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L.D. 1451

(Filing No. H498 )

STATE OF MAINE
HOUSE OF REPRESENTATIVES
114TH LEGISLATURE
FIRST REGULAR SESSION

COMMITTEE AMENDMENT "/9" to H.P. 1040, L.D. 1451, Bill, "An
Act Concerning Compensation for Sunday Employment"”

Amend the bill by striking out everything after the enacting
clause and before the statement of fact and inserting in its
place the following:

'‘Sec. 1. 26 MRSA §664-A is enacted to read:

4-A, mpen ion for Sun mplo

1 P 3 r i . An m wh r

manufacturing facility with over 250 employees that normally
operates for 24 hours a day and who requires or permits an
employee of that facility to work on a Sunday shall pay that
employee at least 2 times the reqular weekday hourly rate for

v h work b h mploye n

2. _Overtime rate not applicable. Neither this section nor
section 664 requires such an employer to pay an employee any
additional amount over 2 times the reqular weekday hourly rate

for any overtime work performed by that employee on a Sunday.

Sec. 2. Appropriation. The following funds are appropriated
from the General Fund to carry out the purposes of this Act.

1989-90
LABOR, DEPARTMENT OF
Regulation and Enforcement
All Other $13,600
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— COMMITTEE AMENDMENT ”/;" to H.P. 1040, L.D. 1451

1 .
Provides funds for the printing and
3 distribution costs of a wage and labor laws
poster.
5
7 FISCAL NOTE
9 The bill appropriates $13,600 from the General Fund in
fiscal year 1989-90 for the one-time cost of printing and
11 distributing a new wage and labor law poster to account for the
proposed changes. If other 1legislation is enacted which also
13 affects the wage and labor law, then the cost attributable to
this bill can be reduced.’
15
17
STATEMENT OF FACT
19
This amendment requires premium pay for work performed on a
21 Sunday by any employee of a manufacturing facility with over 250
employees that normally operates for 24 hours a day. The
23 amendment does not require an employer to pay an employee who
works overtime on a Sunday more than the double time required
25 under the amendment.

Reported by the Majority of the Committee on Labor
Reproduced and distributed under the direction of the Clerk of the

House
6/13/89 (Filing No. H-498)
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