MAINE STATE LEGISLATURE

The following document is provided by the
LAW AND LEGISLATIVE DIGITAL LIBRARY

at the Maine State Law and Legislative Reference Library
http://legislature.maine.gov/lawlib

Reproduced from scanned originals with text recognition applied

(searchable text may contain some errors and/or omissions)




This document is from the files of the Office of

the Maine Attorney General as transferred to

the Maine State Law and Legislative Reference
Library on January 19, 2022



: Nt -/
April 29, 1966
Henry L. Cranshaw, State Contrxoller Accounts and Control
Leon V. Walker, Jr,, Assistant : Attorney General

Council Order 791 A - Reimbursement foxr Moving Expenses

FACTS :

Council o:dar 791 A of February 16, 1986, author:lus ra:ln-
hnrpmt to permanent State personnel for tha cost of transportation
of household effects when transferred in line of duty at the con~-
venience of the department. involved, and the State, other than. |
disciplina:y ‘action. The qQuestion has arisen whether a permanent
smployee who has accepted a promotion, and who moves to a new duty
location,, is entitled to ‘reinbursement for thé cost of transporta-
tion of his houselwld effects. Specifically you ask the following
questions: T
QUESTION NG. 1l:

fs such an employee entitled to reimbursement of transportation
costs? .

ANSWER NO. 1:
No. 8ee opinion.
QUESTION NO. 2:

@ould such an employee be considered as being tranlferrq:d in
line of duty at the conwmience of tha ‘dep&rtment? ! e

ANSWER NO, 2:
only 1n .rare instances. See opinion.
QUESTION NO. 3:

Does the requirement of mo¥ving to aecept a promot.tan come
within ‘the interpretation of this ordex?

ANSWER NO. 3:

No.
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OPINION:

The Council Order provides for reimbursement only to per-
manent employees., Personnel Rule 9.2 provides that all promotiocnal
appointments shall be tentative and subject to a probationary peried
of six monthe of actual service, Thus, when an employee accepts a
promotion while working at locality A, for work te be performed at
locality B, he becomes a probationary smployee at the instant he
xeceives his appointment, and his transportation costs arisa while
he is in that status, Theraefors, he iz ineligible for reiwbursament.
Puxthermore, it is difficul: to imagine a promotion that is for the
convenience of the department rathexr than for the benefit of the
smployee. The fact that the employee can obtain a promotion only by
moving to a new locality still does not entitle him to the benefits
of the Counell Ordex.

Leon V. Walkex, JIx.
_ Assistant Attorney General
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