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STATE OF MAINE
HOUSE OF REPRESENTATIVES
102ND LEGISLATURE

HOUSE AMENDMENT 'C" to H,P, 1146, L.D. 1570, Bill, "An Act
to Revise the Workmen's Compensation Law,"

Amend said Bill, in section 3, by striking out all of the
first and 3rd underlined sentences and inserting in place thereof
the following underlined sentences:

'While the incapacity for work resulting from the injury is total, the

employer shall pay the injured employee a weeklLy compensation equal
to 2/3 his average weekly wages, earnings or salary, but not more

than 2/3 of the average weekly wage in the State of Maine as com uted
by the Industrial Acc%aent Commission f3?_EEE—E?EVTBGE_EETEEHEf—§§5?e'
"In the event of such permanent total incapacti the employer shall
pay the em¥ oyee a weekly compensation equal to 2/3 his average weekly
wage, earnlngs or salar ut not more than 2/3 of the average weekly
wage in the State of Maime as computed by the Industrial Accident
Commission for the previous calendar year.'

Further amend said Bill by striking out all of the 2nd
paragraph of section 6 and inserting in place thereof the following:

'1f death results from the injury, the employer shall pay the
dependents of the emglogeez dependent upon his earnings for support
at_the time of his accident, a weekly payment equal to 2/3 his
average weekly wages, earnings or salary, but not nore than 2/3 s
of the average weekly wage in the State of Maine as computed by the
Industrial Accident Commission for the previous calendar year, from

the date of death, until such time as provided for inm the followiig
paragraph.’ =2le &S5

Filed by Mr. Libhart of Brewer.

Reproduced and distributed under the direction of the Clerk of the
House.
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