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B. L. lfalter, Bxecutive Secretary 

Barry•• 8tarbrancb, Assistant 

octo:ber 11, 1968 

Maine Stai:e Retirement lyatem 

A~torney General 

m,JHPII 

Payment■ inc:lu4e4 on a paya:oll for ao=ue4 vacation leave, 
accrued •icJc leave,• baDWtea, QOnllt.itute actual ooapenaation an4 
are to be itacludad in the cca,putation of ·"average final aom.penaat.ion• 
aa define4 .&n 5 11-.R.8.A .• I 1001, nbaeotiQn 3. 

lMII• 
. . 

IJhe Board of l?'i:U•te•• throUgb theiz.- Bxecutive Secretary have 
advtaed that State employee• upon aeparaUon_ from ... loyment may 
be ~id under applicable •tate personnel rulea 'for their accrued 
vacation l•ve. We bava further 1:Nlen advi•ea that, un4ar their 
appliaable.perecmnel nlH, \eachen •·•well-. amployeea of 
participating local diat.r1cts,· upon aeparatiqn from eav;,loynaent 
may be paid for ac:cmied •ic:k leave as we11·aa or:dinary aacruad 
vacation leave· and mar. receive cartaata. bonuae• 1D ad4i tion, All 
of the above payment• ua S.nc11.1Cled on appropriate pa~ll•~ 

fttle J K.a ••• A. § 1001, •ubl•ot~ 3, prov!,dea u •1iow111 

••Average :final compensation' llha.ll mean 
the averBg'a annual rate oi! earnal>le ~ 
pen,ation 0~ a member mu:tng the 5 rear• 
of CJ:ecUtal:»le service•• an apl,oyee in 
Na1•,· not. nec••••rilV aouecutlve# in 
whlch •uch averap annual rate of ••~1• 
CCJlll)8n&ation 1a highe■t, or during h.t.a 
entire period of c:reditab1e ■erv.t.ce if 
sudh pe,:iod t• 1asa than 5 years.• 

Title 5 K.ll.8.A. I 1001., 11ubsect:&.on 9, provide• aa ~ll.ow11 

• 1 Bamabl.e CIOlll)en&ation• ahaU mean 
actual compensation, including main-
tenance if any. In cases where coa-
penaat:l,on includes maintenance, the 



!)age 2 00:toa,- 11. 1968 

board·o~ th.•te• 8ball ~ix the value 
of that past of the 0C3111'euation not 
pa&cl in lllonelf• Any tmneJr pa'4 by a 
·acibooJ. adldni•a:•tlva uni~ unc1e&" an 
--.ity CDlltn.at loar the benefit: ol ua 
aa,pioyee lthall 1,e ·c:rana&dua4 put•• . 
~ ~·- ......,, ......... , ..... 

·.._~ ~,-nus ,_.. u~ •'.If.'- ., ... , ·aoone4 •l• 1~" 
aa.Voi:·._ ... ~•~ID ••V'lltftf• f&nal._.....at&on 11 

•• 

....... .&a S &R,1.A. I 1001, hbaectioa 31 

AJPDll1. 

...... 
It. ·hu··-- he14 in 11\e. ciourt:.e ~bat to ~•n•te ,._ 1:o Mke 

~!'table. _rM.·S'd. fol'. •eiv~cci•~ t\tdi,t·-¥• lkeiia, 7i •~• !5~2. 
_Aea~ ~~" pa~t• ·t1i•• •~ ,OZ:_ aom:ue4 ft•1-l,on leave 
or aGa'1184 •icl: lea.ve,. w11.ld . e1eu1:r COMt.ltuw a pan o• an 
-.ior-ee•• •••zd.np om: =-.s,eMauon· ......... '8 •va.-t'°n.or,i.n 
e-f,ma would •· ·a Nii,arcJ. ~ sei;vlc,aa. . 

A bonu. :era. the •~·hand;·-. N -~~~- fAMiHMr 
llalsJll. v, ·nw g@.na»a, 3~7 -•• . 465,J OI'. lt.. -.r J,- a lift • 
..... Y• ot□191lanu oc· Zp\,rpal ...,,,_., 135 .r •. 24 371.) 
•••, -••· ... ~-• tra tueau. _._.. A.nc1--« on ~• .. 
appnpria1:,e·pa,-o11 ws• p,:oper ~~:-wichh~d., .it would 
.... c1AJt that 1:ba Nllpect:iYe. aiiployel'• lnund, tha- the .bo••• be· ~eatied •. ~aDNticm. · · . 

aavt-.i onoe 4etenilned the t th• acerNd leave and J:Dnuee• 
in -••tion would CIIOUU.1:\1~ CJCIQpellllat:1.on. it . follwa that lf 
they acit.11Blly' -· pa1d, . their ·wul4 fell Within tb• tlill:lll ••r:n
able coawaneat.ion" . u 1.,111._ ~ 5 a.a.a.A. f 1001.~ · nb.aection 9. 
Sudl payaanta IIQl8t. ba 1nc1ude4 in the oosqpuutto.n of avet:a~• 
linal c:ompeM&i;ion. . 

INUtY 8. STARBIINKII 

.Aeai•taat Attornay General 


