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L.D. 1388

(Filing No. H-567 )

STATE OF MAINE
HOUSE OF REPRESENTATIVES
114TH LEGISLATURE
FIRST REGULAR SESSION

COMMITTEE AMENDMENT "i;" to H.P. 999, L.D. 1388, Bill, "An
Act to Improve Retraining Opportunities for Maine Workers"”

Amend the bill by striking out everything after the enacting
clause and before the statement of fact and inserting in its
place the following:

*Sec. 1. 26 MRSA §2015-A, sub-§8, JA. as enacted by PL 1987,

c. 775, §3, is amended to read:

A. A training voucher of up to $3,000 for the following
activities:

(1) Tuition for education and training:

(2) Training materials or books necessary for
participation in the training:;

(3) Payment for dependent care costs, provided those
costs do not exceed the prevailing regional rate for
such care; and

(4) Travel payments according to the policies
established by the United States Job Training
Partnership Act service providers:; and

P n £ livin llowan in_th amount

as the participant's prior unemployment compensation
weekly henefit amount for a reasonable time period to
allow the employee to complete the employability
development plan, provided that the individual has
exhausted all entitlement to unemployment compensation
and is ineligible for extended henefits as a dislocated
worker under section 1196;
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COMMITTEE AMENDMENT "/9: to H.P. 999, L.D. 1388

Sec. 2. 26 MRSA §2015-A, sub-§8, JC, as enacted by PL 1987, c.
775, §3. is amended to read:

C. While a participant is collecting unemployment benefits
or for the duration of the training program which does not
exceed one year, an exception to the limitations set forth
in paragraph A shall be granted for supportive services when
additional funds for transportation, living ‘allowance and
dependent care are necessary for the participant to complete
the training specified in the individual employment plan and
the participant is wunable to purchase these--services

transportation, basic necessities or dependent care. The
commissioner shall adopt rules under the Maine

Administrative Procedure Act, Title 5, chapter 375, to
determine the requirements for these exceptions.

Sec. 3. 26 MRSA c.33 is enacted to read:
CHAPTER 33

JOB _TRAINING SYSTEM

h r 1i ion ken under the Maine
Trainin m r hj h r he "Main
Job Training System" means all state and federal education and
raini rogr inj D n f r n
operated by a network of private industry councils and their
iv rvi liver and service providers,
including:

1. Job Training Partnership Act. The state program under

the United States Jobh Training Partnership Act, Public Law
7- n h ni T m itiven A

Publig¢ Law 100-418;

2. Main Trainin itiativ T Maine Trainin
niti iv r ions 201 2014;
3. ASPIRE., The Additional Support for People in Retraining
and Education program under Title 22, chapter 1Q54-A;
4, STAR. The Strateqgic Training for Accelerated
R 1 en rogr un ion 2015-A: an
. Health ion Trainin Proj The Health
QOccupations Training Project under chapter 31.
2172 n-the-j ini ntr : r i hi
1. Application. This section applies to all on-the-job
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COMMITTEE AMENDMENT "’)" to H.P. 999, L.D. 1388

training contra entered into by any agency or organization,
public or private, that provides a wage subsidy for a trainee
with ubli fun includin 11 ntr written under h
Mai J Training System,

2, ard for n-the-job _ training contracts, All
on-the-job training contracgts must meet the following
requiremen £ thi u, ion

A. The occu ion f which th n is wri n i n
which traditionall requir ifi c ional rainin

as a prerequisite.

B. The firm or j wi which th ntr i
made is not involved in a strike, lockout or other 1labor
dispute.

h in workin nder th ntr hall r iv h
same wages and benefits and be subject to the same working
conditions as other employees working an equivalent length

f tim n rformin nti . iv nt_j h
work si
D. Except when the employer has good cause related to the
i ! W m m hall upon

completion of the on-the-job training contract, offer the
trainee continued employment with at least equivalent wages,

benefits and working conditions, as existed under the

contract.
E. Th mpl with whom ntr is ma has n in
the past, violated paragraph D.

3. Nondisplacement: noninfringement: existing collective
rgainin reements. _An on-the-job training contract may be
executed only if:

A. N rr m worker w ispl h
trainee, jincluding partial displacement such as reduction in
hour f work, w mpl nefits:
B. Th rainin ition woul n impair existin
ntr for th rvice r llective argainin

agreements, except when the written concurrence of the labor
organization concerned has been obtained;

C. No other individual is_ on layoff from the same or any

bstantial ivalent 3 for which th rainee would be
rained;
D. Th mpl r _has n rminated th mp 1 nt of an
reqgqular employee or otherwise reduced the work force of the
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COMMITTEE AMENDMENT "/i" to H.P, 999, L.D. 1388

employer with the intention of £illing the <vacancy so
created by contracting to hire the trainee; and

E. The job for which the individual would be trained is not
being created in a promotional line that will jinfringe in
any way on _ the promotional opportunities of currently

employed individuals.

4, Apprenticeable occupations. With respect to each

placement under the Maine Job Training System, the Department of
Labor shall:

A, Determine whether the occupation is apprenticeable in
n wi 1i i 1 i
vi Apprenti hi nd Trainin ncil:

B. If th ion i ined renticeable
A : . inin . for

n nti i r am i v under hi
ubsection rovide he rainee information on various

education and _training opportunities that may be of

i nce £ indenturing in th renticeshi rogram.

217 L o ion

Each person enrolled in a program under the Maine Job
TIraining System shall be provided an informational - pamphlet on
labor law which explains the person's rights and responsibilities
and_ lists the appropriate agency to contact for additional
i rmation T informati h h velope n

i min d 11l Main Trainin stem service providers

1. nten £ hlet. T hl shall cover such law

s h i f nd Health A £ 197 Publi
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COMMITTEE AMENDMENT "’]" to H.P. 999, L.D. 1388

C. The Fair Labor Standards Act, Public Law 1938.‘No. 7118,
52 at 1060:

D. The Workers' Compensation Act;

. Unempl nt_insuran laws; and
F. State and federal laws relatin o) emplo n
discrimination, including sexual harassment.
2. Review with providers. To _enhance the trainees’

knowledge of labor law, the Maine Job Training System service
providers shall, when offering prevocational services to program

rticipan review nten he informati 1l pamphlet
wi rogr rtici nl h rticipants have
e r iv is review,
rainin T ir rvi ff of the Maine
Job Training System service providers shall receive training to
X i know of 1 w ntain i h

informational pamphlet.

FISCAL NOTE

This bill will result in additional costs to the Bureau of
Employment and Training Programs and its network of contractual
service providers, totaling approximately $300,000. However, the
additional requirements of this bill may be implemented within
existing resources of the bureau by reducing the number of people
served.'

STATEMENT OF FACT

This amendment completely replaces the original bill and
makes the following changes to current law.

1. The amendment permits the payment of a living allowance
to STAR program participants who have exhausted their
unemployment benefits to allow them to complete their training
programs. This payment is equal to the amount previously
received by the program participant under unemployment
compensation.

2. The amendment creates the Maine Job Training System,
which is composed of current job training programs implemented by
the Department of Labor. The amendment provides restrictions

upon programs of the Maine Job Training System to provide
standards in on-the-job training contracts to protect the
trainees, to prevent the displacement of current employees by
trainees and to encourage the use of apprenticeship programs
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COMMITTEE AMENDMENT "/]" to H.P. 999, L.D. 1388

1 under the Maine Job Training System.

3 3.. Finally, the amendment requires that all program
participants in the Maine Job Training System receive education

5 ~ concerning their rights and responsibilities under common labor
laws.

7

Reported by the Committee on Labor

Reproduced and distributed under the direction of the Clerk of the
House

6/15/89 (Filing No. H-~567)

Page 6-LR1739(2)





