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2001 The Y(>dr in Review 

Chief] ustiee Wathen Completes His 

Tour of the Trial Courts, Ends His 

Journey as a Jurist 

On October 3, 2001 , 

Supreme Court C hief fum,e 
D"nseJ E. WRthen 

resigned from the 

bench, surprising 
many people 

within and 

outside the 

Judicial 

Branch. 

C hief Justice 

Wathen's 

- judicial career 

began in 

1977, when 

Governor James B. Lo1Jgteyappointed 

him to the Superior Court. In 1981, 

Governo r Joseph E. Bren'tUJ,1J appointed 

him an Associate Justice of the Su · 

premc Judicia l Court ; he was ap­

pointed C hief 1 usu ce by Governor 

j o/", R . M,Ker""" . 
While serving as Chief Justice, 

Wathen was 19'\own as an effective and 

energetic admin istrator who was not 

afra id of innovative approaches. H e 

was a champion for change and 

improvement with.in the system and an 

etTcnivc advocate outside the Judicia l 

Branch. Under his admi nistration, 

drug courts tor both juveniles and 

adul ts were developed and imple­

mented . T he Family D ivision of the 

District COLIn, which substantial ly 

changed the processing of divorce 

cases, came into being, allowing fo r 

much expedited hearing and resolution 

I'or the beneHts of children in particular. 

C hief Justice Wathcn chose to 

foc us on thc ·often· neglccted arcas of 

law sllch as child protection , domestic 

violence and juvenile crime. He was 

also successful in persuading the 

Legislature to provide funding for 

updated technology, improvcd 

salaries, and :lddi tio nal judicial and 

derk rcsources. 

Wathen 's quest to visit and sit 

on the bench of every cou rt through ­

out the state was accomplished in 

August 01'2001, when he reported , 

"It has taken me 24 years, but 1 have 

worked at everyone of our 50 court 

locations. n In his e-mail "postcards" 

rdating his life on the bench, he 

always praised tbe local clerks an.d 

court officers for helping him get 

through the dai ly work. Chief 

Wathen's days in court Jed him to 

promote improvements in cou rt 

faci lities, staffing and security. 

Witnessing the struggles of pro se 

litigants, he led the fight to provide 

more legal services for the poor. H e 

also led the way for "unbundling" of 

legal services, allowing litigants to 

purchase specitic legal advice without 

having to pay the cost of total case 

representation. 

Within the uJudicial Fam ily," 

C hief Wathen wi ll be remembered for 

his recognition and appreciation for 

the people of the Judicial Branch. H e 

initiated the annual Judicial Branch 

Awards fo r Excellence, and began th e 

tradition of the all -employee meet­

ings, an annual gathering of aU 

judiCial employees trom across the 

state. H e was known to solicit the 

input from all employees regarding 

important issues. His creation of the 

Performance Counci l, a "board of 

directors" for the Judicial Branch, as 

he ca lled it , was designed [Q provide 

leadership from a cross-section of 

judicial employees, and he often used 

the for um to listen to perspectives 

that were d ifferent fro m his own. 

He regularly requested inpu t fo r his 

"State of the COllrtS" annual address 

to t he Legislature and even polled all 

employees for sugges tions at times of 

budget Cuts. 

Moving on in his legal career, 

Wathen joined the Pierce· Atwood law 

firm in Portland in January 2002 . 

In his an no unccment of this career 
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move, he noted t hat he especially 

missed the people who went along 

with his former position . And the 

people who were f'o rtunate co work 

with him over the years, will miss his 

presence as well . 

Adulr Drug Court. 

A Chance for Change 

In Apri l of 200 I , the adult 

drug treatment COUrt opened in ~Ive 

counties: Androscoggin , 

Cumberland, Penobscot, Washing­

tOil , and York. According to Chief 

Justice Wathen , "Drug Cour ts are 

no t only punishing criminal behavior. 

T hey are going beyond to break the 

cycle of crime by correcting the 

underlying problem - substance 

abuse. n T he COI) I)ectio n between 

substance abuse and criminal 

behavior is th e: key foundation tor 

drug cou rts. The program has given 

the criminal justice system an 

opportunity to acknowledge and act 

upon the fact that many. if not most , 

crimes would not be committed if 

not for substance abuse. 

Participants are carefully 

screened for entrance th rough a 

multi -phase process. T he local drug 

CO urt team , including the drug court 

judge, court case manager, local 

tIeatlllem providers, the district 

attorney, and probation ofliccr, 

decide if a potenti:l l cl ient fa ll s within 

the parameters of the program and if 
the defendant is motivated [Q cha nge 

the addictive behavior. There arc 

various crimes that make a rethraJ 

autolnatically ine ligible. Followin g a 

positive review of a defendant's 

criminal history, level of addiction 

and motivation to change, the 

defense and district attorneys develop 

a plea agreement to the offense or 

probation vio lation . The agreement 

includes provis ions that the sentence, 

which is stayed during pa l' ticipatio n 

in the program , wi ll be lighter if the 
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defendant successfu ll )' completes the 

program. 

Drug our t participants 

undergo in tense supervision and 

receive assistance in solving problems 

that block them from leading a 

successful , substancc-fi'cc li fe. The 

system involves a web of SUppOI'[ and 

resources including: t he drug court 

cnse manager) prosecli to rs, defense 

:lttorneys, law enforcement, 1l1cnral 
health services, and subs[allcc abuse 

counselors. T he system monitors 

pnrticipanrs closely, conducting 

random d rug tests, requiring frequent 

meetings with case managers and 

t-I'catI1lCIl[ pJ'OvidcJ's, as well as regular 

attenda llcc at Alcoholics 01' Nnl'corics 

Anonymous meetings. At the 

requiJ'ed weekly eOllrt appea rances, 

progt'ess o r regression is reporred and 

praise o r sanctions arc admi niste red. 

Needs beyond recover)' fro m addic· 

tioll al'C also addressed; housi ng, 

transportation, crnployrncn t, and 

education arc amo ng the fundamcnt:ll 

bui lding blocks to full rchabi ljration . 

The partnerships fO l'lned 

between the judiciary, atto rneys, 

prosecutors, and cOll1l11unity trcat­

I1"1Cnt: agencies have crcated powcrful 

forces t hOlt have e llab led people \\.r ith 

serious problems to recover and 

improve thei r lives, T he kC}I to 

success li es with t he participants 

themselves. One graduate of "Project 

Exodus>" the Po rtland d rug court 

pilot program, summarized her 

experience: "YOll have to accept the 

help. T here arc people here who put 

a lot of cnergy into ti,e program sa 

)'Oll could have a ch:tncc :It life. You 

h':1\Ic to be ready to work with them .... 

I honcstly believe ifit weren't for 

Drug TI'catlllcll t Ollrt I wouldn 't be 

here today. M)I addiction had 

complete control over me. 1 couldn 't 

make :tlly decis io ns and I cou ld n't 

thi nk of an)ltbing elsc .. .. I just can'[ 

believe how good Ill)' life is toda)'. My 

14-)lc'1I·-old son goes ra school and 

t:l lks :lbollt mc because he's proud of 

me. That wasn' t al"':\ys the ( :'Isc." 

The positive imp:lcr of drug court 

rc:tchcs beyond rhe individual success 

story, even improving life into the 

Ilext generation . 

Alternative Dispute Resolution in 

the Superior Court 

In 1993 the Commission to 

Study the Putlll'C of Maine's COUI'tS 

made this prophesy: <r/n tbc 2 1ft 

CcutlH'J, lv[n.ill&'s Courts wilt offer 
citizc1l.f ('I.CCtsS to ('I. 11ff.l'icty of men·1IS fm­

n:so1l1ill.!.J tIJeit' disputcs, ns I/Iel/. ns 
nssistn.uec in irfenti/ri llg tbe dispute 
rcsollltion wctbods 1I/ost n.PfJI'IJpriff.tc to 
tbe;,' cnscs. J) 

As we begin the third yea r of 

the 2 1 st entm y, with the adoption 

of' new Rule 16B [Q the Maine Rules 

of Civil Procedure, the Superiol' 

our' wi ll be helpi ng to fu lti ll the 

o mmissio n's prophesy. U nless 

exen"lpt, a ll civ il cases filed in or 

removed to tile Superior o urt aFte r 

)anll:tl')' 1 , 2002, wi ll be required to 

participate in an altcl'I1ative dispute 

resolution (ADIt) confcrcnce widlin 

120 days of the scheduling order, 

which is cntered SOO I1 aftcr the 

defendant files the :tllswcr. 

For 25 ycars the District Court 

has been olTering mediators in small 

claims m:tttcrs and for almost 20 years 

hns been requiring mediation ill most 

(a nd now all ) contested do mestic 

relations cases. As a result of o llr 

exper ience with ADR in the District 

COLIrt and in twO 

pilot projects in thc 

Superiol' Dun, the 

Supreme Judicial 

Comt concluded 

th:\!' the advnntngcs 

of off'cring non­

binding ADIt in the 

Superior Court 

justifY the increase in 

expensc ~o r those 
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who do nOt benefit from the process. 

Requiring parties and thcir 

lnwyers, early in the discovcry period, 

to discll ss their c:tsc in the pr'escnee of 

:l u'ained med.iator 0 1' to present their 

case to an experienced evaluator or 

no n-binding arbitrator will, we 

believe; 

a) increase party particip:ttion and 

satisf.1etio n in the pmcess, 

b) red ucc overall costs, 

c) speed up the pace of case 

rcsol u tions, 

d) increase the nUl11bcr of 

set demenrs , 

e) reduce rhe backlog, and 

I) permit the systcm to concentr:trc 

its judiciall'esoul'ccs o n those 

casc.:s that ;'I re not likely to be 

resolved by agreemen t . 

The Court is committed to 

evaluating this experiment to dercl'­

mine if it lives up to its promise. 

Bolstering Security 

T hro ughout 2000, th e COmt 

Security Advisory Panel, esmblished 

by State COUl't Adminisl.raLOr Ted 
Glessne,., reviewed the status o f court 

sec urity throughout Mai ne, and 

subl11itted 'J 3 recommcnd:ltions fOl' 

improvement. Their recol" l11 enda­

lions ranged from expa nding training 

opporrunities for court security 

officers and other J udici:tl B~nch 

personnel ) to establishing minimum 

stand:trds of COlII'1: sCCUrit)l. 

Two key recommendations of 

the Advisory panel were submined :'IS 



budget requests to rhe Legislature, 

As parr of its sttpplcn'lcnral budgct, 

the First Regul.r Session of the 120th 

Mai ne Legislature incl uded 1"i.lIldil1g to 

create two rcgional COUI"[ seclirity 

supervisor positio ns, allowi ng foJ' 

morc adeq uate supervisory support 

across me state, In addition, the 

legislature votcd [Q I'cplace 30 

contracted secu ri ty ofl1ce l's with 

pcrmancnt state positions. Changi ng 
t hese security positions in to perma­

nent state employees a llows the 

Branch to offer mo rc job securi ty and 
benefirs to those who have been 

employed th ro ugh tcmpOl'ary agenc)1 

cunll'aCls. T hese changes are sched­
uled ro rake effect in FY'0 3, begin ­

ning July 1,2002. 

Advocacy for fu rther improvc­

ments to court sccurity will continue, 

as the titl l needs for p.-ope,· screening 

and protection of the publ ic remain 

unmct. 

Judicial Transition~ 

Followin g C hief Justice 

Wathen's res ignatio n, Associa te 

Justice Robert W. 

CUlJol'd, Senior Associate 

Justice on the Supreme 

Judicia l Cou rt , becan'le 

acti ng C hicfJl1stice. He. 

ably served in that 

c:lpadry lInril December 

when Supreme Court 

J lIstiee LtjglJ I. Sn.llflcy 
was :lppointcd and sworn 

in as Maine's IIl's( hier 

Justice who has served at all th ree 

levels of the state court s)'s tcm . Chief 

just.ice Saulley was appointed to t he 

District Court in 1990 b)1 Governor 

Jolm McKernan who appoinrcd her to 

the Superior COllrt in 1993. She was 

elevated to dlC Supreme Judicia l 

Court in 1997 by Governor AnBus S. 

J(illg~ Jl: Known as a keen legal 

scho lar with both compassion and a 

good se llse of hum OJ', hicfJusticc 

Saufl ey is t he youngest chief justice as 

well as the fi rst female chief jl1stice in 

the histoq' of the State o f Maine. 

Two Superior Oll rt justices, 

Fm""is C. Ivlnl'sfl.1lO, who served 

primaril)1 in Knox, Wa ldo, Ha ncock 

and Penobscot cOlillties, and Pn.1I1 T. 

Pierro" of Aroosrook count)' retired 

from the bench in 200 J . Govcrnor 

Ki ng nominated loscplJ In.bn.,. of 

Watervi lle and E. Allen HlIlIter of 

Caribou to li ll the v3cancies, Both 
were sllbscqu cntl)1 confi rmed by the 
Maine Senate. 

Administrative Court "AboHshed," 

Transition to District Court Goes 

SlY10flthly 

The second 

session of t.he 11 9th 

Maine Legislature 

enacted legis lation 

that '"abolished" the 

Administrativc 

COlll't, effective 

March 15,200 I. 

T he Ad ministrative 

Cour t was crcated in 

1978 .nd given 
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jurisdiction over appeals fi'om various 

agency decisions. Cascload fot' the 

Adm inistrative Court, which h~s 

averaged 400 -500 cases annually. has 

been prim.ri l)' (95-98%) nppenls li·olll 

the Bureau o r Liquor En lo rcel11ent. 

Ovcr the years, t.he two judgcs of the 

Administrat ive Court have regula rl y 

served in the District o urt. This faa 

made the transition o f th e. clerk and 
t:wo judges inro rhe District Coun 
staff go ve ry smooth l)l. Th e Adminis­

tI'a tive caseload was transfcrred fro m 

Portland ro Augusta, where the kc)' 

oftlces or the BllrC:l U of Liquor 

Enforcement and the Attome)1 

General al'e located . 

Juvenile Dru~ Court 

Followi ng the principle tou n da ~ 

tion of Maine's juvenile code that 

emphasizes the responsibi li ty o f the 

judi cial system to look toward 

rehab il itat ion of juvenile offendcrs, 

the Juvenile DruS Treatment Coun 

continu cd to provide opportunitics 

for juven iles to improve their lives. 

Coll nboration between community 

servicc pl'ovidcl'S, treatment agencies, 

juvenile corrections workers, and law 

enforcement provide a SUp pOI'[ 

network fo r you ng oflcilders whose 

lives arc complicated b)1 substance 

abuse . T he program includes inten ­

sivc trcatment and judicia l rev iew for 

participants. Altho ugh the s)lstem 

I'cquil'cs extra investment, rhe result­

ing changes in t he )Io ll t hs' behavio r 

and self-estecm yield a brighte r ii ltu rc 

for t he )'ollng pcople who arc COm­

mitted to thc program. 

.. tainc Volllnt :1' for hlHil:c 

Supported by a conti nuatIon 
gram from the Statc Justice Institute, 

t he Ma ine Volunteers fo r Justice 

program continued its work to 

recruit, train and p lace \'o lur'l tccrs to 

amliltnrti IIt.\" IUlgt 



Year in Revie\1\I w llilliliell 

ass ist in rhe work of rhe Courts, As o f 

ca rl)' spring 2002, 49 My] volunteers 

have provided assistance to the Judicial 

Branch l fl'ol11 clerica l work to 

Power Point des ign, making lIseful 

contrib utions through commitments 
as short as a few hours, and as long as 
several years. 

O ne of the most rewarding 

aspec ts of the progl'am has been 

discovering the potentia l o f the CourtS 

to serve as places of educatio n as well 

as service. While mllch o f Maine's 

population understand little of the 

Third Branch of government, .students 

who work in court offices and court· 

rooms for credit and to practice new 

ski ll s arc also leaming about t he legal 

syste m, how the couns work, and the 

challenges facing Maine's Judicial 

Branch. Educators have been qu ick to 

see the immediate va lue of having their 

studems work with the courts, and a 

few are exploring the possib ili ty of 

deeper and morc cOlllplcx COlirt/ 

college projects. Faculty at Mid ·Maine 

College, Husson College, T he 

University College at BangoI', Wash ­

ington County Technic. l College, 

Southern Maille Technical College, 

and several branches of the Maine 

State Univers ity System are working in 

on-going re lationships with Maille 

Volunteers for Justice to flll'ther 

develop coun internships, as arc the 

trai ning coordinators of th e Natiolla l 

Council of Aging's "Senio r Commu­

nity Service Employment Program." 

Final ly, the "KiddieD ittys" 

project has become an up-beat bridge 

between the court systern and scrvice­

oriented gro ups, borh . dulr and 

juvenile. A service club at St. Joseph's 

College has added KiddieDirrys to its 

list of annu.l activities, A fifth-grode 

I'eligio us education class in Bridgton is 

lIsing the project as an introductio n to 

community involvement fo r the 

children, Groups as djve rsc as Grange 

members in Washburn , and Beta 

Sigma Phi SorQl'ity alumnae ill 

Lim estone have fOlll"H..! making the 

li ttle gift bags of toys and treats to be 

an easy and unexpected way to bring 

com tort to children. Dozens of 

organizations have donatcd and 
pledged. rot. l of ove,' 500 

KiddicDittys over the last year. 

Family Division: Measuring and 

NUrllJring Growth 

D uring tile tall 01"2000 an 

evaluation of the Family Divisio n 's 

<.::tse managemcnt systcm was con ­

ducted. Qucstionnaires were distrib­

uted to parents, atto rneys and child 

support enforcemcnt agents" Ap­

proximatel), 780 parents and 360 

anol'llcys and child supporr agems 

around thc state responded. 

The parents' questionnaire 

asked par t ici pants to ratc th e F"l11il)1 

Division's Case Management Officers 

0 11 SlKh t hings as courtesy, Cfti CiCIKY, 

patience, and fairness. It also asked 

parents whethcr rhey und crstood what 

happened in court, whether they had 

an o pportuni t)1 to explain things, and 

whcther they fel t the process was 

helpful in resolving children's is'sucs. 

More than 95% of those responding 

rated the work of the Case Manage­

ment Offh:el's as cxcellent 01' good. 

'rhe survey completed by 

attorneys and child suppOrt agents 

covered a variety of subjects, induding 

questions about the Casc Manage­

ment Officers' legal abi li t)" impartial ­

ity, integrity, tempcramcnt , diligence, 

case management skills, and overall 

competence wOl'king with fa milies. 

Consisrent with the results of the 

parents' survey, mo re than 95% of 

the attol'l1eys and child SUppOI·t 
agcnts selected "excellent" 01' 

"good" w hen responding to the 

questio ns. 

The Family Division has 

devoted considemble ti me ro 

promoting se rvices for families. 

Working cooperatively with the 
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Departmcnt of Human Services to 

administer federa l "A..:cess and 

Visitation Gr<l nt" funds ) the Fami ly 

Division has d irec ted its eflol'ts 

toward cxp<l nding t he availabili ty of 

parent education programs to r parents 

di vorcing, separati ng or living aparr. 

These programs .help pal'e llts foclis O il 

rhe needs of t heir children , including 

the need to have access to both 

p:lI'ents. T he programs also help 

parents manage conflkr, so they can 

1V0rk togerher tor rhe good o t' their 

chi ld ren, Attendance at a pucm 

education program is o tten 

recommended 0 1' required by the 

cou rt. Access and Visiration Grant 

funds havc been made ava ilable for 

scholarships to enable low income 

pa l'cm s to participate at no cost 0 1' 

a reduced cost. 

T hree years ago t here were 

only t WQ resource ce nte rs fo r di vorc­

ing families; now there arc program s 

offered in 13 additiona l (,,":o ll"llTIunides. 

Duri ng FY 2001 , 1110 rc than 1800 

parents attended programs. The 

Access and Visitation Grant 01"1"1-

mince is continuing to pursue 

ways to provide the program in areas 

not adequately served) pat'riculal'l y 

rural arcas. 

Recently the Access and Visita­

tion ommirrce expanded services to 

fami lies by timding two cem ers, one in 

Brunswick and the other in Portland, 

tor tl"l e sa te exchange of childrcn in 

ordcl' to fac ilitate parental conta't. 

These sites provide a setting thaI' 

cllablcs children to bcgin and end visits 

t1'ec of SU'css and conflict . It is hoped 



"his sCl'vice can be expanded (Q other 

locltions in the srare in thc ncar fiJ1llre, 

STOP Violence Against Women 
Grant: S.fety through 
Coordination, Linkage and 
Accou n tabi lity 

The Maine Distric t o ur t 

n,;l;l.: ivcd a grnlH thro ug h Lhc STOP 

Vio lence Against Women federal grant 

program funding LO estab li sh a 

" D o mestic Violence Case Coordina · 

tio ll Pmject," The pro ject will 

develo p and pil ot pro tocols 1'0 ddinc 

nnd improve the court's ro le in 

:addl'css ing d o mestic vio lence, 

Under M ai ne law, vict'ims seek 

Prorcctio n from Abuse C'PA ") orders 

t hrough a dvil process, Defendants in 

rhese " PA" cases may :II so be charged. 

in sepal"a tc c riminal pl'occl!d il''I gs, with 

assau lt, tcrro ri zing 0 1' other crimes by 

the state , As its first o bjective, the 

C ase Coordinat io n Pro jec t will 

address the need for ..:oordina tion of 

in rormatio n regarding eri lll inal and 

d" il p l'Oceedi r' ss in volving dOll"l cstic 

abuse, Second I)', th e p ro ject wi ll 

develo p recommendations to r lin kage 

o r the manage ment of 

do mestic vio lence criminal 

cases wit h related dvil 

PA c. scs. 

The th il'd o bjec tive 

of the project will be to 

develop :t post adjud icatio n 

role fo r rhe courts, 

T he g0:11 is to assure t hat 

oficilders h. ve 1' llIilled the 
requircments o f 

the court's o rders and al'e held 

accountab le, 

G rant funds wi ll be awarded ro 

a COlltr:acror who willl'escal'ch and 

stud)' the issucs, indud ins iden tific;l ­

tio n of resources the Judicia l Bra nch 

would ["Iced in o rder to implement 

any rccommelld:'ltio ns rh:u arc made, 

Performance Council Ovcrsces Kc)t 
Areas of Improvement 

The Pedo rmancc Council , the 

members of which represent va rious 

positions and geographi c;'!1 areas of 

the }udjc ial Branch. as wel l as o utside 

Inelnbers reprcsen ting th e Bar and 

advocaC)' o rga nizatio ns, conl inllcd 

to loc ll s on key arcas o f policy withi n 

the Branch, 

hnl'geJ wi l'h :'Ipproving nnd 

overseeing t he Strateg ic PI:.'IIl , the 

Performance Council helps to decide 

the pr io riti es t hat: will bc t he focus of 

improvcments within the Branch , 

One areu of concern relutes t'O 

compliance with the Amerlc:ms with 

Disabi lities Act , T he Council h:l s 

been behind Ih e cflo rrs Jl ot o nly to 

d etermine areas of 

neell, but also to 

p lan lor remedies 

to those ullmer 

needs, Address ing 

the need lo r 

improved commu ­

nications o u tside 

Ih e Ju d icia l Brandl , 

the COlllldl has 

approved pol icy 
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rega rdi ng onidal ..:omm ullka.tions 

with t he Incdi a. and suppol'[ed c tlo rrs 

to release anllo unce ments about 

positi vc changes rhat will not a n i), 

in/a rm the public abo ut I'he activities 

of the Branch, but also serve to 

increase public trust and ,onf1dcncc 

with the judicial systcm , 

In an cllo rt to ge l Illcaningfl ll 

fecdback I'i 'om custom ers, the Counci l 

initiatcd a "Custo mer Survey" 

pl'oSI'am . Boxes and comment to rms 

were provided to c:lch coul'[ loca tion, 

Althoug h the re was some initia l 

hcsira tion to rct:civi ng commclll's to 

people who m:a y be un happy with ;1 

t:O UI'[ dcdsio ll , th e resulting com­

me nt's made b)1 the pub lic havc bee n 

ovcnvhclm ingly positive l'eg:lI'ding the 

quality o f service received l i'om the 

cle rks' ofl1ces around the sta te , 

T he Cou ncil is also d"l rged 

wi th overseeing th e implementation 

of recomn'lc rH,latio ns as a rcsult o f' 

legislati o n spo nsored b)1 the '(Co LIn 

U nif1 cado n Task Force," Among the 

changes t hM became ci'lcclive on 

January 1,200 I : all divo n.:es :1I1d 

fa mily matte rs cases arc filed o nl)' in 

rilt: Dis tri t: r Court' ; most appea ls go 

dircct ly to the L:'Iw COllrt , substan ­

tially re(ilKing the int'e l'lnedial'C 

:appellate functio n of the Superior 

Cou n ; almost a ll )' civil case can bc 

filed in D istrict Court , since the cap 

01' 530,000 in damagcs W:'IS el illli · 

nateli; and a new sc t o f appea l ru les 

applying 1'0 both civil and criminal 

appeals \V:;\s adopted , 'ril e COlIIKi l 

will rcpo rl to the Legisl:lturc an nually 

rega rdi ng the impact ofrhe changes 

on the couns, and o n the people who 

usc the systcm , 

All Employee Meeting: An Annua l 
Gathering of the " Court Family" 

The fifth annu.1 AII -Emplo)'cc 
mecti ng rook place in Augusta 0 11 

Scprcmbcl' 2 1, 2001 , and foclIsed o n 

"Custo mer Service,!1 Master of 

Wlllillllfflllr,,'1 pllyr 



Year in Review ",,,1/1,,,,,, 

Ceremonies fo r the day was tonner 

Supcriol' Court Chief Justice, Clirrent 

federa l Judge M",onl'ct V. Kt'nl'c/Jll k, 
who received milch praise fo r her 

c iTIcicnt and good ~ hl1 l1lorcd approach 

to moving the agenda orthe day. T he 

pl'ogrll ll1 included several workshops 

designed to help people improve and 

practice good Clls tol11 Cr service 

methods, POI' the seco nd year, half of 

the aud itorium was set lip with booths 
fOI' cn'lp lo)rccs to visit and receive 

infol'l11<'1tion aboll t var iolls topics, fi'om 

the newly designed Judicial Branch 
Website to domestic violence programs 

across the state. At the las t minute, a 

booth for coUecting donations for rhe 

Red CI'OSS Disaster RclicfFul1 was 

added . Do nations to tall ing .~3,793 

were collected and sent to the Red 

Cross in the namc of the Maine 

Judicial Branch cmplo}rccs, 

TechnoJoft'Y Advances 

The O ffi ce o f Information 

Technology (0J1" ) was engaged in 

du ee major projec ts during 200J _ 

The pmjects included : continucd 

development of the Maine Judicial 
In formation System ( MEII ); the 

insta llat ion for the State's Wide Area 
Netwol'k inro the courts plus the 

upgrade o f the Mac laprops to the 

new iBocksj and preparation of the 

Vio lntio n BlIrc:lu 's darab:lsc sys tem to 

:l llow userS to pay thei r fi nes to with 

InfOl'!vlc's web and p hone system, 

A comprehensivc rcview o f the 

M EJ IS sys tem by the Natio nal Center 

fo r Smte DurtS revea led th at the 

J udici il l Branch has il stro ng techn ical 

base on which to build, T he choice to 

usc Orad e as the database software 

may enable accomplishment o f both 

elcc tro nic docketi ng and info rmation 

system goals, Greate r ne two rk 

cap;,u:iry was identifi ed as the mOst 

immediate need in order to adequately 

0pclil t e this powcrful progr:1 l1l , A 

tho ro ugh anal)rsis to specify additional 

needs will be fo llowed by a plan to 

scell l'C the necessary resources to meet 
those needs. 

Gaynor Training Facility Opens 

1n :l ceremo ny o n June 15, 

2001 , the building that wa, formerly a 

gar:lgc at the Judicial Center and 

transfo rmed into a techno log)' 

tra ining center, was dedicated to the 
mcmo ry of UI1'i!u GajPl/ ol : Ulrike was 

a key part of thc O ffice of 111 forma­

tion and Techno logy until her tl':lg,ic 

death as a result of a C:l l' accident o n 

her way to work in 1999. T he 

Gaynor training facility, dedicated to 

Ulrike's vision and dedication to 

exce llence in education, will pl'Ovidc 

much needed space for on-going 

techno logy wl ini ng th:1t occurs 

regularly th roughout the year. 

Training: 
Opportunities for Learning 

T he Tmining Department 
conti nued to hos t an unprecedented 

number o ftrainillg sessions du ri ng 

2001. 

A major focus was o n providing 

training made manda tory by either 

sta te law 0 1' contract , sllch as ergo­

no mic trai ning and supcrvisory 

tra in ing, and trai ning on equ ipment, 
Eight internal tr:l inel's provided 34 

o n-site ergono mics trai ning sessions, 

:'I nd anothe r eight imcl'Ila l tI-a iners 

provided 26 o n-site teletypewrite r 

('T'TY ) traini ng sessions. Speci:11 
emphasis was also 
placed 0 11 provid ing 

awareness programs 

thaI' focused o n 

dcafiless and cogll i ~ 

tive disabil iti es , 

In addition, 

IlU lll CrQUS cmployees 

participated in 

externa l tra ini ng and 

education dwo ll gh 

the Educatio n, 

Training, and Ca l'eer 
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Mo bili ty Fund, the o n l1dcnrial 

Employees Edu cOl tio n :1I1d T raining 

Fund, and the Training Dep:1l' tmcnt 's 

lendi ng Iibral'Y. 

Well ness Promotes Good Health 

Team, hOlving successfully t urned the 

Y2K All-Employee meeting inl'o a 

Wcl lness D:l Y, went 0 11 to kick o ff an 

exercise ca ll1p:l ign in the spring of 
2001. More th' n 100 employccs 

partici pOlted in thc "Spring in to 

Actio n" pmgl'am , setting and 

meeti ng pel'so ll :l l activi ty goals o ver 

t he course of ten weeks. 

At rhe 2001 All -Employee 

meeti ng, the Well ness booth urged 
people to participate in nutrition 

improvement program, "Colo rful 

C hoices" t hat foc ussed o n consumi ng 

five servings of fi'uits or vegetables 

each da}r, Agai n, 111 0 l'C than 100 

cmplo)lces, and I'heir fam ilies, 

participated in this healt h boost. 

More suppo rt for the con­

tinuation o f wcl lness messagcs and 

activities was p l"Ovided in conjunctio n 

with collective barg:l ini ng ncgotia· 

tio ns. All employees will benefi t 

fi'om the commitment o f :ldminis · 

tmtion to fun d ed ucation, activities 

and incentives to improvc the 

we ll -bei ng o f all Jud icial cmployees, 

and thci r mmilics, 



Maine Judicial Bl'anch Presents 1001 Awards for Excellence 

T he M aine Judicial Branch hono red a nu mbe r of Mninc citizens fo r their conu'ibu rjons cow::lrd the 

accomplishment of justice in the state during an aW:lI'd ceremo ny thllt was held in Augusta. Supreme COlll't 

Chief Justice Daniel E. Wathen pl'csided over the event, which was held in conjunction with the tIf-ih annllal :lil ­

c mplO}lcc meeting. 

Recipient af che firs t Judicial Branch Career Perfol'mance Awa.rd "';1S A",itn.Ale:wUldclj clerk ofehe 

West Bath District COUl't . Ms. Alextlndcl' h:ls bee n with the Judicial Branch fo r more than 20 )'cars and has 

served:ts the clerk of the Bath-Brullswick area fo r the last 16. Her no minarol'sspokc Ve l')' highly or hcr 111 :111)' 

ta lents and fine qualities, saying: "She is a 'can ·do' clerk, 

:llwa)ls open to new ideas and :l lways willi ng to make the 

s)lstcm better and mo rc responsive to our customers .... , She is 

vc ry popllla l' with the pcople working for her because she is 

tai l' and sensitive to t heir human needs and she brings hu mo r 

and comm on sense to a situation rh:lt l'cquil'CS bo th in o rder 

to Funcrio r'! wel l .. .. He,' dcdic:ltion to t he Cou n System and 

the peoplc in it arc an cX:l lllp lc for a.ll to ta llow" .. Anita's 

innovative spirit make her a delight ro work with and we all 
havc bendi ttcd frol11 her advice and ::Iss ist-ance o n maJl}' pilot 

projects .... H e r knowledge and patience wit h even the most 

demanding customer make her an excellent ambassadol' fO l' 

the Judicial Branch ," 

'17)t; Cn,'eel' Pe'f0l'lIInllre Au/nnl lflcut to Anitn 
Alcx(wdcl', shown nb(Jllc enjoyiug the moment ",jIb bel' 

family aud CbiefJmtic, WrrtbCII, 

Judicial Branch Employee of the YeaI' was NonulJlI 

Ness, Regional Court AdJninistrator for Androscoggin, 

Fl'ankJin and Oxford counties, MI'. Ness has bcen with the 

Judici al 1311\ I, ch since 198 1, ::I nd hns a reputation fo r being: 

stcad F.lst, dependable and t horough, In recent years, he has 

mad e g reat accomplishments through thc ovcrsight of I'he 

constructio n 0 1' I'enov:ttion of courtho uses withi_1l hi s region , He 

has willingl), t~ken o n the :1ssignment o frcprcsenting the Judicial 

Branch as owner througho llt all phases of construction, in 

addition to ~ 1I his regular duties, even thoug h this task cou ld be 

a fu ll t ime jo b all by itscJf. tvir, Ness is :ldmircd for h is high level 

of integri ty, f:l il'llcSS and streng th ;'\s a dedicated mcmber of thc 

Judiciaillranch fu mily for 20 years. 

N0l'l1tn11 Ness (eeliler rca r) iSS/Hili'" b,;,'e 11/; th bis jir III ily IrJ 

he rCCC;IIL'S tbe Elllplaye,. oftbe Yen" Alllfl,,.d, 

C/n'istopbct' C, Tm:utmj &'1}, of Portland was ho no red as 

the Jud.icial Branch VoluJlteer of t h e Year, A highly respected Supcl'iol' :1 nd Federal 

Cour t li tig:ltor) Attorncy ''['aimol' has accepted a numbcr of d ifl'i cilit tam ily law cases, 

serving both as all advoc:l t:c and as" G uardian ad litem throug h t he ;'I uspiccs of the 

Volu nteer L:nvycrs' Projec t. In additio n, he h:lS willing ly served the pal'tics ,md the CO ll rt 

as a pro bono publico G uardian , and do ne an exemplary job in each of these m<ltters, It 

was Attorn cy Taintor's wi llingness to reach outside the normal SCOpl.:. o f his pr:leticc and 

to handle thc most challeng ing kind o f contcsted fami ly law actions that inspi red this 

praise from his no minators: " .. ,his work has been of singular v:ll uc t'O the court.. .. Hc 

sho uld serve as a l'o le model to o thel' non· famil)1 law attorneys, whosc lack of F.uni liarity 

with the substance of fa mily law would be morc than made up for by their train ing in 

legal an:li)lsis and rcal · world experience, .. , T his service is in the hjghcst and best t:l'adi · 

tions of Maine 's bar," 

CIJI';st(lplJer c. 'l'n.iutor, Esq, ""epu 
tbe Jlldicinl Braucb Volllllreel' of rbe 

Yen.,. A ilia I'd. 

T hc Advocate for Justice AW:lrd, which recognizes citizens who " h;1 ve mos t effectively championed the 

cause of justice in Ollr society," was presented to Lois R eck;ttofSouth Portland tal' hcr clTcctivc advocaC)' lor 

victims of domestic abuse over the past several years , As dircctor of the state's busiest womcn's cri sis shelte r in 

Po rtland, M s, Reekitt h:l s bcen a strong voice fo r p l'Otcction o f and scrviccs for victim~ th ro ughout the sta tc. 
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She has worked to bu ild public undcrstanding rhe depth of the problcln of domes tic 

violence in M.linc. In part as a rcsult of hcr bold leadcrshi p, Mainc 's govcl'Ilol' was 

led ro desc ribe domestic violence as \( Maine's Public Encmy # l ,n and bring the 

agenda of abusc into the fo refront of public po li cy. Ms. H.ccki tt has also sliccessfu ll}1 

co llabol';'\tcd with law enfo rcement , legislato rs and the jud iciary co improve SafCl)! 

and services for victims, Her cOlllmitment to advocate lor justice ('hroug h preven­

tion of domcstic abuse and adequate support for victims has becn unwaveri ng, 

Volull[cer GeOJllc Sdnmke ofHal'pswcLi l'cceived a Specinl Se.rvice Awnl'd . 

Mr, Schnake has donatcd untold hours to Mai ne's CASA progrnm , taking On the task 

ofprol11oti ng the CASA program in a variet)' ofways.Hc initiated and overS3W the 

production o f a newsletter foJ' A A voluntee rs, so liciting and editing copy and 

fo llowing the process thro ugh to publication and d istribution, T hen he off-Cred to 

prod uce pu blic se rvice anno uncements to be ai t'ed th ro ughout the state. H e 

rccn titcd First Lad), Mar)1 Hennan and Chief Justice Daniel Wathen to ((sea l'," 

wenr o n to produce professio nal video an d audio an no uncemenrs, and then 

:l.rntnged fo r distribution to all of Maine's radio and te levision stations. To answcl' 

yet another need, he offered to produce an in-service train ing video for ASA 

volu ntccrs, His work was once ag<li n maStc rflll and profcss ional. managi ng all 

aspects the project fro l11 beginning [0 end , The value of his ski ll , c0111 1nitmenr and 

artistry ca nnot be ul1dcl'cstimarcd. He has gifted Maine's CASA program wirh 

high! ), valuable tools thar simply could nor have been acquired without him. 

C ase M an agcment O ffi cC l· ]. David ]Ce mleriy also I'cccivcd a Speda.1 

Serv ice Awal'd . Aftcr havi ng begu n his career with the Judicial Bran ch as a 

Regional COUI't Administrator in 1993 Mr. Kcnncdy became a CMO in 1998, 
join ing the F:lmil )1 Divis io n of the D istrict Court at its inccprion. MO Kennedy 

is highly respected by his colleagues :md the bar, as well as appreciated by li tigants 

who come before him . He is the subject of high praise: "David combincs a -,-- ,. 

commanding presence with an exceptional sensitivity to all part.ies' inter· 

CStS"" He has dcmonstrated outstanding compassion, integri ty and skill. ... 

He shows great respect fo r the difficulties people go th rough in the divorce 

process" .. He is lllotiVnl"cd by genuine concern for the best imel'ests oft:he 

ch ildre n and is very clear in his thinking .... CMO Kennedy is a paragon of 

judiciousness and a model fo r what every jurisr should be," 

In addition to the awards for o utst:lnd ing perfo rmance, a number of 

Jud icial Branch employees werc recogn ized for thei r longevity. T here were 

47 people welcomed to t he Branch, having served o ne year; 18 at the fivc ­

year mark; 14 veterans who logged a decade of service; 19 who served for 

15 years; and 17 1110l'e at the ir 20th yea r. Rockland COlll't Clerk Smtr.,. 

Guillette, Oxford Superior CO Ul' t Clerk Donu fJ, HO llie, and Accounting 

C lerk. David Rowell WCI'C appaudcd fo r thcir quarte r of a century as 

/..Qis Rcckitt /'cech/cs tbe 
A dllocntc for Jllstice A JJIfl.1'ff. 

GeOl'Ll' Sclmnke} Spccin l SCl'lIice A wfJ,rd 
recipient) with Cbicf Justice Wn.tbcn, 

J. Drwid J(cmll:dy l'cceill'S bis 
Special Sert/ict! A tJIft1'd. 

dedicated employees. Recognized for having devoted 30 years of ser vice were Coun Technology 

Anal)'s< LYlldtr Htrs/leU, Waldo Sliperior COlll't lel'k]oycc Page and Newport Assistant lel'k 

] "dit" McJ(wzie. 

RecoO"izillg 30 yen,.s orsel'llicc arc 
(il. to I't.) Dis,,·;et COllI" Depllty C"icfJlldgc 
VelJlfcn" VnftndesJ Superior COllrt Chicf1ml:i" 
Nancy Mills wit" 30·Yl:nl· employees Joyce Page, ]1Iditb 
McICc1Izic (Jlln Lynn". Hnsllcll; Chief Justice Wn.r!Je// 
(Juri. District COlin: Chic! J//dge Jon 1..&11),. 



Fiscal Report 
The Judicial Branch opt.:ratcs pl'imarily from state gCllcrnJ funds 

appropriated b)f the Maine Lcgisl:U1lrc. Gmnrs U'OIll public and plivatc 
sources also provide some resoul'ces . 

SIdle of Moline 
General rund AflflrOllrl,Ilions rv '01 

ldtrgur), 8udg(·t 'J, 

Judicial Branch ...... .... .............. .. $44,841,274 .. .. ............ 1.7% 
Natural RC5oorces.. .................... $54,956,201 ................ 2.1% 
Other .................................... .... $70,106,197 ................ 2.7% 
Economic Developmenl .............. $72,851,315 ................ 2.8% 
Oebl .ervice .............................. $8 1,594,102 ................ 3. 1% 
Correclions .......................... .... . $97,276,908 ................ 3.7% 
General Governmenl ........ .. ..... $269,929,951 .............. 10.4% 
Human Service . ....................... $764,755,790 .............. 29.5% 
Educolion ............... ... ........... $1,182,736,958 .............. 45.6% 

rOTAl . $2,549.207,422 100.0\ 

Other includes Lobor, Transportation, Public Protection, Executive 
Branch, Collective Bargoining increases, and Employee Heohh 
Insurance Premium Increase 

Human Services (29.5%) -
Natural Resources (2 .. ~ =t..1111111~~~ 

Corrcc~on. (3.7%1 

JWK.IAL BRANCH 11.7%1 

General ~ov"n'm.nl(lO.4%1 

r V'111.)IIlIi<'i,,111,.dnfh Rf'WnUe ('nlicrtim" & Ilislrih"tif"'s 

\ ourct!\ Flnl">I.' re"I") Tlmll 
Supreme Court $0 $28,030 $28,030 
Superior Courl $1,994,624 $1,073,194 $3,067,818 
District Court $11 ,058,900 $3,083,402 $14, 142,302 
Violations Bureau $13,574,012 $458,318 $14,032,330 
Administrative Court $101,591 $658 $102,249 
Elatlronic Rccordin~ $0 $165,620 $165,620 

'olaUAU Courts $26,729,127 $4,809,222 $31,538,3.49 

10) Fine revenue includes all civil and criminol fines, and surcharges 
(b) Fee revenue includes civil filing fees, mediation loes, transcript Ices, boil defaults, 

interest iocomo and amounts paid by indigent defendants_ 

0:,1,,-' :;1I.:;U:.;" :.:U:..;I1"'U,,\ :;;' _______ =:-::::-::-:-,,'1:..::, ,,'. til _.1 
General Fund ................................................ $23,585,584 ...... 74.78% 
Highway Fund (O.O.T.J .................................... $2,087,435 ........ 6.62% 
Trollic Solely Fund (0.0.11 ............................... SI , 151 ,209 ........ 3.65% 
Civil legal Service. Fund ......... .. ....... ...... ............ $947,984 ........ 3.01% 
Victim.' Compensolion Fund ................................ $516,332 ........ 1.64% 
Inland Fi.h & Wildlife ........ .. ................................ $509,387 ........ 1.62% 
Gov!. Service. (Coonly/Joil) ............... ................. $492,272 ...... .. 1.56% 
Courl Appl. Coonse( Reimbursemenl ..................... $360,062 ........ 1.14% 
Medi.lion Fund .................................................. $319,739 ........ 1.01% 
low Enlorcemenl Agency Reimbursemenl Fund ...... $549,010 ........ 1.74% 
Moine Community Policing IUMAI .................. ...... $405,310 ........ 1.29% 
Oepl. 01 Public Solely 11 % 01 surchorgel .......... .. ... $167,724 ........ 0.53% 
Coorl Technology 11% of surchargel ................ .... . $167,724 ........ 0.53% 
Tobacco Enlorcemenl/liccnsing IIlHS le,i •.••. """.1 .. $85,748 ........ O. 27% 
Municipoliliesllocol Ordinancesl ........................... $87,269 .. .... .. 0.28% 
Moine Criminal Juslice : codemy ......................... $105,560 ........ 0.33% 

lOr,\1 . __ 531 ,538,349 ... I00.em 

Electron. Recording (1%\ 

INote: percentages ale rounded up) 

Rev,n", ("IIWI"n I Y91 rYOI 

FY'97 

FY'98 

FY'99 L-:iii .. 

FY'OO ~:;:: 
FY'Ol L 

532,050,756 

- 85% of revenues calle<ted by the Judicial 8ronch were fines and surchol'gos ossossed in criminal, traffic and civil vialalian coses. 
-lhe largest portion of the revenue, approximately 75%, was deposited into the General fund. 

- 9 -



Mission 
To administer justice 

by providing an accessible, 

efficient and impartial system of 

disp"te resol"tion that serves the 

public interest, protects 

individual rights, and instills 

respect for the la lV. 

Guiding Principles 
• strive to make justice accessible 

to aU; 

• treat everyon.e witb respect, dignity 
and courtesy; 

• work as a team and encourage and 
recognize the contributions of all 
employees; 

• communicate public information 
openly and effectively; 

• provide employees wi th 
opportunities for continuous 
learning, growth and advancement; 
ru1d, 

• provide the service that will best 
serve the public. 

Maine Volwltcers for Justice 

The mission of MVJ is to increase 

citizen access to justice, public 

understanding of Maine's court 

system, and the efficiency of court 

offices by engaging vo lunteers in a 
variety of qualiry service experiences. 

We work with individuals, agencies, 

and educational institutions 

throughout the state to match 

volunteers to oppOrtunjties on a 
court· by· court ba.sis. Volunteer duties 

range from clerical work, electronic 

recording of courtroom proceedings, 

and special analytical projects; to 

providing gifts for small children 

enduring long waits in district cou.rt 

halls, or special assistance as COllIt 

Appointed Spccial Advocatcs. 

Volunteers are also refe rred to other 

non·profit legal assistance agencies. 

For more information, contact the 

Vol,un tcer Coordinator at the 

Administrative Office of the Courts by 

calling 822-0780 or email 

Penny. H ilton@state.me.lIs, 

Stale 
of 

Maine 

Court 
Lo(alion~ 

""'" S1tDtd!lgan :-::::j~::::':'-t:--':-':[ Fcllm~8lan J 
Rumlard 

Ummofl fall-r-__ -l>:!J 

H .... 

,-J ' 
__ --=::t~."m:llQIkel 

'''''0 
• Oistrict Cou.tloeotion$ 

• Sl,Ip,rlor Co",. t 1,0(01101'1' 

• Distri CT & S"'perlo!' Court 
IocUI!i" at t .... " Iocationt 

Visit the Court's web page: at .www.courts.state:.me.us 

Administrative Office of the Courts 
(41.5 positions, offices i" Portland and Aug1ma) 
The: Administrative: Office of the Courts (A.O.C.) administers all of Maine's courts 

except for the Probate Courts, which are managed at the County level. 

The A.O.c. provides support services to the court system including fiscal and 
personnel services , technology, planning, facilities management, grant oversight, 

legislative liaisol1, public informatio n, library adminjstration, statistical reporting, and 

training and education. 

For More Informatioo .. . 

Contact the Administrative Office of the Courts at 207/ 822-0792 for avai lable 
publications (also at http://www.courts.state.me.us) 

• A Guide to Small Claims Proceedings in the Maine District Courts (describes 

smaJJ claims court cases, how to file or respond to a claim, and court procedures ). 

• Traverse Juror Handbook (describes the jury system as it is used in Sli perior COllrt, 

the rights and duties of jurors, and the jury selection process ). 

• A Guide to Protection from Abuse and Harassment Actions (provides information 
about protection case procedures). 

• Caseload Statistical Information for "II levels ofOlurt (various caseload info rmatiol) 

detail by location and case type). 



How Does Maine SelectJudges? 
All of Maine's judges (at the District Court level) and 

justices (at the Superior and Supreme Court level) are 

appointed by the Governor, with the consent of the 

Legislature, and serve seven-year terms. They may be 

reappointed at a term's end, and may be appointed to 

active status upon retirement. Each judge is 

appointed to serve at a particular court level, but may 

be assigned to serve at other court levels upon request 

of the Chief] ustice. 

2001 State of Maine Court System 

Supreme Judicial Court (Law Court) 
7 Justices, 25.5 support positions 

The Supreme Judicial Court, located in POltland, is the governing body of the Judicial Branch, and, sitting as the Law Court, it is the Court of final appeal. 
The court hears appeals of civil and criminal cases from the District and Superior Courts, appeals from final judgments and decrees of the Probate Courts 
(which is a county system), appeals of decisions of the Public Utilities Case Filings 
Commission and the Workers' Compensation Board. Workers Comp ...... ...... 194 
In addition, single justices handle admission to the Bar and Child Protective .............. 61 
Bar disciplinary proceedings. The court makes decisions 
regarding legislative apportionment and renders advisory 
opinions concerning important questions 
of law when requested by the Governor or Legislatnre. 

Divorce ..... ... .. ............... .. 45 

Other Civil ................... 264 

Criminal ..................... .. 163 

TOTAL Caseload ......... 727 

Divorce (6.2%) 

Superior Court 
16 Justices, 103.5 clerk's office and support positions; 17 locations, one in each county seat 

and an auxilliary location in Aroostook County 

Criminal (22.4%) 

Supreme Judicial Court: 
(front row) Robert W Clifford, Chief Justice Daniel E. Wathen, Paul L. Rudman; 
(back row), Donald G. Alexander, 
Howard H. Dana, Jr., Leigh I. Saufle)) Susan W Calkins. 

District Court 
The Supelior Court, located in 17 courthouses around the state, is Maine's trial court of general jurisdiction. 33 judges, 8 Case Management Officers, 195 clerk's office and support positions; 31 court locations; 1 centralized Maine Judicial Branch Violations Bureau 

The Chief Justice serves as administrative head of the. court. The court has original or exclusive jUlisdiction over all 
criminal and civil matters that are not the exclusive jurisdiction of the District court. The Superior Court is the only 

court where civil and criminal jury trials are held. 
Case Filings 

Civil Cases ................ 3,612 
Criminal Cases .. ... .... 8,639 

TOTAL Caseload .... 12,251 

Superior Court Justices: 
(front row) Donald H. Marden, Robert E. Crowley, Paul A. Fritzsche, Thomas E. Delahanty, II, Chief 

Justice Nancy Mills, G. Arthur Brennan, Andrew M. Mead, John R . Atwood. 
(back row) Stephen L. Perkins (active retired), E. Allen Hunter, Thomas D . Warren, Thomas E. Humphrey, 
S. Kirk Studstrup, Jeffrey L. Hjelm, Joseph M. Jabal', Carl 0. Bradford (active retired) . 
Absent from Photo: Roland A. Cole, Ellen A. Gorman. 

The District Court, located in 31 courthouses around the state, is a court of limited jurisdiction that hears both civil and climinal matters and always 
sits without a jury. Within the District Court is the Family Division, which hears all divorce and family matters, including child support and paternity cases. 
Case Management Officers hear family cases, and manage the case flow 
of primarily uncontested cases. The District COUl1 also hears child 
protection cases, and serves as Maine's juvenile court. Actions for 
protection from abuse or harassment, mental health, small claims 
cases (in which the damages are not more than $4,500) and money 
judgments are filed ill the District Court. Traffic infraction tickets are 
processed primalily through a centralized Violations Bureau, which is 
part of the District Court system. Heiuings contesting traffic infraction 
or civil violations are heard by the District Court. Most lnisdemeanor 
criminal cases (classes D & E), when the defendant waives the right to 
jury trial are tried in the Distlict Court. 

Case Filings 
General Civil ................. .. .. ... 20,714 
Domestic Cases ................... 16,278 
Juvenile ................................. 5,237 
Criminal ...................... ... .. .... 66,857 
Civil Violations .. .................. 12,979 
Small Claims ..... ...... ............ 10,323 
TOTAL Caseload in local courts .... 132,388 

Traffic Infractions ............. 143,297 
TOTAL Caseload with Traffic ..... .. 275,685 

Dom~stic I:ases (5.9%) 

Traffic Infractions (52.0%) 

~ _____ Cr_im_ina_1 (2~4.3'10) 
Civil Violations (4.7%) 

District Court Justices: 
(front row) Kevin L. Stitham, John B. Beliveau, 
Michael N. Westcott, Deputy Chief Judge Vendean V 
Vafiades, Supreme Court Chief Justice Leigh I. Saufle)', 
Chief Judge Jon D . Levy, Douglas A. Clapp, Rae Ann 
French, Joseph H. Field. 
(second row) William R. Anderson, Andre G. Janelle, 
Ann M. Murray, Ronald A . Daigle, Christine Foster, 
Bernard C. Staples, Joyce A. Wheeler, James E. 
MacMichael, Patricia G. Worth, John V Romei, 
Jane S. Bradley, Peter J. Goranites, Jessie B. Gunther, 
Robert E. Mullen. 
(third row) Roland Beaudoin, Paul A. Cote, Jr., David 
B. Griffiths, John D . McElwee, E. Paul Eggert, A. Mark 
Horton, Rick E. Lawrence, Ronald D. Russell. 
(Absent from photo) John C. Nivison, Keith A . Powers. 

Case Management Officers: J. David Kennedy, 
Nancy D. Carlson, Marilyn E. Stavros, Bruce A. Jordan, 
Louise A. Klaila, Lisa J. Friedlander, Paul D . Mathews. 
Absent from photo: Joan M. Kidman 
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