available. 

6. Court Alternative Dispute Resolution Service CO!!I!!ittee. 
The Court Alternative Dispute Resolution Service COmmittee, or 
"committee," is established to set policy for and monitor the 
Court Alternative Dispute Resolution Service. The committee 
consists of; 

A. The Chief Justice of the Supreme Judicial Court or a 
designee; 

S. The Chief Justice of the Superior Court or a designee; 

C, TOil Coi.!:! "IIIQg!l Qt. tll!l Jdi:iit(i~t CQy[t Q( 01 Qe::iij.gn~e; 

D, Th!l StOlte CQllrt AdminhtHltQr Qr il Qilsignell; 

E, A "IlIstic!l Qf th!l SIIP!lriQr CQurt, WOQ is ilPPQintlld by ilnQ 
serves at the pleasure of the Chief Justice of the Suoreme 
"IIIQiciill CQllrt: 

t~~e of tOil District COllrt. whQ is al?Point!:Q by anQ 
sllrves at the pleilSUr!l Qf thll Coi!lf "Iusticll of th!l Sliprem!l 
Judicial Courti and 

G, Any ilQQitiQn~mbllrs ilPPQintlld by th~~i~ 
the Supreme Judicial Court that the Chief Justice considers 
necessary to the committee's operation. 

~~. When a court refers parties to the ~ 
il~~ Dis!?ut!: R!:solution SHvice, the cQurt shill1 aSS!lSS 
the p<lrUes il fell tQ b!l ilPPntiQn!ld equillly amQng th!l PQrties, 
IInless thll cQllrt othllrwisll Qirllcts, The fllil mllst b!l QepQsited in 
the deQicilteQ ilccQllnt cr!lilt!lQ in slibsectiQn 8, 

A party may file an in forma pauperis application for waiver of 
f!l!l. If th!l cQurt finQs thilt th!l Pilrty QQ!lS nQt have sufficient 
fllnQs tQ PilY th!l fee, it shilll QrQ!lr to!l fe!l wiliveQ, 

l!.. Court Alternative Dispute ResolutioD Service Fund. Th!l 
CQurt AltemiltiV!l Dis!?lIt!l R!lsQll!UQn SIl(viC!l tllnQ is Ilstilblisll!lQ 
as a nQnlilpsing, deQicilt!lQ fllnd within to!l AdministriltiVIl Office 
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Of the Courts. Fees collected for ADR services provided pursuant 
~ this section must be deposited in the fund. 

~ as otherwise provided in this section. the Administrative 
Office of the Courts shall use 80~ of the resources in the funds 
from nondesignated cases to cover the costs of providing ADR 
~!tl:Y~ as required under this sect jon and shall remit 20'\, of 
the resources in the fund to General Fund unappropriated 
SJ.!Ll'.DtS. All funds from cases handled by the Court Alternative 
Dispute Resolution Service pursuant to Title 38. section 347 A. 
~ction 4. paragraph E must be used for the costs of providing 
Arr~ces as required under this section. 

~ Rules. The Supreme Judi~ Court shall adopt rules to 
govern the referral of cases to the Court Alternative Dispute 
Resolution Service. 

Sec. 1-4. 4 MRSA §107 is amended to read: 

§107. Clerk 

TRe-ele£*-eI-kne--~~~-~~~-~-a&~-GG~a~y-sRall-ae~ [Q£ 
~ach county. the Chief Justice shall appoint a person to serve as 
the clerk of the Superior Court in SHeR that county. A clerk of 
a District Court may also serve as the clerk of a SuperiQr 
~ Any deputy clerk. if Ris the deputy's appointment has 
been temporarily approved by a Fesiaea~ Justice of saia ~ 
Superior Court then sittino in that county or permanently 
approved by the Chief Justice of the 6HjHeme--,hla4eial Superior 
Court. may. whenever directed by the clerk. act as clerk of the 
Superior Court at any eE-ei~ReF session taeFeef in that county. 

Sec. 1-5. 4 MRSA §153, first ,1, as amended by PL 1989. c. 891, 
Pt. A. §2. is further amended to read: 

and 
The State is divided into .G 12 judicial divisions. named 
defined as follows, and with places for holding court in 

those divisions as follows: 

§12, 
Sec. 1-6. 4 MRSA §153, sub-§I, as amended by PL 1979, c. 127, 
is repealed. 

Sec. 1-7. 4 MRSA §153, sub-§2, as amended by PL 1971, c. 622, 
§4-A, is further amended to read: 

2. Southern Androscoggin. Southern Androscoggin consists of 
all municipalities in Androscoggin County not included within the 
division of Franklin Qnd Northern Androscoggin. The District 
Court for Southern Androscoggin sRal1 ~ be held at Lewiston or 
Auburn, exact site to be determined by the Chief Judge. 
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Sec. 1-8. 4 MRSA §153, sub-§3, as amended by PL 1995, c. 330, 
§l, is further amended to read: 

3. Western Aroostook. Western Aroostook consists of the 
municipalities and unorganized territory known as Hal'tJ...iR--Plt:r r 

bYF-Pl~~ Grand Isle, T17 R3, T17 R4, T16 R5, T15 R6, Winterville 
PIt., T15 R8, T15 R9, T14 RIO, T14 Rll, T14 R12, T14 R13, T14 
R14, T14 R15, T14 R16, and all municipalities and unorganized 
territory in Aroostook County lying to the west and north of 
these. The District Court for Western Aroostook must be held at 
Maaaw8£-ka--aaa Fort Ken t. TRe --Gh-i-e-f.. - Jy<l.,.e- -&hal-l- - <li!-t ........... -ne- -tRe 
levsl-9E-seFviee-at:-easR-leeat:ieaT 

Sec. 1-9. 4 MRSA §153, sub-§4 is amended to read: 

4. Eastern Aroostook. Eastern Aroostook includes the 
municipalities and unorganized territory known as Limestone, 
Caribou, Caswell. Connor Township. Cyr Plantation. Hamlin. 
Washburn, Wade, T13 R5, Van Buren and all municipalities and 
unorganized territory in Aroostook County lying to the north of 
these up to the boundary of the division of Western Aroostook. 
The District Court for Eastern Aroostook sRall ~ be held at 
Caribou. 

Sec. 1·10. 4 MRSA § 153, sub-§10, as amended by PL 1973, c. 35, 
is further amended to read: 

10. Franklin and Northern Androscoqqin. Franklin Qlld 
Northern Androscoggin consists of the entire County of Franklin 
Qnd the municipalities of Leeds. Livermore. Livermore falls and 
Turner in the County of Androscoggin. The District Court af fQ];: 

Franklin sRall and Northern Androscoggin must be held at 
Farmington. 

Sec. 1-11. 4 MRSA §154. sub-§I, as amended by PL 1965, c. 228, 
is further amended to read: 

1. First District. The first district 
divisions of Eastern Aroostook (Caribou) and 
(MaaawasKa, Fort Kent aaa-Vaa-iHFea). 

consists of the 
Western Aroostook 

Sec. 1-12. 4 MRSA §154, sub-§ll, as amended by PL 1965, 
425, §3, is further amended to read: 

c. 

11. Eleventh District. The lIth district consists of the 
divisions of NeF~RaFa-~~--{U .... ·eHoo·£-e--Fal16t, Northern 
Oxford (Rumford) and Southern Oxford (South Paris). 
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Sec. 1-13. 4 MRSA §154, sub-§12, as amended by PL 1965. c. 
237. §4. is further amended to read: 

12_ Twelfth District. The 12th district 
divisions of Somerset (Skowhegan) aneL Franklin 
~hern Andro~. 

consists of the 
(Farmington) l!.ill! 

Sec. 1-14. 4 MRSA §159, as amended by PL 1991. c. 549. §1 and 
affected by §17. is further amended to read: 

§159. Clerks; appointment 

For each division. for the violations bureau and for the 
off ice of the Chief Judge. the Chief Judge shall appoint SileR 
clerks and deputy clerks as ",ay-ae necessary. A clerk of the 
Superior Court may also serve as the clerk of the Dist~ 
~ If the business of any division or the violations bureau 
does not require the full-time service of a clerk. the Chief 
Judge may appoint a part-time clerk for SileR .t.haJ;. division or 
violations bureau. Whenever the clerk is unable to perform the 
duties of that office or so directs. the deputy has all the power 
and performs all the duties of clerk. Whenever a clerk is absent 
or temporarily unable to perform the duties as clerk and there is 
no deputy clerk authorized or available to exercise the powers 
and perform the duties of clerk and an existing or immediate 
session of the court renders it necessarYi the Chief Judge may 
designate a clerk pro tempore who has the same powers and duties 
of the clerk. 

Sec. I-IS. 4 MRSA §551, as amended by PL 1985. c. 68. §1. is 
further amended to read: 

§551. Clerks of the judicial courts; appointments 

For each county, or if the Supreme Judicial Court sRa~l-Raye 
~ by rule established judicial regions. for each judicial 
region. the Chief Justice of the Superior Court shall appoint 
6\:l8a Clerks as may-se necessary to serve the Superior Court. A 
clerk of the District Court may also serve as the clerk of the 
SJ.!J;ce.rior Court. If the business of any county or judicial region 
does not require the full-time service of a clerk. the Chief 
Justice of the Super ior Court may appoint a part-time clerk for 
s~eA ~ county or region. Whenever a clerk is absent or 
temporarily unable to perform the duties of clerk and an existing 
or immediate session of the court FeaseFS requires it a8eessaFY, 
the Chief Justice of the Superior Court may designate a clerk pro 
tempore who 6Ra,l,l--Rave hM the same powers and duties as the 
clerk. The clerks of the Superior Court shall also se·rve in 
their respective counties or judicial regions as clerks of the 
Supreme Judicial Court as needed. 
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Sec. 1-16. 38 MRSA §347-A, sub-§4, 'IE, as enacte.d by PL 1995. 
c. 123. §4. is amended to read: 

E. When the department and the alleged violator can not 
agree to the terms of a consent agreement and the department 
elects to bring an enforcement action in District Court 
pursuant to section 342. subsection 7. the District Court 
shall refer the parties to mediation if either party 
requests mediation at or before the time the alleged 
violator appears to answer the department' s complaint. The 
parties must meet with a mediator appointed by the b9"F~ 

Mgei.a~i.€>,,--&e£Yiee Court A1ternatiye Dispute Resolution 
~ created in Title 4. section 18 l.ll..::..Il at least once 
and try in good faith to reach an agreement. After the 
first meeting. mediation must end at the request of either 
party. If the parties have been referred to mediation. the 
action may not be removed to Superior Court until after 
mediation has occurred. 

Sec. 1-17. Transition provisions. 

1. The Court Alternative Dispute Resolution Service is the 
successor in every way to the powers, duties and functions of the 
former Court Mediation Service. 

2. All existing rules, regulations and procedures in 
effect, in operation or promulgated in or by the Court Mediation 
Service or officers on the effective date of this Part are hereby 
declared in effect and continue in effect until rescinded. 
revised or amended by the proper authority. 

3. All existing contracts. agreements and compacts in 
effect on the effective date of this Part in the Court Mediation 
Service continue in effect. 

4. All records. property and equipment previously belonging 
to or allocated for the use of the former Court Mediation Service 
become. on the effective date of this Part. part of the property 
of the Court Alternative Dispute Resolution Service. 

5. All existing forms. licenses. letterheads and similar 
items bearing the name of or referr ing to the "Court Mediation 
Service" may be utilized by the Court Alternative Dispute 
Resolution Service until existing supplies of those items are 
exhausted. 

6. The State Court Administrator. immediately upon passage 
of this Part. shall take all administrative actions necessary to 
implement within the Judicial Department the appropriation and 
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deappropriation of funds and the other productivity savings and 
changes required by this Act. 

Sec. 1-18. Effective date. Sections 6 to 13 of this Part take 
effect May 1, 1996. 

PARTJ 

Sec. J-l. 5 MRSA §940, as amended by PL 1995, c. 418, Pt. A, 
§39, is further amended to read: 

S940. Department of Human Services 

1. Major policy-influencing positions. The following 
positions are major policy-influencing positions within the 
Department of Human Services. Notwithstanding any other provision 
of law, these positions and their successor positions sl".l,l--ee 
~ subject to this chapter: 

A. Deputy Commissioners: 

B. Director, Bureau of Elder and Adult Services; 

C. Director, Bureau of Child and Family Services: 

D. Director, Bureau of Health; 

E. Director. Bureau of Rehabilitation; 

F. Director, Bureau of Family Independence; 

H. Director, Bureau of Medical Services; aRe 

I. Assistant Deputy CommissionersT~ 

J. Three Regional Executiye Managers. 

Sec. J-2. 22 MRSA §I, 3rd 11, as amended by PL 1995, c. 418, 
Pt. A, §l, is further amended to read: 

The commissioner may employ any bureau and division heads, 
deputies, assistants and employees who may be necessary to carry 
out the work of the de~artment. All personnel of the department 
are under the immediate supervision, direction and control of the 
commissioner. These personnel are employed subject to the Civil 
Service Law, except the Deputy Commissioner; Director, Bureau of 
Child and Family Services; Director, Bureau of Elder and Adult 
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Services; Director, Bureau of Health; Director, Bureau of Family 
Independence; PiFee~eFT--S~a~-~l-t~-~~~-aRQ--PeyelepffieR~ 

A~eReYf Director, Bureau of Medical Services; and Assistant 
Deputy Commissioners; and 3 Regional Executiye Managers. 

PARTK 

Sec. K-l. 2 MRSA §6, sub-§l, as amended by PL 1991, c. 780, 
Pt. Y, §1, is further amended to read: 

1. Range 91. The salaries of the following state officials 
and employees are within salary range 91: 

Commissioner of Transportation; 

Commissioner of Conservation; 

Commissioner of Administrative and Financial Services; 

Commissioner of Education; 

Commissioner of Environmental Protection; 

Commissioner of Human Services: 

Commissioner of Mental Health aRoiL Mental Retardation lilll1 
Substance Abuse Services; 

Commissioner of Public Safety; 

Commissioner of Professional and Financial Regulation; 

Commissioner of Labor: 

Commissioner of Agriculture, Food and Rural Resour~es; 

Commissioner of Inland Fisheries and Wildlife; 

Commissioner of Marine Resources; 

Commissioner of Corrections; and 

Commissioner of Economic and Community Development. 

Sec. K-2. 2 MRS A §6, sub-§2, as repealed and replaced by PL 
1995, c. 502, Pt. F, §l, is repealed and the following enacted in 
its place: 
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2. Range 90. The salaries of the following state officials 
and employees are within salary range gO; 

Superintendent of Banking: 

State Tax Assessor; 

Superintendent of Insurance: 

Associate Commissioner for Programs, Department of Mental 
Health, Mental Retardation and Substance Abuse Services: 

Associate Commissioner of Administration. Department of 
Mental Health, Mental Retardation and Substance Abuse 
Services; 

Associate Commissioner for Systems Operations, Department of 
Mental Health, Mental Retardation and Substance Abuse 
Services: 

Deputy Commissioner, Department of Administrative and 

Financial Services; 

Associate Commissioner for Adult Services, Department of 
Corrections: and 

Associate Commission for Juvenile Services, Department of 
Corrections. 

Sec. K·3. 5 MRSA §12004·G, sub·§28, as amended by PL 1993, c. 
360, Pt. A, §1, is further amended to read: 

28. Region II III Expenses 
Mental Health Crisis 1n- Only 
aRd~_ Mental tervention 
Retardation Program 
and Substance Advisory 
Abuse Services Board 

34-B MRSA 
@3624 

Sec. K·4. 18·A MRSA §5·601, sub·§(b), as amended by PL 1993, 
c. 410, Pt. CCC. §4, is further amended to read: 

(b) The 9ivisiea-e~-MeR~al-Re~a£ea~ieR Department of Mental 
Health. Mental Retardation and Substance Abuse Services shall act 
as the public guardian or conservator for mea~allY--FetaFeee 

persons with mental retardation and the Department of Human 
Services shall act as the public guardian or conservator for 
other incapacitated persons in need of protective services. 
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Sec. K·5. 18·A MRSA §5·606, sub·§(a), as amended by PL 1993, c. 
410, Pt. CCC, §5, is further amended to read: 

(a) When the 9ivisiea--&t'--Men-l=a-l--Retueatiei< Department of 
Mental Health, Mental Retardation and Substance Abuse Services is 
appointed public guardian or conservator of a meatall}'-£~tal'eee 
person with mental retardation, the authority of the public 
guardian or conservator must be exercised by the Commissioner of 
the--gepaFEmea~--e~ Mental Health aaeL Mental Retardation and 
Substance Abuse Services and by any persons duly delegated by the 
commissioner to exercise such authority. 

Sec. K·6. 18·A MRSA §5·613, sub·§(l), as amended by PL 1993, c. 
410, Pt. ecc, §6, is further amended to read: 

(1) WheaeveF mum the following occur, the costs of the 
guardian ad litemr or any other special costs r may be paid by the 
9ivisieR--e~--MeREal--Re~aFeaEiea Department of Mental Health. 
Mental Retardation and Substance Abuse Services, within the 
limits of the eivisiea~s department's budget, if the person 
involved is mentally retardedL and the costs may, in all other 
cases, be paid by the Department of Human Services, within the 
limits of the department's budget: 

(a) An allegedly incapacitated person is in need of 
protective services and: 

(1) A guardian ad litem is appointed under the 
provisions of this Code; or 

(2) A court incurs special costs in a proceeding 
concerning such a person: and 

(b) Appointment of a public guardian or conservator is 
sought or the allegedly incapacitated person, within 
months prior to the filing of the petition: 

(1) Is or has been a client of the IHvi&iea-e~-MeRta' 
RetaFeatieR DeDartment of Mental Health. Mental 
Retardation and Substance Abuse Services; 

(2) Is or has been a client of the Department of Human 
Services: or 

(3) Has received services from a worker from the 
9ivisieR--e~~-Mea~al--R&EaFeaEieR Department of Mental 
Health, Mental Retardation and Substance Abuse Services 
or the Department of Human Services. 
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Sec. K-7. 34-B MRSA is amended by repealing the title 
headnote and enacting the following in its place: 

TITLE 34 B 

MENTAL HEALTH. MENTAL RETARPATICIf AND 
SUBSTANCE ABUSE SERVICES 

Sec. K-S. 34-B MRSA §lOOl, sub-§2, as amended by PL 1993, c. 
410, Pt. CCC, §9, is further amended to read: 

2. Client. "Client" means a person receiving services from 
the department, fF9m- -t-he- - -IJ.i-vi ..... -<>n- - ef- -Hellt;,al--Hea-l-t-h-,- - -f,~ -I;he 
llivisieR--<>-f--Me-nt-al--R9I;aFeal;i9RT from any state institution or 
from any agency licensed or funded to provide services falling 
under the jurisdiction of the department. 

Sec. K-9. 34-B MRS A §1001, sub-§3, as enacted by PL 1983, c. 
459, §7, is amended to read: 

3. CODmlissioner. "Commissioner" means the Commissioner of 
Mental Health aReL Mental Retardation and Substance libuse 
Services or his the commissioner's designee, except that when the 
term "commissioner and only the commissioner" is used, the term 
applies only to the person appointed Commissioner of Mental 
Health aReL Mental Retardation and Substance libuse Services and 
not to any designee. 

Sec. K-IO. 34-B MRSA §lOOl, sub-§S, V, as enacted by PL 1983, 
c. 459, §7, is repealed. 

Sec. K-ll. 34-B MRSA §lOOl, sub-§S"G is enacted to read: 

~ Bath Children's Home. This paragraph is reoealed ..L!Ll¥ 
L 1996. 

Sec. K-12. 34-B MRSA §1201-A, sub-§§l to 3, as enacted by PL 
1991, c. 781, Pt. D, §2 and affected by §4, are amended to read: 

1. Region I. Region I is all of IIFgesl;gek YQ£k County ~ 
all of Cumberland County. 

2. Region II. Region II is all of Pi6eal;a~Yi6--G9YRI;YT 

PeR9~6eel;-~1r,--HaRegek-~1r-aRe-~~-<>n--G9YRl;y Franklin 
County, Oxford County, Androscoggin County, Somerset County, 
Kennebec County, Waldo County, Knox County, Lincoln County and 
Sagadahoc County. 
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3. Region III. Region III is all of Sem9Fsel;--G9YRI;YT 
K9RR9~eB-~~--waleB-~~--KR9H-~~--biRBBlR-~1r-aRe 

Sa~aeaheB--GeYIlt;,y--aaG--t~-~~-~-~--~~~a~4--beYRl;y--l;hal; 
iRBIyee6_~~~~~~l-t_~~f_R£YR6wiBkT_~~~~_~_HaFp6wBll 

Piscataquis County, Penobscot County, Hancock County, Washington 
County and Aroostook County. 

Sec. K-l3. 34-B MRSA §1201-A, sub-§§4 and 5, as enacted by PL 
1991, c. 781, Pt. D, §2 and affected by §4, are repealed. 

Sec. K-14. 34-B MRSA §1204, sub-§2, ,B, as amended by PL 1995, 
c. 395, Pt. C, §4, is further amended to read: 

B. The commissioner may appoint and set the salaries for an 
associate commissioner for programs aR9..L an associate 
commissioner for administration and an associate 
commissioner for systems operations to assist in carrying 
out the responsibilities of the department. 

(1) Each appointment must be for an indeterminate term 
and until a successor is appointed and qualified or 
during the pleasure of the commissioner. 

(3) To be eligible for appointment as associate 
commissioner for administration, a person must have 
training and experience in general management. 

(4) To be eligible for appointment as associate 
commissioner for programs, a person must have training 
and experience in the planning and administration of 
human services. 

(5) To be eligible for aEPointment as associate 
commissioner for systems operations. a person must have 
training and experience in general management or 
administration. 

Sec. K·15. 34-B MRSA §1204, sub-§2, ,C, as amended by PL 1993, 
c. 410, Pt. CCC, §ll and PL 1995, c. 395, Pt. G, §ll and affected 
by §20, is repealed and the following enacted in its place: 

C. The commissioner shall appoint the following officials 
to serve at the commissioner's pleasure: 

(1) Associate Commissioners; 

(2) Superintendent, Augusta Mental Health Institute; 

(3) Superintendent, Bangor Mental Health Institute; 
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(4) Superintendent, Pineland Center; 

(5) Director, Mental Retardation Facility; 

(6) Director, Elizabeth Levinson Center; 

(7) Assistant to the Commissioner for Public 
Information; 

(8) Assistant to the Commissioner; 

(9) Director, Bath Children's Home. This subparagraph 
is repealed on July 1, 1996; 

(10) Regional Directors; and 

(11) Director, Office of Substance Abuse. 

The Director of the Office of Substance Abuse must be 
reviewed by the joint standing committee of the Legislature 
haying jurisdiction oyer human resource matters prior to 
taking office. 

Sec. K-16. 34-8 MRSA §1204, sub-§3, ttA and B, as enacted by 
PL 1983, c. 459, §7, are amended to read: 

A. The commissioner may delegate powers and duties given 
under this Title to the associate commissionersT--9~~eay 

eiFeet,9Fs and chief administrative officers of state 
institutions. 

B. The commissioner may empower the associate 
comrnissionerSr--9YFeaY--aiFeeteFs and chief administrative 
officers of state institutions to further delegate powers 
and duties delegated to them by the commissioner. 

Sec. K-17. 34-8 MRSA §1204, sub-§8, as enacted by PL 1989, c. 
933, §2, is amended to read: 

8. Physicians. ~mplayees Department employees in the 
classifications of physician I, II and III wi~~iR-t~e-~epa£tmeRt 
af --IoIent-al.--H .. alt.lo-a ... i--Me-nt.a-l--Reta£liatieR are uncI ass i f ied state 
employees, as defined by Title 26, section 979-A, subsection 6, 
and are members of bargaining units, subject to Title 26, chapter 
9-B. An employee in any of these classifications s~all !!ll.!.ll, as 
a condition of continued employment, maintain necessary clinical 
privileges to practice medicine in that employee's position as 
determined by the respective medical staff and the superintendent 
of the facility. Any termination of employment due to a loss of 
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clinical privileges to practice medicine as referenced under this 
paragraph is not subject to the gr ievance procedure under any 
collective bargaining agreement. 

Sec. K-18. 34-8 MRSA §1205, sub-§l, as amended by PL 1989, c. 
731, §1, is further amended to read: 

1. Establishment. The Office of Advocacy is established 
within the Office of Advocacy and Consumer Affairs of the 
department solely to investigate the claims and grievances of 
clients of the department, to investigate with the Department of 
Human Services, as appropriate, all allegations of adult and 
child abuse in state institutions and to advocate on behalf of 
clients for compliance by any institution, other facility or 
agency administered, licensed or funded by the department with 
all laws, administrative rules and institutional and other 
policies relating to the rights and dignity of clients. 

Sec. K-19. 34-8 MRSA §1207, sub-§5, 'lD, as enacted by PL 1993, 
c. 593, §1, is amended to read: 

D. By September L 1994, the department shall adopt rules 
to implement this subsection. The rules must include, but 
are not limited to, an appeal process for persons who are 
denied access to information under paragraph B. The appeal 
process must determine whether the person requesting 
information is a person who lives with or provides direct 
care to a client. whether disclosure of the information is 
in the best interest of the client and whether denial of 
access to the information will result in significant 
deterioration in the client's daily functioning. The 
commissioner shall appoint an advisory committee pursuant to 
Title 5, section 12002, subsection L paragraph A to assist 
the department in the development of the rules. The members 
of the advisory committee are not entitled to reimbursement 
for expenses or legislative per diem. The advisory 
committee must include, but is not limited to, proportionate 
representation from each of the following: 

(1) Consumers nominated by the Director of the Office 
of b~~ Consumer Affairs; 

(2) Members of the statewide alliance for the mentally 
ill; 

(3) Mental health service providers; and 

(4) The protection and advocacy agency designated 
pursuant to Title 5, section 19502. 
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Sec. K-20. 34-8 MRSA §1208. sub-§4. as amended by PL 1989. c. 
41. is further amended to read: 

4. Payment for state agency clients. The commissi"oner 
shall authorize payment of approved mental health treatment costs 
for state agency clients who are placed for educational purposes 
W'ER-~he-~~~~~-aa-emp*eyee-e{-~~~~-G~-bRi*e~eR 

wit.h-...sp.e...o...i-a-l---Neess in an in-state residential treatment center I 
as identified in Title 20-1.. section L subsection 24-1.. 
paragraph D. subparagraph (3). to the extent of the amount of 
funds appropriated by the Legislature for this purpose; and may 
authorize payment of mental health treatment costs for similar 
placements in out-af-state residential placements on a 
case-by-case basis. within the limits of available funds. The 
commi ss ioner shall further author i ze payment of approved board 
and care and mental health treatment costs for state agency 
clients who are placed for other than educational purposes WiER 
tRe-£e£emmeRea~ieR-~-~-empl&y&&-sf-~he-~~~~R~1GF&a-with 

6peeial--Neees in any residential placement. as defined in Title 
20-1.. section 1. subsection 24-1.. to the extent of the funds 
appropriated by the Legislature for this purpose .• R-Re-eveRE-may 
pay .. eR~G--WRieR Payments that the commissioner is required to 
authorize under this section may not exceed the funds 
appropriated by the Legislature for the purposes referred to in 
this subsection. Payment from these funds shal* IlllU.t. be made 
only when other appropriate state or federal funds to which the 
department has access have been exhausted. 

Sec. K-21. 34-8 MRSA §1208-A. sub-§2, as enacted by PL 1993. 
c. 737. §3. is amended to read: 

2. Performance-based contract_ The commissioner shall 
ensure that any agreement with the board of the regional 
authority for ~~£mer Region V established pursuant to Public 
Law 1991. chapter 781. Part C entered into on or after July 1. 
1994 is a performance-based contract. The commissioner shall 
ensure that all agreements ~o purchase human services entered 
into on or after July 1. 1997 are performance-based contracts. 

Sec. K-22. 34-8 MRSA §1216. sub-§l, as amended by PL 1995. c. 
127. §l. is further amended to read: 

1. Responsibilities. The Consumer Advisory Board. as 
established by the community consent decree. Consumer Advisory 
Board et al. v. Glover. No. 9l-32l-P-C (D. Me .. September 28. 
1994). functions as an independent oversight body that carries 
out responsibilities pursuant to this section, the consent decree 
and subsequent agreements approved by the United States District 
Court for the District of Maine. The Consumer Advisory Board may 
review alleged abuse, exploitation or neglect or an alleged 
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dehumanizing practice or violation of rights of any e*ieRt-ef-the 
9iyisieR-~-~~~-Re~aFdati9R person with mental retardation or 
autism who is a client of the department. The Consumer Advisory 
Board shall promote the normalization and habilitation of persons 
with mental retardation or autism. 

Sec. K-23. 34-8 MRSA §1216. sub·§3. as enacted by PL 1995. c. 
127. §l. is amended to read: 

3. Access to information. With regard to any institution. 
facility. agency or other provider serving e*ieRts--ef--Ehe 
Pivisi9R-ef-MeRta*-Reta£ea~isR persons with mental retardation or 
autism who are clients of the department or when any eHeat.-ef 
the-sivisi9R such person resides or participates in work or in a 
program in an institution. facility. agency or other provider, 
the Consumer Advisory Board members and staff must be given 
direct access to all living. work and program areas and to all 
living, work and program area records, including, but not limited 
to, records related to any personal planning process. and must be 
given access to the personnel. but not personnel records. The 
chief advocate of the Pepa~tm9Rt-~--MeR~a~--&eal-t~-~-MeRta* 

ReEa~eatisR department may release to the Consumer Advisory Board 
information pertaining to alleged abuse. exploitation or neglect 
or an alleged dehumanizing practice or violation of rights of a 
person with mental retardation or autism. The Consumer Advisory 
Board shall keep any confidential information disclosed to it or 
discovered by it confidential. as required by section 1207. 

Sec. K-24. 34-8 MRSA §1218, sub-§§l and 2, as enacted by PL 
1993. c. 519. §l. are amended to read: 

1. Mental health services. The PivisisR-t>f-~l--HsdEh 
department shall provide accommodations and services for persons 
who are deaf or hard-of-hearing in order to provide access to 
mental health programs funded or licensed by the aivisisA 
department. These accommodations must include. but are not 
limited to, the following: 

A. Appropriate mental health assessments for clients who 
are deaf or hard-of-hearing; 

B. Provision of interpreter services for treatment; 

C. Educational and 
providing treatment 
hard-of-hearing; 

training for 
to persons 

mental 
who 

health 
are deaf 

staff 
or 

D. Placement of telecommunication 
are deaf or hard-Of-hearing in 
mental health facilities; 

devices for persons who 
comprehensive community 
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E. Support and training for families with 
deaf or hard-of -hear ing who experience 

problems; and 

members who are 
mental health 

F. Establishment of a therapeutic residence program for 
persons who are deaf or hard-of-hearing and in need of 
residential mental health treatment. The therapeutic 
residence program must be operated in conjunction with 
ex is ting rehabl 1 i tation, education, mental heal th treatment 
and housing resources. The therapeutic residence program 
must be staffed by individuals trained in mental health 
treatment and proficient in communication for the deaf. 

2. Mental retardation services. The llivisi .... --<:>t--MeRta* 

lletaFll.atieH del?artment shall provide accommodations and services 
ensuring access for persons who are deaf or hard-of-hearing to 
mental retardation programs funded or licensed by the €livisiea 
department. These accommodations and services must include, but 

are not limited to, the following. 

A. The lliyi6i"R--e~--MeHta*--Re"aFaa"ieH del?artment shall 
ensure the provision of appropriate assessments for clients 
who are deaf or hard-of-hearing. Assessments must be 
performed by a person who is proficient in American Sign 
Language and must include an assessment of mental 
retardation and an assessment of communication skills, 
including the capacity to communicate using Ameri.can Sign 
Language. The aiv'sieH department shall survey the client 
population to determine which clients are deaf or 

hard-of-hearing. 

B. For purposes of treatment, the ~iYisieR--e~--MeRta~ 
RetaFeatieR department shall ensure the provision of 
interpreter services by a person proficient in American Sign 

Language. 

C. The llivi6ieH--e~--MeHta*--R .. "aFaat'eH department shall 
ensure that mental retardation staff providing direct 
services to persons who are deaf or hard-of-hearing have 
education and training in Amer ican Sign Language and deaf 
culture. 

D. The lliyisieR--e~--MeH~a*--RetaFaa~'eH department shall 
provide for the placement in comprehensive community mental 
retardation facilities of telecommunication devices for 
persons who are deaf or hard-of-hearing. 

E. The lliYisieR--e~--M"R"a*--Re"aFaati9H del?artment shall 
ensure the provision of support and training for families 
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with members with mental retardation who are deaf or 
hard-of-hearing. 

F. The lliYis'eR--e~--MeH"al--Re"aFaa"i"R del?artment shall 
establish therapeutic residence options for persons with 
mental retardation who are deaf or hard-of-hearing and in 
need of a residence. The therapeutic residences must be 
operated in conjunction with existing rehabilitation. 
education, mental retardation treatment and housing 
resources. The therapeutic residences must be staffed by 
individuals trained in mental retardation treatment and 
proficient in American Sign Language. Therapeutic residence 
options must be flexible and allow for individual choice. 

G. The lliYisieR--.. ~--MeRta*--Re"aFaa"i"H department shall 
designate in each regional office one staff person who is 
responsible for the coordination of deaf services in that 
off ice. The a'v'sieR department shall provide ongoing 
training to regional office staff with the goal of having at 
least one person in each regional office who is proficient 
in American Sign Language. 

Sec. K·25. 34·8 MRSA §1401, sub-§l, 1(8, as amended by PL 1993. 
c. 667. §2, is further amended to read: 

B. The Chief Administrative Officer of the Bangor Mental 
Health Institute FepeFts---4i-HHH.-1y----te L the Chief 
Administrative Officer of the Augusta Mental Health 
InstituteT---wRe---~~---~~~--~~~~--~~~1y----te---tRe 

e ...... iS"~_F-r--:rRe and the Chief Administrative Officer of 
the Aroostook Residential Center Fep ... ts ~ directly to 
the GRie~-Aa..iR'6~£at~ve-0f~~£~-~-~~~~~-GeH"eFr-wRe 
'R-tHFR-FepeFts-aiFeeE*y-t .. -tRe commissioner. 

Sec. K·26. 34-8 MRSA §1401, sub-§l, 1(8. 
c. 395, Pt. G, §12 and affected by §20. 
read: 

as amended by PL 1995. 
is further amended to 

§7, 

B. The Chief Administrative Officer of the Bangor Mental 
Health Institute Fepe.ts----d-k-e-a-t-1y----te L the Chief 
Administrative Officer of the Augusta Mental Health 
InstituteT---wRe---~~--~~~--~~~~---G~F-&G"ly---te---tRe 

ee"'mi""~_Fr--:rRe and the Chief Administrative Officer of 
the Aroostook Residential Center Fep ... Es ~ directly to 
the commissionerT-eF-the-e9~issieReF~6-Qe6i~Ree. 

Sec. K·27. 34-8 MRSA §1402, as enacted by PL 1983, c. 459, 
is amended to read: 

§1402. Community services 
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1. Commissioner's duty. In every state institution to 
which a menEally--~~~-~--meR~a~~y--FeEaFaea person with mental 
illness or mental retardation may be committed, the commissioner 
shall organize and administer liRaeF-hl-G--"~Fe-Gt.i<H.-a--/).u.£-eau--'9F 

e9mm"RiEY-~~~-~R-tRe-~~~~--&eFye"-by-~~-iBsEiEliEi9B ~ 
duties set forth in subsection 2. 

2. Duties. Ea9R--~~--'9F--~~--SeFYige 'IM 
department shall: 

A. Supervise clients who have left the institution with a 
view to their safe care at home, suitable employment and 
self-support under good working and living conditions, and 
wi th a view to prevention of their relapse and return to 
public dependency; 

B. Provide for informing and advising any indigent person, 
Ris that person's relatives or friends and the 
representatives of any charitable agency as to: 

(1) The mental condition of the indigent person; 

(2) The prevention and treatment of the condition; 

(3) The available institutions or other means of 
caring for the afflicted person; and 

(4 ) Any other matter relative to the welfare of the 
person: and 

C. Acquire and disseminate knowledge of mental disease, 
mental retardation and allied conditions with a view to 
promoting a better understanding and the most enlightened 
public sentiment and policy in these matters, and in this 
work the bliFeali department may cooperate with local 
authorities, schools and social agencies. 

Sec. K-28. 34-8 MRSA §1602, first ,1, as enacted by PL 1989, c. 
591, §4, is amended to read: 

The Commissioner of Mental Health aBaL Mental Retardation, 
9F--~he--eGmffii6SieReF!6--eesi~ReeT and Substance Abuse Services 
shall negotiate with officials of ERe Q municipality in which 
state institutions for both juveniles and adults constructed 
after the effective date of this section are located to provide 
state reimbursement to that municipality for the net increased 
costs that a new state institution imposes on that municipality. 
Negotiations 6Ral:l ffi..Qy commence only upon request of municipal 
officials and only within 6 months after the net increased costs 
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used 
the 

in this section, 
following terms 

unless the 
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Sec. K-29. 34-8 MRS A §1803, as enacted by PL 1991, c. 316, 
§2, is amended to read: 

S180l. Family support policy coordination 

With the assistance and advice of the councils established 
in sections 1804 and 1805, the commissioner shall coordinate the 
development and implementation of consistent family support 
policies and services am9R~--the--eepa£t~eRt~6--By£eaY6. The 
commissioner shall assign at least one person from each bliFeali 
~ to carry out the duties of 'this subchapter. The duties 
include but are not limited to the following. 

1. Resource allocation. Those persons assigned by the 
commissioner under this section shall make recommendations to the 
commissioner regarding the allocation or reallocation of family 
support resources a~eR~-~Re-By£ea~s. 

2. Policy development and implementation. Those persons 
assigned by the commissioner under this section shall develop and 
implement a coordinated family support policy ERa~-~-G-~D&~SEeB~ 
a~eH~-tRe-BYFeays. 

~~---SeFviee--eQQFdiBa~i9a--aad--M9ai~9FiB~~---±Rese--peFseRS 

assiIjRea-~-~R~--e9mmi&sieBeF-~--tRi6--&&Gt.~D-~4--9yeFsee 

seFviee-ege£d4Rat49R-~e~-~~~~~-~~~~~~~~-tRaB-9Re 

bYFeay-aRB-6Rall-Fese*ve-iRteEbYEeaY-Bi6a~Fee~eRt6T 

4. Liaison to other departments. Those persons assigned by 
the commissioner under this section shall serve as the 
department's liaison to other departments when a family is served 
by more than one department. 

Sec. K-30. 34-8 MRSA c. 3. sub-c. I is amended by repealing the 
subchapter headnote and enacting the following to read: 

SUBCHAPTER I 

MENTAL HEALTH SERVICES 

Sec. K-31. 34-8 MRSA §3001, as amended by PL 1993, c. 410, 
Pt. CCC, §15, is further amended to read: 

SlOOl. General 
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Tael'e--i-s---e-&t-alH"'-Ghed--w~-t.hl-f}--t.ae ~ Department of Mental 
Health aaaL Mental Retardation t.ae-~i-~i-s-~D-~--MeR-t.al--HealEaT 

waiea and Substance Abuse Services is responsible for the 
direction of the mental health programs in the state institu~ions 
and for the promotion and guidance of mental health programs 
within the communities of the State. 

Sec. K·32. 34·8 MRSA §3003, sub·§3, as enacted by PL 1983, c. 
459, §7, is amended to read: 

3. Public bearing. The ail'eSEel' commissioner shall hold a 
public hearing before adopting these rules and shall give notice 
of the public hearing pursuant to the Maine Administrative 
Procedure Act, Title 5, section 8053. 

Sec. K·33. 34·8 MRSA §3004, as amended by PL 1993, c. 410, 
Pt. CCC, §18, is further amended to read: 

§l004. Community Support Systems 

1. Definition. As used in this section, unless the context 
otherwise indicates, the term "community support system" means 
the entire complex of mental health, rehabilitative, residential 
and other support services in the corrununity to ensure community 
integration and the maintenance of a decent quality of life for 
persons with chronic mental illness. 

2. General policy. Tael'e-46-~~~~~~~~-Pi-~i-s-~a-e' 

MeaEal-~~~--t.~-g~~ise-~--~emm~R4-t.y--S~p~~&-~~-ES ~ 
department shall develop programs to: 

A. Promote and support the development and implementation 
of comprehensive community support systems to ensure 
community integration and the maintenance of a decent 
guality of life for persons with chronic mental illness in 
each of the mental health service areas in the State; and 

B. Strengthen the capaci ty of families, natural networks, 
self-help groups and other community resources in order to 
improve the support for persons with chronic mental illness. 

3. Duties. The g"ise--e~--~~~-~~~&--SysEe~s 
department shall: 

A. Provide technical assistance for program development, 
promote effective coordination with health and other human 
services and develop new resources in order to improve the 
availability and accessibility of comprehensive community 
support services to persons with chronic mental illness; 
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B. Assess service needs, monitor service delivery related 
to these needs and evaluate the outcome of programs designed 
to meet these needs in order to enhance the quali ty and 
effectiveness of community support services; 

C. Prepare a report waisa ~ describes 
community support services in each of the 
service regions and statewide. 

(1) The report 
service resources 
services. 

saall ~ include 
and deficiencies in 

the sys tern of 
mental health 

both existing 
the sys tern 0 f 

(2) The report saall ~ include an assessment of the 
roles and respons ibi 1 i ties of mental heal th agencies, 
human services agencies, health agencies and involved 
state departments and saall ~ suggest ways in which 
these agencies and departments can better cooperate to 
improve the service system for people with chronic 
mental illness. 

(3) The report saaH !lli!..5..t be prepared biennially and 
Gaall !lli!..5..t be submitted to the joint standing committee 
of the Legislature having jurisdiction over human 
resources by December 15th of every even-numbered year. 

(4) The committee shall review the report and make 
recommendations with respect to administrative and 
funding improvements in the system of community support 
services to persons with chronic mental illness; and 

D. Participate in the coordination of services for persons 
with chronic mental illnesses with local transitional 
services coordination projects for handicapped youth, as 
established in Title 20-A, chapter 308, assigning 
appropriate regional staff and resources as available and 
necessary in each region to be served by a project. 

Sec. K·34. 34·8 MRSA §3007, as amended by PL 1993, c. 410, 
Pt. CCC, §20, is further amended to read: 

S3007. Teenage Suicide Prevention Program 

The aivisiea department shall, in cooperation with the 
Department of Education, the Department of Human Services and the 
"local action councils" funded in Public Law 1987, chapter 349, 
Part A under the heading "Human Services, Department of," develop 
a teenage suicide prevention strategy and a model suicide 
prevention program to be presented in the secondary schools of 
the State. Development of such a program must include 

Page 251-LR3055(2) 



2 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

preparation of relevant educational materials that must be 
distributed in the schools. 

Sec. K-35. 34-8 MRSA §3202, sub-§4, "A and 8, as repealed and 
replaced by PL 1993. c. 410. Pt. CCC. §22. is amended to read: 

A. The Superintendent of the Bangor Mental Health Institute 
has general superintendence of the Bangor Mental .Health 
Institute and its grounds under the direction of the 
SypeFia~eaaea~--ef--~~-~~-~~~--Heal&h--Ias~ityteT 

commissioner and shall receive all persons legally sent to 
the Bangor Mental Health Institute who are in need of 
special care and treatment, if accommodations permit. 

B. The Superintendent of the Augusta Mental Health 
Institute has general superintendence of the Augusta Mental 
Heal th Insti tute and its grounds aRa--G-~--t~-P-i ... -i,,-ie-a---e{ 
l4eR&al-Heal~h under the direction of the commissioner and 
shall receive all persons legally sent to the Augusta Mental 
Health Institute who are in need of special care and 
treatment, if accommodations permit. 

Sec. K-36. 34-8 MRSA §3624, as enacted by PL 1993. c. 360. 
Pt. A. §2. is amended to read: 

§3624. Region III Crisis Intervention Program Advisory Board 

1. Definition. As used in this section, "program" r:neans the 
crisis intervention program established pursuant to section 3621. 

2. Purpose. The Region II III 
Advisory Board. as established by 
subsection 28. advises the program. 

Crisis 
Title 

Intervention Program 
5. section 12004-G. 

3. Members. The board consists of 12 members as follows: 

A. The superintendent of the Bangor 
Institute. or the superintendent's designee: 

B. The chief eKecutive officer of the 
participates in the program, 
officer's designee; 

or the 

Mental Health 

hospi tal that 
chief executive 

C. The director of community support services for the 
community mental health center serving Region II III: 

D. An individual providing services to persons who are 
homeless in Region II Ill, appointed by the commissioner: 
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E. Four conswners or family members of consumers nominated 
by the Alliance for the Mentally III of Maine and appointed 
by the commissioner. Members appointed under this paragraph 
must represent a geographical balance within Region II Ill: 

F. One private mental health practitioner and 2 consumers 
of services for the mentally ill selected by a majority of 
the other members: and 

G. The coordinator of the project. who is an ex officio 
member who may vote only in case of a tie. 

Sec. K-37. 34-8 MRSA §3863, sub-§4, ,8, as repealed and 
replaced by PL 1989, c. 568, §§1 and 3. is amended to read: 

B. The Department of Mental Health aBaL Mental Retardation 
shall-se and Substance Abuse Services is responsible for any 
transportation expenses under this section, including return 
from the hospital if admission is declined. The department 
shall utilize any 3rd-party payment sources whieh .t.hM are 
available. . 

Sec. K-38. 34-8 MRSA §5001, sub-§l-A, as enacted by PL 1993, 
c. 410. Pt. CCC. §24. is repealed. 

Sec. K-39. 34-8 MRSA §5001, sub-§5, as amended by PL 1993, c. 
410. Pt. CCC, §25, is further amended to read: 

5. Region. "Region" means any of the regions established 
by the aivisieR department. 

Sec. K-40. 34-8 MRSA §5001, sub-§7, as amended by PL 1993, c. 
410, Pt. CCC, §25. is further amended to read: 

7. Ward. 
department has 

"Ward" means a person for 
been duly appointed guardian 

whom the e~Y~S~eR 

under Title l8-A, 
article v, Part 6. 

Sec. K-41. 34-8 MRSA §5003, sub-§2, as 
410. Pt. CCC. §26, is further amended 
paragraph to read: 

amended by PL 1993. c. 
by amending the first 

2. Responsibilities of the department. To facilitate the 
development of a system that meets the needs of'meatallY-EetaFaea 
persons with mental reta~. the commissioner T -~-h.--<Wgh--Ehe 
eiyisieRT shall: 

Sec. K-42. 34·8 MRSA §5003, sub-§2, tA, as amended by PL 1993, 
c. 410, Pt. CCC, §26. is further amended to read: 
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A.. Provide a mechanism for the identification. evaluation, 
treatment and reassessment of and the provision of services 
to meatally--£eta£aea persons with mental retardation, 
including an habilitation program for every client served by 
the aivisiea department; 

Sec. K-43. 34-8 MRSA §SOO3, sub-§2, 1IG, as amended by PL 1993, 
c. 410, Pt. CCC, §26, is further amended to read: 

G. Encourage other departments to provide to meatally 
£eta£aea persons with mental retardation those services that 
are required by law, and in particular: 

(1) The commissioner shall work actively to ensure 
that mea"ally--£e"a£aea--elieats persons with mental 
retardation, as provided for in Title 20-A, chapter 
303, receive educational and training services 
beginning at 5 years of age regardless of the degree of 
retardation or accompanying disabilities or handicaps; 

(2) The commissioner shall advise the 
Meatal-~l~-~-~~--Re"a£aatieR 

Department of 
Human Services 

about standards and policies pertaining to 
administration, staff, quality of care, quality of 
treatment, health and safety of clients, rights of 
clients, community relations and licensing procedures 
and other areas that affect meatally--£et.a£aea persons 
with mental retardation residing in facilities licensed 
by the Department of Human Services; and 

(3) The commissioner shall inform the joint standing 
committee of the Legislature having jurisdiction over 
human resources matters about areas where increased 
cooperation by other departments is necessary in order 
to improve the delivery of services to meRtally 
£eta£aea persons with mental retardation; and 

Sec. K-44. 34-8 MRSA §S003, sub-§2, 1IH. as amended by PL 1993, 
c. 41Q, Pt. CCC, §26, is further amended to read: 

H. Report annually to the joint standing committee of the 
Legislature having jurisdiction over human resources matters 
on the activities of the Consumer Advisory Board established 
by the PiRelaRa-~~--gee£ee community consent decree to 
oversee compliance with the terms of that decree. The 
commissioner or the commissioner's designee shall appear in 
person before the committee and shall provide the committee 
with the most recent annual audit of decree standards and 
the corrective action plans required by the audi~. The 
members of the Consumer Advisory Board may attend the 
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commissioner's presentation and provide 
report of its activities to the committee. 

an independent 

Sec. K-4S. 34-8 MRSA §S003, sub-§3, as amended by PL 1993, c. 
410, Pt. CCC, §27, is further amended by amending the first 
paragraph to read: 

3. Plan. The commissionerT-~~~-~~-aivi6ieaT shall 
prepare a plan, subject to the following provisions. 

Sec. K-46. 34-8 MRSA c. S, sub-c. II is amended by repealing the 
subchapter headnote and enacting the following in its place: 

SUBCHAPTER I I 

MENTAL RETARDATION SERVICES 

Sec. K-47. 34-8 MRSA §S201, as amended by PL 1993, c. 738, 
Pt. E, §l and affected by §6, is further amended to read: 

55201. Duties 

'Re£e-~£-~~~~40~&h~&-tRe-Depa-£~me~~-~-~&~l-HealtR 

aRa-MeR~a4-~~~~~-&h&-QivisieR-e4-~~--~~~&~&r-WRieR 

The Department of Mental Health, Mental Retardation and Substance 
Abuse Services is responsible for: 

1. Institutional programs. The supervision of adult mental 
retardation programs in the state institutions; 

2. Statewide system. The planning, promotion, coordination 
and development of a complete and integrated statewide system of 
mental retardation services for adults; 

3. Liaison. Serving as liaison, 
to the several state departments 
statewide system of mental retardation 

coordinator and consultant 
in order to develop the 
services; 

4. Community-based services. Ensuring that adults with 
mental retardation residing in community residential facilities. 
including nursing homes, boarding homes, foster homes, group 
homes or halfway houses licensed by the Department of Human 
Services are provided, insofar as possible, with residential 
accommodations and access to habilitation services appropriate to 
their needs; and 

5. 
protective 

Protecti ve and 
and supportive 

supportive 
services, in 
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520], to incapacitated persons who, with some assistance, are 
capable of living and functioning in society. 

Sec. K-48. 34-8 MRSA §S203, sub-§l, as amended by PL 1993, c. 
410, Pt. CCC, §30, is further amended to read: 

1_ Department authority. The eiyisieR department may 
provide protective or supportive services in response to 
complaints concerning, and requests for assistance from or on 
behalf of, all incapacitated persons, under the following 
conditions. 

A. Except for seeking the appointment of a guardian, 
protective or supportive services may be initiated only: 

(1) With the acquiescence of the incapacitated person; 
and 

(2) After consul tat ion, insofar as possible, with the 
family or the guardian of the incapacitated person. 

B. The role of the eiyisieR department must be primarily 
that of supervision and coordination. 

Sec. K-49. 34-8 MRSA §S203, sub-§2, as amended by PL 1993, c. 
410, Pt. CCC, §30, is further amended to read: 

2. Payment for services. Payment for services under this 
section is governed as follows. 

A. The eiyisieR department may pay for protective and 
supportive services to incapacitated persons from its own 
resources, by mobilizing available community resources or by 
purchase of services from voluntary or state agencies. 

B. To the extent that assets are available to incapacitated 
persons or wards, the cost of services must be borne by the 
estate of persons receiving the services. 

C. The departmentT--~RF&~R-~~-~~-~-~~6--eEReF 

a~eRtsT may receive as payee any benefits from social 
security, veterans' administration, railroad retirement or 
any other like benefits paid on behalf of any incapacitated 
person, and shall apply those benefits toward the care and 
treatment of the incapacitated person. 

D. The departmentT--~RF&~R-~~-~~~~-~-~~6--eEReF 

a~eRtsT may operate an adaptive equipment program. 
Reimbursement for materials utilized in the manufacture of 
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this equipment may be received and must be retained for use 
within the adaptive equipment program. 

Sec. K-SO. 34-8 MRSA §S203, sub-§3, as amended by PL 1993, c. 
410, Pt. CCC, §30, is further amended to read: 

3. Rules_ Adoption, amendment and appeal of rules under 
this section are governed as follows. 

A. The eiyisieR department shall adopt, and may amend or 
repeal, rules governing the administration of this section, 
in accordance with the Maine Administrative Procedure Act, 
Title 5, chapter 375. 

B. The eiyisieR department shall hold a public hearing 
before adopting, amending or repealing the rules, and shall 
give notice of the public hearing in accordance with the 
Maine Administrative Procedure Act, Title 5, chapter 375. 

Sec. K-SI. 34-8 MRSA §S20S, as amended by PL 1993, 
Pt. CCC, §32, is further amended to read: 

§S20S. Payment of burial ezpenses for state vards 

c. 410, 

The department shall pay burial expenses for eeeeas8e 
persons who eie ~ while wards of the eiyisieR department as 
defined in section 5001, subsection 7, and who have no known 
survivors. The department may first apply to the cost of burial 
any funds that are available as part of a mortuary trust or any 
other funds of the ward remaining at the time of the ward's death 
that are available for this purpose. 

Sec. K·S2. 34-8 MRSA §S403, sub-§2, tA, as enacted by PL 1983, 
c. 459, §7, is amended to read: 

A. The commissioner shall, with the advice of the Maine 
be~iE~ee--9R-~~~-~--k~-MeR~a~~y--ReEaFeed Adyisory 
Committee on Mental Retardation, appoint and set the salary 
for the director. 

Sec. K-S3. 34-8 MRSA §S435, sub-§2, as amended by PL 1993, c. 
410, Pt. CCC, §36, is further amended to read: 

2. Department grants. The PiYisieR--<>f-~I;a.l--ReEaFeaEieR 
department may make grants to nonprofit corporations for amounts 
that are reasonable, relative to the quantity and quality of 
services to be provided by the grantee. 

A. 
on 

The eiyisieR department may request a display of effort 
the part of the grantee that appropriate local 
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governmental and other funding sources have 
assist in the financing of the services 
aivisieR department is making the grant. 

been sought to 
for which the 

B. The divisieR department shall give consideration to the 
ability of the municipality or governmental unit to support 
the mental retardation services, as reflected by the State's 
evaluation of the component communities. 

C. In making grants to unincorporated associations or 
nonstock corporations, the divisieR department shall take 
into account all income and resources. 

Sec. K-S4. 34-8 MRSA §S437, first to as amended by PL 1993, c. 
410, Pt. CCC, §37, is further amended to read: 

The divisieR department shall establish a contingency fund 
for use by community-based intermediate care facilities for \;"e 
~eRtal~Y--Ee~aFQeQ persons with mental retardation and BYFeay 
department clients residing in licensed boarding and foster homes 
or intermediate care facilities or participating in appropriate 
day treatment programs. This fund must be used in accordance 
with the following provisions. 

Sec. K-SS. 34-8 MRSA §S466, sub-§2, as amended by PL 1993, c. 
410, Pt. CCC, §39, is further amended to read: 

2. List. The commissioner shall develop a list of 
advocates for each region 9~-~Re-giYi6ieR-9'-MeRtal-RetaFQatieR. 

Sec. K-S6. 34-8 MRSA §S467, sub-§l, as amended by PL 1993, c. 
410, Pt. CCC, §40, is further amended to read: 

1. Application. An application for mental retardation 
services, on a form provided by the commissioner, must be 
initiated at or referred to a regional office of the givisieR-e' 
MeR\;a~-~e\;aFda\;ieR-eF-\;"e-IR'aR\;-geye~e~meR\;-beR\;eF department. 

Sec. K-S7. 34-8 MRSA §S469, sub-§3,lIA, as enacted by PL 1983, 
c. 580, §20, is amended to read: 

A. The department, through the regional office eF--\;"e 
IRfaR\;--geve~e~meR\;--~eR\;e., shall develop a prescriptive 
program plan or service plan, or both; and 

Sec. K-SS. 34-8 MRSA §S471, sub-§2, 'IE, as enacted by PL 1983, 
c. 459, §7, is amended to read: 

E. The Baie'--adm-i-n4-&t-r-a-t.....i-ve--e"ieeF regional director or 
designee of the appropriate regional office, if a client is 
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being admitted to or discharged from a facility or if a 
client is under the supervision of the regional office; 

Sec:. K-S9. 34-8 MRSA §S473, sub-§l, ,8, as amended by PL 1993, 
c. 410, Pt. CCC, §4l, is further amended to read: 

B. Respite care may be provided, upon application to the 
regional office of the diyisiaR department by the client, 
guardian or parent, for not more than 21 days at a time and 
not more than 60 days during any lZ-month period. 

Sec:. K-60. 34-8 MRSA §S609, sub-§l. as amended by PL 1993, c. 
708, Pt. A, §12, is further amended by amending the first 
paragraph to read: 

1. Habilitation services. The ge~aF\;meR\;-~-~~~-Hea~\;" 
aRd--~&a~--~~~~~---~R~e¥~R---\;he--~~~~--~---HeR\;a. 

Re\;aFdaU9R, department and the Department of g'hieatieR~, 
through the Office of Rehabilitation Services, shall provide, to 
the ex~ent of the resources available, for those habilitation and 
vocational rehabilitation services, defined in Title dg-A 1&, 
section lSggd ~, subsection 6, and any other service, 
including, but not limited to, supported employment including 
work in rehabilitation facilities and work centers, as defined in 
Ti tle 5, chapter 155, subchapter II; job coaching; 
transportation, recreational and leisure services; and respite or 
day programs designed in consultation with an interdisciplinary 
team in order to make available to persons receiving services 
those services that are otherwise not obtainable, in the 
following order of priority: 

Sec. K-61. 34-8 MRSA §S609, sub-§2, as amended by PL 1993, 
410, Pt. CCC, §43, is further amended to read: 

c. 

2. Payment for service. The giyisieR-ef-HeR\;a~-Re\;a£datieR 
department shall establish a voucher system to allow the 
interdisciplinary team to incorporate only those services 
determined critical and otherwise unavailable into a program, 
including work, habilitation and other services designated in 
subsection 1, when appropriate. The divisi9R department shall 
establish a limit on the amount of transitional services 
available to persons receiving services eligible for services 
under this section. 

Sec:. K-62. 34-8 MRSA §S609, sub-§3, as amended by PL 1993, c. 
410, Pt. CCC, §43, is further amended to read: 

3. Rules. The giyisieR--<>-'--Ment:.a-l.--~e\;aFda\;i9R department 
shall adopt rules in accordance with the Maine Administrative 
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Procedure Act to establish 
sUbsections 1 and 2. 

a transitional program under 

Sec. K-63. 34-8 MRSA §6003, as amended by PL 1993, c. 410, 
Pt. CCC, §44, is further amended to read: 

S6003. Rules 

The g'Y's'eR-~~-~~--Re~aFea~ieR department shall adopt 
rules governing the definition of autism and other pervasive 
developmental disorders in accordance with the Maine 
Administrative Procedure Act, Title 5, chapter 375. 

Sec. K-64. 34-8 MRSA §6004, first ',as amended by PL 1993, c. 
410, Pt. CCC, §45, is further amended to read: 

The commissionerT---~a~eu~a---~~--~~~~---Gf---MeR~al 

ReEaFeaEieBT shall submit a report on efforts to plan for and 
develop social and habilitative services for persons who have 
autism and other pervasive developmental disorders to the 
Governor and the joint standing committee of the Legislature 
having jurisdiction over health and institutional services 
matters. This report must be submitted no later than January 15th 
of every odd-numbered year and must be submitted in conjunction 
with the plan required by section 5003, subsection 3. 

Sec. K-65. 34-8 MRS A c. 6, sub-c. II is amended by repealing the 
subchapter headnote and enacting the following in its place: 

SUBCHAPTER I I 

CHILDREN'S SERVICES 

Sec. K-66. 34-8 MRS A §6201, sub-§l, as enacted by PL 1985, c. 
503, §12, is repealed. 

Sec. K-67. 34-8 MRSA §6201, sub-§2, 'C, as amended by PL 1993, 
c. 738, Pt. E, §3 and affected by §6, is further amended to read: 

C. A person 18 years of age or older and under 21 years of 
age who has treatment needs related to mental illness, 
mental retardation, autism, developmental disabilities or 
emotional or behavioral needs if the department has 
determined that it is in the interest of that person to 
receive treatment through the BY,eaY department. 

Sec. K·68. 34-8 MRSA §6201, sub-§2·A, as enacted by PL 1987, 
c. 778, §3, is amended to read: 
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Z-A. Respite care. "Respite care" means temporary 
care-giving to a child or adult for the purpose of relieving that 
person's family or another primary care-giver. Persons who have 
completed the training program for respite care providers through 
the Department of Human Services or the Department of Mental 
Heal th aBeL Mental Retardation and Substance Abuse Services are 
eligible for any insurance provided to family foster home 
providers pursuant to Title 5, section 1728-A. In any action for 
damages against a respite care provider insured pursuant to Title 
5, section 1728-A, for damages covered under that policy, the 
claims for and award of those damages, including costs and 
interest, shall ~ not exceed $300,000 for any and all claims 
arising out of a single occurrence. When the amount awarded to 
or settled for multiple claimants exceeds the limit imposed by 
this section, any party may apply to the Superior Court for the 
county in which the governmental entity is located to allocate to 
each claimant that claimant's equitable share of the total, 
limited as required by this section. Any award by the court in 
excess of the maximum liability limit shall ~ be automatically 
abated by operation of this section to the maximum limit of 
liability, Nothing in this subsection may be e99ffiee construed to 
make respite care a state activity nor may it expand in any way 
the liability of the State or respite care provider. 

Sec. K-69. 34-8 MRSA §6203, sub-§l, as amended by PL 1993, c. 
624, §§3 and 4, is further amended by amending the first 
paragraph to read: 

1. System. In order to facilitate the 
operation of a coordinated, statewide 
children in need of treatment and 
commissionerT-~RF9Y~R-tRe-BYFeaYT shall: 

system 
their 

development and 
of services to 

families, the 

Sec. K-70. 34-8 MRSA §6203, sub-§2, as amended by PL 1989, c. 
700, Pt. A. §167. is further amended to read: 

Z. Plan. The commissionerT-EhFeY~h-Eh9-BuFeaYT shall serve 
as an advocate for children in need of treatment; shall monitor, 
review and evaluate not less than annually the allocation and 
adequacy of services provided by the department; and shall 
prepare and maintain a plan that meets the following criteria. 

A. The plan shall ~ indicate the most effective and 
efficient manner in which to implement services and programs 
for children in need of treatment and their families, while 
safeguarding and respecting the legal and human rights of 
these children and families. 
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B. The plan 6Rall ~ specifically 
services for children in need of 
families can best be met. 

indicate how gaps in 
treatment and their 

C. The plan 6Rall !!ll.!il establish a procedure for setting 
priorities among the various services required by children 
in need of treatment and their families, in cooperation with 
other agencies of State Government that provide services to 
children and families, including, but not limited to, the 
Department of Corrections, Department of Education and 
Department of Human Services. 

D. The plan 6Rall !!ll.!il specifically indicate the 
department's efforts in a66"'FiRIJ ensuring that services to 
children in need of treatment and their families are 
effectively coordinated with existing resources and 
procedures of all llepaF~ .. eR~--o-f--Me .. -ta-l--K&al-t;.I>--and--MeR~al 
Re~aFaa~ieR the department's institutions and programs. 

E. The plan 6Rall !!ll.!il be prepared in the even-numbered 
years for submission to the joint standing committee of the 
Legislature having }\:lES~e~eE~9R jurisdiction over human 
resources and the joint standing committee of the 
Legislature having jurisdiction over appropriations and 
financial affairs no later than January 30th of the 
odd-numbered years seIJiRRiRIJ-iR-1981. 

F. The plan 6Rall--ass"'Fe must ensure that children wi"th 
divergent treatment needs are not inappropriately mixed 
while in residence at 6~a~e--~peFa~ea state operated 
facilities for children with special needs. 

G. The plan 6Rall !!ll.!il indicate the 
aS6\:lF~R~ ensuring the development of 
support services to enable families 
maintain their children in need of 
natural homes and communities. 

State's progress in 
of family 
adequately 

in their 

an array 
to more 
treatment 

Sec. K-71. 34-8 MRSA §6204, as amended by PL 1989, c. 700, 
Pt. A, §168, is further amended to read: 

42 §6204. Department duties 

44 

46 

48 

50 

1. Duties. TReFe-~6-~~~b~-~~~~~~-Il&pa~~&~~-ef 

MeR~al-Heal~R-a"Q-~a-l-~~~~~-~~~~f-GRil-a~eR-wi~R 

Speeial-NeeasT-TRe-e~Fea", The department shall: 

A. Strengthen the capacity of families. natural helping 
networks, self-help groups and other community resources to 
support and serve children in need of treatment: 
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B. Facilitate the planning, 
delivery and evaluation of a 
statewide system of services 
treatment and their families; and 

promoting, coordination, 
complete and integrated 

to children in need of 

C. Support those services 
of treatment and their 
necessarily limited to. the 

(1) Advocacy; 

appropriate 
families. 

following: 

(2) Assessment and diagnosis; 

(3) Child development; 

(4) Consultation and education; 

(5) Crisis intervention: 

to children in 
including, but 

(6) Family guidance and counseling; 

(7) Preventive intervention; 

(8) Professional consultation and training; 

need 
not 

(9) Respite care and other family support services; and 

(10) Treatment. 

2. Powers. The s"'Fea", department may perform the duties 
described in subsection 1 and may provide services to children in 
need of treatment through state-operated facilities and programs 
or through contracts and grants to public and private agencies. 
In all cases, the )=Hu;eal:l department shall ensure that services 
are provided in the least restrictive setting consistent with the 
child's needs. commensurate with the resources available to the 
SHFeal:l department and in coordination with services and resources 
of other state agencies serving children and families. Emphasis 
6Rall ~ be placed on maintaining each child in Ri6 the child's 
natural home or in an alternative placement within the community 

42 whenever possible. 

44 

46 

48 

50 

2-A. Improvement and ezpansion of day treatment services 
for emotionally handicapped children. The e"'Eea~ ~~t 
shall work cooperatively with the Department of Corrections. 
Department of Education and the Department of Human Services to 
improve and expand day treatment programs for emotionally 
handicapped school-age children so that they and their families 
may receive necessary, appropriate and coordinated therapeutic 
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and educational services in home and community settings, reducing 
the likelihood that out-of-home or residential treatment 
placements will be required. The ~epaF~ffieR~-ef-HeR~al-Heal~R-aRe 
Hea~al--ReCa£ea~iea department shall license these programs 
pursuant to sections 3603 and 3606. The Department of Education 
shall approve these programs pursuant to Title 20-A. chapter 
206. The 2 departments shall jointly develop standards to ensure 
a consistent high quality throughout the State. 

a~--~~--G~-ei£eB~e£~--~~-eeffiffiissieaeF-~~,--wi~R 

~Re-~v~-~--~~-HaiRe--AeY'SeFy-~~~~-~-~h~lQ£eR--wi~R 

Speeial-Neees7-a¥pe~RC-~~-~~~~~-~~-~~-G'Fae~F-ef-~Re 

BRFeaRr-~~~e£c-~~-~-appFeyal-~-~~~ve~~F~-Ne~wi~Rs~aReia~ 

aay-eChe£-~~-~~~'ss~aeF-ffiay-~ele~ace-~~~~f-~Re 
eepaF~ffieR~-~~-6eFye7-~--a-~F~-ReC--~-~~-lgO-~--as 

ae~iB~-~~e£C~-~--~~-eRFeaH7-~~-~~-effiee-e~-~~-G'FeG~F-is 

vaeaR~T--~~¥~£e--~-~~'~--eiFeeeeF--~hall--~-~asiG&FeG--a 

~effipeFaFy-aeeieieaal-eRey-feF-eRe-peFseR-se-eele~a~eeT 

4~---~4~4~4~-~~--QiEeeceE~---~~--Be--~~~~--feF 

app9iH~meR£-a6-aiFeeteFT-a-peFsaR-m~st-Rave. 

AT--~~Fad~~-ee~£ee--~-eR'le-Qeve~~Rc~-~~~-welfaFe 

eF-a-Felaeee-fiele~-aae 

BT--AC-~~--~-ye8~s-ef-eKpe£~eR£e-~~~~-adffi'a's~~8~~R-e{ 

eRileFea~s-~~~-pFe~Faffis-~--sa~is{ae~eFy-~~-ia 

w9Fk-e~-a-eempaEaale-RatYFey 

liT - - 'l:e£lll~ - - 'l:~-di-r-eG-t.-{}-~-sRall-~-<H".ye--a-t,. -~Re- f>-le-a&u-re--{}-~-~Re 

eemmissieneFy 

fiT--~~-~-peweFS-~--diEeeee£~--~;r-aeei~ieR-~~-e~ReF 

d~Eie6-aRe-peweF6-6et-eyt-iR-tRi6-eRapteFT-tRe-eiFeete f* 

AT--SRall-FepeF~-eiFee~ly-ee-eRe-ee~issieReF~ 

BT--~~-~~~-eRe-C~~~-aaa-~~pen6~~~~C~~--{}-~-~Re 

lHu:eay,.-aRQ 

b T - - -May - -pr-omu-l.-qa-t-e-.- - aJneRQ- -e F --Fai><>i'l- - -.--u-l.-e-&- - ~e-ve~£~R<j- - eRe 
aeffiiRiseFaeiea-e~-~~~~p~F-ia-a££~QaR£e-~~-~~-Maiae 

AQffiiaiseFaeive-PFeeeeRFe-Aeer-Tiele-er-eRapeeF-~1eT 

Sec. K-72. 34-8 MRSA §6205. as enacted by PL 199). c. 738. 

Pt. E. §4 and affected by §6. is amended to read: 

§6205. Services for juveniles committed to the Maine Youth Center 
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1. Department authority. The BRFeaR department may provide 
consultation services to any juvenile with mental retardation 
committed to the Maine Youth Center if those services are 
requested by the Commissioner of Corrections. Consultation 
services may include participation by appropriate 9~Feaw 

department professionals on the Clinical Services Committee of 
the Maine Youth Center in order to assist in the design of 
individual treatment plans to provide habilitation. education and 
skill training to juveniles with mental retardation in residence 
at the Maine youth Center. 

2. ·Support services. Whenever a program has been designed 
for a juvenile with mental retardation by the Clinical Services 
Committee of the Maine Youth Center and the clinical services 
committee has included participation by the BRFeaR department 
professionals. the BRFeaR department shall provide. insofar as 
possible. support services to implement that program. 

3. Case management. The BRFe8R department may provide case 
management services to juveniles with mental retardation who are 
released from the Maine Youth Center. 

Sec. K-73. 34-8 MRSA §6241, sub-§2, as amended by PL 1993. c. 
360. Pt. F. §1. is further amended to read: 

2. Duties and compensation. The committee shall act in an 
advisory capacity to the commissioner aRe-~e-~~~i£-eG-t.~-~~-eRe 
BRFeaR--e{--bRileFeR--wi~R--Speeial--Neees in assessing present 
programs. planning future activi ties and developing the means to 
meet the needs of children in need of treatment and their 
families. Members of the committee sRall serve without pay. but 
sRall-Be ~ reimbursed for expenses incurred in the performance 
of their duties on the same basis as state employees, but 
including child care services. 

A. The committee shall monitor the adoption 
defining the rights of children who need services 

of rules 
and make 

recommendations to the department about improving the rules. 

B. The committee shall provide advice and direction to the 
eiEee~eF commissioner concerning the effective and efficient 
management of eRe--aa.t:-h--~RileFeR~s--Home--aRe the Elizabeth 
Levinson Center and, while it remains a state institution, 
the Bath Children's Home in coordination with long-range 
missions and priorities of the 9y~eay department. The 
commi t tee may inspect l;Re--g8~a.--Gfl.i-kk-<>n-·~_ .tIo!ne--aRQ-- eRe 
EliB8eeeR--L<w-i-n&on--beReeF and ffiay make recommendations on 
the management of those institutions to the eiFeeeeF-aae-tRe 
commissioner. 
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C. Annually, the committee shall submit a report to the 
commissioner and the joint standing committee of the 
Legislature having jurisdiction over human resource matters 
regarding the implementation of the rights of children who 
need services. 

Sec. K-74. 34-8 MRSA §624I, sub-§3, as enacted by PL 1993, c. 
360, Pt. F, §2, is amended to read: 

3. Access. Committee members have access to all living 
areas, program areas and records of the Elizabeth Levinson 
Center, the Bath Children's Home and facilities that contract 
with the 8YFeay--e~--bRilQFeR--wi~R--Speeial--NeeQs department, 
p.eyiQeQ--~Ra~ as long as the access conforms with the laws 
regarding confide~tiality of mental health information. 

Sec. K·75. 34-8 MRSA §625I, as enacted by PL 1985, c. 503, 
§12, is amended to read: 

§6251. Main~enance of facili~ies 

The department shall maintain and ~Re-~--6ha-l.-.J.--Be ~ 

responsible for the supervision of services in the following 2 
facilities for children in need of treatment: 

1. Elizabeth Levinson CeD~er. Elizabeth Levinson Center: 
and 

2. Bath Children's Home. Mili~aFy-~-~--bRilQFeR~S 

He~e Until June 30, 1996, Bath Children's Home. 

Sec. K·76. 34-B MRSA §6252. sub·§4, 118, as enacted by PL 1985, 
c. 503, §12, is amended to read: 

B. Respite care may be provided to any person by the center 
without full compliance with the procedures for admission by 
judicial certification under section 5475, if: 

(1) The purpose of the respite care is for evaluation, 
diagnosis or other clearly stated and broadly defined 
therapeutic purposes of the person or Ris the person I 5 

family: 

(2) Respite care may be provided, upon application to 
the BYFeay department by the person, Ris the person' s 
guardian or Ris the person's parent, for not more than 
21 days at a time and not more than 60 days during any 
12-month period: or 

Page 266-LR3055(2) 

4 

6 

8 

10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

(3) Continuing placement in the center beyond the time 
periods stated in subparagraph 2, if indicated, may be 
accomplished only upon full compliance with section 
5475. 

Sec. K·77. 34-B MRSA §6253-A. sub-§7 is enacted to read: 

7. Repeal. This section is repealed July 1, 1996. 

Sec. K·7S. 34-8 MRSA §6254, sub·§I, as enacted by PL 1985, c. 
503, §12, is repealed. 

Sec. K-79. 34-8 MRSA §6254, sub-§l, as amended by PL 1995, c. 
395, Pt. G, §18 and affected by §20, is repealed. 

Sec. K-SO. 34-8 MRSA §6254, sub-§2, as enacted by PL 1985, c. 
503, §12, is amended to read: 

2. Repor~ ~o commissioner. By July 1st of even-numbered 
years, the superintendent of the facilities referred ~ in 
subsection 1 shall report to the commissioner as to the number of 
children and adolescents served in each program of their 
respective institutions and as to the purposes of those services 
provided. TRe-~~~--e~-~~-gYFeaY-~--bRilQFeR-~-Speeial 

NeeQs--~~~-~-eeR6Yl~eQ--as-~~--e~--~Be-~~~-~-~--~Bis 

FepeF~T The report sRall !!lillil:. also include plans for proposed 
services to children in need of treatment wai-ea-sAa,l,'}' that must 
be reflective of needs expressed regionally by other state and 
governmental agencies, private providers and parents of children 
in need of treatment. 

Sec. K-SI. Bath Children's Home request for proposal exemption. 
The provisions of the Maine Revised Statutes, Title 34-B, section 
1208-A, subsection 4, paragraphs A and B do not apply to the 
Department of Mental Health, Mental Retardation and Substance 
Abuse Services in issuing a request for proposal to contract out 
the services currently offered at the Bath Children's Home. 

Sec. K-S2. Maine Revised Statutes amended; revision clause. 
Wherever in the Maine Revised Statutes the words "Department of 
Mental Health and Mental Retardation" appear or reference is made 
to those words, they are amended to read and mean "Department of 
Mental Health, Mental Retardation and Substance Abuse Services" 
and the Revisor of Statutes shall implement these revisions when 
updating, publishing or republishing the statutes. 

PARTL 
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Sec. L-l. S MRSA §20002, sub-§2, as amended by PL 1991, c. 
601. §2. is further amended to read: 

2. Single administrative unit. To establish a single 
administrative unit within 6eaee-~~~~-~~-diFeeely 
ee---t-he-nl;e"eFReF the Department of Mental Health. Mental 
~ardation and Substance Abuse Services. with responsibility for 
planning, developing. implementing, coordinating and evaluating 
all of the State' s alcohol and other drug abuse prevention and 
treatment activities and services. 

Sec. L-2. S MRSA §20002, sub-§3-B is enacted to read: 

3 B. COlll!lissioner. "Commissioner" means the Commissioner 
of Mental Health, Mental Retardation and Substance Abuse Services. 

Sec. L-3. S MRSA §20004, as enacted by PL 1989, c. 934, Pt. 
A. §3. is repealed and the following enacted in its place: 

§Z0004. Office established 

1. Administratiye location_ The Office of Substance Abuse 
is established as an administrative unit of the Department of 
Mental Health. Mental Retardation and Substance Abuse Services. 
The office is a distinct unit within the Department of Mental 
Health, Mental Retardation and Substance Abuse Services and is 
the sale agency of the State responsible for administering this 
~ 

2. Continuity. The Department of Mental Health, Mental 
Retardation and Substance Abuse Services shall strive to ensure 
the continuity of programs and policies. to be carried out under 
this Act that have been transferred to it from the department. 

Sec. L-4. S MRSA §2000S, sub-§S, as amended by PL 1991. c. 
850. §3, is further amended to read: 

5. Budget. Develop and submit to the Legislature by 
January 15th of the first year of each legislative biennium 
recommendations for continuing and supplemental allocations, 
deappropriations or reduced allocations and appropriations from 
all funding sources for all state alcohol and drug abuse 
programs. The office shall make final recommendations to the 
Governor before any substance abuse funds are appropriated or 
deappropriated in the Governor's proposed budget. The office 
shall formulate all b~dgetary recommendations for the Driver 
Education and Eval uation Programs wi th the advice, consultation 
and full participation of the chief executive officer of the 
Driver Education and Evaluation ProgramsfL 
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Notwithstanding any other prons~on of law, funding appropriated 
and allocated by the Legislature for the Office of Substance 
Abuse is restricted solely to the use of that office and may not 
be used for expenses of an:t other part of the department. B:t 
January 15th of each year, the director shall deliver a report of 
the budget and expenditures of the office to the joint standing 
committees of the LegiSlature having jurisdiction oyer 
appropriations and financial affairs and human resource matters; 

Sec. L-S. S MRSA §2000S, sub-§6, as amended by PL 1993, c. 
349, §21, is further amended to read: 

6. Contracts and licensing. Through the director: 

A. Administer 
providers for 
services; Allil 

all contracts 
the delivery of 

with community service 
alcohol and drug abuse 

B. Establish operating and treatment standards and inspect 
and issue certificates of approval for approved treatment 
facilities, drug abuse treatment facilities or programs, 
including residential treatment centers, and community-based 
service providers pursuant to section 20024 and subchapter 
Vf-aaQ-L 

bT---ER6~~e--£~~y--~~~~-~--~~aQi~--Fe~i9Ral 
ale9h9~-e9~Reils-te. 

f~}--~~--iA-~~~~~-ef-~~~-staee 

plaRsT--~Re--~Y~-~-~-he--~~~~4~~~-ef--eHistiR~ 

pelieies-~~~~r-aaQ-eRe-4~4~4~4~~~-~Rffiee 
Reedsf 

fd}---~~--aRd--£~--~~--p~epe6ed--~~~--aRd 
e9R~Fae~6f 

f6}--IReFease-p~91ie-awaFeAess-aRd-paFeieipaeieRt 

f4}--6Ypply-~eReFal-Fe'eFeRee-iR'eFmaeieRf-aRd 

f9}--Ad"eea~e-'eF-iRdi"id~a~s-iR-Reed-e'-assiseaReeT 

TRe-~iFeGt~~-bhad~--eASYFe-~~-£~4~~-aFe--~_4~_a 

maRReF-~~~~-~~~-~~-di"eFeRees-4R-~--aaG-eFayel 

dis~aRees-~-~~~ewb--~~al-~~~-ef--~FY~&_4~_eaeh 

~ee~Faphie--aFea--~-~~-~~--~~--~YReb--a~e __ ayaila9~e 
with'R-ehe-e,'iee-'eF-ehis-pYFpese. 
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The eiFee~eF cOmmissioner may delegate contract and licensing 
duties under this subsection to the Department of Human Services, 
the Department of Corrections or other divisions of the 
~epaF~ffieRE_e£_~~_~kt~~ad_MeREal_ReEaEeaEieR department as 
long as that delegation ensures that contracting for alcohol and 
other drug abuse services provided in community settings are 
consolidated within the Department of Human Services, that 
contracting for alcohol and other drug abuse services delivered 
within correctional facilities are consolidated within the 
Department of Corrections and that contracting for alcohol and 
other drug abuse services delivered within mental health and 
mental retardation f ac iIi ties are consol ida ted wi thin the 
~epaFEffieRE-ef-MeREal-HealEa-aRe-MeREal-ReEaFeaEi9R department. 

The eiFee~eF commissioner may not delegate contract and licensing 
duties if that delegation results in increased administrative 
costs. 

The EliFeet:9F commissioner may not issue requests for proposals 
for existing contract services until the eiFeet:eF commissioner 
has adopted rules in accordance with the Maine Administrative 
Procedure Act to ensure that the reasons for which existing 
services are placed out for bid and the performance standards and 
manner in which compliance is evaluated are specified and that 
any change in provider is accomplished in a manner that fully 
protects the consumer of services. 

Any new contract must be awarded through a request-for-proposal 
procedure and 1/3 of the contracts of $100,000 per year or more 
that are renewed must be awarded through a request-for-proposal 
procedure at least every 2 years. 

The EliFeet:eF commissioner shall establish a procedure to obtain 
assistance and advice from consumers of alcohol and other drug 
abuse services regarding the selection of contractors when 
requests for proposals are issued: 

Sec. L-6. 5 MRSA §20005-A. as amended by PL 1995, c. 402, Pt. 
B, §1, is further amended to read: 

§20005-A_ Performance-based contracts 

In addition to other applicable requirements and unless 
precluded by other restrictions on the use of funds, the eiFeeEeF 
commissio!lll.£ shall manage all funds available for the provision 
of alcohol or other drug abuse services in accordance with the 
provisions of this section. 
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1. Definitions. As used in 
context otherwise indicates, the 
following meanings. 

this section, 
following terms 

unless 
have 

the 
the 

A. "Agreement" means a legally binding written document 
between 2 or more parties, including sYea ~ documents as 
~ are commonly referred to as accepted application, 
proposaL prospectus, contract. grant, joint or cooperative 
agreement, purchase of service or state aida 

B. "Performance-based contract" means an agreement for the 
purchase of direct client services employing a 
client-centered, outcome-oriented process that is based on 
measurable performance indicators and desired outcomes and 
includes the regular assessment of the quality of services 
provided. 

2 _ Performance-based contract. 
shall ensure that all agreements to 
drug abuse services entered into on 
performance-based contracts a 

The gi.FeetoF commissioner 
purchase alcohol or other 

or after July L 1995 are 

3. Rules. The eiFeeEeF commissioner shall adopt rules to 
implement this section, including, but not limited to, the 
establishment of program goals, outcome measures, an information 
management system to collect and manage contract data, a system 
of ongoing assessment of program effectiveness and hold-harmless 
guidelines for provider agencies during the first contract period 
or 12 months, whichever is greater. 

4_ Procedures. The following procedures apply whenever the 
gi.FeeteF commissioner commences a request-for-proposal procedure. 

A. The eiFeeEeF commissioner shall hold at least one 
informational meeting at least 3 months before the due date 
for submission of the notice of intent to bid. Any 
informational meeting must be advertised in newspapers of 
general circulation stating the location, date, time and 
purpose of the meeting. At the meeting the eiFeeteF 
commissioner shall provide detailed information to any 
interested party about the contract to be bid or rebid, 
provide notice of anticipated major changes from any 
previous contract and respond to questions. 

B. The eiFeeEeF commissioner shall require any interested 
party to submit a notice of intent to bid at least 3 months 
before the date bids will be accepted as a precondition to 
submitting a formal bid. The notice of intent must contain 
minimal requirements that demonstrate a prospective bidder's 
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competence and ability to comply with the requirements of 
the contract. 

C. I f only one communi ty service provider submi ts a notice 
of intent to bid, the g;'Fee\;eF commissioner may enter into 
negotiations concerning a contract with that provider in 
accordance with the procedures established for 
performance-based contracts. 

D. For purposes of this section, the g;'Fee\;eF commissioner 
retains the right to reject any bids submitted and any 
proposals made during negotiations pursuant to paragraph C. 

Sec. L-7. S MRSA §20006, as amended by PL 1991, c. 601, §§8 
and 9, is repealed. 

Sec. L-S. S MRSA §20006-A is enacted to read: 

§2000ti A. Director 

The director shall: 

1. Alternatives. Propose alternatives to current alcohol 
and drug abuse prevention and treatment programs and services; 

2. Investigate. Conduct investigations and studies of any 
alcohol or drua abuse program or community service provider 
operating under the control of the office Of providing treatment 
under this chapter through a contract with the office under 
section 20008, that are licensed pursuant to section 20024 or any 
facility funded in whole or in part by municipal, state or local 
funds, as necessary; and 

l. Other duties and powers. Carry out other duties and 
exercise other powers granted to the director under this Act and 
delegated to the director by the commissioner under Title 34-B, 
section 1204, subsection 3. 

Sec. L-9. S MRSA §2006S. sub-§S, as enacted by PL 1993, c. 
410, Pt. LL, §12, is amended to read: 

8. Administrative and financial assistance. The office 
shall provide the commission administrative or financial 
assistance that 'F9m-~~me-~~-\;im&-may-ee-~~~-~~~F&d-\;9 
eaFFy-e~~-~~~~~~~r--~easeRable-aRg-~~-~~~-~he 

eemmi66;,eH-~--&&-&e~R9-~-\;he-~~~~-~~-avai~a&l9-~~~-eF 

'egeFal-'~R96 is available from office resources, 

Sec. L-IO. 5 MRSA §20067, sub-§l, as enacted by PL 1993, c, 
410, Pt. LL, §l2, is repealed. 
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Sec. L-ll. S MRSA §20067, sub-§I-A is enacted to read: 

1 A. Advise the office. The commission shall advise tile 
office in the development and implementation of significant 
policy matters relating to substance abuse. 

Sec. L-12. S MRSA §20072, first "', as amended by PL 1991, c. 
850, §6, is further amended to read: 

The Driver Education and Evaluation Programs are established 
in the Q";,ee--e'--S~bs\;aHee--Ab~se--aRg office. The Driver 
Education and Evaluation Programs shall administer the alcohol 
and other drug education, eval uation and treatment programs as 
provided in this chapter. The office shall certify to the 
Secretary of State: 

Sec. L-B. 34·8 MRSA §1203, sub-§9 is enacted to read: 

9. Office of Substance Abuse. The commissioner shall 
administer and carry out the purposes of the Maine Substance 
Abuse Prevention and Treatment Act. 

Sec. L-14. Report; legislation. By December 15, 1996, the 
Director of the Office of Substance Abuse shall submit 
legislation to the First Regular Session of the l18th Legislature 
to revise the Maine Revised Statutes to reflect the transfer of 
the Office of Substance Abuse to the Department of Mental Health, 
Mental Retardation and Substance Abuse Services, in accordance 
with this Part . 

Sec. L-IS. Personnel transferred. Employees of the Office of 
Substance Abuse whose positions are transferred to the Department 
of Mental Health, Mental Retardation and Substance Abuse Services 
under this Part retain their positions within the Department of 
Mental Health, Mental Retardation and Substance Abuse Services 
and their employment rights, privileges and benefits, including 
sick leave and vacation. The Bureau of Human Resources within 
the Department of Administrative and Financial Services shall 
assist with the orderly implementation of this section. 

PARTM 

Sec. M-l. Calculation and transfer. The State Budget Officer 
shall calculate the amounts in section 2 of this Part that apply 
against each General Fund account for all departments and 
agencies based on the proportionate share of copier costs, as 
calculated by the Division of Purchases, in the All Other 
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appropriations of the affected accounts. Notwithstanding the 
Maine Revised Statutes, Title 5, section 1585, or any other 
provision of law, the State Budget Officer shall distribute the 
calculated amounts resulting from section 2 of this Part among 
the affected accounts as appropriated adjustments. 

Sec. M.2. Appropriation. The following funds are 
appropriated from the General Fund to carry out the purposes of 
this Part. 

1995·96 

ADMINISTRATIVE AND FINANCIAL SERVICES, 
DEPARTMENT OF 

Departments and Agencies· Statewide 

All Other 

Provides for the 
deappropriation of funds 
related to the General Fund 
share of savings associated 
with the reductions in copier 
costs resulting from the 
contract rebidding process 
pursuant to plans submitted 
to the Productivity 
Realization Task Force. 

PARTN 

($106,541) 

1996·97 

($149,567) 

Sec. N·1. Appropriation. The following funds are appropriated 
from the General Fund to carry out the purposes of this Part. 

ADMINISTRATIVE AND FINANCIAL 
SERVICES, DEPARTMENT OF 

Executive Branch Departments 
and Independent Agencies· 
Statewide 

Personal Services 
All Other 
Capital Expenditures 
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Provides for the 
appropriation of funds to 
offset the remaining balance 
of the deappropriation made 
in Public Law 1995, chapter 
368, Part H. 

DEPARTMENT OF ADMINISTRATIVE 
AND FINANCIAL SERVICES 
TOTAL 

PART 0 

$3,022,669 $8,786,906 

Sec. 0·1. Supplemental appropriations from General Fund. There 
are appropriated from the General Fund for the fiscal years 
ending June 30, 1996 and June 30, 1997 to the departments listed, 
the following sums. 

ADMINISTRATIVE AND FINANCIAL SERVICES, 
DEPARTMENT OF 

Office of the Commissioner -
Administrative and Financial 
Services 

All Other 
Capital Expenditures 

TOTAL 

Provides for the 
deappropriation of funds 
through the reduction of 
controllable expenses. 

Administration - Human Resources 

All Other 

Provides for the 
deappropriation of funds 
through the reduction of 
controllable expenses. 

Accounts and Control - Bureau of 

All Other 
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Provides for the 
deappropr iation of funds 
through the reduction of 
controllable expenses. 

Accounts and Control - Bureau 
of - Systems Project 

All Other 
Capital Expenditures 

TOTAL 

Provides for the 
deappropriation of funds 
through the reduction of 
controllable expenses. 

Budget - Bureau of the 

All Other 

Provides for the 
deappropriation of funds 
through the reduction of 
controllable expenses. 

Buildings and Grounds Operations 

All Other 

Provides for the 
deappropr iation of funds 
through the reduction of 
controllable expenses and 
repair costs. 

Elderly Householders' Taz Refund 

All Other 

Provides for the 
deappropriation of funds 
through the reduction of 
controllable administrative 
expenses. 

Employee Relations - Office of 
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All Other 

Provides for the 
deappropriation of funds 
through the reduction of 
controllable expenses. 

Financial and Personnel 
Services - Division of 

All Other 

Provides for the 
deappropriation of funds 
through the reduction of 
controllable expenses. 

Productivity Realization 
Task Force 

All Other 

Provides for the 
deappropriation of funds 
through the reduction of 
controllable expenses. 

Public Improvements -
Planning/Construction -
Administration 

All Other 

Provides for the 
deappropriation of funds 
through the reduction of 
controllable operating costs. 

Public Improvements - Division of 
Safety and Environment Services 

All Other 

Provides for the 
deappropriation of funds 
through the reduction of 
controllable expenses. 

Tazation - Bureau of 
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All Other 
Capital Expenditures 

4 TOTAL 

6 Provides for the 
deappropriation of funds 

8 through the reduction of 
controllable expenses. 

10 
DEPARTMENT OF ADMINISTRATIVE 

12 AND FINANCIAL SERVICES 
TOTAL 

14 
AGRICULTURE. FOOD AND RURAL 

16 RESOURCES. DEPARTMENT OF 

18 Office of Agricultural, Natural 
and Rural Resources 

20 
All Other 

22 
Provides for the 

24 deappropriation of funds from 
the rural resources and soil 

26 and water programs through 
the reduction of general 

28 operating expenses. 

30 Agricultural Production 

32 All Other 
Capital Expenditures 

34 
TOTAL 

36 
Provides for the 

38 deappropriation of funds from 
the reduction of general 

40 operating expenses and 
capital equipment purchases. 

42 
Agricultural and Rural 

44 Resource Development 

46 All Other 

48 Provides for the 
deappropriation of funds from 
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(32,418) (132,418 ) 
(100,000) 

(132,418) (132,418) 4 

6 

8 

10 

12 

(576,543) (258,731) 
14 

16 

18 

20 

(1,822) 
22 

24 

26 

28 

30 

(2,634) 32 

(16,903) 
34 

(19,537) 
36 

38 

40 

42 

44 

(508) 46 

48 

the reduction of general 
operating expenses. 

Public Services - Agriculture 

Capital Expenditures 

Provides for the 
deappropriation of funds from 
the reduction of general 
operating expenses. 

Food Assistance Program 

All Other 

Provides for 
deappropriation of 
the reduction of 
operating expenses. 

the 
funds from 
general 

Marketing Services - Agriculture 

All Other 

Provides for the 
deappropriation of funds from 
the reduction of general 
operating expenses. 

Division of Plant Industry 

All Other 

Provides for the 
deappropriation of funds from 
the reduction of general 
operating expenses. 

Office of Planning. Policy. 
Legislation, and Information Services 

All Other 
Capital Expenditures 

TOTAL 

Provides for the 
deappropriation of funds from 
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(58,000) 

(20,982) 

(16,376) 

(1,379) 

(17.521) 
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(24,643) 



the reduction of general a reduction in operating 

operating expenses. expenditures. 

4 Division of Market and Production 4 Administrative Services -

Development Conservation 

6 
All Other (L 379) All Other (5,930) (5,930) 

8 
Provides for the Provides for the 

10 deappropriation of funds from 10 deappropriation of funds from 
the reduction of general a reduction in operating 

12 operating expenses. 12 expenses. 

14 Soil and Water Conservation 14 Forest Management. Utilization 

Commission and Marketing 

16 16 

All Other (6.000) All Other (4.283) (4.283) 
18 18 

Provides for the Provides for the 
20 deappropriation of funds from 20 deappropriation of funds from 

the reduction of general a reduction in operal:ing 
22 operating expenses. 22 expenses. 

24 DEP~ OF AGRICULTURE. FOOD 24 Insect and Disease Management 

AND RURAL RESOURCES 
26 TOTAL (150,626) 26 All Other (4.982) (4,982) 

28 ARTS COMMISSION. MAINE 28 Provides for the 
deappropriation of funds from 

30 Arts - Administration ~O a reduction in operating 
expenses. 

32 All Other (11,570) (11,570) 32 
Land Use Regulation Commission 

34 Provides for the 34 

deappropriation of funds due All Other (32,558) 
36 to savings achieved in this 36 

program. Provides for the 
38 38 deappropriation of funds from 

MAINE ARTS COMMISSION a reduction in operating 
40 TOTAL (11,570) (11,570) 40 expenses. 

42 CONSERVATION. DEPARTMENT OF 42 Natural Areas Program 

44 Administration - Forestry 44 All Other (1,820) (1,820) 

46 All Other (4,920) (4,920) 46 Provides for the 
deappropriation of funds from 

48 Provides for the 48 a reduction in operating 

deappropriation of funds from expenses. 
50 

Page 280-LR3055(2) Page 281-LR3055(2) 



Parts - General Operations operating expenses and the 
purchase of supplies. 

All Other (878) 
4 4 DEPAJrDIENT OF CORRECTIOHS 

Provides for the TOTAL (35,224) (35,224) 
6 deappropriation of funds from 6 

a reduction in operating ECOHCKIC AND CC»4MUlfITY 
8 expenses. 8 DEVELOPMENT • DEPAR'l'MENT Of' 

10 Policy Planning and Information 10 Administration - Economic 
and Community Development 

12 All Other (18,296) 12 
All Other (26,207) 

14 Provides for the 14 Capital Expenditures (6,000) 
deappropriation of funds from 

16 a reduction in operating 16 
expenses. TOTAL (32,207) 

18 18 
Engineering and Realty Provides for the 

20 20 deappropriation of funds from 
All Other (878) the reduction of general 

22 22 operating expenses and 
Provides for the Capital Expenditures. 

24 deappropriation of funds from 24 
a reduction in operating Business Development 

26 expenses. 26 
All Other (42,703) 

28 DEPARTMENT Of' COHSERVATIOH 28 
TOTAL (73.667) (22,813) Provides for the 

30 30 deappropriation of funds from 
CORRECTIOHS. DEPARTMENT OF the reduction of general 

32 32 operating expenses. 
Correctional Center 

34 34 Community Development Bloct 
All Other (20.000) (20,000) Grant Program 

36 36 
Provides for the All Other (13,896) 

38 deappropriation of funds from 38 
a reduction in general Provides for the 

40 operating expenses and the 40 deappropriation of funds from 
purchase of supplies. the reduction of general 

42 42 operating expenses. 
Downeast Correctional Facility 

44 44 Economic Conversion Division 
All Other (15,224) (15.224) 

46 46 All Other (16,351) 
Provides for the 

48 deappropriation of funds from 48 Provides for the 
a reduction in general deappropriation of funds from 
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the reduction of general 
operating expenses. 

Maine Economic Growth Council 

All Other 

Provides for the 
deappropriation of funds from 
the reduction of general 
operating expenses. 

Energy Resources - Office of 

All Other 

Provides for the 
deappropriation of funds from 
the reduction of general 
operating expenses. 

Maine State Film Commission 

All Other 

Provides for the 
deappropriation of funds from 
the reduction of general 
operating expenses. 

International Commerce 

All Other 

Provides for the 
deappropriation of funds from 
the reduction of general 
operating expenses. 

Maine Small Business Commission 

All Other 

Provides for the 
deappropriation of funds from 
the reduction of general 
operating expenses. 

Office of Tourism 
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(45,000) 

(2,686) 

(5,734) 

(33.132) 

(426) 
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All Other 

Provides for 
deappropriation of 
the reduction of 
operating expenses. 

the 
funds from 
general 

DEPAR'DIENT OF ECClfC»lIC AND 
CCMlUNITY DEVELOPMENT 
'lOrA!. 

EDUCATICIf, STATE BOARD OF 

State Board of Education 

All Other 

Provides for the 
deappropriation of funds due 
to savings achieved in this 
program. 

STATE BOARD OF EDUCATICti 
'lOrA!. 

EDUCATICIf. DEPAR'7MENT OF 

Administrative Office of 
the Commissioner 

All Other 

Provides for the 
deappropriation of funds due 
to savings achieved in this 
program. 

Administrative Services Unit 

All Other 

Provides for the 
deappropriation of funds due 
to savings achieved in this 
program. 

Division of Adult Education 

All Other 
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(44,141) 

(236,276) 

(81.969) (81.969) 

(81.969) (81.969) 

(6,291) (6,291) 

(978) ( 978) 

(7,572 ) (7,572 ) 



4 

Provides for the 
deappropr iation of funds due 
to savings achieved in this 
program. 

6 Division of Applied Technology 

10 

12 

14 

16 

16 

20 

22 

24 

26 

26 

30 

32 

34 

36 

36 

40 

42 

44 

46 

46 

50 

All Other 

Provides for the 
deappropriation of funds due 
to savings achieved in this 
program. 

Blind and Visually Impaired -
Division for t.he 

All Other 

Provides for the 
deappropriation of funds due 
to savings achieved in this 
program. 

Certification. Placement and 
Teacher Education 

All Other 

Provides for the 
deappropriation of funds due 
to savings achieved in this 
program. 

Educational Restructuring and 
Improvements 

All Other 

Provides for the 
deappropriation of funds due 
to savings achieved in this 
program. 

Division of Finance 

All Other 

Provides for the 
deappropriation of funds due 
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(6.073 ) (6.073) 

(9.293 ) (9.293) 

(10.903) (10.903) 

(329.756) 

(3.273) (3.273) 
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46 

50 

to savings achieved in this 
program. 

Division of Higher Education 

All Other 

Provides for the 
deappropriation of funds due 
to savings achieved in this 
program. 

Division of Instruction 

All Other 

Provides for the 
deappropr iation of funds due 
to savings achieved in this 
program. 

Division of Management 
Information 

All Other 

Provides for the 
deappropr iation of funds due 
to savings achieved in this 
program. 

Preschool Handicapped 

All Other 

Provides for the 
deappropriation of funds due 
to savings achieved in this 
program. 

Rehabilitation Services 

All Other 

Provides for the 
deappropr iation 0 f funds due 
to savings achieved in this 
program. 

Division of School Business Services 
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(7.033) (7.033) 

(61.647) (61.647) 

(25.940) (25.940) 

(975) (975) 

(61.144) (61.144) 



through a reduction in 
All Other (12.654) (12.654) operating expenses. 

4 Provides for the 4 Land Quality Control 
deappropriation of funds due 

6 to savings achieved in this 6 All Other (48.004) 

program. 
Provides for the 

Division of Special Services deappropriation of funds 
10 10 through a reduction in 

All Other (55.751) (55.751) operating expenses. 
12 12 

Provides for the Land and Water Quality Control 
14 deappropriation of funds due 14 

to savings achieved in this All Other (22.350) 

16 program. 16 
Provides for the 

18 Support Services Unit 18 deappropriation of funds 
through a reduction in 

20 All Other (1.149) (1.149) 20 operating expenses. 

22 Provides for the 22 Oil and Hazardous Materials Control 
deappropriation of funds due 

24 to savings achieved in this 24 All Other (2.306) (2.568 ) 

program. 
26 26 Provides for the 

DEPARTMENT OF EDUCATIC»i deappropriation of funds 
28 TOTAL (622.432) (292.676) 28 through a reduction in 

operating expenses. 
30 30 

ENVI RC»iMENTAL PROTECTIC»i. Water Quality Control 
32 DEPARTMENT OF 32 

All Other (61.924) 
34 Administration - Environmental 34 

Protection Provides for the 
36 36 deappropriation of funds 

All Other (12.359) (14.700) through a reduction in 
38 38 operating expenses. 

Provides for the 
40 deappropriation of funds 40 DEPARDIENT OF ENVIRC»iMENTAL 

through a reduction in PROTECTIC»i 
42 operating expenses. 42 TOTAL (131. 615) (50.000) 

44 Air Quality Control 44 
EXECUTIVE DEPARTMENT 

46 All Other (7.022) (10.382) 46 
Planninq Office 

48 Provides for the 48 
deappropriation of funds All Other (76.409) (46.476) 

50 
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Provides for the 
2 deappropriation of funds from 

a reduction in operating 
4 expenses. 

6 Driver Education and Evaluation 
Program - Substance Abuse 

8 

10 

12 

14 

16 

18 

20 

All Other 
Capital Expenditures 

TOTAL 

Provides for the 
deappropr iation of funds by 
reducing instructor payments 
and instructor travel. 

Office of Substance Abuse 

(35,208) 
(630) 

(35,838) 

All Other (31,900) 
22 Capital Expenditures (599) 

24 TOTAL (32,499) 

26 Provides for the 
deappropr iation of funds by 

28 reducing general operations, 
supplies and informational 

30 materials. 

32 EXECUTIVE DEPARTMENT 
TOTAL 

34 

36 HISTORIC PRESERVATION COMMISSIOH. 

38 

40 

42 

44 

46 

MAINE 

Historic Preservation Commission 

All Other 

Provides for the 
deappropr iation of funds due 
to savings achieved in this 
program. 

48 MAINE HISTORIC PRESERVATIOH 
CIH4ISSIOH 

50 TOTAL 
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(144,746) 

(2,923) 

(2.923) 
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26 

28 

30 

32 
(46,476) 

34 

36 

38 

40 
(2.923 ) 

42 

44 

46 

48 

(2.923 ) 50 

LABOR. DEPAR1:MEl'IT OF 

Administration - Labor 

All Other (2.729 ) (2,935) 

Provides for the 
deappropriation of funds from 
a reduction in operating 
expenses. 

Administration - Bureau of 
Labor Standards 

All Other (8.023) (8.646) 

Provides for the 
deappropriation of funds from 
a reduction in operating 
expenses. 

Job Training Partnership Program 

All Other (8.732) (5.190) 

Provides for the 
deappropriation of funds from 
a reduction in operating 
expenses. 

Labor Relations Board 

All Other (4,483) (4.112 ) 

Provides for the 
deappropriation of funds from 
a reduction in operating 
expenses. 

Occupational Information 
Coordination 

All Other (595) (6.012) 

Provides for the 
deappropriation of funds from 

a reduction in operating 
expenses. 
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44 

46 

Regulation and Enforcement 

Star 

All Other 

Provides for the 
deappropriation of funds from 
a reduction in operating 
expenses. 

All Other 

Provides for the 
deappropriation of funds from 
a reduction in operating 
expenses. 

DEPAIrIMElIT OF LABOR 
TOrAL 

LIBRARY. MAINE STATE 

Library Development Services 

All Other 
Capital Expenditures 

TOTAL 

Provides for the 
deappropriation of funds due 
to savings achieved in this 
program. 

Reader and Information 
Services - Library 

All Other 

Provides for the 
deappropriation of funds due 
to savings achieved in this 
program. 

MAINE STATE LIBRARY 
TOrAL 

(19,705) 

(9,169 ) 

(53,436) 

(4,530 ) 
(2,860) 

(7,390) 

(4,436) 

(11,826) 

(20,438) 

(6,894) 

(54,227) 

(3,490) 

(3,490) 

(3,490) 
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50 TRANSPORTATION. DEPAR'IMElIT OF 
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Administration - Aeronautics 

All Other 

Provides for the 
deappropriation of funds 
through the reduction in All 
Other costs. 

Railroad Assistance Program 

All Other 

Provides for the 
deappropriation of funds 
through the reduction in All 
Other costs. 

DEPAR'IMElIT OF TRANSPORTATI(III 
TOrAL 

SECTI(III 
TOrAL APPROPRIATI(IIIS 

PARTP 

(4,895) (5,305) 

(25,410) 

(30,305) (5,305) 

($2.163,158) ($865,404) 

Sec. P-l. Department of Human Services; General Fund revenue. 
The Department of Human Services shall seek reimbursement of 
expenditures under Medicaid Title XIX, 42 United States Code, 
Sections 1396 to 1396v (1988), for Targeted Case Management for 
the Social Services Regional program in the amount of 
$1.600,000 in fiscal year 1995-96 and $1. 500,000 in fiscal year 
1996-97 to be credited as General Fund undedicated revenue. 

PARTQ 

Sec. Q-l. Working capital advance. The Department of Economic 
and Community Development shall return $1,558,739 of the working 
capital advance authorized by Public Law 1993, chapter 471, 
section 5 to the General Fund no later than June 30, 1996. 

PARTR 
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Sec. R-t. Supplemental appropriations from General Fund. There 
are appropriated from the General Fund for the fiscal years 
ending June 30. 1996 and June 30. 1997 to the departments listed. 
the following sums. 

ADMINISTRATIVE AND FINANCIAL 
SERVICES. DEPARTMENT OF 

Office of the Commissioner -
Administrative and Financial 
Services 

Personal Services 

Provides for the 
deappropriation of funds to 
reflect the reduction related 
to the 3% salary iIlcrease for 
major pOlicy-influencing 
positions. 

Administration - Human Resources 

Personal Services 

Provides for the 
deappropriation of funds to 
reflect the reduction related 
to the 3~ salary increase for 
major pOlicy-influencing 
positions. 

Accounts and Control - Bureau of 

Personal Services 

Provides for the 
deappropriation of funds to 
reflect the reduction related 
to the 3~ salary increase for 
major pOlicy-influencing 
positions. 

Budget - Bureau of the 

Personal Services 

Provides for the 
deappropr iation of funds to 
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1995-96 1996-97 

($5.134) ($5.362) 

(2.633 ) (2.696) 

(2.633) (2.696) 

(2.633) (2.696) 
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reflect the reduction related 
to the 3~ salary increase for 
major policy-influencing 
positions. 

Employee Relations - Office of 

Personal Services 

Provides for the 
deappropriation of funds to 
reflect the reduction related 
to the 3~ salary increase for 
major policy-influencing 
positions. 

Public Improvements -
Planning/Construction -
Administration 

Personal Services 

Provides for 
deappropriation 
related to the 

the 
of funds 
3~ salary 

increase for major 
pOlicy-influencing positions. 

Taxation - Bureau of 

Personal Services 

Provides for the 
deappropriation of funds to 
reflect the reduction related 
to the 3~ salary increase for 
major policy-influencing 
positions. 

DEPARTMENT OF ADMINISTRATIVE 
AND FINANCIAL SERVICES 
TOTAL 

AGRICULTURE. FOOD AND RURAL 
RESOURCES. DEPARTMENT OF 

Administration - Agriculture 

Personal Services 
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Provides for the 
deappropriation of funds from 
productivity savings from 3~ 

salary increases for major 
policy-influencing positions. 

Agricultural Production 

Personal Services 

Provides for the 
deappropriation of funds from 
productivity savings from 3~ 

salary increases for major 
policy-influencing positions. 

Public Services - Agriculture 

Personal Services 

Provides for the 
deappropriation of funds from 
productivity savings from 3% 
salary increases for major 
policy-influencing positions. 

Harness Racing Commission 

Personal Services 

Provides for the 
deappropriation of funds from 
productivity savings from 3% 
salary increases for major 
policy-influencing positions. 

DEPARTMENT OF AGRICULTURE. 
FOOD AND RURAL RESOURCES 
TOTAL 

ATTORNEY GENERAL, 
DEPARTMENT OF THE 

Chief Medical Examiner - Office of 

Personal Services 

Provides for the 
deappropriation of funds from 
savings accrued by not 
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4 

6 

8 
(2,022) (2.071) 

10 

12 

14 

16 

18 
(2,022) (2.071) 

20 

22 

24 

26 

28 
(1,728) (1.769) 

30 

32 

34 

36 

38 
(10,827) (11.237) 

40 

42 

44 

(4,058) (4,364) 46 

48 

50 

awarding a 3' salary increase 
for the Chief Medical 
Examiner position. 

DEPARTMENT OF THE ATTORNEY GENERAL 
TOTAL 

CONSERVATION, DEPARTMENT OF 

Administration - Forestry 

Personal Services 

Provides for the 
deappropr iation of funds 
budgeted for the 3% salary 
increase for major 
policy-influencing positions. 

Administrative Services - Conservation 

Personal Services 

Provides for the 
deappropr i ation of funds 
budgeted for the 3% salary 
increase for major 
policy-influencing positions. 

Forest Fire Control - Division of 

Personal Services 

Provides for the 
deappropr iation of funds 
budgeted for the 3% salary 
increase for major 
pOlicy-influencing positions. 

Geological Survey 

Personal Services 

Provides for the 
deappropr iation of funds 
budgeted for the 3% salary 
increase for major 
policy-influencing positions. 

Land Use Regulation Commission 
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(4,058) (4.364) 

(2,598) (2.696) 

(8,639 ) (8.990) 

(1. 943) (1.990) 

(1,722 ) (1.851) 



Personal Services 

4 Provides for the 
deappropriation of funds 

6 budgeted for the 3'1> salary 
increase for major 

8 policy-influencing positions. 

10 DEPARTMENT OF CONSERVATION 
TOTAL 

12 
CORRECTIONS. DEPARTMENT OF 

14 
Administration - Corrections 

16 
Personal Services 

18 
Provides for the 

20 deappropriation of funds 
budgeted for the 3'1> salary 

22 increase for major 
policy-influencing positions. 

24 
DEPARTMENT OF CORRECTIONS 

26 TOTAL 

28 DEFENSE AND VETERANS' SERVICES. 
DEPARTMENT OF 

30 
Administration - Defense and 

32 Veterans' Services 

34 Personal Services 

36 Provides for deappropriation 
of funds budgeted for the 3'1> 

38 salary increase for major 
policy-influencing positions. 

40 
Administration - Maine Emergency 

42 Management Agency 

44 Personal Services 

46 Provides for deappropriation 
of funds budgeted for the 3'1> 

48 salary increase for major 
policy-influencing positions. 

50 
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(2.226) (2.280) 
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(17.128) (17.807) 
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(7.121) (7.364 ) 
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(7.121) (7.364 ) 26 

28 

30 

32 

(2.288) (2.457) 34 

36 

38 

40 

42 

(2.121) (2.172) 44 

46 

48 

50 

Military Training and Operations 

Personal Services 

Provides for deappropriation 
of funds budgeted for the 3'1> 
salary increase for major 
pOlicy-influencing positions. 

DEPARTMENT OF DEFENSE AND VETERANS' 
SERVICES 
TOTAL 

ECONOMIC AND COMMUNITY DEVELOPMENT. 
DEPARTMENT OF 

Administration - Economic and 
Community Development 

Personal Services 

Provides for the 
deappropriation of funds from 
budgeted 3'1> salary increases 
for major policy-influencing 
positions. 

DEPARTMENT OF ECONOMIC AND 
COMMUNITY DEVELOPMENT 
TOTAL 

EDUCATION. DEPARTMENT OF 

Administrative Office of 
the Commissioner 

Personal Services 

Provides for the 
deappropriation of funds 
budgeted for the 3'1> salary 
increase for major 
policy-influencing positions. 

Administrative Services Unit 

Personal Services 

Provides for the 
deappropriation of funds 
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(6.248) (6.607) 

(2.527) (2.527) 

(2.527) (2.527 ) 
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budgeted for the 3' salary 
increase ~or major 
policy-influencing positions. 

Leadership 

Personal Services 

Provides for the 
deappropriation of funds 
budgeted for the 3' salary 
increase for major 
policy-influencing positions. 

Management Information Systems 

Personal Services 

Provides for the 
deappropr iation of funds 
budgeted for the 3' salary 
increase for major 
policy-influencing positions. 

Division of Management Information 

Personal Services 

Provides for the 
deappropriation of funds 
budgeted for the 3' salary 
increase for major 
policy-influencing positions. 

DEPARTMENT OF EDUCATION 
TOTAL 

ENVIRONMENTAL PROTECTION, 
DEPARTMENT OF 

Administration - Environmental 
Protection 

Personal Services 

Provides for the 
deappropr iation of funds 
budgeted for the 3' salary 
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increase for major 
policy-influencing positions. 

Air Quality Control 

Personal Services 

Provides for the 
deappropr iation of funds 
budgeted for the 3' salary 
increase for major 
policy-influencing positions. 

Land Quality Control 

Personal Services 

Provides for the 
deappropr iation of funds 
budgeted for the 3' salary 
increase for major 
policy-influencing positions. 

DEPARTMENT OF ENVIRONMENTAL 
PROTECTION 
TOTAL 

EXECUTIVE DEPARTMENT 

Planning Office 

Personal Services 

Provides for the 
deappropriation of funds 
through the elimination of 
the 3' salary increase 
budgeted for major 
policy-influencing positions. 

EXECUTIVE DEPARTMENT 
TOTAL 

HUMAN RIGHTS COMMISSION, 
MAINE 

Human Rights Commission -
Regulation 
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(2,243) (2,409) 

(2,224) (2,388) 

(9,019) (9,498) 

(2,764) (2,831 ) 
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Personal Services 

Provides for the 
deappropriation of funds 
budgeted for the 3~ salary 
increase for major 
policy-influencing positions. 

MAINE HUMAN RIGHTS COMMISSION 
TOTAL 

HUMAN SERVICES, DEPARTMENT OF 

Administration - Human Services 

Personal Services 

Provides for the 
deappropriation of funds due 
to productivity savings from 
3% salary increases for major 
policy-influencing positions. 

Administration - Income Maintenance 

Personal Se~vices 

Provides for the 
deappropriation of funds due 
to p~oductivity savings from 
3% salary inc~eases for majo~ 

pOlicy-influencing positions. 

Administ~ation - Social Services 

Personal Services 

Provides for the 
deappropriation of funds due 
to productivity savings from 
3% salary increases for major 
policy-influencing positions. 

Elder and Adult Services -
Bureau of 

Personal Services 
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(2,022) (2,071 ) 
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(2,022) (2,071 ) 
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(2,992 ) (3,064) 18 

20 

22 
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26 

(2,422) (2,480) 28 

30 

32 

34 

36 

(2,306 ) (2,362) 38 

40 

42 

44 

46 

48 

(2,110) (2,161) 
50 

Provides for the 
deappropriation of funds due 
to productivity savings from 
3~ salary increases for major 
policy-influencing positions. 

Health - Bureau of 

Personal Services 

Provides for the 
deappropriation of funds due 
to productivity savings from 
3' salary increases for major 
pOlicy-influencing positions. 

Health Planning and Development 

Personal Services 

Provides for the 
deappropriation of funds due 
to productivity savings from 
3~ salary increases for major 
pOlicy-influencing positions. 

DEPARTMENT OF HUMAN SERVICES 
TOTAL 

LABOR, DEPARTMENT OF 

Administration - Bureau of Labor 
Standards 

Personal Services 

Provides for the 
deappropr iation of funds 
budgeted for the 3' salary 
increase for major 
policy-influencing positions. 

DEPARTMENT OF LABOR 
TOTAL 

MARINE RESOURCES, DEPARTMENT OF 

Administration - Marine 
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(4,245) (4,341) 

(1,959) (2,006) 

(16,034) (16,420) 

(1,722 ) (1,851) 

(1,722) (1,851 ) 



Resources Disproportionate Share - Augusta 
Mental Health Institute 

Personal Services (4,738) (4,990) 
4 4 Personal Services (3,177 ) (3,254) 

Provides for the 
deappropriation of funds from 6 Provides for the 

budgeted 3'\, salary increases deappropriation of funds from 

8 for major policy-influencing 8 the elimination of the 

positions. October 1, 1990 salary 

10 10 increase for major 

Marine Patrol - Bureau of pOlicy-influencing positions. 

12 12 

Personal Services (1,866) (1,911) 
14 14 Disproportionate Share - Bangor 

Provides for the Mental Health Institute 

16 deappropriation of funds from 16 

budgeted 3'\, salary increases Personal Services (3,017) (3,090) 

18 for major policy-influencing 18 

positions. Provides for the 

20 20 deappropriation of funds from 

DEPARTMENT OF MARINE RESOURCES the elimination of the 

22 TOTAL (6,604) (6,901) 22 October 1, 1990 salary 
increase for major 

24 24 policy-influencing positions. 

MENTAL HEALTH AND MENTAL 
26 RETARDATION, DEPARTMENT OF 26 Elizabeth Levinson Center 

28 Administration - Mental Health 28 Personal Services (2,022) (2,071) 

and Mental Retardation 
30 30 Provides for the 

Personal Services (17,727) (18,343) deappropriation of funds from 

32 32 the elimination of the 

Provides for the October 1, 1990 salary 

34 deappropriation of funds from 34 increase for major 

the elimination of the pOlicy-influencing positions. 

36 October 1, 1990 salary 36 

increase for major DEPARTMENT OF MENTAL HEALTH AND 

38 policy-influencing positions. 38 MENTAL RETARDATION 
TOTAL (27,965) (28,829) 

40 Aroostook Residential Center 40 
PUBLIC SAFETY, DEPARTMENT OF 

42 Personal Services (2,022 ) (2,071 ) 42 
Criminal Justice Academy 

44 Provides for the 44 

deappropriation of funds from Personal Services (1,468) (1,580) 
46 the elimination of the 46 

October 1, 1990 salary Provides for the 

48 increase for major 48 deappropriation of funds 

policy-influencing positions. budgeted for the 3'\, salary 

50 
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increase for major 
policy-influencing positions. 

Drug Enforcement Agency 

Personal Services 

Provides for the 
deappropriation of funds 
budgeted for the 3'\ salary 
increase for major 
policy-influencing positions. 

Liquor Enforcement 

Personal Services 

Provides for the 
deappropr iation of funds 
budgeted for the 3'\ salary 
increase for major 
policy-influencing positions. 

State Police 

Personal Services 

Provides for the 
deappropriation of funds 
budgeted for the 3'\ salary 
increase for major 
policy-influencing positions. 

DEPARTMENT. OF PUBLIC SAFETY 
TOTAL 

SECRETARY or STATE. 
DEPARTMENT OF THE 

Administration - Archives 

Personal Services 

Provides for the 
deappropr iation of funds 
budgeted for the 3'\, salary 
increase for major 
policy-influencing positions. 
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2 

4 

(2.292) (2.348) 6 

8 

10 

12 

14 

(1.728) (1. 769) 16 

18 

20 

22 

24 

(1.468) (1. 580) 26 

28 

30 

32 

34 
(6.956) (7.277 ) 

36 

38 

40 

42 

(1.987) (2.135 ) 
44 

46 

48 

DEPARTMENT OF THE SECRETARY 
or STATE 
TOTAL 

SECTION TOTAL 
APPROPRIATIONS 

PARTS 

(1.987 ) (2.135) 

(153.189 ) (158.756) 

Sec. 5-1. 28-A MRSA §64, sub-§3, as amended by PL 1993, c. 6. 
Pt. B. §3. is further amended to read: 

3. Authorized vortinq capital_ The maximum permanent 
working capital of the commission is established at $lrfiGGrGGG 
$1.000.000 and permanent advances up to this amount may be 
authorized by the Governor upon recommendation of the commission 
with the approval of the Commissioner of Administrative and 
Financial Services. The permanent working capital of the 
commission may be supplemented by temporary loans from other 
state funds upon recommendation of the commission and by approval 
of the Commissioner of Administrative and Financial Services and 
the Governor. 

PARTT 

Sec. T-l. Appropriation. The following funds are appropriated 
from the General Fund to carry out the purposes of this Part. 

HUMAN SERVICES, 
DEPARTMENT OF 

Aid to Families with 
Dependent Children 

All Other 

Provides for the 
deappropriation of funds for 
contracting legal services to 
appeal Supplemental Security 
Income decisions. 

Aid to Families with 
Dependent Children 
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1995-96 1996-97 

($33.000) 



All Other ($1,918,284) 

Provides for the 
4 deappropriation of funds from 

the increase in child support 
6 collections and incentives. 

8 Administration - Social Services 

10 All Other 

12 Provides for the 
deappropriation of funds for 

14 the Maine Automated Child 
Welfare Information System. 

16 
Departmentwide - TQM 

18 
All Other (20,000) 

20 
Provides for the 

22 deappropriation of funds due 
to the elimination of a Total 

24 Quality management training 
contract with the Department 

26 of Human Services training 
unit. 

28 
Elder and Adult Services -

30 Bureau of 

32 All Other (15,000) 

34 Provides for the 
deappropriation of funds 

36 through standardization of 
visitor and guardian ad litem 

38 fees for public guardianship. 

40 Health - Bureau of 

42 All Other (30,000) 

44 Provides for the 
deappropriation of funds to 

46 eliminate rollover of 
contract funds. 

48 
Health - Bureau of 

50 
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(481,6)1) 

4 

6 

8 

(524,700) 10 

12 

14 

16 

18 

20 

22 

24 

26 

28 

30 

(15,000) 32 

34 

36 

38 

40 

(30,000) 42 

44 

46 

48 

50 

All Other 

Provides for the 
deappropriation of funds for 
tuberculosis treatment cost 
reduction. 

Social Services - Regional 

All Other 

Provides for the 
deappropriation of funds due 
to anticipated revenues in 
the Other Special Revenue 
account. 

DEPARTMENT OF HUMAN SERVICES 
TOTAL 

(40,000) (80,000) 

(64,409) (149,287) 

($2,087,693) ($1,313,618) 

Sec. T-2. Allocation. The following funds are allocated from 
the Federal Expenditure Fund to carry out the purposes of this 
Part. 

HUMAN SERVICES. 
DEPARTMENT OF 

Aid to Families with 
Dependent Children 

All Other 

Provides for the deal location 
of funds for contracting 
legal services to appeal 
Supplemental Security Income 
decisions. 

1996-97 

($56,967) 

Sec. T-3. Allocation. The following funds are allocated from 
Other Special Revenue to carry out the purposes of this Part. 

HUMAN SERVICES. 
DEPARTMENT OF 

Administration -
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Social Services 

All Other 
4 

Provides for the allocation 
6 of funds for the Maine 

Automated Child Welfare 
8 Information System. 

10 Aid to Families with 
Dependent Children 

12 

14 

16 

18 

All Other 

Provides for the allocation 
of funds from the increase in 
child support collections and 
incentives. 

20 Social Services· Regional 

22 

24 

26 

28 

30 

All Other 

Provides for the allocation 
of funds from anticipated 
special revenues. 

DEPARTMENT OF HUMAN SERVICES 
TOTAL 

$524,700 

$1,918.284 481,631 

64,409 149,287 

$1,982,693 $1, 155. 618 

Sec. T-4. Authorization to expend funds. The Department of 
32 Human Services is authorized to expend up to $31,000 from the 

General Assistance Reimbursement to Cities and Towns account and 
34 $11.000 from the Aid to Families with Dependent Children account 

in fiscal year 1996-97 for the purpose of reimbursing for legal 
36 work done to assist state residents who. prio~ to the legal work, 

had been receiving general assistance or Aid to Families with 
38 Dependent Children benefits to become qualified to receive 

federally funded disability benefits. 
40 

Emergency clause. In view of the emergency cited in the 
42 preamble. this Act takes effect when approved. 

44 
FISCAL NOTE 

46 
APPROPRIATIONS AND ALLOCATIONS 

48 
1995-96 '1996-97 

50 General Fund Appropriations 
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'2 PART A, Section A-I 711,912 871, 758 
PART D. Section D-3 (317,902) (488,492) 

4 PART M. Section M-2 (106,541) (149,567) 
PART N, Section N-1 3,022,669 8,786,906 

6 PART 0, Section 0-1 (2,163,158) (865,404) 
PART R. Section R-1 (153,189) (158,756) 

8 PART T. Section T-l (2,087,693) (1,313,618) 

10 GENERAL FUND, TOTAL (1,093,902) 6,682,827 

12 Highway Fund 

14 PART A, Section A-2 (104,149) (226,161) 

16 HIGHWAY FUND, TOTAL (104,149) (226,161) 

18 Federal Expenditures Fund 

20 PART A. Section A-3 (3,717.538) (5.840,765) 
PART T, Section T-2 (56,967) 

22 
FEDERAL EXPENDITURES FUND. TOTAL (3,717,538) (5,897.732) 

24 
Other Special Revenue Fund 

26 
PART A. Section A-4 (1.257,948) (2,370,789) 

28 PART T. Section T-3 1,982,693 1,155.618 

30 OTHER SPECIAL REVENUE FUND. TOTAL 724,745 (1,215,171) 

32 Federal Block Grant Fund 

34 PART A. Section A-5 (15,307) (15.307) 

36 FEDERAL BLOCK GRANT FUND, TOTAL (15,307) (15,307) 

38 Telecommunication Fund 

40 PART A. Section A-6 (9,000) (18,000) 

42 TELECOMMUNICATION FVND, TOTAL (9,000) (18.000) 

44 Data Processing Fund 

46 PART A, Section A-7 (464.467) (722,043 ) 

48 DATA PROCESSING FUND. TOTAL (464,467) (722.043) 

50 Internal Service Funds - Statewide 
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PART A, Section A-8 

INTERNAL SERVICE FUNDS -
STATEWIDE, TOTAL 

Alcoholic Beverage Fund 

PART A, Section A-9 

ALCOHOLIC BEVERAGE FUND, TOTAL 

Enterprise Funds - Statewide 

PART A, Section A-IO 

ENTERPRISE FUNDS - STATEWIDE, TOTAL 

18,824 

18,824 

(391,846) 

(391,846) 

29,377 

29,311 

GENERAL FUND UNDEDICATED REVENUE 

PART A 
Section A-I 

Labor 
Judicial 
Mental Health and 

Mental Retardation 
Section A-9 

PART P 
Section P-1 

GENERAL FUND UNDEDICATED 
REVENUE, TOTAL 

1995-96 

(15,000) 

362,469 

1, 600,000 

1,881,469 

ADJUSTMENTS TO BALANCE 

1995-96 

PART Q 
Section Q-1 1,558,139 

PART S 
Section S-l 500,000 
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34,984 

34,984 

(411,462) 

(411,462) 

41, 583 

41, 583 

1996-91 

(124,801) 
(233, 000) 

161, 621 
429,819 

1, 500,000 

1,133,699 

1996-91 

4 

6 

8 

10 

12 

14 

16 

18 
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24 

26 

28 

30 

32 

34 

36 

38 

40 

42 

44 

46 

48 

ADJUSTMENT TO BALANCE, 
TOTAL 2,058,139 

This bill generates and adjusts General Fund revenue and 
makes net General Fund appropriations sufficient to close out the 
($45,200,000) deappropriation in the 1996-1991 biennium made in 
Public Law 1995, chapter 368 related to the Productivity 
Realization Task Force. 

The various proposals in this bill will generate an 
additional $90,982 for the General Fund unappropriated surplus. 

STATEMENT OF FACT 

This bill does the following: 

PART A 

Section 1 makes supplemental appropriations from the General 
Fund. 

Section makes supplemental allocations from the Highway 
Fund. 

Section makes supplemental allocations from the Federal 
Expenditures Fund. 

Section 4 makes supplemental allocations from the Other 
Special Revenue Fund. 

Section 5 makes supplemental allocations from the Federal 
Block Grant Fund. 

Section makes supplemental allocations from the 
Telecommunication Fund. 

Section 1 makes supplemental allocations from the Data 
Processing Fund. 

Section 8 makes supplemental allocations from Internal 
Service Funds - Statewide. 

Section 9 makes supplemental allocations from the Alcoholic 
Beverage Fund. 

Section 10 makes supplemental allocations from Enterprise 
Funds - Statewide. 
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PART B 

This Part implements the Department of Economic and 
Community Development's Productivity Realization Task Force plan, 
The plan reorganizes the department's 3 offices into 2 offices by 
merging the Office of Tourism and the Office of Community 
Development into the Office of Tourism and Community Development, 
As part of this reorganization. the energy conservation programs 
are relocated from the Office of Community Development to the 
Office of Business Development. Reference to a director of the 
energy conservation programs is deleted. and responsibility for 
energy conservation programs is assigned to the Director of the 
Office of Business Development. Responsibility for the Economic 
Conversion Division is reassigned from the Office of Business 
Development to the Office of Tourism and Community Development. 

This Part implements the reorganization plan as follows. 

This Part revises the basic organizational structure of 
department to reflect the merger of the Office of Tourism and 
Office of Community Development. 

the 
the 

This Part reassigns the Economic Conversion Division to the 
Office of Tourism and Community Development from the Office of 
Business Development and deletes a reference to the Office of 
Business Development. 

This Part enacts the energy conservation programs in the 
Maine Revised Statutes. Title 5. chapter 383. subchapter III. The 
language is identical to existing language in Title 5. section 
13084. except that a reference to the Director of the Energy 
Conservation Division is deleted to reflect the elimination of 
the Energy Conservation Division director I s position. The 
Director of the Office of Business Development is added as the 
director of these programs. 

This Part repeals Title 
article 3. Article 3 contains 

5. chapter 383. subchapter III. 
the Office of Tourism and tourism 

programs. This tourism language is restored in the newly enacted 
Title 5. chapter 383. subchapter III. article l-C and relocates 
tourism programs to the newly created Office of Tourism and 
Community Development. 

This Part changes the name of Title 5. 
subchapter I II f rom "Communi ty Dev'elopment" to 
Communi ty Development." and it changes the name of 
"Community Development" from "General Provisions." 
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This Part revises language to reflect the Office of Tourism 
and Community Development's new name. 

This Part creates a new article l-C within Title 5. chapter 
383. subchapter III to provide for the tourism programs within 
the Office of Tourism and Community Development. 

The Part reallocates the tourism programs to the newly 
created Office of Tourism and Community Development. The language 
remains identical. except that references to the Office of 
Tourism have been changed to reflect the new name of the office. 

This Part reenacts language dealing with the Maine Film 
Office and it corrects an error by deleting language that refers 
to the Director of the Maine Film Office as an appointed position. 

This Part repeals the Energy Conservation Division. 

This Part 
efficiency. This 
regulations that 

repeals state standards for appliance 
language is no longer necessary due to 

duplicate the State's standards. 

PART C 

energy 
federal 

Part C provides for the establishment of 2 state police 
major positions. The majors are appointed by and serve at the 
pleasure of the Chief of the State Police. If a major is removed 
or fails to be reappointed for any reason other than malfeasance 
of office. prior to the normal time for retirement. the major 
must be reinstated at the commissioned rank held at the time of 
appointment. 

PART D 

Part D does the following: 

1. Authorizes the State Budget 
distribute specific deappropriations; 

Officer to calculate and 

2. Authorizes the Bureau of Information Services to 
calculate new data processing rates for fiscal years 1995-96 and 
1996-97; and 

3. Makes appropriations from the General Fund in 
of reductions through data processing cost savings. 

PART E 

Part E does the following: 
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1. Amends the law to reflect restructuring of the 
Department of Environmental Protection: 

2. Authorizes unencumbered 
Statewide Unfunded Liability 

General fund balances in the 
Retirement account and th~ 

to carry forward from fiscal Statewide - Retiree Health account 
year 1995-96 to fiscal year 1996-97; 

3. Authorizes unencumbered 
Statewide Unfunded Liability 

Highway fund balances in the 
Retirement account and the 

to carry forward from fiscal Statewide - Retiree Health account 
year 1995-96 to fiscal year 1996-97; 

4. Authorizes unencumbered General fund and Highway fund 
Personal Services balances that result from Public Law 1995, 
chapter 502, Part R to carry forward from fiscal year 1995-96 to 
fiscal year 1996-97; and 

5. Authorizes the transfer of up to $70,000 during fiscal 
year 1996-97 from the Safety Education and Training fund to the 
Licensing and Enforcement Program, Other Special Revenue, for the 
purpose of meeting start-up costs for the boiler, elevator and 
tramway certification program. 

PART f 

The Office of Rehabilitation Services, including the 
Division for the Blind and Visually Impaired, the Division of 
Deafness and the Division of Vocational Rehabilitation, is 
currently part of the Department of Education. This bill makes 
the technical changes necessary to move the Office of 
Rehabilitation Services to the Department of Labor without 
modifying statutory authority. 

PART G 

This Part contains the changes needed for the restructuring 
of the Department of Labor including the dissolution of the 
Bureau of Employment Security and the Bureau of Employment and 
Training Programs, the creation of the Bureau of Unemployment 
Compensation and the Bureau of Employment Services, and the 
inclusion of the Maine Occupational Information Coordinating 
Committee in the Bureau of Employment Services. 

This 
authori ty 
services. 

Part also clarifies the 
to provide adjudicatory 

PART H 

Commissioner of 
proceedings and 
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Part H effects the statutory changes necessary to implement 
the report of the Productivity Realization Task force regarding 
the Department of Labor's Bureau of Labor Standard~. 

This Part changes the references for the Board of Boiler 
Rules and the Board of Elevator and Tramway Safety within the 
Maine Revised Statutes, Title 5, chapter 379. 

This Part repeals the requirement that the Director of Labor 
Standards appoint a deputy director. 

This Part removes the requirement that the bureau inspect 
every fire department at least once every 2 years. 

This Part repeals Title 26, chapter 5, subchapter II, the 
boiler and pressure vessel laws and subchapter V-A, the elevator 
and tramway laws, and substantially enacts those laws in Title 32 
under the purview of the Department of Professional and financial 
Regulation. Changes are made to be consistent with Title 32. 

A public member replaces the Director of Labor Standards on 
the Board of Boiler Rules. The board will elect a chair 
annually. Appointments will be made by the Governor. A 
representative of accessibility lift installers or manufacturers 
replaces the Director of Labor Standards on the Board of Elevator 
and Tramway Safety. The requirement that the initial inspection 
of an elevator be done by a state inspector is eliminated. 

Under this Part, both boards will elect a chair annually and 
appointments to the boards will be made by the Governor. Penalty 
provisions have been eliminated for noncriminal violations of 
both regulatory laws. 

This Part also establishes the transition of liabilities, 
assets and personnel from the Bureau of Labor Standards to the 
Department of Professional and financial Regulation, effective 
October 1. 1996. 

PART I 

This Part makes the statutory changes necessary to implement 
the recommendations of the Productivity Realization Task force as 
they relate to the Judicial Branch. The provisions govern 
restructuring of the fiscal unit within the Administrative Office 
of the Courts, restructuring of the Court Mediation Service into 
the Court Alternative Dispute Resolution Service, clarification 
of the authority of the District and Superior Court clerks to 
supervise consolidated offices, revisions to the geographical 
jurisdictions of the District Courts to recognize the closing of 
the Madawaska and Livermore falls courts and implementation of 
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the associated personnel reductions and administrative changes 
necessary to achieve the projected savings. 

PART J 

Part J changes the title of the Director, State Health 
Planning and Development Agency position to Regional Executive 
Manager and adds the 3 Regional Executive Manager positions to 
the list of positions not subject to the Civil Service Law and to 
the list of positions that are major pOlicy-influencing positions 
within the Department of Human Services. 

PART K 

This Part implements changes related to the Department of 
Mental Health and Mental Retardation's Productivity Realization 
Task Force proposal. The major changes proposed include: 

1. Changing the Department of Mental Health and Mental 
Retardation's name to the Department of Mental Health, Mental 
Retardation and Substance Abuse Services; 

2. Consolidating 5 to 3 regional service delivery areas; 

3. Eliminating the Bureau of Children with Special Needs 
and the Division of Mental Retardation and also eliminating 2 
appointed division and bureau director positions; 

4. Eliminating 2 addi tional appointed positions: Director, 
6ath Children's Home and Assistant to the Associate Commissioner 
for Administration: 

5. Reorganizing the department's administrative structure 
into 3 divisions (program, administration and systems operations) 
and establishing an Associate Commissioner for Systems Operations 
and 3 regional director positions to oversee regional operations; 

6. Administratively combining the Office of Consumer 
Affairs and the Office of Advocacy; and 

7. Contracting out services offered at the Bath Children'S 
Home, effective July 1, 1996, and exempting the department from 
complying with prenotification periods in the Maine Revised 
Statutes, Title 34-B, section 1208-A, subsection 4. 

PART L 

Part L places the Office of Substance Abuse into the 
Department of Mental Health, Mental Retardation and Substance 
Abuse Services, as renamed in Part K. 
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Part L directs the Director of the Office of Substance Abuse 
to submit legislation conforming the Maine Revised Statutes in 
accordance with the placement of the office. 

PART M 

Part M does the following: 

1. Authorizes the State Budget Officer to calculate and 
distribute specific deappropriations; and 

2. Makes appropriations from the General Fund in the form 
of reductions through copier cost savings. 

PART N 

Part N deappropriates funds in the Department of Human 
Services. 

PART 0 

This Part deappropriates funds through the reduction of 
controllable expenses. 

PART P 

This Part provides for the Department of Human 
seek reimbursement for expenditures to be credited 
Fund Undedicated Revenue in fiscal year 1995-96 and 
1996-97. 

PART Q 

Services to 
to General 

fiscal year 

Part Q returns $1,558,739 of the working capital advance 
authorized by Public Law 1993, chapter 471, section 5. 

PART R 

Part R deappropriates funds as a result of not granting a 3' 
salary increase to major policy-influencing positions. 

Part S amends the 
working capital advanced 
Liquor Commission. 

PART S 

law to reduce the 
from the General 

PART T 
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Thi s Part makes various appropr iation and allocation 
adjustments to the Department of Human Services and authorizes 
the expenditure of funds to appeal Supplemental Security Income 

4 decisions. 
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