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E. L. Walter, Executive Secretary

March 13, 1968
Maine State Retirement System

Harry N. Starbranch, Assistant ‘ Attorney General

Group Life Insurance for State Employees.

FACTE s

The opinion of this office has been requested with regard to
three questions concerning the eligibility of State employees for
Group Life Insurance authorized by Title 5, M.R.S.A. Chapter 101,

subpghapter VI.

forth in the memorandum shall be treated herein as guestion #2.

FACTS

. The fact situation of our first question essentially deals with a
State employee who terminates his employment with the 8tate and then at

ING STION #1

a later time subsequently returns to State employment.

Title 5 M.R.8.A. § 1151, paragraph 4 states in part as follows:

“All employees eligible under the terme of
this section will be automatically insured

for the maximum amounts applicable there-
under, commencing on the date they first
become 20 eligible. Any employee desiring

not to be insured shall, on appropriate form,
give written notice to his employing officer,
that he desires not to be insured. If such
notice is received before the employee shall
have beceme insured under such policy, he shall
not be 80 insured; if it is received after he
shall have become insured, his insurance under
the policy shall cease, effective with the end
of the pay period during which the notice is
received by the employing office. Any person
who desires not to be insured may subsequently
apply for insurance, but may be required to
produce evidence of insurability at his own
expense in accordance with the requirements

of the board of trustees."

For the reason that the first two questions set forth
in the memorandum propounding them are essentially the same, they shall
be treated as one question in this opinion, and the thixd question set

v
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Paragraph 1 of the aforementioned section states in part:

"l. ®Bligibility. Except as provided
herein, each appeintive officer or
employee Of the State of Maine or teacher,
who i3 eligible for membership in the
Maine State Retirement System , . . rhall
at such time and under the conditions of
eligibility as the board of trusiees may
by regulation preéscribe, come within the
purview of this gpection. . « . *

Title 5, section 1091, paragraph 1 states in part as followss

" . . « Any pergon viho shall become an
employee shall become a member of the
retixement system as a condition of
employment. . . Membership shall ba
optional in the case of any class of
elected officials or any class of
officials appointed for fixed terms.”

QUESTION #l3y

Will a Btate employee, such as the State employee described in
the above fact sjtuation, who was formerly employed by the Btate and
who has been resmployed be automatically insured upon his return to

&tate employment in the same manner in which a new employee is auto-
matically insured?

ANIWERS

Yes.

RERDONS,

Although there are other classes of a specific nature that have not
been accounted for in the quotations set forth in the fact situation
aboge, it ia felt that as a general principle the above quotations
would substantially cover most State employees for the purpouses of
this opinion.

It would appear that a State employee is eligible for life
insurance at such time or times that he becomes eligible for member-
ship in the Maine State Retirement Systemy and that he would generally

be eligible for membership in the State Retirement Bystem upon either
peing initially hired or rehired at a later date. It would further
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appear that the Board of Trustees may by regulation prescribe
certain conditions relating to the administration of the program
involved; for example, the format of the forme by which a State
employee would refuse coverage or the accounting records that are to
be routinely kegpt. Ko regulation of the Board of Trustees could
modify a basis of eligibility that is set forth in the statute
itself. Conseguently, a State employee such as the one described
above would bhe entitled to be automatically insured should he
return to State service although he was previously employed by
the State. #84ince he would be entitled to be automatically
insured, it would necessarily follow that he need not prove that
he iz an ineurable risk.

This fact situation deals with a State employee who is properly
insured under the Group Life Insurance Program. However, through
administrative error, premium deductions were not made from his
salary for a considerable peried of time, at tha end of which a
substantial billing was rendered to the employee for the premium
arrearage.

QUESTION 423

Does the Board of Trustees have the authority to forgive the
arrearage in this case anéd to allow the employee involved to
commence coverage under the progyvam at this time?

ANSWERs,

No.

BEASONs

Under the fact situation cutlined in Question #2, the employee
was covered under the insurance plan, and he owes premiums for the
entire time that he was covered. Although the error involved was
not of his cwn making, it would not appear that the trustees have
the authority to forgive his indebtedness. Consequently, he would
be liable for the past premiums that had not been collected, and 4if he
wished to have his Group Life Insurance remain in effect, he must make
arrangements to pay the arrearage and commence making payments at this

time.

Harry N. 8tarbranch
Agsistant Attorney General
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