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ONE HUNDRED AND FIRST LEGISLATURE 

Legislative Document No. 1259 

H. P. 872 House of Representatives, February 12, 1963 
Referred to Committee on Labor. Sent up for concurrence and 1,500 ordered 

printed. 
HAR VEY R. PEASE, Clerk 

Presented by Mr. Brown of Fairfield. 

STATE OF MAINE 

IN THE YEAR OF OUR LORD NINETEEN HUNDRED 
SIXTY-THREE 

AN ACT Relating to Partial Unemployment Benefits and Experience Rating 
Record Under Employment Security Law. 

Be it enacted by the People of the State of Maine, as follows: 

Sec. I. R. S., c. 29, § 13, sub-§ III, repealed and replaced. Subsection III of 
section 13 of chapter 29 of the Revised Statutes, as last repealed and replaced 
by section 2 of chapter 361 of the public laws of 1961, is repealed and the fol­
lowing enacted in place thereof: 

'III. Weekly benefit for partial unemployment. On and after April I, 1963, 
each eligible individual who is partially unemployed in any week shall be paid 
with respect to such week a partial benefit in an amount equal to his weekly 
benefit amount less that part of his earnings paid or payable to him with 
respect to such week which is in excess of $7 plus any fraction of a dollar 
except that any amounts received from the Federal Government by members 
of the National Guard and Organized Reserve, including base pay and allow­
ances, shall not be deemed wages for the purpose of this subsection.' 

Sec. 2. R. S., c. 29, § 15, sub-§ I, amended. Subsection I of section IS of 
chapter 29 of the Revised Statutes, as last amended by section 4 of chapter 361 
of the public laws of 1961, is further amended to read as follows: 

'I. Leaves work; separation. ~ +He ~ ~ tmem:ploym:eJ9:t subseqtteHt' 
ffi ftffi. fir., i19:~ Te~ For having retired, or having left his regular employ­
ment 'foltll'ltufily without good cause attributable to such employment, or 
with respect to a female claimant who has 'folttHtufi+y left work to marry, or 
to perform the customary duties of a housewife, or to leave the locale to live 
with her husband, or to a claimant who has \ oll119:tafil) removed himself from 
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the labor market where presently employed to an area where employment op­
portunity is less frequent, if so found by the commission, and disqualification 
shall continue until claimant has earned 15 times his weekly benefit amount 
while working at least 4 full weeks in other employment. ±fl. ~ e¥efl-to ~ 
s.isql:laliacatioR fei. ,oll:lRtaril) lca, ifig Fcgl:llaF Cffifllo) fl1C11t ~ ayois.cs. try. 
flCFios.s €rf ~ CffiflloYfficRt ~ 5-lt€fl. ~ Cffifllo) ffiCRt ~ ~ €€ft­

tffi.tte4 fei. '* fttl.t ~ A separation shall not be considered to be without 
good cause when it is due to illness or disability of the claimant and the 
claimant took all reasonable precautions to protect his employment status by 
having promptly notified his employer as to the reasons for his absence and 
by promptly requesting reemployment when he is again able to resume em­
ployment;' 

Sec. 3. R. S., c. 29, § 15, sub-§ II, amended. Subsection II of section 15 of 
chapter 29 of the Revised Statutes, as last amended by section 5 of chapter 361 
of the public laws of 1961, is further amended to read as follows: 

'II. Discharge for misconduct. ~ ~ ~ €rf l:lfiCfl1fl1o) R1CRt Sl:lbSCq1:1CRt 
-te fti.5. For having been discharged for misconduct connected with his work, 
if so found by the commission, and disqualification shall continue until 
claimant has earned 20 times his weekly benefit amount, while working at 
least 8 full weeks in other employment. The term misconduct shall include 
but not be limited to repeated absenteeism, other than absenteeism due to 
bona fide illness of the claimant, or tardiness after notice or warning, in­
subordination without provocation by the employer or his agent and dis­
regard of the employer's interest, rules or regulations.' 

Sec. 4. R. S., c. 29, § 15, sub-§ III, amended. The first paragraph of sub­
section III of section 15 of chapter 29 of the Revised Statutes, as last amended 
by section 6 of chapter 361 of the public laws of 1961, is further amended to 
read as follows: 

'If he has refused to accept an offer of suitable work for which he is reason­
ably fitted, in accordance with section 14, subsection III, or has refused to 
accept a referral to a suitable job opportunity when directed to do so by a 
local employment office of this State or another state @of' tf ffiT cfi'ifJ1oycF f.s. 
~ -te eentact tl: ~~ effl~ tl:t l-tr5-t ~ft et' ~ as.s.FCElS, fei. 
fll:lFflOSC €rf ~ -te effifl1o) fl1eRt; or the individual fails to respond to a call 
in card requesting him to report to the local office for the purpose of a re­
ferral to a suitable job, and the disqualification shaH continue until claimant 
has earned 15 ti11les his weekly benefit amount while working at least 4 full 
weeks in other employment. For the purpose of this subsection, lack of 
transportation shaH not be a valid excuse for refusal to accept work provided 
the \vork offered is suitable.' 

Sec. 5. R. S., c. 29, § 17, sub-§ III, ~ A, sub-~ 2, amended. Subparagraph 2 
of paragraph A of subsection III of section 17 of chapter 29 of the Revised 
Statutes is amended to read as follows: 

'2. Claimant has refused to accept reemployment in suitable work when 
offered by a previous employer, without good cause attributable to such 
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employer or if an employer is unable to contact a former employee at last 
known or given address and such employer has noti1ied the local office of 
the commission; or' 




