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Be it enacted by the People ef 't:li‘_é[S‘tate of Maine as follows:
20-4 MRSA ¢. 504 is enacted to read:

ADMINISTRATOR EMPLOYMENT

513301. ”Hirin§~érincigals

The superintendent shall nominate principals for employment,
subject to .requirements established by the school board governing
salaries and qualifications. If the school board approves the
nomination., the superintendent: shall employ a principal for a

term determined by the superintendent subject to the‘a roval of
the school board. S ~

" Prior to May 15th before the expiration of the first-or 2nd
year of -~ a ~principal's first employment contract, the

" superintendent 'shall notify. the principal dn writing of ° the

superintendent's decision to nominate or not to nominate that
principal for another-employment contract. If, after receiving a

‘ cpmpiaint from a principal, the commissioner finds that the
_superintendent has failed to notify a principal of a decision not

to nominate that principal, the school administrative unit must
pay a forfeiture to the principal. The amount of that forfeiture

must be equal to the principal's per diem salary rate times the

* number of ‘davs between the notification deadline and the date on

which notification is made or on which the complaint is filed,
whichevei occurs firsti»r'In: case the Superintendent of schools

apd " the’ school board fail to elect legally a principal, the

commissioner has the authority to appoint a substitute principal
who _shall serve until such election is made. : ’ ;

§13302. Continuing contract for principals

After a -probationary - period mnot to exceed 2 years,
subsequent contracts of‘dulgveertified principals must be for not
less than 2 yéars. Unless a duly.certified principal receives
written notice‘fﬁeifthe;fcoﬁtferyx'etf leesti 6 _months before the
terminal ‘date: ' of - ‘the contract, the contract is extended
automatically for one year and similarly in subsequent years. The

‘right to an ‘extension for a longer period of ‘time ‘through a new

contract is specifically reserved to the contracting parties.
Just cause for dismissal or nonrenewal ‘for  primcipals who
have served beyond the probationary period is a negotiable item

--in accordance with the procedure  s&t forth ~in Title 26, chapter

9-A.

After a probationary period of 2 years, any principal: who
receives notice in accordance with this section that. the
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principal's contract is’ not q01nq to be renewed maV, durlnq the

_ 15 days follow1ng that notlflcatlon, reguest a hearlng with the

school board The hearing. must be Drlvate except bV mutual
congent and except that either or both Dartles mav be reoresented

by counsel. The ' board shall hold the hearlnq w1th1n 30 days of

receipt of the principal's request._;fUDon request, _the school
board shall provide the Dr1nc1pa1 a wrltten “stafement of the
reasons for: nonrenewal., ) . : - o :

§13303. Dismissa;=pf'““’

A SChooliboardl follow1ng 1nvest1gat10n and after prov1d1ng
notice and an oDDortunltv to request a hearlnq on the issue  of
dismissal, may dismiss’ any pr1n01pa1 ie: flnds unflt for the

position of principal or whose serv;”" th ’board ﬁlnds _are
unprofitable to the school. The “dismigsal may 'not ‘deprive the

principal of compensation for previous services.

- Prior to ‘dismissal, 'the- school board shall Drov1de the
principal a written statement of dlsmlssall 1nclud1ng the reasonSs
for dismissal. Any principal who receives notice of dismissal in
accordance with this section may, within 15 days following
receipt of the notice, request a hearing with the school board.

The hearihg is private except by mutual consent and except that
either or both parties may be represented by counsel. The board

must hold the hearing within 30 days of receipt of the
principal’'s request.

The right to terminate a contract, after due notice of 90
days, is reserved +to the school board when changes in local

conditions warrant the elimination of the principal's position
for which the contract was made. The order of layoff and recall

is _a negotiable item in accordance with the procedures set forth
in Title 26, chapter 9-A, provided that in any negotiated

agreement, the criteria negotiated by the school board and the

bargaining agent to establish the order of layoff and recall may

include, but is not limited to, seniority.

STATEMENT OF FACT

This bill establishes a process to provide basic protection
to public school principals faced with nonrewal of an employment
contract or dismissal during the term of a contract. The process
established is similar to that provided in statute for teachers.

In the area of employment and continuing contracts for
principals, the bill tracks closely the provisions of existing
law governing employment of teachers. A superintendent must
notify a principal who is in the 1st or 2nd year of employment by
May 15th whether or not the superintendent intends to renew the
principal's contract. After 2 years of employment, subsequent
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_contracts must be. for at least 2 years. . If a principal is not
“fnotlfled of the school board's intent .to continue or mnot to
*contlnue the contract at ‘least 6 months before the termination

‘date’ the contract is automatlcally contlnued for one year. That

f”process may be’ repeated in succeedlng years. .If 'a principal is
Vnotlfled of the 1ntent not to renew the contract,_themprlnc1pal
’may request a hearlng on that dec151on.4

In the area of dismissal duringrthe‘term'of:a'contract,.the
bill provides that the school board must prov1de a pr1nc1pal it
intends to fire written notice of that intent, 1nc1ud1ng the

reasons for the d1sm1ssa1. The, prlnc1pal .then would have 15 days
o f‘to‘request a hearlng on the dlsmlssal before. the school board.

fi} ‘d.':clos a: unless the partles agree otherw1se. ‘Both, 51des may be
e .ri 6 R L . .

If & hearlng is, requested it must be hela w1th1n 30 days and is

‘represented by legal counsel.

Schosl boards are'granted discretion to terminate a contract

., ., ..of a principal without hearing upon 90 days' notice when local

condltlons warrant e11m1natlon of the pr1nc1pa1 s 9051tlon.
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