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FIRST REGULAR SESSION - 1989

Legislative Document No. 1489

H.P. 1067 | House of Representatives, May 4, 1989

Reference to the Committee on Judiciary suggested and ordered printed.

S (P

EDWIN H. PERT, Clerk

Presented by Representative CLARK of Brunswick.
Cosponsored by Representative FARNSWORTH of Hallowell, Senator ESTY of
Cumberland and Representative RICHARDS of Hampden.

STATE OF MAINE

IN THE YEAR OF OUR LORD
NINETEEN HUNDRED AND EIGHTY-NINE

An Act to Clarify the Law Relating to Sexual Harassment.
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Emergency preamble. Whereas, Acts of the Legislature do not
become effective until 90 days. after adjournment unless enacted
as emergencies; and R

Whereas, sexual harassment in the workplace remains a
problem throughout this State; and

Whereas, a recent Supreme Court decision suggests that the
exclusive remedy available to an employee who has been subject to
sexual harassment is the Workers' Compensation Act; and

Whereas, clarification is necessary to allow employees to
pursue additional remedies; and

Whereas, in the judgment of the Legislature, these facts
create an emergency within the meaning of the Constitution of
Maine and require the . following legislation as = immediately
necessary for the preservation of the public peace, health and
safety; now, therefore,

Be it enacted by the People of the State of Maine as follows:
39 MIRSA §28-A is enacted to read:
§28-A. Sexual harassment claims

Notwithstanding section 28, a claim based on allegations of
sexual harassment shall not be limited to remedies available
under this Act. ‘

Emergency clause. In view of the emergency cited in the
preamble, this Act shall take effect when approved.

STATEMENT OF FACT

This bill clarifies that workers’ compensation is not the
exclusive remedy available to an employee subjected to sexual
harassment.
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