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ONE HUNDRED AND SECOND LEGISLATURE

Legislative Document No. 443

H. P. 340 House of Representatives, January 21, 1965
Referred to Committee on Labor. Sent up for concurrence and ordered
printed.
JEROME G. PLANTE, Clerk
Presented by Mr. Brewer of Bath and Mr. Cottrell of Portland.

STATE OF MAINE

IN THE YEAR OF OUR LORD NINETEEN HUNDRED
SIXTY-FIVE

AN ACT Relating to Minimum Wages.

Be it enacted by the People of the State of Maine, as follows:

Sec. 1. R. S., T. 26, § 662, amended. Section 662 of Title 26 of the Revised
Statutes is amended to read as follows:

‘Sec. 662. Coverage. Employers employing 4 employees or more in any day
of the week are subject to this subchapter for that week, and in the count of em-
ployees there shall be included weatters, svattresses, deeﬁﬁeﬁ belthops and

, students, ﬁﬁémem%efse-f{-ha-f&mﬁ-ye-f{-heem-p{eyefaﬂ em-
ployees, 1nclud1ng those otherwise exempt under section 663, subsection 3.

Sec. 2. R. S, T. 26, § 663, sub-§ 3, 1 E, G, amended. Taragraph E and G of
subsection 3 of section 663 of Title 26 of the Revised Statutes are amended to
read as follows:

‘E.  Any individual engaged in the activities of a public-supported nonprofit
organization or in a program controlled by an educational nonprofit organiza-
tlonefemj#eyeém&pﬁﬁfeﬁﬂfﬁﬂgheme~efeﬁ+ﬁeyeém&pﬁ+a&heﬁﬁ
ek

Any individual employed in the catching, taking, propagating, harvesting,
cultivating or farming of any kind of fish, shellfish, crustacea, sponges, sea-
weeds or other aquat1c forms of animal and Veo'ﬁtdbl€ hfe or in the first proces-
sing, canning or packing such marine products at sea as 1nc1dent to, or in con-
junction with, such fishing operations, including the going to and returning
from work and including employment in the loadm and unloadm0 when per-
formed by any such employee of packing of sueh -pfed-&e-és for h—t-}-)meﬁ-t OF Ht

PrOpRonting, processins {other than canntas), murketns, freerne, eurtng,
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mdiﬂd—&a-}em?}eyeé&s&smekeéﬁshweﬂe&-;

Sec. 3. R. 8., T. 26, § 663, sub-§ 5, amended. Subsection 5 of section 663 of
Title 26 of the Revlsed Statutes is amended to read as follows:

‘5. Wages. “Wages” paid to any employee includes compensation paid to
such employee in the form of legal tender of the United States, checks on banks
convertible into cash on demand, and includes the reasonable cost to the employer
who furnishes such employee board or lodging ef ether services and

’

Sec. 4. R.S,, T. 26, § 663, sub-§ 7, additional. Section 663 of Title 26 of the
Revised Statutes is amended by adding a new subsection 7 to read as follows:

“7. Counter waiter or waitress. “Counter waiter or waitress,” an employee
who works at a counter and who is engaged for 25% or more of his or her work-
ing time in duties other than the serving of customers, including but not limited
to preparation of food, dishwashing and cleaning.’

Sec. 5. R. 8., T. 26, § 664, amended. Section 664 of Title 26 of the Revised
Statutes is amended to read as follows:

‘Sec. 664. Compliance required. By reason of the declaration of policy set
forth in section 661 and in the protection of the industry or business and in the
enhancement of public interest, health, safety and welfare, it is declared unlawful
for any employer to employ any employee except as otherwise provided in this
subchapter at the rate of less than $* $1.15 per hour during the first year from
the effective date of this Act, and not less than $1.25 per hour thereafter; pro-
vided, however, that employees of private nursing homes and private hospitals
may be paid at the rate of not less than $1 per hour during the first year from
the effective date of this Act, not less than $1.15 per hour during the 2nd year
from the effective date of this Act, and not less than $1.25 per hour thereafter.

Sec. 6. R. S,, T. 26, § 665, sub-§ 1, amended. Subsection 1 of section 665 of
Title 26 of the Revised Statutes is amended to read as follows:

<

1. Examination of records, books; copies. Every employer subject to this
subchapter shall keep a true and accurate record of the hours worked by each
employee and of the wages paids and the , such records to be preserved by the
employer for a period of at least 3 years; and shall furnish to each employee
with each payment of wages a statement which shall clearly show the hours,
total earnings and itemized deductions. The commissioner or his authorized
representative may, and upon written complaint setting forth the violation of
section 664, shall have authority to enter the place of business or employment of
any employer or employees in the State, as defined in section 663, for the pur-
pose of examining and imspecting such records; and copy any or all of such rec-
ords as he or his authorized representative may deem mnecessary or appropriate,
Any and all information so received shall be considered as confidential and shall
not be divulged to any other person or agency except insofar as may be necessary
for the enforcement of this subchapter.’

Sec. 7. R. 8., T. 26, § 669, repealed. Section 669 of Title 26 of the Revised
Statutes is repealed as follows:
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‘66g9. Knforecement. M hemever the commissioner has information thet any
employer 19 wiolating this subekapter, ke chall notify osueh employer tmmed-
tetely by registered mail of sueh wiolation end erder such employer to comply
with this subehapter.. ¥ sueh employer foils or refuses to eomply with this
subehapter, the cownty attorney of the eounty where the wolatton eceurs shall,
ﬂpeﬂﬁe&ﬁe&ﬁeﬂby%heeemmws&eﬂefefﬂ-peﬂ%heswemeemp}&m%e%&ny
othes persen, nstitute eriminal aetion agatnst sueh employer.

Sec. 8. R. S., T. 26, § 670, amended. Section 670 of Title 26 of the Revised
Statutes is amended to read as follows:

‘Sec. 670. Employees’ remedies. Any employer whe eontintes ta wiolatien
of any proviston of seetion 664 after having reecetved notice from the eommis-
storer shall be liable to the employee or employees affected thereby for the
amount of unpaid minimum wages. Upon a judgment being rendered in favor
of any employee or employees, in any action brought to recover unpaid wages
under this subchapter, such judgment shall include, in addition to the unpaid
wages adjudged to be due, an additional amount equal to such wages as liquidated
damages, and costs of suit including a reasonable attorney’s fee.’

Sec. 9. R. S., T. 26, & 671, amended. Section 671 of Title 26 of the Revised
Statutes is amended to read as follows:

‘Sec. 671. Penalties. Any employer who violates this subchapter shall, upon
conviction thereof, be punished by a fine of not less than $50 nor more than $200.

Any employer, who discharges or in any other manner discriminates against
any employee because such employee makes a complaint to the commissioner or
to the county attorney concerning a violation of this subchapter, shall be pun-
ished by a fine of not less than $50 nor more than $200.

In the event of the violation of any of the provisions of this subchapter, the
Attorney General may institute injunction proceedings in the Superior Court to
enjoin further violation thereof.’





