
 
MAINE STATE LEGISLATURE 

 
 
 

The following document is provided by the 

LAW AND LEGISLATIVE DIGITAL LIBRARY 

at the Maine State Law and Legislative Reference Library 
http://legislature.maine.gov/lawlib 

 

 

 

 
 
 
 
 
 
 

Reproduced from scanned originals with text recognition applied 
(searchable text may contain some errors and/or omissions) 

 
 



STATE OF MAINE 
132ND LEGISLATURE 

SECOND REGULAR SESSION 

 
 
 
 
 
 

 
Disposition of bills and summaries of all laws enacted or finally passed 

 
JOINT STANDING COMMITTEE ON 

EDUCATION AND CULTURAL AFFAIRS 
 
 
 

May 2026 
 
 
 

  
  
 MEMBERS: 
 SEN. JOSEPH RAFFERTY, CHAIR 
 SEN. TERESA S. PIERCE 
 SEN. JAMES D. LIBBY 
  
 REP. KELLY NOONAN MURPHY, CHAIR 
 REP. JANICE S. DODGE 
STAFF: REP. MICHAEL F. BRENNAN 
ELENA ROIG, LEGISLATIVE ANALYST REP. W. EDWARD CROCKETT 
KAREN NADEAU, SENIOR LEGISLATIVE ANALYST REP. HOLLY T. SARGENT 
OFFICE OF POLICY AND LEGAL ANALYSIS REP. CHRISTINA R.C. MITCHELL 
13 STATE HOUSE STATION REP. SHEILA A. LYMAN 
AUGUSTA, ME  04333 REP. BARBARA A. BAGSHAW 
(207) 287-1670 REP. KIMBERLY M. HAGGAN 
http://legislature.maine.gov/opla  REP. NATHAN M. CARLOW 

 



JOINT STANDING COMMITTEE ON 
EDUCATION AND CULTURAL AFFAIRS 

Enacted Law Summaries 
132nd Second Regular Session – 2026  

Page 15 of 15 

that finding; if the school employee is found to have not committed the misconduct, the 
department must remove the notation from the file. 

 
4. It requires that prior to offering employment to an applicant, a school entity must review the 

applicant's educator credentialing records or other school employee records maintained by the 
department to determine whether the applicant holds a valid and active certification appropriate 
for the position or is otherwise eligible for employment and whether any notation regarding a 
covered investigation has been entered on the applicant's records, and, if so, the current status 
of that notation. 
 

5. It requires that, notwithstanding any confidentiality clause or any agreement between the 
school entity and a school employee, if, by a preponderance of the evidence, a school entity 
determines through its covered investigation that the school employee committed misconduct, 
the information pertaining to that covered investigation and findings of misconduct must be 
disclosed to the department and to any school entity that requests that information. 

 
Public Law 2025, chapter 697 was enacted as an emergency measure effective April 15, 2026. 
 
 
LD 2226  An Act to Amend the Essential Programs and Services School Funding Formula 
 
Public Law 2025, chapter 737 amends school funding laws as follows. 
 
1. It updates the method for calculating the regional adjustment beginning in fiscal year 2027-28, 

to be based on a nationwide cost-of-living index, and provides that the regional adjustment 
must align with the salary matrix.  It also corrects cross-references related to the regional 
adjustment calculation. 
 

2. It provides that a school administrative unit’s ability to pay must be adjusted by 10% for 
relative income. 
 

3. It provides that, beginning in fiscal year 2027-28 and until fiscal year 2030-31, the State may 
not reduce the portion of a school administrative unit’s state subsidy attributable to the regional 
adjustment and local contribution calculation and provides a three-year transition period 
beginning in fiscal year 2030-31. 

 
Public Law 2025, chapter 737 also directs the Maine Education Policy Research Institute to study 
the components of the essential programs and services school funding formula and report back to 
the Legislature by January 15, 2027. 

Dylan Sinclair
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