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JOSEPH E. BRENNAN 

ATTORNEY GENERAL 

STATE OF MAINE 

DEPARTMENT OF THE ATTORNEY GENERAL 

AUGUSTA, MAINE 04333 

December 7, 1978 

Elinor F.C. Nackley, Director 
Division of Licensing and Certification 
99 Western Avenue 
Augusta, Maine 04330 

RICHARD S. COHEN 

JoHNM. R.PATERSON 

DONALD G. ALEXANDER 

DEPUTY ATTORNEYS GENERAL 

Re: Social Service Coordinator - P.L. 1977 c. 673 (32 MRSA §§7001 et seq. 

Dear Ms. Nackley: 

The following is in response to your memo dated October 2, 1978. 
In that memo you asked whether the Social Service Coordinator, whose 
pos~tion is described in the attached Amendment to the Regulations 
Governing the Licensing and Functioning of Skilled Nursing Facilities 
and Intermediate Care Facilities, dated June 27, 1978, (hereinafter 
referred to as the attached Amendment) must comply with the require­
ments of 32 .M.R.S.A. §7001 et seq. hereinafter referred to as the 
Social Worker Registration Law_)___ · 

The title "Social Service Coordinator" is not determinative of 
the issue. tf the Coordinator is actually engaging in "social work" 
as defined by 32 M.R.S.A. §7001-8, then 32 M.R.S.A. §7001 et seq. 
would require the Coordinator to be licensed or registeredonly under 
the following conditions: 

1) if the Coordinator practices or offers to practice as a 
"certified", "registered" or "associate social worker", 
32 M.R.S.A. §7051, or 

2) if the Coordinator engages in the practice of social work 
as defined by 32 M.R.S.A. §7001-5, after April 1, 1979, 
without the supervision of a certified social worker and 
while employed by other than a state or federal government 
agency or a licensed hospital. CF. 32 M.R.S.A. §7003. 

In other words, a Coordinator could engage in social work and would 
not be required to register or obtain a license to do so if he/she 
were properly supervised and made no direct or indirect represent­
ations regarding registration. 

It is not possible to determine at this time whether Coordinators 
or their employing facilities will directly or indirectly represent 
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that the Coordinator is a "certified", "registered", or "associate" 
social worker. Assuming that this will not be done, the remaining 
issues are: Whether the Coordinator will be engaging in "social work"; 
whether he/she will be viewed as engaging in the "independent practice 
of social work" after April 1, 1979; and whether the Social Worker 
Registration Law exempts persons doing the latter while employed by 
skill nursinghornes or intermediate care facilities. 

"Social work" is defined in 32 M.R.S.A. §7001-8 as 

engaging in psycho-social evaluation and 
therapy to effect a change in the feelings, 
attitudes and behavior of a client, whether 
an individual, group or community, in 
response to a social situation. 

A "psycho-social evaluation" according to 32 M.R.S.A. §7001-6 

means the determination and examination by 
social workers of the social situation of 
an individual or group related to inter and 
intra personal stress, family background, 
family interaction, living arrangements 
and socio-economic problems and treatment 
evaluation, plans and goals. 

A review of 16.B.l. of the attached Amendment indicates that 
a person having a Master's Degree in social work from an accredited 
school of social work would possess the necessary skills for the 
Coordinator's position. Although persons with lesser educational 
background would be considered for employment as a Coordinator, 
they are required to possess many skills traditionally associated 
with social work, i.e., the ability.to empathize, communicate, work 
directly with people, and have a helping attitude. The requirement 
of a Master Degree Social Worker or some one with similar skills 
certainly implies that the Coordinator is expected to perform the 
services of a social worker. A review of the Coordinator's respon­
sibilities presented in 16.B.3. appears to confirm this conclusion. 
The Coordinator is required to evaluate the patient's social and 
psychological situation, 16.B.3. (a); formulate a treatment plan and 
goals, 16. B. 3. '(b) ; periodically reassess the patient's needs, the plan 
and goals, 16.B.3. (c); prepare summaries of patient's attitude and 
progress to assist other staff members working with patients, 16.B.3. (d); 
assist in changing attitudes and behavior of the patient if necessary, 
16.B.3. (e); motivate the family to remain involved in the patient's 
care, 16.B.3. (g); participate in the evaluation of the appropriateness 
of continued care for the patient. 16.B.3. (k); evaluate the appropri­
ateness of patient's home situation for purposes of discharge, 16.B.3. (1); 
and finally perform "any other related duties as necessary for the 
preservation of the resident's social and emotional well being", 
16.B.3. (p). The latter may well include extensive counseling with the 
patient, the family, separately or as a group. All of the services 
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just mentioned clearly fall within the definition of "social work" 
found in 32 M.R.S.A. §7001. 

In order to safeguard the life, health and welfare of the people 
of this state, the legislature has decided that after April 1, 1979, 
a person engaging in the independent practice.of social work, i.e., 
practicing social work for renumeration and without the supervision 
of a "certified social worker," must demonstrate that he or she is 
qualified to do so and obtain a license in accordance with 32 M.R.S.A. 
§§7003 & 7052. A violation of the Social Worker Registration Law in 
this area does not require any specific representation to the public 
at large or to the smaller community of persons and their families 
served by the nursing home social worker. It merely requires engaging 
in the practice of social work, under the conditions just described 
and without a license. 

If the Coordinator does not meet the qualifications for licensure 
as an independent social worker, there is no indi~ation in the attached 
Amendment that this person will be supervised by a certified social 
worker after April 1, 1979. Other than working under proper super­
vision the only exceptions from this licensure requirement under the 
present law are in the case ofemplcywentby a licensed hospital or a 
state or federal government agency, 32 M.R.S.A. §7003. Neither 
exemption applies to the person performing social work while employed 
in a licensed nursing home or intermediate care facility. 

In summary the unlicensed Coordinator performing the duties 
outlined in the attached Amendment would be engaging in the independent 
practice of social work and without the required supervision would 
violate the Social Worker Registration Law after April 1, 1979. 

CLC:mm 

Sincerely, 

' . .t Cl,A/.,J~~ ~ Yru-(,,-µ L~ 

Carmen L. Coulombe 
Assistant Attorney General 
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ll. P. 1~3:i - L. D. 201G 

Be Jt cn~ctc<l by the Pcop!c c,f lh!! St~dc of Maine, as follows: 

Scc._l. 10 l'.lTISA § £OJI, 2nd scntc1!cc, as bst .1mcnclcd by PL 1977, c." •!CG,§ 1, is 
further aIT.)end-:d to read: 

.. 

I• 

The dcp3rt1:H:;1t sh3.ll be composed of . the follo.wing bureaus, boards and · \ 
commissions: ... 

Boanl of Examir..:-rs on Speech Pathology and Audiolozy; 

Bnrc2.u ·or Banking; 

· Bureau of Consumer Protection;· 

Burcml of Insurance; 

Elcctricbns' Examir.irig Board; 

· Oil Burner l\len's Licensing Doard; 

) 1''.faine· Athletic Commission; 

Real Estale Commission; 

State B'oard of Examiners of Phychologists; 

State Board of Socfal Worker r:.ccistr:!liou; 

· S~alc Claims BoJrd; .. 
State Ruti1ling Horse Rc:dng Commission; and 

Board'of Hcgistration of Subslailcc Abuse Co~nsc'.lors. 

.... 

•. 

Sec. 2. 32 i\lHS,\ c. G~-,\, as cn~clcd by PL 1%9, c. 590, § G5, .1nd as amended, is 
revealed . 

. 
Ser. 3. 3'.! ~lnS.-\ c. 63 is cn:1ckd to .c~J: 

•. •, 

l) / ) 
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§ 7001.. Dcfinitk1n:. 

CllAPTEH S3 

SOClAL \'i'OH KEHS 

SUllCli.\PTf.m. l 

GENEf\:\L PP.OVJSIO:--:S 

... 

.. 

As usccl in this ch:1rtcr, lll:lcss lhc ·, Ytcxt ot!1en·:isc inuicalcs, the followir,g 
terms shall !:ave t!:~ follC1wing 1~1c:rn:::;;.;. 

1. Acc-rcditctl duca!io!1~l insti!utinn. /:.a "nccrC'llit!:d ccluc:1.lio11al"instit11tion" is 
an institction accrditcrl uy the Co1mcil on Sod~\ Work. Ec!ucatio,,." 

2. Assocbtc socbl worker. An "associate soc-in\ wcrkcr" is a ricrr.on who l:as 
received a ccrtiiicatc o[ rcgistr;1tion as an as$ocia:c social worl:tr from the 

· · Loanl. .. 

. 3. Board. "Board" is the State 13oard of Social Worhcr ncr;isfrn.ti~n. 

. . 
4. Certified sodnl wor};cr. A "certified soci:'11 \i'or!:cr" is a p~rson who hos 

rccd\'ed n certificate of registration. as a c~rtified soci:11 worker fro;n tlle board. 

i.5. lndepcndent pt;ncticc of socb? work. The ·"in<lcpcncient practice 0f soci2l 
(Work" means c11ga'gi1:g in social work for remuH•~r2.non other th:rn under the 
~i~cc_; supervision of a certified social worker. 

6. Psycho-socbl evn.lu;ition. "Psycho-socinl c\'~lu~tion" as used in this 
cliaptrr mc:tns the: 1.ktermi!latk,11 ::rntl cxaminatioa by sc;cbl ,·,orkcrs o! t1ic soci~l 
siluntio..1 of an individL•nl or croup rcbtcd to ii:tc. nml ii:tra person3l !:-tress, 

. family b:lc:kgroun.I, family interaction, living arr::rngemcnts am! $Ocio-cconornic 
prohkms and treatment cvaluat!oa, plans and goals .. 

7 .. , Registered SQcial worker. A "registered socbl worker" is a person who h:1.s 
received a certificate of registration ns a re;istcrcd social worker from the bo,:rtl. 

:· 8. Social work. "Social work" means eng:-ir;!ng in psycho-socbl evaluation :-:r.<l 
. thcrc1py: to effect a ch2nge in the fccliugs, .,:tltudcs ancl behavior of a client, 
whether ·an individu~l, cro.up or com.n'lnity, in response to a social situation . 

. 
§ 7002. Violations 

Not,'.'ithstanding the provi~iDns of Title 17-.:\, s~ction 4.-A, <lny person Y.'ho 
represents hirnsclf lo the public as, or uses tl:c titles of, a certified. rcgi!::tcrcd Dr 
ossocbtc social wor\er, or any ab!,reYi:ltio.'l ti!creof, without beini rc~istcrcd 
with nnd holding :\ cmrent ccrti[ic~tc frcr.l th'c! hoard sh:ill, upon nrn\'ic:ion, be 
pnnisl1cd' h)• a fine u[ not less th:!n $SO r.or more th:rn ~500 for c:1c.:h off ensc . 

§7003. ·Exemptions-· 

, ,:f\othing in th:-:; c?iaptcr sh:ill prevent any pcrsoit from cnr;ar,i11~ in the proctic:c: 
• : ot $Ol'ial ,·,vrl~ so long as he co~·s not reprc-,;~•nt himself as or 11!.e the titles of 
··.''certified soda! wi,rkcr," "rc;;istcrc•d social worker" or ":issoci3tc social 
, ... 

1
wor1.er," except as pro\'itkJ in subd1:1ptcr IIL.:.· 

-}.. .•. ~ . ' 

. . •. 



•. 
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• . 
· All<-'1' /,pril l, 1~7~. liO p:•r~;on ~1,;;1: <'11:::1:.:c i:1 tin: i,::k('1·ndc!1t pr.:cr;c('. of :;otial 

work, as 1tdi1:1:d in s:-!l'iio11 il:~l, wil!:~•:il hcfng lic1:11i:,:<l lo t!:., !-o, ;::1!~ss: 

, . l. E1t1!)loymi:r.t Ir)' st:).lC or k<kr;d r:oven:m•.::1!:-l a1:1:11cy. 'i'!ic .. 11c:r~~n !S 
· cmployd ~ya ~l::i.te tir fl:(!r.r~I go\'C:;-mnellt~l agency a:iu i:,; ,H.:lin:! i11 hi~ c.:~p:!ci!y 

as ~rn crn;,lv,rcc of· the J/;c:1cy. 

2. f::m:ilr,yr.icnt hy ;. l:o:;r,it::L Th::! person fs c111pfoy1.·d by :t !;c:-pitai licc11sctl 
muter 'fitl·~ 22, c~;-ipti.!r -'.!)5, ,•·hicll meets th<! st~1.tl::nb l•( :he Joii~~ Cc,1;1•.,~:s~:i:.rn llll 
Accr0~Hta:i01~ oi Un~p:!al:; for the provi~hn of !:iuL:;1.l icrvic~.:; by hc:-;.:-:!:1),; ::ml tb:t 
pcrsoh i:; cni:1:,ing iu tlic i11{;t:i'Cr.!i.cnt pn~ciic.:'.! of soci:tl v:orl, on L<:i,alf of th~l 
hospi!ul. 

§ 70.0:l. Services to minors for drug :1bt15e ... 

Any perr.on tcrtificd u,Hkr thi!: d1::i1ter w?:o renrlcrs t;ocial wor:: scrv;ces to a 
minor for probicms associ;~tcrl ,vitl, !he r.husc of drur;s is under 110 cblig:i.tion to 
obt::\in lr.e <:01:si::I?t of i!,:1t u:inor's -r,:-.rc.1t c,r gt1;~r<lir.11 or to i!.!form l};nt parent or 
gu:mH:m of t!ic lrrntrnent. i\ull!;ng i!l t!,:s ~cctic:: sh:.ll be ccnst:·itd so a::; .to 
prolilbit tht: Iic~nseu pC'rso:1 rc~dt:ri:1;; tl1is trc:1.trr.:?r:t fro:n infonnh:g tl!~:.t prcnt 
or r;u:1rclirrn. For purpose:,c; of th1s sccti1):1, "ab;is~ of d,ur;!;" mc3.ns the use of <li;uis 
solely for t hci r s ti:nu!2.r.t, dcpressar. t or 11:i!i uci110r;::n: c cff cct up(m tl:c hiihcr 
foi;ctioa~ of the cr:r1lr3.l 11en·ous sy~tcm aud not ns a thcr~pcntic agent 
recom1c\ended by a 11rnctitioner in the course of mdical trc.:.trncnt. 

. § 7005. Communication hctwcen socfal workers :eild clients 

Except :it th!! rcquc!,:t of, or with tl1c consent of, the client, no person registered 
under this c:h~ptcr shall be re;quirctl to testify in :u,y civil or cl"imi:,~l action, suit 
or procc~diag ?.t l:,w or il'. equity n.'sp~ctiug ~ny information which lie mny h~vc 
acquirccl in proviu;ng social work scrvi<.:cs to t:.e client in a profcs:-io,1:1.l nnd 
contracta~l cap.1c:ity if t!1n: infurnation was nce:essn.ry to cn:-:b!c J;iI;.1 to furnish 
professiannl social work sen·k;;s to th~ e!icl!t. Hcv.-cvcr, when the p11y!;ic:1l 01· 

mental condici:rn of the cl!cnt is :rn issue in th:tt ::i.ctir;i, r-::it or procf:eding or when 
a court in t:1e c.·~ercisc of souiiJ c:iscrction clccr:1s the di:;dosurc. nccessarv to the 
proj;cr r!tlr.ti11istralioa of justice, no information comnrnnic::itc:1 to, or o:.i,cnd::~ 
learned hy, th:\t registered pers-Jn in C(lnncction witlt the provi~:ioH of social work 
~ervice:; ~hall be priv.iktrd ~nd c1.isclo:;urc may be required. 

Nothiri;,:'_in this section sl1ail prohibit di-;closurc hy a person rcgisicrecl lllitlel' 
this ch:•p!cr of idorm.'.l.tion conccrnh;g a C;lic11t when th.:t disclosure: is required hy 

· _faw :-incl 1:0,hing iu this section shall modify or ~ficct the provisions of Title 22, 
section 3$55-A. 

SUI3Clli\PTEil II 

STATE COAHD OF S0CL-\L WOHI~En. J1EGJSTH.ATIO:--: 

~ 702G. St::i(e Boa.rd of Social Wor!,cr Rcgii;tratio11 created 

There is crc:-itc·<l a St~te no:ird of Soci:-tl \\'orl:er P.cr,islratiun within tl1c 
Dq1:ntment of !1usi11r:;s Ile~ubtioa which sh;il\ acllllillistcr lhis ch:.pter. The 
l>o:lrcl s!:all eo:-i~.i:,t or S 111c1n!Jrr,; wl;o ~li:ill Ii~· apj111i:11eJ hy Ilic Gon'.rn0r. Tl;c 
term pf e,rrice sh:111 he h1r 3 yc:~rs. ,\II mcmlH·r~ sli:111 l:0lcl office 1n1til tl:cir 
succcs::,irs arc :1p1H1ii.tcd :11ul qu:!li[kll. ,\11y vac:1ncit-s occ:urrin;: 0:1 tit~ 00:inl 

. .. 
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~hall lie fi!l~•1: 011 :i b:,::i:; ((.\ i1::;ur,: ll;:1t, ,·1ithi11 :l yrai''.; (;f tit..: dfi:c:li·:,: ilcl<: ,,f l11i~ 
clwp!(·r, lli\· liL1 ;:rd ::.11:,!! l,,~ Cl 1l:1:;ust1I .;>:, foil,1-.•;~: four r-:lli!i.-11 i:cd:.I \0;1:rl:er:;, 2 
rr~:i':irl't'tl ~c,c·i:d •,•.-:1r?,,·r::, on~ :1$~;r,::::•.tr. ~o<:i:tl \1'11rl:er and O,ll' t'illl'.,H!r:t·r. ,\11 

, su!.1:;l'q:1,.~;it :i11poi1,:111l'11ts :.li:-.11 bt'. Ji!:!:li.: in :i 1:1::11:h~r •::liich will in_q:r,· t~.:,t the . . . . . . . . . : ·~ . . 
Lo:!rd's c-r;mJ:•):;1i10:i rt!11a1ii;-: con:::1:..IL'~t.wilh th:1l ~('t v:1t III ti:ts !,:C::!1on. P:·wr l'J 

the !iUi11~~ of :111y v:.c.1;11.:i•.::: 1 th\! G,wenwr ::bll !:f11idt r<:com,~t•11il:1;i•J 1 1r, o( 
<:am!i,!:ites frn:n 1111: .',bin:: Ct;:q:l(•r r1f U:c :,ati0n:d Asi.oc:i:-:tio!, of Social r:ork.trs 
nn,l oilier sodal welfare orr,;!i1:1.n!lL1as ~~ h(! ciccms api!rop:·l;,tc. 

§ 70~7. Qui!lific~tions 

McmlH.•rs of tl-.1~ ho:11cl $hall U:! rc~iii-cn~s of this State, of too:! 1:10rnl ckir:\ctcr 
~nd, cxci.:pt for tb•: consume:r merd,(:r, sl!cdl J-.avt! bc.:!!l (:li!_'.a1,cc~ in the: :!ctive 
praclic:c of sot:i·;I •::c,rk as ccrtitiecl, rc~:ist~rt:c.l or assoc:i~ic :;!"ldal wor;,cr!': for nr,t 
1c·~;s th~n 5 year· .. r,rior to ;!ppoii:!1-r:cnL /,P[:r,inlt'es to tl:c i:1itial bo~n!, :}ficr the 
d(ccth·c ctatc 01 this chapter, shall kwc hr.en cng:1[:ctl in tl:c ;1e:ti;·c pr~cticc of 
socbl work for n1,t less than 5 ye::;,·;; prio:· to ~ppointme1;t ai'.-:1 sbll !Je ~:::dificd for 

• · ccrtifiC'ntion as ccrti~icd, rq:istere::<l or nssocb!c sod:il workers. No mt:::.IJcr of 
(he board shall ser\'c more th;:n 2 terms ~s :.! b(Jartl member. The Govcr.:or may 
remove any mcrnhcr for <:<1use. 

§ 702.3: Compens'..ltion :wd cxp~m,es 

No mernhcr of t!te board shali receive any com;H~r.s:ition fo~· liis services as a· 
member cif the bo:1nl, bt1t s!::-:!l he rcirnbt•rscd for ?..ll actu:11 lravc:!i:.g and 

- [ncirlcntal expenses necessarily incurred in cnrrying out this cil?.pter. 

§ 7029. O'.canb·.atiu11 nncl meetings 

The bo;1rd shall anm~ally elect ;.,, ch:1irm:rn 1 _vice-cha:n~rnn and seccctnry­
treasnrcr from its m0ml.Jer~hlp. The secrctnry-tro!;urcr shnll l:eep full :rnd 
comp!ctc rc•cord~ c,[ its i,rocccclin~s anti accounts, which shall be cpcn to public· 
Jnspectiu!1 at all rc:1sonaulc times. 

The boarcl shall hold at least 2 regul2r meetings each yenr at sndi times and 
places ~s th..: hoanl m:1y r,rcscribc. Spec:ld mecti;igs nny bt! held 1:pon call of tlte 
ch:\i-rmo.n and ~ny 2 members. Four mcmtJcrs of the bo:!rcl shall constitute a 
quorum .for the lransactio:i of busiilcss . 

. 
The board shall nclopt a seal for its use which shall rc·mnin in the custody of lhe 

secrctary-t rc:-isnrcr. 

§ 7030. Powers 

· The board sh:.ll h~\'c the authority to m2l:c :111y rule·s .}lHl rrg11li1lions that are 
necessary trJ c;!rry out its duties in acrord:rnce with lhis ch:tptcr. Ir. r,dopli11g or 
amending any rules or rel~ul:\tio!1S 1 t)ic: bo:::rcl sh:111 use tl:c proccr.ures req1::rc<l for 
rclcmakil!g nuder Till~ 5, ch:iptcr 575, an:.l any adciit:on:il requirements of t~is 

subchaptcr. 

. § 7051. ncgislration required. 

~UI3Cl lt\PTEft III 

HEGISTnATION 

,J~. (J[der to s.-ikr,u:nd tl:e li_f_c, l:t'.all;, :!n<l .\vclfarc o( the pcc,plt: of this S!atc, any•·. · 

93!>·1 
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. p!'rsi::-!i ·1~r~('ti(·in:.'. or of!cri1:r: lo r,rac:licl' :is;,. c·crtHii:-1I, /c:::hlcrect P1--;!~'.:Dr.i::1e 
•Sl:ri:!I ·,nir1·:l'i' !.!::di he l'L'ljlllrt•,! to !>t:!>1:;it c:Yirlc;1cc rhat Ii~ is 1:11alifictl lo :;•> 

, 
Jirac:ricc ar.:! sl1:dl ·I:~ rcg::;1Ncct ~s provirlccl i11 tliis ~uhchapicr. ··· · . . .. ' . 

ln crdcr to r.;:f<';:m,nt the Hf1! 1 l:c:-.Hl1 ,:1:d ,.·i;!f;i!·c of t!ic p,:oj)l-:: c,f tli!s S!::tr., :!ny 
pcr~on e.i~~!:iiig i1: or offt'ri,,:; to l?:i~'.a,;c i;i lit(: L:rle~l::nt:eli~ 1~r;-.~lkc of sc,c:i:\I \·::,rlc 

shall Le reqHirc·d to si:!m1:t cvi,:r.:i:cc lo t-hc: hn:1.rd t!-.~t lie h:: Cjll:llii;cd to srJ 

Jirn<.:~icc, shall li:1\'!:! l1ccn ei:,r:loye:J b social wor!: for .it lc::!st 2. year:; :intl shall he 
Hc:cns~d as c1 cc!·tificd soc:i:-d ,·,o,'.,t.r as p!'o\'it\~t.l 1n 1;,is s:::1c~:apl~r. 

§ 7053. Qun!ific~tions 

To be ellr:;ib!c for ce,tific:itiou as :i certified scci3.t worhr, rci;is!crd sodal 
worker or :.:.n JSSO(:ir.te: sod:il \\T,rl,er, a1~ appl:c:-,at s!iall be nt 1·.:-:i.st lS yc;,rs of 
ate, cf r,00d. moral ch:1r:1cter 2r,tl a rcsic.icnt of this State, :-,r.tl sh:-dl !iGtisfaclorily 

. pass <':ny cxaminaliun as tile bo.:ircl may prcscril;e by its rule:; [!ti:J rciulat1ons. 

The follov,:ing sh::ill be considcrcci as minln~lim. cviclcnr.~ sat!sfoctory to the 
_l;oaru th:it ~rn :cpplic~nt is qunlifid fo!" rc;;l~:trc!tion ~:nd certification as a 
c~rtiric<l, registered or assocbtc !:0cial ·,·.-orl;,cr, rcs:,e:ctivcly~ · 

l. Certified soci<ll worhr-. As?. certified socbl '.yori:cr, an apri!lcaat shall h:>.ve 
• rccctvcd either n m;1stcrs er c:octornl cJ.e6rec i11 sc-d;:,.l work from an accn:dilcd 

cduc.::,,tfo:1al bslit~ition, s!!;:ill hr.vo l;emo:istrnted to th,: satisfaction of_ll:e l1oard 
adherence to the ethic:. L'£ !:1e scdrd wo.-J, prorcssion a!Hi s~:l.l! have successfully 

: cornp1de<l the ex~mir:atioi1s prcsc:ri'liccl uy th.:! o.)anl. 

2. I1cgistcrC'd sccbl worlcer. /,,:, a r.::gi:;tercd social wori,cr, ~n appHc:rnt shall 
have recch·cd a bachelor's c.!c:'.rec in soci,il ,,·ork or soci .. l welforc fror.i an 
nccreclitcd cduc..tlcin:!li1~s1(t11ti~;,- sl:::!.11 have h:.;c;;i employed in s0cial work for a 
period of at least enc year sutscr;uent to the receipt of. a b2cl1.::ior's c!cg:rcr•, shall 
have. demor::tratc<l to the sati~fac~ion of the bo:::nl &dl!crencc to the cthi::. (Jf tl:c 
socir,I worl;cr professiG:1 n11d sb.ll have successfully completed the examin:ition 
pr:scribed by tll::! hoard. . . . . . . . . . 

3. Al-sock1tc social worker. .~s an associate social worker, an ~pplicant sk\ll 
· ,vc been employed in scci:11 worl: fer not less th.~n G ye2rs, or sbll have received 

a.chc-lor's cer.rec from an accredited cducatio:!,11 institu:io;i and shall have bet'n 
p!oyccf"fr~l\;·ork for not kss th:211 2 years, shnll l,av.c d,~m.c::~tr~tcd lo lhc 
isfaclion of tlic·ti.):.!rcl adhcre:1ce !o th~ cfhics of the social wor!- profession ~ll<l 

:'II ha"e successfully completed the ex.-:.minalion prcscrilJccl hy the bo:-ir<l. 

Any pcrs~n kwing the necessary qu:.lificatio::s prescribed in this chapter to 
cnti~1c hiii1 to rcgistr~tioa as a certified, rq;islcrl'd or associ:ite soci;:d wod~cr 
shall Le cligi!,Ic fo-r that rcr,lstr:Hion thou~h he may not Le praclici:-ig his 
prof cssion at tl:c time of maldni lhl! application. 

§ ·;o:;1. Hq;istr:1tio11 without examination 

A person hohling :i ccrtific:-ite of rr;:istr:!tion unc!cr the bws of :-i:iot!!cr state, 
• (crritory or rn,!'-•-•s-sion of thC' Cr.itl•,I ~t:~,l•,;, lite Di:.lric:l oi Ccilunihi:i tir of :111y 

forciJ::t ceJutry, whic:h is the: cr;11iv:1i;:11t of :1 cat:f:c:.rc 11£ rc::i:,ltatio11 a,; :i 
ccrtiiiccl, rc;_;istacd or associate socb! wo~!,cr u:1c!cr this cl1:1ptcr, who, in Ilic 
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• . 
{l;,luin11 1,! th~ l;,):ir:l. m•.•, ... fs llie rr1111iri:rncnts' ,;f t: 1 i•, (':::,:~~i:1'., l::1:,rd n•:<•:n·erifi,.:t 
cri:ki?CC:\ 11~::y, 11 j:()ll ;,pplii';,l[!.l;i, i1r: n·:._;i~!\!n:1! wi1!:1,11t· !nri\1'.:r l')~:11°,ii1:ation. 

· Any per:;c,:1 r<';:is:,•;-,·d by 11:t: l)'.);;n! o;i tiie df~·l'ti\'e ch:e t•f 1:;;~;.,::.;,pt<:r ns 11 
'rcr,;:-!~rl'1l ~-o~J:\l ,~·~:,;:!.·!"!;!\;,ii ,:11t,:,n~1.ic;iliy L<: rt:;istc·r,·:I as;-: "n•ni•iil·ll !JH:i:il 

\YOr;:;~r" ,·.·!ti:,.,lit 1ur·t?: 1.'r c~:~?Ja!;,~djr,~1, :1:;,j C.;!y J:cr:·.o:~ \Yho is rc:.:i~·t1..:rt'd i?$ :,n 
nsin<:i;,tt: :~\:\cia1 ,·:u:·1:1.:r on !h~~ r_-;·ir.'c:i,,c <!:,:(' t•l !h~~ c:: ... tp\er ~!i!.! · .. •.-1~1.• 11:~s rct;i:i'Vl~d 
a k•::l;c:lar's c'.,·i:n·,? b soti,1I ,·.-,,rk c•r !,c,r:::.I w~ 1:,r~ fic.;,1 ,:!I :1:·en:1:it••:l 
(: :',1t1•·1l:0')"! 11 l0 "1·~ti1·;,1j,.-, ,;L.•:if •'•1,'l'J'1'·1•1·,,,,1:\. Ju, 1·,,,.,.:,,1,,,.,,,·1 .,,. ·1 •·r••r,·,-•,,;·!'(! ~ .. c•i·••l 

.. - _ .. t • " ~ •• • •• . ••• ~,, ... .. • ••. "' -·· •• •'- ,., ..... "''"' , .. .., .. .. ·'"' ., ...... w ,,. ., .,. 

w,wk•}r" ,vilil!:·~•.t f·:i'tl!<:r e,::i:1iiil,:tiJ1!. /.Hy oihtir p:r:;r,n r~::,::-;t~·i"1:1t :,s ,t!i 
c!S),c6:!t•~ :~~,do! \','()i'~:cr Oil l!:c crrl~t:i·,c c~ie c.•f !!;::: c:!:::q1~cr !;!.:°ill ::t;i.C.·m::lic::!t:, l;c 
nrct;i~.tere:f as ~n ":t~SL't::~tt;; s~d~l ,·;ortcr" ,·.-ith:i~•~ 11:rthcr c:-:::min:tiion. 

/,ny person whf) ~p~11ics to t!re l:o:m! ::11?d ji.'.lys tl:r: fee ;;dor to Dt,c:,:-m?;cr l, 197~. 
::ir:rl rnec~s O:c cri t ~,;:1 for re:~i ~ tr:? ti::i;: as ;::, ccrti:i 1.:ii ~<:cb.1 \W!l't:•~f u:i~cr !;CCt hrn 
";C5Z, • cxt:ept (0r sacc2_ssfut' c?_~,1iJ:t:tion of. the . cx:,miu::itit:n, s_!::\ll, ,·,·i~l:Out 
CV'>n11·,.,•10 11 , .... 0 r·1 11' 'C• .... C"I'l 1 t 1•"•·-- o' 1•r,,T(:-ll"" ;, . ..,,, ~t t 11"• }'""'I It\ .,,!rl•t1c., 

•"'-\•.l h•..1\ '""'! 1 _ l" , • .l .. ,.. '- ., "'"-"-"'- 1 • '-.::, ~\ ~- .. :···: ,1 .. I''" _<..: 1 '- • •. :--..~• .·,1, 

such ~1~ :,~phc~nt Iit;,.~y l',:I,1c,nstrr;\e: con~i}l1rn~te '.1,·itn rue ctl11c::'t~ur. cr1t-:-r1:~ 1:i th:tt 
s~(!tion by ll:e s.;br:-d:;:;ion uf cvic.!c1:ce $ntisf~ell•i·y t,) th~ b,::,:1rcl t!1:1.~ he h2:; 

t.t,.'..-r:,1 ,.;-~• ..... ~ ... ·--·1•c-or ... ,. "11,• L)•···· -.·: 1 r•;r·1 \f ·'· \ , ... rr «,;1 ,t.1:~..: .• c:q.,. \ «t--:u) L,'. .• • 1,rnc~!<',. c .. f>l 1_nc,_ 1_11 ~~--:·1 ,. ot ... "n~ i·<:. ..,on s•~ 
ccrt1!:i_•J, ur,un ~prhc:;ilioa r:nd p~y,acnt c1 tl:c le-~, s!i~1.!l oc r;r:-,ntccl n rc·,1cw.il 01 
ccrtHic:ttirm witl!out meeting cduc,!tion rcquircn;c;;ts beyond those ou!lincd in 
section 70~3 . 

. The failure of the l;oard 19 ctet on au ~pp!ic:1tion U!H~cr this section h:/A?ril 1, 
1D7fl, sb!ll res11lt in I~c nutomatic gr~1iti:ig of ::i ccrliiicatc of registration .i!S a 
c-trtiried soci:~l worker. 

Application fo1· n-:1:istr~tio:-i ~nd ccriification us a cc.rtifi.:d, re~i~:tcred or 
r:ssochte soc-hi wod:c:r sr.2.ll b.; on n form p·e:::-:c:ribcJ .!tt<l fun:i:;h~c\ iJy tl:(: l.,oanl. 
'fhc rc·!"istr:.tivn fee for 2n ;issv.:hte soci:11 r.-orl:e;· s!ir!ll lie c:;t:1b1ish-~tl by i!1e 
board r1 nn amount not to exceed $25. Ti:c fee si1:di accompany tile ,\pplica tion. 

The r't-gi~traHon foe for a rcgistcr<'d soci:1.1 workct· shall be est:iblis!:rd by the 
l•oard in an 2.mon11t not to cxcc:ed $::iO. The fee shall accornp:rny lhc npplicatio;i. 

ri(c registration fee for a ccrtifbl. social worl:er sh;ti be estobli:.hed by the 
boarcl in ?.n ~moilnt llOt to exceed $75. The fee shall accompany Lile nprlication. 

Slvrnld the bonrci rir1?V the is~u:rncc of a certificate of registration to any 
;\l>J)lic:ar.l, the f ec sbll be. nonrcftm:fablc. 

§ 70':i7. Examir?alions 

Written cxamin::iti0as !tb.11 he hi:!ld at such time's :1nd pl:i.ccs :::s ttc ho:-ircl sh:itl 
delcrmi:ic a1:d sh:1tl be based on fu::t.l:HnLnt~tl S'.)cial work subjects as clctcrm:ncd 
by ti:c Loanl. 

The pas~in~ r.r:1dc' on ar;y cxatniil'.\tioa shall Le not less than 70%. A c:rn<lic!ate 
foilinj,! any cx:\1~1in'.\tio:1 m:1y ~!'ply for rccxarnina~iu!t, \\ hich ~!i:1!1 he :!r:1111cd 
,\Jpo11 p:--..ymcnt of a fr\.! 1.•stnl>!i:;ltctl ?iy lh~ hoard b :!n ~111011:11 not in c:sci:ss (If the 
orit:in:d applic:;1!:011 ice .• \ny c.11:di!:;ltc for reg:str:11ion b:l';ing :\II :w<:ra~:~ r,r:1d.! 

·ot less than ~u•.~c in l:is ,·,-ritt..:n cx:11;1:11ati 111i mJy uot .lpj)ly for rc.1:x:11:1i11~t:0n for 
one year. 

§ 705S. Certificates 

Th:! hoant sh:1ll i:-s11r: a ccrtific:itc of rcr,islr;,tir.n to :n,y npj1!ic~•1t who, in t!1c 
opinion o{ the l,oanl, lt:.:s s:1lisfactorily met ~II the: rl'q!1ircn!cr.t~ of this d1:ip:er • 

.. .. 
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1. Ho:-ircl l"t'\'11r~tk:1. 1'!1r liri:in! i:h;:11 h:1\'e t~c p:,,·:l•t· ii; :ir:cc;!·ch11c:c ,·.-itlt \;1:: 
i\lai111! ,\d:11i11i·;tr;H1\'(.! !'rOl'Cdn:-c .-\r.1 to rero(,c l!lc n:;~is(r;ithn or ll (;l'l'(ifi,:1!, 

, rc~i:;lcn:11 or assu·i:itc so<:i:il ,1or::cr for:· ..... 
-A. Co!ivicl:oa o{ :i viobt!:1,1 cf bw hy ar:y conrl tif competent juri:-t!ic:lio11 
which, if cu111n.i:td within tilis S,:-itc, ,·.-,iultl: 

{l) · Constitute a Class C crime; or 

(2) Be ptmisl:~'.:I:! 1.Jy o~;:! )'C':•r or more of imprisonment. 

2. Administrative Co~rt rcVO(.'Q!icn. Tli<: bn:1ril ~li,\11 r::1\'C the pCl'.'r'l'r to pr0c,!c:cl 
In tl:c kl;nin:~tr,,ii';'l: Court sec::i~,; to rr:n1l;c the re:::i~!r:-.li0n of a ccrtifi:.:t!, 
rc:gistct·t:d or asso.::i:::itc sociJl v;or~:l.!r fo1· [~r:y cf I~;~ f o,_;owi116 reasl:11s: 

· A. 'fhc prr.ciicc of fraud Cir C.:cceit in obt~1illir.;; a ccrtificatP. of registrar.ion 
under· this ch:~ptcr or in c:oiincc(ion with sen·icc rendered. res :::. -certified, 
rcgh:te;-cd or ,bsc.•c:bte soci:11 workerj 

. .,. 
B. Ar.diction, as ct,nfirmcrl hy mcdk~d findi::Gs, to the us~ o( ::l.lcohol or other 
drur;s, ,·,·i1ich lw:; resulted in tl:c ccr!illed registered er ns<-cci.\tc: sod:-11 wor!-~<.!r 
being l,nahlc to perfonn his dutks or pr:rform th0~-:! tt:1tit:s in a m:wrJ•:!f wi:iclt 
would not e1,tlc:ngcr the hc::ilth or safety of the: clicats to be scrvctl; 

C. A medical fiuding of_ menlr.l incompetency; 
. . . 

D. Aiding or abetlini a person not <luly ccrtificcl as a certified, registered or 
associntc social ;·,·or}:cr in P~prcs..::;tin[~ h:mstlI as u certified, rciiscercd 01· 

associate socfr-.1 wor!-:cr in tltis St:.>.tc; or 

E. Auy Gross ncgli~ence, incomµctency or misconduct in the practice of 
professioual social work. 

Any person may prefer chnrges agninst any certific·<l, registered or 2ssocbte 
social worker. Any chGrges sh.:!11 be in writing, sh,:ll be sworn to l.;y tl1c perscn 
maklng them nnd !;h;.ll be filed with t_hc secretary of the bonrd. 

The bo<lnl, for reasons it mny deem sufficient, m~y reissue a certificnte of 
registration as a ccr:Hicd, registered or associaic r.oci::ll worl:cr to nny person 
whose cci"tificntc of n·gi~:lr:-ition h:1s b:2cn revoked, Fl'O\'idcd .J or more members 

• • of the ho~rd vote in fa\'or of that rcissuance . .-\ nc\'✓ ceriificate of rcgistr~ti'un :1s n 
ccrtific<l, registered o\ associ~tc social worl:cr, t? re~!acc n11y certificnt~ 
revoked, lost, dcstroyeu or m1:t1l~1tccl, m:1y be IS;il!Cil. suo3ect to the rules nna 
rczubtions of the bo:ird. A charge of $3 shall be made for that issuance. 

·. · § 70GO. Expiration ancl renewals 

· Certificates of rcgistrJtio:1 shall expire bienr::ally on D~ccmber 31st or at such 
other limes ;,.s the Commi::;sio1:er of J;L:siness Tieg11l:1tioa may <lcsign:i.te. nicn;;ial 
£ccs for rcne,·.-:il of r.:-:;istrati0,1 sh:-111 he set by the board in an nmnun, not to 
exceed S'20 and shall IJe due :1nd p:1y .. bl1! hierrni::illy on or bdorc tli!.! firs! day of 
January. E,·ery :?nd rc·nc,:·:11 si1:1ll lie c011tin;!t?1Jl L1p0n evidence of p;1.rticipaliGn in 
n co11ti1:1ti11:; prof :.'.s:;io!lnl cdue~,lion <:OL!rsc c..,r pro~r::!lll ~\S appro\'cd hy the bo:inl. 
Any }l~:rst,n \\ i10 bih lo renew his licc:1~<.! within !.li.J days foilowin~: tl:e expiration 

·date skill he rcquirl'd to tal,c an cx:11:1ination. 

Any person ,·,·110 f:iils to renew his rc;:istr:itin!1 for a period of 3 yc:1rs or more 
sl1:1ll h(· stridrn {rum the rolls and liis rl'~~istration may be ren~wcJ only :ifter 
llll'Ct iu~ I he ret:u i rt• 111 en Is of I his c!i:~ptc r. 

The ho:\nl sh:il! 1,rnvi.le by rc::ulatio11 t!i:1: a person registl·r(;t.l un<ler 11:i:) 

.. 
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l'ha1itcr 111:•y, lq:rn ,·nit', ll n•,i::,:st, he :il:•<-,:,1 In ::n in:•.t:l_i\ e ~t;1:11:-. lte,:i·11:1::; foi 
1:ra!1:i:1;: L~.:r:j·. c ~1~:\l~••: ',~:·d! i:i,·!t~::::, b::\ :a:t lh.~ l:;:lit:·:.i t:1, cf,:?:)J~t•i.; i:1 oct·1::,,~ti,..'!I, 
,:c:::h!1:1il'~· ::111! J!,'.::t;I:. ·r::•: ;-,:1yrnr:!~ oi il•:::, ~.?!.•:i ht: Sl!:Tr·t:d::d rt,:rin:! \!:<' ~··:!'Ill 11i 
h1:1cti•;l' :.l:iti:r; .. \ p,:,:.;,.,, ;:)'.\\' b,: r:.:b:•;t::c::d lo ~1·ti,·,: •.::,~::•.; Ii':' :rn~1iyi11;; 1::c 

'cvn11nh:~i1.1,1•~r ;·,ri:l l.i:,· j1.1.,·i!:L; ;l,,~ k~::; l,;r i!:•! y,::.11· L'f rci:1i.l:ac!?1.i.:nt •.. · 

'fl1(' 1;~,, .. ,, rl,,,l\ ""(;,,. C"•·•··· n-.-..-, ·, r~·'i•·'t·r«.:d llP.cl<'r tl-i•· (·· 1··1r·'c.·· r.' the <'·,te or . .,. ,, .. l ,l .,,_ ,. ••.. 1) • • " -• ".," I''-• ~•JI \. !', , I . • .. ., ••• ••• • • • 'L 1, • 

cxpir:1ti(•l\ r;f l,i;; !ir:cn~c ::,!:l n,,! ft:~ r<:r:t:ir,::i br it:. rcncw;d for a 2.yc:ir pni0,J. 
'J'hc ;:one:<! ~::1~1l-l;c.1;:::(i_r:t; ;u ti:c rc:r~c,;i":;_bst l_:i:1.1wn :1ddrc:;s at lc~:.t ::~1 day:. in 
~tl\':tllCC cf the cxr!rni;c;; b.te or tl:c l'l';_:1.;tr;,:.1:;n. 

Th-:! sccret:1ry•!rc:\s!1n'.r of the bo~d s):;!!l receive ~•1<l ;!CC:O'.Hil for iill moneys 
dc.-iv~d l\:!c1•:::r t!1\s cl.,;!~te; and. ~i·,~:i! pay tr:c :;:1mc i-:i til~ Trt•~i;:ur•~r ::,f S~:.i('., wi:o 
sh~lll ke<'P t~:c 1noH~V i~• a ~E':}~ra:e fti!H.\ to t~c l~ra;\rn ~1s t1]~ ''Cc1tii"ictl, Jl<:f~is~crc.::,l 
ancl As~0ci::.tt1.: Socinl ~Yo.r!:crs' Fund.'' The bo:\rd ll!:\Y :rntl!ori·~c ilio!ic 
cxpcnoiturr~:; fror,! the foiit! :i:- arc r:P.~e::~:,ry for the purµc.~•f: of ;-,drninLlt'ri1~g 2.nd 
enforci;it: t::is cl:~pter. ri'l!~ c~:p~n,iii,:J,C:!j of tli•:! l;,nrcl s!1:.i.!l nvl in :.111y year exc:ced 
the ~liio,::-il of me:aey rc1ard:;i:1g in the fund. . . . ·. 

Any "\nC'i:cys rcm~!n1nr in the Ccrti~icd, nc~istcrco ,1.r,d Assoc:i;1.tC'. Soci:1l 
Worl,ers' i:'ti:!•J at Ll,c ~:r~! cf t:;:: !isc:-.1 yc~:r !:-h2.!l tc card~d for•.•;ard to the C,C;tlit 
of tllc_fu11t~ f:.,r the succc(·:!t:,i )':!::!r. Any rnc-1:eys in the fund on the effective c!~tc 
of this d,,ijlte:·, a!t!:cur;h ~cc,«n:.:}.iteJ from prlo: fr;cal years, shall be <:~rrie;d. 
forward for tl:c current fi~cd )'t2.r • 

.§ 70G2. Rcp:->rt3. 

No latr.r. lkm August 1st cf e::i.eh year, the bo:-!.rtl sh~ll submit. to th 
Comrniss!c•n~r or D:isl~(:SS H:.'.r,';lbtfon, for the Fcccc.E:1i fl~c:11 year en:H,:i Ju:ie 

. 30th, c:n ~::1:,:~l rc~or·t o~ its 09cr.'.lti01,s :::::tl fi?:J.nci,:l i;o:;ition, to~et!;cr Yr':th those· 
. · comrnC1!tS ;ma rccomme:n:btions which ·1hc board drcms essential. 

1N Ho\JS8 or- RE?RESE;:'\T,\TlVES ...... ···~· .. ···········"·· ....... ••••• :. 1978 

Renft twice <-'.lld passed to be enacted. 

· •.. ; .......... · ................... ~ ................................. ............ Spcal\.cr 
. . .. . . 

Ir-.si::~ ... TE ....................................... :.1978 

Read twice and passed lo be enacted . 

.................................................. : •. ;••····· .. ·••··· President 

.. 

Approved ..................... · ......................... 1978 

...................................................................... Go,·~rnor 

.. 
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DEPARTI-1::l,T OF lJU}l/u~ SERVICES 

DIVISION OF LICEl~Sn,G A.'m CERTIFICATJON 

Al·ft~'"Qt~lff TO THE REGULATIO~S GO\IER,''H~G THE 
l,JCENSING /..ND FUNCTJ O!,l!~G OF SKILLED t;URSING 
FACILITIES AND INTEID-lEDIATE CARE FACILITIES 

June 27, 1978 

16.B. Social Services 

Each facility shall have a Qualified Social Service Coordinator. 

16.B.1. Qualifications 

A Social Servjce Coordinator shall be qualified by training 
or expcrie~ce as evidenced by: 

(a) Having a Master's Degree in social work and is 
a graduate ~fa school of social work accredited 

. I I 

or approved by the Council on Social Work Education; 
or 

(b) Having a high school education or its equivalent; and 

(c) Having a~ least two years qu2lity experience in a 
position involving direct_ service through person 
to person contact with a public or private agency 
or institution; and 

(d) Having the ability to communicate clearly and con­
cisely, both verbally and in writing; and 

(e) Having the ability to· work without close supervision, 
making decisions within facility policy and procedure 
and consistent with licensing and certification require­
ments; and 

(f) Having the ability to maintain a positive, emphatic 
~attitude of assistance to~ards residents, families, 
·and fellow staff @embers; and 

(g) Having the ability to listen to, understand and 
empathize with resident problems and needs, and 
to cou1.municate these to other services; and 

(h) Having the ability to handle confidential data dis­
creetly; and 

(i) Having the knowledce of community resources. 



.... . ... 

(2) 

Any person employed as a social service desicncc at 
any facility within the State of Haine on the effect­
ive date of tl-iese regulations shall be permitted to 
continue in that position at the same facility. 

16.B.2. Hours in Accordance with Resident ~cnsus 

An average of 1/2 hour per resident per week is allowed 
up to forty (qQ) hours per week. Additional time over 
forty (~O) hours per week shall be prior approved by 
the Department . 

·16.~.3. Responsibilities 

•. 

The Social Service Coordinator shall be responsible for 
· th~ following: 

(a) Preparing an initial social history and assess-
ment on each resident within one month of admis-
sion. Included in the history shall be the edu- 1 1 

cation, employment, hobbies, locality of residence(s), 
family relationships. The assess~ent will cover the 
~ndividual's knowledge of and reaction to his illness, 

-"his feelings and expectations of this placement, the 
availability of home and famiiy at discharge. It 
·should also include an assessment of the family's 
reaction to the iliness, placement, and how much 
support will be available from them during the resi­
dent!s stay ~nd at.point 0£ discharge. 

(b) Developing the written social service plan with 
goals established with the resident, where appro­
priate. The plan shall be incorporated in the total 
plan for each resident. 

(c) Reviewing and updating the written ·plans and goals 
as needed but at least quarterly • 

. (d) ~riting progress notes as needed but at least 
quar_terly. Notes should include a summary of con­
tacts with the resident, his family, significant 
emotional attitudes and events, referrals made to 
other ag·encies, progress made on goals and inform­
ation to aid other staff members involved ~ith the 
care of the resident. 

(e) Assisting in the adjustment to the facility by visit­
ing the resident within one working day after admis­
sion in order to assess the ilf~ediate needs of the 
resident and arrani:;ing for these services, as needed. 

(f) Making subsequent visits in a timely r:ianncr in order 
to ir:iplement onioin~ services, 2s needed. 



.. _ .. 

.. 

CJ ... 

~1111 •• 

(g) 

(h) 

(i) 

(3) 

Substaining contnct with the family, involving 
them in the resident's care, as appropriate, 
providing them w~th non-medical progress reports 
~hen requested, as appropriate. 

Informing resident and family of his personal 
and property rights and documenting that this 

· has been done. 

Substaining contact with other staff members 
relative to the resident's needs, and sharing 
pertinent information .. 

(j) Arranging for supportive community services, 
as needed. 

(k) Participating in the evaluation of the resi­
dent's need for continued care within the 
facility through periodic review. ,, 

(1) Assisting the resident and family with dis-
charge plans, including an evaluation of the 
environment to which the resident will trans-
·ter, and referring to appropriate supportive 

· services as needed. 

(m) Working with the Department of Human Services 
Medical Social Worker Consultant on Medicaid 
requirement including, but not limited to, 
discharge plans to a higher or lower level of 
care. 

(n) Maintaining such records as needed to fulfil 
these requirements, assuring their confiden­
tiality and-consistency with the resident's 
rights requirements. 

(o) Attending in-service progr2.IDs, workshops and 
seminars relating to social service and dis-•. 

.. (p) 

• · <..I 

w 

charge planning • 

Performing -essary for 
:sQcial and 

' 

any other related duties as nee­
the preservation of the resident's 
emotional well being • 


