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FIRST REGULAR SESSION 

ONE HUNDRED AND TENTH LEGISLATURE 

Legislative Document No. 828 

H. P. 704 House of Representatives, February 12, 1981 
Referred to the Committee on Education. Sent up for concurrence and 

ordered printed. 
EDWIN H. PERT, Clerk 

Presented by Representative Beaulieu of Portland. 
Cosponsors: Representative Pearson of Old Town and Representative 

Gowen of Standish. 

STATE OF MAINE 

IN THE YEAR OF OUR LORD NINETEEN HUNDRED AND EIGHTY-ONE 

AN ACT to Amend the Statutes Relating to Teacher Tenure. 

Be it enacted by the People of the State of Maine, as follows: 

20 MRSA § 161, sub-§ 5, first ~, as last amended by PL 1977, c. 580, §§ 16 and 17, 
is further amended to read: 

He shall nominate all teachers, subject to such regulations governing salaries and 
the qualifications of teachers as the school committee on school directors shall 
make, and upon the approval of nominations by said that committee or directors, 
he may employ teachers so nominated and approved for such terms as he may 
deem proper, subject to the approval of the school committee or school directors. 
After a probationary period of not to exceed 2 years, subsequent contracts of duly 
certified teachers shall be for not less than 2 years one year. Uflless a Ehtly 
eertified teaeher reeei'/es writtefl flotiee to the eOAtrary at least 6 mOAths before 
the termiAal date of the eOAtraet, the eOAtraet shaH be exteAded automatically for 
OAe year aAd similarly iA subsequeflt years although the right to aA exteAsioA for a 
10Ager period of time thorough a Hew eOAtraet is specifically reser'/ed to the 
eOHtraetiHg parties Just cause for dismissal or nonrenewal may be a negotiable 
item in accordance with the procedure set forth in Title 26, e:- chapter 9-A, for 
teachers who have served beyond the probationary period. After a probatioAary 
period of 2 years, aAY teaeher, 'Nho reeei .. 'es Aotiee iA aeeordaAee 'Nith this seetioA 



2 LEGISLATIVE DOCUMENT No. 828 

that his contract is not going to bc rcney/ea, may aering the 18 €lays foHo\ving sech 
notification reqecst a hcaring with the school committcc or govcrning boara. Hc 
may reqecst rcaSOHS. Thc hcariHg shall be private except by meteal conseHt aHe 
except that either or both parties may be represeHtee by eoeHsel. Seeh heariHg 
mllst be grantee within 39 eays of the receipt of the teacher's reqllest 

ST ATEMENT OF FACT 

Now, with the advent of a surplus of teachers and collective bargaining 
agreements defining terms and conditions of work locally, it is appropriate that 
minimum teacher tenure, as set out in the statutes be changed from 2 years to one 
year. 




