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FIRST REGULAR SESSION

ONE HUNDRED AND NINTH LEGISLATURE

Legislative Document No. 1272

H.P.1035 House of Representatives, March 16, 1979
On Motion of Mrs. Kany of Waterville, referred to the Committee on State
Government. Sent up for concurrence and ordered printed.
EDWIN H. PERT, Clerk
Presented by Mr. Boudreau of Waterville,

STATE OF MAINE

IN THE YEAR OF OUR LORD NINETEEN HUNDRED
SEVENTY-NINE

AN ACT to Amend the Salary Range for the State Librarian and the Executive
Director of the Historic Preservation Commission.

Be it enacted by the People of the State of Maine, as follows:

Sec. 1. 2 MRSA § 6, sub-§ 4, last line, as repealed and replaced by 1977, c. 697,
§ 1, is amended to read:

Director of Public Lands;
State Librarian.

Sec. 2. 2 MRSA § 6, sub-§ 6, as repealed and replaced by PL 1977, c. 697, § 1,
is amended to read:

6. Range 85. The salaries of the following state officials and employees shall
be within salary range 85:

Director of Veterans Services;

Director of Civil Emergency Preparedness;

Examiner and Chief Accountant of the Public Utilities Commission;
S Lil i



2 LEGISLATIVE DOCUMENT No. 1272

Director of the Office of Energy Resources;
Executive Director, Historic Preservation Commission.

Sec. 3. 2 MRSA § 6, sub-§ 8, as enacted by PL 1977, ¢. 697, § 1, is amended to
read:

8. Range 81. The salaries of the following state officials and employees shall
be within salary range 81:

£ iveDi _HistorieP on-C ission:
Assistant Adjutant General.

STATEMENT OF FACT

The purpose of this bill is to adjust the salary level of the positions of State
Librarian and Executive Director, Maine Historic Preservation Commission, to
be commensurate with the level of administrative responsibility and to be
compensated at a range more in line with positions of similar scope within the
Department of Educational and Cultural Services.





