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OFFICE OF 
THE GOVERNOR 

NO, __ .. _. __ 8 FY __ )8/.79._ .. 
March 23, 19/9 D ATE ____________ _____ _______ _ 

GOVERNOR1S OFFICE OF EMPLOYEE RELATIONS 

WHEREAS, it is the policy of the State to allow State employees to 
voluntarily join, fonn and pay,ticipate -in emp-JoY(~2 orgc\n-jzaUons of their 
Oi'Jn choosing for the purpose of collecUve bargain-ing; and 

lmEREAS, this,/\drninistrCltion is cOIll'ilj1:U~d to E'nsuring that thO! 
best interests of ~ll citizens, incluclin(J State elTJployei~s, a.re served by 
active and positiv~ managerial involvement in the coll~ctive hargaining 
process; and 

t0HEREAS, "it is n2CC'SSa1'Y to credte cleur lines of respDw;ibi"lity and 
author; ty for the; 1_ , 2!1~:I ti on and exceL! ti on of t.he S tel ic I S (llIlil! 0Yl',:: 
rc"iations policy \;jlhl;-:~h2 [>::-::Clltive. [3l'i1nch of Stute. GO'ie~'nJT)ent. 

NOH, THEF<l~~CRE, 1, JOSEPH E. [lRENN/\N, Guverllo)' of Uw Stl1te of j,tIlH~, 
do he"eo)' ::::::c:;)Lsi1 ~~~~:;n th,~ Fxecutivc OepJrtm~;nt a GO'll'(rtor 1 s OH--ice of 
Employee Rel::;'::icIIS, :( l::: h::c'cdecl by a D'ircc:~or of Employe2 Re-Iations who \li11 
ser've CiS my des-i9n2e~o;' cillTying out the Functions of the E'rnplo),'.-:r unc!pr til(~ 
State EI11r11oyees LaDe;;' Re:atic,ns Act, and any other duties that I !nay hom 
time to time assign. The Director of Employee Relutions may appoint, subject 
to the Governor's approval. such deputies, assistants, consultants and 
other ernployet2S as llIey be ne2ded fo)' the performance of hi s duti es, and 
may prescribe their pOlie(S and ciuties and fix their comprc,l1sation vii Urin 
the amount appropriatc:d thel'efor; and be it further ORDERED: That the 
responsibilHies of the Office of Employee R::!lations include: 

(1) - Developing and executing employee relations policies, objectives 
and strategies consistent with the overall objectives of this 
Administration. 

(2) Conducting negotiations Ivith certified and rccogniled bargtl"ining 
agents under ~pplicablc statutes. 

(3) Aclministering and interpn>t'in9 coll('ct-iv(~ b()t~Ji.liniIl9 tlgrC'':~lnents, 
and cooi'dinating and directing agency act.ivit"ies as neC(~ssary to 
promote consistent policies and practices. 

(4) Representing the State in all bargaining unit determinations, 
elections, prohibited practice cOlnplaints and any other proceedings 
gl'owing out of employee rolatiolls i.1nd collccUve lklr9ainif19 activities. 



(6) 

(7) 

Coordinating thc: COIJipnatiof) of dll ciclta and infunn:rtion 
n2edc:d 1'0)' the cl:>voloplllf-::ilL awl c'/,illlClt.iori of crnp"loyee rt.i"!C\tlons 
pr'oIJ1',1InS dnd -j II tile condllc tor nl~CI':) t;j (\ i ion'). 

Coo1'Ciinat~llll the Sti1tc: 1 s n~c;()urcc-: 'IS n(~erlc:d t(l rcp"{~SenL "lh,::.; 
Stateir. n:c"dotiations, 1112dillt"jOtl, fact-findinSj, arb"itr'ation or 
other pr,Jceecl-j nqs. 

Providing staff advice on employee relations to the various 
departments and (J.~J::>ncies of State GCIJE:!ffllllent, -including ptoviding 
fOr' neces:;a ty s uperv i so i'y and mJ nCl~j':ri a"1 t ra i ni)l9 _ 

NO'vI), be -j t fu), th(~(' OfW[i~:~D: Tha tall Stet to offi ces cr' df."pdrtr!i2(J ts, 
agencies or commissions shall prav-ide" such ass"jsti1TlCC, serViU'.5 and 
infor"rnat-ion as nlClY be necessary to alllJllI -U:i' D-ji'ector' of Elnplojc2 l(:~l.ltions 
to properly CatTY out his fUiICtions, p0l-ler e; awl duties ilnd to takr~ such 
administrative Ol~ oth~'.r act"ion as Iflay be ilcC(l~;sary to -iii:p-Ier:~:nt and 
admi tri stcr the pl"ovi s ions of dny bi rid i 119 a~:p'ec!i1en t beh'/c'(;ll the Sta tc 2nd 
one or mOl'e emp"loyee organi za U ons cnteY'Qcl -j n to under "J iJvl. 


