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New Draft of: H. P. 581, L. D. 772

ONE HUNDRED AND SIXTH LEGISLATURE

Legislative Document No. 1993

H. P. 1560 House of Representatives, May 31, 1973
Reported by Mr. Henley from the Committee on Veterans and Retirement

and printed under Joint Rules No. 18.
E. LOUISE LINCOLN, Clerk

STATE OF MAINE

IN THE YEAR OF OUR LORD NINETEEN HUNDRED
SEVENTY-THREE

AN ACT Relating to Veterans Preference in State Employment.

Be it enacted by the People of the State of Maine, as follows:

Sec. 1. R. S, T. 5 § 674, sub-§ 5, amended. The first sentence of subsec-
tion 5 of section 674 of Title 5 of the Revised Statutes, as enacted by chapter
561 of the public laws of 1971, is amended to read as follows:

In any reduction in personnel in the state service, veteran preference em-
ployees whese service ratings are “goed’ or better shall be retained in pref-
erence to all other competing e-m-p-l-eyees and veteran preference employees
whose service Fetings are tess then “geed” sha&be%et-a&&eémpfe-fe*eﬁeefe

whe have equut or lower serviee ratings
shall be retained in preference to all other competing employees in the same
classification with equal seniority, status and service ratings.

Sec. 2. R. S, T. 5, § 674, amended. The first sentence of the next to the
last paragraph of section 674 of Title 5 of the Revised Statutes, as repealed
and replaced by chapter 561 of the public laws of 1971, is amended to read
as follows:

In determining qualifications for examination and appointment premetion,
retention, franster of rerrstatessent with respect to veteran preference eligi-
bles under this section, the board or other examining agency may waive re-
quirements as to age, helght and weight, provided any such requirement is
not essential to the preformance of the duties of the position for which exam-
ination is given.





