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Presented by Representative ANTHONY of South Portland.
Cosponsored by Senator GILL of Cumberland and Representative DORE of Auburn.

STATE OF MAINE

IN THE YEAR OF OUR LORD
NINETEEN HUNDRED AND NINETY-TWO

An Act Conceming Staffing at Correctional Facilities.
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Be it emacted by the People of'..ﬁhé'Staﬁé.oﬁ' Maime as follows:
Sec. 1. 34-A MIRSA §3233,sulb-§4- is enacted to read:

4. Segregated prisonefég An employee of the prison who has
been assigned for 90 days to guard prisoners who are segregated
from the general prison Qogulation may not receive further

assignment to this type of duty until 90 days have passed.

Seé. 2. 34-A MRSA §3815 is .enacted to ;ead:
§3sis. Employee promotion

Promotion of émpldyeés atj the Maine 'Youth'”Cenfer must be
based on ability and gqualifications, except that, when employvees

are equal in this regard, the employee with the longest period of

satisfactory service must receive the promotion.

STATEMENT OF FACT

This bill requires that a prison employee may not be
assigned. to guard segregated prisoners for more than 90 days
without receiving a break of egqual 1length. The bill also
requires that promotion of employees at the Maine Youth Center
must be based on qualifications and ability, as well as longevity.
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