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115th MAl E LEGISLATURE 

FIRST REGULAR SESSION .. 1991··, . 

Legislative ,Document No. 283 

H.P.190 House of Representatives, February 2,1991 

Reference to the Committee on Education suggested and ordered printed. 

z;£C?~ 
EDWINH. PERT, Clerk 

Presented by Representative NORTON ofWintru-op. 
Cosponsored by Senator LUDWIG of Aroostook, Representative MURPHY of Berwick and 

Representative MORRISON of Bangor. 
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STATE OF MAINE " 

, 'IN THE YEAR OF OURLORD ,", • 
NINETEEN HUNDRED AND NINETY-ONE . 

, AD. A.ct to Provide Due ~ in EmPlo~ Decisio~ Affecting 
~Pu!bli«;: Sch~l P.r,iIlc;ipais.; ,,', -. : .. -.. . ... :;, ~ - '.-' - .' .' _.... . 
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Be it enacted by the People of th~State of Maine as follows: 
2 

20-A MRSA c. 504 is ena~ted to read: 
4 

ClIAPTER 504 

6 
ADMINISTRATOR EMPLOYMENT 

8 
,i §13301. Hiring principals 

10 
The superintendent shall nominate principals for employment, 

12 subject to requirements established by the school board governing 
salaries and, qualifications. If the school board approves the 

14 nomination, the superintendent, shall' employ a principal for a 
term determined by the superintendent subject to the approval of 

16 the school board. 

18 Prior to May 15th before the expiration of the first' or 2nd 
year of a principal's first employment contract, the 

20 'superintendentsh'all notify. the principal in writing of the 
superintendent's decision to nominate or not to nominate that 

22 principal ,for another'employment contract. If, after receiving a 
comp'laint from a principaL the commissioner finds that the 

24 superintendent has failed to notify a principal of a decision not 
. to. nominate that principaL the school administrative unit must 

26 pay a forfeiture to the principal. The amount of that forfeiture 
must be equal· to the principal's per diem salary rate times the 

28: number of 'days'between the notification deadline and the date on 
which notification is made or on .which 'the' complaint is filed, 

30 whichever occurs first: '. In case the superintendent of schools 
and 'the' school . board fail t'o elect· legally apr incipal, . the 

32 commissioner has the authority to appoint a substitute principal 
who shall serve until such election is made. 

34 
§13302. Continuing contract· for principals 

36 
After a . probationary :geriod not to exceed 2 years, 

38 subsequent contracts of duly certified principals must be for not 
less than 2 years.' . Unless "~'" duly" certified principal receives 

40 written n()ticeito ',-the~ ·cci~tr~rY . at, least 6 months before the 
terminal ;date·· cif' the -' contrac'L the contract is extended 

,42 automatically for one year and similarly in subsequent years. The 
right to an extension for' a: longer' period of time' :through a new 

44 contract ~s specifically reser:red to theco,ntract,ing, parti,es. 
; ;'.'~; , .. ..,: '. •... " 

46 "Just cause for dis~is~al' or noni~ni:iwi3:f :for'; ptiiic'l'pals who 
have served beyond the probationary period is a negotiable item 

4 8in accordance with' the' procedure' set:" fOith'in 'Ti fl'e 26', chapter' 
9-11.. 

50 
After a probationary period of 2 years, any principal who 

52 receives notice in accordance with this section that,. the 
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principal's contract ,is nOt 'going to be' rellewedmay, during the 
15 days following that notification; :reqtu:lst' a heating' with the 
school' board. The' hearing "mus,t ,be' prl v-at.e 'except.' by mutual 
c'onsemt and e:i!:cep't thatei thiH'or ~bot'h par"t.i'es nic3.y bel' iepreserited 
by counsel. The: board' shall hold the ~heaiing' within: 3d days of 
receipt of' the principal's' ,request. 'up'an, request,' 'the school 
board shall provide the pri~lCipala' 'wr'-'ittenkt~temeht of the 
reasons forhonrenew~l. 

§13303. Dismissalofprincipals 

A school board, following investigation ~nd i:i:fter providing 
notice and an oppo'rtunity to request' a" :h~atin:g ':'6{( the' issue' of 
dismissal, may dismiss' any principal it: nnd~ unfit for the 
position' of principal orwhbse sEnVrce's -th~':bokird' finds 'are 
unprofitable to the school. 'The 'disnir~'sa:rni:a'yd-ri6t' d~i?ri ve'the 
principa'l of compensation for previous services. 

• " "r _ - ' ••• :;:", 

Prior to dismissal,' the 'schOOl' 'board' shail provide the 
principal a written statement' of dismissaL inc'iudinsi' the reasons 
for dismissal. Any principal who receives notice of dismissal in 
accordance with this section may, within 15 days following 
receipt of the notice, request a hearing with the school board. 
The hearing is private except by mutual consent and except that 
either or both parties may be represented by counsel. The board 
must hold the hearing within 30 days of receipt of the 
principal's request. 

The right to terminate a contract. after due notice of 90 
days, is reserved -to the school board when changes in local 
conditions warrant the elimination of the principal's position 
for which the contract was made. The order of layoff and recall' 
is a negotiable item in accordance with the procedures set forth 
in Title 26, chapter 9-A, provided that in any negotiated 
agreement. the criteria negotiated by the school board and the 
bargaining agent to establish the order of layoff and recall may 
include, but is not limited to, seniority. 

STATEMENT OF FACT 

This bill establishes a process to provide basic protection 
to public school principals faced with nonrewal of an employment 
contract or dismissal during the term of a contract. The process 
established is similar to that provided in statute for teachers. 

In the area of employment and continuing contracts for 
principals, the bill tracks closely the provisions of existing 
law governing employment of teachers. A superintendent must 
notify a principal who is in the 1st or 2nd year of employment by 
May 15th whether or not the superintendent intends to renew the 
principal's contract. After 2 years of employment, subsequent 

.. j' • .. . > ,\ .-) ~ i: I .. ,,", ".: i 
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contracts mus,t be for at least 2 years. If a principal is not 
ziotified cif the school board's intent to continue or not to 
t'ontinu~thet~mtractat least 6 months before the termination 
dat~,; the cont.ract ;i~ ,automatically. continued fo,r one year. That 

, 'process ; may' be repeated in succeeding, years. ,If a principal is 
notifi~Cl, of' 'the'intent not to' renew the 'coptrac:t, the principal 
JTlay request. a' h~aring on that decision. ' , 

In the area of dismissal durinifth~ ~erm ofa c~ntract, the 
bill provides that the S9hool board m~st provide a principal it 
intends to fire written' notice of' tha:t int~nt, including the 
re~~pnsfor the §islTlissal. The principal then would have 15 days 

''1,4'''' 

i6 

, :to,'req!ie'st , a' heat-ing' on the, dismissai before, the school board. 
Ifb: heari;ngls, requested, it must be, heidwithiri 30 days and is 

'" : c:l~~~~d~n'~~ss the pa:rties agree otherwise. Both sides may be 
", "'r!'lpr~s~ntEic1by lei'gal ~ounsel. 

. '-. ~ , .' . ' '. .',': . ' .' ." -

18 Schoolbo~ids ar~ granted discretion to terminate a contract 
of ,a pri,ncipal wit,hout hearing upon 90 days' notice when local 

20 c~ndi~i~~~ ~~ir~~t ~li~in~tion ~fthe principal's position. 
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