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Note. 

Governor Bodwell died Dec. 15th, lSSi. 
The letter of transmittal of this report, although bearing a subsequent 

rlate, was written and printed several days previous to that sad event. 
[t seems fitting that the first report of the Bureau should bear the name 

of the Chief Executive under whose administration the Bureau was estab­
lished, and in the work and success of which he took so deep an interest. 



STATE OF MAINE. 

OFFICE OF COMMISSIONER OF INDUSTRIAL} 
AND LABOR STATISTICS, 

Augusta, Dec. 31, 1887. 

To His EXCELLENCY JOSEPH R. Bo DWELL, Governor of Maine: 
Sm-In conformity with the provisions of the law creating the 

Bureau, I have the honor to present herewith this First Annual 
Report. The AP-t of the Legislature establishing a Bureau of In­
dustrial and Labor Statistics was approved March 7, 1887. The 
Commissioner was appointed May 1 7, and immediately after his 
appointment, visited the office of the Bureau of Labor Statistics at 
Boston. in charge of Hon. Carroll D. Wright, from whom he re­
ceived much valuable information and advice for which he here 
desires to express his grateful acknowledgments. The fifth annual 
Convention of the Chiefs and Commissioners of the several Bureaus 
of Labor Statistics in the United States, was held at Madison. Wis., 
June 8th, 9th and 10th. This Convention, which the Commissioner 
attended, afforded him much important information as to the charac­
ter and purposes of the work to which he had been assigned, as well 
as to the best methods of accomplishing it. On his return he im­
mediately entered upon the preliminary work necessary in the 
organization of a new department,-the preparation of blanks,­
correspondence with the several State Commissioners,-by whom he 
was kindly furnished copies of their several reports ;-and, especially, 
efforts, by means of correspondence and personal interviews with 
employers and employes, to secure cooperation and aid in the 
w<·rk of the Bureau. A glance at the law creating this department 
will show the magnitude of the work contemplated. The actual 
time allotted the Commissioner for accomplishing it has been less, 
than one-half the year. The experience of every Bureau has been 
similar in this ; that a year, or even a longer time, is required in 
which the public mind can be· informed as to the real objects and 



2 COMMISSIONER OF INDUSTRIAL 

scope of a Bureau of Industrial and Labor Statistics. Referring to 
the obstacles to be overcome, the Commissioner of the Bureau of 
Labor Statistics for the 8tate of Iowa, in bis first biennial report, 
says: _"At first, a misa.pprehension existed in the minds of the pub­
lic,-especially among the labor organiza.tions,-to the effect that 
this was a Lcibor Bureau, without reference to the very feature for 
which it was created, namely-to gather statistics relative to labor. 
It was by very many supposed, that upon all questions of strife 
between the employer and employed, of wages, etc., the Commis­
sioner was to become, by this law, the arbitrator, and in him was 
vested power to settle all disputes of this character. It has been 
only after a long time, most extensive correspondence, and the fullest 
explanation, that this obstacle to the work has been largely over­
come." 

As an illustration of the misapprehensions of the law prescribing 
the duties of this Bureau, is the fact that numerous appeals for the 
enforcement of the act providing for the fortnightly payment of 
wages have been received at this office; appeals which have re­
quired and received explanations as to the duties and powers of the 
Commissioner. Another ••misapprehension" has arisen from the 
supposed relations existing between the office of Commissioner of 

Statistics and that of Deputy Commissioner of Labor, an officer ap­
pointed under the provisions of the '·Act to regulate the hours of 
Labor and the employment of '\Vomen and Children in manufacturing 
and mechanical establishments." The only legal relation between 
these offices is found in the section of the act, specifying the duties 
of the Deputy Commissioner of Labor ;-"It shall be the duty of 
the Deputy Commissioner of Labor to inquire into any violations of 
this act, and also to assist in the collection of statistics and other in-
formation which may be requirecl for the use of the bureau ef indus­
trial and labor statistics." The Commissioner is happy to he able 
to say that this duty has been cheerfully and efficiently performed 
by the Deputy Commissioner of Labor, L. R. Campbell, Esq. 

• 

The field of labor presented by the law is a broad one. To obtain 
full "statistical details relating to all departments of labor in the 
State," in the time allotted, would have required much larger means 
and more extensive machinery than are provided. Influenced by 

the belief that the ma.in object of this Bureau is to investigate the 
condition of the wage-workers, the Commissioner has confined his 
labors, largely, to ascertaining the rates of wages of the various 
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classes of wage-workers. Blanks have been sent, or delivered in 
person or by deputy, to hundreds of working men and manufac­
turers, containing questions relating to the wages and social condition 
of employes. The forms of these blanks are embodied in this re­
port. Having neither the power to compel information nor to em-~ 
ploy special agents, the natural result has been that many of these 
blanks have not been returned ; while of those that have come back, 
the questions therein asked have only been partially answered or 
are evidently inaccurately answered. 

Donbtless the failure to give the information is, in many instances, 
to be attributed to the fact that both manufacturers and wage-workers 
bad kept no records of the desired data, particularly in the case of 
manufactmers, regarding the amount and value of annual product, 
and the amount of annual expenditures on the part of working-men. 
It is hoped tbat the Bureau may prove, in the words of the Com­
missioner of the Kansas Bureau, ''an inculcator of business methods, 
as well as a compiler of the results subsequently obtained." The 
facts gathered by means of blanks have been compiled and tabulated, 
and appear in this report. In addition to the facts, collected and 
tabulated, relating to the condition of wage-workers, many valuable 
facts relating to Maine's indmtries have been obtained by means 
of blanks sent to town officers. The officers of a few towns have 
failed to comply with the provisions of the law directing them "to 
furnish the Commissioner upon his request, all statistical informa­
tion in reference to labor and labor industries, which shall be in their 
possession as such officers." Nearly all have, however, responded 
with more or less promptness. 

The Commissioner is happy to be able to state, that, in the prose­
cution of his work he has found all ready to meet him in a spirit of 
kindness, and many with tenders of cooperation and aid. His rela­
tions with mannf'acturers and working-men have been, invariably, 
of the most, a6reeable kind. Thanks are clue to the press of the 
State whid1 has, with hardly an exception, expressed itself in terms 
of favor of the work of the Bureau, and has contributed largely in 
spreading among the people a knowlerlge of the character and scope 
of that work. I desire to sincerely tbank your Exc€llency for the 
constant ~smpathy and support you have given me in the organiza­
tion an<l labors of tlle Bureau. Tl1e recommendations made by you 
in your first Ac1dress to the Legislature, that trustee process, so far as it 
relates to the wages of a laboring man, be abolisb.ed,-that the em-
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ployment in factories of children of a tender age should be prohib­
ited by law ,-that "the multiplication of machinery and the great 
addition to the power of manufacturing ought naturally to be fol­
lowed by some amelioration in the hours of labor,"-are evidences 

' of the sympathy and interest felt by your Excellency for the wage­
earners. 

Among the many who have shown a practical interest in the labors 
and success of the Bureau, the Commissioner would specially men­
tion John Garner, Esq., of Lewiston, to whom he is indebted for 
valuable statistics and suggestions, T. J. Lyons, Esq., of Vinal­
haven, G. N. McGregor of Rockland, R. A. Williams of Portland, 
J. Sherman Douglass of Bar Harbor, who have done much special 
work, the results of which are contained in this Report. 

I am, sir, yours very respectfully, 

S. W. MATTHEWS, 

Commissioner. 



PART 1. 

LABOR BUREAUS. 

Bureaus of Statistics of Labor in the United States, July 1st, 1887. 

BUREAU OF LABOR, W ASHINGTO~, D. C. 
Established January, 1885. CARROLL D. WRIGHT, Commissioner. 

BUREAU OF STATISTICS OF LABOR, OF MASSACHUSE11TS. 
Established June, 1869. CARROLL D. WRIGHT, Chief. 

BCREAU OF INDUSl'HIAL STATISTICS, OF PirnNSYLVANIA. 
Established 1872. JOEL B. MCCAMANT, Chief.* 

BUREAU OF LABOR STATISTICS AND INSPECTION, OF MIS­
SOURI. 

Establi8hed 1876. Enlarged 1883. OSCAR KOCHTITZKY, Cummissioner. 

BUREAU OF LABOR STA'rISTICS, OF omo. 
Established 1877. A. D. FASSETT, Commissioner. 

BUREAU OF STA'l'ISTICS OF LABOR AND INDUS'l'RIES, OF 
NEW JERSEY. 

Established March, 1878. JAl\lES BISHOP, Chief. 

BUREAU OF LABOR STATISTICS, OF ILLINOIS. 
Established 1879. JOHN S. LORD, Secretary. 

BUREAU OF STATISTICS, OF INDIANA. 
WM. A. PEELLE, JR., Chief. 

BUREAU OF LABOR STATISTICS, OF NEW YORK. 
E~tablished 1883. CHARLES F. PIWK, Commissioner. 

BUREAU OF LABOR S'rATIS'l'ICS, OF CALIFORNIA. 
Established 1883. J. J. TOBIN, Commissioner. 

BUREAU OF LABOR AND INDUSTRIAL STATISTICS, OF MICHI­
GAN. 

Established JJfarch, 1883. ALFRED H. HEATH, Commissioner. 

BUREAU OF LABOR S'l1A'fISTICS, OF WISCONSIN. 
Established April, 1883. FRANK A. FLOWER, Commissioner. 

"'Prof. ALBERT S. BOLLES has been appointed Chief. 
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BUREAU OF LABOR STA'l'ISTICS, OF IOWA. 
Established March, 1884. E. R. HUTCHINS, Commissioner 

BUREAU OF S'l'A.'l'ISTICS OF LABOR, OF MARYLAND. 
Established 1884. 'l'HOMAS c. WEEKS, Chief. 

BUREAU OF LABOR S1'A'l'ISTICS, OF KANSAS. 
Established May, 1885. FRANK H. BETTON, Commissioner. 

BUREAU OF LABOR STA'l'ISTICS, OF CONNECTICU'l'. 
Established April, 1885. SAMUEL M. HOTCHKISS, Commissioner. 

BUREAU OF LABOR S'l'A'l'ISTICS, OF NORTH CAROLIN A. 
Established March, 1887. W. N. JONES, Commissioner. 

BUREAU OF LABOR STATIS'l'ICS, OF MAINE. 
Established March, 1887. SAMUEL w. MATTHEWS, Commissioner. 

BUREAU OF LABOR STA'l'ISTICS, OF MINNESOTA. 
Established March, 1887. JOHN LAMB, Commissione1'. 

BUREAU OF LABOR S'l'A'l'ISTICS, OF COLORADO. 
SECRETARY OF STATE, Ex-officio Commissioner. 

EstabUshed March, 1887. C. J. DRISCOLL, Deputy Comrnlssione1·. 

BUREAU OF LABOR S'l'ATISTICS, OF RHODE ISLAND. 
Established April, 1887. J. B. BOWDITCH, Commissioner. 

HISTORY OF THEIR ORGANIZATION. 

FROM REPORTS OF CHIEFS AND COMMISSIONERS, PRESENTED AT THE 

:FIRST NATIONAL CONVENTION OF HEADS OF BUREAUS, HELD AT 

COLUMBUS, OHIO, 1:!EPT. 25th, 1883. 

MASSACHUSETTS. 

[From report by Mr. Wright.] 

The Massachusetts Bureau of Statistics of Labor was established 
in 1869. It was the first labor bureau organized. * * * The law 
under which its work is carried on is as follows : 

SEC._ 13. A Chief appointed by the Governor, with the advice and con-
1;ent of the Council, and a first clerk appointed by the Chief, shall consti­
tute a Bureau of Statistics; of Labor; a chiPf shall be appointed in May 
in the year 1881, aud thereafter biennially in Mar. 'l'he Bureau shall col­
lect, assort, arrange, and present in annual reports to the general court, 
on or before the first day in March in each year, statistical details relating 
to all departments of labor in the commonwealth, especially in relation 
to the commercial, industrial, social, educational and sanitary condition 
of the laboring classes, and to the permanent prosperity of the produc­
tive industry of the commonwealth. 

SEC. 14. The Bureau shall have power to send for persons and papers, 
and to examine witnesses under oath; and such witnesses shall be sum-
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moned in the same manner and be paid the same fees as witnesses before 
the higher courts of the commonwealth. 

SEC. 15. 'l'he Chief of said Bureau shall receive an nnnnal salary of 
twenty-five hundred dollars, and the first clerk an annual salary of tifteen 
hundred dollars. 

SEC. 16. The Chief of said Bureau may employ such assistants and 
incur such expense, not exceeding five thousand dollars in each year, as 
may be necessary in the discharge of the official duties of i,.;aid Bureau. 
Such assistants shall be paid for their services such compensation as the 
Chief of said Bureau may deem just; but 110 such assistant shall be paid 
more than four dollars per day in addition to his necessary traveling ex­
penses. 

The Bureau is also the census office of the State, as provided by 
chapter 31 of the Public Statutes, as follows: 

SECTION 1. A census of the inhabitants of each city and town in the 
commonwealth on the first day of May shall be taken, under the direc­
tion of the Bureau of Statistics of Labor, in the year 1885, and in every 
tenth year thereafter,·and shall rontain a special enumeration of the legal 
voters residing in each town and in each ward of the several cities. 

SEC. 2. In taking the census, the following particulars shall be ascer­
tained, and enumerated in separate columns of the schedule, to wit: 

1. Dwelling houses numbered in the order of visitation. 2. Families numbered in the order 
of visitation. 3. Name of each person in the family or dwelling. 4. Age of each person one 
year old and upwards. 5. Sex of each person. 6. Color of each person-whether white, 
black, mulatto, or Indian. 7. Place of birth, naming State, Territory, or country. 8. Condi 
tion-whether single, married, or widowed. 9. Profession, trade or occupation of every per­
son over fifteen years of age. 10. Persons over twenty years of age who cannot r('ad and write. 
11. Whether deaf or dumb, blind, insane, idiotic, pauper, or convict. 12. Ratable polls. 13. 
Legal.voters. 14. Naturalized voters. 

SEC. 3. The census shall be taken, except in the city of Boston, by 
such of the assessors of the several cities and towns as the saiLl Bureau 
shall appoint, or by agents appointed by said Bureau, under the provis­
ions of the following section. Such assessors and agents shall be sworn, 
shall make out in words at length a return of the aggregates and results 
of said census. and shall sign and make oath to the truth thereof; and a 
ce1 tificate of the administration of the oath shall be annexed thereto. 
'l'hey shall, on or before the twentieth day of August of the snme year, 
deliver the return to the sheriff of the county, who shall transmit it to 
the office of the said Bureau on or before the last day of saiu August; or 
they may themselves so transmit the retum. 

SEC. 4. Said Bureau may appoint agents, other than assessors, to take 
the census in a city or town; such agents shall be inhabitants of such 
city or town, and their appointment shall be subject to approval by the 
mayor aud aldermen or the seletmen thereof. The number of such agents 
appointed in a city or town shall not exceed one for every fifteeu hundred 
polls therein, and shall be as many less as may, in the opinion of said 
Bureau, be adequate for the duty; but at least one person may be so 
appointed in each town. 
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SEC. 5. Said Burearn shall, on or before the first day of May of each 
year in which the census is to be taken, transmit to the assessors or agents 
so appointed, printed forms for the returns required by the preceding sec­
tions, with such instructions as said Bureau may deem necessary, and a 
notice that the returns must be made into the office of said Bureau on or 
before the last day of August of the same year. 

SEC. 6. Said Bureau, after it has gathered the facts as called for by 
this chapter, shall pl'epal'e and canse to be printed true abstracts of the 
same for the use of the general court; and shall make returns of the 
aggregate returns of the census as to population and voters into the office 
of the Secretary of the commonwealth. 

SEC. 8. If an assessor or agent appointed under sections 3 or 4 will­
fnlly refnses to perform any dnty required of him by said sections, he 
shall forfeit a sum not exceeding five hundred dollars; ana if he is guilty 
of willful deceit or falsehood in the discharge of his dt~ty, he shall forfeit 
a sum not exceeding two thousand dollars, or be imprisoned for not 
more than oue year. .A shel'itf who willfully refuses or neglects to per­
form the duty required by section 3, shall forfeit a sum uot exceeding one 
thotH,and dollars. 

SEC. 11. There shall be al1owed and paid out of the treasury of the 
commonwealth to each person employf'd by the said Bnreau in the city and 
town (except the city of Boston) in taking the census, three dollars for 
each day of ten hours actually t'mployed iu snch sErvice. The account 
of each person so f'mployed shall be verified by his affidavit, and shall 
not be paid unless approved by the Chief of said Bureau. 

SEC. 12. Upon the request of the mayor and aldermen of any city 
(except Boston) made to said Bureau on or before the fifteenth day of 
April next precedi11g the taking of a census, said .Bureau shall direct its 
agents, appointed to take such census in such city, to make the enumera­
tion in the manner provided in section 9, and also to make the duplicate 
retums therein required!. 

In collecting information, the Bureau uses both the voluntary 
circular or blank plan., and personal investigation by agents. When 
returns are needed from State, <"ity, or town offict-rs, or persons 
holding important positions, the drcular plan works more or less 
satisfactorily, but in original investigations the employment of 

agents to travel and tHke down facts on suitable blanks has been 
found to yield the best results. The cost has hPen greater, hut the 
results more than counterbalance the increased expense. * * * 
The law creating the bureau defines its duties to he the presentation 
of "statistical details" relating to labor. The Bureau decides upon 
its own subjects for investigation. In several instances, however, 



AND LABOR STATISTICS. 9 

the Legislature has directed the Bureau to make specific investiga­
tions, and has at times made additional appropriations therefor. 
The Bureau may make recommendations or suggest a bill in its 
reports; the report is referred to the Committee on Labor, and that 
committee can report a bill in accordance with the Bureau recom­
mendations. * * * The Bureau has no executive functions, the 
district police being empowered to enforce the labor laws of the 
Commonwealth. 

This is a wise provision. No bureau of labor statistics should 
be obliged to prosecute those upon whom it depends for statistical 
information. By such a union of duties one branch of the work 
would be sure to suffer, and be neglected in order that both branches 
might not be failures. 

PEN"NSYLV A"N'IA. 

[From report by Mr. McCamant.] 

The Bureau of Industrial Statistics of Pennsylvania is a part of 
the department of Internal Affairs, under the supervision of the 
Secretary of Internal Affairs. 

The law requires that the Bureau shall: First, ''impartially inquire 
into the relations of capital and labor in their bearings upon the 
social, educational and industrial welfare of all classes of working 
people ;" second, '' shall further collect, compile and publish sta­
tistics in regard to the wages of labor, and the social condition of 
the laboring classes;'' third, ''shall also be required to collect, com­
pile and publish annualJy the productive statistics of mining, manu­
facturing, cornmerdal an<l other business iuterests of the State.'' 
StatiE,tics are collectEd by blanks sent to the various indwstries of 
the State, on whid1 inquiries are printed, requiring the average 
number of persons empl()yed, the number of days in operation 
during the yrnr, and the total amount of that year's product; also 
the classifkation of their employes in their various occupations, giv­
ing the average number of each class employed, with their average 
daily wages. Blanks are also prepared and forwarded to the working 
classes, distributed among the various industries throughout the 
State, with inquiries in reference to their daily wages, annual earn­
ings, cost of living, etc. So far as the wages of employes are con­
cerned, especially in the leading industries, there is a general 
uniformity in the several districts, so that a report of the same 
from one firm gives a fair showing of the whole in that locality, and 
the wages of other and miscellaneous industries are governed more 

or less by the wages paid at the leading establishments. 
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OHIO. 

LFrom report by .Mr. Luskey.] 

The Bureau, as the law plainly indicates, was created for the 
benefit of the working people of the State; to gather and system­
atize statistics relating especially to the commercial, industrial, 
social, edncational and sunitary condition of the laboring classes, 
and thus enable legislators to act intelligently and justly in reference 
to all matters presented aiming to ameliorate their condition by 
legislation. Among other things, attention has been given to the 
question of inadequate means of egress in factories, employment of 
children. payments of wages in scrip, store orders, etc., the employ­
ment of incompetent persons as engineers in places where steam is 
used ; and the result has been the passage of laws forbidding the 
paJment of wages of working people in other than lawful money, 
and requiring that all: factories and workshops two stories in height 
or over, must be provided with suitable and adequate means of 
egress. 

NEW JERSEY. 

[From report by ,lfr. Bishop.] 

The Bureau of Statistics of Labor and Industries of New Jersey 
was establishfd in 1878, the preamble to the bill reading as follows: 
"Whereas, As guardians of the public welfare, the State authorities 
are called upon to consider, and in all legitimate ways endeavor to 
improve, the physical, mental and moral condition of the citizens of 
the Rtate, Especiall_y those whose daily toil contributes so largely to 
the prosperity of manufa<:turiug and otber p10ductive industries: 
therefore," 

The duties prescribed are very similar to tllose of the Massa­
chusetts Bureau in all essential particulars. 

The results of the voluntary circular and blank plan of collecting 
statistics having proved so unsatisfactory the first year, a chang.e 
was marle, and at present, except when returns are requil'ed from 
city, township or county officers, competent agents are employed to 
make original investigations, and take down the facts upon suitable 
blanks from personal examiuation. These returns are all filed in 
the office at Trenton, where the wmk of collating, tabulating and 
preparing for the press is pel'formed. 



THE MAINE BUREAU. 

The Maine Bureau of Industrial and Labor Statistics was estab­
lished by Act of the Legislature approved March 7th, 1887. 

The Act is as follows : 

Be it enacted by the S(mate and House of Representatives in Legislature as­
sembled, as fallows: 

Section 1. '!'here is hereby established a separate and distinct depart­
ment, which shall be calle~ the Bureau of Industrial aml Labor Statistics. 

Section 2. It shall be the duty of this department to collect, assort, 
systematize, and present in annual reports to the governor, to be by him 
transmitted biennially to the legislature, statistical details, relating to all 
departments of labor in the state, especially in its relations to the com­
mercial, industrial, social, educational and sanitary condition of the 
laboring people; a11d to the permanent prosperity of the productive in­
<.lustries of the state. and also to inquire into the immediate causes of 
strikes, lock-outs or other disturbances of the relations between employ­
ers and employes. 

Section 3. The govemor shall, with the advice and consent of the coun­
cil, appoint immediately after this act goes into effect. and thereafter bi­
ennially. on the first Wednesday in February, some suitable person, who 
is identified ·with the industrial and labor interests, and who shall be des­
ignated commissioner of industrial and labor statistics, with an office in 
such place a~ shall be designated by the governor. 

Seetion 4. The commissioner herein named, shall receive an annual 
salary of fifteen hundred dollars, and to aid in carrying out the provisions 
of this act, said commissioner is hereby authorized to employ such assist­
ance and incur such expense, not exceeding one thousand dollars per an­
num, as shall be necessary to carry out the provisions of this act. 

Section 5. The commissioner shall have power to take and preserve 
evidence, examine witnesses under oath, and administer the same, and in 
discharge of his duty, may enter any public institution of the state, and 
at reasonable hours when open for business, any factory, workshop, mine 
or other place where labor may be employed. 

Section 6. All state, county, city and town officers, are hereby directed 
to furnish to said commissioner upon his request, all statistical informa-
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tion in reference to labor and labor industries, which shall be in their 
possession as such officers, and said commi8sioner shall cause to be pub­
lished and circulated in this state, ten thousand copies annually of the 
results of its labors, as to the objects for which commission is created. 

Section 7. 'l'here is hereby appropriated out of any money remaining 
in the state treasury the sum of five thousand dollars for the ensuing two 
years for the purpose of carrying out the provisions of this act; the 
commissioner herein named shall receive hi~ salary in quarterly instal­
ments, and the expenses of the bureau shall be paid on the vouchers 
presented by the commissioner, after the same shall have been audited 
and approved by the governor and council. 

Section 8. Chapter one hundred and one of the resolves of eighteen 
hundred and seventy-three, and all other acts and parts of acts inconsist­
ent with this act, are hereby repealed. 

PROCEEDINGS 

AT THE FIFTH ANNUAL SESSION OF THE NATIONAL CONVENTION OF 

CHIEFS AND COMMISSIONERS OF THE BUREAUS OF STATISTICS OF 

LABOR IN THE UNITJi\D STATES HELD AT MADISON, WISCONSIN, JUNE 8, 

9 AND IO, 2887, WITH l'APERS READ BEFORE THE CONVENTION. 

PREFACE. 

'11he first National Convention of Commissioners and Chief~ of Bureaus 
of Labor Statistics was held at Columbus, Ohio, in September~ 1883. 
Eleven States had at that time established drpartments of this character, 
Massachusetts having been the first. The representatives of six of these 
met at Columbus. At that meeting a permanent organization was per­
fected, and in June, 1884, the second Convention met in St. Louis. Two 
additional Bnrl:lans had been added to the list, making the number thirteen. 
'l'en of these were represented in St. Louis. In October of the same year 
the Commissioners of eight States spent several days at Pullman, Illinois, 
investigating the industrial system there developed. The third annual 
Convention was held in lioston in June, 1885. Three additional Bureaus 
had beeu created, and thirteen of the sixteen were represented. The 
fourth Convention was h(~ld at 'l'renton, New ,Jersey. iu June, 1886. At 
this meeting there were fourteen represe1Jtatives. The fifth Convention 
was held in Madison, Wisconsin, commencing June 8, 1887. Here it was 
shown that five new Bureaus had been created during the preceding 
year in North Carolina, Maine, Minnesota, Colorado and Rhode Island, 
making twenty-one in all (including that of the United States). The 
officers of three of these rrnw Bnreaus were at Madison. 

The proceedings of this Convention, together with papers read during 
its session, are herewith presented: 
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PROCEEDINGS. 

The fifth annual Convention of the Chiefs and Commissioners of 
the several Bureaus of Labor Statistics in the United States met at 
Tonyawatha Spring Hotel, at two o'clock, on the afternoon of June 
8, 1887. 

The meeting was called to order by the President, Mr. CARROLL 
D. ,VRIGHT of Massachusetts, who addressed the Convention as fol­
lows: 

Gentlemen :-In calling you to order for the sessions of our fifth 
annual Convention it is a matter of great satisfaction to be able to 
state that there are now twenty State Bureaus of Labor Statistics in 
this country, as well as a United States Bureau of Labor. It is 
eighteen years since the first bureau was established. Five bureaus 
have been created during the present calender year. Maine, Rhode 
Island, North Carolina, Minnesota and Colorado have seen fit to 
follow the example of the fifteen States that had created kindred 
offices. I know it is a matter of some concern with men who have 
the very best interest of these bureaus at heart, who are anxious to 
do something to solve the great problems of labor and other social 
and industrial problems that are pressing upon the people, whether 
these bureaus can furnish the necessary aid for such solutions. I 
have heard it remarked that in time ( and not a very long time has 
been allowed for such a result) the United States Bureau would ab­
sorb all the functions of the State bureaus. Let me answer, so far 
as my own observation goes, these two questions. I believe most 
emphatically that the bureaus of statistics of labor can furnish tbe 
necessary elements for the solution of some of the great questions 
alluded to. I do not believe that the United States Bureau will ab­
sorb the functions of the State offices. The rapid extension of the 
Bureau of Labor idea should cause neither alarm in one direction 
nor misgiving in the other, for this extension is the direct result of 
the popular demand for correct data ; and it is the duty of the bureaus 
to answer the demand with the proper supply. 

I have often pointed out to the members of this Convention the 
dangers which may arise should the bureaus become the objects of 
political contest; that is, should they be considered by the State gov­
ernments under which they act as places for ordinary political ser­
vice. Nothing can be more detrimental to the permanent uses for 
which the bureaus have been established. Let it be granted, if you 
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wish, that they have been established in accordance with the demand 
of labor alone; let it be granted, if you wish, thi:i.t they have been 
organized for scientific purposes ; or let it be granted that they have 
been organized that capital may learn all the conditions of labor; 
what has all this to do with the legitimate work committed to our 
charge? It is our bounden duty to see to it that nothing goes to the 
people that is not absolute truth, so far as it lies in our power to 
give the truth. In this lies the key-note of the success of the bureaus. 
And it is a matter of congratulation to be able to say that notwith-

, standing the attitude of the executives of the different States to the 
bureaus, in so far as they may have in any instance considered them 
as the spoils of office, the gentlemen who have occupied the chief 
positions in these bureaus have been content to serve the best inter­
ests of the people without regard to their political proclivities and 
without regard to the fact that the.r may have been appointed for 
political purposes. 

Looking upon the bureaus, then, in this light, weighing their work 
by the results thereof, it seems to me safe to predict for them brill­
iant futures, useful careers, and results which shall place the State 
bureaus on so high a plane in the service of the various common­
wealths that the question of their perpetuity cannot be raised. The 
many questions which belong to the peculiar conditions of each State, 
or of groups of States, render it absolutely essential that the 
a11tonomy of the State bureaus, as such, be preserved; and this 
renders it impossible, were there any desire to the contrary, for the 
United States Bureau to absorb the duties of the State offices. 
Such a result would be undesirable in itself, were there not weighty 
considerations against such a proceeding. The United States Bureau 
is engaged, of course., in work kindred to that of the States, but it 
cannot, as a rule, take up like specific questions to those which should 
engage the attention of the State offices. Their work will be con­
fined to those questions which belong to the State itself as an inde­
pendent body politic. It seems to me, therefore, that a11 the offices, 
State and National, should act in the utmost harmons, as it is the 
desire of all the members of this convention that they should act; 
that even under a dif,position for some other action, there can be no 
absorption by the one of the duties of the other. 

It has also been intimated that after a few years the bnreaus will 
have considered all the questions that need consideration at their 
hands. One needs but a very slight study of the ~eience of statis-
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tics, a very slight comprehension of the ramifications of industry, 
of social science, of all that belongs to the welfare of the people, 
either morally, socially or economically, to set aside this question, 
or this fear, as one too trivial for serious contemplation. The 
science of statistics is a new science. Nearly all the great questions, 
whether of one form or another, which affect the people in their 
mutual relations, must either be settled, or receive great primary 
aid in settlement, through statistical efforts. The European statis­
tician, traine<l in the schools for his work, skilled by his experience 
for the very best accomplishmepts, has not yet devoted much atten­
tion to the line of investigations which are specifically the province 
of our bureaus. He has devoted himself to the movements of pop­
ulation, to the statistics of life; but he has not yet gone into the 
vital questions which grow out of the progress of industrial organi­
zation; he has not had the facility of governmental protection and 
stimulation, nor has he had the benefit of the great intelligence of 
the masses which comes from free educational custom. These give 
the American bureaus of labor an advantage over the governmental 
bureaus of statistics of European States. Our field is a broad, 
open one; our functions are of the most important character, and 
our services, our consciences, our abilities should be bent in the <li­
rection of exploring these broad fields in the most careful and ac­
curate manner. 

The question has often arisen, as we have met together, as to some 
uniform work. The province of our bureaus leads me to make some 
suggestions at this time for such work, and I know you will pardon 
me if I refer to efforts of my own to solve some of the problems 
which agitate the public mind. Two of the most important of these 
problems relate to the distribution of wealth, and the proportion of 
product which goes to labor and to capital. The questions might be 
calle<l one in the concrete ; abstractly I will consider them as two 
separate questions. In regard to the distribution of wealth there 
does not exist any line of data which help us beyond a primitive, 
tentative line, in the solution of the question: ~'ls wealth more gen­
erally distributed now than formerly?" The problem has been dis­
cussed from various points of view, but generally from the observa­
tion of an individual or from a desire to establish a theory. Neither 
of these points are safe ones from which to approach so important a 
question. The Massachusetts Bureau of Statistics of Labor is now 
engaged in collecting a line of facts which will bear upon the solution 



16 COMMISSIONER OF INDUSTRIAL 

of this question. They will not solve it; they will not determine 
the faets conclusively, but they will give prima facie evidence of the 
direction of the distribution of wealth. As a basis the bureau has 
collected all the information for three great periods, from the pro­
bate courts of the commonwealth. The periods adopted have been 
the years 1829, 1830 and 1831; 1859, 1860 and 1861 ; and 1879, 
1880 and 1881 ; that is~, for three periods of three years each, cov­
ering in the whole fifty years. The information collected has been 
as to the number of estates settled, either under will or otherwise, 
whether solvent or insolvent, the amount of real and personal prop­
erty involved. etc. These facts will be brought into relation with 
death rates, showing whether a larger or smaller number of estates 
have settled in one period or the other considered in comparison with 
number of decedents, a.nd whether as to amounts there has been 
more or less property distributed as time progresses. Of course, 
there will be a proper grading of amounts, so that the size of estate 
may be determined, and whether more of large estates or small es­
tates have been involved. As collateral facts, the question of estate 
valuation, the dist,ribution of bank shares, of shares of manufactur­
ing and other corporations, and all the facts available relative to 
wealth, will be collected. Now I would offer it as a suggestion that 
such a study be taken up by each of the bureaus in the country, that 
the same line of facts be gathered, and that the same periods be con­
sidered. If this work is done carefully and accuratel.Y, without re­
gard to the results, with no influence from preconceived ideas, or 
notions, or theories, it seems to me no greater service can be done. 
I have not, of course~, given all the details of the investigation, but 
have stated enough to show you the practicability of engaging in the 
study outlined. 

The other question, as to the proportion of product which goes to 
labor and to capital rnspectively, is one which involves a great deal 
of difficulty. In nearly all the censuses that have been taken in 
this country prior to 1885 in which industrial statiatics have been in­
volved, the facts as to capital invested have been sought. This is 
true both of federal and state censuses. I take courage to assert, 
however, that every argument, conclusion or deduction, based upon 
the statistics reported as giving the capital invested in manufactur­
ing are absolutely vicious in their influence and thoroughly false in 
all their elements. To illustrate this assertion, and to prove it, too, 
I will give you a specific instance. I know a factory which is worked 
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on a capital actually paid in of $900,000. This is the sum reported 
in the census, whenever taken. The product is given as $1,000,000. 
The usual calculation, as these figures would appear in the census 
columns, is to deduct the total cost of the raw materials used and of 
the wages paid in securing this product from the total value thereof, 
leaving a balance of product out of which capital is to be paid for 
its share as profit or interest, or compensation for superintendence, 
as well as all the expenses of insurances, losses, commissions, etc. 
This would show probably an immense margin of profit upon the 
capital invested. In this particular ease, as relates to the factory 
referred to, the facts are that instead of $900,000 capital actually 
employed in securing a product of $1,000,000 there is a capital of 
$1,600,000, divided as follows: Out of the original $900,000 cash 
paid in by the stockholders, $800,000 is invested in plant (meaning 
thereby buildings, machinery, apparatus, tools, and implements), 
$100,000 being reserved in the treasury as working cash capital. 
Now, the concern borrows on an average, through discounts, $700,-
000; this sum, in addition to paid up capital, being actually essential 
for the production of the $1,000,000 worth of goods. In simple 
terms, then, the corporation uses $800,000 in plant and $800,000 
cash to produce $1,000,000 worth of goods. You at once see the 
viciousness of the old method of reporting capital invested. 

This instance which I have given you represents the usual condi­
tion of manufacturing in this country. The conditions vary, of 
course, for in some cases the whole sum neeessary for production 
has been paid in and no credit capital is required, while in others a 
less credit capital is needed, in accordance with the amount actually 
paid in ; but in all cases where credit capital is essential, the census 
statistics are fallacious, and this vitiates the whole body of returns 
of capital invested. In collecting the statistics for the decennial 
census of Massachusetts for 1885 I have sought to correct this error, 
which has been growing in this country since 1810. I have asked 
the manufacturers of Massachusetts to report their capital invested 
in itemized sums, giving the separate amounts involved ; that, is to 
say, in such a way as to enable me to analyze the capital invested 
in each great industry in the State. I have asked them to report the 
money invested in plant, dividing plant into its various constituent 
elements-in permanent cash capital, in credit capital, first, that 
borrowed by the concern in any way, second, that borrowed by long 

2 
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credits on the purchas,~ of raw material-and by this process of an­
alyzing capital I am encouraged to believe that we shall solve, if not 
completely, yet so fully as to show the old error, this question of 
capital invested. You at once see the importance of the step. You 
also see the various results which have come from the old method. 
It does not matter where capital comes from in the production of 
goods, whether it be paid in or whether it be borrowed, or whether 
it be the result of long credits in the purchase of material ; so long 
as these elements are essential to secure a given product they con­
stitute capital invested. 

There is another class of cases not amenable to statistical science ; 
as, for instance, a man goes into the business of manufacturing any 
line of goods with little or no capital-say $5,000-but he has an 
excellent credit. He purchases raw material and all his supplies on 
long time-three, four, six months-but sells the product of his 
establishment for cash or its equivalent. Under this condition of 
affairs he produces we will say $200,000 worth of goods. Having 
but $5,000 actually invested, in all census statistics this would be the 
only sum that would appear, while $200,000 would appear as the 
product. The truth is that he has horrowed of his own customers 
the capital sufficient to produce the $200,000 worth of goods. 

I trust I have made it clear to your minds that the figures of a 
census relating to capital invested which appear so innocently in the 
columns comprehending them are the most vicious figures that can 
be printed. 

You ask, how can these State bureaus aid in solving this ugly 
problem? You cannot take a census unless Jour legislature commit 
the census work to your charge, as they have in my own State, but JOU 

can collect a sufficient amount of information from great representa­
tive manufacturing establishments which will enable you to report 
how much capital, both invested and borrowed, is essential for the 
production of a dollar's worth of goods. Here is a line of work 
attractive, efficient, valuable. I commend it to your most serious 
consideration. 

With these two problems that I have suggested the bureaus can 
do contemporaneous and harmonious work. The United 8tates 
bureau cannot touch iit, only to a limite<l extent, but the United 
States census of 1890 should be so directed as to aid the States in 
coming to an accurate conclusion as to the relation of capital invested 
to product. With this relation clearly established, or even approxi-
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mately determined, the proportion of product which goes to labor 

and to capital, respectively, can be determined with some degree of 
intelligence. 

Gentlemen, let us grapple with these and other great problems. 
Let us show to the country that no mistake has been made in creat­

ing these bureaus. Let us be scientific in our methods; let us aim 
to give the conditions of industry ; let us prove to the working men and 

to the capitalists that they are safe when they follow the facts ; let 

ns show that they are unsafe when they follow mere theories, or 

when they adopt the empirical use of statistics as their guide. Let 
us devote ourselves to the faithful inve~tigation of all conditions 

where facts should be known, and into all causes of bad conditions, 

of whatever nature, and fearlessly promulgate the results of our 
investigations. The popular education of the masses in the elemen­

tary facts of political and economic science and in the principles of 
social science, is the greatest educational end of the day ; but let 
us remember that to attempt to turn the functions of our labor 
bureaus to base purposes is a crime, not easily punished by law, but 

which can and will be punished by an unwritten law which will 

reach us through a decree more to be dreaded than. any merely judi­

cial order or sentence: the sentence public opinion always passes 
upon the man who prostitutes the cause of humanity. 

Upon calling the roll the following were found to be present: 
CARROLL D. WRIGHT, Commissioner of the Massachusetts Bureau; 
CARROLL D. ·WRIGHT, Chief of the National Bureau; OscAR 
KocHTITZKY, Commissioner of the Missouri Bureau; A. D. FASSETT, 
Commissioner of the Ohio Bureau; JAMES BISHOP, Chief of the 
New Jersey Bureau; EDWARD J. KEAN, Chief Clerk of the New 

York Burean; ALFRED H. HEATH, Commissioner of the :Michigan 
Bureau; FRANK A. FLOWER, Commissioner of the Wisconsin 

Bureau; :M. J. SIMPELAAR, Deputy of the Wisconsin Bureau; 
HENRY SIEBERS, Factory Inspector of the Wisconsin Bureau; JAMES 

C. :MooRE, As8istant Factory Inspector of the ·Wisconsin Bureau; 

E. R. HUTCHINS, Commissioner of the Iowa Bureau; SAMUEL M. 

HOTCHKISS, Commissioner of the Connecticut Bureau; FRANK H. 

BETTON, Commissioner of the Kansas Bureau; SAMUEL W. MAT­
THEWS, Commissione1· of the Maine Bureau; JoHN LAMB, Com­

missioner of the Minnesota Bureau; C. J. DRI:SCOLL, Deputy Com­

missioner of the Colorado Bureau. 

The Secretary anuuunced that there were twenty-one bureaus in 

the country, the officers of fourteen of which were present. 
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On motion of J. W. BISHOP, the Convention proceeded to the elec­
tion of officers. 

Mr. CARROLL D. WRIGHT was nominated for President. There 
being no other nomination, the Secretary was directed to cast the 
ballot for Mr. WRIGHT, which was done, and he was declared Presi­

dent. 
Mr. BISHOP of New ,Jersey was nominated for Vice-President, 

but declined, and nominated Mr. FLOWER of Wisconsin, who was 

elected. 
Mr. HUTCHINS of Iowa was elected Secretary and Treasurer. 
On motion of Mr. HuTCHINs, the selection of the next place of 

meeting was taken up, and on the third ballot Indianapolis, Indiana, 
was selected. 

By N. 0. NELSON of St. Louis. 

THE EQUI'I'ABLE DIVISION OF PROFITS, 

Upon which yon have kindly invited me to offer some suggestions, 
is a subject which relates in equal parts to economics and to ethics. 
Distribution bears an important relation to the creation of wealth, 
and likewise to the progress and happiness of mankind. I have 
little sympathy and no approval for any philosophy which ignores the 
social elevation of mankind, and serenely incloses itself within the 
walls of splendid masses of wealth, or loses its vitality in the mazes 
of dialectics. Political economy is at this day urging its claim to 
recognition as a science capable of demonstrating the principles in­
volved in the production of wealth, and in this respect is of great 
value. But when this is conceded, the equitable division of the 
wealth produced is not touched, and this I hold to be of yet greater 
moment. Political economy may demonstrate that more wealth will 
be produced under the admittedl_y superior system of free labor than 
by that of slave labor. It may possibly prove that liberal wages 
will result in more net wealth than extremely low wages. But under 
either ot' these conditions, the equity of division is only indirectly 
considered. Wealth is regarded in its totality, and not in its rela­
tion to any individual concerned in its accumulation. It is alleged 
by some that free competition will inevitably allot the due propor­
tion to each producer, whether as capitalist, superintendent or laborer. 
But this predicates a purely hJpothetical simplicity of organization 
at variance with existing facts. The industrial system is joined 

with the entire commercial system, and this again with the State 
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functions. It is useless to say what ideal competition should be, 
when we know that existing conditions preelude it. This is sup­
planting the inductive with the deductive method, and leads into the 
barren field of metaphysics. If pure ethics be made the test, the 
difficulty is at once met that there are efficient non-ethieal forces at 
work in the State and in society. Ethics pleads in vain for the 
strong to expend their strength in common with the weak. Mr. 
Herbert Spencer has with phenomenal analysis shown what scientific 
ethics should be. He has constructed an ethical system, grand in 
conception and a marvel of structural completeness. But no one 
admits more freely than he the necessity of conforming to environ­
ment. An altruistic community in the heart of London would be 
futile because utterly incongruous. 

Taken separately, neither political economy nor ethics is compe­
tent to devise a plan of division which sl.rnll be approximately just. 
Pure Christianity, indeed, every religion in its original purity, may 
be construed as teaching the doctrine that, according to his need, 
should every individual be supplied. But tl1i:, <loctriue is quite for­
Eign to the spirit of om· civilization and to any reputable political 
system. It cannot be separated from abuses and invariably becomes 
<lemoralizing. For the purpose of any argument which it is worth 
while to make here, it may be assumed that division aeeonling to 
the value of services is equitable. 

In a primitive society, each i.n<lividual retrieves from nature what­
ever his industry, daring or skill enables him to appropriate. But in 
a highly evolved society, the special prodnet of eaeh is merged into 
an impersonal aggregate. If the article created by one person were 
directly exchanged for that produced by another, there would be no 
difficulty to solve. But the history of a single manufaetured article, 
passing from hand to hand, in various stages, from the raw material, 
with contributions of brain, ingenuity, charaeter and physical effort, 
is like the history of a people. The genesis of an ordinary stock of 
merchandise wouhl be as curious as it would voluminous. It is 
throughout this intricate process of manufacture and exchange that 
profit is charged much in the manner of indirect taxes Profit may 
arise from the superior industry or judgment of the manager, or it 
may be entirely due to a faculty of manipulating eontrilmting 
causes. It is apparent that by every method of aeqnisition and dis­
tribution known to hiKtor,r the tendeney has heen constant to central­
ize wealth in relatively few hands. Tlie term ··merchant prince" is 
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literally accurate. Abnormal wealth is acknowledged to be an evil 
alike to the possessor and to society. Poverty, no doubt, has its 
compensations; but extremes in this, as in its opposite, are attended 
with a train of ills. Unconsciously we approve the Hedonic theory 

" of testing all social systems and all laws by the standard of happi-
ness to be derived under them. 

Having suggested that neither the economic nor .the moral theory 
can separately adjust the division of product, we also find that the 
complexity of productive energy prevents a simple process of ex­
change. Designing to retain the incentive to industry which is con­
tained in the sense of ownership and in social advantages, it becomes 
pertinent to seek a plan by which every person shall secure such a 
proportion of product :as his efficiency bears to the total efficiency. 
Competition, if untrammeled, would have this effect. But compe­
tition is not, and cannot be, untrammeled. Men's brains will devise 
methods by which so-called ruinous competition shall be obviated. 
The processes by which this is accomplished are too familiar to re­
quire illustration. 

Without attempting to formulate a theory which should with 
scientific precision define a perfectly just system of division, I ven­
ture to outline a basis which is alike pliilosophical and practical. 

In prosperomi periods, when services are in demand, wages will 
become reasonably adjusted to the relative value of the respective 
services This adjustment of wages serves as a starting point. 
Capital is an accumulation of productive force, and is likewise en­
titled to such wages as it will command in the market. To those 
who aver that that interest is an illegitimate charge, I answer that 
reserve force stored up in the form of capital, bears too important 
a relation to social progress to be lightly discouraged. vVe can well 
afford a standing premium for its safe keeping. If we rEduce its 
increase to mere interest it will not prove an oppressive charge. The 
-wages of capital may properly be fixed at the rate it would in any 
given case be required to pay for a bank loan upon reputable col­
lateral. Having thus fixed by ordinary methods the relative value 
of each factor, a productive enterprise would represent a partnership 
between capital and labor, the latter including every person render­
ing services of whatever kind. lf, after paying these wages to labor 
and capital, together with expenses and repairs, there remain a sur­
plus, the equities in this surplus are the question before us. There 
are many instances in which business does not pay a profit. These 
are not under consideration. ,vhatever the causes may be, they 
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have nothing to divide. Theoretically they have made a full divis­
ion in the payment of wages. As to these, it may be remarked, 
that the agreement to make a division of profits might prove sucJ..1 an 
incentive to cooperative efficiency that profits would come to be 
earned. But whether to meet the allegation that manufacturing and 
commercial enterprises do at times make excessive profits, or to 
make a fair division of whatever profits are in any case made, it is 
clear that our inquiry is confined to tllis class of cases ; and it is 
also clear that so far as wage earners are concerned, the other or 
losing class is not in question. Haying ascertained the equitable 
proportion of wages as an initial division of product, ~·e have therein 
an equally equitable basis for division of the surplus. Computing 
the entire amount of wages paid to labor and capital, we can appor­
tion the surplus or net profits in precisely the same ratio that the 
original wages were apportioned. The individual owner of capital 
receives dividends upon his interest; the manager, superintendent, 
clerk, mechanic and laborer upon their wages. It has been argued 
that business profits belong entirely to the Entrepreneur whose 
superior skill has enabled h_im to earn profits in a competition where 
the base line is no profit. that the employer class will be recruited 
from the wages class to the extent of always keeping up this base 
line But aside from th~ weakness of this argument in ignoring 
the complex organization of commerce, as best illustrated in sweep­
ing panics, in· legislation an<l in combinations, it may be remarked 
that equity is not satisfied with the letter of the law. Even if it 

were true that profits universally represent the superior ability of 
the management, the equitable dictum would still be that the men of 
inferior ability have an equitable interest in that superiority. The 
man of brains and the man of manual skill have joined hands to 
conduct a joint undertaking. Neither should be a pariah nor a 
parasite. The spirit of soeiety is mutual service, advantage and 
helpfulness. Public spirit, in which we justly pride ourselves, is in­
spired by a sense of reciprocal duty. The heroism of the patriot 
soldier, the engineer, the volunteer in pestilence, rnceives our high­
est applause because it recognizes to the fullest, the obligation they 
owe to mankind. He who is endowed with the qti.alities of an indus­
trial leader owes duties to those about him as imperatively as he does 
to his commercial note. 

The President suggested that the gentlemen now state the subjects 
to be discussed in their next reports. The Secretary called the roll 
and the responses were as follows : 
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U. S. Bureau.-1\fR. WRIGHT: The report of the United States 
Bureau is just out of press. It is the second annual report, and is 
almost entirely upon the subject of convict labor. The third annual 
report, in process of construction, will ~onsist mainly of statistics in 
relation to strikes, covering a period including the year 188 l and 
closing December, 1886. Its work, so far as the field is concerned, 
is about completed. The bureau will be able to make its third 
annual report in the autumn, contemporaneous with other bureaus. 
In addition to strikes .. we may be able to include the statistics of dis­
tribution on a line we have been carryiug on. ·what I mean by 
that is the tracing of each of the great artides of consumption, like 
iron, wool, grains, etc., from their production to their consumption, 
whether l;>y the people for their own use or by the people in factory 
consumption. We shall show each step from the production to 
the consumption whieh adds to the cost, and bring out the facts con­

cerning distribution. We shall next take up statistics relating to 
marriage and divorce 1, for which a special appropriation has Leen 
made by Congress. We contemplate taking up the statistics of 
divorce over u period of years. We shall have to take up in that, 
not only the statistics as regards the numbtr of divorces, but also 
as to the causes, the duration of the marrierl period, the number of 
children involved in each case, and the locality in which the marriage 
was celebrated and the locality in which the divorce was granted. 

Massachusetts.-Mr. V{ RIGHT: The work of the bureau of Massa­
chusetts, so far as it will be illustrated in the eighteenth a1_1nual 
report, which will he published late in the summer, will have but 
two points: the distribution of wealth and another investigation to 
which I shall call your particular attention, the facts of which are 
drawn entirely from the decennial census of 1885. It is the total time 
lost Ly reason <~f non-employment in the industries of our common­
wealth. ,ve have taken these facts so carefully, that we shall be 
able to state by months the time lost by the closing up of industries. 

Ohio.-Mr. FASSETT: The men in Ohio are turning their atten­
tion to the arbitration of trade disputes. I have prepared two blanks, 
upon which I shall gather information in connection with the plan of 
the employment of special agents in the towns where there are 
special industries. I do not pursue any investigation outsirle of such 
towns. I propose that, each town shall stand by itself. The agent 
will inquire the name of each industry established in the town 
( though the name will not be used for publication), what they manu-
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facture, the number of men they employ, the number of women they 
employ, how often they pay their employes, the value of their actual 
product and the amount of capital invested. That is a blank that I 
intend for manufactories in every industry established in the State. 
From the workshops I am getting information that bears upon this. 
Next, how many belong to organizations of labor; how many do 
not; how many are women; the wages paid to those not belonging 
to organizations of labor : the wages paid to women and the 
hours they work daily. With the exception of some matters in 
the nature of grievances that I have on hand, I am pursuing no 
other inquiries. 

New Jersey.-Mt·. BrsHor: The ninth New Jersey report is just 
through the press. The work I contemplate for the coming report 
will be a history of the labor organizations of the State. Beyond 
that, it will depend upon the amount of room I have left. 

New Yoi·lc.-Mr. KEAN: We brought before us about three hun­
dred representative men from the labor organizations, and we asked 
them questions, one of which was: to what did they attribute 
what is bad in the system? The principal causes that they gave 
were placed on a list, and we concluded to take up one subject each 
year and give it prominence. The first topic was the condition of 
working women. Another question that came before us was boy 
labor. They gave that as one eause of all the labor trouble. We 
investigated that rnbject, and it forms the opening chapters of the 
fortheorning report. We have a eomplete history of every case that 
went before the courts in the State of New York. We then took 
up four industries in the State, and covered them most completely. 
·we took the number of men engaged in the industry, the number of 
boys and girls. We grouped them together where the number of 
boys exceeded the number of men, as ten to one. This investiga­
tion naturally led us into the subject of training in public schools, 
and we sent blanks to the principals of each public sehool in the 
State, asking his or her opinion; also to prominent men and pro­
fessors in colleges in the State, and we made a table by localities 
and also by sex. We took up the subject of technical training as 
against manual training; and we then continued our work upon 
strikes and boycots. 

Michigan.-Mr. HEATH: I have prepared blanks and sent them 
out to snpervisors and assessors of each township throughout the 
State. The subjeet relates to the land question; that is, whether 
the land is occupied by owner or tenant. Next, the amount of land, 
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number of acres improved and unimproved, number of acres owned 
not mortgaged, its assessed valuation, the number of acres mort­
gaged and its assessed valuation, the amount of the mortgage 
indebtedness and the rate of interest paid; and in addition to that, 
on the same blank, I reqnire the supervisor to give me a report of 
the nationality. I also require him to ascertain the amount the 
foreigner was worth upon his arrival in the United States, also the 
number of men employed, the average wages paid and the number 
of months employed. 

Wisconsin.-Mr. FLOWER: It is hardly possible to tell what our 
next report will contain. As stated before, the Wisconsin bureau is 
requirerl to perform an enormous amount of work outside of gather­
ing, collating and publishing statistics. We are required to examine 
and inspect hotels, public and private school-houses, boarding and 
lodging houses, and factories of all kinds, and to enforce all the laws 
in relation to fire-escapes, sanitary conditions, dangerous machinery, 
modes of exit, etc., that pertain to any of these classes of structures. 
We are also required to enforce the laws restricting and prohibiting 
child labor-in fact, we have the most extensive executive depart­
ment in the State. 

As to statistics, we shall try to show in our next report the profits, 
peculiarities, drawbacks, moral and physical dangers, and the oppor­
tunities for promotion of the leading trades, with a view to discov­
ering which is the most desirable for the young men now coming 
upon the field of activity. 

We expect also to complete a list of deaths, accidents and dangers 
for use in formulating an employer's liability law. "\Ve once had 
such a law, hut it was wiped out several years ago by railway influ­

ence, and has been kept from our statute books ever since by the same 
influence. 

Iowa.-l\fR. HUTCH1NS: The principal features of my next report 
will be two that have been directed by the Legislature. One is con­
vict labor, and upon this I have received very full reports from nearly 
all the prisons in the States. From these I hope to be able to make 
a comprehensive report .. 

The other is on the subject of taxation. I have a blank prepared, 
of twenty-four questions, taking up the subject of taxation and the 
incidents thereto, the method of assessment, the method of assess­
ing banks incorporated, National and State, the assessment of live 
stock and of houses, and the difference between the assessments on 
high priced houses, where the wealthy people live, and the commoner 
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houses. I had expected to find difficulty in obtaining replies to these 
blanks, but I have already received full and complete ones from a 
large number of the counties. 

One other subject that I shall take up somewhat fully is one that 
gives much trouble to coal miners, and that is the screen question. 
The screen question is becoming a very serious one to a large class 
of the wage-workers of Iowa. In my blank, to which I am receiv­
ing many answers, I put the question as to the dimensions of the 
screen, cost of powder and the percentage of pea coal and slack that 
goes through the screen, and for which the miners in Iowa claim they 
do not get any pay. 

An investigation of this character probably will draw hostility 
upon me from some coal operators, yet unjustly so, for I simply pre­
sent facts as given me by the miners. To the operators I offer the same 
facilities for presenting facts in their possession, and lo the public I 
leave the drawing of conclusions. In addition to these subjects, I 
shall present tables of working men's and women's wages, cost of 
living, etc. 

Connecticut.-Mr. HoTCIIKISS of Connecticut stated that as yet 
no plans had been made, he having just been appointed to the office. 

Missouri.-Mr. KocHTITZKY: Our next report will relate to man­
ufacture, transportation and mining, cost of plant, amount of insur­
auce, number of employes, skilled, and unskilled, male and female, 
number of females under fourteen Jears of age and the value of 
the total articles manufactured. 

About the same in regard to railroads and mines. 
J[anscis.-1\'Ir. BETTON: Onr next report will relate to the extent 

of pauperism in the State, selecting the five counties having cities 
of the first elass, and three or four of the second class cities. Also, 
cost of living of working men, as obtained by monthly blanks. 

Muine.-1\fr. MATTHEWS of Maine stated that theirs being a new 
bureau they bad formed no definite rlans, and he was here for the 
purpose of instruction. He cited an interesting case of profit shar­
ing in the largest shoe industry in the State, at Auburn. 

Minnesota.-Mr. LAMB: We shall take up the collection of sta­
tistics relative to the distribution of wealth, as suggested by the 

President. 
Colorado.-Mr. DmscoLL: The Colorado bureau has just been 

established. We will probably investigate the subject of mining, 
condition of railroad employes, condition of employes in the build-
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ing trades, also the condition of children employed, and that of 
workiug women. )Ye shall try, also, to give a history of labor or­
ganizations. 

The reports being concluded, Mr. WRIGHT said he really envied 
the Commissioners here, from the fact of their having so large a 
field to work in. Massachusetts bas a large number of workers in 
various departments who publish returns annually, and thus tlie work 
of the Bureau of Labor Statistics there is somewhat curtailed ; yet 
that Bureau has, since its creation, had an ample field in which to 
work, and will find plenty of work in the future. Continuing, he 
said, if the public rnuld listen to this discussion to-night he believed 

they would say that every appropriation for this work ought to be 
doubled. 

Prof. FOLWELL sa.id that when he accepted the invitation to attend 
this Convention, he had a good deal of suspicion that he was getting 
in with a lot of political rousters, but the idea had been entirely dis­
sipated. He had listened to the remarks made this evening, with 
great delight, and it seemed to him that the gentlemen came here 
with the best of spirit, and most admirable common sense. He felt 
sure that could the public know how reasonably and seriously the 
propositions are made, and the keen desire to im~art valuable infor­
mation, they would demand that larger appropriations should be 
made. 

Several of the students of the State University were pr,,sent, and 
expressed their gratification at being allowed to be listeners, and 
for the large amount of knowledge gained by the meeting to-night. 
Such knowledge would greatly aid them, and has inspired them for 
more zealous effort in the future. 

The meeting adjourned at 11.15 o'clock. 

By FRED SHURR. a Pressm:u1 of Mil wankee. 

EMIGRATION AND LABOR. 

What has been the cause of all strikes, riots and ill-feeling be­
tween capital and labor, for the past few years~ throughout the 
United States, is often the question that suggests itself to the minds 
of our better informed men in the labor ranks, bnt it is seldom that 
they look deep enough into the matter to get a correct solution, and 
in conseqnence it is always laid at the door of capital. Capital is held 
responsible for all the poverty, crimes and misdoings of the working 
men, and so long as they listen to the arguments of some of tlie so-
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called leaders, the delusion will remain unchanged. But Jet them 
look the matter squarely in the face, pouder over it, look back some 
thirty years, so as to become thoroughly convinced of the advance­
ment of the wage-workers in this country, and I have no doubt but 
they will have to change their minds. In looking back over the past 
five years it seems to me that the whole trouble can be safely laid at 
the door of agitation. Agitation, for what? Largely for agitators 
to better their own condition at the expense of the workers. 

These agitators, as a class, are not workingmen. They are not 
men that earn their daily bread by the sweat of their brows, but they 
belong to a el ass with one object in view, and that is to make money 
out of the workingmen. As a rule they are well educated, fair 
speakers, and can paint a picture of misery for labor that turns the 
heads of a great many of the common workingmen. 

:Many of these men understand very little of the English language, 
and promises are made in a foreign tongue. As a matter of course 
the sensible workingman has taken a different view, and pays little 
or no heed to them, but as long as they are allowed to misrepresent 
labor and show only the dark side of the picture, they gain converts, 
especially among that portion of their own countrymen who do not 
understand the English language, and naturally believe what is said 
to them, without further investigation. If men, when emigrating 
to this country with their families, would take into consideration that 
they come here to build up a new home, to live under different laws, 
and mingle with different people from those they have been familiar 
with, and try and adapt themselves to the change by honestly going 
to work so as to earn their living and lay by a little for a rainy day, 
they could not help but see that in their toil they lay the foundation 
for their advancement. 

Take, for instance, our Norwegian population in this State, and 
see for yourselves what kind of citizens they have made. Along 
in 1848-9 and '50, they used to land at the head of Huron 
Street, :Milwaukee, in lots of from three to four hundred, two 
or three times a week. The Celts that predominated in the old 
Third ward used to remark, 1 'Here comes another drove of heathen ; 
surely the country is going to the devil ; where will an honest man 
get anything to do after a while?" and "we will all have to return 
to the old sod if the people do not put a stop to this soon.'' These 
emigrants did not tarry in the city, but were carted by wagon trains 
into the interior of the State, and as they had come here to better 
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their condition, went to work with a will, earned a few dollars, in­
vested in land, took out their naturalization papers, and in course of 
time became citizens-citizens that I think all people may be proud 
of. I think I am safe in sa_ying that the war records will produce 
the names of as many Ole Olescns and Peter Petersons as it will of 
the Schmidts and O'Briens. Yes, the_y made good citizens, and 
goo<l soldiers as well as citizens. A great many of them can count 
their gains by the hundreds of thousands of dollars, while quite a 
number are holding some of the most responsible positions in the 
country. These men have "grown up with the country." Their 
object was to settle in this countrJ, and have something to say about 
its management, and not to agitate, and sow seeds of discontent 
among their countrymen; and they have succeeded in proving to the 
American citizens that all emigrants are not a detriment and draw­
back to the successful growth of a country. 

I do not disparage this kind of men from other foreign countries. 
What the American citizens want are emigrants of that class; men 
who will become good citizens; men who are not afraid to work, an<l 
not political refugees and agitators, who recognize no flag, except, 
perhaps, the red, and come here with the express purpose to feed 
upon the working class. 1Vith emigrant workingmen of that class, 
matters will run smoothly enough between capital and labor, to the 
profit of both. 

Ireland produces a good quality of emigrants, but one great trouble 
is that they make poor agriculturists, and in consequence remain in 
the large cities, where it is hard work for the common laborer to 
better his condition. 

The Germans are a hardy race and have, to a great extent, pros­
pered in this country, but many of them have one great drawback, 
notwithstanding a long residence here. I allude to their inability 
to speak the English language, showing that they take very little in­
terest in American affairs. TheJ are good workers, and with proper 
education wonld make good citizens. 

We are not in need of imported labor, under the contract system, 
for those men who are sent from foreign countries through the capi­
talists' agents generally turn out a poor lot of vagabonds. As a 
rule they are nothing out the floating scum of their own nations~ and 
they come here to make what money they can, so as to take it back 
when they get tired of their agreement, thereby taking wealth out 
of the country, and doing nothing towards its advancement. They 
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thus deprive the honest settlers of situations that they have held for 
years, by undermining them in the price for labor. We have no use 
for them, neither ought the capitallists to have. 

The Italians are a fair sample of this class of contract laborers. 
Roused to anger they are worse than anarchists. 

Skilled labor in America is better paid than in any country in the 
world, and to a great extent is supplied from foreign markets, 
England, Scotland and Germany producing some of the best wm k­
men. Those countries have apprentice laws, whereby boys wishing 
to learn a trade must work a certain number of years at all the different 
branches, the employers being held responsible, in case they do not 
do their part towards advancing them, and in consequence most all 
of the mechanics coming from those countries are first-class workmen. 
The American boy does not stay more than four or five months in 
one place, and at the end of a year or two he considers himself a 
journeyman, perhaps never having worked at but oue branch of a 
business that would at least reqnire five years to learn thoroughly. 

This matter could all be remedied if the Legislature would pass a 
State apprentice law. Skilled workmen, as a general rule, live up 
to their in~ome, and in consequence claim that they do not get ahead. 
Unfortunately a great many draw their money on Saturday nights, 
and have three or four dollars less by the time they arrive at home. 
This is because they have dealings with the saloon keeper during the 
week. If these men were to save up these three or four dollars per 
week, thus spent, in a few years they would be Jiving in their own 
houses and have something that they could call their own, and not 
bring up tbe old story that it is impossible to get ahead. 

I see no necessity for strikes, except in extreme cases, and believe 
that all difiicu!ty between capital and labor should be settled by 
arbitration. Arbitration should be compulsory on both sides, and 
the decision final for a certain length of time. It should be the aim 
of the capitalist as well as the working-man to favor the projt>ct, for 
it would save millions of dollars that are now lost annually through 
strikes tliat, as a rule, benefit no one. 

For the past thirty years I have held membership in typographical 
and pressmen's unions, and must say that properly organized bodies 
in skilled labor have turned out successfully to both employer and 
employe. In no case are strikes allowed unless all attempts of arbi­
trati0n have failed. The best men in printing offices are members 
of unions, and in all cities of note are given the preference by their 
employers. 
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The organization called the Knights of Labor, the strongest organi­
zation in the country, if they live up to their constitution and by-laws, 
and listen to the advice of such men as Mr. Powderly, and not that of 
professional agitators, leaving all difficulties to be settled by arbitra­
tion, will be a great benefit to the country, for their great aim is to 
advance the workman, socially as well as financially. Such an 
organization should not be condemned hy capital, simply because 
the great majority of its membership is found in the ranks of un­
skilled labor. I have no doubt that if they are judiciously controlled 
they will convince capital that labor is entitled to some rights and to 
respect. 

Henry George's great land scheme is altogether too complicated 
to be understood by the common workman, and if it should turn out 
to do no good, certainly can do no harm, and therefore can safely 
be laid on the shelf for the present. It is like a great many other 
schemes that have been advanced theoretically, hut if the working­
man wants to better himself he must look at it in a practical way, 
which only comes by good, honest industry, and he will be more apt 
to obtain land in that way than by taking chances with Henry George. 

I have always been a strong advocate for eight hours per clay, and 
hope that the time is not far distant when such will be the rule. 
The movement should he universal, for no one employer can work 
his men eight hours a day, while others are working tlieirs ten, espec­
ially where there is competition. 

In closing, I desire to express the hope that I may be understood 
in my thoughts as expressed herein on agitation. I recognize the 
value, and, indeed, the necessity of agitation, carried on legitimately, 
and for proper ends, but I am free to denounce such agitation as 
comes from professional agitators, and whose fruits I have person­
ally seen in my own city, and of which you have read so recently in 
Chicago. Of such, I speak in terms of unqualified disapproval. 

The paper of Mr. SHURR brought out a lengthened discussion 
participated in by Messrs. KEAN, BETTON, DmscoLL, HOTCHKISS, 
MATTHEWS an<l FASSETT, but it took such latitude that a detailed 
report of it is deemed unnecessary. 

Prof. FLOWELL, who occupies the chair of Political Economy in 
the State ~niversity of Minnesota, having been invited by the 
secretary to be present, and having been a very welcome attendant 
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during the entire Convention, was now invited to address the meet­
ing. He did so, to the delight of all present, as follows: 

THE TRUE N A'I'URE OF PROFI'r. 

No practical question of economics is more agitated at present 
than that of profit-sharing. Labor and capital both are looking to 
profit-sharing as a possible reconciliation of the perennial discord 
which has vexed and parted thern. 

While listening to the able and earnest papers and discussions of 
this convention upon this topic, it has occurred to me that such dis­
cussions would be more fruitfull if the true nature of profit was 
understood and kept steadily in mind. 

The subject of profit falls in the department of distribution, one 
of the four traditional primary subdivisions of political economy. 
Any discussion or controversy about distribution of itself postulates 
three things : first, a mass of products belonging in some sense to a 
producing community; second, a body of cooperating workers, 
entitled in some way to regulate the division ; and third, a fair and 
equitable partition. 

Unless these points are mutualiy granted and assured there can be 
no occasion for discussion. Distribution, then, is a social business. 
Property is a trust and society is its guardian. Human society is 
essentially cooperative in production, and must be to some extent 
socialistic, in the good sense of the word, in distribution. 

On the basis of these postulates, many plans have been proposed 
for the actual distribution of wealth and services. These plans are 
apparently reducible to three types-distribution according to works; 
distribution according to needs; distribution according to ~acrifices. 
Professor Cairnes, in his ·'Leading Principles," has shown how un­
workable these are. They are all, in lawyer's phrase, "void for un­
certainty." There is no standard of works, of needs, or of sacri­
fices, nor is there any infallible tribunal to which appeal may be 
made. In some smaller and isolated communities the common pro­
duct may have been assigned to the cooperators according to some 
one of these principles, but no great people have divided wealth by 
any one of them. 

Still, while philosophers and economists have been vainly struggling 
with the problem of distribution, the working world has always been 

3 
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solYing it. From the beginning of time the wealth of the world has 
been distributed. 

This has been done by what we call competition, which is simply 
the social right of ewry cooperator in production to take what we 
can from the mass of produce, subject to the equal right of every 
other to do the same. Among barbarians this right may degenerate 
into mere umegnlated plumler. The civili,wd man bas learned to 
find in the right of all the guarantee of the right of each. 

The chief merit of the competitive plan of distribution is that it 
works, and works of itself. No cabinet, or council, or syndicate is 
needed to pnt it into operation. It adapts itself to all conditions of 
men. It is highly farnrable to liberty, and is the keenest stimulus 
to industry and frugality. Given perfectly just men, competition 
will give just results, and no plan will do that while men are unjust. 
Competition can never be disused, for the simple reason that with­
out it values can never be determined. Valuations become values 
only by the higgling of the market. 

As a matter of convenience competition has been spoken of as the 
sole means of distribution. Such a representation needs correction. 
A study of the subject will show that there is a ~onsiderable portion 
of the ec0nomical field in which competition is so much weakened 
that its effects may be neglected, like remote decimals in money cal­
culations. A considerable amount of wealth is distributed by non­
competitive means. Professor J.B. Clarke, in his ingenious work on 
the "Philosophy of .. Wealth,'' has shown the desirability of carrying 
over additional increments from the competitive to the non-competi­
tive field. There were, as shown by the census for 1880, fifty mil­
lions of people in the United States, of whom seventeen millions 
were engaged in gainful occupations. Two-thirds of the whole pop­
ulation are thus, in greater or less degrees, liberated from the struggle 
for existence. Competition is active in the proximate division of 
produce among producers. It is feeble, often imperceptible, in the 
ultimate assignment of goods to individual consumers. Furthermore, 

society devotes large masses to the general welfare, in advance of 

private distribution. T'he State is allowed to levy and collect taxes 
and duties, the church is made almoner of vast sums devoted to re­
ligion, charitJ and education. The German economists distinguish 
"public" and "caritative'' distribution from Hprivate" distribution. 

Let us now attempt an analysis of distribution, with a view to 
eliminate profit from its complications. 
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Let us assume that it is settling day with any economic 
community. It is immaterial for this 
purpose to what political unit such a 
community may correspond. Here is a 
mass of products, the result of the joint 
economic activity of the comm1rnity. 
We may represent it graphically by a 
sqnare figure. 

The first elimination is for public, the 
second for charitable or caritative uses. 
Our figure stands : 

The next stage of partition is that between 
labor and capital ; labor taking wages, capital 
rent for land and interest for money or 
mone_y's worth. 

But this partition exhaust:s the whole 
dividend, and profit has not appeared at 
all. 

In geometry a false conclusion to a correct 
demonstration argues the falsity of some 
hypothesis or postulate. And this is the 
mischief here. We assumed a general set­
tling day, and a definite sum of products. 
Neither of these are justifiable. Society 
does business on a perpetual "running ac­
count." There is and can be no universal 
clearing. Affairs go on like a perennial 
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game of pool, in which individuals are continually going in and 
passing out. 

Again, the mass of produce is never an ascertainable amount. 
Sometimes it is nothing at all, or even a minus quantity. The ship 
has gone to the bottom, the mine has "petered out," the harvest has 
been ruined by the tornado, the town has been swallowed by an 
earthquake or engulfed in a tidal wave. 

At other times the returns of production may exceed the dreams 
of the most ardent. Vast mineral deposits may have been brought 
to daylight, a new invention may have given man a new mastery 
over the forces of nature, the barns of a continent may be bursting 
with plenty. Most employments have more or less of the lottery 
element in them. No man can foretell the outcome of a season's 
industry or a business venture. 



36 COMMISSIONER OF INDUSTRIAL 

The retnrns of a production. then, can not be represented by a 
square. A figure like 4 will serve better. 

The simple partition illustrated by --------···················· 

figure 3 is now seen to be inadequate, 
because there is a new and fluctuating 
element in the actual divi<lend. Fortu­
nately we are allowed to drop from 
present consideration the cases of 
loss, when returns are insufficient 
for the average reward of the cooper-
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ating parties. Industries which <lo not "pay" are abandoned, when 
lo3ses are not balanced up by gains. A "margin of profit" may he 
assumed as the general fact, but the width of that margin is an ele­
ment of uncertainty entering into every social and individual trans­
action. 

The question now arises, to whom shall this unascertained 
margin of profit belong i1 "Why, to all,'' hastily responds some 
economist of the closet; "let all parties come in for a fair 
share of this unearned increment. Take your figure 3, ex-
tend the several horizontal lines, ···················· Taxes. 

.. 

and you have a correct represen­
tation of just distribution.') At 
first glance this seems a simple 
and charming scheme, but it 
will not stand the light of the 
hard outside world of facts and 
business. 

Let us look over the list of our 
parties and see how they severally 
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stand affected towards the margin of profits. First, the State. 
Mhe demands a contribution sufficient to cover the public expenses, 
whether crops be plentiful or scanty. Then the church, asking ready 
money to prosecute her beneficent work, and desiring no interest in 
business ventures. Next labor, nrnding daily bread, distrustful of 
the future, unwilling and generally unable to wait for returns from 
unfinished enterprises. :Finally capital, in two detachments, land 
owners and money owners. These want birds in bushes less, if 
possible, than the laborers. They lay no claim to the margin of 
profit, content with a certain income of rent or interest. So it ap­
pears that all the parties so far brought on the stage decline any 
share of profit. Why? Simply because the acceptance of a share 



AND LABOR STATISTICS. 37 

in profit means sharing in possible losses, or at least in uncertain 
amounts of gain. Men desire certainty and present gratification. 
ThPy hate postponement of' pleasure and indefinite income. We 
have, however, not far to Eeek to find a man who is ready and de­
sirous to take possession of the margin of profit. Let us call him 
the '·business man." Seeing the other cooperating parties so 
anxious for certain shares in distribution, and so loath to take chances, 
be says to labor and capital: "lam the man you want; I will pay 
a fixe<'l rent for land, a certain interest for money, definite wages for 
labor of all kinds. I will take all the chances of loss, but yon must 
allow me to hold as my own any margin of returns due to good for­
tune, my foresight, courage and skill-in short, I will do business for 
profit.'' To this proposal all othen; happily agree. Laborers, land. 
owners, money owners, make the business man their assignee of 
profit, in consideration of a certain share in hand paid and exoneration 
from possible loss or prohable diminution of gain. 

ThiS' arrangement is in its general form equitable, and were it not 
also generally acceptable could not continue to exist. 

The business man, of course, exerts himself to widen as far as 
possible the margin of profits,. often by means indefensible among 
honest people. In making their assignments to him, the laborers 
and lenders have conveyed not merely their interests in some rea­
sonable average margin, but they have invested him with full power 
to swell his profits to any possible magnitude, by prudent choice of 
enterprises, by skillful conduet of his business, by economies in 
material, and, perhaps, most of all, by shrewd use of the markets. 
All these may swell profits, but they are not the ground of profits. 
They do not make profits to be, but they make them to be more or 
less. Commonly, the business man is able to conceal from bis 
cooperators the amount of his profits. All trade is regarded by 
those engaged in it as an "art and mystery.'' Speculation, a disease 
of honest trading, has for its object to mass and engross profits, 
without having rendered any return to society in the way of services. 

We may now, I think, attempt a graphic illustration of economic 
distribution which will show where profit belongs. 
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The employing capitalist or business man is the assignee of profits 
in the present condition of the industrial world. In this statement 
I differ from the school of Gen. Francis A. Walker, who, following 
French example, teach, apparently at least, that profits go to an 
empty-handed "entrepreneur," manager or• 1captain of industry,'' and 
are the reward of mere managing ability. 

The "entrepreneur" roust be a capitalist. He mmt possess some 
wealth as a basis of credit, otherwise he is a mere employe, receiv­
ing wages of superintendence. Without some capital it is impossi­
ble for him to take tbe risks of business; and no man can ever get 
profits who does not in :faet take the risks of loss. He alone who 
can put up a margin of realized wealth can share those risks. No 
empty· banded manager or boss can do that. 

It follows as a corollar.r from this discussion that laborers can not 
expect, nor justly demand any share in profits, until they are in a con­
ditiou to take the ri::-ks of business. Any division of money among 
ernplo,Yes by generous Employers is either a mere bonus or an addi­
tion to wages. 

Cooperation, making the same men laborers and capitalists, em­
ployers as we11 as rmplo_yes, seems to be the only means by which 
laborers can become entitled to share in profits. Such cooperation 
is now feasible in a few employments and may become adapted to 
others. It will alwa_ys be difficult to introduce cooperation into lines 
in which the risks are g1eat, the m1nkets distant and the returns 
slow to ('Orne in. Further, cooperative associations are in view of 
law individuals, and they cau not evade competition with individuals 
or other associations. Cooperation may mitigate, rPgulate, and in 
some cases annul competition, but can not possibly replace it. 

Another and, in my judgment, more promising means to increase 
wages at the expense of excessive profit, is hy obtaining knowledge 
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of business affairs on the part of employes. In the modern world 
of schools, the newspaper and statistics, it should soon become im­
possible for emplosers to keep the community in the dark as to the 
cost, the risks and the profit of business. All corporations enjoying 
franchises ought to be obliged, by effective laws, to make known to 
the public the complete details of their operations. Employers gen­
erally wiJl at length find it to their advantag{' to take their employes 
into their confidence, and convince them that wages cannot be in­
creased without peril to the business. When employers are as ready 
to prove as they are to assert that they are paying as much wages 
as the business will stand, employes will be likely to believe them; 
but so long as the books are shut, mere words will not convince. 
To collect and diffuse such in formation for the benefit of the people 
of your respective 8tates is, I suppose, the actual if not always the 
avowed object of the creation of bureaus of labor statistics. The 
whole people are entitled to know, and they mean to know, all the 
secrets which from time immemorial have been a part of the "art 
and mystery" of trade and manufacture. Such a state of things 
calls for a high degree of intelligence, moderatio11 and self control 
on the part of labor. It will be useless to open the ledgers to the 
workmen's committees till the committeemen at least understand 
double-entry book-keeping. With larger knowledge of markets. of 
ways and means of production, and of accounting, the risks of 
buf,iness may be greatly diminished, and both capital and labor may 
work together zealously to increase the fund from which wages and 
profits may alike be increased. It is not a vain dream, that some 
day all industry directed by the highest knowledge and strictest 
honor, may, without charters and constitutions to restrict free move­
ment or free sales, combine the vigor flowing from competition with 
the stability and order to come from true cooperation. 

This very able address was greatly strengthened by the diagrams 
which the professor readily charcoaled before his audience. He was 
questioned freely by the gentlemen present, who were as freely 
answered by the speaker, and the hour was one of rare interest and 

value. 

By C. C. BONNY of Chicago. 

STATISTICS AS A BASIS OF LEGISLA'fION. 

Law is sometimes called the science of human experience. Ex­
perience consists of facts. Statistics are net facts, classified. It is 
only by classification, study and analysis, that the principles which 
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give vitality to facts can be discovered. Such a principle, when dis­
covered and declared., clothed in words, and equipped for human 
senrice, is recognized and applied as a law. The great body of our 
jurisprudence ronsists of sueh laws, comparatively few of which 
have ever felt the mending, or more likely the marring, hand of the 
legislator. For instance, the law of common carriers, nrg0tiable 
instruments, evidence, fraud, accident, mistake and equity procedure, 
not to mention other <fopartments, consists, for the most part, of in­
herent principles, declared by the courts or the great jurists, and 
only to a comparatively small extent of rules enacted by legislative 

authority. 
The office of legislation is four fold: 
1. To enact new rules which experience has shown to be necessary 

or expedient, to govern cases for which the existing laws do not 

properly provide. 
2. To repeal laws which advancing civilization has either outgrown, 

or has discovered to be founded on some unsound principle. 
3. To settle by enactment, questions on which the courts have 

disagreed, or are in doubt. 
4. From time to time to condense and simplify the laws relating 

to any given topic, that they may be more cheaply published, and 
more easily understoo<l and applied. 

It should be observed in passing, that it is be_yond the power of 
the legislature to enact what the law was in the past. Only the 
courts can do that. The legislature may only declare what the law 
shall be as to cases thereafter to arise. 

One of the greatest of all the defects of modern law-making is 
legislation based on the narrow and incomplete experience of a few 
persons, which may be, and often is, merely exceptional. Because 
the laws affect the whole people, therefore the experience of the 
whole people should be the basis of legislation. Laws based on the 
experience, or planned to meet the needs of a locality or a class, 
will almost certainly be found to be antagonistic to some other 
place or interest. But if all the facts are known, the rules to be 
declared will be modified, and such exceptions made as justice may 
require. Legislation without a proper knowledge of the facts is 
simply campaigning in the dark. The shot which the zealous legis­
lator intends for a foe may astonish and grieve him by bringing 
down a friend. He may guess that a new rule is needed, or that an • 
.old one should be repealed, or that an unsettled question should be 
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determinf·<l pro, instead of con. But if he really knows tbe facts, 
if he bas studied and gathered the results of a wide experience, he 
can act as a master of the situation, and wisely prepare the remedy 
that the occasion demands. 

Now we come to the heart of the matter. The only means by 
which the results of a wide and varied experience in any department 
of life can be collected, classified, analyzed and studied, is that 
which is known hy the name of STATISTICS. Hence it follows that 
the statistical machinery of government should everywhere be in­
creased, and more liberally supported, to the end that all the depart­
ments of control may act in the light of knowledge, imitead of 
blundering along in the dark. The machinery of government 
should be so arranged that what may be described as a census 
report on any particular subject could be obtained from all parts of 
the State or country within a few days; or, in case of emergency, 
by the use of the telegraph, in a few homs. 

Statistics of legal proceedings in a large city would be utterly 
misleading as a basis of legislation for the rural districts. So of 
the administration of estates, the collection and disbursement of the 
revenue, and the like. The grand reason why the great cities .of 
the country are so wretchedl.Y misgoverned is that the powers dele­
gated to them are so generally well and prudently exercised in small. 
towns and country distriets, that the rural legislator cannot under­
stand why that which works well in a count_y or a village should 
breed crime and disorder in a large city. The onJy way to enable a 
legislative body to see and be guided by the truth in the matter of 
municipal government, which may serve as a general illustration, is 
to carefully collect and classify the statistics, and show the exact 
results, good. bad or indifferent, of the course pursued in the 
different departments. Piece-meal and class statistics. by them­
selves, are of no practical value. They are as worthless as a map 
of a small section of a battlefield would be to a commanding general. 
He must have the entire field in view if he would wisely direct his 
forces. 

A widely extended and systematic collection, classification, and 
publication of statistics would not only be of such great value to 
legislators, and other officers of government, but would also confer 
immense benefits upon the people at large. If from time to time 
the supply, at all points, of the various articles of commerce could 
be made known, and the demand for each as shown by transporta-
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tion orders be simultaneously declared, with the prices demanded, 
and the rates charged, not onls would Congress and the State legis­
latures have a living and continuous basis of legislation, but the 
people, especially the producers, would see how to regulate their 
produetion, and guard against the mistakes which they are constantly 
making for want of such knowledge, and which, from time to time, 
lead to overproduction, stagnation of trade 1 and finally a calamitous 
period of insolvency. · 

It would not be necessary to create a new army of officials. Post­
masters, collectors and other officers could be utilized for such a 
service. The proper blanks could be prepared by skillful hands, 
and distributed through the maih, ·and efficiency in performing the 
work be seemed by a fair compensation, and proper penalties for 
neglect or misconduct. The so-called statistics collected by various 
investigating committees are doubly defective. They are derived 
from too limited sources, and they are out of date before proper 
action can be bad upon them. 

The advent of the statistician in politics, usmg the word in the 
higher sense of government, js an auspicious event. It indicates 
that we are about to use facts as a basis of action, instead of popular 
sentiments and suppositions. It suggests that we are now advancing 
to a real science of government, and that when it shall have made 
its way among the people, and commanded, first, their admiration 
of its excellence, and then their love for its utility, they will see 
that the principles of liberty and govPrnment are not less fixed or 
fascinating than those which hold in their unchanging oruits the con­
stellations that adorn the skies. 

This paper met with a very warm endorsement from the Conven­
tion, representing as it did the need of a thorough know ledge of 
stat is tics for thorough legislation. 

In the discussion of the paper, l\lr. KEAN of New York, in endors­
ing the sentiment of the paper, express<:'d the hope that the time 
would speedily come when the people in selecting legislators would 
select such as are well versed in statistics. 

Mr. LAMB of Minnesota called attention to the fact that bad legis­
lation largdy comes from a want of facts in possession of legislators. 

Mr. FLOWER of Wis('onsin thought if there was poor legislation 
it was the fault of the prnple. Men should be elected by the people 
who were qualified to make proper legislators. 
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The Secretary now read the following paper from Mr. C. S. 
BYRKIT of Des Moines, Iowa, prefacing the reading by the statement 
that the paper came from the brain of a working man-a practical 
mechanic: 

DIC1,ATION OF WAGES. 

Dictation is a word especially obnoxious to a native of our republic. 
At birth the very atmosphere that first inflates his lungs, comes 
vitalized by contact of a thousand miles o'er happy homes and bound­
less fields, whose humble tenants know no eviction; his senses are 
early greeted in cradle song and story of ancestral deeds, of heroic 
and successful struggles in the overthrow of despotism, and the up­
building of an ideal republic whose charter should be a guarantee of 
freedom and equality to all. Perhaps it is largely due to this train­
ing, to this early distilled hatred of everything savoring of autocracy, 
that it is generally accepted as an argument unanswerable, carrying 
conviction in itself, when the champion of that enthusiastic doctrine 
that each shall be entirely free to act for himself, so long as his 
actions do not directly interfere with the business of auother, meets 
the plea for better wages to the laborer with the inquiry: "Would 
you dictate what wages I shall pay. or would you prevent another 
from accepting terms which you have refused?" It does seem incom­
patible with the teachings of our boasted declaration of freedom and 
independence, to answer in the affirmative; likewise an abandonment 
of personal liberty and the right to live and prosper, in answering 
no, for there are always mercenary men who will purchase labor in 
the market at its lowest price, as they were wont to do in the south­
ern marts in palmy days, when human hearts and hands were sold 
in consideration of the amount of manual labor expected in return, 
and there is always, alas, under existing circumstanceR, muscle in 
the market. The vicissitudes of life demand, and must have, money 
without regard to usury paid. 

In order to determine what wages a working man should justly 
receive, it is necessary to ascertain what is expected of him. That 
service which demands the least exercise of mental and the greatest 
amount of physical force seems in all ages to have been but poorly 
paid; thus in foreign countries, the employment at fair wages of an 
intelligent head to think for and direct the movements of the mass 
of automatons employed for a given contract, seemed to cover the 
exigencies of the case, and little more than manual labor was ex­
pected of the common toiler, but as the demands of nature for food 
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and clothing were imperative, the market for common labor was 
ahundantly supplied at wages inadequate to more than scantily meet 
the daily demands for sustaining life for the laborer and dependents; 
thus his children grew up in ignorance and poverty to take the 
father's place in grea,i;er numLer in the tread-mill of life; and thus 
was ever the supply in excess of the demand, and the market for 
manual toil, of flesh and blood, cheapened. But the situation of 
the American laborer of to-day is quite different; much more is ex­
pec;te<l of him. He is not only a manual, but a mental laborer. If 
he is an artisan he may point with pride to the greatest inventions 
of the age that have sprung from the little secluded work-shop. His 
inventions have made the night to rival the day for brightness. 
Everywhere the locomotive travels the vast network of metal rails 
like an animate being, crossing in its flight the greatest steel bridges 
ever designed b.r engineer, ;yet the many improvements that have 
made the American locomotive a thing of perf eetion and admiration 
the world over, is a glowing tribute to the intelligence of the Ameri­
can mechanic in whose fertile brain they originated. From an hum­
ble garret came forth the sewing machine to lighten the toH, and 
bless the homes and mothers of the· world. An humble hungry 
American mechanic voiced the iron wire, and it speaks to-day in every 
language known to civilized man. But a few _years since the busy 
housewife ran to and fro all the long weary day, like a ~pider, draw­
ing forth the woolen thread to weave the fabric for the hou::,ehold 
garments, but now the intricate mechanical spinner darts forth to 
buzz for tt moment like an angry bee and then to retreat and briefly 
hum and chatter like a thing of life, and thus eight hundred threads 
of many times the ''old-time" length are drawn and finished, yet it 
is but the spirit of an inventor who in life felt the pangs of lrnnger 
and of want. 

Another thought. The man who has a wall, or house, or barn to 
build, does not, unless the job is very extensive, hire an overseer to 
guide the men who work, but in eVN.Y country town the carpenter, 
the blacksmith and the mason are "boss" and workman all in one; 
the man who works for him to-day may, in his turn, have the job 
of to-morrow. The rich banker visits the dusty shop of the kuight 
of lath and lumber, and on a common level capital and labor sit, and 
whittle and higgle over a prospective contract, not that Dives doubts 
for a moment the ability of his man to do the work, but the price is 
the sticking point. 
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And what shall be said of the farmer? While the artisan has 
toiled at the forge, he has not been idle in the furrow, and the map 
which but a quarter of a century since marked all that vast expanse 
of country west of Missouri as "the great American desert," now 
bounds half a dozen new States and Territories teeming with busy 
people who have made the desert to literally blossom as the rose, 
bearing upon its prolific bosom the greatest crops a nation ever gar­
nered. Vast herds of cattle cover grand pastures, larger than many 
an empire of the old world. What have these men done towards 
self-government and what is expected of them'? From their ranks 
was largely recmited the greatest invading army earth has ever re­
viewt:!d, fighting their battles systematically and successfully, and 
when victory was achieved, returning again to the peaceful routine 
of a busy life, thus demonstrating to a wondering world-old and 
adept in the profession of war-what they bad always denied, that 
a citizen soldiery-an army made up of thinking bayonets-was a 
success, and that a people with a country worthy their patriotism, 
fought more bravely than for gold; and it demonstrated more, that 
up from the depths of a tannery, unhonored and unknown, could be 
recruited the greatest leader for this army that ever buckled sword. 
No royal blood was needed, no purchased commission, a system of 
promotion free to all comers, where merit alone is crowned with suc­
cess. In the line of statesmanship a few words speak volumes. 
Up from the log cabin, up from such hardships of life that he said it 
were better to remain unwritten, up from the galling labor of a rail­
splitter, he stands to-day on the pages of history, absolutely without 
a parallel. 

These, and a thousand other examples, are but a paragraph of 
the history the common people of America have written in the past, 
on the pages of progress. 

It is upon this wonderful combination of genius and acquired in­
telligence which seems to predominate in the American people, that 
we base our daim of superiority as a nation. Rome was once looked 
upon as the acme of all that pertained to war ; it was the realization of 
a long and systematic training of her people in the one direction. 
Greece was long regarded as the seat of science and letters, the 
crvstalization of all that was known of art, into one government. 
B~t Rome crumbled for want of internal support, and Greece fell 
by the hands of barbarians, because it knew nothing of war. 
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In order to build up a strong and enduring nati0n, the industrial 
class must be protected and developed. 

In order to render the most valuable service they mu~t have, first, 
food, not only in sufficient quantities, but it must be wholesome. It 
may be demonstrated that life can be sustained on a diet of rats and 
rice, but in the case of our working men it mnst not only be sustained, 
but the physical man hnilt up and strengthened by pure blood and a 
clean system, not easily susceptible to disease. His food must, also, 
be of that nature which is muscle creating; these two requirements 
being essential to great physical endurance. The working man who 
feels not the pangs of hunger, whose liver is active and vigorous, 
whose muscle is well developed, must be able to render the greatest 
physical service; his senses are most acute, his perception of and 
willingness to meet the requirements are quickenerl. He must also 
have brain food; his intellectual faculties must be developed to the 
fullest extent, not only that our reputation as a nation of inventors 
be sustained, but that the bridges, buildings and great engineering 
schemes of the future be intelligently consummated, safety insured 
and economy practiced. Second, he must have clothes, strong as a 
matter of economy,· warm and clean as a sanitary measure. Third, 
he and his family must be educated. One of the greatest factors in 
acr.omplishing the latter requirement is the modern newspaper. The 
intelligent craftsman has rendered it possible, through many inven­
tions and improvements, to furnish each morning at his own home, 
and at normal cost this, the greatest blessing of the century. Through 
its columns he may learn of the political policies of his own and 
other nations; through it fraudulent and improper schemes are ex­
posed, and reforms inaugurated and championed; the policy of our 
home government is contrasted with that of foreign, and the course 
of those en trusted by the people as their rulers is reviewed and 
criticised. As a rernlt, the working man of to-day is a reading and 
a thinking man, and it is safe to say that the fishery question is better 
underst0o<l by the common people of the States than the course of 
the home government towards Ireland, by the peasantry of England. 
This is as it should be. Was our nation called to arms to-day the 
response would be by those who as thoroughly understood the 
issues as the leaders themselves. Our work shops would open to­
morrow for the construction of repeating guns and "turtle-back" 
forts of the latest and most approved patterns, by automatic 
machinery of the most ingenious and rapid delivery. In no country 
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on the face of the earth is the newspaper so well and favorably 
known and appreciated, as by the middle class of Americans. 

The working man must have a trades paper, one of the many for 
which this country is frtmous, ll'!Voted to bis special line of service, 
that he may be kept well informed of the latest progress of the world 
at large in his specialty. He must have a religious paper if he 
wishes. Perhaps the average employer would protest against this 
as an unnecessary addition, but its influence in the promotion of 
honor, of subordination and toleration as well as the tendency 
towards suppression of vice and intemperance, the upbuilding of 
homes and sustaining of that which is pure, recommends it as a politic 
investment for the promotion of good government, if no other 
reason were mged. 

Perhaps the grandest mile stone that marks the march of progress 
by this great nation is the free school system. It needs no encomium, 
Hs grarnl results are apparent everywhere; look at Iowa, our own 
prou<l 1 ·HawkeJe" State, proverbial for her schools "on every hill 
top;" fomteen thousand public schools open alike for rich and poor 
without regard to race or color ; she officially stands at the head in 
the least percentage of its inhabitants who cannot read or write. 
Therefore, fourth, the working man must be able to take advantage 
of this great blessing ; he must be able to meet from his wages the 
very small percentage of the expense required tmuch larger, no 
doubt, than is just and proper) in the purchase of the monopolists' 
books, that his children may grow up eminently fitted to grasp the 
moving lever of business with no uncertain hand, well qualified to 
place the corn merce and business of our nation a great ste~ in ad­
vance with every decade. And our working man should have more; 
be should be able, barring misfortune and evil habits, such as drink, 
tobacco, etc., fifth, to lay aside something for old age. This should 
be done in the way of an early investment in such amount of ground 
as is proper, and the addition year by year of such improvements as 
a small surplus aided by willing hands will permit. Not only will 
this tend towards contentment, but each addition will be a deposit 
in the savings bank sure of return. It is a benefit, also, to the com­
munity at large, and it strengthens the ties which bind us as a 
nation. 

It is for the good of the republic that these requirements be met. 
That labor shall receive its just reward, should be the concern of 
every citizen. Elevate the toiler and the nation will advance; de-
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grade the laboring class and a long leap is taken downward toward 
national decrepitude. The working man broken down and prema­
turely old, having been unable to accumulate when at his best, be­
comes a burden on the public charity, and th~ deficit bas to be made 
up by those who profited not by his labors An indifferent course 
pursued towards this class tends only to dwarf their intellectual and 
physical growth, thus speeding the ultimate decay of the republic, 
because the work accomplished by men in good mental and physical 
condition is superior to that rendered by indifference and incapacity, 
besides the underpaid and underfed of a country are but sleeping 
embers which any wind may fan into a blaze. Cities built by in­
voluntary servitude and strawless bricks left Egypt no enduring 
monuments. 

The object sought can be obtained by working men sustaining 
wages that will meet the above contingencies, and it is the duty of 
every patriotic citizen to see to it that the workingmen are sustained 
in their fight, not for extortionate wages, but against mercenary 
employers, for in every labor mart stand Shylocks unconvicted, with 
whom the pound of flesh is ever in demand, and who have only sel­
fish motives, and not the welfare of the nation at heart; who de­
press labor, not in the interest of the consumer of his wares, 
but for the profit to liimself. 

It is the duty of every citizen to discourage the employment of 
those who will work for less than life-sustaining wages, or for that 
which is inadequate to make him a desirable citizen, and keep his 
family from want. The Bible denounces such an improvident as 
worse thin heathen. 

Thus it seems that just how far wages should be dictated is but 
a problem of figures, the market price of that which is necessary to 
meet the above requirements, and the purchasing power of the 
wages received. 

This paper, although presenting a subject not altogether popular, 
was very cordially endorsed by every one present. 

Prof. FOLWELL, having used the term "State socialism" several 
times, was asked by Mr. HUTCHINS to express his definition of the 
same, and his views thereon. 

In reply the professor said that the old economists desired the 
state to interfere in everything. All discoveries of statesmen were 
devoted to magnifying the importance of the state. They favored 
an increase of population because it was thought that population was 
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essential to the growth of the wealth of the country, and what was 
needed was greater wealth. The increase of wealth was the great 
question in the eighteenth century. Then came the revolt, which 
system has largely been prevalent to this day. The halt has already 
been called by the rising school M economists. The state cannot be 
ignored any longer. The state is necessary in the raising of revenues, 
and in the regulation of the poliee of the country. There should be 
no money without regulation. In the fact that the state coins money, 
is the reason that it must regulate the amount of money. The state 
must own the means of production. The essenee of state socialism 
is that the state shoulrl own all factories, telephones, etc., in short, 
everything except the finished product. That is decidedly the ex­
treme idea. He thought a certain criterion might be set np that 
would be practical, and this opinion was the result of a good deal of 
thinking; that whatever business is of universal concern, and too 
great for private means, should be put into the hands of the state. 
The state could own it, or regulate it, just as appears best. 

By ,TFLES BLEYER. 

WHAT WAGE EARNERS ARE PROMOTED. 

My subject has not led me among figures. There can be no com­
pilation of statistics in regard to a matter which is not only in a 
measure dependent upon caprice, but which also varies with the 
tluctuations of human will I shall present only the results of ex­

perience and observation, and shall offer for comparison nothing but 
my individual opinion. 

Twenty-three years of toil as a wage-earner has grounded me in 
opinions as to promotions that, while they may not have the stamp 
of originality, have had at least the confirmation of personal obser­
vation. 

Passing without consideration the occasional acts of nepotism, 
which prove that "blood is thicker than water," and discussing pro­
motion as a guerdon to be won without favor or to be bestowed with 
impartiality, the conclusion will at once be reached that the wage­
earners who are promoted are those who, in addition to the assiduity 
that should characterize all honest workingmen, exhibit also excel­
lence of handicraft, and a faculty of acquiring Knowledge of their 
trade in advance of the position in which they have already won 
merit. In other words, the reward of promotion is generally he-

4 
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stowed upon the diligent workman who is also capable, intelligent 
and progressive. 

There should not be a moment of doubt in the mind of a faithful 
employer, when a vacancy occurs in his working force, as to who 
among his striving employes is worthy of promotion. I qualify this 
assertion with the word faithful, because I believe there should be 
reciprocity of interest between employer :rnd employe. I believe it 
to be as much the duty of an employer to observe the work of his 
employes, and to show that he is an observer of it, as it is for a 
workman to endeavor to please his employer, and to show him that 
he has his interest at heart. Their business relations should be 
thoroughly and consistently interdependent. 

The employer who mingles with his workmen and exhibits interest 
in what they are doing, will get more in return for his wage-money 
than will be who stands aloof and entrusts to overseers the entire man­
agement of his business. The observant employer becomes the in­
carnation of hope, and his employes will trustfully look to him for a 
fair recognition of diligence and painstaking performance of duty. 

Industrial establishments in which hope cannot be found are tread 
mills that destroy patience and blunt aspiration. But tliose in which 
it is known among the workmen that the proprietors have an eye 
upon what their employes are doing, individually as well as collectively, 
are generally centers of ambition, enduring effort and tireless industry. 
And the moment an employer makes mental note of the fact that a 
workman is more than worthy of bis hire, that his productive capacity 
is above the average of his fellows, that he is deserving of promotion, 
at that very moment advancement should be accorded, both as 
regards position and compen~ation. Conscience should not permit 
an employer to reserve reward until a wage-earner asks for substan­
tial recognition of his merits. A workingman's faithfulness serves, 
oftentimes, as a hoodwink against self-interest. Promotion and in­
crease of pay are honestly his from the date of his employer's con­
viction as to his worthiuess ; and if the money finds its way to the 
employer's safe instead of to the toiler's pocket, it is capital virtually 
wrung from its creator through a mistaken comprehension of duty 
and fair dealing. 

But it must be admitted that there is a bar to a free exercise of 
reciprocal favor in the level scales of wages which trades-unions 
blindly establish. Employers are compelled to pay all journeymen 
alike-the good, the indifferent and the bad. Therefore it is only 
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natural that some of them should feel jnstified in making up on the 
extra good workman what they may be losing on the manifestly bad. 

In this particular trade8-unions do great wrong to competent 
workmen. The good craftsmen are virtually forced to carry on their 
broad shoulders their less competent associates ; they are handicapped 
to the extent of the difference between their individual ability, and the 
ability of their entire guild. 

Employers should take cognizance of this, and, on the broad 
ground that two wrongs do not make a right, they should grant 
ample reward to the deserving, even though at the same time they 
be compelled to unduly compensate the unworthy. But it is natural 
for aggrieved men to endeavor to "get even" with their annoyers, 
and as a consequence the able employes are compelled to wait longer 
for their just deserts than they woulrl were graded scales of wages 
in force. And oftentimes they never receive their full reward. 

On the pa1-t of workingmen there should from the outset be an 
effort toward improvement and advancement. To be a good workman 
is to be a lover of one's calling ; and no toiler has ever succeeded 
who was not wedded to his work. Show me an apprentice who is so 
proud of bis chosen trade that he will grovel in oil and grime to ac­
quire its rudiments, and I will show you the material for a successful 
mechanic. A young man who is thus painstaking from the outset, 
who is moved by a spirit of emulation that tells him that what others 
have done well he also can do equally as well, is even in the first 
year ofJhis apprenticeship almost beyond the possibility of failure. 
Time will lift him to the front, if he remain steadfast, as surely as 
it is carrying him toward the bourne of eternal rest. . 

The faculty of unremitting attention to detail should be cultivated 
from the first day of apprenticeship. Between hope of reward and 
fear of failure the toiler's road to success should be trod. No item 
of detail, however small, should be neglected. Self-urging to do 
things that ought to be done, molds habit that insures the perform­
ance of duty to the last letter. It has been said that man is a bundle 
of habits ; it might be added that man's success to a great extent 
depends upon the number of good habits he adds, during the form­
ative period of his existence, to the bundle of which he is the personi­
fication. A wage-earner should ever look upon his trade as his life 
work, and he should endeavor to achieve success in it at whatever 

cost of time and toil. 
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This building for the future is an exhibition of the patriarchal 
spirit inherent in man ; and it is the main spur to effort by the sterner 
sex. Its natural absence in woman is the cause of her comparative 
failure in industrial fields. Work in the trades,-or any branch of 
labor for that matter,-is with women merely an expedient. The 
majority of them have hopes that center on matrimony; and, there­
fore, marriage may be said to be their ultima thule as far as wage­
earning is concerned. For this reason the perspective of opportunity 
is for them very shallow, and their progress toward limited success 
very slow. There are, of course, exceptions,-in about the same 
relative proportion of spinsters to the married,-but not enough to 
save the sex from criticism that is justified more by the nature of 
things, than by any inherent fault of individual women. 

In relation to the necessity of preparing oneself for a life of labor, 
some one has remarked that machinery is constantly improving the 
chances of the mentaHy indolent; that it is becoming more and more 
easy, as time advances, for ''fools to get along." This, in a meas­
ure, is true-if getting along means only the acquirement of food 
and raiment. But the reverse is true if progress be also an object 
of endeavor. Machinery and the systematic conduct of business 
that has become necessary by reason of close competition have es­
tablished grooves of routine labor in which the unthinking workman 
may plod until the end of his days. Unless he lift his bead and 
peer over the ruts and the intervening ridges that lie between him 
and a full knowledge of his chosen work, he is indeed lost. System 
tends to make men conscious automatons. It gives us shoemakers 
who can make neither boots nor shoes; printers who cannot punctu­
ate their copy ; machinists who cannot construct an engine ; carpen­
ters who cannot build a house ; butchers who cannot slaughter their 
beef. And the closer the system the more narrow the workingman's 
field of opportunity. It is more easy to drift with the tide than to 
stem the current. Therefore, the unambitious make little or no effort 
to get out of the ruts that describe cycles suggestive of eternal 
grind. 

It requires live effort to ward off the stunting influence of system 
in industrial establishments. Unless he be wide awake a wage-earner 
becomes a sort of a one-idea workman, an attendant upon a 
machine whose capabilities are circumscribed, a slave to hopeless 
routine. The time has passed when one could enter on the ground 
floor of a trade and work upward through it, seemingly without 
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effort, other than that of a manual nature. It takes a real thinker 
now to complete an industrial education. None other can get out 
of the ruts that define the various stages of mediocrity. 

Therefore, it seems plain that promotion is attainable only by 
thoughtful workingmen, by those who recognize the necessity of con­
tinuous effort, and who strive to "burst the bonds of circumstance." 
The deserving of reward may not be '• leaders" among their fellows 
-they may be reserved even to timidity ; but '' by their works shall 
ye know them,'' not by their personal characteristics. 
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OFFICIAL CIRCULARS AND BLANKS. 

S'fATE OF MAINE. 

BUREAU OF INDUSTRIAL AND LABOR STATISTICS,} 
AUGUSTA, --, 1887. 

To the Workingmen and Workingwomen of the State: 

The Commissioner of this Bnreau is very desirous that the first volume 
of Reports shall be of much value to the State, and especially to the great 
body of laborers in Maine. 'fo accomplish this end, your full and hearty 
co-operation must be given. Without such co-operation the Commis­
sioner cannot do yon justice. With it, he promises you this justice. I have 
prepared the accompanying blank, which I desire you to fill. Accurate 
and positive facts are desired. Your name shall not be made public, and 
it is hoped that prejudice and fear may be laid aside, and an honest state­
ment of your condition {~iven. Your personal and individual interest and 
help are asked. 'fhis is asked also of the various statisticians of Local 
Assemblies of the K. of L. It is asked of all interested in this great 
question of wages and wage workers-of Labor and Capital. You can 
make the Reports from the Bureau of great value to you if you will, and 
I confidently hope for your co-operation in the work. 

Take ample time to do this blank jnstice, bnt, at your earliest con­
venience, please return it to me properly filled. I enclose a stamped 
envelope. Respectfully yours, 

S. W. MATTHEWS, Commissioner. 

1. J'.lame in full (not to be maue public). 
2. Age. 
3. Where born. 
4. Residence-Post-office address. 
5. Occupation. 
6. Number of bout's employed daily. 
7. Number of days in week. 
8. Earnings: Per day; per week; per month. 
9. 'l'otal Earnings, 1'.. e. 1 actual income from your own earnings for 

year ending this date (give date). 
10. Number of ctays lost during the year-not including legal holi­

days: Total; from sickness; from inability to obtain work; from other 
causes. 

11. How many dependent on you for support. 
12. Earnings of all others in your family, for same year. 
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13. Cost of living during the year for self and family: Total cost; 
Do you own a home, if so, is it mortgaged? Value of home; Amount of 
mortgage; Rate of interest on mortgage; If you rent, how many rooms 
do you rent? What rent do you pay monthly? 

14. rrotal number in your family. 
15. Number engaged in working for wages. 
16. Are wages paid in cash, or otherwise? 
17. Are you expected to trade at a company store? 
18. If so, do you find prices higher than at other stores? 
19. How often are you paid? 
20. Could you live cheaper if paid oftener? 
21. Are any wages withheld under certain rules? 
22. Do you belong to any labor organization? 
23. Do you belong to any beneficiary association? 
24. Do you receive weekly benefits in case of sickness? 
25. Have yon a savings bank account? 
26. Have you accumulated any savings during former years; during 

past year? 
27 .. Have you run into debt during past year? 

DEAR Sm: 

STATE OF MAINE. 

BUREAU 0.1<' INDUSTRIAL AND LABOR STATISTICS,} 
AUGUSTA, --, 1887. 

Chapter 69 ot the Laws of 1887, entitled "An Act to provide for a 
Bureau of Industrial Statistics/' provides as follows: 

SECT. 2. It shall be the duty of this department to collect, assort, 
systematize. and present in an11ual reports to the governor, to be by him 
transmitted biennially to the legislature, statistical details relating to all 
departments of labor in the tltate, especially in its relatious to the com­
mercial, industrial, social, ectucatioual, and sanitary coll(lition of the 
laboring people. and to the permanent pro::sperity of the productive indus­
tt·ies of the 8tate. 

In pursuance of the requirements of the law, the Commissioner is now 
engaged in compiling for his first annual report, a statement of the manu­
facturing industries of the State. You are earnestly requested to fill out 
the accompanying blank form up to July 1st, 1887, and return the same to 
this office at yout' earliest convenience. 

The value of the data furnished by you will depend upon its accuracy, 
and I request that you carefully observe the instructions given as to 
amount of ''Capital Invested," &c. 

In addition to answering the questions contained in the blank form, any 
suggestions or remarks yon may deem proper to make upon the educa­
tional, financial, social anu sanitary conditions of the workiug people in 
your vicinity will be thankfully received and regarded as confidential.. 
The object is for your good as well as that of the employe. 
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Your prompt compliance with this request will much facilitate the 
labors of this Burea(1 in accomplishing the objects contemplated by the 
law. Yours respe~tfully, 

s. w. MATTHEWS, Commissioner. 

1. Name of individual, firm or corporation. 
2. Location. 
3. Kinds of goods manufactured, or business done. 
4. How much capital have you invested in your business? 

NOTE. All the capital used in securing your productions, of whatever nature, whether on 
hand, borrowed or accumulated from profits, should be included. Credit capital, (borrowed 
capital) includes all amounts supplied by partners or stockholders; these sums being praeti­
eally loaned by them to the firm. Credit capital also includes what money you nave the use 
of through the giving of notes, or the obtaining of credit for a long tune, either for goods or 

cash. 

5. Number of weeks in operation during past year. 
6. Cost of buildings and grounds. 
7. Cost of machinery and repairs. 
8. Rent. taxes, insurance, yearly. 
9. Value of raw material used dnring the year. 

IO. Total wages, not including salaries of Managers pahl during the 
year. 

11. Total expenses for the year. 
12. Average weekly wages paid-skilled; unskilled. 
13. Number of employes-male; female. 
14. " over 15 years; female over 15 years. 
15. "' " " " under 15 '' " under 15 ·1 

16. Total wages paid, distinguishing as to sex, adults and children. 

Total Amount. Males. Females. Adults. Children. 

17. Highest wages paid to men per week. 
18. Lowest wages paid to men per week. 
19. Average wages paid to men per week. 
20. Average annual earnings of men. 
21. Highest wages paid to women per week. 
22. Lowest wages paid to women per week. 
23. Average annual earnings of women. 
24. Wages paid to boys and girls per week-boys; girls. 
25. What proportion of your employes own homes? 
26. Did you have any accident in your establishment during the year 

·ending July 1st, '87, and if so, state number, extent of injuries and cause 
of same. 

27. Number of strikes or lock-outs, and causes of same. 
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PRODUCT AND PROFIT. 

1. 'l'otal valne of goods manufactureu. 
2. Gross profit. 
3. Average product per employe. 
4. " profit " 
5. " 

Employes. 

Managers. 

Salesmeu. 

Book-keepers. 

Clerks. 

earnings 

SALARIED HELP. 

No. Em ployed 

57 

Average Weekly Wages. 

N. B.-Lest there should be any apprehension on the part of manufacturers that answering 
any of the questions in this blank form may be prejudicial to their per,;onal or business inter­
ests, the Commissioner desires it to be distinctly understood that the Bureau will preserve the 
strictest confidence with all its correspondents and informants. The information collected in 
this way is to be cla8sified and grouped in totals, and no names, except by express permission, 
will appear in the report or be otherwise given to the public. 

DEAR Sm: 

STA'l'E OF MAINE. 

BUREAU OF INDUSTRIAL AND LABOR STATISTICS,\_ 
AUGUSTA, --, 1887, J 

The Legislature at its last Session, created a Bureau of Industrial and 
J,abor Statistics, and provided that the Commissioner should ·' collect, 
assort, systematize, and present in annual reports to the Governor, to be 
by him transmitte<l biennially to the legislature, statistical details relat­
ing to all departments of labor in the State, especially in its relations to 
the commercial, industrial, social, educational and sanitary condition of 
the laboring people, and to the permanent prosperity of the productive 
industries of the State." 

In order to secure iuformation relating to the important "department 
of labor" represented by the Railroads of the State, I send the accom­
panying blank, with the request that the questions therein contained be 
answered as fully as possible. Your prompt compliance will greatly 
facilitate the labor of this Bureau in accomplishing the objects con­
templated by the law. I enclose a stamped envelope for the return to 
this office. Yours respectfully, 

S. W. MATTHEWS, Commissioner. 
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RAILWAYS. 

1. Name of company. 
2. Miles of road in State. 
3. Average number of employes from June 30, 1886, to July 1, 1887. 
4. '.rotal number of employes at date of making this return. 
5. Please give average wages, &c., of the variou:,; callings of labor at 

which persons are employed in connection with your road in Maine, as 
classified below : 

OFFICE HELP. 
--------·-~~---- - -·----------~----~---- - --------· ~~--

/ No. Employed. \ Average Monthly Salaries. 
--------1-----·----i------------

. I 

Seoretary, 

Clerks, 

Train Dispatchers, 

Operators, 

Freight Agents, 

Ticket Agents, 

Locomotive Engineers, 

Locomotive Firemen, 

P1issenger Conductors, 

Freight Conductors, 

Brakemen, 

Machinists in Shops, 

Watohmen, 

Section Hands, 

Telegraph Operators, 

I 

I 
I 

~ ----------·--------- \ _______ ·--~-----·--

OTHER EMPLOYES. 

Number Employed. Average Monthly Salaries. 
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ACCIDENTS. 

Please state the number of persons killed or injured by accident on your 
road in Maine, from June 30th, 1886, to July 1st, 1887. 

Passengers, 

Employes, 

Others, 

Killed. Injured. 

STATE OF MAINE. 

BUREAU OF INDUSTRIAL AND LABOR STATISTICS, ~ 
AUGUSTA,--, 1887. } 

To------: 

'l'he Act providing for a Bureau of Industrial and Labor Statistics makes 
it the duty of the Commissioner "to inquire into the immediate causes of 
strikes, lockouts, or other disturbances of the relations between employers 
and employes.'' In pursuance of the requirements of the law, the Com­
'missioner submits the inquiries herein contained, to which full and accu-
rate answers should be given. Respectfully yours, 

s. W. MATTHEWS, Commissioner. 

~It is very important that the nature of the difficulty should be 
plaiuly stated. 

If it was a strike, erase the word '' lockout." 
If it was the latter, then erase the word "strike." 

1. Name of firm. 
2. Industry. 
3. Cause of strike or lockout. 
4. Date of commencement of strike or lockout. 
5. Date of termination of strike or lockout. 
6. 'l'otal number of employes previous to strike-male; female. 
7. Present total number of employes-male; female. 
8. Number engaged in strike or lockout-male; female. 
9. What number of old employes refused to strike and continued to 

work? 
10. Was your mill, factory, or shop closed as a result of the strike? 
11. For what length of time. 
12. What demands, if any, were made on the part of the employes? 
13. Were they acceded to by your firm? 



60 COMMISSIONER OF INDUSTRIAL STATISTICS. 

14. What demands~ if any, were made on the part of your firm? 
15. Were they acceded to by your employes? 
16. How many, if any, old employes were refused work aft.tr the strike 

or lockout ended? 
17. What was the rate of wages previous to strike or lockout. per day? 

If piece work, what was average rate of wages per day, or per week? 
18. What was rate of '\V:iges finally agreed upon? 
19. What was the total loss to employes in wages, as result of strike 

or lockout? 
20. Has the reduction of the hours of labor resulted in a diminution 

of production? 
21. If so, to ·what extent. 
22. As result of strike was your firm unable to fill a11y existing con­

tracts? 
23. What was the loss to the firm from this cause? 
24. As resnlt of strike was your firm obliged to refuse any new con­

tract? 
25. What was the loss from this cause? 
26. As result of strike was any portion of your trade diverted to other 

manufacturers or States? 
27. Estimated loss. 
28 What was the approximate amount of loss, if any, by reason of 

injury to goods or machinery by striking employes? 
29. vVhat was the approximate amount of loss, if any, to goods or 

machin{'ry occas;ioned by laek of experience on the part of new employes? 
30. Were any of the employes taking the places of the strikers 

assaulted, and if so, how many? 
31. \Vere such assaultin!~ parties arrested? 
32. What diia:position was made of the cases? 
33. '\Vas your firm ''boycotted," and if so, what was the result? 
3-1. Has the "boycott'' b1)en discontinued? 
35. Has your firm ever made any discrimination as between union and 

non-union employes? 

REMARKS. 

Any remarks or suggestions bearing upon the subject under investiga­
tion will be cheerfully received by this Bureau. It is very important that 
you furnish this Bureau with a certified copy of "Demands" made, if any, 
by the Union or the firm; also certified copy of HAgreeme11t," if any, 
finally settled upon between the Union and your firm. 



PART 2. 

WAGES, COST OF LIVING, ETC., OF WAGE-WORKERS. 

The following tables have been compiled from returns made by 
wage-workers. A large number of "workingmen's blanks'' were 
distributed through the mails, by personal interviews, and through 
members of labor organizations~ several of whom have manifested 
an interest in this branch of the work of the bureau. While only 
about one-tenth of the blanks distributed have been returned, those 
received and tabulated furnish valuable data on the wage question. 
As bas been the case with other bureaus, the deductions from our 
tables may be subjected to criticism as reporting wages too high. 
Those who make returns to bureaus of statistics are generally the 
best workmen. The averages are made from the returns as furnished 
to us. Inquiries of a general character corroborate the statements 
made in the returns received and show that the average of 
wages derived from our tables is not largely in excess of the 
general average. The wage question is one of the most difficult of 
social problems. • •The line along which capital and labor touch is 
the wages system." This ''touch" may be a source of irritation or 
mutual advantage and satisfaction according as wages represent a 
fair share of the joint product of work and capital, or are arbitrarily 
fixed at the dictation of selfishness and greed. Undoubtedly, the 
true theory of wages is formulated in what is known as the system 
of profit sharing. This system recognizes the value of labor as one 
of the factors in the work of production, Under the crude wage 
system,-if system it can be called,-"we ignore the plexus of rea­
sons by which wages ought to be computed, and come to a rough 
working result by paying the laborer a dollar and a dollar and a half 
a day." That there are practical difficulties in the way of a change in 
the wage system no candid person will deny. That a change in 
certain lines of business is possible seems to have been demonstrated 
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by experiments made in Europe and in this country. The necessary 
conditions are intelligence and organization. There is no natural 
antagonism between capital and labor. They are partners in a com­
mon enterprise, and, as such, are mutually benefitted or injured ac­
cording as the conduct of each towards the other is based on princi­
ples of right and justice, or the contrary. Evolution, though slow 
in its processes, is the only means adapted to American institutions 
by which labor can be lifted up to its rightful plane. The ballot, and 
not the bomb, is the instrument upon which it must rely for protec­
tion and correction of abuses. 

The invention and multiplication of machinery have introduced 
many perplexing questions to the attention of modern political 
economy. The displacement of labor, especially of unskilled labor, 
over-production, etc., are some of the new and difficult questions de­
manding consideration. 

Observation and reflection prove the truth of the doctrine of 
"low prices, high wages and small profits." The purchasing 
power of a dollar bas been increased. If this double in­
crease of wages is not manifested in increased savings of working­
men, it is not that our working people are extravagant but that they 
live better than formerly. "As the country advances in power of 
production, men ought and do grow in tastes, desires and needs." 
Whether we visit the home of the farmer and ''well to-do" mechanic, 
the camp of the lumberman, or the cottage of the common laborer, we 
will find the Maine worker's "bill of fare" much better and more 
varied than formerly. In many respects we find improvement in the 
living of most classes of Maine workers. This improvement demands, 
as well as implies, better wages, and, when expenses and earnings 
are taken into account, Maine stands among the first States on the 
wage list. 



Tables of Workingmen's Returns. 
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Occupation. 

1 Blacksmith .•••••.••.•.... 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 

Barber .................. . 

13oiler maker ........... .. 
Carder, cotton ....•••..... 
Card grinder, cotton .•.•. 
Carpenter •.•••••....••... ,, 

foreman ....... . 
Carriage trimmer •••••• , • 
Clerk ••...•.•••••.••.•.. 
Cooper ...••.••••.••.••..• 

" 
Doors, sash and blinds .•..• 
Edge tool maker, ••.•.•..• 
Engineer, stationary •••..• 
Harness maker .....•.•••. 
Laborer ..•.•..•••• , ••.. 

" 

Lime burner •.....•••.•... 

Loom fixer ..••.•.•...•... 

3 7 Longshoreman .••.••.••.. 
38 " 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 

Machinist •.••••.••••.•.. 

··········· .... 
Marble worker ...•••.•••• 
Mason .••••••••••••••• , . .................. 
Mill hand., .••••.•••.••. 
Painter .•••••••••••••••• 

................ 1 

51 Printer ................. . 
52 •.•••.•••••••••.•• 
53 Pulp maker ••••••• , ••••• 
54 " " ............ . 

44 
56 
22 
43 
45 
31 
52 
42 
38 
38 
35 
40 
27 
30 
53 
59 
24 
44 
33 
24 
26 
45 
43 
35 
40 
50 
41 
24 
29 
65 
52 
34 
56 
35 
29 
36 
61 
26 
65 
33 
46 
37 
31 
32 
30 
33 
50 
21 
28 
41 
24 
53 
:JO 
33 

TABULATION OF 

Where born. Present residence. 

Maine ..•..••.•... Hurricane ...••••••• 
Ireland........... .. .•..•••. 
Maine .••••••.... :5pringvale.. . . • . • • . 
Canada •...•..••.. Bridgton .•.......... 
Scotland .......... Cumberland Mills 
England...... 13iddeford .......... . 
Maine .•••••••.•.. Waterville ...•.•.••. 

....•••••... Bar Harbor .•..•••••• 
England .•••.•..•. Portland .•..•.••.••• 
Canada •.••••••••. Livermore Falls , .••. 
Maine •• , ••••••••. Calais ..•••..•••••• 

•••••••••••. Lisbon Falls 
,, •••..•••••. Rockland •••••••.••. 

Massachusetts .•.. Waterville ........ .. 
Maine •••• , ••••••. Rockland , •.• , • , .. .. 

!
1

1 

" ._:._:._::_ :_·:.:.·:_· ._::_·:_·: [:R1i~t:-d::: :::: :::: 
Livermore ..•.•••.•.. 

• .......... J\ilinot ............ .. 
" ............ I Waterville ......... , 

Rh?de bland .••••. Gilbertville •.•••.•.. 
Maine ..•.••• , ..•. Norway •.•••••• , ••• , 

" ..•.•....••. Rockland •........•. 
England .•..•.•••. !Gilbertville •..••.••. 
Ireland ........... Auburn ........... . 
Canada •.... , • . • . Biddeford .....••.••. 
Maine ............ Randolph •...••••••. 

" .•••.••.••.. Bangor ..•••.••. 
Ireland ••••.••... Biddeford .......... . 

Maine ••.•..•.•••. Rockland •......•••. 
········ .... . .......... . 

Canada ........... Biddeford .......... . 
Maine ........... Waterville ........ .. 
England ..•••.•••. Sabattus ........... . 
Sweden •.••••.•.•. Portland .•..••••.•.. 
Maine............ • •..••••..•. 
::icotland .•....••.... 
Maine ............ Yarmouth ville 

••••••..... Portland .•..•••••••. 
" ............ Richmond ........ .. 
" ............ Bar Harbor ........ . 

Canada. • . • . • . • . • • . Augusta ..•.••••.••• 
Maine ............ Auburn ..•••.•..•••• 

South Paris ....... .. 
Wales ............ Portland .•....•. 
Maine ............ Frankfort •....•••••. 
New York ........ Fairfield .......... . 
Canada •.•••••••• Bar Harbor , ...... .. 
Maine.... Belfast •.•••..•..•.. 
Ireland,.. . • • • . • • . . ......•.•••• 
New Hampshire ••. Cumberland 
Maine .......... ,, Livermore Falls ..... . 

10 
10 
13 
12 
IO 
IO 
IO 
10 
10 
10 
10 
10 
10 
14 
14 
11 
10 
12 
IO 
10 
10 
IO 
10 
10 
10 
10 
IO 
IO 
12 
10 
12 
12 
12 
10 
10 
10 
10 

10 
IO 
IO 
IO 
IO 
10 
IO 
IO 
10 
IO 
10 
10 
IO 
10 
12 
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WORKING MEN'S RETURNS. 
~----~------------ .. -- -- -----··-------------------------------

....... 
0:"" 

- 0: ~ 0) 

E-; ;,-. 

$2 851-·$740 
2 60 700 
1 50 
1 50 
2 17 
1 17 
1 50 
1 75 
2 50 
I 50 
1 50 
3 00 
2 50 
1 33 
1 17 
2 00 
1 75 
2 00 
2 00 
I 50 
1 10' 
1 25 
1 25 
2 00 
1 50 
1 50 

l 501 
1 00 

2 001 1 37 
1 10 
2 00 
2 00 
1 75 
1 83 
1 90 
2 50 
8 65 

a oo 
2 50 
1 50 
3 00 
2 50 
1 50 

2 00 
1 75 
2 25 
2 00 
1 00 
2 00 
1 75 
1 33 

610 
275 
408 
420 
730 
390 
300 
400 
360 

238 
575 

600 
600 

-3401 
300 
300 
450 

150 

120 
300 
288 
400 
462 
572 
600 
160 
900 
300 
912 
540 
315 
(i75 
603 
480 
583 
390 
320 
bOO 
425 
380 
624 
446 
350 

Days lost. 
"" ;::b ~ 4) 

~ =·,.... blJ OJ 

0) .£ ~ .,_,a i:: s ~ 
~ ; o~ : ..... E o ,.c::l 
O I>,~ C<$ .,, Q ..cl ..... 
·~ ."!: ; 0 ~·- ~ bf) 0 'o 
a ] ~ ~ I ·; ~ ~ ~ .;:: ~ ~ 
;:; 2~ 'Z I ~'::; ~g; ~ ~ 8 

___I:'_ _ __::_~ _o_l __!::_.:'.__ o ..., ::, :> <: 

4 - 48 -· $600 
- •

1

, 1 $1500 
50 100 $200 250 

96 
35 I 275 d 361 

I 40! 

6 

18 
14 

12 
18 
3 

32 

- I 

-J 
52 

8 
2 

60, 

6 
36 

6 
6 

90 

12 

8 
131 

75 
l51i 
164 

12 
70 

91 

204 
4'l 
50 

200 

160 
120 

160 
104 

4 

40 

78 

104 
4 

52 

44 
25 

5 
6 

6 

25 

21 

18 
14 

104 

8 
6 

20 
78 

3~1 

12 
40 

500 

85 
50 

50 

500 

15 
75 

30 
150 

50 

75 

458 

200 

275 

920 
500 
3HO 
250 
300 

238 
275 
300 
250 
f.00 
364 
390 
200 
3,'iO 
350 

I 

=···1 
6201 
275, 
288: 
3.")0! 
4361 
ml 
500: 
310i 
900! 
300i 

-6401 
3001 
6751 

4201 
380, 
4081 
4321 
250! 
3501 
soo: 
2131 

10s2l 
1251 
550! 

400 

400 
700 

1500 

1500 $600 
2200 1500 
600 

300 
400 

900 

1500 
600 

1000 

700 

1600 

1500 
1200 

600 

800 
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WOl~KING MEN'S 
--------·-·------- --- ------------- ____ -- __ :.. · ____ :._:_:- ---------------------------------------·----·--

.... 
0 

0 z 

Occupation . 

55 Pulp maker ......... , .•. 
56 Quarryman ............ . 
57 ~eaman •..•......••...•. 
58 •.••.••••....•••. 
5\J Section hand, cotton •.... 
60 Shoe clincher .......... .. 
61 cutter ........... .. 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 

,, 
finisher ..•. , ••••••• 

leveler ............ . 
maker •.•••..•.•••. 

" 

" " 

" nail sticker ....... . 
paster •.••.•••••••• 

" 
treer •..•••••••••... 

" vamper .......... .. 

" 
83 Spinner, jack .......... .. 
84. " " 
85 " mule .......... . 
86 
87 
88 
89 
90 
91 
92 
93 
94 
95 
96 
97 
98 
99 

100 
101 
102 
103 
104 
105 
106 
107 
108 

woolen ••••••••. 
Stableman ••.••.•••.•••. 
Stone cutter ............ . 

" 

" 
" " sup't 

Sardine sealer • , ••••.• , •. 
rape dresser ........... . 
Tinsmith ••.•••••••••••. 
Twister, gingham mill •••. 
Weaver, cotton •••••••••. 

" 
" 

'' woolen •......... 
" 

Web drawing ............ . 
Wool sorter ••••••••••••• 

40 
26 
44 
37 
28 
17 
33 
34 
40 
23 
20 
27 
55 
26 
33 
41 
33 
30 
17 
32 
34 
48 
19 
21 
22 
25 
26 
37 
44 
36 
28 
36 
60 
53 
25 
33 
39 
41 
40 
45 
24 
36 
43 
24 
21 
34 
31 
29 
28 
25 
34 
37 
35 
68 

Where born. Present residence. 

Maine •••••••• , , • Cumberland .••••..•. 
• , •.•••••... So. Deer Isle ..•.•••• 
• •..•••.•••. Stockton., .••••••••• 
, •......•••. Calais ....•.•••. , ••. 
• •..•••••••. So. Berwick ••••••••. 
• ........... Belfast ... 

Vermont ......... Auburn ............ . 
England,.... . .. Saccarappa ........ . 
Maine ............ Norway _. ......... . 

" •.••••••• , , . Belfast .•.•.•• , •••••• 
............ Auburn ........... .. 

" •••••.•.•••• Belfast •.••.•••.•••• 
•.••.••.. , •. Richmond , . , • , • , ••. 

" 

" 
" 
" 

•••••••••... Augusta .....•..•••. 
............ Freeport ........... . 
............ Springvale ......... I 
............ Kennebunk ....... .. 
............ Belfast ............ . 
•••••....... Lewiston .••.•••••••• 

............ Auburn ............ . 
Canada,,,,., ••• ,. Waterville,,,, •••••. 
l\1aine .••••.•.•••. Belfast .•.••.••.••••• 

............ Auburn ........... .. 

" •••••••••••. Belfast •.•••.••.•••• 
•••• , ••••• , . Portland .•••.. ,. 
........... Auburn ........... .. 

" .••.•••••••• So. Berwick •••••••.. 

New Hampshire •.. Springvale ••.••••••• 
Maine.... • • • • . • . . :,o. Berwick ••••.•••. 
England, •••••••.. Sabattus ••..•••••••• 

" .......... Calais ............. . 
Maine .••••••••••. Belfast •....•••••••• 

............ Waldoboro' ........ .. 
Ireland ........... Rockland .......... . 

••. , •••• , •. Hurricane •••••••••• 

" 
Maine.... .. .. .. • Hallowell ......... .. 

............ Vinalhaven • .. • .. .. 
Canada •.••••••••• 
Ireland ........... Hurricane ......... . 
Massachusetts Eastport .••••••••••. 
Vermont .......... Lewiston .••••••.•••• 
Germany • • • • • • • . . Eastport.,. , .•••••••. 
New York ........ Saccarappa ......... . 
Canada ••••••••••• Augusta ••••••••.••. 
Maine............ " ........... . 
Canada ........... Biddeford ....... .. 
England .......... Welch ville ......... . 
Maine.... • • • • • • • . Dover •.•••••••••••• 

" ........... Lewiston ........... .. 
Ireland ••••••••••• Sabattus ........... . 

8 
10 

10 
10 
10 
10 
10 
8 

10 
IO 
10 
10 
10 
10 
10 
10 
IO 
10 

12 
10 
12 
12 
9 

10 
10 
10 
10 
10 
10 
10 
16 
10 
10 
10 
10 
10 
10 
10 
10 
10 

10 
8 

10 
10 
11 
10 
10 
10 
10 
10 



AND LABOR STATISTICS. 

RETURNS-Continued. 

$1 75 
1 65 

1 35 
75 

2 17 
2 50 
1 25 
1 00 
1 50 
2 00 
1 33 
1 25 
3 00 
2 00 
1 50 
1 35 

72 
1 25 
3 00 

'15 
72, 

2 17 
2 17 
l 54 
1 67 
1 75 
1 33] 
1 33 
1 75 
1 42 
1 25 
l 50 
2 00 
2 50 
2 50 
2 75 
2 75 
2 50 

2 75 
4 38 
3 50 
2 25 
2 25 
2 25 
l 50 
1 65 
1 30 

1 25 
67 

1 25 

$550 
335 
200 
550 
291 

590 
528 
340 
300 
350 

352 
138 
625 
600 

180 
330 

1000 
150 

:4001 

5091· 
175 
360 
452 
400

1 

3501' 500 
313 
410 

-7751 
8001 
360 
5551 
4631 

13001 
375 
6571 
400 1 

- I 
,sol 

-2701 

:sool 

s 
0 

"" ~ 

12 

11 

14 
6 

2 
18 

2 
156 

6 
4 

18 

26 

15 

1 
40 
12 
12 

ti 

Days lost. 

-1091 
50 
90 

30 
30 
52 

12 

60 

156 

25 

75 

36 
55 

14 

30 

78 

22 
72 
55 

28 
156 

35 
18 

25 
48 
24 

35 
10 
50 

4 

20 
18 

52 
75 

9 
10 
24 

85 

8 
104 

17 
20 
12 

1 
24 
25 

$50 

50 
200 

720 

25 

354 

150 

50 

125 

144 

84 

$400 

250 
400 
291 

300 
486 
200 

250 
450 
500 

400 

300 

200 

510 

250 

300 
300 
304 
325 
360 
384 
400 
350 
500 
313 
410 

650 
600 
360 

463 
850 
250 
260 
400 
360 

208 

311 
400 

300 

i, 
8 
0 

.Cl 
bl) 
i::l ·a 
~ 

0 

i, 
s 
0 

.Cl 

.... 
0 
Cl) 

= 
~ 
> 

$2500 

1000 
600 

1500 

67 

1000 $500 

1200 

1200 200 

6000 

1200 

400 
HOO 
700 100 

1200 
1200 
1500 
200 

700 
900 

1500 800 

1800 
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WORKING MEN'S 

i:: 
0 

i:: 

.£ ~ 
"t:! ~ '"' 

i: ~ ~ 3 ~ ~- 'O ,~ ie 'O .... £. g P. bl); ·;;; 
l~ Occupation. 3 ~ § 'a ~ ~ ~ ;_; 3 p. pi CQ> a, ~ ;; <l>O ;~ § 
... ;: :, '"' - ~ 8 g ~ -~ ~ .:::: 
'~ ; l ~ 1 .!: ~ t :-~ f ~~ ; 
~ : s ~ ~ z z; <h~ ~~ ~ 
-- ----- ----- ---,-- ··- - ---

1 Blacksmith.. . .. • • • • • $6 25 4

1 

3 Yes. No. Fortnightly • 
2 '' . . •••• .•• . 2 I " " " 
3 Barber.............. 2 2 No. Weekly ...• 
4 '' • • • . • • • • • • • • • . 8 9 25 7 2 " Fcrtnightly • 
5 Boiler maker.... • • • • 6 5 83 7 2 Weekly ...•• 
6 Carder, cotton.... .. . . 1 Fortnightly. 
7 Oard grinder, cotton.. 12 50 7 2 " 
8 Carpbnter •....•. , •• , 5 3 
9 " • . . . .. . . • • . 5 12 00 2 l 

10 • • • •• •• • . • . 8 l 
11 • .. ...... .. 2 l 
12 '' foreman.... 5 1 
13 Carriage trimmer .•••• 
14 Clerk •....•..•••.... 
15 Cooper ...•••.••••••• 
16 " . . .. . •• •• .. .. .06 
17 Doors, sash and blinds, • 06 
18 Edge tool maker •.••• 
19 Engineer, stationary .. 
20 Harness maker •...... 
2:1 Laborer .....••••••• 

4 5 00 

4 4 00 
5 10 50 

6 IO 00 

l 
l 
1 
l 
1 
1 
2 
2 

" 
" 
" 
" 
" 

" 

2.2 •••••••••••• 
2:3 •••••••••••• 
2:4 •••••••••••• 
2:5 •••••.•••••. 
2:6 •••••••••••• 
2-7 " ........... . 
2:8 •••••••••••• 
2.9 " ........... . 
30 •••••••••••• 
31 ........... . 

5 
l 
3 
2 
3 
3 
3 
8 
3 
7 
3 
6 
2 
8 
l 
4 
6 
2 
7 
6 
6 
3 
6 
3 
4 
2 
l 
3 
4 
4 
2 
f) 

!I 
I Yes. 

3 2 Lime burner •••••.•.. 
33 
34 Loom fixer ......... .. 
35 
36 " " 
3 7 Longshoreman •••.••. 
38 " 
39 
40 Machinist .......... . 
41 
4,2 Marble worker .....•. 
4,3 Mason ..••••••••.••. 
H 
45 Mill hand ......... .. 
46 Painter •.•••..•..... 
47 
48 
49 " 

" 
50 ............ . 
51 Printer ............ . 
52 
63 Pulp maker .•••••••.. 
64 " " .••••••••• 

5 

4 
3 
8 
5 
6 

5 

7 
4 

6 

5 00 

4 00 

7 50 
5 00 

6 00 

8 00 

6 16 00 
6 6 00 

4 7 00 

7 00 
10 00 

5 00 
IO 00 
3 00 

10 60 
5 00 
6 50 

4 
6 
l 
3 
8 
2 
9 
4 
7 

1 No. 
1 
2 
l 
1 
4 
l 
2 
2 
l 
1 
2 
2 
1 
I 
l 
l 
1 
1 
1 
1 
l 
3 
1 
l 
2 
1 
4 
1 
2 

Yes. 
No. 

Yes. 

No. 

" 
" 
,, 

" 
" 
" 
" 

" 

Yes. 

No. 

On call ...... 
Monthly •••• 
Weekly .•••• 

" 
" 

Twice a. year. 
Weekly ..••• 
Irregular .••• 
Weekly •.••• 

" 
Fortn,\ghtly. 

Weekly ..... 
" 

Fortnightly • 
We~~Iy ..... ..... 

Yes. Weekly ..... 
" 

By the job .•• 

" " 
On call .•••• 
Fortnightly • 
Weekly ..... 
Irregul.1.r •.• 
On call ...... 
Monthly .••.• 
Fortnightly .. 
Monthly ••.• 

" .... 
By the job .•• 
Irregular ••• ,, 
Weekly ••••• 

" 
Fortnightly .. 
Monthly ..... 
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RETURNS-Continued. 

r,.... r,.... r,.... 

.d s:: ..... Q I 
:;;; 

~ ::: d = d = = a:, I I .£ 
~ ·;;; .£ .:: o' .. a:, d ::s.., ::S rn"' 

_.,. g ~~ -~~· 8 bll 8 ~ ... c::= 
"C ~~ = ::s ·= ... ::s.:: ~ ·-: a:,, .. blld bll"' Cl) a:, 

> d bll~ C:: N c:: 00 >.,, ..,..,. 0 > a:, O>>. i:: ~ 
;:::: ~ 0 ... O d ·~ ~ d § ~ ~ ~ ~~~ E~ ; ~ -C a, ~ g'.':::.,._. a:,"' 

f .="; ::s O cs >.o cs >."' ::::, ... 
>, 'g ,.Q loll ,.Q"' 00 O c::""' O c:: i::i. 0 ... 

r,.... ~ ... i:: ::::, ..... ::::, ; ::s·; ::::,_.,..,, r,....~ >, d "11: .... >. d bll >.::::, 
"C i:i.,a:> 0 ... cci:: ..... 0 <1:1 Cl) 

a:,~~ 
- o! c:: d "' r,....o >. a:, Q >. a:, i:: Cl),!1:1 ~]·: ~ g;]·: ::s a: a:, cp"C Cl) O c:: ,!1:1 > Q >..c 1:4 
o.,c:<!: ... -- o..C O Q O = d "'""' ::s d a:, a:, -ot: Cl)::::, A~ o]·z A]·~ ;:c::~ . .g ~ Ooo .Cl ... ;Il.,o ;:c::~'"O ::i::-o r,.... 
--- ---- ---- ---- ---- ---- ----

No. No. Yes. No. :r-!o. No. No. No. No. 

" " No. " " " l'es. Yes. " 
" " " " " Yes. " No. " 
" Yes. Yes. Yes. Yes. No. " " 

,, 
" No " " " " No. " " 
" " " " " " " " Yes, 

" " No. " No. " " " " 
Yes. " Yes. No. " " " " No. 
No. " " Yes. Yes. Yes. Yes, Yes. " 
Yes. Yes. " " " No. ,, No. " 
No. No. No. No. No. " " " " 
" " Yes. Yes. " " " " " 
" " " " Yes. " No. " " 
" " No. No, No. " Yes. " Yes. 

" " Yes. " " Ir No. " No. 
Yes. " " " " " Yes. " " 
No. " " Yrs. " " " Yes. " 
" " No. No. " 

I 
Yes. " " " 

" I " Yes. Yes. Yes. No. No. " " 
" " " " " " " No. " 
" " " No. " " " " " 
" " " " " 

., Yes. Yes. " 
" " " " No. " No. No. " 

Yes. " Cr " " " 1, Yes. " 
No. " " " " " Yes. No. " 
" " No. " " " " .. " 

Yes. .. Yes. " " " No. " " 
No. 0 No. " " " Yes. " " 
" " " " " Yes. " Yes. " 
" " " " " No. No. No. " 
" " " " " Yes. Yes. Yes. " 

Yes. ., Yes. " " No. .. No. " 
,1 " " " " " " Yes. " 
" " " " " " No. No. Yes. 

No. Yes. " " " " Yes. " " 
,1 No. " Yes. " " " Yes. No, 

" " " " Yes. " " No. " 
" " " " " " No. " " 
" " " " No. Yes. Yes. " " 
" .. No. No. " " " Yes. " 
" " Yes. " " No. " No. " 

Yes. " " " .. " " Yes. " 
No. " " Yes. Yes. " No. No. ,, 
Yes. " " No. No. " Yes. Yes. " 
" Yes. " " " " " " " 
" 1, ,, Yes, Yes, " " " " 
" " " " " " 

,, No. Yes. 
No. No. " No. No, 1'.es. No, Yes. No. 
Yes. .. " " Ir No. Yes. No. Yes. 

" " .. " " " No. " " 
No. " " " " " Yes. " " ,, Ir " " " " No. " No. 

" Yes. " " " " .. " " 
Yes. " " " " " Yes. " Yes. 
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..... 
0 

0 z 

Occupation • 

55 Pulp maker ........ .. 
56 Quarryman , ....... .. 
57 Seaman ............ . 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
'74 
'75 
'76 
'17 
'78 
'7!) 
:30 
81 
82 

Section hand, .cotton .. 
Shoe clincher ••••.••. 

" 

" 

cutter ..••••••• , 

finisher ........ . 

leveler ......... 
maker •.•••••• 

" 
nail sticker •.••• 
paster ••••••••• 

" ......... 1 

treer •...••••.•• 
vamper •.•..••• 

" 
83 Spinner, jack .•••.••• 
H4 " " 
85 mule •..••.• 
86 
87 
88 
89 
HO 
HI 
H2 
H3 
H4 
!15 
96 
n 
98 
99 

100 
101 
102 
10:J 
10.t 
10,) 

106 
107 
108 

woolen .••••• 
Stableman ......... .. 
Stone cutter ........ . 

" ..... ····I ......... 
..... ""I 

Supt ..... 
Sardine sealer .•••.••. 
Tape dresser ........ . 
Tinsmith ........ . 
Twister, gingham mill 
Weaver, cotton •...••• 

" 

,r ,, ••• •••• 
Web drawing ....... · I 
Wool sorter •.•••.... 

,07 

.05 

,06 

.07 

WORKING MEN'S 

2 

4-
3 
2 
6 
2 

7$12 50 5 
4 4 00 3 

7 
l 

5 
6 8 00 4 
6 10 00 2 

2 
4 4 00 3 

5 

5 00 I 
4 

3 3 00 8 

3 00 
3 
1 

4 5 00 3 
5 6 50 3 

6 
5 5 00 5 

8 
3 
3 

2 1 00 2 
7 
6 
8 
7 

6 6 00 1 4 

~ :Cl '. 
4 6 oo! 3 

7 ":"oi-: 
6 7 00 6 
3 3 50' 3 

- I ~ 
3 5 00

1 

2 

2 
] 
] 

2 
I 
] 

2 
2 
I 

4 
] 

1 
] 

l 
l 

I 
I 
4 

I 

II 
~ I 
2i 
I, 
I 
] 
] 

I 
I 
1 

I 
] 

3 

iii 
] 
] 

3 
3 
1 

No. 

" 

" 
" 

" 

" 

Yes. 

No. 

" 

No. 
Yes 

Weekly ..... 
Irregular ••.. 
Weekly ..... 
Irregular .•.• 
Fortnightly • 
Weekly ..... 

" 
Fortnightly. 
Weekly ..... 

" 

" 
" 

Monthly ..... 
Weekly •.••• 

" 

On call ..... . 
Weekly .... . 

" 

Fortnightly. 

" 

Weekly •.••. 
Monthly ... .. 
Weekly ... ,. 
Monthly .... . 
Fortnightly • 

" 

Weekly ..... 
Fortnightly • 
Weekly 
Fortn},ghtly. 
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RETU RNS-Ooncluded. 
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No. No. No. No. No. Yes. Yes, No No. 
Yes. Yes. No. No. 
No. No. " " Yes. 

" " " Yes. Yes. Yes. No. 

" " Yes. " 
,, No No. " 

" " No. ,, No. 
Yes. " Yes. Yes. Yes. 

Yes. " Yes. Yes. " 
No. ,, No. No. No. No. " " 

" No. " 
" 

,, 
" Yes. " " " 

" Yes. " No. No. Yes. 

" " " No. 

" " Yes. 

" " " Yes. Yes. 

" " No. No. Yes. Yes. No. 

" No. No. Yes. 

" Yes. Yes. No. 
No, " " No. No. 

Yes. Yes. " Yes. 
No. Yes. Yes. Yes. " Yes. 

" No. No. No. No. No. No. " 
" " 

Yes. Yes. Yes. Yes. 

Yes. Yes. 

" " No. No. No. " 
" " Yes. 

" " " No. No. No. 
Yes. .. Yes . Yes. Yes. No. 
No. No. No. No. " Yes. Yes. 

Yes. Yes. Yes. No. 
No. No. No. ,, 

Yes. Yes. No. Yes, 
No No. " 

Yes. No. 
Yes. Yes. Yes. 

No. Yes. 
Yes. " 
No. Yes. No. No. 

No. 
,, Yes. 

" " No, No. " Yes. Yes. 

" " Yes. " ,, ,, 
" " No. No. No. 

Yes. ,, Yes, Yes. Yes. Yes. 
No. No. No. " 

Yes. Yes. " 
Yes. Yes. " No. No. Yes. 

" No. 
No. No. No. No. No. Yes. Yes. Yes. 

No. No. No, 
Yes. Yes Yes. Yes. Yes. " 
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REOAPIT 
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Occupations 

Blacksmiths..... . . . . . . . . . • • • . • • • • • • . 2 50 1 l 10 I $2 73 $720 00 26 
Bnrbers...... .•. .. . • . . . . . • • • . . . . .. •. 2 33 1 l 12~ 1 50 75 
Boiler makers... . . .. .... .... .... •. 1 4fi l 10 2 17 610 00 35 
Carders, cotton mill •. .. . .. . .. • • • • • . 1 31 l IO i 17 275 00 45 
Card grinders, cotton mill.... . . • • • • .. l 52 1 10 1 50 408 00 40 
Carpenters . . . . . . . . • . .. .. .. . . . . • .. . 5 39 3 2 10 2 05 448 00 71 
Carriage trimmers... . . . . • . . . • .. • • . • . l 27 1 10 2 50 360 00 164 
Clerks . . . • • . . . • . . • . . . . . . . • • . . • • • • • . 1 30 I 14 1 33 30 
Coopers ............................. 2 5Ci 2 l2k 159 40650 42 
Door, sash and blind maker......... l 24 l 10 1 75 5 
1'Jngineers, stationary......... .... •• • • l 3:i 1 IO 2 00 600 00 12 
Edge tool makers........ .• .. .. . . . . . I 44 l 12 2 00 600 00 6 
Harness makers • ... • . .. .. • • • .. • .. . . . l 24 I 10 l 50 24 
Laborers............................ 11 41 ti 5 10! 1 41 280 00 67 
Limeburners. .• •• ... . ...... .... ...... 2 45 2 12 2 00 344 00 140 
Loom fixers. . . . . • .. . . . . . . • . . • • • • .. • . 3 33 I 2 10 l 83 544 67 2.4, 
Longshoremen....................... 3 51 l 2 IO 5 57 453 53 214 
Machinists......................... 2 40 2 Io 2 75 726 00 10 
Marble workers...... .. • • .. .. .. .. .. • . l 37 I 10 I 50 315 00 36 
Masons............................. 2 32 1 10 2 75 639 00 51 
.Mill hands . .. • . .. . • . .. . .. • • . . . . . . . . l 3u ] 10 1 50 480 00 6 
Painters • • .. . . . . • • • • . .. • .. .. .. .. . . • . 5 35 3 IO 2 00 443 60 70 
Printers. . . .. . . . . .. .. . . .. . . • .. .. • • . 2 39 I IO 1 50 502 00 9 
Pulp makers . . . . . . ... . . . . .. .. . . .. .. 3 34 3 10 1 61 448 67 24 
Quarrymen.......................... ] 2(i1 1 IO 1 65 335 00 109 
Seamen..... . . . . .. .. . . . . •• • • . .. .. • • . 2 40! 2 375 00 70 
Section band, cotton mill . . . . .. .. .. • . 1 281 1 Io 1 35 291 00 78 
Shoemakers..... •• •• . . . . . . . . •• •• .• • • 23 

4
30

1
1
1 21 2 10 1 62 419 47 43 

Spinners .. •• .. .. • .. • .. .. . • .. .. .. •• .. 5 4 1 10 1 42 347 40 49 
S&ablemen .. . .. . .. .. .. . . .. • • .. .. • • • 1 53 1 Hi 1 5(1 500 00 

~~~~~~:u!!:~~·;::: :::: :::: :::.- :::: :::: i ~!j t 5 10 ii~ ~~; ii 51 
Tape dresser . . . . . . . . . . . . • • • . • • . • . • • . 1 

3
2
4
1

11 

_ l 10 2 26 65 7 00 15 
Tinsmiths . . . . . . . . • • • . . • . . • . . • • • • . . . . 1 8 2 25 400 00 104 
Twisters, gingham • . . .. . . .. .. • .. • .. .. l 31 10 2 25 18 
\Veavers .. .. .. .. •.•• ... . .... ... . . .. 5 31

1

. 10,i l 43 375 00 41 
Web drawer.......................... 1 3,i 10 67 
Wool sorter......................... 1 681 - 10 1 2o 300 00 30 
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ULATION. 
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_ 1

1

.,$ _ $600 oo 1 $1,500 oo _ l 6 25 3 _ I 2 - -
2 148 00 250 00 - - - - 1 9 25 4i l 1 - -
11275 00 - - - - - l 5 83 7 1 - - -

- I -

:T""{ 
I 

: 1 : 

1 I 85 oo 
3 1200 00 
2 ii 45 00 
l , 30 00 
1 150 00 

275 00 

472 00 4 3,000 00 

256 50 I 1,500 00 l 600 
300 oo 1 2,200 ool 1 1,500 
600 oo - - I - -
2so oo 1 600 ool - -
364 00 -
380 71 4 3,100 Ot> -
319 00 2 1,600 00 -
403 67 1 700 00 -
5C3 33 2 3,100 00 -
540 00 I 1,200 00 -
300 00 -
;j47 50 I 
380 00 l 

500 00 -
800 00 -

1
11 12 50 

12 00 

l 
5 

2 

~ 001 ~ 
2 

4 00 3 
3 

10 50 3 
6 30 4i 

6! 
7 00 5 

3 
16 00 2 

6 00 4 
7 00 3 

1 
6 
2 

5 

3 
3 

2[ 62 50 
lli458 oc 
l 200 00 

388 001 -
647 501 -
358 33 I = 

4 
2 
2 

5 
8 001 4! 
6 75 51 

3 

11 50 00 

5 269 80 

2 87 50 

11144 00 
l 84 00 

1 2,5_00 00

1

1 

325 00 - ] l,000 00 ---21 
291 00 1 600 00 
339 28 5 10,900 00 
363 sol 3 2,100 oo -
500 oo! 1 100 oo 1 
520 861 6 5,700 00 -

250 001 -
260 00 -
400 00 -
360 001 -

3~6 331 -2 3,3~0 00 

300 00 - -

100 

800 

3 

1 
1 
l 
2 

5 75) 41 
: I 3§ 

2 
6 06 3! 
5 75 5 

3 
3 67 5J 

2 50 
6 00 

12 50 
5 25 

5 00 

5 
3 
4 
4,f 
3 
2 

2 
l 

20 
1 
l 
5 

1 
5 
1 
1 
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RECAPITULATION-Concluded. 

Occupations. 

Blacksmiths.... .. ................... . 
Barbers •....•.••••.•••••••.•••.•....•. 
Boiler makers .......••••. , ••.•••.••••••• 
Carders, cotton mill • . ...••..••..••••••. 
Card grinders, cotton mill. ••..•••.••••••. 
Carpenters .•.•....••••••......•.•••••••. 
Carriage trimmers .................... .. 
Clerks ••.•..........•••••• , .•••..••••••• 
Coopers .....•••.•••••••..•...•..••.•••. 
Door, sash and blind maker ..••••••••.••. 
:Engineers, stationary .................... . 
:Edge tool makers ....................... . 
Harness makers. . . • • • • • . • • . •••••••.••. 
Laborers •.•..••. ,, •••••..•.....••••.. , . 
Limeburners ..•.•• , •.•••••••.••••••••• , . 
Loom fixers ..•..•..•••••••...••••••.••. 
Longshoremen... .. • • .. .. .. • • . .. • . . .•••• 
Machinists •....••••••••••••••••••••.••. 
Marbleworkers .•.•••••••.•••....•••••••• 
Masons ..•...•.•....•••..•..•••..••.••• 
.Mill hands ........................... . 
Painters ............................... . 
Printers .............................. .. 
Pulp makers ........................... . 
<iuarrymen ••••••••••.•.••••.••••••• , ••. 
Seamtin ............•...••••••••••••.•.. 
Section hand, cotton mill .............. .. 
bhoemakers ..•...••.••.•••.••••••••.•.• 
Spinners •...••..•.......•••.••...•..... 
Stablemen ...•••...•.••••••..•••..•.•... 
Stone-cutters., ...•••.••••.•..• , •.....•.. 
Sardine sealer ......••••..•...•...•..••. 
Tape dreiaser .• , , .•••..•......•••..•..... 
Tinsmiths ........................... .. 
Twisters, gingham ....••••..••••........ 
Weavers .•..••••..•.••••••••....••••••. 
,veb drawer ....••.••••....•.•••••...•. ,v ool sorter ......•.••••••••......•.... 

4 
l 

l 
l 
2 
3 
3 
l 
1 
2 
l 
5 
2 

I 
14 

:I 

6 
1 
l 
l 
l 
4 

I 
l 
) 

l 
3 
l 

4 
2 

2 

9 
I 

4 

6 
2 
2 
2 
2 
1 
I 
1 
3' 
11 
2/ 

- I 

Ji 
41 

11 

:1 
al 

- 11 

4 
I 
I 

I 
3 

1 
1 
I 

3 

4 
2 
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ANALYSIS. 
No. of reports ••••••••••••..••••••••••. , ••••••••.•.•.•••••.••••••••••••••• , 108 
No. native born .••••••••••••••••••.•••.•••••••••••.•••..••••••••.......••• 75 
No. foreign born .•......•••••••• , • • • • • • • . . • • • . • . . . • • • • • • • • • • • • • • • • • • • • • • • • • • 33 
No. assisted by their families . • • • • • • • • • • • . . • . . . • • • • • • • • • • • • • • • • • • . . . . • • • • . . • • 26 
No. owning homes •••....•..••.••••.••••.•.•••.•••••••.••••.•..•••.•.•.•••• 40 
No. of homes mortgaged . • . • • •.•• , •••••••••..•.••••••••••••••• , •••.....•. , • 6 
No. renting . • . . • • • • . • • . • • • • • • • • • • . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 46 
No. paid weekly.... • • • • . • . . • • • . • • • . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • . . • . . • • . 4 7 
No. paid fortnightly ........................................................ 39 

No. paid monthly........................................................... 8 
No. paid irregularly .••.••••••••....•••••••.••.••.••.••••••••.•...•.••••..•• 14 
No. belonging to labor organizations ••.•••••••.•••.••••••••••••••••...•..•.... 60 
No. belonging to beneficiary organizations .................................... 32 
No. having savings bank accounts ............................................ 26 
No. accumulating savings in former years..... .. .. . . • . .. .. .. • • .. • • . • . . . • • . .. .. 67 
No. accumulating savings during past year .................................... 39 
No. running in debt during past year ......................................... 19 

AVERAGES. 

Age of persons reporting ............................................. . 
Hours employed daily •.•••..•.•...••••••••.••.•••..••.•.•••••••••• , ••• 
Daily wages ....•.••••.••.••••••••••••••••.•••.•.••••••••••••••••••••• 
Annual earnings.. .. .. . ............................................. . 
No. of days lost ...•••....••••.••.......••••••.••..••.• , •••.•••••.•••• 
Yearly earnings by other members of family .......................... .. 
Cost of living ............••••...•••.•••••••.•••...••.•.••••.••..••• 
Rental per month •..•...•.•.•.••••.•••..••....•••••••..•.•.••.•••.•••. 
No. of persons to family ............................................. .. 
Earnings over expenses .•••.••.••••..•..••.••••..••••••••••.••••••••••• 

'l'OTALS. 

36 
lOJ 

$1 93 
$417 61 

54 

$177 35 
$391 43 

$6 75 

41 
$26 18 

Value of homes owned ............................................... $47,200 00 

Amount of mortgages ............................................... $3, 700 00 
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Rates of Wages derived.from special returns obtained froni 20 towns 
in dijJ'erent sections of the State. 

MISCELLANEOUS OCCUPATIONS-AVERAGES, 

Agricultural laborers, per month, $18.37 and board; in haying season, $1.75 per day 

and board. 

Barbers ...••...•••••••••..••.•.••••.••••.••.•.•. , • • • • • • • . • . • . • • . 1 50 

Blacksmiths.... .. ...... ,, • . . • • . . .. . .. .. .. .. .. .. .. • • .. • • .. .. • .. • 1 75 
Boiler makers . • . • . • • . . • • . . • . • . • • • • • • . . • . . • • . • • • • . . . . • • • • . . . . . • • . 2 15 
Cabinet makers.. . • • • • • • • . . • • • . • . . • . . . • •••.•••..•••••.••••.••• 1 75 
Carpenters (house) .. • • • • •• • .. .................................. 1 75 
Carriage makers.. . • • • . . . . . . . . • • • • . . . . • • • • . . . . . • • • . . • . . . . . . . . . • • • • 1 50 
Coopers ........................... , ••••.• , ••••. , •• , ••..•..••••.••• 1 50 

Engineers (stationary) .... ,, • • .. • • .. .. . . .. .. .. .. .. . • • • .. .. .. • • .. • . 1 75 

(locomotive) .......................................... 2 43 
Harness makers ..•••••••••.••••••••••••••..•..•••..• ,, .•• , •.••.... I 60 
Laborers (common) ...••••..••.•••.•••.•••....•.••••••...•.•.••..• 1 40 

Masons ......................................................... 2 75 

Machinists ............................... , .. • . . . . .. • • .. .. .. . . .. .. 2 50 

Millers .......................................................... 1 65 
Painters (house) ................................................. 2 00 
Plumbeni ......••.••.••••.•••.....•...•.......•.•......••..•..... 
Printers (male) .. . • .. • • .. • .................................... .. 

(female) ..••...•..••..•••........••......•.••....... , . , .. 
Shoemakers .........•. , , ...• , •••••......•.. , , •..••..•. , .••.. , •.. 
Teamsters ....•...•• , ....••.•....•.••..•.•••......••.••.•....•... 
Teachers ..........•••••••.•••.........•• , . . . . . ...•......• , ••. , . , 
\Vheelwrights........ . • • • • . • • . . . . . . • • . • • • . . . . , ....••.......•.. 

SPECIAL OCCUPATIONS. 

3 50 

I 62! 
I 00 

1 G2! 
1 60 
1 41 

2 00 

" 
" 

" 

" 
" 

" 

Clothing (men) .•.•••......••.•..••••.•....... , •..••......•...••• $1 50 per day. 
(women) •.•.....•••.•.• , • . . . • • • . • . . • • . . . • . . • • • . • • . • . • • 1 00 

Cutters .................................................... , ..... 2 50 " 
Dressmakers •.•••••• , ..••.....•••••••.. , .••••.•••.••...•.•••..••• 1 00 " 

COTTON MILLS. 

Overseers . . • . • • • • • • • • . •.•••.•••••••...•.•.•..•••....••••..• , , .•• $3 50 per day. 
Second hands .•••.••.•••••• , •. , ••••••••.•.• , . , ••••••••• , • • • • • • • • . 2 00 

Section hands . • • • • • • . . . . • • . • . • . . • • • • • • • • . . . . . . . • . . . . • • • • . . • . . . . . I 85 
Card grinders ••••••••.•• , .••...••.•••..•..•••.•••..• , ••••.• , • • • • • 1 50 

Oilers........... . • • • •• •• . . . . • • •• •• • • . • • • • . • . . . . . . . • . . . . . . . • • . . . . 90 
Picker hands •.•••••••••••.•••.•••••••....••..••.•••••.....•••••• , 94 " 
Card strippers........................................ .... .... . .. . l:15 " 
Slubber tenders .•.••••.•••. , • • • • . • . • • • • • • • • • • • • • • • • • • . • • • • • • • • • • • 1 00 

Intermediate tenders •••••••••••••••••••••••••.•••••••• , • • • . . • • • • • 1 03 " 

Fly frame tenders ••••••••••••••••••••••••••••• , •••••••••••• , ••••• 1 00 '' 
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Frame spinners .. , •••••••• , , •••• , •••••.•••••••••••.••••••. , •• , ••• , 
Doffers .•.•••••••.•••.••.••• , ••••••••••••••••.•••••••••••••••..•• 
Sweeps and cleaners .•.••••••••.••.••••••••••..••••••••••••••.•••• 

71 per day. 

1\-lule spinners .................................................. . 
Back boys ..................................................... .. 
Slaeher tenders .••••••••••.••.•••••••••.•••••••••••••••••.•••••••• 
Spoolers ...•..•••.••..•..•.•.....•••••.....•.•••.••••••••• , , ••• , 
Web drawers ...••••••. , • , . • • • • ••.•••..•..••.•••••••.•••• , ••• , ••• 
Weavers ..•.......•••..•...••.••..•••.•••.••.••••. , •.••••••••••• 
Cloth-room folders .••.••••.•••••••....••.•.••• , ••••.••.••••.•.•.•• 

balers ..•.••••••••.•..••••.••••.••..•.••.••••••••••• ·-­
trimmers .••.•.••.••••.••.••••••••..••.••.••••....•••• 

Bag finishing balers .•.•• , ••••.•........•.••••. , .•••••.•••..• , . , •• 
turners •..•.••••••....•...••..••.•••.••••••.•••••••• 
hemmers .•••••••••••••••••• , ••••••••••••••••••••.••• 

Machinists •...•••.••••••••••••••••••••••••••••••••.••••••.••••••• 
Yard hands ..................................................... . 
Watchmen ••••••••••••••••••••••••••••••.••.•••••••••••••.•••••• 
Firemen •.••.•••.••••••••••••••••••••..•..••••.•••••••••••••••••• 

GRANITE WORKS. 

46 

60 " 
1 65 " 

49 " 
1 60 " 

83 " 
90 " 

1 13 " 
1 33 " 
1 05 " 

78 
1 33 " 
1 20 
1 15 
1 56 " 
I 15 
1 35 
I 75 " 

Stone cutters ••••••••..•••••••••••••••••••••••••••••••••.••••.••. $2 50 per day. 
Quarrymen .. .. .. .. .. .. .. .. .. • • .. ... • .. .. .. .. .. .. • • .. • • • • .. • • .. .. I 75 
Sharpeners . . . • • • • • • • . • • • • • • • • • • • • • • • • • • • . • • • • . • . • • • . • • • . • • • • • • • • 2 25 
Polishers • • .. .. • • • • • • .. • • .. .. .. .. • • .. . . .. .. • • .. .. .. • • .. • • .. .. . .. • I 75 
Teamsters... • • • • • • • . • • • • • • • • • • . • . • • • • • • • • • • . • • • • • • • • • • • • • • . • • • • 1 75 

LIME WORKS. 

" 
" 

" 

Kilnmen ........................................................ $2 00 per day. 
Quarrymen . • • • • • • • • • • . . • . • • • • • • • • • • . . . • • • • • • • • • • • • • • • • • . . . • . • • • 2 25 
Teamsters • . . • . • • • • • • . . . . • • • • • • • • • • • • . • • . • • • • • • • • . . • . . • • • • • • • • • • • 1 75 '"' 

LUMBER. 

Choppers ................................................ $20 a month and board. 
Swampers • .. . • .. .. .. .. • . .. • • • • • .. • • . • .. • .. • .. .. .. .. • .. • 18 " 
Teamsters • . . • • • . • • • . • • • • • • • • • • • . • • • • . • • . • • • • • • • • • • • • • . • • 20 " 
Cooks ...••••••••••••••••••••••••••••.•••••••.••••••••••• ~8 " 
Drivers • . • . . • • • • • • • • • • • • • • • • • • • • • • • • • • • . • • • •• • • • • • • • • • • 2 00 a day 

SAW MILLS. (LONG LUMBER.) 

" 

Edgeman •••••••••••••••••••••••.•••.•.••••••••••••••••••••• , ••.. $1 87 per day, 
Sawyers •.• , • , ••• , ••••• , •••••.•••..•. , , • , •• , •.••.• , , ·.,. • • ·, • , , •• 1 87 

Filers •..•••••••.•••••••••••••••••••• , •• , ••••• , , , , • ~ • • •• • • • • • , • • • 2 50 
Haulers •••••••••.•••••••••••••••••••••••.• , ••••••••••••• , • , • • , •• 1 40 

Trimmers ......•.•••••••••••.••••• , •••••••••• , ••••••• • ·, • , • , · • • • • 1 25 
Common hands •..•••••••••••••••••••••••••••• , • , •••• , , , , • , , • • ·, •. 1 25 

" 
" 
" 
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SAW MILLS. (SHORT LmrnER.) 

Lathmen •••••••••••••.••••••.•..•••.•...••••••••••••.••.•••••••• $1 25 per day. 
Shingle sawyers .................................................. 1 75 
Bunchmen. . . . • • • • • • . . • • • . . . . • • • • . • • • . • • • • • . • • . • . . • • . . . . . • • • . . • • • 1 80 

Common hands.,. . • • • . • • . . • • • • • • • • • • • • • • • • • • • • • • • . . • . • . • . • • • • • • • • 1 25 

PAPER MILLS. 
Machine men ••••.•••••••..•..•••••••.•••..•.•.••.•••.••••••••••. $3 00 per day. 
Girls............................................................ 85 

Other workmen, from ...................................... $1 50 to 2 75 " 

PULP MILLS. 

Hands in wood room ............................................. $1 23 per day. 
tower •..•••••••.•••••••.•.••.••••••••••.••..•.•.•..••• 1 33 
wet machine .............................. , .............. I 20 '' 

Grinders... . • • . • • • • • • . • • • . • • . • • • . . . • • • • • . . • . • • • • • . . . • • • • . . • • . . • . 1 25 " 

- Machinists... . • • • • • • • . • • • • • • • . • • • • • • • • • • . • • • • . . • • . • • • . • • • • • • • . . • . 1 75 " 

SARDINE FACTORIES. 

Cutters .•••.•••••••••••••...•••••••.••••.•.•••.••••..•••..•..•. 20 cents an hour. 
Salters ....••••.•••••••••••.••.••••••••.•••.•••••••....•.•..••. 15 •• '' 

Flakers ........................................................ 15 " " 

Packers .•...••.••••••••.•••.••.••••••••...•.•.•.••••••••••••.•• 15 " 
Can makers and sealers ............................................ $2 12 per day, 

SHIP BUILDING. 

Carpenters ....................................................... $2 00 per day. 
Painters .. .. .. .. • • • • .. • • • .. • .. .. .. .. .. • . . .. . • .. . .. .. .. .. .. .. • .. • 2 00 " 
Riggers .....••••..•.••••.••.•••.••••..••.•••••...•• , • • • • • • • . • • • • 2 50 
Sail makers ..••••••••.•••••.••••.••••.••.••••••••..•.•• , • , • • • . . • • 2 50 " 
Common hands. .. .. .. .. • • . ... . .. .. . . . • .. .. . • .. • .. • • .. • .. • • .. .. . • .. 1 40 " 
Caulkers ..•••••••••••••• , , • • • . • • . • • • • • • . • • • • • • • . . • . • • . . . . • • • • • • • • 2 50 " 

WOOLEN MILLS. 

Scourers .......................................................... $1 25 per day. 
Pickers .•••.•••••••••• , ••••••••• , • • • • • • • • • • • • • . • • • . • • • • • • • • • • • • • • 1 25 " 
Carders (men) ••••••••••••• , •••.••.••••.•••••••••••••••.••.•••••• 1 25 " 

(wome11) .••••.••••..••••••••••.••••••••••••••..•••••••••• 80 " 
" (boys) ••••••.•••••..••••••••••••••••. , •••••••• , •••••••••• 85 " 

Spinners ••••••••••••••••.•..••••••••••••••••••••••••..•••.••.•••• 1 40 " 
Spoolers (men) .................................................. . 1 25 " 

(women) ................................................ . 83 " 
Weavers .••••.•••••••••••••••.•••••••••••.•••••••••••••••..•••••• 1 40 " 
Fullers ......................................................... . 1 40 
Dyers •.•••••••••••••••••••••••••••••••••••••••••••.•..•••••••••• 1 25 " 
Finishers (men) ............ , .................................. .. 1 35 ,, 

" {women) .............................................. . 1 00 " 
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COMPARATIVE WAGES-EUROPE AND U. S.-(1\IAINE.) 

I-GENERAL TRADES. 

Comparison of the average weekly wages paid in the general trades 
in Europe with those paid in similar trades in Maine. 

l1l 
<I) 

"; 
~ 
'd 

Occupations. i:I 
od s,:. 

'd s i:I s:: a) od :::, 
"' 8 0 .bl) 
~ i:: 

"" od 'i i:: <I) 

~ ~ c, i:q 

------- ---- -- ---
BUILDING TRADES. 

Bricklayers ................ $7 56 $4 21 $5 74 $4 56 
Masoas ..••........•...•••. 7 68 4 07 5 33 5 22 
Plasterers ...•••••••.•..•.•. 7 80 4 43 6 34 4 66 
Carpenters ................. 7 66 4 11 6 20 4 07 

OTHER TRADES, 
Blacksmiths ....••••••••.... 7 37 4 00 5 81 5 38 
Cabinetmakers ..•.•••••••... 7 68 4 25 6 14 5 66 
Cigarmakers ............... 6 07 3 63 4 69 6 28 
Coopers ..••.•••.•••..•.•••• 7 50 3 97 5 58 5 17 
Laborers ................... 4 70 3 11 3 93 3 77 
Printers ................... 7 17 - 6 64 5 94 

*Teachers public scaools. J 12 00 l 7 00 7 74 7 'i'O .. 
Saddle and harnessmakers .. 6 63 3 69 5 70 5 51 
Shoemakers ................ - 2 95 2 90 -
Tinsmiths .......•••.•••.... 6 56 3 55 5 46 4 40 
Machinists ................. - 4 60 - -
Painters ...... , ............ - 4 82 - -

" This is the average of both males and females. 
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$3 55 $4 80 $5 21 
3 73 4 80 5 27 
4, 01 4 00 5 0:1 
5 10 4 00 4 74 

3 18 4 80 5 20 
4 40 4 80 5 59 
3 00 4 00 3 30 
3 64 4 80 4 78 
3 00 3 20 3 61 
3 85 6 00 5 93 

8 47 6 40 -
3 80 - 5 20 
- 4 00 -

3 70 4 00 4 40 
- - -
- - -

·~ 
= ~ 

---
$432 

6 72 
4 61 
3 30 

3 72 
5 76 
6 80 
3 66 
2 88 

5 761 
9 60 

5_101 

2 961 

= I 

a) 
i:I ·; 
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$16 59 
16 5 
16 5 
10 5 

10 5 
10 5 
95 
90 
84 
90 

0 
0 
0 

0 
0 
0 
0 
0 
0 

7 05 

12 0 0 
9 75 

13 50 
15 0 0 
12 00 
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In this connection, the following statistics upon the wages of farm 
laborers in foreign countries will be found of interest. They are 
taken from the U. S. Consular Reports: 

AGRICULTURAL WAGES. 

Wages paid per week to agricultural laborers in the west of England, 
with 01· without board and lodging. 

Description of Employment. 

GLOUCESTERSHIRE, 

Average 
wages. 

In summer, without food and lodging.... .. .. .. • • .. .. . .. • .. .. .. .. .. .. $3 65 
In winter, without food and lodging................................. 2 91 
Females, ordinary •.••••••• , •• , • , •••••.••••• , •.••• , , • , . . . • ••• , • • • 1 14 
Females, harvest hands .•••••••••••.•• , •• , ••••••.• , • • • . • • • . • . • • . • . • 2 13 

SOME RSETSHIRE, 
Males, food Bometimes supplied at harvest •••••••••••••• , • • • • • • • • • • • • • 3 65 
Women, field labor, cider and sometimes food .... ... . • .. .. .. .. .. . .. . 1 46 

WILTSHIRE AND DORETSHIRE, 
Males in summer . , • • • • . • • . . . • • • • • • . • • . • • • • • • • • • • • • • • • • • . • • • • • • • • • 2 91 
Males in winter... . • • • • • • • . • • • . • • • . • • • • • • • • • • • • • • • . • • . • • • • . . . . . . • • 2 67 
Women field laborers . . . . •• . .. . . . . . . . • • • . . • . • • • • . . • . . • • • . . . . .• • • . . . . 1 46 

The following is a description of the appearance of agricultural 
laborers, as seen by the Consul at a "hiring fair,'' at Chippen Sod­
burj, Gloucestershire : 

• • Worn out, their years gone, their muscles stiff, they are useless 
to the employer, and cannot get a place. They are literally turned 
out to die, and their only refuge is the workhouse; for it is impos­
sible for them to save anything for their old age. When a pair of 
boots costs half a week's wages, a Sunday suit three weeks' wages, 
a pound of the cheapest meat two and a half hours' work, how could 
they save?" 
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Agricultural wages in the Hull district, county of York, and 
Liverpool and London districts. 

Description of Employment. Average wages. 

HULL DISTRICT, 
Farm laborers, with board and lodging, per year •.•••••••.....••. $29 00 to $72 00 
Housemaids, with board and lodging, per year •.•....•••• , • • • • • • . 58 00 to 67 00 
Wagoner, with board and lodging, per year...................... 67 00 to 96 00 

COUNTY OF YORK, 

Laborer: 
First man, with cottage, per week....... . . • . • • • • • • • 4 06 
Second man, no cottage, no board, per week.. . . • • . . • . • • • • • • • . 3 70 

Foreman of farm, per year ..................................... · 120 00 to 160 00 
Second man, with board and lodging, per year . . . • • . • • • • • • • • • • • . 82 00 to 97 00 
Third plowman, with board and lodging, per year..... . . . . • • • . . • • . 68 00 to 78 00 
Plow boy, with board and lodging, per year.. . • • • . . • . • • • • • . . . . • • . 48 00 to 68 00 
Blacksmith, two pints of beer, per day...... .. • • . .. • . . . . .. • • . . . 96 
Joiner, two pints of beer, per day............................... 96 
Herdman, cottage, per week ....••• , .•••••••.•••.•••••• , .. , • • . • . 4 06 to 4 40 

LIVERPOOL DISTRICT. 
Teamster, with board, per year .••••.•.••• , •••••.•••.••.••••.... 
Herd, with board, per year .........••••.....•••••••••••.....••. , 
Herdsmen, without board, per week , •• , , .• , •.•••• , , , , , • , • , , , • , •• 
Laborer, without board, per week ........................ , •.... 
Boys, without board, per week ...•••••••.•••.• , ...•.••••••• , ..•. 

LONDON DISTRICT, 

Laborers in Kent, without board, per week •••.... , , , , • , • , .•• , •••• 
Laborers in Middlesex, without board, per week .•. , • , .••••• , ••••• 
Laborers in Surrey, without board, per week, ....••• , .•••••••.... 
Laborers in Essex, without board, per week ........ , .......... .. 
Laborers in Hereford, without !ward, per week •...•••..••••••.••• 

GERMANY. 

ALSACE•LORRAINE, 
Farm laborers, with board and lodging, per year, ........... , ... .. 
Servant girls, with board and lodging, per year .•.••.•••.•••••••• 
Laborers, with board and lodging, per day ....•••••• , •• , ••• , ••••. 
Laborers (during harvest) with board, per day .................. . 
Laborers (during harvest) without board, per day ............... . 

SAXONY, 

Male laborers, with board and lodging, per year .• , ••• , •••• , , •• , , • 
Female laborers, with board and lodging, per yea.r, •••••••• , , • , •• , 
.Male laborers: 

In summer, per day , .••.••••••••••.•••• , •••••• , ••••••••••. 
In winter, per day ........ , •• , .... , ........... , ....... , ••• 

Female laborers: 
In summer, per day . , , . , ...•. " ............................ . 
In winter, par da7 .•••. , ••••• " ...• ••&•.,,a, ••• ·~·• •••• ,. ••• 

6 

73 00 
68 00 
3 89 
4 01 
1 70 

4 13 
4 13 
4 38 
3 65 
3 89 

67 30 
30 00 

40 
60 
80 

44. 26 
22 84. 

40 
28 

20 
u 



82 COMMISSIONER OF INDUSTRIAL 

.AGRICULTURAL WAGES IN GERMANY-Coneludecl. 

------------ ------
·-----

Description of Employment. Average wages. 

__________________ / ___ _ 
GRAND DUCHY O~' OLDENBURG, I 

Plowman, with food, per day... . . . . . . . . . . . . .. .. • • • • • • .. . . . . . . . . 65 
Laborers, w~th food an~ rent free, per year................... .. • . 31 25 
Laborers, with food, without rent, per year ...................... 

1 

54 75 
Laborers, without board and lodging, per day ..•.••••..••. , •••.... 

1 

50 
Harvesters, without board, per day.. . . . . . • . • . . • . . • • • . • . • . . • . . . . . 80 
Harvesters, with board and lodging, per day •.•• , •••.•.•.......•. i 55 

I 

STUTTGART DISTRICT. I 

Stable hands, with board, per year· . .. · .. • .. • • · • • · • .. · · · • · .. · · 1 

Day laborers (male), with board, per week ...•..•.••.•••.•.••... 
Day laborers (female), with board, per week •••••.•••.•••........ 
Dairymen, with board, per w,~ek ........... , .. .. • .. . . . • ...... . 
Dairymaids, with board, per year .............................. . 

BARMEN DISTRICT. 

Gardeners, with board and lodging, per year .................... \ 
Coachmen, with board ~nd lodging, per y~ar , •...•• · • · • ·, .• , · .. · · 1· 

Farm bands (male), with board and lodgrng, per year ..•.......... 
Farm bands (female), with board and lodging, per year •••......• I 

Day laborers, with board and lodging, per year ...•.•.....••••.••. 
Carpenters, with board and lodging, per year .••••••••....••••..•. 
Blacksmiths, with board and lodging, per year .................. . 

THURINGIA, 

Servants, with food and lodging, per year ••...•.•••••.•......... 
Laborers, ma le (summer), with two meals, per day .•••••••.•..•••. 
Laborers, female (summer), with two meals, per day ......... , .••. 

CREJIELD DISTRICT, 

First laborer, per week of 84 hours in winter and 87 hours in sum-
mer, with board and lodgiug ................................ . 

Second laborer, per week of 84 hours in winter and 87 hours in sum­
mer, with board and lodging .•.....••..•••••••....••••..•..... 

Third laborer, per week of 84, hours in winter and 87 hours in sum-
mer, with board and lodging ........... · · •• • • • .. · · · .. • · · · ····I 

Herder (in charge of cattle), per week of 84 hours in winter and 87 
hours in summer, with board and lodging .• ,.,, ••••.••.••••.••• I 

TranBil·nt la borers: 
Male, board without lodging, per week .•••••••••.••.••...... 
Female, board without lodging, per week .•••••••.••.•••..... 
Male, without board or lodging, per week , ................ .. 
Female, without board or lodging, per week., .••••••••••.•... 

SILESIA, 

Male laborers, wit~ board and lodgin~, per week ................. 
1 Female la borers, with board and ludgrng, per week •.•••••••••.... 

AGRICULTURAL LABOR IN THE BERLIN DISTRICT. 

57 12 
1 90 
l 43 
1 90 

30 94 

76 16 
76 16 
49 98 
29 75 
60 81 
76 16 
76 16 

14 00 
20 
14 

I 66 

I 19 

95 

1 90 

3 14. 
2 32 
4 43 
3 32 

I 45 
1 07 

The number of persons employed in agricultural labor in the con­
sular district of Berlin is estimated at 450,000, and it can be safely 
said that fully one-half, if not two-thirds, thereof are women. The 
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able·bodied men, when not in the army, generally seek more re­
munerative employment than agricultural labor. The common farm 
laborers receive from 20 to 35 cents per day. 

The following rates of wages of European laborers are derived 
from a speech by Senator Frye, delivered in Boston, October 19, 
1887. 

Italy-Farm laborers, from 15 to 18 cents a day. 

Belgium-Skilled working-women in lace factory in Brussells, 20 
cents a day. In cotton factory, women, 20 to 25 cents a day; men, 
from 40 to 60 cents a day ; men in steel and iron manufactories, 
from 40 to 70 cents a day. In Belgium, women do the farm work 
at from 16 to 20 cents a day. 

Germany-Women saw wood in the streets of Munich at 15 to 20 
cents a day. In factories, men are paid an average of 50 cents a 
day ; women 20 cents. 

Ireland-Women work at farming at from 16 to 18 cents a day. 

England-90,000 women are employed in factories at an average 
of not over $60 a year; men in factories average from $125 to 
$135 a year. 

Scotland-Laborers in iron works, from two shillings two pence to 
two shillings six pence a day. Coal miners, from $5.59 to $5.88 a 

week, boarding themselves. Iron miners, from $5.34 to $5.59 
week. 
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WAGES OF 
----- ------------ --- -·-- --~-- ~--------~------ ------ -------------~---

.s 

Name of Road. 

Maine Central Railroad ........................... 535.00 1,800 

Bo~ton and Maine Railroad ........................ 102.18 

Bangor and Piscataquis Railroad................... 95.40 

Atlantic and St. Lawrence Railway •.•••.••.•••••••. 82.55 

Portland and Ogdensburg Railway................. 50,81 

Knox and Lincoln Railroad..... • . . • • • • • • • • • • • • • • • • . 50. 00 

Portland and Rochester Railroad •.... , • • • • • • • • . • • • • 49. 00 

Aroostook River Railway.. ... • • • • • • • • • • • • • • .. • • . • .. 30. 00 

Rumford Falls and Buckfield Railroad.............. 26. 77 

Bangor and Katahdin Iron Works Railway......... 19.00 

Sandy River Railroad.............. • • • • . • • . • • • • • • • • 18 .00 

Franklin and Megan tic Railroad.... • • • • • • • • . • • . • • • • 17. 00 

St. Croix and Penobscot Railroad ................... 16.25 

Bridgton and Saco River Railway.................. 16.00 

Houlton Branch Railroad .......................... . 

Green Mountain Rn.ii way •••.. , •• , , • , , • , , •••• , •• , ••• 
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RAILROAD EMPLOYES. 
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WAGES OF RAILROAD 
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Maine Central Railroad ..•••..••.••.••••.••.•••. 110 $42 50 40 $61 75 12 

Boston and Maine Railroad .•.•••••••.•••.••• , •.. 15 52 00 2 52 00 24: 

Bangor and Piscataquis Railroad •••••.•.•....•••. 6 
41 601 4 50 00 4 

Atlantic and St. Lawrence Railway ............... 20 45 83 14 43 25 11 

Portland and Ogdensburg Railway .•••••••••••••. 18 3~ 22 151 58 57 6 

Knox and Lincoln Railroad ••..••••••.•.••••••••• 40 00 
41 

48 91 3 

Portland and Rochester Railroad .•••••••• ....... J 41 08 3, 49 92 6 

Aroostook River Railway .•.•..••.••••••••••••••. 36 00 

Rumford Falls and Buckfield Railroad ..••••••..•. 2 39 20 

Bangor and Katahdin Iron Works Railway •••••••• 40 00 

Sandy River Railroad .......................... 35 10 65 00 

Franklin and Megantic Railroad ••••••••••••••.•• 26 00 33 80 

St. Croix and Penobscot Railroad .•••.••.•..••••• 3 33 80 4 56 95 2 

Bridgton and Saco River Railway ................ 2 39 00 65 00 

Houlton Branch Railroad ••••.••..••••••.••••••• 4 36 00 

Green Mountain Railway .•.•••••.•••..••••••.••• 52 00 
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EMPLOYES-Ooncluded. 
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ANALYSIS. 

Number of miles of road in Maine reported ............................... 1112.46 
Average number employed from June 30th, 1886, to July 1st, 1887........ •• 3,605 
Total number employed at date of report ............. , • • • . • . . . . . . . • • • . . • • 3,890 
Average monthly salary of clerks ........................................ $40 09 

" 
" " 
" 
" 

" " 
" " " 

" 

" 

train dispatchers.......... . • • . • • • • . • . • • . . . . • • • 73 02 
freight a gen ts . • • . • • • • • . • • • • • • • • • • . • • • . • . . . • • • 4 7 23 
tiek'3t agents...... . • • . • • • • . . . . . . • • • • • • . • • . • • • • 39 80 

engineers • . • . • • • • . • • . • • • . • • • • . . • • . . • • . • • • . • • • 69 46 
:firemen... . . • . . . . . . . .. • • • . • • • • . • • • • • • • .. • • .. • • 41 45 
passenger conductors...... • • .. . • .. • • • • .. • . • • • • 59 56 
fr,,igh t conductors • • • • .. • • .. . • . • • • • • • • . • .. • . • • • 60 17 
brakemen... . . . . • . • • • • . • . . . • . • • • • • . . • • . • . . • • • • 39 96 
machinists • • • • • • • • • • • • . . • • . . • • • • • • • • • • . • • • • • • 53 19 
watchmen ..••.•••••••...•...•......•..••..... 
section hands. • • • • • • • • . • • • . .....•.•••..•••••• 
telegraph operators .•.•..••....••••.•••••••.••• 

ACCIDENTS. 

37 16 
33 79 
31 98 

Number of passengers killed..... . . . . . • • • • . • • • • • • . • . • . • . . . • . . • • . . • • • • • • • • 2 
injured............ . . . . . • • • . . •• . . • . . . . . . . . . . • . . • • • • 7 

employes killed.............. • • •• •• • • . . . . . . . . •• • • •• • • . • • . • • • • 16 
injured.................. . . . • . • • • • • • • • • • . • • • • . • • • . • . . 25 

others killed... . . . .. . . • • • . • • • • • • • • • • • • • • • • • • • • . • • • . . . . • • • . . • • • 11 
injured .••••..•••••••••..••••••••. • . • • • • • . • • • . . • . • • • . . • • • 13 

Total number killed......... • .. • • • • • • • • • • • • • • • • • • . • . . • • • • • • • • . • • . . . . . • • • • 29 
injured .••••.•••••.•••••••••••••••.••••...•••••.••..•.•••• 45 
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COST OF LIVING. 

Cost of food for one month, for an American family consisting of 
husband and wife, one son 18 years old, and one daughter 10 
years ol:J. The husband earns $9 per week/ the son, $6 per 
week. Month of July, 1887. Place, Lewiston, Maine. Gompa1·­
ative cost in 1882 and 1877. 

-~-- ---~-~~----------~-~--~----~---·---~------- ------~---· -~~ 

July, 1887 .. .July, 1882.1.July, 1877. 

Fresh meats.. . . . . . . . . . • • • • . . . • • • • • . • • . . • • . . . . $2 90 $3 34.1 $3 34 
Fruit and vegetables...... . • • • . . .. • . . . . • . • . • • . 3 84 3 84 3 84 
Butter and eggs.......... •• • • . . . . . . • • . • . . •• • • 96 961 96 
Sugar . . . . • . . . • • • . . . . . . . . . . . . . . • . . . . . . . • . • . . . 2 00 3 14 3 57 

r:~d:::: : : : : : : : : : : : : : : : . : : : : : : : : .-: : .- : : : : : : : : ~~ ~i1 :~ 
Cheese..... . .. .. .. . .• .. ..•. .. .. .. .. .• . . .. . . 47· 47! 47 
Beans........... . . . . . . . . . . . . .. . . . . . . . . .. . . 32 32! 40 
Rice .. • . . . . . • . . • . . .. . . . . . . . . • • • .. . . .. • • . . . . 18 18 18 
Molasses. . • . . . . . . . . . . . . . . . . • • . . . . . . . . . . . . . . . 2:i 25 30 
Oil...... .. . . . . . . . . . . . . . . . . . . . . •. . . . . .. .• . . . . 30 30. 40 
Soap............ . . . • . . . . .. . . .. . . • • • • . . . . . . . 15 211 24 
Flour.... . • • . . . . . . • • • . . . . • • • • • • • • . . . . . . . . • • • • 2 00 3 251 4 00 
Sundries ..................................... -~ __ 1_1j -~ 

$15 57 $18 86' $20 34 

In 1887, $1.00 would buy as much provisions as $1.20 would buy 
in 1882, or $1.30 in 1877, the difference being chiefly in the price of 
sugar and flour. 
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Cost of food for one month, for an EngUsh family in Lewiston, 
consisting of father and mother, one daughter 18 years old, and 
two boys, aged 6 and 14 years respectively. The father earns $10 
a week and the daughter, $5 a week. Month of July, 1887. 
Oom.parati've cost in 1882 and 1877. 

I 

July, 1887. 1

1July, 1882. July, 1877. 

Fresh meats...... . . . . . . . . • • • • • • . • • • . • . • • • . • • • $6 51:il $7 54j $7 54 
Fish . . . . . . . . . . . . . . . . . • . • . .. . . . . . . . . . . • • • • . • . . 60

1 
601 60 

Sugar....................................... 3 00, 4 711 5 36 
Tea..... • . • . . . • . . . . . • • • • . . . . . . . • • . • • • • • • . . . . 1 2011 

1 201

1 

I 20 
Butter .. ,.... . . . . • • • • . . . . . . • . • • • • • • • • . . . . . . . . 1 75 1 75 1 75 
Cheese... . • • • . . • . . • • . . . . . • .. . . • • • • • • • • . . . . . . . . 3.J 34 34 
Eggs................................ . . . . . . . . 78, 78

1 

78 
Fruit and vegetables.. . . . . • . • . . • • . • • • . • • • . • • • . 3 841 3 84 3 84 
Lard . • • • . . . . . . . . . • • . . . . . .... . . . . . . • • . • • • • • • • . 40 60 56 
Oil • • . . . • • .. • . • . . . • . . • • • • .. • • . • • • • . . . • • • . • . 30 30, 40 
Soap . . . . . . • • . . . . . • . . . • • . . .. . . • . • • • . . . . . . . . . . . 78 I oo: 1 00 
Flour........ . . . . . . . . . . . . ... • • . . . . • . . . . • . • . 2 00 3 25i 4 00 
Sundries..... . . . . . • . . . . . . • ... • . . . . • • • • . • • • . . . . 2 38i 2 62/ 2 85 

$23931 $28 531 --$-30 22 

Su that $1.00 would buy as much as $1.20 in 1882, or $1.26 in 
1877. 
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Oost of food for one month, for a German family in Lewiston, consist­
ing of fathe1· and mothe1·, two sons aged 15 and 19 years, and one 
daughter 10 years of age. The father earns $9 a week and the 
sons, $4 and $6 respectively. Month of July, 1887. Compar­
ative cost in 1882 and 1877. 

---July, 1887.IJuly, 1882.IJuly, 1877. 
----------------- --- --- ---

Fresh meats.. . . . . • • • • • • • • . • • . • • • . . . • • . • • . • • • • $4 86 $5 59 $5 59 
ea usage • . • • • • • • • . . • . • • • . • . • • • • . • . . • . . . . . . . . . 2 73 3 14 3 00 
Butter....................................... 3 92 3 92 3 92 
Eggs.... . . . . . . . . . . . . . • • • • • • • • . • . . . . . • • • • • • • . 2 16

1 

2 16 2 16 
Fruit and vegetables.,.... • • .. . • . . .. .. . .. • .. . . 3 86 3 86 3 86 
Sugar . . . . . . • • • . . . . . . • • • . . • • . . . . . . • • . . • • . • . . . 1 82 2 86 3 25 
Coffee... . . . • • • . • • • . . • . • • • • • • • • • • • • .. . . . . . . 1 121 80 1 20 
Bread and cake ............ , • • .. • .. • • . • • • .. . . 1 88 2 25 i 44 
Soap . • . . . . • • . . . ...... , • . • • . • • • . . • • • . . . . • • • . 60 84 96 
Rice ..• , • • • • . . . . . • • • • • • • . . • . . . . . . . . . • • . . . • • . 18,

1 

18 18 
Cheese.. . . . . . . . • . • • • • • . • . . . . • • • • . . • . . • • • . • . . 25 25 25 
Flour.. • . . . • • . • • • . . . . . • • . • • • • • . . . • • • • . . . . • • . . 2 50, 4 00 5 00 
Oil . . . . . . . . . . • . • • • . . . . . . • • • • • • • . . • . . • . . . • . . . 60'1 60 80 
Sundries ..••.••••..•.•• , • . • • • • • • • • • • . • • • • . • . . 1 20 1 32 1 44: --1----$21 68 $31 77\ $34: 05 

Therefore $1.00 would buy as much in 1887 as $1.14 would buy 

in 1882, or $1.23 in 1877, the difference being chiefly in the price 

of sugar and flour. 
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Cost of food for one month, for Canadfrin French family in Lewiston, 
consisting of father and mother, and three girls ayed respectively 6, 
9, and 13 years. The father earns $8.50 a week as a cotton 
weaver. ~Month of ,July, 1887. Comparative cost in 1882 ancl 
1877. 

--------------- - --- ------------
I I 

July, 1887.l,July, 1882,IJuly, 1877. 

Fresh meat, (principally pork) . . . . . • • . . • • . . . • . $4 ool $4 80 $4 67 
Salt pork.................................... 1421 179 166 
Fruit and vegetables...... . . . • . • • • . . • . . .. . • • • . 3 041 3 OJ 3 04 
Butter . . . . . . . • . • . . . . • . . • • . . . • • • • • • • • . . . . • • • . 2 43 2 43 2 43 
Eggs . • • • . . .. . . . . . . . • . • . • • . . • . . . . . . • • • . . . • • • • . 1 3 7 1 3 7 1 3 7 
Sugar.. . • . • . . . • • • • . .• • • . . • . .. . . . . . . .. . . • . . • 841 1 321

1

. l 50 
Tea . . . . . • • • • . . • . • • • • . . . . . • . , • • • . • • • . • • • . • • . 60'

1 

60 60 
Cheese . • . . . • . . • • . . • . . • • • . . . . . • . • . . . . . • . . . . . :l4 ;l4I 34 
Sonp;.... . . . . . . . . •• .. .. .. •.. .. .. .. . • .. . . . . .. .. 55j 77 88 
Bread and calm....... . • • . . . . . . . . . . . • • .. • . . .. . 2 :./,\ 2 70[ 3 15 

~rr~ :::.· :::: :::: :::: :::: :::: :::: :::: :::: :::: ~~! 1 ~~i :i 
Sundries . . . . • . . • • • • • . . . . . . • • . . • . • • • • . . • • . . . . 1 12

1 
1 20

1 
1 25 

--$1911 1

1 --$21861 --$-22 47 

One dollar would buy as much food in 1887 as $1.14 would buy 
in 1882, or $1.17 in 1877. 
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Cost of food and clothing for a family in Rockland, consisting of 
father, mother, and four children of the ages of 5 years, 3 yea1·s, 
2 years and 8 months, for slx months, in 1887. Occupation, 
slweniaker. 

Meats ........................................................... .. 
Fish ......••.•...•......•...••••...•..••••..•.• .- •••••.....•••••••• 
Butter, cheese and eggs ........................................... .. 
Fuel .....................................•..........••............. 
Flour •................••••••••..•.••••.•••••.•••••••••••.•••••..•. 
Vegetables and fruit ............................................... . 
Sugar and molasses •....••••.••.••••••••..•..••.•....•••••..•••••••. 
Tea and coffee .•.....•••.•••.•..•••••.•••..•••••••••..•..••.•..•.••• 
Salt, spices and sundries .......................................... .. 
Clothing ........................................................ . 

$25 35 
11 51) 
9 83 

33 69 
11 95 
12 12 
5 80 
3 05 

19 95 
33 33 

$166 57 

Deducting the cost of clothing and fuel, leaves cost of prov1s10ns 
for six months, $99.55. Reckoning the family as equivalent to 
three and one-half adults, the cost per adult is $1.09 per week, or a 
little over 15! cents per day. 

Retail prices of provisions in Lewiston at different dates. 
-------------~-~----~----

Jan'y, March, July, July, July, July, 
1865. 1867. 1872. 1877. 1882. 1887. 

-------------·---------
Sugar .•••••••••.•.•••••.•. $0 32 $0 17 $0 13 $0 12 $0 11 $0 7i 
Lard ....•...••..••...•.•••• 28 ]6 13 14 15 10 
Best Roasted Rio Coffee ....•. 30 30 20 28 
Best Roasted Java Coffee ..••• 40 40 35 38 
Salt Pork .....•.••....•••.•. 27 15 13 )4 15 10 
Pea Beans ............••••••• 12 14 14 12 10 8 
Kerosene Oil, best. gal. •••••• 1 10 65 35 20 20 15 
Good Tea •......••••..•.•••• 1 40 1 10 80 60 60 60 
Bab bit's Soap ............... 18 10 

Ji 
6 5 

Rice •.......••••.....•.•••. 18 14 10 9 9 
Cheese •......•.•....••••••. 25 24 20 16 15 
Eng. Currants .............. 28 20 15 

IOI 
10 8 

Best. Flour, average •..•••••• 15 00 16 00 12 00 11 o~ 9 00 5 50 
Best Prints, yard ........ , ... 40 20 12~ 8 7 
Good yard wide Sheeting .••• 48 20 14 10 8 7 
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Retail prites paid by a farnilJ/ for provisions and clothing during the 
·year 1866-1876-1886. Place, Rockland. 

Meats .. · .......•••........ 
Fish ......•.•.......•.•. 
Milk .................. .. 
Butter ...•••.....••.•••• 
Eggs .•••.•••.••.•••••••• 
Flour •....••.....•••••.. 
Sugar, best ............. .. 
Mola~ses ............... .. 
Tea, best .........•.••.••. 
Coffee .....•..•.•.•.•.• , . 
Fuel (wood) ............ .. 
Oil .•...•........•••••••• 
Cottons ................ .. 
\Voolens •......•......... 

1B66. 

$0 08 to $0 25 per lb. 
2 to 5 per lb. 
8 to 10 per qt. 

40 to 50 per lb.I 
25 per dozen. 

14 00 per barrel. ! 

25 per lb. 
95 per gal. 

1 40 per lb. 
38 per lb. 

8 00 per cord. 
1 00 per gal. 

23 to 25 per yd. 
75 per yd. 

1876. 

$0 08 to $0 25 
4 to 5 
7 

30 

6 00 
11 
60 
90 
35 

6 00 

1886. 

$0 08 to 
5 
6 

2.'i 
20 

6 00 
7 

60 
60 
30 

6 00 
15 

8 to 
42 to 

$0 25 

12 
50 

Retail prices of provisions in Augusta, in the months of September 
,ind October, 1887. 

Rice .•...•.•..•••••••••••••.•••• per lb ......•....•............. $ 0 10 to$ 0 00 
Tea (mixed)..................... " .•••.•••......•.••••.• , . 60 
Beef Dteak. . . • • • . • • • . • • . . . . • • • . • . .••......•..••••...• , , . 2.'i to 
Germ Meal .•••.••.••••• , • • • • • • . • . • . • • • • • • • • . . . . . . • • • . . . . 15 
Butter . .. . .. .. • • .. .. . . . .. . . .. . .. • .. • . • • . .. .. .. .. . .. . • .. • 25 to 
Salt Pork........................ .. •• ••• • ... .. .. .. .. .. .. 12 
Cheese ..••...... , .••••••.•.••• , , .. , , •. , ..•. , .•. , . . . . . . • . 16 
Coffee (mixed). . . . • . . . . . . . . • • • . . . . .....•.••••... , • • • • • . . . 31 
Lard .....•.••••...•.•.•. , • • • • . • • . • • • . • • • . . . . . • • • . . . . . • . . 10 to 
Corned Beef. ....•••••.••.••.. , . • . • , ...•••••• , • . • • • • • . . • 10 
Codfish......... . . . . • • • • . • . . . • . . . . •• • • . • • • . . •• . • . . • . • . • • • • 8 to 
Fresh Mackerel.................. .. •• .... .. .• .... .... . .. 13 
Ham ............................ " .... .... .... ........ .... 18 to 
Dried Apple..................... .... .. . .... •••• .... ... . 10 
Crackers ..........•••••• , • .. • • • • " •.•..••••••••••••••• , • • . 8 
Granulated Sugar ....... , • • .. .. • • " .. .. • .. • .. • . .. • • .. • • . . .. 7 1-7 
Cream Tartar.... . • • • • • • • • • • • • • • • . ••.. , ••••••.••.••••.. , . 50 
Cassia..... .• . . . . • • . • • . •• • • • • •• . . " ••••.••.•••••••••••••••. 
Nutmegs........................ .. ..................... . 
Sausage. • • . . • • • • . • • • • • • • • • • .. • • • . " •.•••••••••••••.• , ••••• , 
Starch ....••••..•.. , • , ••• • . . . . • . . .••.•••••••.• , , ••••..•. 
Vinegar •••••••••••••••••...••••• per gal ••••.•••••••••••.••..••. 
Kerosene . • . . • . • • • • • • • • • • • • • . . . • • " .•••.•••••••••••••••• , •. 
Molasses............. • • • • • . . . • • • • '' •••..•••••••••.••••.••• , 
Potatoes ......•••••••.•••.••••••• per bu .• , •• , ••••••••••.•••.••• 
Apples, cooking...... • • • • • • • • • . • • " •.••..•.•.••. , •••••••. , , 
Apples, eating.... • • • • . • . . • • .. • • . • " .. , , • , ••.••••••••••••••• 
Cranberries .•••••••••••••••••••.. per qt .••••.•••••••.••••••.•••. 
Eggs .....•.•••••••••••••..•.••• per doz .••••••••••• , ••••••••••. 
}'lour ........... , ••••• , •••••••••. per bbl •••••••• , , •• , ••••• , ••••• 
Coal (stove) ••.•..•••••••••••••.. per ton ••••••• , •••••••••••••••• 
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Mr. Edward Atkinson, who has devoted much attention to the 
"food question/' Eums up the results of his investigation of the 
"average daily ration or cost and quantity of the daily supply of 
food materials of adults who are occupied in the work of every-day 
life as artisans, mechanics, factory-operatives and laborers." Mr. 
Atkinson states that this daily average in the New England factory 
boarding-houses, of which the occupants are mostly adult women, 
is 24 cents, and that a fair average cost of food for men and women 
engaged in the manufacturing and mechanical arts appears to he 25 
cents, varying in some measure, in respect to the proportions, under 
different conditions. 

Meat (including poultry and fish, a half to one pound, according 
to kind and quality) at an average cost of 10 cents; milk (half to 
one pint), butter ( one to one and a half ounces) and a scrap of 
cheese, five cents; eggs (one every other day) at 12 cents a dozen, 
one-half cent; total cost of animal food, 15! cents. 

Bread (about three-fourths of a pound) 2! cents; vegetables 
(green and dry) 2 to 2! cents; sugar and syrup, 2 cents; tea and 
coffee, 1 cent; fruit (green and dry) ! cent ; salt, spices, ice and 
sundries, 1 to 1 ! cents; average cost of a daily ration, 25 cents. 

Taking this as a basis, Mr. Atkinson estimates the probable price 
of food and ·drink consumed in the United States for one year at 
$5,000,000,000. 

Meat, fish and poultry .......................... $1,825,000,000 
Milk, butter and cheese. . . . . . . . . . . . . . . . . . . . . . . . . 912,500,000 
Eggs......... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 91,250,000 

Animal food ................................ ~. $2,828,750,000 
Bread . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 456,250,000 
Vegetables . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 456,250,000 
Sugar and syrup. . . . . . . . . . . . . . . . . . . . ......... . 
Tea and coffee. . . . . . . . . . . . . . . . . . . . . . ......... . 
Fruit (green and dry) ......................... . 
Salt, spices, ice and sundries ................... . 

365,000,000 
182,500,000 

91,250,000 
182,500,000 

$4,562,500,000 

Deduct possible excess on sugar, tea, coffee and 
dairy products. . . . . . . . . . . . . . . . • • . • • • . . . . . . . • • 262,500,000 

$4,300,000,000 

Add spirits and fermented liquors.... . • • . . • • . . • • . 750,000,000 
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l\ir. Atkinson claims that if our food bill is not in quantity what this 
standard calls for, the reason is that the average dietary is not up 

to tbe standard. And, as a matter of fact, great numbers of people 
can barely obtain their daily bread; their standard of living is far below 
that of the inmates of our charitable and reformatory institutions. 
'•There is want in the midst of plenty. Why is this? Is it not 
because we waste enough in ignorant buying and in bad cooking to 
sustain another nation as numerous, and because no common atten­
tion has yet been given to what may be called the 'Art of Nutri­
tion?' " 
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COST OF FOOD FOR CONVICTS IN THE MAINE STATE 
PRISON. 

BILL OF CONVICT FARE. 

SUNDAY, 

BREAKFAST-Baked Pork and Beans, Bread and Coffee. 
SECOND MEAL-Bread, Boiled Rice and Water. 

MONDAY, 

BREAKFAST-Bread and Coffee. 
DINNER-Dry or Corned Fish, Potatoes, Bread and °\'Vater. 

SUPPER-Meat or Fish I_Iash, Bread and Tea. 

TUESDAY, 

BREAKFAST-Bread and Coffee. 
DINNER-Pea Soup, Bread and Water. 
SUPPER-Hash, Bread and Tea. 

WEDNESDAY, 

BREAKFAST-Bread and Coffee. 
DINNER-Corned, Boiled or Fresh Beef, Bread, Vegetables and 

Water. 
SUPPER-Corn Meal Mush, Bread and Tea. 

THURSDAY, 

BREAKFAST-Bread and Coffee. 
DINNER-Bean Soup, Bread and Water. 
SUPPER-Meat, Fish or Vegetable Hash, Bread and Tea. 

J<'RIDAY. 

BREAKFAST-Bread and Coffee. 
DINNER-Fresh or Corned Fish, or Clams, Bread and Water. 
SuPPER-Oat Meal Mush, Bread and Tea. 

SATURDAY. 

BREAKFAST-Bread and Coffee. 
DINNER-Vegetable Soup (varied) with Bread and Water. 
SuPPER-Hash, Bread and Tea. 

In addition to above, each has one and one-half pints molasses 
per week and one-half pint milk per day. 

White or Brown Bread, or both, are given indiscriminately. 

1 
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The quality of the food is very good, and the quantity supplied 
to the convicts limited only by their eating capacity. 

The convicts are, generally, hearty young men. The cost of the 
food, raw material, has averaged during the past seven years, end­
ing Nov. 31st, 1887, eleven and sixty-three one-hundredths cents 
per diem, or $42.47 per annum. This is, of course, less than small 

families could obtain the same qualities of eatables, a~ flonr is 
pnrchased by the car-load, and other provisions in large quantities. 

YIEWS OF WORKING MEN AND WO:M:EN, AS EXPRESSED 
IN COMMUNICATIONS SENT TO THIS BUREAU. 

CHILD LABOR. 

I would like to see a law passed that no child under 15 years of 
age should be employed in a factory.-Oarder. 

EDUCATION. 

There has been a good deal said and written during the past few 

years about the education and employment of the children of our 
work-people, especially those in our manufacturing centers, and 
laws have been passed regulating and compelling children under a 
certain age to attend school a certain number of weeks in a year. 
This is all well. We want all our children, all our people, to receive 
a good education, a good mental and moral training, for it is the 
true foundation of our liberties. Let us have the school-house door 
open to all our children free of expense, and with good teachers, 
and then compel them to go in. But there are a good many fam­
ilies in our manufacturing towns that are quite poor; having large 
families to support, they need all the help they can get to make both 

ends meet, or they must call on the town for assistance, and that is 
a bitter pill to swallow for any person possessing the spirit of a true 
man, lowering him in his own estimation, and destroJing that inde­
pendence of character which ought to be almost an instinct in an 
American citizen. In the interest of these families, as well as for 
other considerations, I have no hesitation in advocating the employ­
ment of children between the ages of twelve and fifteen years; it 
will do the children no harm, and they will have the proud satisfac­
tion of knowing that they are helping the family to keep the wolf 
,of poverty and dependence from their homes. But I would not al-
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low them to work more than five hours a day, compelling them to go 
to school the other half day or the regular school time of two and a 
half to three hours. They wonld thus be learning a trade, habits 
of industry, helping to retain the independence of the family, and 
acquiring an education at the same time, and they would learn al­
most if not altogether as much as those going to school the whole 
day. I believe the average boy or girl brought up under this sys­
tem will be better equipped to battle with the world and achieve suc­
cess than the ones brought np to do nothing but go to school. The 
character of our mannfacturing population has greatly changed from 
what it was twenty-five or thirty years ago, and it becomes neces­
sary for us to change our plan of education as regards our factory 
children: and adopt the English half-time system, which, with more 
than forty years' experience, has proved entirely satisfactory .and 
very successful, and is now educating over 100, 000 children by its 
methods. The late General H. K. Oliver, of Salem, Mass., was an 
earnest advocate of the half-time system of educating factory child­
ren, and, in a speech delivered by him to the working people of 
Lawrence in June, 1874, said that he wanted to see before he died 
the short time schools of England adopted in this country, and in 
the report of the l\Iassachnsetts Bureau of Statistics of Labor for 
1878, one correspondent writes: "'I attribute the equality of the 
half-timers to the full-timers chiefly to the habits of industrial occu­
pations, to their better attention to what they set ahout. They cer­
tainl,r come to their school work with better habits of attention than 
the day scholars " 

Another writes: "I have a decided opinion that the admixture 
of industrial occupation tends to make the scholars industrious in 
the school. The half-timers rlo not trifle or waste their time so 
much as the day scholars. The half-timers set to their writing or 
their lessons with great earnestness and with more business-like qual­
ities." 

C. J. Goodwin, Superintendent of the Indian Orchard Mills, 
Mass , writes as follows: '' We found it better to employ two sets 
of children in the mills, employing them half a day each, and half a 
day at school. They were desirous to learn, made rapid progress, 
were punctual and well-behaved. They made more prngress than 
children of similar ages in full-time schools. Reading, writing and 
arithmetic were the studies pursued. I think scholars of these ages, 
and no farther advanced in their studies, learn as rapidly with three 
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hours' instruction each day as they would with more. It is a disad­
vantage to be out of school six months at a time for those who are 
just commencing their studies: The scholars who are more advanced 
do not suffer so much from the loss." 

J.M. Gregory, LL. D., President Illinois Indnstrial University, 
writes: "The replies received by me some years ago from school 
superintendents and teachers, in response to a circular asking infor­
mation on the half-time school, are no longer in my possession; but 
I remember the unanimity with which the testimony came from all 
who had tried the experiment, that the children taught in the half­
time schools made as good progress as those in full-time. The best 
and fnllest trial was made in some of the ward schools in Detroit, 
Mich., where the comparison was made between schools taught under· 
the §ame board and regulations, and under a common superintend­
ent. I think I had testimony from twenty or more places where the 
experiment had been tried, and with the same results in every case. 
It was not stated how the children were employed the other part of 

the day.'' 
Rev. C. F. Siegmund, of New York, states that he was well ac­

quainted with a half-time school at Celle, in Prussia, where his 
father was inspector of schools. The scholars were chiklren of ag­
ricultural laborers; they attended school from seven to ten A. l\f., 
and were therefore able to work three-quarters of a day, for 
which they received half a man's wages. There were fifty children 
and one master. The results were extremely good, and the chil­
dren learned as much as those in the Volksschulen. At Annaberg 
there was a regularly formed four-class half-time school, with which 
he was personally acquainted. The results were equal to those of 
whole-time schools. 

In summing up his report on the half-time school system in his 
report of 1878, Col. Carroll D. Wright says: "For us the ques­
tions to be solved are these: Will the twelve thousand factory 
children and the unnumbered children in other light employments in 
:Massachusetts be best off in schools kept five months of each year 
for six hours a day, or in schools which are kept ten months for 
three hours a day? In the opinion of the writer and of most pro­
fessional teachers whom he has consulted, the latter altemative is 
very far to be preferred as respects the child's progre~s in study. I 
would recommend that such schools should be established in a limit­
ed number, say six or twelve, of the great manufacturing centers of 
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the State; and that care should be taken to place the experiment in 
the hands of a person or persons practically acquainted with the 
system and desirous of its success." 

I reiterate and emphasize the same recommendation for the State 
of Maine. Try it in Lewiston, Biddeford, Augusta, ·waterville and 
other places, and I have no doubt of its success._ I could bring 
more testimony in its favor than I have done, but I leave it to be 
discussed by abler and wiser heads, hoping that the discussion may 
be profitable and result in much good to the community. In closing 
I would say that I love the children dearly, and would not advocate 
anything that would harm them, but would rather help them to every 
comfort and enjoyment in life. They will haYe to take our places 
in the near future, and we wish to train them so that they will be fit 
to stand the hard knocks of every day life, be noble, strong and 
good, qualified to honor the name of "American citizen.''-John 
Garner. 

LEG ISLA'l'ION ASKED FOR. 

I would like to see a State law passed to compel every barber to 
close his shop on Sunday.-Barber. 

I think the kilns should be closed Sunday to give the men a chance 
to rest and attend church.-Lirne-burner. 

I would like to see the kilns clos~d on Sunday.-Linie-bnrner. 

I think the law should be such as to make a mechanii:'s lien the 
first mortgage on real estate to secure the wages of lauor first. 
Such liens should be granted without long stays of exe~ution or 
other unnecessary delays. In place of ten hours we should haYe 
nine hours to constitute a day's work. One of the things that keeps 
the wages of my trade down is the poor and inferior workmen who 
will work for any price. Another thing is, that Portland has direct 
communication by boat with the Provinces: which brings a great 
;umber of cheap workmen in our trade -Carpenter. 

The trustee law in this State holds the working men and women 
in bondage. It is the worst law that was ever placed upon the stat­
ute book of this or any other State. Two or three years ago they 
had this same law in Connecticut. Such complaints came to agents 
and presidents of corporations that they called indignation meet­
ings. I remember reading of oue of them presided over by the 
president of a corporation. They showed up horrible work of the law-
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yers, and they passed resolves that they would not have such a law 
upon the statute book of the State. Traders get men in their stores 
and urge them to buy on credit; they give the man his book and 
tell him to send bis wife or the children and they can have anything 
the_v want. Before he is aware of it, the scoundrel has him fast 

with a big hill. The man says, •• I can't owe you so much as this ; 
it is more than I have earned.'' ··Oh, yes,'' says the trader, "it's 
all right." "w· ell, I can't pay it; I have got to have a load of 
wood, and my rent is due, that must be paid." _.·Well, I don~t want 
it at all," says the trader; "pay me a part of it and it will be all 
right.'' And now he has him, he thinks; but the man feels he 

_has been wronged, and he goes to another store to see if he can't do 
better. Now trader No. 1 hears of it, and calls in his lawyer, who 
says, •· We had better trustee;" and on it goes, and now he must 
go to this lawyer and assign a part of his wages until paid, with 
costs. Now if this trustee law was not on the statute book, this 
credit would not be given, and men would pay for what they get, 
and get what they pay for. I saw a man from Lewiston a few 
W('eks since who told me that he had been at work in a factory in 
that place for several years ; and he said the paymaster told him 
that on one pay-day he had one hundred and firty trustee writs 
served on him. Now figure up the amount of costs that went to 
the lawyer.s. The imprisonmen~ for deLt law, as it stands now, 
holds all poor men as fr.ands. You can see the lawyer's trick here. 
This law shall not apply to former contraets or to cases now pend­
ing; and now what do the lawyers say? "We have old executions 
enough on hand to hold the poor man in bondage for twenty years." 
And now they sit in their offiees waiting for a few bills to trustee 
each pay-<lay; and so it will be until these laws are swept off the 
statute book. The governor should call the legislature together this 
winter, and a clean sweep of' the trustee and imprisonment for debt 
laws should be made.-=-Oard Grinder. 

I will make one suggestion: that a law should be passed that a 
person should only be taxed for what prnperty he owns after deduct­
ing all mortgages ; for, if I understand it correctly, a person hiring 
money pays a double tax on what he does not own, while the man 
who has money enough to own his house pays only one tax. In 
another light, this might keep our poor honest toilers always hiring 
rent, from the fact that the man that has the money to build being 
taxed but once can let cheap and then do better than to put his 
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money in the bank. Thus a man who would like to own a house, 

and would be a better citizen if he did, cannot afford to hire the 
money at a bank and pay six per cent, and then have to pay two 

per cent taxes, but will always hire rent and drift around here and 
there and never be a great help to any community.-Door, Sash 
and Blind Maker. 

I think the public should demand that persons who wish to run 

engines should pass a thorough examination in the running and 

management of engines, and that the examining board should be 

created by State law.-Engineer. 

·we should have a law passed that no person could ~ontract for 

more than ten hours a day. In machine shops all machinery that is 

liable to cause accidents should be protected by boxing.-Machinist. 

I would like to see a ten hour law for men as well as for women 
and children.-Spinner. 

PAYMENTS. 

I think it would be well for our trade to receive weekly pay­

ments. The stone men as a general thing pay four dollars per week 

for board. Three dollars per week is all that the wages we receive 

will bear.-Paving Cutter. 

There is no regular pay-day at any of the stone quarries in this 

vicinity, which makes it very inconvenient for the workrnen.­
Quan·yrnan. 

Weekly wages with comparatively steady employment enables the 
working man to make a saving of from eight to fifteen per cent in 
his expenditures. During the winter I am able to make a large sav­
ing in purchasing meats by purchasing by the hundred for cash, re­

ducing my meat bill fifty per cent. I am a temperate man, en­
deavor to have self and family look neat and respectable at all times, 
and can, by close economy and depriving ourselves of some little 

holiday recreations, make both ends meet, and perhaps a little 

more .-S lwernaker. 

I believe in weekly payments. I think the ten hour law should 

be applied to men as well as to women. I think we should have a 

universal system of school books throughout the State. I have in 
my house over fifty dollars' worth of school books that I have 

bought for my children, that are wor.th nothing to me. This makes 
it hard on men with families in my trade, as we are compelled to 

"h;rnge habitations to get work.-Stone Gutter. 
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I would like to have a law passed whereby a laboring man would 
receive his pay every week if he wanted it.-Stone Cutter. 

TEMPERANCE. 

Rum and tobacco are the curse of the working man. They waste 
time and money. Although there is a great improvement of late 
) ears in the drinking habits of working people, I think that even 
now an average of twenty-five per cent of wages earned is spent for 
liquor and tobacco.-Laborer. 

To my mind sumptuary legislation is a failure as a general thing, 
and should be dealt with very carefully.-Scirdine Sealer. 

I have been in this country for forty years. I wish I had re­
mained in Scotland; I think I should have made a better living in 
::,,cotland. Ignorance bas been the greatest drawback to the long­
shoremen. We have about $2,900 in the treasury. The great ma­
jority of longshoremen are hard drinkers; this keeps them very poor. 
The greate~t trouble with our order is, the worst element gets con­
trol. The organization keeps up the price of labor. Before we 
organized we worked for twelve to fifteen cents per hour; we now 
get thirty cents per hour in the day, and thirty-five cents night 
work. One great trouble is, the poor workmen expect to receive as 
much per day as the best workmen. Of course the best workmen 
are hired and the poor workmen get but little work ; this causes 
jealousy among the members. Before the formation of the society 
we received eight cents per ton for a gang of five shovelers of coal; 
now the same gang gets on American vessels twelve and a half 
cents, on American steamers fifteen cents. There are not em­
ployed twenty-five per cent as many longshoremen now as fifteen 
years ago. Not more than one third as many shooks are shipped 
now as fifteen years ago. Sugar is shipped to this country in bags 
manufactured in England. The government should so regulate the 
tariff that sugar should be shipped fret~ in barrels and a high duty 
placed upon it shipped in bags.-Longshoreman. 

:MISCELLANEOUS. 

Coopers as a rule work for low wages in Maine, hardl.r ever re­
ceiving more than $1.25 per day·. Those that work in this place 
live in tenement houses at an average rent of fiye dollars a month; 
very few save anything, and as a class they are poor. I see no way 
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to better our condition except to move to some western State where 

we can protect ourselves in the Union, which is of no account 
among coopers in Maine. We lose but little time during the year, 

and work fourteen hours nearly every day on piece work. Nearly 

all of our men are fifty years old and upward, young men rarel.Y 
wanting to learn the trade.-Cooper. 

Carpenters in most places in Maine can get work but about one­
half the time, and wages are only from $1.50 to $2.00 per day. 
One man in this place has built a number of tenements, the houses 

costing from $800 to $1000, for the rent of which he asks from $12 
to $14 per month. I mention this to show that carpenters don't get 
a fair share of what they earn or produce, and I believe it is so 

with every other branch of industry.-Oa1-penter. 

Have had a very good chance the past year, but small wages. 

Have had some sickness and lost some time on account of bad 
weather, but have come out about square.-Carpenter. 

Here in Gardiner I think the laboring people live as comfortably 
as in almost any place you can find, which is partly owing to the 
fact that we have no business which has ever called a large lot of 

cheap help into the place. The bulk of our citizens are natives, bnt 

we have some Irish, and as a rule they are as comfortable as any of 
our laboring people, the greater portion owning houses and S()me of 
them several. Of the rest of our laborers a large per cent own 
homes, many of them being good enough for any one. Of course 
there are exceptions, but in most cases they are people who are 
either shiftless or unfortunate.-Door, Sash and Blind Maker. 

I believe that all labor reform must come through the intelligent 
action of the laboring men by the ballot. I believe that needed re­
forms will come only through united action and_ organization. The 
ten hour law was passed not as a measure of love but as a matter of 
policy. The Labor Bureau was established because a prominent 
member of the labor organization said it was necessary; and the 

fortnightly payment bill was opposed in the legislature by men who 
advocated a weeklj; bill before election. It is my firm belief that none 

of these bills would have been passed had it not been for the fear of 

the votes of working men. Now I believe eight hours is enough 

for the producers of this country to work, and I further believe that 

i.f the producers received a fair share of the profit of their produc­
tion it would not be necessary to work even eight hours. I would 
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farnr arbitration in all labor troubles, and see no reason why intelli­
gence should not overcome brute force. There are at present at 
work here one hundred and thirty cutters. nine-tentlis of whom be­
long to G rauite Cutters' National Union and nea!ly all to the IL of 
L.-Granite 01ttter. 

I am Irish, but was born in England. 1\Iy family consists.of my­
self and wife. M.r age is somewhere from sixt.r-five to seventy, and 
my wife's from fifty to fifty-five. I have been unable to get work 
for some time, though I am in good health. I own a home worth 
from $800 to $900. My wife gets $54: per year from renting rooms. 
We take boarders when we can get tliem. Have never been helped 
by the city, but it is a hard rub to live. We pas $12.50 taxes and 
$12 water rent We seldom have beef, and pastry never. We live 
upon vegetables and cheap soup bones. Outside of flour, tea and 
sugar, I slloulcl say it costs us $2 00 per week to Iive.-Hostler. 

Day laborers have a haru. time to get along, our wages being only 
$1.25 per day, and employed only a part of the time.-Day 
Laborer. 

The ten hour law is very acceptable to the operatives in our fac­
tories. I hope it will he well enforced, and children looked after 
and sent to school.-Loom Fixe1·. 

The condition of the :longshoremen in Portland is not as goocl as 
it was fifteen years ago. w·e do not get half the work now that we did 
then. '\Ve number iu Portland between 300 anct 400 members. The 
future of the longshoreman looks dark; we have to compete with 
Italiaus and other cheap imported help. who vork for $1.00 per 
day. In former years two-thirds of the longshoremen wen; lrish.­

Longslwrernan. 

I think that the fortnightly pasment bill is a great help to the 
laboring man.-Laborer. 

There are seven saw-mills in Machias, employing about 200 hands. 
Most of the millmen work in the woods winters, averaging three and 
a half months at $20 per month and board. Every mill here rnns 
a store, and help are expected to trade tllere. ,vith cash payments 
we could live cheaper. vVe get but little money for the year's work. 
A great number of the help are never out of debt. It takes all they 
can make in summer to pay up the past winter's debts.-Lumber­
man. 
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An agent of the Amerkan Net and Twine Company of Boston, 
carries on the business of knitting and weaving horse nets and ear­
tips at tliis place, the only place in Maine. The work is all done by 
women and girls. The factory where the weaving is done employs 
twelve women on an average of about seven months in a year, from 
December to Jnly. The factory hands work ten hours a day, and 
make about seventy-five cents a day. The past year they have been 
paid monthly in cash. The knitting and trimming is sent out all 
over town and can be found in a great many families. Women knit 

horse-nets for six cents each, and three a day is all many can knit, 
working ten hours. Women with families will do this work, often 
sitting up after the other members of the family are in bed. The 
trimming work may pay a little better than the knitting, but not much. 
Nearly all the outside help are paid in truck. If there is nothing 
in the store that they want, then they must wait until there is, or 
take goods and sell to their friends for money. This is a bad feat­
ure of the business.-Knitter and Weaver (Feniale.) 

Ordinary labmers here earn from $1.10 to $1.25 per day for a 
day of eleven hours. Cabinet-makers, carpenters and wood-workers 
get from $12 to $20 per week. The latter make nearly full time. 
The former lose a great deal of time, and this brings the average of 
their earnings down to a little above the living point. With few ex­
ceptions the pay of workers in the saw mills will not exceed $9 per 
week ; this means for a week's work of from sixts-six to sixty-nine 

hours. The statements of working men ver.r nearly agree in this 
one pomt-that they make but little head way, and, in a great many 
cases, it is only by the strictest economy they ean make both ends 
meet. The reputation of the town as a smart, wide-awake business 
place, bas much to do with this state of affairs, bringing as it does 
ail kinds of artisans into it, thus insuring the very keenest compe­
tition in all branches of trade. The cost of living is quite high, 
although in this respect it will compare favorably with other locali­
ties. There are few chmnic loafers and dead beats, although we 

have some. Not much drinking.-Painter. 

I am satisfied with my trade and wages. The mill is run well, 
and I think the employes are well satisfied with things. I make out 
in my department eight hours per day. "\Ve have three shifts in 

twenty-four hours.-Pulp-maker. 

It is rather hard to give exact statements to all your questions, 
our working seasons are so fluctuating and our pay-day so uncertain. 
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It is almost an impossibility for a man who has to work and earn his 
bread by the sweat of his brow to get a tenement to live in, and 
when yon do make out to get one it is hardly fit to live in and not 
worthy the name of house. But with us it is Hobson 's choice, that 
or nothing ; and they don't forget to make you pay for it. I am 
pa_ying $10 a month for four rooms, with no accommodations what­
ever, not even yard room enough to stretch a clothes line. I have 
been renting houses for the last fifteen years, and I must say that I 
never in all those _yearn got so poor accommodations for so much 
money. I am writing now of Bar Harbor. They are converting old 
barns into tenements at prices beyond all reason. For downright 
robbery it goes beyond anything I have ever met with before. Pro­
visions of all kinds are very high, and the best we can do is to make 
one hand wash the other. God, in His loving kin<lness, permits the 
sun to shine on tlie poor as well as the rich, and in Him do we put 
our trust.-Puinter. 

My work is done by the piece, and therefore I am somewhat de­
pendent upon workme~ immediately preceding me, and am often 
obliged to lose more or less time. Wages for the past six months 
have been far in advance of any I have ever before received, and I 
have heen fifteen years in the tradf', seven of which I have been 
with the firm I am now at work for.-Slwemuker. 

I do not earn enough to pay my bills, but what I fall short my 
children make up to me. The interest on the mortgage, taxes, in­
surance and repairs, just about equal what I wonld have to pay for 
rent. -S hoem ake1·. 

I have lived in Brockton, l\Iass., for a few years past; went out 
on the big shoe strike; lost nearly half of a year ont of rmployment. 
Don't think much of the K. of L as an order for a poor man. I 
have belonged to the K. of L., but don't now.-Slwe Leveler. 

The vampers receive as much pay as a general thing, as any 
women employed in a shoe factory. Girls, in general, in a shoe 
factory, have a good English education. :l\lost of tlie womrn em­
plo.red here are American, from the country. Their morals are 

generally good.-Slwe Vamper (Female.) 

This business employs sail boats from three to five tons burden, 
usually one"'man to a boat, who receives $30 per month and fifty 
cents extra for every hogshead of fish caught. This is the custom 

in all places engaged in this business. 
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Cutting-This is done generally by small help, who make out 
about three hours a day at twenty cents an hour. 

Salting-This work is done by men, who receive fifteen cents an 
hour. 

Flaki11g-This is done by small help, who receive fifteen cents an 
hour. Some days when fish are plenty they work eight or ten hours 
a day. 

Packing-This work is done by girl-i and women, who work from 
three to ten hours a day and receive fifteen cents an hour. 

Gan Sealers-These are paid thirty-three cents for every one hun­
dred ~ans. They make, when they have work, from $2.00 to $2.50 
per day. 

Can ]}fakers-When employed they make from $2.00 to $2.50 per 
day. This work is all done by men.-Sarcline Can Sealer. 

Men make $1.25 per day for five months in the year. A company 
called the New England Company run a store and expect the help 
to trade there. Women packers make from $175 to $200 per year. 
Board from $2.00 to $2.50 per week for women. There are nine 
sardine factories in Lubec, employing 600 hands.- Herring 
Packer. 

The trouble here is the scarcity of honses for the help to live in. 
They are obliged to crowd in anywhere. I think there ought to be 
some means taken whereby the people could get rents to live in. 
There ought to be a law to compel companies hiring help to furnish 

suitable houses for their help to live in.-Woolen Weaver. 

I have paid during the year $200 on a mortgage; but I have a gar­
den that brings me in considerable, and have been lucjry in not 
having any serious illness in my family.-Cotton ·weaver. 

April 4th, 1887, commenced to work sixty hours a week. At 
that time the pay was raised about twelve per cent on an average, 
to balance the reduction of time.- Woolen Weaver. 

I will say in regard to savings and expenses of a working woman, 
situated as I am, that there is not much saved. My board, fire and 
washing, which I hire done, amounts to about $188 yearly. Wear­
ing apparel consumes nearly all that remains. You can say that 
the one thing that is most needed in this city is a good boarding 
house for women and girls. There is none in close proximity to the 
mill. This makes it very bad for the girls, as they have to carry 
their dinners, and eating a cold dinner the year round is sure to 
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bring on ill health. I have paid out during the last year $30 for 
doctor's bills and medicine, on account of dyspepsia brought on by 
eating cold dinners. Many of my sister workers are the same. 
Otherwise I think the operatives of the Edwards mill enjoy fair 
health. )Ve are all well used by our employers. Our overseer, Mr. 
R. C. Irish, is very much liked by his help. He meets us every 
morning with a pleasant word, and treats us like men and women 
and not like slaves.-Ootton Weave1· (Fenwle.) 

I am seventy years of age. Have worked in a cotton mill twenty­
five years. I make out ten hours a day and m.:1,ke fifty cents a day. 
I have children, but they have all they can do to provide for them­
selves and families.--Cotton-mill Hand (Female.) 

I consider rum the greatest curse that invades the sanctity of the 
home, the greatest obstacle to an intelligent, progressive labor move­
ment, and the direct cause of seven-eighths of all the suffering, want 
and crime throughout the United States. The efforts of our gov­
ernor_ for the suppression of its sale should receive the commenda­
tion aud support of all, especially of the working class, from whose 
busy hives of industry the rum-selling drones steal the honey that 
should be laid by for our severe winters. 

The legislature should provide liberally for the support of the 
Bureau of Industrial and Labor Statistics, thereby increasing its 
power for usefulness and making it what it was intended to be, a 
source of information as to the educational, moral and financial con­
dition of the laboring masses of the State. 

I believe our ten hour law to be as good as any on our statute 
hooks, and to be working great good among our factory and mill . . 
operatives. 

As the stability of our government rests upon the intelligence of 
its citizens, school attendance should be compulsory anrl the law on 
our statute books rigidly enforced. 

The fortnightly payment law should be amended so that its pro­
visions and penalties shall apply to corporations, persons and firms 
alike, as was intended by its advocates. 

I am in favor of equal pay for equal work, regardless of sex, and 
believe that if the advocates of the rights of women would only use 
their talents and persuasive arguments in favor of this humane prin­
ciple it would not be necessary for our women to toil twelve and 
fifteen hours a day in order to satisfy, in a great many cases, a 
heartless and cruel employer, and eke out a miserable existence. 
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I am in favor of protecting all branches of American industry, as 
I do not wish the product of my labor placed in competition with 
the product of any one who will produce for one-half the amount 
that I receive for my labor. At the same time I want the govern­
ment to put such restrictions on the great trusts, combinations, cap­
italistic associations and monopolies, as will prevent them from 
deriving all the benefits that protection intends should accrue to the 
wage earners of the country. 

I believe that the importation of foreign labor under contract is an 
unmitigated evil, and is designed, if not prohibited, to undermine 
the institutions and foundations of our government. 

I believe in labor organization as a means of educating and in­
structing the wage earners, and also for the purpose of sustaining 
and enforcing the laws that may be passed in their interest; for it is 
evident that without united action by those that a law is intended to 
benefit, it will be for all practical purposes dead. 

The government should obtain control of the telegraph system of 
the country, and thereby save the public from the extortionate rates 
exacted by a grasping monopoly .-Granite Gutter. 

CONDITION AND VIEWS OF FISHERMEN. 

The census of 1880 showed Maine's interest in fishing industries 
to be, persons employed, 11,071; capital invested, $3,375,994; 
value of products, $3,614,178. During the past few years the 
business has not been very prosperous, as the following reports from 
fishermen indicate: 

My occupation is that of fisherman and granite cutter. I have 
been engaged in fishing for the past forty-five years. Commence 
about the first of May, and end about the first of November. The 
rest of the year cut stone, when I can obtain work. My earnings 
for the past fohing season were $175, from which I saved ~30. The 
fish are all sold as soon as landed. Prices received for green split 
fish, per hundred weight, large cod, $2.25; small cod, $1.25; had­
dock, hake and pollock, average for the season, 85 cents; scrod, 40 
cents, (scrod are codfish that weigh under three pounds) ; livers, 
per bucketful, 25 cents; sounds, 12 cents per pound. 

I think trawling should be stopped, as it is killing out fish the 
same as seining is killing the mackerel. Thirty years ago we 
did not have to go out of the bay for fish, now have to go frnm five 



112 COMMISSIONER OF INDUSTRIAL 

to ten miles, and large vessels a great deal further. The fish busi­
ness is monopolized to the injury of the fishermen, as the buyers 
are about all members of fish bureaus that control prices and sales. 
I find it harder to get a living now. than thirty years ago, but the 
present mode of living has something to do with it. At best there 
is but a bare living and a life of hardship for those who catch the fish. 
I don't know of any one who did not own part or whole of vessel, 
to lay up any amount of money. I think the lobster law all right, 
but would do away with close time. Think Canadian fish ought to 
be kept out, and retaliatory measures resorted to for insults offered 
our fishermen in Canadian waters. 

I have been engaged in fishing all my life. Been captain thirty­
five years. Have been engaged at all branches of the business. 
Find it harder to get a living for past fifteen years than before that. 
Have owned vessels and saved a little in years gone by. Engaged 
at present at lobstering. Go about six months out of the year, but 
can't make a living at it owing to the law. I think the law is a good 
thing for the protection of the lobsters, but, as two-thirds of the 
lobsters caught have to be put back into the water, being under size, 
it makes the lobster catcher's life a hard one; still I favor the law, 
with repeal of close time. Trawling and seining should be stopped, 
as it is killing the fish and ruining· the business. The porgie busi­
ness has been killed by steamers chasing them all over the coast. 
Not in favor of treaty with Canada, and would retaliate for insults 
on our fishermen. 

I go lobstering about three months each spring, from March to 
June, rest of time work at odd jobs. During March, April and May 
I earned $ll0. Business not so good as formerly. Could not get 
a living now. I think the lobster law should be repealed as it would 
be better for fishermen, as factories would buy all you caught. Two­
thirds of those caught have to be thrown away. 

I have been in the fish business more or less all my life. Know 
the whole business. Have been buyer of fish for a number of years. 
Find a great difference in the business now compared with former 
years. Fish are growing scarcer every year. Can remember when 
I could go out in a boat and get all the fish I wanted with hand line ; 
now have to go from five to ten miles from home, and fish with 
trawls having from 500 to 1,500 hooks, in order to get any fish at 
all. The result is it costs about as much for gear as the fish are 
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worth, for very often the hooks get caught anrl you lose half your 

trawl. Trawling I consider as disastrous to the fishing industry, for 
the reason that there are so many more fish killed than are marketed; 

they die on the trawls and are eaten by sharks, dog-fish, &c., be­

fore the trawls are hauled. The same is the case with seining 

mackerel; large schools of small ones are taken and virtually de­

stroyed, for after mackerel have been seined, even if let go without 

being taken out of the water, it kills them, or at least a great many 

of them, so I think both trawling and seining should be stopped. 

The lobster law, I think, shonld be repealed, and for this reason: 
it is no protection to the lobster. ,vhen a fisherman pulls his pots 

and finds small lobsters in them he don't throw them overboard, be­

cause they will go into his pots again and eat his bait, thereby being 

a source of annoyance ; so they are either killed or kept in the boat 

to be thrown overboard at some other point, half dead and good for 

nothing afterward. Now, if there were no law, those small lob­

sters could be all sold to the factories, thereby renewing an industry 
which under the present law is virtually killed. 

I have made, on a good average fishing year, $200 for the last 

three or four years. I find it hard to meet my bills. 

The following communication is from a gentleman who has made 

a special investigrtion of the condition of fisheries and fishermen on 

the coast of Maine : 
"The social coniition of onr :fishermen, I find, compares favor­

ably with that of other hranGhes of labor. Our own fishermen, that 

is, the Americans, mostly have homes. They are not lavishly fur­
nished, hut suffieiently so for comfort. As a general thing they do 

not live in the crowded part of the town, and their expenses of liv­
ing are less, as they are not given to style so much as our mechanics. 

1\Iost of them have small farms that they till, and, with a few sheep, 

a pig and a cow, they are able to live quite comfortably. Their 

condition, however, is not improving, owing to the depressing effect 
of large fishing operations, and if there is not some change for the 

better they will be driven from the business alto~ether. It is a fact 
that for the past year or two men engaged a.t fishing solely have not 

made a living for themselves and families. In the mackerel 
fishery, in particular, men have been engaged for the whole season 

and have not earned one cent. At North Haven, where the sole 

industry is the mackerel fishing, I saw vessels that had been fhhing 

s 
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since March ( about eight months) and had not even wet their 
seines; and this, following on last season, which was about the 
same, it can be seen what the condition of these men and their 
families will be through the winter, especially where they have no 
other industry to turn to. In the mackerel fishery tbe men are away 
from home nearly all of the season, consequently they have no 
opportunity for farming, as the men engaged in cod and other fish­
eries, who are at home a great part of their time, can do. The latter 
make a trip in a few days, and there is bad weather, waiting for 
wind, &c., which gives them opportunity that the mackerel fisher­
men do not possess. The consequence is that their condition under 
these circumstances cannot be very desirable. Many will ask, why 
do they follow the business if they cannot make a living at it? That 
is easily answered. It is their business. They have been brought 
up to it and think they can do nothing else, and then there is always 
hope for the future ; like a man engaged in mining, they think they 
are going to strike something to-morrow, and so they keep on and 
on. 

The educational condition of our fishermen will compare favor­
ably with that of other classes. They generally take a lively inter­
est in politics, and are active in town affairs, favoring anything 
tending to better the condition of their fellow men. Their children 
have the benefit of the schools, with, perhaps, the exception of the 
children of those men who go in small boats. In many instances 
they take their boys with them as soon as they are large enough to 
hoist the jib. Sometimes the object is a selfish one, but in most 
cases it is from necessity ; so that this class of our fishermen are 
deprived of all but the winter term of school. The large vessels 
have no use for boys; neither do· the mackerel catchers; the work 
in both cases requiring strong arms and steady heads. 

The effect of large seining operations on the mackerel fishery is 
apparent everywhere. The business is virtually ruined, and will 
have to be abandoned if the existing conditions continue. The 
mackerel fleet of North Haven consists of sixteen vessels ranging 
from 50 to 100 tons eaeh. They carry, on an average, fifteen men 
each, making a total of' two hundred and forty men. It costs from 
$80 to $100 per month to feed each crew, or about $600 to each 
vessel for the season. Some of them start in March and go South, 
where they begin on the mackerel, and then follow them to the Gulf 
of St. Lawrence and back again. A war of extermination has been 
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waged, until, at the present, and for the past two years, the fish, no 
doubt endowecl with the instinct of self-preservation, have refused 
to show themselves, or, if they have, have refused to be caught. 
Vessels of this fleet have returned after the season's fishing with 
not a single fish, and very few of them will pay their cook bill. 
(The cook goes by the month.) The best done by any of them will 
be about $140 to a man. The men go on shares. The owners fit 
out the vessel and take half the fish, the crew paying their share for 
barrels and salt. This often comes very hard on the owners. The 
men get their living anyway, and, on board mackerel catchers, it 
has to be the best the market affords. The seines cost from $1,000 
to $1,400 each, and sometimes they are lost and very often torn so 
as to spoil them. Unless there is a change this branch of our in­
dustry will cease to exist. As it is, a great many have abandoned 
it and sought other channels of labor. Half the men from North 
Haven, or 120, belong out of town. A great many of them have 
crews from Nova Scotia and the other lower Provinces. Their pov­
erty we know nothing of, but there will be considerable suffering 
among our own people through the failure of the mackerel fisheries. 

· What is said of North Haven will apply .to the whole State. Now 
what is to be done? I have talked with owners, captains, and 
with men who have been in the business and studied it all their lives, 
and they all agree on this point, that the seining has ruined the bus­
iness, and until it is stopped and the old method of catching on the 
hook adopted there can be nothing better expected. It is a fact that 
cannot be disputed, that there are about as many mackerel destroyed 
as there are saved. Thousands of barrels of small mackerel are 
caught, killed, and thrown away. In the spring the mackerel caught 
South are run into ·New York, fresh. Often there is no sale for 
them, the market being full; consequently they are shoveled over­
board, being too poor to salt, and thus thousands are destroyed, and 
at a time when they are spawning. It is not generally known that 
the simple process of drawing a seine around a school of mackerel, 
kills them. They are so excitable that before they can be taken 
out of the water a great many kill themselves. The government has 
passed a law, to take effect next year, prohibiting the taking of 
mackerel before the first of June. Nothing better could be done, 
as this will give them a chance to spawn. There is no other legis­
lation that can help the business, unless seining is abandoned. Now 
the same is true of trawling. When men went fishing with hand 
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lines, fish were always plenty; they brought more money, and the 
men who caught them fared better than they do now. Let me at­
tempt to give an idea of the business as now carried on. Here is a 
vessel carrying ten dories, and one man to each dory. They each 
run 5,000 hooks on a trawl, the hooks being about three feet apart, 
makiug 15,000 feet of line handled by each man. It will take him 
two days to bait these 5 ,000 hooks, and then all that is wanting is a 
chance to go out. They sometimes have to lie in the harbor for a 
week. After making sail an<l arriving on the ground in a few hours, 
usually going about twenty miles, a dor.v is dropped and a man com­
mences running out llis trawl. A little further on, another is dropped, 
and so on, until they are all out, the men always running to leeward. 
·when he has his trawl all out, he is 15,000 feet, or nearly three miles 
from the starting point. As the men run out, they draw nearer to 
each other so that, at the farther end, they are within speaking dis­
tance. This is done so that in case it should come up a blow or 
come in foggy, they will be near together. (A great many men are 
lost in this way on the banks.) The vessel all the time keeps sail­
ing around in charge of the cook, for the captain goes in a dory the 
same as the others. In a ~l~ort time they begin to haul in, always 
beginning at the outer end. A trawl with 5,000 hooks will usually 
yield about one fish to each ten hooks; or one to every thirty feet of 
trawl. It will vary both ways from this, but this will serve to give 
an idea of the trawling business. Here are 50,000 hooks set by one 
vem:iel; 5,000 fish are caught, and the trip occupies abont two days. 
Still the men make but litGle. It costs half their catch for gearing, 
and the fish are not worth mnch, being at this time of the year mostly 
haddock. They are all sold, and the crews paid every trip, if they 
want it. It can he seen that the extensiveness of this business is 
going to ruin it. Fishel'men unite in saying that fish are growing 
scarce all the time, and agree that it is because Qf the trawling, and 
that it should be stopped." 

Another gentleman interested in the fisheries writes: "As nearly 
as I can learn, there have been fourteen or fifteen factories engaged 
the past season in canning lobsters. The quantity canned is esti­
mated at from eight to ten million pounds. Each factory employs 
from forty to fifty hands; about one-half men and boys, and one­
half women. I have the following statement from one factory: 
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'Our lobsters average one and one-fourth pounds each, and we have 
packed this season 644,703 pounds, making 2,855 cases of four 
dozen one-pound cans in each case. We employ twenty-six men 
and boys, twenty-six women, and four smacks with one man to each 
smack. We have paid $1.25 per hundred for lobsters, and this was 
the price paid at three other factories.' I am of the opinion that 
this firm represents a fair avl'rage of what the lobster canners have 
done during the past season." 
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* The God and Mackerel Fisheries. Suniniary by States. 

States. 

Maine ............ .. 
New Hampshire .... . 
Massachusetts •.••••• 
Rhode Island ..•••••• 
Connecticut .••••••. · 1 

New York ........ .. 
N~w .J?rsey ...... .. 
Virg1n1a •.....•.... 
North Carolina .•.... 
Florida ........... . 
California ........ .. 
Oregon •.•••.•••.••. 

Totals ..••....•. 

Vessels 
over 20 tons. 

Vessels 
under 20 tons. 

Total. 

------1------ ------
Number Tons. I Number Tons. Number Tons. 
--------- 1, ____ ---- ---- ----

1 

su 17,481.10 I 272 3,304.08
1 

583 20,785.18 
13 540.19, 5 74.56

1 
IS 614. 75 

651 47,287 .44 189 2,115.48111 840 49,402.92 
15 1,470.20 45 475.86 60 1,946.06 
55 2,514,93 57 681.57 I 112 3,}96.50 
39 3,7H.95 6! 457.931 103 4,202.88 

I 1 1:1. 28 [ 1 11. 28 
1 22.26 -_ I 1 22.26 
1 33.22 1 33.22 

10 351.051 31 40.05 13 391.10 
I 6 61.96 1 6 61,96 

I 
1 30. 70 l 30. 70 

-1~ ~445.341- 64317,259.471-1:m ~Lll 
The tonnage for Massachusetts is 61 + per cent of the total tonnage for the 

United States. 

Vessels: Where Built. The vessels of the fishing fleet were built principally in 

Massachusetts, but seven other States contributed, Maine ranking next to Massachu­

setts. As regards the number of cities and towns in which the vessels were built, 
Massachusetts comes first with 35; then Maine with 22; Connecticut, 5; New York, 
3; Rhode Island, 2; Maryland, 2; Pennsylvania, I; New Hampshire, I. Seventy. 
one difforent cities and towns in the United '3tates built 845 of the fleet of 866 vessels. 

The tctal value of dutiable fish imported into the United States in 1886 was 
$2,535,854, of which, as shown above, 25 + per cent was brought into Masrnchusetts 
ports. During the same time the imports of fish, free of duty, into the United States 

amounted to $1,076,673, or a .~rand total of fish imports amounting to $3,612,527, or 

55 + per cent of the total "catch" of Massachusetts. 
The principal countries from which this fish was imported are shown in the follow~ 

ing table. 

Countries from wliich Fish is Imported. 

_____ countrie~-- ~~~11 __ ~ntries. ___ _ 

Free of Duty. Dutiable. 
Nova Scotia, N. Brunsw'k, &c $680,986 Nova Scotia, etc •••••••••••• 
Quebec, Ontario, etc., and' [ Quebec, Ontario, etc .....•••. 

North West Territory.... 384,415. Newfoundland and Labrador, 
Not specified ............... I 11,272'·: The Netherlands ......... .. 

_____ [ Not specified .............. . 

Total.............. .. .. $1,0i6,673: Total ................. . 

*From Advance edition of Vol. II, of the Census of l\Iass. of 1885. 

Value. 

$821,829 
133,878 
147,844 
283,495 

l, 148,808 

$2,535,854 
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In addition, under the Reciprocity Treaty, fish to the value of $2, 706,831 was 

admitted, the remitted duties being estimated at $689,602. The estimated amount of 

duty collected on imports of fish into the United States from the British North 

American Possessions, in 1886, was $297 ,028. 

The duties as regards particular kinds of fish are shown in the subjoined statement: 

Pickled herring, $1 per barrel. Quantity, 92,659.58 barrels. Duty, $92,659.58. 
Mackerel, $2 per barrel. Quantity, 31,84 7.56 barrels. Duty, $63,695.13. 

Fresh fish for daily consumption, free of duty. Quantity, 21,006,699 pounds. 

Vi.lue, $668,887.40. 
Fish, in oil or preserved, not otherwise specified, 30 per cent ad valorem. Value, 

$19,982.1 I. Duty, $5,994.66. 
Other pickled fish, in barrels, $2 per barrel. Quantity, 2,929. 78 barrels. Duty, 

$5,859.56. 
Fish prepared, in cans, 35 per cent ad valorem. Value, $52,063.02. J)uty, $13,015. 75. 

Pickled salmon, $2 per barrel. Quantity, 4,397.55 barrels. Duty, $8, 795.10. 

Sardines and anchovies, 10 cents per box, 5 cents half-box. Quantity, 5,279 boxes, 

Duty, $527.90. Quantity, 241,356 half-boxes. Duty, $12,067.80. 

LOCATION OF FISHING BA~KS. 

George's Bank.-This fishing ground is celebrated for producing the finest codfish 

and halibut found off the North American continent. It is fished on at all times of 

the year by a large fleet from New England ports; seldou;,. by vessels from other than 
United States ports. It extends about 70 miles north and south, and 80 miles east 

and west, in latitude 41° to 42° 30', longitude 66° 15' to 6\:1° west. Lowest depths, 2! 

fathoms; usual depths fished on, 25 to 80 fathoms. Halibut fares are taken on the 

east and northeast edge of the bank, in from 150 to 200 fathoms. Distance from 
Gloucester, E. S. E., 120 miles; the nearest land being Highland Light, Cape Cod, 

95 miles. 
Brown's Bank.-E. N, E. from George's, in latitude 42° 45', longitude 66°. From 

the shoalest water the nearest land is Cape Sable, 45 miles N. E. 
La Have Bank.-E. by S. from Brown's, in latitude 43°, longitude 64° 15', distant 

from Brown's, 80 miles E. ty S.; Shelburn, N. S., 60 miles distant, being tho nearest 

land. 
Sable Island Bank, or, as more g1merally known, Western Bank, in latitude 43° to 

44° 15', longitude 59° 15' to 62° 30', about, 75 miles north and south, 135 miles east 

and west. Nearest land from the fishing ground, Canso, N. S., 80 miles. 

Banquereau.-Next in the chain of fishing banks, in longitude 57° to 60°, latitude 
44° 05' to 45°, the western edge being just north of the eastern edge of Sable Island 

bank, both banks running about east and west. Nearest land, Cape Canso, N. S., 80 

miles . 
.Saint Peter's Bank -Lays in a N. W. and S. E direction, in latitude 45° 10' to 46° 

45', longitude 55 30' to 57° 20'. From the shoalest water to St Pierre, Newfoundland, 

the nearest land, 75 miles. 
Green's Bank.-Runs north and- south, being between Saint Peter's and Grand Bank, 

is 60 miles long N. and S., and 40 miles wide E and W., longitude between 54° and 

55°, latitude 45° and 46°. Nearest land from shoalest water is Cape Mary's, New, 

foundland, 70 miles distant. 
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Grand Bank of Newfoundland.-This celebrated bank, that for over three centuries 
has seldom failed of furnishing abundance of codfish, is triangular in shape, the long­
est direction being E. by S and W. by N., in longitude 48° to 54°, latitude 43° to 47° 

30', being 2i0 miles wide, N. N E. by S. S. W., and about the same distance in E. by 
S. and N. by W. direction. The shoalest water, 3 fathoms, is found on Virgin Rocks, 
Cape Race; Newfoundland,. the nearest land, is 90 miles from shoalest water, and 
Gloucester, Mass , 885 miles. 

Hemi1;h Cap -This ground is, to a small extent, fished on by American vessels; it 
is located about 300 miles east of the Grand Bank, and some 1,200 miles from 

Gloucester. 
Greenland.-Is annually visited by a few vessels from Gloucester on halibut trips; 

distance from home port, 1,600 miles. 

lceland.-The most distant fishing grounds visited by American vessels; it is 2,400 
miles from Gloucester, that port annually sendiag a small fleet, their catch being con­

fined to halibut, of which a full fare is usually secured. Vessels from France and 

other European countries fish off this coast, mostly for codfish. 

From the most reliable and available statistics, the fishing industry of North 
America and Europe is said to give employment to between 600,000 and 700,000 men, 

and nearly 150,000 vessels, the total annual product being about 1,500,000 tons, or 

3,000,000,000 pounds of fish. 



PART 3. 

MANUFACTURERS. 

The returns of manufacturers, while few in number, represent the 
most important industries and establishments. .As will be seen by 
an inspection of the tables;, none of the returns contain full and 
complete answers to the questions asked in the blanks. .Although 
defective in many particulars, we are able to derive from them im­
portant facts relating to wages, and the employment of women and 
children. 

The manufacturing establishments reporting employ 14,695 hands. 
Sixty-five establishments report "Capital Invested," $16,367 ,900, 
and 7 ,578 male employes over 15 years of age; 17 report 412 male 
employes under 15 years; 31 report 6,529 female employes over 15 
years, and 12 report 176 female employes under 15 years. Twenty­
fi.ve industries report the average weekly wages paid men, $10.27; 
16 industries the average annual earnings of men, $477.81, and 8 the 
average annual earnings of women, $336.96. Forty-four establish­
ments report "Gross Product,'' $11,273,514 In tabulating the 
returns of manufacturers, the Commissioner has classified and 
grouped the information collected by blanks, in totals, in order to 
obviate the objection that the publication of complete statements of 
their business affairs might be prejudicial to their interests. 

The law creating this Bureau does not compel manufacturers to 
furnish statistics, and -the means afforded the Commissioner are 
entirely inadequate for the employment of special agents. 
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Business. 

1 Bakeries ...••••••••••• , ••••.•••.••• 
1 Bleacheries ...•..•••••••..••.••.•••• 
5 Boots and shoes .................... . 
1 Bricks .•.••••••••••••••••••.•••.•.. 
1 Canned fish ••••.•••••••••••.•..••• • 1 

2 Carriages and sleighs .............. .. 
2 Cigars .•.•••••••••••....•••••.•••••• 
5 Clothing .•..••••••••••••••••.•.•..•. 
l Confectionery., •••••....••••...••••. 

11 Cotton goods.. . . .•... , .•••••••••••• 
l /Copper ............................ . 
1 Doors, sash and blinds .••••••••••••• 
2 '!Edge tools ........................ . 
5 Foundries .......................... . 
3 Furniture .......................... . 
4 Granite •....•.•••.•..•••••.•••.... 
2 Leather, sole ••.••••....•••••••••••• 
2 Leather-bo:trd .................... . 
I Leatheroid ................ · •••.•..... 
6 Lumber .•.•.....•.•..••.•.•..•..... 
1 Lumber and grist mill. ............. . 
3 Lumber and starch .............. .. 
I Paper .............................. . 
I Roofing slate.... . .. • . • • • • • .. . . .... . 
1 Sewer pipe .....••••••.•••••.•••..• 
1 Tr_unks and bags ..•...•.••.•..•.•••• 
I \Vhite lead..... • ..••••••••.•..•••. 
I \Vire ............................ .. 
5 \Voolen goods ..•••.•••••••.••••.••. 

RETURNS OF 

52 
52 
49 2-5 

9 
17 
52 
52 
46 1-2 
52 
51 1-2 
52 
50 

48 i 49 2-5 
50 l-3 
51 1-2 
38 I 

51 I 
52 I 
38 l-2 
47 
40 

52 
45 
52 
48 
50 
51 

$500,000 
965,000 

l,000 
60,000 
14,000 
3,700 

210,200 
50,000 

10,540,000 
100,000 
30,000 I 

154,000 I 
334,000 

48,000 ! 
838,000 l 
105,000, 
300,000 1 

150,000 
235,000 
65,000 

275,000 
300,000 
~00,000 

75,000 

40,000 

575,000 

$188,800 
500 

12,000 
8,800 

6,200 
10,000 

2,142,500 
58,000 
10,000 
71,000 
56,000 

7,000 
105,000 

20,000 
45,000 
10,000 
68,800 
6,000 

87,000 

150,000 

10,000 
3,000 
9,000 

221,300 
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MANUF AOTURERS. 

ci ,.: 
1 3 a : = s.. .!:<I I>, 

~ ~ ~ s.. 

Average weekly 
wages paid. 

IP ,e II,: ,.S = "'O 8 l1J :a ~ II,: .£ 3l 
O l1J "' "'O = ,e IP , S.. •;; IP ..tij 
8 ~~ .... ~ ~ ~ "'"''° +aQ O l1J IP ..tij ~ 

~ ·; i ~ ~ ~ :0 3 = ~ 
~~ IP~ -m ~ 0 ~ i:I 

__ o __ s..__ ~ ... _ >:::J --- E-4_, rn_ t;:;i-

$13 00 $8 00 
$9,100 $300,000 $144,581 8 00 7 00 

$130,300 14,101 1,975,857 728,567 $70,458 12 35 6 87 
150 - 150 600 750 I - 9 oo 

12,000 1,000 - - - 15 00 7 50 
1,200 325 6,000 8,000 13,000 11 50 6 50 

195 437 2,200 6,100 14,500 8 00 -
1,900 2 045 230,000 35,500 36,000 9 50 4 43 

2,116,500 m)11j 4)i~:~~i 3,12s,032 : ~g ~~ 1~ ~~ 
25,500 690 - 36,000 - 13 50 9 00 
10,000 f-78 25,000 8,000 - 12 00 9 00 
40,000 2,300\ 36,000 35,000 - 13 27 9 00 
30,000 4,7691 63,000 60,685 - 14 06 8 12 
12,000 2,4251 13,000 16,500 -- 10 00 7 50 
18,000 4,0001 - 160, 16-1 149,000 16 52 9 50 
10,000 5,000, 110,00(1 5,000 - 9 00 7 00 

105,000 6, 100 1
1

1 

100,000 40,000 - 13 50 8 50 
15,000 750 35,000 25,000 75,000 13 50 8 00 
41,300 3,490 113,915 41,600 77 624 12 00 8 25 
14,000 360 23,000 12,829 13:192 10 50 7 00 
47,000 4,000' 145,000 50,000 122,500 14 00 7 83 
- - - - - 12 00 6 30 

100,000 

5,000 
7,000 

1,400 
10,000 
35,000 

395 
3,6001 
5,305 

20,000 
30,000 
12,500 
43,500 
18,400 

502,921 

50,000 
25,000 
10,000 
4,500 

10,800 
8, 175 

12, 000 
lG,000 
15,000 

8,000 
10,280 
34,847 

11 00 
12 00 
20 50 
12 00 

6 50 

7 50 
7 00 



124 COMMISSIONER OF INDUSTRIAL 

RETURNS OF 

. ·11 ~~mb:-·:p~:~~-<l. I! 

I
I Total wages paid. 

Business. 

1 Bakeries .•...••••••.•••. 
1 Bleacheries ............ . 
5 Boots and shoes •.•• , •••• 
1 Bricks .•.•••..•.•••••••• 
1 Canned fish..... . . . • • . 
i !Carriages and sleighs •••• 
2 Cigars •.•••.•.......••. 
5 Clothing .•.•••••.•••••.. 
1 !Confectionery •••.••••••• 

11 Cotton goods .•••..•.•••• 
1 /Copper ..•••.........••. 
1 ,Doors, sash and blinds •• 
2 'Edge tools ••..•••••••• 
5 Foundries ••••••••••.•.. 
3 Furniture ............. , • 
4 Granite ..... , .......... . 
2 Leather, sole •• ,, ........ . 
2 Leather-board •••.•.•••• 
l I Leatheroid ••.•• , ........ . 
6 Lumber ............... . 
I Lumber and grist mill .. ". 
3 Lumber and istarch ..•.... 
1 Paper .•.•••••••••••••..• 
1 Roofing slate , .•..••••• , • 
1 Sewer pipe .•.•••.•• , .... 

1

. 

I Trunks and bags ....•••. 
1 White lead •••••.•••.... 
1 \Vire •...•••..•••.••.••• 
r, Woolen goods ..... , ••••• J 

M~los, I Fom•l~ ::-----------

._;/.,,"Ci "Ci "'"O II . . 

0-1~- I.C- ~-! fTJ • i::I 
:..... o : ... o _ o ... o .

1 

'° .! !i f 
s.f ~r: 1-~ ~~ ~ d "; ~ 
~g q~ g;g ~i, ~ ~ ~ :.8 

O I>. p I>, 0 I>, .... I>, I ::;;: __ I ""' -, ~ -,- 0 

131 - 1 - I - - I - I -
331 26 27 $ - '$ - I$ ·- 1$ -

1,123 51 533 1, 130,000! 40,000 1 168,51.'l! 1,48 
8 - - I' 6001 - I tiU01 -

100 60 4.0 10, - - - -

18 - I j s,ooo: I 8,000 
13 - 2 · - I 

6 II 226 

2'H 5,4.02 158! 

14 
88 

171 ll,685j ll,ti85 
52 I. 

610 so! -
34 
70 10 
40 

144 
32 - I 

37f. 4 -
I 160 I 30 

160 - -
60 -

I j 
- - I 

151 
71 -

6,~07! 
aol :1 2:isJ 7, 1,968 - j 
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MANUF AOTURERS-Oontinued. 
======================-·=-=----~-=-----=--------.=-=-==============-=-=-=-=-~~=-= 

Weekly wages, men. It ;
1 

Weokly wage,, I -f Weekly wages.1

1

11 Accident,. 
1 : women. 1 ~ I .:i. 

---- 1111 11·---···1- _! 1 II 11~ ~ I 
• (D : Ii . : : g :] . 
~ ~ bl) I. ti) i::. I ~ I ~ I. bl) s I 1.1.~ ~ll • 1 rt:, ~ ~ ~ I E Ql ( ~ ~ I f O rn rn ! Ql .~ ~ ~ 
t.0 ~ Q) Q) 8 , t.0 !:: i c.i ~ I r,,.. ;:::: ! i: i= 1 ::::::: .= 
i j ! ~ .~ 'o I i - j i ~ 'o ~ - r£ -/'&: ~ I g - - l 

$15 oo $8 oo - - ; $4 oo $4 oo - I - - i • o, - -
20 oo 6 oo: $7 50;1$ - I 5 oo 5 oo; $ - [ $5 oo - 1 ,o5 4 
19 80 6 so.

1 
11 46' 545.I 15 20 5 so.[l-127 50. 4 35 $5 75il .13 2 

9 oo 9 00; 9 00 _ _ I _ _ 
28 oo 6 00: 14 oo _ I 9 oo 4 00: _ 4 oo 4 oo, • 20 

12 50 5 5oi 9 75 500I' - I - I - 1.411 -
13 eo 6 ool 9 50 490 1. 7 50 6 001!:rno oo J - .13 \ 
17 00 5 50, 12 00 -11 8 00 3 5!<1352 00 - .62 
2,5 001 10 oo; 15 oo -i' 10 oo 10 ooij - - !1.00 
26 51 5 531. 8 79 455 i 9 27 4 6:ll 304 55'11 3 2b 3 451· .02 
18 00 7 &O: 10 42 510 I - - I - .10 
15 00 6 001 - I - I - I 1[ - 1 · 751 -
17 31 5 001

1 

9 2311 400 - II ' .50. 
20 30 6 20 11 00 1 550 - .071 -
14 60 7 73. 10 soil 550 .42 

22 75 7 5oj 12 32i 4941 4 95 .381. -
11 19 6 001 7 751 350 .291 -
19 00 7 50, 10 50 450 8 50 5 25 300 00 .08, 
25 oo 7 50

1

1 10 oo 475.
1 

.os
1 

-

14 43 6 50 9 80 433 . 38 -

15 oo 6 ool' 8 53 4011 .301 
19 33 5 33 8 75 - 3 00 1 00 104 00 • 28 

21 00 6 90 - - 6 90 4=20 I -= 5 00 6 001 - I -
12 00 9 00 10 50 - ! - .12 -
18 oo 7 oo 9 so[ - - .o:il -
20 00 5 00 10 00

1 
_ 10 00 10_00 t's20_00 I - i 

15 00 8 00 12 001. 600,1 ) -
20 58 _ - - 1 : .33 
1710 6901 906, 442 925 5041\32767 4501 408 .25 

3 
1 

3 

2 

• 
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RETURNS OF 

Product and profit. 

~ .. 
.E 
f Business. .... 
0 .. 
CD 

.:i 
8 
::s 
z 

..... ~ 
11.l <:> Q 

]"O ::s ..... ·a . 
!'l.l 

"O • ci::: • 
C CD O CD O CD .. CD 
b.O .. ..... .. h .. :>, "':>, = C.:l P.o p. 0 CD O 

l'l.l .... ~ 0 
CDO. CD'Z.. CD A, ..... 0 0 ,... 

!'l.l = "' A b.O 8 ii.o s t:..oa CD 0 CD<..., 
11.l ~ CD i: CD f CD ] ..!tl :s = 11.l 

0 ..... i::: 0 CD,_, ~ ~ : ~ 0 =! =! .. ~ CD 
"fl ~ >8 ~ -<A ,ct; A '< A -- ---------·- --- --- ----- -- --- --- ---

1 Bakeries ••..••.•••••••• 
1 Bleacheries , .••••••••••. $ 
5 Boots and shoes ......... 2,581,263 $1,698 $14 05 $430 50 
1 Bricks .................. l,000 $250 - I 
I Canned fish •••••..•••••. 
2 Carriages and sleighs •••. 13,000 1, 250 
2 Cigars ..•••.•••.•.•••.•. 16,500 l,300 l,200 120 00 580 00 
5 Clothing ..•. ,, •••• , ••. ,. 161,400 
1 Confectionery ••.•••.• , , , 100,000 5,000 

11 Cotton goods .•••• , , ••••. 3 5,579,612 961 
1 !Copper, ................ -

I 
-

.~ .••• 1 

I Doors, sash and blinds , •. 
2 Edge tools., .• , .•••.• , •. 1,150 
5 iFoundries ............... 117 ,000 5,060 
3 Furniture ............... 18,000 
4 Granite ............... 415,000 
2 Leather, sole ........... 165,000 
2 Leather-board •••.••.•••. 250,00.0 30,000 2,000 
l Leatheroid ............. 160,000 
6 Lumber ................. 193,500 3,000 1,800 50 00 
I Lumber and grist mill •.. 42,000 
3 'Lumber and starch •••••• , 182,000 10,000 440 31 00 350 00 
1 Paper ......•••••••• , , ... 
1 Roofing slate ............. 100,000 400 00 
1 Sewer pipe ..••••.••.•••.• 175,000 
1 Trunks and bags ••••••••. 
] White lead .............. 

:621 
1 Wire •...••.•••••••••••• 34,396 1,876 
5 Woolen goods. 878,843 3,001 

• 
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MANUF AOTURERS-Ooncluded. 

Salaried help. 

Managers. Salesmen. Book-keepers. Clerks. 

ed -d ed ed 
... a;, a;, ... a;, a;, ... a;, a;, ... a;, a;, 

;~ :be,; ;~ :brn ;~ :.t-w ;~ :brti 
S'p.. ~1~ 8'p.. ~1~ 8"p.. ~1~ 8'p.. ~~~ ~a ~;; z~ ~;; z~ ~;;, z~ ~;~ 

--------- ---i--- ----1--- ---
- - - - I - - I - -

6 

$15 00 

5 
18 00 1 

3 38 00 

3 50 00 1 
2 37 50 1 

3 

20 00 

$17 oo! 

19 23 
17 31 

15 00 

30 00 
20 00 
14 00 

45 00 

$11 71 

11 00 

27 50 

19 23 
9 00 

20 00 

20 00 

13 50 

11 $9 10 

6 75 

5 77 

6 00 
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STRIKES. 

"It is self evident that there should be no conflict between capital 
and labor, since both are necessary for the common weal, and one 

cannot subsist without the other, and, therefore, no measures should 

be countenanced which do not provide for the_ protection of both. 
Experience has proved that strikes are a questionable remedy for 
the redress of your grievances. They paralyze industry, they 
foment fierce passions and lead to the destruction of property, and, 

above all, they result in inflicting serious injury on the laborer him­

self by keeping him in enforced idleness, during which his mind is 

clouded by discontent while brooding over his situation, and his 
family not infrequently suffers from the want of the necessaries of 
life. Strikes, therefore, should be rarely, if ever, resorted to."­
Oardi'nal Gibbons. 

The third annual report of the United States Bureau of Labor, 
Carroll D. Wright, Commissioner, recently issued, relates to strikes 

and lockouts in the United States for the period of six _years, 
beginning with January, 1881, and ending with December, 1886. 
The IIonoraLle Secretary of the Interior kindly consented that the 
tables for Maine be furnished us by Commissioner Wright in ad­
vance of the publication of his report, and we are thus able to 
present in this first annt1al report of the l\faine Bureau, the follow­
ing interesting and instrnctive tabulations and summaries of strikes 
and lockouts that have occurred in l\:Iaine <luring the period desig­
nated. 

The act establishing t.his Bureau makes it the duty of the Com­
missioner "to inquire into the immediate causes of strikes, lock­
outs or other disturbances of the rehttions between employers and 

employes." The Commissioner bas endeavored to carry out this 
requirement of the law, and herewith gives such data relating to 
strikes and lockouts that have occurred during the past year, as he 

has been able to obtain. Fortunately but few of these "disturb­
ances of the relations between employers and employes" have taken 
place, and these have generally been of a local character and of 
short duration. The ten-hour law, which went into effect July 1st, 
1887, produced some slight friction in the adjustment of new con­
ditions, but a commendable disposition, on the part of both em-
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ployers and employes, to meet these new conditions in a spirit of 
candor and compromise, has resulted, in a majority of cases, in 
the peaceful and satisfactory settlement of differences which, other­
wise, might have resulted in serious consequences. 

9 
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Industries and years. 

1881. 
Cotton goods. 

[From advanced sheets of 'fhird 

STRIKES BY y EARS 

Locality. Cause or object. 

Back boys and weavers .••••••• , ••• Biddeford ... For increase of wages .•••..••..•• 
Back boys and weavers .....•••.••• Biddeford •.. f In sympathy with strike elsewhere. 
Employes ........................ Brunswick •. For increase of wages ........... . 

1882. 
Boots and shoes. 

Lasters ....•••..•.•.••...••.••.••. Biddeford •.. For increase of wages .......... .. 
Lasters ........••••••••••..••••••. Saco ..•.•••• For increase of wages ..•.....•••• 
Employes ........................ Biddeford ... For increase of wages ........... . 

Ship-building, etc. 
Sail-makers ....•••••...•.•••• , ••• Thomaston •• For increase of wages ••••.••••••• 

1883. 
Boots and shoes, 

Em pl oyes ......................... Warren.. .. • • For increase of wages ....... . 

Cotton goods. 
Weavers ......................... Saco ........ For reinstatement of discharged 

overseer ..••••••••••.•.•••••••• 

Telegraphy. 
(Strike of July 19, see New York) .. 

1884. 
Boots and shoes. 

Lasters ....•.•.•••...•..••....•.. Auburn ••••• For increase of wages and recogni-
tion of union .•...•••••••••.... 

Lasters .••••••••••••••••••••••••• Richmond •. For increase of wages .••••••••••• 

Ship-building. 
Caulkers ••••• , •••• , ••.••••• , •••• , Bath •.• , , •• For inoreal!le of wages •••• , ••••.•• 

1885. 
Boots and shoes. 

Lasters ..••..••••.••••••••••••••• Springvale •• For increase of wages •••••••••••• 
Lasters •••..••••••.••••.••••••. Gardiner .••. For inore~se of wages • , ••••••• , •• 
Lasters .••••.•.•••••••.•••••••••• Norway •••• , For inot'eMe of wages •••• , • , • , ••• 
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Industries and years. 

1881. 
Cotton goods. 

Bickboys and weavers .......... . 
Back buys and weavers ......... , . 
Employes ..................... . 

1882. 
Boots and shoes. 

Lasters .•...••••........•••.... 
Lasters ......................... . 
Employes ................... .. 

Ship-building, etc. 
Sail-makers .•...•••...•.•••..•. 

1883. 
Boots and shoes. 

Employes ...............•••.•.. 

Cotton goods. 
Weavers •...•••....•.•.••••..•. 

Telegraphy. 
(Strike of July rn, see New York). 

1884. 
Boots and shoes. 

Lasters .............. , ••••.•.•• 
Lasters .•...••..•••.•...•••.••• 

:Ship-building, etc. 
Caulkers .................... . 

1885. 
Boots and shots. 

Lasters .•.•...• , •..•••• , • , • , • , , 
Lasters, •....•.••••.• , •. , •. , ••. 
I,,a-sters .••.•••.•....••.• , • , •••• , . 

STRIKES BY y EARS 

Number of employes. 

Before strike. After strike. 

;, ;, 
Cl) -;;; 

3 <!) d 

I 

3 "; 8 "; ::. 
:;;: '° 0 ..,... :;; 0 

~ E-i ,.e; ~ E-i ------- -- --1-
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700 ),9001 1, 200i 1,900 
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175 375 550 175 

3751 
550 
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50 54 104 20 54 74 

15 15 151 15 

8J 26 110 84 26 110 
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475 175 650 475 175 650 
150 150 300 150 150 300 

230 230 230 230 

30 20 50 30 20 50 
125 100 225 125 100 225 

601 6 60 60 
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AND INDUSTRIES-Continued. 

==============~=---------------~~-------------
Average 

daily wages. 
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I ! 

75 - 1 751 -
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STRIKES BY y EARS 

-----=--=--=-==-==============="~============= 

Industries and years. Locality. Cause or object. 

] 885-CONCLUDED, 
Boots and shoes-Concluded. 

Lasters •...•.•••.•••••.••••• ~orway .•••• , •• For increase of wages •.•..•.•..••• 
Lasters ..........•••......•• ~kowhegan ••••• For increase of wages •.•••..•....• 
Employes ................... Gardiner., ..... For increase of wages, .......... .. 

Stone quarrying and cutting. 
Granite cutters ............. St. George ...... In sympathy with strike elsewhere. 
Granite cutters ..••••.••••••• Lewiston ••.•••. For discharge of non-union man •••• 

1886. 
Boots and shoes. 

Employes., •.•••.••• , .• , ..•. \Varren ...•.•••• For increase of wages •........... , 
Lasters ...•• , . . • . • • • • . . . . • • • • South Berwick .. For adoption of union scale of prices. 

Cotton goods. • 
Loom fixers ...•••..•..• , • , • • • Lewiston • , •. , •• For reinstatement of discharged 

employe... . ............... . 
Speeder tenders.... . . • . . . . • . . Brunswick .•.•.. For increase of wages •..•.••••.••• 
Cuclers . .. . • .. . .. . . . • .. .. .. A ugul'll:t ........ For increase of wages ........... .. 
Mule spinners ............... Augusta ........ Against change from day to piece 

work ...•••....••••....•••..••• 
Lumber. 

Employes, 8aw-rnill .....••.•. 1-iardiner ....... For increase of wage~ •........... 
Ernployes, saw-mill .......... ~ardiner ....... !For ~eduction of huurs .......... .. 
Emplc,ycs, rnw-mill ......... (,ardrner, ...... :For rncrease of wages ........... .. 
Employes, saw-mill .......... South Gardiner .. For reduction of hours ........... . 

Pubhc work.., coristruction. 
Ledgemun, etc., water 

works, . • • . . . . . . • • . . . • • • • • • Portland •..•••• For increase of wages •.•••.• , ••••• 

Ship-building, etc. 
Empki)llS ship-building 

yard ...................... Bath ........... Against reduction of wages ...... . 

Stone quarr.lJinq and cutting. 
Quarrymen, granite.. . . . . . . . . Biddeford .. , ••. For increase of force ...•••••••.••• 

Tobacco. 
Cigar-makers •..•••••••• , • • • Portland .•..•.•. l For increase of wage!! •.•••••••.••• 
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AND INDUSTRIES-Continued. 
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STRIKES BY YEARS 

Number of employes. 

Before strike. After strike. 
Industries and years. 

1885. CONCLUDED 
Boots and Shoes, Concluded. 

Lasters •...••••.•.•...• , ••.••• 
Laster:, •..........••• , .••..••• 
Employes •.•••••••••••.•••.••. 

Stone quarrying and cutting. 
Granite cutters ............... . 
Granite cutters .............. .. 

1886. 
Boots and shoes. 

Employes, ................... . 
Lasters .•...••.••...••••••••••• 

Cotton goods, 
Loom fixers .•...••••••••••..•. 
Speeder tenders ..•••.•••••..••• 
Carder!!...... . .............. . 
Mule spinners ... , .......... , •• 

Lumber. 
Employes, saw-mill ...•..•••..•. 
Employes, saw-mill ............ . 
Employes, saw-m~ll .......• , ..•• [ 
Employel:!, saw-mill. .•.•.•••.••• , 

Public works, construction. 
Ledgemen, etc., water works, •.•• 

Ship-building, etc. 
Employes, 8hip-building yard ..... 

Stone quarrying and cutting. 

400 
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125 

75 
18 

89 
150 

727 
250 
250 
250 

70 
100 

45 
75 

140 

300 

Quarrymen, granite •• .. .. • • .. .. ,227 

Tobacco, I 
Cigar-makers .................... ![ 8 

I -~ 
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450 .,.I 
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AND lNDUSTRn~s-Continued. 

---------------------------,=========-=-=-=--=--=--=---=-=-=-------
Average 

daily wages. 

lfofore 
strike 

After 
strike. 

Employes striking. 

Daily pay. 
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661 66 
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- I 
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STRIKES BY y EARS 

Industries and years. Locality. Cause or object. 

1886-CONCLUDED, 
Woolen goods. 

Weavers .......................... Dexter •.••• For increase of wages .•.•........ 
Etnployes ......•..•......••••.••• Warren ..••. For increase of wages .•.•......•• 
\Veavers •••••.....•••......••.••. Dexter •.••. l,Again~t discharge of union men •.• 

.i.Wiscellaneous. 
Employes, lime kiln ....... , ..•..•. Rockland •.. ,For increase of wag:es ....•••....• 
hmployes, chemical fibre factory ••. Fairfield .... !For increase of wages and dis-

. • I ch_a rge of foreman .•.•..•••..•• 
Employ es, ice gatherrng company. Bangor ..... 

1

·For rncrease of wages .••..•••...• 
Employes, t_runk _factory •...•••.••• Bangor •.••• For ~ncrea_se o~ wages ......••..•• 
Etnployes, lune klin ....••...••.••. lfockland ••. Agarnst v10lat1on of agreement ••• 

STRIKES BY YEARS 

=======- ==========-==-------------------

Industries and years. 

18Rfl-CoNCLUDED, 
Woolen goods. 

Weavors ...................... . 
Employes ••.....•••.•..•..... 
Weavers •.......•••..•...•••••. 

Miscellaneous. 
Employes, lime kiln ...•••.... 
Employes, chemical fibre factory .

1 

Employes, ice gathering company. 
Employee, trunk factory. . . . . .. 
Employes, lime kiln . . • • . • • • ••• 

f Number of employes. 
1----------------

1 Ile fore strike. After strike. 

~ o I ~ 
~ ~ I ~ 
H I ~ . ~ ----1--1--

4g! 130 771 821 

:~1 
1,275[ 

110 
M>i 

61 
250' 

::: ::~ ~:1 
I 1,215 1,215 

I
I ii~ i~ 

250 210 

47 
24 
48 

3 
0 

H 

124 
87 

126 

I,~75 
75 
50 

6 
210 
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-· ---- --·i--
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AND INDUSTRIES-Concluded. 
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LomrnuTs BY YEARS 

Industries and years. Locality. i Cause or object 

I 

I 

-----------1--1------
1885. I 

Boots and shoes. ~ ! • • • • 

Employes ........................ Skowhegan .. For Jo1mng the Kmghts of Labor .. 

! 
1886. 

Cotton goods • 
.Kmployes .•••.•.•.•.••..••••••••. Lewiston. Against demand for reinstatement 

of a di~charged empluye .•••.••• 

Industries and Years. 

188.'">. 
Boots nnd shors. 

Employes .•.••...••..••....••.. 

1886. I 
Cotton goods. 

E.mployos ..................... . 

LOCKOUTS BY YEARS 

Number of employes. 

Before lockout. I After lockout. ------1-1---
i I ~ ..: I Q) I ~ I ..: ~i ~ ~,~1 ~ I~ 

_";;. __.!: __ ~: ~---~--,-~ 
I I I I 

I I I I 

12:iJ 100
1 22:,1 12~11 100, 225 

I I I 

7271 ,J 1,7001 m
1 
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ALL INDUSTRIES 

Industries. 

i ::: [':
1

'Establishments [[ Duration [I Result: f Employes' 
i~-~ ,------' (days). '!---i-------
,,,:, ~ 1' -0 ~ ----- ~1 I.,._ a.> o:l h - . 
I ; ;; _.S ~ .g ~ , ~ 
i 'E ~ ; ~ ~ ~ · a1 ~ a1 ~ .::,..i I 

I
r O O , a) o, bi) • '='J • bQ l:>l) "O "O I • 
, __ l_o ..0 <!>',:! "'"O C) c,s a) °'''°O 
1 ~ _ is e bl)~ ~ ~ I ~ ~ ~ ~ 1 --= ~ ', ~ I o I ::::: ::::: b() ~ > ..S M i,. g g ·; o 

1,;...ilZ 1Z Z ...:: o...:: o . ...:; '<11 loo -n.i::r. ~ 

Boots and shoes .......... 110
1 

4/
1 

14 6 101 16.si 682·!48. 71 4 li !J, $82,967 $620 
Cotton goods ..•••.••• ··•· 1- 8 8 2 rn 6.51 38

1 
4.8,1 2 31 3 23,176 

Lumber.. . . . . • . . . • . . . . . 4 -11
1 

4 4 47 11.8 1 47,11.8
1

1 2 1\ 1, 5,200 220 
Public works construction. j l - 1 - 1 

- 21 2.0,1 - J _I 210 
8hip-building, etc ....... , 1 2 I 3 26 13.0 36

1

12.0 I 21 -I 1 10,478/ 200 
S~onequarryingand cutting i 2 11 3 - - I - 36112.0 -1-13 3, 142 400 
~re~{~graphy. i II I 
Toba,0 00 •.•••• •• •••• •••• 

1

1 -1 1 1 2 2.0 2

1 

2.0111 - - 47 -
W?olen goods............ 1 2 J. ~ 1 62 62.01 85 28.3

1 

- -13 9,4~9 4?0 
Miscellaneous .••••••••••. ;. 2]34

1

36 34 1,361 40.0i I,36T8.01 321 - 4 27,5;:i9,_ l,6;:i7 

Total •••••.••••••• 
1
22:51[[73 50 1,612 32. 2: 12,295,31.4:Jn 6 24 

1
:$162,2181$3,547 

*Strik€1 of July 19, 1883. See New York. 
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FOR ALL YEARs-(Summary). 

I Number of employelil. bi Employes New ! ] 
------------ ;::; striking and employes! "'o 

~ \. ;§ in vol vec. after I O 
.£ 
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Beforo strike. After strike. ~ !!trike. 8 t i! ---~---- --~-. - i --~---_- ~-~ii ~ ~ 
'i5. a5 d - a5 o:! .... 'i5. G) o:! - Q,) 1= - :~ 
8 I d ~ ~ d ~ ~ a -;; ~ ~ -; ~ ~ 18] 

--~---! ~ -_:'.'.'.__ E-i --,~ ~ - E-i -- - raal ~ - ~ -. E-i -1 :a 1r.. E-i ~ >l, 

$3.t,350 :z, 12?i 1,490 3,6 t 6i?,o46 !,440 3,486 6~9 8981 5?6i~,404\ I5?[ 25l 1soj 41 
1,300 3,452 5,498 8,950 3,410 a,498 8,908 867 1,098 1,730 2,828i 12 - 12 

10,300 29011 - 29011 220 220 238 290 2901 19 - 1911 
25: 140 - 140 140 uo 70 70 701 -

5,550! 545 545 545 545 190 335 - 3351 7 - 7 
1,14.8: 320 no 309 309 115 18a 183 36 - 36 

10 8 2 lO 8 2 lO 10 8 2
1 

10, _ _ - I 

20,195: 224 132 356 218 119 337 80 6! 23 871 6t25 86 
36,425: 1,691 - 1,6911,616 - 1,616 1,189 1,619 - 11,619i 991- 99! 

$109,303[ 8,796:7,12215,918 8,512 7,059:15,571 3,368 4.,565]2,26116,826113891501439: 46 

4 
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PERCENTAGES. 

Strikes ordered by organizations .............. , about 30 per cent. 
,. not ordered by '' . . . . . . . . . . . . . . . '' 70 '' 

Percentage of strikes that succeeded . . . . . . . . . . . " 59 " 

" " " partly succeeded . . . . . " 8 " 
" " " failed . . . • • . . . . • . . . . " 3 3 " 

" 
loss of employes .........•...•. 

" mnployers; ...••.... , ..•• 
" 60 
" 40 

" 
" 
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STRIKES IN 1887. 

July 5th, twenty-one men in the employ of the Androscoggin 
Water Power Company, lumber mill, struck, assigning as a reason 
that they wished to leave off work at 3 o'clock Saturday P. M., in­
stead of 3! o'clock. But sixty hours a week was demanded by the 
firm, the time-table being from 6! A. M to 12 1\1., and from 1 P. 
M. to six minutes to 6 o'clock P. 1\1., or ten hours and twenty-four 
minutes for five days in the week, and eight hours on Saturday. 
The strike failed. Work suspended but a few days. 

Jn!y 8th, seventy-five weavers employed by the York Manufac­
turing Company struck on account of a rule forbidding operatives 
to put on their outer clothing until the ringing of the bell. 8trike 
ended J n1y 9th. Failed. 

July 11th, Cabot Cotton Mil1, Brunswick. Three hundred and 
twenty-five weavers struck for increase of wages. vVages increased 
five cents a eut, and work resumed after suspension ot seven hun­
dred operatives one week. Succeeded. 

July 23<l, Farwe11 Mills, Lisbon. Seventy-five weavers struck 
for advance in wages. Out about a week. Pay advanced 7! per 
cent. Succeeded. 

August 12th, Lockwood Company, cotton mill, Waterville. Cause 
of strike: those who work by the piece had their wages advanced 
August ht, to make up for the shortened houn of labor, and the 
day help wanted more pay for a day of ten hours than they had re­
ceived for eleven hours. Number engaged in the strike, about two 
hundred. Date of commencement of strike, Friday noon, August 
12th; date of termination of strike, Tuesday noon, August 16th. 
Failed. 

August 15th, Edwards Manufacturing Company, cotton mill, 
Augusta. Two hundred weavers struck for advance in pay. A 
disagreement had arisen between the manager and the weavers over 
the report of a committee agreed upon by them to investigate prices 
paid for piece work in other places. The Com missioner of this 
Bureau, and a prominent officer of the K. of L. were requested to use 

10 
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their efforts for a settlement. The result was that all the strikers 
returned to work after a suspension of about eight days. Failed. 

In August, a brief strike occurred at the Barker Mill, Auburn. 
The weavers and spoolers demanded more pay, and were allowed 7i 
per cent advance. Succeeded. 

In October and November strikes took place among the lasters 
employed in the shoe factories of David Cummings & Co., South 
Berwick, and W. F. Morgan & Co., Portland. Cause, disagree­
ment as to prices on lasting machines. Reliable information as to 
results has not been obtained by us. 

Two or three other unimportant H disturbances of the relations 
between employers and employ es" have occurred during the past 
year. 
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P AUPERISl\L 

In the remarks on pauperism in the compendium of the tenth 
census, the statement is made that '' it is almost, if not quite, impos­
sible to obtain the statistics of pauperism.'' The reason assigned is, 
that as the community has the right to choose for itself the form 
and measure of relief, '' it becomes a perpetually recurring question 
whether to provide for the permanently poor in almshouses or out­
side. This is a question which is answered in one way by one com­
munity, and in another by another, and even in the same community 
it is answered in one way at one time, and in another at another. 
The indoor poor, as the paupers in almshouses are called, can be 
found with comparative ease; but how are we to know when we 
have succeeded in finding the outdoor poor?" The admission is 
made that the census statistics of pauperism are very far below the 
actual number, for the reason that the enumeration is limited almost 
entirely to paupers in almshouses. In Maine, but a small propor­
tion of persons supported wholly or in part by towns and cities are 
in almshouses. Much the larger number of. those whom the poor 
laws of the State make paupers by reason of public relief furnished 
are cases of families living in their own homes, who, in winter, are 
compelled to call on the town for temporary assistance. 

In many cases, as our returns show, the furnishing of a barrel of 
fl.our, a ton of coal, or a cord or wood, has made paupers of a fam­
ily of six to eight persons. In July last blanks were sent to the 
overseers of the poor in every town and oity in the State, making 
the following inquiries: 

Number of paupers? 
Number wholly supported? 
Number partly supported? 
Cost of support of paupers last year? 
In what way are your paupers taken care of; on town farm or 

otherwise? <U: 
:Notwithstanding the difficulty of obtaining full returns under the 

"voluntary circular plan," to which this Bureau is confined in its 
efforts to obtain general information, the Commissioner is gratified 
to be able to state that, after repeated and persistent appeals, he 
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has succeeded in obtaining answers to the above questions from 
e'Very town and city in the State. 

These returns are tabulated by counties, and furnish, as we be­
lieve, a foll and very nearly accurate statement of numbers of 
paupers, (including insane paupers) and expenses of support. 

Counties. 

Andro scoggin .................... 460 179 281 $26, 198 71 11 2 
Aroos took ..••.•••..•••.•...•• , ••• 254 85 169 11,301 11 4 32 
Cumb orland .•.•••.•••.•••.••.•••• 2,330 275 2,0.')5 47,775 03 20 6 
Frank lin ........................ 266 70 196 J 1, 104 52 l 18 
Hanco ck ......................... 345 154 191 20,888 95 2 29 
Kenne bee ••.••••••••••••••••• ,, •• 736 242 494 32,791 24 16 13 
Knox ········ .................... 338 95 243 18,675 54 5 10 
Lin co ln .......................... )84 97 87 ll, 255 19 2 14 
Oxford .................. ········ 284 119 165 14,601 14 19 16 
Penob scot .••••••••••••.•.•••••••. 1,046 333 713 40,:-rn1 11 21 3fi 
Piscat aquis •.•.••••••••••••••••••• 134 45 89 5,39! 82 6 13 
Sagad ahoc ....................... 314 59 255 10,785 70 4 7 
Somer set ......................... 526 140 386 18,484 85 11 15 
Waldo .......................... 371 13!1 232 17,288 72 8 18 
Wash ington ••.••.••• , ••••.••.•••• 752 246 506 29,176 58 6 41 
York ............................. 1,192 266 926 36,0j5 04 22 5 

Totals....................... 9,532 2,54-i 6,988 $352,138 25 158 274 

The fourteen cities in Maine contain about 23 per cent of the pop-
ulation of the State. 

Of the total number of paupers, 46 per cent are in the cities. 
Of those wholly supported, 29 per cent in cities. 
Of those partly supported, 52 per cent in cities. 
Of total cost of support, 31 per cent is paid by the cities. 
Average expense per individual pauper in cities, $25.21. 
Average expense outside of cities, $46.95. 
Average expense throughout the State, $36.94. 



PART 4. 

[The historical portion of the following article is compiled largely from "The Story of 
Labor," by J. Cameron Simonds, of Chicago.] 

LABOR ORGANIZATIONS. 

Organizations of working men are not a new thing. Ancient 
history abounds with evidence of the existence of H craft guilds," 
or associations of laborers. '' Whether in the nations of antiquity 
these guilds were associations of free-laborers, possessing the dem­
ocratic character of modern trades-unions, or whether they were 
mere bond-servants ranged by the despotic rulers into companies, 
according to their different crafts, each company under the superin­
tendence of a government official, are questions that have excited 
some keen controversy. The evidence would seem to substantiate 
the former opinion." 

The middle ages were prolific in societies of artisans and trades­
people, organized for the promotion of their several industries, and 
for protection against the rapacity of the f~udal barons. The Dutch 
and Flemish guilds exercised a preponderating influence all through 
the middle ages. In the ninth and tenth centuries many craft guilds 
were found in Italy. They became so powerful that the heads of 
their organizations controlled the government. In Piedmont some 
charter guilds date from the year 707. The Records of Ravenna 
mention a guild of fishermen in 943, and a guild of butchers in 1001. 
In Southern Gaul, from time immemorial, the municipalities had 
their guilds, which formed the great bodies of free citizens. Fore­
most among all the craftsmen, from the tenth to the fourteenth cen­
tury, were the weavers. They formed a kind of a great middle class 
between the aristocracy and the bond craftsmen. Other crafts 
worked to supply mere local demands. The products of the loom 
found markets in the most distant countries. This naturally invest­
ed them with greater importance. They were distinguished above 
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all others by their wealth, self-respect and sense of freedom. Their 
unions enjoyed, from the beginning, the greatest independence. vVe 
find the weavers' guilds of l\Iayence in 109f), and of Worms in 1114. 

The weavers' guilds of London and Oxford were chartered by Henry 
I, of England. In Flanders and Brabant, the first manufacturing 

countries of the middle ages, the influence of the wool weavers' 
guild was most prominent. In the reign of Henry II, of England, 
weayers' guilds, confirmtd by the king, existed at Nottingham, York, 
Huntington, Line:oln and Winchester. After the weavers' guilds 
came the butchers' of Augsburg in 1104, and of Paris in 1134; the 
fishermen's guild of Worms in 11 OG ; the shoemakers' of l\Iagde­
bu rg 111 115 7. In 116 :? , there were five craft guilds in Halle-the 

shoemakers, bakers, butchers, smiths and doublet-weavers. In 1180 

there were fifteen craft guilds in London. In the thirteenth century 
they spread rapic1ly over all the countries of Europe. They appear 
in great numbers, as the traces of bondage disappear. The ex­
istence of the craft guilcls was developed by the want of protection 
of the free craftsmen from the abuse of the lords, who tried to re­

duce the free to the level of the bondman, and by taxes and other­
wise to encroach on the freeman's earnings.'' 

* The hi~tory of the labor organizations of to-day is coeval with 
that of modern industry. It is now virtually but an adaptation to 
modern conditions of the same principle which united the medieval 
guilds ; its traditions date back to the period when the two classes, 
the employer and employed, were first cleveloped ; its objeets are 
those which inspired two hundred years of struggle in England; 
its methods, principles and practices are such as have been handed 

down through many generations. In brief, it is not a recent devel­

opment, but an historic institution. The organization of the indus­
trial classes bas been found inevitable a11d necessary in the older 
countries and in this country; as inevitable as the instinct of self­

defense is universal, and as necessary as the amelioration of human 
conditiolls. 

The history of the British trade-union organizations forms one of 
the most interesting chapters in the history of the nation. As late 
as 1800, combinations of workmen were prohibited by law, as they 
had been two hundred .and fifty years before. During the reign of 

Edward VI, if a man refused to work at statute prices, he was brand-

*From article on "Labor Organizations," in Fourth Biennial Report of the Bureau of 
Labor Statistics of Illinois. 
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ed with the letter V, (vagabond) and became a slave for the period 
of two years, and if he attempted to escape when in the vagabond 
state he was branded with S, (slave) and became a slave for life, 
and if he objected to that state he was hanged. Notwithstanding 
the legislation of the 16th century, labor organizations multiplied, 
and through much suffering grew stronger. The ruling powers of 
England were slow to recognize the rights of laboring men, but the 
time came at last when the conviction took possession of their minds 
that the policy of repression was not only futile, but was a bad 
policy. In 1871 the last of the early English laws against the rights 
of the working men of the nation was swept away, and the trade­
unions were formally legalized. These organizations have accom­
plished a great work. They have not only won a legal recognition, 
but have secured practical legislation ' 1 for the good of the working 
classes and the country, such as no other civilized country can 
show." Factory acts have been passed by which the condition of 
women and children has been vastly improved. The hours of labor 
have been shortened, machinery better guarded to prevent accidents, 
sanitary measures adopted, and inspectors appointed to enforce the 
laws. During the last fifteen years the membership of the societies 
has. more than doubled. In 1885 the number of societies was 51, 
with a total membership of 545, 260. Speaking of the administra­
tion of British trade-unions, Mr. Lord, Commissioner of the Illinois 
Bureau of Labor Statistics, says: ' 1 In the beginning the English 
trade-unions were often controlled by ignorant men, governed by 
prejudice, and not accustomed to the business of management. 
They ~ade many blunders. They did not understand the nature of 
the markets for products, and often advised a strike when they were 
not.justified in so doing by the condition of the trade. It may be 
said, however, that it was not so easy then to find out whether em­
ployers were making or losing money, and hence they struck more 
in the dark than they do now. But not the least among the advan­
tages of the tra.de-union associations bas been the education of the 
members concerning the elements of trade, the profits an<l losses in 
it, and the conditions of its success. The managers have become 
more intelligent, and administer their trusts with greater wisdom." 

w· e quote frnm "The Story of Manual Labor" the following ex­
tracts relating to labor societies an<l trades-unions in the United 
States: The formation period of the present vast system of labor­
societies and trades-unions in the United States may be said to be-
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gin with John Quincy Adams' accessi~m to the presidency in 1825, 
and to continue till the incoming of President Lincoln and the out­
break of the civil war in 1861. The rapid increase of population dur­
ing the first quarter of the century, the settlement of new territory west 
of the Alleghanies, and even west of the Mississippi river, the multi­
plication of industries and the greater growth of cities, had brought, 
and was constantly bringing, new conditions to which working peo­
ple in the older communities of the seaboard could adjust themselves 
only through concerted action. The majority of artisans no longer 
worked in their own little shops, and the accumulation of capital 
was beginning to raise questions of conflieting interest between em­
ployer and employe. * * * * It was during Andrew Jackson's 
second administration that the first labor representative was elected 
to the Congress of the Uuited States. The gentleman who won this 
distinction was Ely Moore, who in 1833 was president of ··The 
General Trades-Unions of the City of New York." Like the cen­
tral labor nnions and trade assemblies of the present day, it aimed 
to unite, under one central head, all the unions of the city and vicin­
ity. Its objects, as stated in an address delivered by Mr. Moore in 
December, 1833, were both political and economic; to guard the 
laborer against the encroachments of wealth; to preserve his natural 

and political rights ; to narrow the line of distinction between em­
ployer and employed; to promote the latter's pecuniary interest, and 
to aid those out of employment. He also advanced the theory, 
since so generally adopted by all lal>or organizations, that the 
General Trades-Unions would diminish the number of strikes and 
lockouts, instead of increasing them. One significant clause of 
the constitution of this central body is, we believe, univers~lly 
,adopted by all recent central unions. It is, "No trade or art 
:shall strike for higher wages than they at present receive with­
,out the sanction of this convention." Combination and con­
,spiraey laws existed in most, if not all the States. The first 
victory of laboring men against these lawB was won in tbe fa­
mous -'Journeyman Bootmaker's" case in Massachusetts, in 1842. 
The prosecution brought against the Bootmakers' Union, under the 
,old conspiracy laws, was then decided in favor of the defendants, 
:and no question as to the legality of labor organizations has since 
been raised in that State. In the decade from 1830 to 1840, the 
.agitation for the reform of labor abuses was more active than in any 
period of our history, previous to the civil war. Seth Luther, in a 
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lecture delivered at a number of places in New England, vigorously 

assailed the hard usage of children, that had become a feature of 
New Englantl factory life. * * * Carter, Rantoul anrl Horace 
Mann, a little later, took up the advocacy of meastuEs that should 

protect child operatives, and enable them to obtain, at least, some 
rudiments of education. * * * A powerful agent in alleviating 
the oppressions of factory management, was the New England As­
sociation, which first met in Boston in 1831, and again in 1832. It 
set on foot organized action in favor of the ten-hour day, improve­
ment of the educational system, abolition of imprisonment, removal 
of restrictions upon the right of suffrage and for a mechanic's lien 
law. For elevating the condition of working people it proposed 

the organization of the whole laboring population of the United 

States, the separation of questions of practical reform from mere 
party contests, dissemination of labor literature and a judicious 

selection from among political candidates of the party to which 
working men may happen to belong, of those who would give the 
best guarantee of promoting the reforms in which working people 
were most deeply concerned. In 1849, the labor movement entered 
upon the last and most active decade of the formation period. Local 
labor unions, now, were not only rapidly increasing in numbers but 
were consolidating into national and international organizations. A 
national convention of compositors that met in New York in 18.SO, 
laid the foundation of the present International Typographical 
Union, including Canada and the United States, and having to-day 
a membership of 30,000 or more. National or international unions 
of hatters, metal workers, machinists, molders, blacksmiths, and a 
score of other trades were formed during the decade.. The stout 
contest of the past thirty years had broken down many of the 
abuses and lifted many of the oppressions under which labor had 
suffered in the past, and in spite of the financial crash of 1857, some 
of whose evil effects still lingered, the working men of America 
found themselves in 1860 in a better position than they had ever 

occupied before. The multiplication of industries had broadened 
the avenues of employment, while improvements in the factory sys­

tem had immensely increased the productive capacity of the working 
men, cheapening the product to the consumer and giving increased 
wages to the employe and to labor a larger relative share of the 
product. Then came the great contest for the nation's life. As a 

result of that contest, old systems were swept away, old prejudices 
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passed into history, the last debris of feudalism was cleared away, and 
the "Cnited States made ready for the good time to come. The boys 
came marching home, eager to hammer their swords into plow­
shares. Within six months over a million and a half of men, north 
and south, began productive work. Confidence in the future was 
never at a higher flood, and the fiPld for the hand of industry was 
broad and inviting. The abolition of slavery raised the laborer of 
the South at a bound from the condition of the beast of burden to 
manhood. The emancipation of the slave was not a benefit to him 
alone; it was a distinct gain to all the farm workers in the land who 
came into competition with slave labor, or who produced the com­
modities which slave lrl,bor consumed. The effect of slave labor, 
like that of convict labor, was to force free labor to come to its con­
dition and its wages. It worked for a bare subsistence, and pro­
ducecl under high pressure. It had only the scant necessities of 
life. It was not a purchaser in the market, but only an unfair com­
petitor. * * * * Never in the history of the world did labor 
advance so rapidly as in the time lying between the close of the 
civil war and the present time. The history of the time is a his­
tory of organization and combination. Capital has been setting the 
pace by constantly growing corporations and pools, and lalJor is fol­
lowing along the well blazed path with strong unions and federations 
of working men stretching throughout the Uniter! States. l\Iany of 
the local unions grew very strong~ and the next step, that of national 
federation, was an easy one to make. A most important episode in 
the Story of Labor, was the rise and progress of the grauger move­
ment, which began in 1866, and which, nine yrnrs later, had a mem­
bership of 763,263. The Patrons of Husbandry are not strictly a 
combination of wage-earners, but their work has been clone along 
the same lines. They have steadily put their influence against the 
growth of railroad and corporation monopolies. * * * * No 
one can legitimately object to capital receiving its fair share in the 
product of its employment, but capital which is not wealth, but 
water, which is nothing but the notoriously bad result of sto~k job­
bing pools, is a burden which neither the laborer nor the farmer 
should rest quiet beneath. 
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THE KNIGHTS OF LABOR. 

In October, 1869, nine men in Philadelphia met at the house of 
Uriah Stevens and joined themselves together in the society which 
is now known as the Knights of Labor. Its growth has heen un­
paralleled in the history of labor organizations, numbering in its mem­
bership, in 1886, about 1,000,000 in the United States and 300,000 
more in Canada. The cardinal principle of its constitution was to 
form a union of all wage-workers, irrespective of race, creed or color. 
It is not a trades-union nor an assemblage of trades-unions. It ac­
cepts the unskilled worker to as full fellowship as the most cunning 
artisan. The organization is simple and effective. The order is 
classified into local assemblies, district assemblies, State assemblies 
and the general assemblies. District assemblies are optional, the 
State assemblies being supreme. 

The preamble anrl declaration of principles adopted by the last 
General Assembly is as follows: 

'l'he alarming developments and aggressiveness of great capitalists and 
corporatious, unless checked, will inevitably lead to the pauperization and 
hopeless degradation of the toiling masses. 

It is imperative, if we desire to enjoy the full blessings of life, that a 
check be placed t1pon unjust accumulation, and the power for evil of ag­
gregated wealth. 

This mnch desired object can be accomplished only by the ui1ited efforts 
of those who obey the Divine i11j11nction: '•In the sweat of thy face shalt 
thou eat bread." 

Therefore we have formed the 01·der of the Knights of Labor, for the 
purpose of organiziiig and directing the power of the industrial masses, 
not as a political party, for it is more-in it are crystalized sentiments and 
measures for the benefit of the whole people, but it should be borne in 
mind when exercising the right of suffrage, that most of the objects herein 
set forth can only be obtained through legislation, and that it is the duty 
of all to assist in nominating and supporting with their votes only such 
candidates as will pledge their support to those measures, regardless of 
party. But no one shall, however, be comp~lled to vote with the ma­
jority, and calling upon all who believe in securing •'the greatest good to 
the greatest number," to join and assist ns, we declare to the world that 
our aims arc: 

.I. 'fo make inclustrial and moral worth, not wealth, the true standard 
of individual and national greatness. 

II. 'fo secure to the workers the full enjoyment of the wealth they 
create, sufficient leisure in which to develop their intellectural, moral and 
social faculties; all of the benefits, recreations and pleasures of associa-
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tion ; in a word, to enable them to share iu the gains and honors of advanc­
in~{ civilization. 

Ill order to secure these results, we demand at the hands of the State: 
II [. The establishment of bureaus of labor statistics, that we may ar­

rive at a correct knowledge of the educational, moral aud financial con­
dition of the laboring masses. 

lV. That the public lauds, the heritage of the people, be reservell for 
actual settlers; not another acre for railways or speculators, and that all 
lands now held for specnlative pnl'poses be taxed to their fnll value. 

V. The abrogation of all laws that. do not bear equally upon capital 
and labor, and the removal of nnjnst technicalities, delay and discrimiua­
tions in the administration of justice. 

VI. The adoption of measures p1 ovitling for the health and safety of 
those engaged in manufacturing, mining and building imlni-tries, and for 
the indemnification of those engaged therein for injuries received through 
lack of necessary safeguards. 

VII. The recognition by incorporation of trades u11ions, orders, and 
such other associations as may be orga11ized by the working masses to 
improve their condition and protect their rights. 

VIII. The enactment of laws to compel corporations to pay theil' em­
ployes weekly, in lawful mo11ey1 for the labor ot the preceding week, 
and giving mechanics and laborers a first lien upon the products of their 
labor to the extent of theiir full wages. · 

IX. 'l'he abolition of the contract system on National, State and 
municipal works. 

X. 'rite e11actnw11t of laws providing for arbitration between employer 
and employed, and to enforce the decision of tl1e arbitrators. 

XI. The prohibition by law of the employment of children nuder I5 
years of age in workshop,:, mines and factories. 

XII. 'l'o prohibit the hiring out of convict labor. 
XII I. That a graduated income tax be levied. 
And we demand at the luwds of Congress: 
XIV. The establishment of a national monetary system, in whh-h a 

circulating medium in necessary quantity shall issne direct to the people, 
without the intervention of banks; that all the national issne shall be a 
full legal tender i.u payment of all deuts, public and private; and that 
the Government shall not guarantee or recognize any pl'ivate bauks, or 
create any banking corporations. 

XV. That interest bearing bonds, bills of credit or notes shall never be 
issued by the government., but that, when the need arises, the emergency 
shall be met by issue of legal tender, non-interest bearing money. 

XVI. That the importation of foreign labor under contract be prohib­
ited. 

XVII. That, in connection with the post office, the govemment shall 
organize :financial exchanges, safe deposits and facilities for deposit of the 
savings of the people in small sums. 
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XVIII. That the government shall obtain possession, by purchase 
under the right of emineut domain, of all telegraphs, telephones and rail­
roads, and that hereafter no charter or license be 'issued to any corpora­
tion for construction or operation of any means of transporting intelli­
gence, passengers or freight. 

And while making the foregoing demands upon the State and National 
government, we will endeavor to associate our own labors. 

XIX. To establish co-operative institutions such as will tend to super­
sede the wage system, by the introduction of a co-operative industrial 
system. 

XX. 'fo secure for both sexes equal pay for equal work. 
XXL To shorten the hours of labor by a general refusal to work for 

more than eight homs. 
XXU To persuade employers to agree to arbitrate all difference which 

may arise between them and their employes, in order that the bond of 
sympathy between them may be stren_gthened and that strikes may be 
rendered unnecessary. 

Section 13 of the Constitution is as follows: ''No strike shall be declared 
or entered into by any member or members of any local assembly with­
out the sanction of the executive board of the district or local assembly, 
as the case may be.'' 

SEC. 14. "Any member or members of any local assembly, having a 
grievance requiring adjustment, shall r<'port the facts of the case in writ­
ing to the officers of the district, who shall take the matter into full con­
sideration, and use every effort to avoid a conflict. When any member or 
men{bers of a local assembly strikes or quits work without the sanction of 
their executive board, they shall not be entitled to the benefits of the 
assistance fund. 

In the administration of its affairs, as in that of the early career 
of trades-unions, mistakes have been made which have prejudiced 
the minds of the general community against the order. The cause 
of labor cannot be advanced by violent means but can and will be 
promoted by car~ful organization and peaceful and constitutional 
1·emedies. 

THE ORDER IN MAINE. 

The District Recording Secretary reported at the meeting of the 
Assembly, July 28th, 1886, that there were then in Maine 118 local 
Assemblies, with a membership of 17,503, an increase, since the last 
annual report, of 74 assemblies and 12,903 in membership. 

The semi-annual report of the Secretary, made July 26th, 1887, 
was as follows: Whole number of locals reported January 1st, 
1887, 124; number admitted since, 5-129 ; number oflocals lapsed, 
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18; number of locals, July 1, 1887-111. The membership was 
not Etated. 

Iu his report made at the sixth session of District Assembly 86, 
held at Biddeford, July 26th and 27th, 1887,. the District l\1aster­
·workman referred to the condition of the order in the following 
words: "The delegates attending this session must he, donbtless, 
aware of the alarming decrease in membership dnring the latter half 
of the past year. To use the language of another, ~members were 
leaving the order with as much haste and as little ceremony as rats 
leaYe a sinking ship.' To stay this wholesale exodus was my first 
consideration, and to beget in the membership of the locals confi­
dence in the administration of district affairs. Had this exodus 
continued in the same ratio we would be an organization only in 
name to-day. The stat'tstics will show a falling off in the membership 
of the locals reporting April 1st, but I confidently expect that the 
report of the District Recording Secretary at this session will show 
that the exodus has practically ceased ; and here I would call the 
attention of delegates to the fact, that the strength or influence of 
this organization does not depend rn much upon the number of mem­
bers as upon their activity and zeal in promoting the cause which 
we have espoused, and I have no hesitation in saying, that, all 
things considered, the order is in better condition to-day, than at any 
previous time in its history in Maine." 

'l'RADES-UNIONS. 

Several important trades have local unions in Maine. The ones 
that this Bureau has been able to obtain reliable statistics concerning 
are the Typographical Unions, the Unions of Locomotive Firemen 
and Engineers, the Carpenters and Joiners' Union, and the Granite 
Cutters' Union. The Commissioner hopes to be able to obtain full 
statistics. relating to all trades-unions in Maine, for his second annual 
report. 

TYPOGRAPHICAL UNIONS. 

There are two of these organizations in the State, one in Port­
land and one in Bangor. We are indebted to W. U. Greene, Esq., 
for the following synopsis of the organization and history of the 
Portland Typographical Union : 
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Under date of Dec. 5, 1863, the following call, with the signa­
tures of forty-two well-known printers, was placed on record: 

H In view of the daily increasing importance of the 'craft' in this 
city, it has been tho14ght advisahle by some of its most influential 
members that a meeting be held by the 'craft' generally, to discuss 
matters of much importance to themselves; and take into consider­
ation the advisability of forming a protective union." 

At the preliminary meeting Daniel Hamblen was chairman and 
Charles H. Ford secretary, and on the receipt of the charter from 
the National Typographical Union, the organization of the new 
Union was perfected. Thirty-one names were at once appended to 
the constitution, officers elected (Daniel Hamblen being chosen 
President and W rn. H. Cushing, Recording Secretary), and letters 
sent out to sister Unions, advising them of the birth of the new 
Union, in answer to which came congratulatory replies from many 
of the larger Eastern cities. At the next meeting a scale of prices 
under which Union members should work was reported, and at a 
subsequent meeting adopted. In the early part of 1865 a strike 
was ordered in the offices of the Argus and Press, which, after a 
show of firmness by the men and a calm consideration of the matter 
by the proprietors, was satisfactorily settled, and the men instructed 
to return to work. New members were being taken in at every 
meeting, and as the Union increased in strength it lent its hand liber­
ally to assisting and improving the condition of their fellow-laborers, 

and played an important part in the organization of a Trades As­
sembly, which had a brief existence about this time. 

Up to 1866 there had been but little change in the working officers 
of the Union. March 10, of this year, John H. Russell, who was 
occupying the position of President, resigned, as he was going away; 
but his resignation as a .member was not accepted, for he was placed 
on the honorary roll, amid flattering resolutions. Then .came the 
days and nights that tried men's souls-the great fire. Quite a num­
ber of the members who were in business lost heavily, and at the 
meeting following the catastrophe all the funds the Union had in 
bank were ordered to be drawn out and distributed among the mem­
bers who had suffered loss. Sister unions came to the rescue, 
$344.62 being received from them, which was also duly apportioned. 
At the annual meeting this year, Dec. 8, Isaac Cobb was elected 
treasurer, which position he has faithfully held to the present time. 
The members appear to have gradually recovered from the effects 
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of the fire, for Oct. 17, 1868, a deposit of $75 was made in the 
bank, and from that time the Union has met with no very severe 
reverses. It has always been liberal to deserving members, and re­
sponded generously to calls from sister Unions, In October, 1871, 
the year of the Chicago fire, $100 was voted to the Typographical 
Union of that city, and a generous amount forwarded to the aid of 
the New Haven Union. 

At the November meeting in 1871, the members felt so prosperous 
that it was decided to have a supper after the annual meeting, and 
this was afterwards supplemented by voting to bold a ''Christmas 
Dance" at City Hall, under the auspices of the Union. Both of 
these events took place, and were very successful. Since the above 
date the supper bas been a necessary adjunct to the annual meeting. 

Of the original charter grantees, Daniel Hamblen, Wm. H. Cush­
ing, '-Tobn H. RusEell, Chas. F. Gammon, Chas. H. Ford, Geo. H. 
Holden, Benj. F. Nelson, four are now living. B. F. Nelson died 
in 1868, Wm. H. Cushing, the first recording secretary, in the sum­
mer of 1873, and Charles F. Gammon about five years ago. 

In July, 1873, a relief society was formed by the members of the 
Union, and continued in existence in connection with it until last 
year, when it was merged into an organization known as tlie Port­
land Typographical Relief Society, with independent officers, its 
objeet being to afford relief to such members of the Union as 
wished to connect thmselves with the relief society. This adjunct 
now bas an invested fund of nearly $1,000, pays $4 a week benefit 
for la successive weeks, and has about 30 members. As an instance 
of the general good health of printers, but one relief assessment. has 
been paid out the past year. 

The Union has been represented at most of the important <'Onven­
tions of the National and International Typographical Union, and 
within tbe past few years the interest in and growth of the local 
Union has been steady and sure. At the present time there is a 
membership of nearly GO, and a goodly number of honorary mem­
berE, embracing names well-known and highly respected in the walks 
of journalism-among whom none ha!, been more faithful and cour­
teous in his relations with the Union and individual members than 
Stephen Berry. In the early days of the organization Charles H. 
Ford did yeoman's service, being first Corresponding Secretary ~nd 
holding the office a number of years. Regularly every month he 
read bis little batch of circulars from sister Unions, and faithfully 
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performed the duties of the office until his transferment to the honor­
ary list. Wm. M. Marks also lent his cool judgement to the counsels 
of the Union in these times, and has ever remained a firm friend. 
The late S. A. Strout ( of the firm of Brown Thurston & Co.) was 
also at one time an active member, and in his business career re­
mained steadfast to Union principles. Other honoraries might be 
flatteringly mentioned, but their well-known modesty forbids refer­
ence to their friendliness to the interests of this Union. 

Among the members of this Union who have acquired distinction 
in other callings and those who have been eminently successful in 
the '·art preservative," may be mentioned F. G. Patterson, formerly 
a well-known real estate broker; Theodore N. Salte, a most suc­
cessful comedian at Fanny Marsh's Theater for several seasons; B. 
Esau, now foreman of the Boston Post composing room; John H. 
Russell, at present manager of a large printing establishment in 
Chicago ; Herman Q. Mason, a proof reader in the New York 
Herald office; and vVm. H. Tobie, who went west at the time of 
the gold fever, and founded the Sacramento Bee, now one of the 
most influential papers on the Pacific coast. In almost every com­
posing room in Boston graduates of this Union are holding '' sits,'' 
and other former members are scattered throughout the length and 
breadth of this great country. 

THE PRESENT ORGANIZA'fIO~. 

This society is now known and designated as Portland Typo­
graphical Union, No. 66, existing by virtue of a charter from the 
International Typographical Union, and was organized for the pur­
pose of concentrated efforts for the general welfare of those who 
are employed in the art of printing, and to preserve the rights of 
all persons employed as aforesaid. The objects of the Union are 
the maintenance of a fair rate of wages, the encouragement of good 
workmen, a.nd the employment of every means which may tend to 
the elevation of printers in the social scale of life. 

Any printer ( which shall include any one who is directly engaged 
in publishing books, newspapers, etc.) who is 21 years of age, and 
has worked not less than five years at the business, may become a 
member of the Union by making proper application, and complying 
with the requirements of the constitution. 

11 
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I'l'S PRINCIPLES. 

The principles which are advocated by the International Union 
and indorsed by this body are summarized as follows: 

The indenturing of apprentices is considered the best. means cal­
culated to give that efficiency which it is desirable printers should 
possess, and also to give the necessary guarantee to employers that 
some return will be made them for a proper effort to turn out com­
petent workmen. The term of service should not be less than five 
years, beginning at the age of 15. 

Regulations should be: made limiting the number of apprentices to 
be employed in each office to one for such number of journeymen 
as may seem to them just. 

The proprietors or foremen of printing offices should have the 
right to employ or discharge help at will, so long as they comply 
with the laws and regulations of the subordinate union in whose 
jurisdiction the office is located and the discharge is not for main­
taining union principles .. 

The International Union regards the resort to strikes as inexpe­
dient, except where the rules or principles of the International or of 
a subordinate union may have been violated. Recognizing strikes 
as detl'imental to the best interests of the craft, it recommends 
subordinate unions not to order a strike until every possible effort 
has been made to settle the difficulty. 

The meetings are held the first Saturday in the month ; present 
membership, 58; Union fund, $165; relief fund, $1,000; honorary 
members, 14. 

THE BANGOR 'rYPOGRAPHICAL UNIO~. 

Organized Dec. 11th, 1886. Number of members Dec. 16th, 
1887, 24. 

LOCOMOTIVE FIREMEN. 

This Brotherhood was founded Dec. 1st, 1873, by nine loco­
motive firemen, who met in an old car shed in Port Jarvis, N. Y., 
and organized Deer Park Lodge, No. 1, of the "Brotherhood of 
Locomotive Firemen.'' The following is the preamble to their con­
stitution: 

For the purpose of uniting Locomotive Firemen and elevating 
their social, moral and intellectual standing, and for the protection 
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of their interests and the promotion of their general welfare, the 
Brotherhood of Locomotive Firemen bas been organized. The in­
terests of our members and their employers being identical, we 
recognize tue necessity of co-operation, and it is the aim of the 
Brotherhood to cultivate a spirit of harmony between them upon a 
basis of mutual justice. Realizing the fact that our vocation in­
volves ceaseless peril, and that it is a duty we owe ourselves and our 
families to make suitable provisions against those disasters which 
almost daily overtake us on the rail, the necessity of protecting our 
interests as firemen, of extending to each other the hand of charity, 
and· being sober, industrious and honorable men, becomes self-evi­
dent; and hence the Brotherhood has adopted as its cardinal prin­
civles the motto : 

Protection, Charity, Sobriety and Industry. 

In January, 1886, it had 300 lodges and a membership of over 
16,000. Its last report shows that it has paid out of its beneficiary 
fund, $271,764, and to members that have been totally disabled, 
$44,000 more, making a grand total of $315,764. This has gone 
to those whose extra-hazardous calling does not allow them the ad­
vantages of life and accident insurance. 

In Maine there are two of these lodges ; one at Portland with a 
membership of about 150, and one at Vanceboro, recently estab­
lished. 

LOCOMOTIVE ENGINEERS. 

This order has at the present time a total membership in the 
United States of about 25,000, divide? among 400 divisions. In 
Maine there are two divisions, one at Portland, established about 
sixteen years ago, with a present membership of 149. This divi­
sion includes all engineers on the Maine branches of the Boston & 

Maine, Eastern, Maine Central, and a number of smaller railroads. 
The second division was organized in April, 1887, at Vanceboro, 
and named "The Missing Link." This division includes the New 
Brunswick railroads, and, as is claimed, this "Link" makes one 
universal Brotherhood among the engineers of the North American 
continent. 
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THE CARPENTERS' AND JOINERS' UNION. 

There is but one local Union organized in Maine, that at Portland, 
organized in October last., with a membership, Nov. 1st, of 30. The 
objects of this brotherhood are : '• To rescue our trade from the 
low level to which it has fallen by discouraging piece-work; to re­
establish an apprentice system; to encourage a higher standard of 
skill; to cultivate feelings of friendship among the men of the craft; 
to assist each other to secure employment; to reduce the hours of 
labor; to secure adequate pay for labor; to furnish aid in case of 
death or disability, and by legal and proper means to elevate the 
moral, intelle0tual and social condition of our members." 

THE GRANITE CUTTERS' UNION. 

The Granite Cutters' National Union was organized at Rockland, 
Maine, March 10th, 1877. Its first Secretary was Hon. Thompson 
H. Murch who served until his election to Congress in 1878. In 
1879, Josiah B. Dyer was elected Secretary and has continued in 
office ever since, his official residence at the present time being in 
New York City. At the first, the union was largely confined to 
Maine where were then a great number of stone cutters employed 
on government contracts at Dix Island, Clark's Island, Hurricane 
and Vinal Haven. Under these circumstances, the union started out 
with very bright prospects, but a strike for a bill of prices that took 
place at Vinalhaven, coming as it did before the union was fairly or­
ganized, proved very injurious to its early success and usefulness. 
This strike, followed by the great strike at Quincy, Massachusetts 
and other places, gave the union a severe blow, but time and ex­
perience, with thorough organization and more conservative ideas 
in the management havE: united in placing the union in the front 
rank of the labor organizations of the country. To-day, its branches 
are found in twenty-one States, extending from Maine to California. 
At the present time there are about seventy-five branches of the 
union, with a membership of five thousand. Maine has ten branches 
and about fl ve hundred members. These branches are located as 
follows: Belfast, Long Cove, Clark's Island, Round Pond, Bidde­
ford, G·reen's Landing, Hurricane, Vinal Haven, East Blue Hill and 
South Thomaston. 
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MAINE S'rA'l'E GRANGE. 

The town of Hampden, in the agricultural county of Penobscot, 
has the honor of being the first town that raised the grange banner. 
The first grange in the State was organized in that town, October 
31st, 1873, fourteen years ago, and very properly took the name of 
:Eastern Star Grange, No. 1, P. of H. This was the morning star 
of the grange organization ; it led the way and has shone brightly 
ever since, and to-day is one of the most efficient granges in the 
State, having over one hundred active members. The Subordinate 
Grange is the unit of the organization. 

A BRIEF HISTORY. 

The State Grange was formed April, 1874, over thirteen years 
ago. The following statement gives a summary of the progress of 
the grange in the State since that period. 

In Dec., 1874-, there were 70 subordinate granges and about 

1875, 136 " 
1876, " 255 " " 

" 1877, small gains in granges 

" 1878, 140 subordinate granges " 
1879, 133 granges (no new ones) " 
1880, 119 " (3 new ones) 

1881, " 140 subordinate granges 
1882, 158 

1883, 177 granges ( 16 new ones) " 
1884, ,, 186 " (9 new ones) " 

" 1885, 184 subordinate grange~ 

1886, 199 granges ( 15 new ones) " 
1887, " 209 ( l O new ones) and over 

2,000 Members. 

5,000 
12,040 
9,637 
8,215 " 
7,215 

7,039 

8,549 
10,755 
12,164, 

13,105 " 
13,531 

14,531 " 
15,000 

Nelson Ham of Lewiston was State Master for the years 1874-
75-76-77. Daniel H. Thing of Mt. Vernon was State Master for 
the years 1878-79-80-81. 

Frederick Robie of Gorham has been State Master for the years 
1882-83-84-85-86-87. Two hundred and ninety granges have 
been organized in the State of Maine since its commencement. 
Many have become dormant for the lack of efficient leaders and good 
management. Ten new granges have been organized during the past 
year and the order has in the State of l\Iaine to-day 210 live and 
active subordinate granges, 16 pomona or county granges and over 
15,000 active members. The National Organization, had a permanent 
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foothold in twenty-nine widely separated States of the Union, when 
the State of Maine fell foto line in the year 187 4. There are now 
State organizations in thirty-three different States. On1y sixteen 
subordinate granges were represented at the first State meeting. 
An examination of the minutes of that meeting show that it was a 
day of doubt, weakness and of experiment, but an examination of 
its annual reports now show that the Patrons of Husbandry have 
done good work, and have steadily increased in nnmbers, and the 
order is in a good financial standing. But those inside the gates are 
better able to judge, and most willingly testify that the grange has 
made great improvement in methods of co-operation, a steady ad­
vancement in social culture, agricultural education, and made pro­
ficieney in those peculiar characteristics and methods which grange 
economy and the aims set forth in its declaration of purposes teach 
and inculcate. The grand object of the grange is the elevation of 
the American farmer. 

At the St. Louis session, in February, 1874, the National Grange 
issued its first "Declaration of Purposes," a portion of which read 
as follows: 

~, We shall endeavor to advance our cause by laboring to accom­
plish the following objects : 

To develop a better and higher manhood and \romanhood _among 
ourselves. To enhance the comforts and attractions of our homes, 
and s1trengthen our attachments to our pursuits. To foster mutual 
understanding and co-operation. To maintain inviolate our laws 
and to emulate each other in labor, to hasten the good time coming. 
To reduce our expenses, both individual and corporate. To bny 
less and produce more, in order to make our farms self-sustaining. 
To diversify our crops, and crop no more than we can cultivate. To 
condense the weight of our exports, selling less in the bushel and more 
on hoof and in fleece; less in lint, and more in warp and woof. To 
systematize our work, and calculate intelligently on probabilities. 
To discountenance the credit system, the mortgage i;ystem, the 
fashion system, and evel'y other _system tending to prodigality and 
bankruptcy. 

We propose meeting together, talking together, working together, 
buying together, selling together, and, in general, actiug together 
for our mutual protection and advancement, as occasion may require. 
We shall avoid litigation as much as possible by arbitration in the 
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Grange. We shall constantly strive to secure entire harmony, good 
will, vital brotherhood among ourselves, and to make our order per­
petual. We shall e:;irnestly endeavor to suppress personal, local, 
sectional and national prejudices, all unhealthy rivalry, all selfish 
ambition. Faithful adherence to these principles will insure our 
mental, moral, social and material advancement." 

At the same time they declared it to be their purpose to bring 
consumer and producer together ; to wage no warfare upon any 
other interest; to advance the cause of education among the brother­
hood and for their children by all the means in their power; to de­
stroy sectionalism, and, last but not least, to inculcate a proper 
appreciation of the abilities and sphere of woman. 

An Act to provide for the Fortnightly Payment of Wages. 

Be it enacted by the Senate and House of Representatives in Legislature as­
sembled, as follows : 

SECTION 1. Every manufacturing, mining, quarrying, stone-cutting, 
mercantile, horse railroad, telegraph, telephone and municipal corpora­
tion, and every incorporated express and water company, and any person 
or firm engaged in any of the above specified kinds of bnsiness, having in 
their employ more than ten persons, shall pay fortnightly each and every 
employe engaged in its business, the wages earned by snch employe to 
within eight days of the date of said payment; provided, however, that 
if at a,ny time of payment, any employe shall be absent from his regular 
place of labor, he shall be entitled. to said payment at any time thereafter 
on demand. 

SEC. 2. Any corporation violating any of the provisions of this act, 
shall be punished by a fine not less than ten nor more than twenty-five 
dollars on each complaint under which it is convicted, provided, complaint 
for such violation is made within thirty days from the date thereof. 

SEC. 3. When a corporation against which a complaint is made unde1· 
this act, fails to appear after being duly served with process, its default 
shall be recorded, the allegations in the complaint taken to be true, and, 
udgment rendered accordingly. 

SEC, 4. When judgment is rendered upon any such complaint against 
a corporation, the court may issue a warrant of distress to compel the 
payment of the penalty prescribed by law, together with costs and inter~ 
est. 

SEC. 5. The provisions of this act shall not apply to municipal officers 
whose services are paiu for by the clay, or to teachers ernployecl by municL 
pal corporations. 

SEC, 6. This act shall take effect May one, eighteen hnndred arn1 

eighty-seven. 
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The above act, passed by the last Legislature, has been the occa­
sion for much correspondence between complaining employes and 
this Bureau. There has been a popular impression that its euforce­
ment was imposed upon the Commissioner of the "Bureau of In­
dustrial and Labor Statistics,'' or upon the Deputy Commissioner 
appointed under the "Act to regulate the hours of labor, &c." The 
extent and applications of the provisions of the act have also been 
popularly misapprehended. 

The following questions propounde<l by A. A. Beaton, District 
Master Workman of D .. A. 86, K. of L., to Hon. C. E. Littlefield, 
Speaker of the Honse of Representatives, in the Legislature which 
enacted the law, and the latter's well-considered answers, will enable 
the people to understand the character and scope of the law, and 
the means of its enforcement : 

ROCKLAND, ME., October 31, 1887. 
HoN .. C. E. LITTLEFIELD. 

Dear Sfr :-I beg to submit for your consideration and advice, 
Chapter 134 of the Public Laws of the State of :Maine, 1887, en­
titled, "An Act to provide for the Fortnightly Payment of Wages," 
and desire especial information upon the following questions, viz: 

Ques. 1. Sec. 1. What courts have jurisdiction, or, in what 
courts should action be brought to compel corporations and· other 
parties specified in the section to comply with its provisious? 

Qu.es. 2. Does a non-compliance with the provisions of section 1 
constitute a criminal offense, and, if so, is it the duty of the several 
-0ounty attorneys to prosecute the offenders? 

Ques. 3. Can action be brought in the case of each individual 
employe, whose wages have not been paid in compliance with the 
provisions of this section? 

Ques. 4. Who are deemed legal complainants, or, in other words, 
must the complainant be an aggrieved or interested party, suffering 
-On account of a non-compliance on the part of the violators? 

Ques. 5. Sec. 2. What disposition is to be made of the penalty 
provided for in this section? 

Ques. 6. Does the penalty specified here apply simply to "cor­
porations'' and not to "any person or firm engaged in any of the 

.above specified kinds of business, having in their employ more than 
.ten persons" namej in section 1 ? 
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Ques. 7. Do you infer from the whole chapter that there is any 
penalty imposed for a violation of section 1, by "any person or firm 
engaged in any of the above specified kinds of business" named in 
section 1? 

Ques. 8. Does the latter clause of section 2, mean that the com­
plaint must be made within thirty days from the time when the 
statute was violated by non-payment of wages as provided by sec­
tion 1? 

Ques. 9. Sec. 3. Are· "corporations'' simply included in the 
provisions of this section, or does it equally apply to "any person or 
firm engaged in any of the above specified kinds of business, having 
in their employ more than ten persons," named in section 1? 

Ques. 10. What is meant by "warrant of distress" in section 4? 
Ques. 11. Sec. 4. Do the prnvisions of this section apply 

simply to ''<mrporations," or do they equally apply to "any person or 
firm engaged in any of the above specified kinds of business, hav­
ing in their employ more tlian ten persons," named in section 1? 

Desirous of an explicit and plain interpretation of this chapter 
for the benefit of those in whose interest the statute was framed, I 
have propounded the foregoing questions and desire legal informa­
tion as to them, and such other points as in JOur judgment shall 
throw light upon the statute in question. 

Yours very truly, 
A. A. BEATON, D. 1\1. w., D. A. 86. 

ROCKLAND, November 1, 1887. 
A. A. BEATON, EsQ. 

Dear Sir:-Yours of the 31st ult., containing certain specific in­
quiries, as to the construction of chapter 134 of the Public Laws of 
Maine for tlie year 1887, at hand, and in reply tliereto I have to say, 
answering your questions in their order: 

First. Trial justices have original jurisdiction of complaints 
under this chapter, except where "police or municipal courts, have 
the exclusive jurisdiction over such offenses, as is the case in most 
of our cities. Violations of this act occurring in cities where such 
courts have exclusive jurisdiction should be prose0uted by complaint 
in such courts. Violations occurring outside of such exclusive juris­
diction may be prosecuted before any trial justice in the county where 
the violations occur. A trial justice could only impose the minimum 
fine under this act, as their general jurisdiction only authorizes them 
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to fine to the extent of ten dollars. Revised Statutes, chapter 132, 
section 4. The police and municipal courts usually have a larger 
jurisdiction. I should not be able to give you the extent of their 
jurisdictions in detail, without an examination of the acts creating 
them, which I have not at band. 

Second. Proceedings under this act must be prosecuted on behalf 
of the public and in a strict legal sense violations of the act consti­
tute a criminal offense. The statute ma~es it the duty of the county 
attorneys to "enforce the collection and payment to the county treas­
urer, of all fines, forfeitures and costs, accruing to the State." Re­
vised Statutes, chapter 79, section 18. This applies of course to all 
offenses where the fine or penalty goes to the State. Fines collected 
under this act go to the State. Strictly, or technically, speaking, it 
is the duty of the county attorneys to prosecute in all such cases. 
The universal practice, in case of minor offenses, such as we are 
considering, is, however, for the parties to institute their prosecutions 
in the lower courts, without the assistance of the county attorneys, 
and if they reach the Supreme Court, either by appeal, or by reason 
of the magistrates holding them to answer before the grand jury, 
the county attorney then takes the sole charge of the prosecution. 
If the magistrates are intelligent, aud competent, there is ordinarily 
no occasion for the serviee of an attorney before them. 

Third. Each failure to pay wages accor<ling to the provisions of 
the ad, is a violation of the act, and for each violation a separate 
complaint may he made, and if found guilty a fine imposed in each 
case. 

Fourth. Any person who has a sufficient knowledge of the facts 
and is competent to make complaints in other criminal cases, can 
make a complaint for a violation of this act. 

F~f'th. The penalty aecrues to the State, and is paid to th~ county 
treasurer in the county where the violations are prosecuted. Re­
vised Statutes, chapter 131, section 13. 

Sfrrth. The penalty applies on·Iy to corporations. 
Seventh. No penalty is provided by the act, for a violation of its 

provisions by "any person and firm." It was undoubtedly the inten­
tion of the Legislature to include ''persons or firms" in the punitive 
provisions of the act, a11d the failure to so include them, was un­
doubtedly the rernlt of inadvertence. 

Ei'yhth. Complaints must be within thirty days from the date of 
the violations complained of, otherwise the complaints will be barred. 
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Ninth. Corporations only, are included in the provisions of sec­
tion 3 of this act. 

Tenth. A warrant of distress, is a warrant authorizing a penalty 
or other sum of money, to be levied by distress, and sale of the de­
fendant's goods. It is an unusual proceeding, but considered neces­
sary, as in this case, where the corporation has no such person or 
body as could be committed on failure to pay the fine. 

Eleventh. The provisions of section 4, apply only to corporations. 
Sections 3 and 4 are supplemental to, and depend upon, section 2. 
Their only purpose is to carry out the provisions of section 2, and 
as the fine in section 2 only applies to corporations, the conse­
quences attending the imposition of the fine can only apply to cor­
porations. 

I find that this act is substantially a copy of "An Act to provide 
for the Weekly Payment of Wages by Corporations" passed by the 
Massachusetts Legislature, and approved March 22, 1886. Sections 
2, 3 and 4 are almm,t exact copies in their phraseology. The only 
change in the first section is the interpolation of persons or firms, 
etc. It is obvious tllat in changing the act so as to affect persons 
and firms, the person who made the new draft did not carry it far 
enough, and thus the penalties fail to apply to a ·'person or firm." 

Very respectfully. 
c. E. LITTLEFIELD, 

LOAN AND BUILDING ASSOCIATIONS. 

w· e are indebted to Gen. Charles Hamlin of Bangor, and the 
reports of the Bank Examiner, for the following information as to 
the condition, purposes and methods of the form of co-operation 
known as 

Loan and Building Associations. 

As the Legislature has recognized the usefulness of these associa­
tions by providing for their organization, it seems proper to explain 
their system in order that it may be more generally understood. With 
careful, honest management, they can hardly fail to produce bene­
ficial results. Such has been the case in Boston, Chicago, Philadel­
phia, and other smaller places in the United States. In Massachusetts 
there are upward of 51 organizations, earning average dividends of 8 
per cent; in Chicago there are nearly 200; in New Jersey, 156, 
earning an average of 9! per cent per annum, while in Philadelphia 
343 associations are in active operation, using a capital of over 
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$80,000,000. The object of these associations is to enable persons 

of sniall means and limited income to buy or build their houses. Tnis 

is accomplished by small monthly assessments applied to payment 

on the title instead o:E rent. The time required to complete the 

ownership is about ten years. Strictly speaking, building associa­

tions are co-operative banks applied to house-building The pro­

visions for their organization and management may be found in chapter 

4 7, Revised Statutes, as amended by chapter 61, Acts of 1887 • 
This new act contains a careful revision of the entire subject, and is, 

in fact, a complete code, with all the recent improvements adopted 

in other States where they have had long experience. 

PLAN OF OPERATION. 

':l'IIE INVESTOR OR NON-BORROWER. 

Any person desiring to purchase shares as an investment may do 

so, not to exceed twenty-five shares in all. The price is one dollar 

a month for each share. If he takes five shares he pays five dollars 

per month. The payments continue until the shares are each worth 
two hundred dollars. They are then called "matured shares," or it 
is sa.id they have reached their "ultimate value.'' 

Before the issue of a new series tlie accounts are made up 
and the profits arc credited to the several shares. These credits 

help mature the shares. At matnrity, each shareholder is entitled 
to receive two hundred dollars iu cash for eaeh of the matured shares 
held by him. It is plain that if no profits were added, it would re­

quire 200 months ( 16 it years) to pay up a share ; but the profits 

generally reduce the time to ten years, and this makes a good invest­
ment. In case a shareholder neglects to pay his one dollar per 

month, per share, he is subject to a monthly fine of two cents per 

share. For instance, one has five shares. His monthly (lues will 

be five dollars, and if he omits to make tile monthly payments when 

due, the next month bi~ will have to pa_y ten dollars and ten cents. 

Depositors may withdraw their money on giving tllirty days' 

notice. As the funds are loaned only to members, properly secured, 

the chances of loss are rendered nearly impossible. Two shares are 

exempt from attachment. 
Upon the death of a shareholder the shares are paid over, with 

profits, to his legal representatives, and di:,tributed in tile same 

manner as life insurance. 

Minors ma.y take shares by trustees. 
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THE BORROWER. 

Any shareholder may borrow two hundred dollars upon each of 
his shares, if he can furnish the security required by law. Security 
may be by first mortgage upon real estate, or upon the shares them­
selves .. If one borrows upon a mortgage, he transfers his shares to 
the corporation, as additional or collateral security. One is entitled 
to borrow upon his shares, provided tbat the sum desired is not 
more than is permitted by the by-laws. The process for borrowing 
is this : The borrower attends a monthly meeting at which the 
money on hand is offered for sale, and bids are invited. He bids a 
premium which he by so doing offers to pay monthly for the privi­
lege of borrowing the money. The premium is a bonus and goes 
to the general fund, and the borrower receives back his proportional 
part of it. The bids are to be in sums divisible by five, that is to 
say, the bid must be five, ten, fifteen cents, and so on per share per 
month. The premiums are in addition to the interest which is 
charged for the use of the money. 

Having become a successful bidder, the borrower assigns his 
shares to the association as collateral, and gives a mortgage of real 
estate to secure the loan. To illustrate: A wishes to borrow one 
thousand dollars. This requires fl ve shares, which he may already 
hold, or can, after successfully bidding for money, procure from the 
secretary. If the money is sold at a premium of twenty-five cents 
per share, A then pays the following: five dollars for monthly dues, 
(this he is to pay whether be borrows or not) five dollars for monthly 
interest at six per cent, and one dollar and twenty-five cents for 
monthly premium (being twenty-five cents per shrre on five shares) 
the total monthly payment being eleven dollars and twenty-five cents 
on a thousand-dollar loan, with premium of twenty-five cents. This 
payment is continued without diminution until the shares mature, 
(being on average about ten years) when it is plain they offset the 
mortgage, being worth one thousand dollars in cash. At that time 
the payments cease, the mortgage is discharged by the corporation, 
and the shares cancelled. In this illustration, A pays $11.25 per 
month, or $1,350 in ten years, thus paying $350 interest, or only 3! 
per cent for the use of his money, saying nothing of the great ad­
vantage derived from being allowed to pay in monthly instalments, 
which is a leading feature of the association, and so well calculated 
to accommodate mechanics, clerks, operatives and others who are 
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paid weekly or monthly. Loans may also be paid up at any time, 

in whole or in part. 
Persons not owning land or building lots can ayail themselves of a 

loan after tht:'ir deposit has stood long enough to he equal to the cost 
of the lot they may buy with the fund thus accumulated. Such have 
been the experience and results of the People~s Loan and Building 
Association at Richmond, and Bangor Loan and Building Associa­
tion. 

Deposits are monthly~. and may vary from $1 to $25, according 
to the number of shams taken. 

Shares are valued (ultimately or when fully paid up) at $200 each. 
When the monthly payments ( called dues) and the profits together 
amount to $:200 the share is said to have matured. It is then pay-
able in money to the holder. . 

Loans are made upon first mortgage of real estate and upon shares 
to the amount of their accumulated value. 

Sales of money, once in each month, at the monthly meetings. 
Borrowers pay as follows: Loan $1,000.00, $5. 00 for dues, $5.00 

for interest at six per eent, and ( if one bids 25 cents per share) 
$1.2fi for premium; total monthly, $11.25; payal1le each month, 
until the five shares reach the ultimate value of $200 each, when 
they equal and cancel the mortgage. 

Thus monthly payments of $11.25 for a term of ten years will 
amount to $1,350, including principal and interest, or $350 interest 
for t«~n yea.rs, equal to .Si per cent per annum for the use of the 
money. 

Loan and Building Associations are intended to reach a class in 
every community whom savings banks and private capital cannot 
help. 

It is claimed that these societies benefit alike, the depositor and 
the borrower; it paJS the former fair rates of interest for his money 
and enables the latter to own the house he lives in. It encourages 
thrift ; it encourages people in the practice of economy and to own 
their homes. 

It is well known that the city of Philadelphia has been largely 
built up by these societies. There is also another interesting fact of 
importance to the State, growing out of their success, the extent to 
which small, diversified manufacturing is carried on in these Philadel­
phian homes. Cotton, wool, silk, wood, steel, glass and iron in all 
forms, are being thus constantly used in some small way. The finest 
carpets in the world are there made with hand looms. Lace makers 
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have been imported from Sweden to superintend this industry. 
Those who are familiar with the history and operations of building 
societies claim, with much assurance, that they are preventives of 
strikes; and such would seem to be the effect in several States. 
· It is important, in organizing these associations, that care he taken 

to choose officers on a non-sectarian and non-partizan basis. In 
this way the confidence of the community will be gained at the out­
set, and, with fair management, success will follow. 

These associations are peculiarly adapted to manufacturing towns 
as distinguished from farming localities. Bank Examiner, Fred E. 
Richards, says: "From very close observation of the workings of 
these associations, I have come to the conclusion that they are only 
adapted to cities and large growing manufacturing towns. I think 
they are very beneficial in building up a town where corporations 
furnish employment for a large number of laborers." 

Loan and Building Associations have been organized and are in 
successful operation in the following towns and cities in Maine, viz: 
Auburn, Augusta, Bangor, Dexter, Gardiner, Madison, Foxcroft, 
Skowhegan and Waterville. In addition to those now in successful 
operation, is the People's Loan and Building Association, Richmond, 
organized in 1875, of which Bank Examiner Richards says, in his 
report for 1887: "A building association is not necessiarily intended, 
like a savings bank, to be perpetual, but only to do a work needing 
to be done, and, that done, its purpose is accomplished. No better 
illustration of the healthy growth and natural decline of a building 
association can be found than in our own State. When the 
People's Loan and Building Association was organized in 1875, 
Richmond bad a great shipbuilding industry which gave constant 
employment and steady wages to manJ men. Since then that indus­
try bas declined, and the growth of the town has been retarded. 
During the twelve years that this association has existed it has aided 
in building nearly sixty homes. Having done this work and having 
provided all the new homes which the population of the town de­
manded, it ceased to grow.'' Mr. Richards closes his report on 
these associations with the following remarks : 

"The uniform success of building associations, wherever estab­
lished under favorable conditions, is a striking exposition of the 
power of small earnings when united and intelligently devoted to a 
single object. It points out the fact that sound business principles, 
wise management and executive ability not only can, but do exist 



176 COMMISSIONER OF INDUSTRIAL 

among a class who are generally regarded as being deficient in those 
important qualifications ; and it goes far toward establishing the 
soundness of co-operative principles among working men. 

"There has also been observed in these associations a public 
benefit far too important to be overlooked. 

HA. home, more than any other thing, adds to a man's social 
position and self respecL It imposes upon him the burden of taxa­
tion, it also adds to his dignity as a citizen. The necessity of intel­
ligence and economy in public affairs, and the maintenance ?f law 
and order are impressed upon him with extraordinary force. It 
teaches him to consider carefully and act moderately. Under such 
a condition the danger of strikes and socialistic tendencies rapidly 
recedes, and a feeling of public security takes its place. Economy 
and thrift are cultivated, and a sound and healthy public feeling is 
generated." 

CO-OPERATIO:N. 

The Seventeenth Annual Report of the Massachusetts Bureau of 
Statistics of Laboris devoted, largely, to a consideration of "Co-opera­
tive Distribution" and "Profit Sharing." From that report we make 
the following copious extracts : "At the outset it is proper to define 
exactly what the subject is that we are to treat. The term co-opera­
tion as applied in practice at the present day is not used in its strict 
etymol0gical meaning. Nor is co-operation as at present conducted 
what its early advocates proposed. Etymologically consicled co­
operation means to labor together. It has an industrial significance. 
On the contrary the co-operation of the present has won its greatest 
success in commercial rather than industrial directions. Its appli­
cation to productive industry is still largely experimental, and the 
experiments that have succeeded are, in most instances, not purely 
co-operative. 

"Co-operation as proposed by its early advocates contemplated a 
social transformation, introducing into the operations of industry 
and trade, that is, into the operations of production and distribution, 
such principles as would overcome the evils that attend competition. 
It aimed to reconstruct society upon the communistic basis, its 
motto being 'each for all and all for each,' rather than the too 
common one .of 'every man for himself.' Individualism it deemed 
contrary to the general good, and it sought to substitute for individ­
ualism some system of joint endeavor through which the laborer, 
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the capitalif,t, and the consumer shoulrl be brought into relations of 

mutual help rather than remain in their usual poaition of rivalry. 

Ideally, something like this is still hoped for by ardent co-operators, 
but practically no such social transformation has yet taken place. 
Competition still flourishes, and the reconstruction of society upon 
the communistic basis is not to-day the chief end of co-operative 
endeavor. The co-operation of the present that is highly successful, 

and which we are mainly to consider here, relates to the distribution 

of products rather than to production. It is co-operative trading, 

not co-opErative labor, if, in<leed, the latter term is permissible. 

'\Ve shall show hereafter how success in co-operative distribution 

has, in some cases, paved the way to experiments more or less com­

plete and more or less successful in co-operative production, but it 
is chiefly with distribution that we have to deal; and it is in this 
field that co-operation, in the sense of mutual effort, has won its 
greatest triumphs. The benefits obtained by those who have en­
gaged in this form of co-operation are so great that its history, 
methods and present C;Ondition are well worth our study, and will 
amply reward our investigation." 

One who, by virtue of his experience and his services to the co­

operative movement, is certainly entitled to formulate a definition, 
has presented the following : 

"Co-operation, in the social sense of the word, is a new power of 
industry, constituted by the equitable combination of worker, capi­
talist and consumer, and a new means of commercial morality, by 
which honesty is rendered productive. 

It is the concert of many for compassing advantages impossible 
to be reached hy one, in order that the gain may be fairly shared by 
all concerned in its attainment." * 

This definition, which is comprehensive, while no doubt embody­
ing the author's views, would not be accepted by all co-operators, 

many of whom arc unwilling to admit the claim of the consumer, 

as a consurner, to a share of the profits arising from productive 

effort. However this may be, all are agreed that in co-operative 

distribution the consumer should share in the profits derived from 
his trade. This feature is essential in modern co-operative distrib­

utive associations and distinguishes them from early attempts in this 

direction, and from joint stock associations. 

* Ilolyoake. History of Co-operation, Vol, I, page 2. 

12 
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Joint stock assoeiations divide profits hy payment on capital, thut 
is, on shares. Co-operative distributive associations divide profits 
on purchases, not on shares, and pay to shareholders a fixed rate of 

interest on the capital invested. 
Applying to the scheme of co-operative <listribution the spirit of 

the last clause of Mr.. Holyoake's definition just quoted, we may 
define it as: A nnion of many consumers for the purpose of 
securing in the purchtJLse of com modi ties advantages impossible to 
be obtained by one, through an equitable division of the profits de­
rived from their purchases. 

S nch co-operative unions are upon the continent of Europe te~·med 
"consumers' societies." As has been said by another, "they have 
succeeded in making ~:Os of earnings go as far as 22 or 23 in an 
ordinary shop. The true problem of co-operation lies deeper, that 
is, how to secure the original 20s. in workshops under their own 
management.'' 

* * * * * * * 
Commissioner Carroll D. Wright, in his report, gives an interest­

ing history of the co-operative movement in England. From this 
sketch of co-operative distribution, we quote the account of the cel­
ebrated Rochdale Association. 

Not entirely unfamiliar with the theory of co-operation were the 
weavers of Rochdale, :28 of whom, massing their meagre capital of 
£1 each, were to engage in a scheme of co-operative distribution 
upon a plan so practical and with an energy so determined as to 
carry the assurance of success. Under the name of ''The Rochdale 
Pioneers,'' these weavers secured quarters in an old weavers' shop 
in Toad Lane, Rochdale, and, with the limited stock of groceries 
purchasable with their united capital of £28, began business in 1844. 
The insignificant character of their enterprise provoked the ridicule 
of the public. 

•'When the day and hour for commencing business arrived the 
little party assembled within to take part in the ceremony were 
abashed at the largeness of the crowd assembled to witness it. 
Some delay took place before any one could muster up courage to 
take down the shutters, and when at last the 'store' and its contents 
were exposed to publie view, all Toad Lane was in a roar. Loud 
and long were the shouts of derision that rose from a host of 'dof­
fers,' a species of street boy peculiar to the clothing districts, who1 

set on by persons who ought to have known better, stared through 
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the windows or blockecl up the doorway, evincing their character­
istically precocious sense of the ridiculous by the nature of their 
comments on the modest display of the 'owd weavers' shop.'"* 

But success, instant and unmistakable, overcame ridicule. Not 
long were these 28 weavers left, unsupported in their effort to supply 
themselves with groceries free from the adulterations and imper­
fections found in those furnished at the ordinary shops, and, at the 
same time, divide among themselves the profits accruing from their 
sale. A scheme so practical, conferring benefits so great, at once 
attracted new members. The next year the association numbered 
7 4, and the joint capital rose to £181. The whole story of their 
progress is most eloquently told by statistics, and we therefore pre­
sent it in that form,· availing ourselves of the following table: t 

Statistics of the Rochdale Equitable Pioneers. 

No. of Business 
Year. Members. Funds. done. Profits. 

------- ---- ---- ---- ----
£ £ £ 

1844 .•..••••••••••.. 28 28 
1845., ...... ....... 74, 181 710 22 
1846 .••••••••••• ... 80 252 1,146 80 
1847 ••...•••••••..•. 110 286 1,92-1, 72 
1848., .•.•..•••••••• 140 397 2,276 117 
18!9 .•..•.••..•.•••• 390 1, 193 6,611 561 
1850 ................ 600 2,299 13,179 880 
1851. •...•••• , •••••• 630 2, 785 17,638 990 
1852 .•.• , ••••••..••. 680 3,47 l 16,352 1,206 
1853 .•.•••••••••.••. 720 5,818 22,760 1,674: 
1854 .•.•••••.••..••• 900 7,172 33,364 1, 763 
1855 .••.••••.•••.•.. 1,400 11,0:12 44,902 3,106 
1856 .•. , ••.•..••.••. l,~00 12,9:20 63,197 3,921 

· 1857 .••.••••.•••.•.. 1,850 15, 14 2 79,788 5,470 
1858 .••••••...•.•••. 1,950 18, 160 71,680 6,284 
1859 ••••.•.•.•••.••. 2,70:l 27,060 104,012 10, 739 
1860 .•.••••••• , •.•.. 3,450 37,710 152,063 15,906 
1861 ••.•••••.••••••• 3,900 42,925 176,206 18,020 
1862 ................ 3,501 38,465 141,074 17,564 
1863 .•..••••. , ••..•. 4,013 49,361 158,632 19,671 
1864 •.••.••.•••••••• 4,747 fl2, 105 174,9:37 22, 717 
1865., •.•.•••••••••. 5,326 78,778 196,234 25,156 
1866 ••••.••••••••••• 6,246 99,989 249, l 22 3),931 
1867 ................ 6,823 128,435 284,910 41,619 

Not only did the business expand financially but its scope was 
broadened. The original stock in trade was confined to the leading 
staple groceries, such as flour, oatmeal, sugar, and butter. The 

*W. T. Thornton. On Labour, page 376. 

t Reproduced from "On Labour," Thornton, page 377, 
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following table shows the departments afterward added and the date 
of opening each : 

Departments. Date of 
opening. 

Linen and woolen drapery.......................... .. .. .. .. .. .. . . . 1847 
Butchering ............•......•....•••.•••..•.....•... , •••••. •. . • • . 1850 
Sh"e and clog making...................... . .. . .. •• . • .. • .. . .. • . •• .. 1852 
Tailoring..... .. .. .. • • . .. . .. .. .. •• .. • • .. .. •. .. .. • • .. .. .. .. •• .. .. .. 1852 
Coal dealing.. . .. . .. .. • • • • .. . . .. .. .. .. .. ....................... . 
Baking . . • . • • . . . . . • . • .. . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . • . . . . . . . . . . . 1867 

Ten or more branch stores are now carried on in the town of 
Rochdale, and extensive premises owned by the association have 
taken the place of the o]d weavers' shop of 1844. 

From the first, part of the profits were set aside for educational 
purposes, and an extensive library and liberally equipped reading 
room are now maintained. 

The following statement exhibits the condition of the association 
in 1884, and when contrasted with its humble origin is itself a strik­
ing justification of the principles upon which the business has been 
n~anaged: 

MEMBERS. 

Number of members, Dec. 31, 1884 ...••. 

LIABILITIES. 

Share capital, Dec. 31., 1884.... . . • . . . • . . . • . ...... . 
Loan capital, Dec. 31, 1884 ....................... . 
Reserve fund, Dec. 31., 1884 ......•................. 

ASSETS. 

Value of salable stock, Dec. 31, 1884 ...... . 
Value of land and buildings and fixed stock, Dec. 31, 

1884 ...................•....•.......•........ 
Investments, Dec. 31, 1884 ........................ . 

TRADE AND PROFITS. 

11,161 

£329,470 
£14:,561 

£2,605 

£28,593 

£53,442 
£242,432 

Received for goods sold during 1884 . . . . . . . . • . . . . . • • . £262,270 
Total net profit made during 1884. . . . . . . . . . • . . . . . . . . . £36,992 
Average dividend paid per£ . . . . . . . . . . . . • . . . . . . . . . 2s. 9fd. 
Applied to educational purposes during 1884.. . . . . . . . . £920 
Applied to charitable purposes during 1884.. . . . • • . . . • . £118 
Subscriptions to Central Board •••••••••••••.•••••••• £46 Os. lOd. 
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The Rochdale store was not the first to engage in co-operative 
trade, as we have already shown, nor was it the first to divide 
profits on sales. But whether the time was more propitious 01· the 
character of its founders more favorable to success, it became, 
unlike its predecessors, true to its name, the pioneer of the distribu­
tive associations now numbered by hundreds in Great Britain. 
Unlike the joint stock companies the cardinal principles of co-oper­
ative distribution were observed by them: All profits to be divided 
on purchases, and all purchasing members to be 1nade shareholders 
with a fixed interest on the capital invested. The cash system to be 

strictly adhered to. * * * 
The details of the co-operative plan, in England, as stated by 

Com missioner Wright, are as follows : 

'l'HE RE'l'AIL STORE. 

The unit of the co-operative organization is the retail store. In 
starting such a store in a new district in Great Britain it is considered 
desirable to make use of the advice of the Co-operative Union. At 
the present day its work has become so systematized through expe­
rience that its help is of great benefit to the unpracticed co-operator. 
It has prepared model rules for the administration of co-operative 
societies which are in harmony with the requirements of the English 
law, and it is ready at all times to aid every new enterprise by show­
ing those interested every thing essential to tho suceessful establish­
ment of a store. 

FIRST STEPS. 

In the fil'st place, after a few persons have become impressed with 
the advantages of co-operative distribution, and have determined to 
found a society, a meeting is usually held to awaken public interest 
and to secure members. Speakers may be obtained from the Co­
operative Union or from the Southern Co-operative Guild. The ad­
vantages of co-operation are explained and every effort made to 
stimulate interest in the movement. An informal organization is 
effected, collectors appointed, and the work of securing the re­
quired capital begins. 

CAPITAL. 

The co-operative ~cheme rests on the basis of cash payments. 
The outfit and goods are bought for cash and no sales on credit ought 
to be allowed. Conaiderable capital, therefore, must be paid in be­
fore the store opens. The amount to be raised and the number of 
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memberi:::; to be secured before business is begun will depend on cir­
cumstances. It is considered that 100 members, with £130 capital, 
and a guarantee trade of from £40 to £50 per week are required to 
ensure expenses and a dividend if the store is to be constantly open. 
But the beginning may be much more humble. The store may be 
open only at certain times, for instance, evenings, or on particular 
days in the week, thus reducing the expense of a storekeeper by em­
ploying only a portion of his time. A member who is otherwise em­
ployed may, if capable, serve as storekeeper in the evening, or a 
member's wife may be selected for the position. 

It is deemed essential that, however established, the store should 
depend for its prosperity on the support of actual members, and not 
rely upon loans or gifts from those who may have a sentimental in­
terest in the scheme. The trade of some members may at first be 
limited. If in debt to private traders they cannot at once transfer 
their entire patronage 1~0 the co-operative store. Slowly they may 
by economy extinguish their debt and increase their trade. An in­
dependent beginning of the store, no matter how humble, and a 
gradual expansion as business increases is always advised. 

SHA.RES. 

The number of shanis held by each member may be not less than 
one nor more than :WO., the value of each share being £1. A fixed 
rate of interest is paid on capital invested, usually five per ceut, and 
members are encouraged to leave undrawn the dividends accruing 
on their purchases, such undrawn dividends being added to the 
capital, thus permitting an increase of tlie business. The store in 
this way performs the fonctions of a savings bank of deposit, thrift 
on the part of members is stimulated, and while on one hand the 
evils of debt are prevented by adherence to the rule of cash pay­
ments, on the other members form the habit of saving, by the induce­
ment offered to allow their dividends to go on deposit at a fair rate 
of interest. 

NATURE OF SHARE CAPITAL, 

To determine the nature of the share capital, that is, whether it 
shall be withdrawable or only transferable, opens an important ques­
tion which the new society must meet and settle. Its bearings are 
considered in the following : 

"ln the general rule~i three cases are provided for :-first, where 
all the shares are to be withdrawable; second, where they are all 

.. 
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to be transferable ; third, where some are to be transferable and 
some withdrawable. In the early days of co-operative societies the 
law compelled them to make their shares withdrawable. The early 
societies were accordingly all formed on this principle ; and the 
large majority of those formed after the alteration of the law, 
when shares were allowed to be made transferable in the case of 
joint stock companies, followed the example of their predecessors. 
Cases, however, have occured where rumors have been spread as to 
the solvency of such a society ; a run has taken place upon theiL· 
funds, the more selfish members seeking to secure themselves from 
sharing in any loss, car€less of the result to their fellow members; 
and the society, having almost all its capital locked up in buildings, 
fixed stock and trading stock, has had to stop payment, though. per­
fectly solvent, so as to gain time to realize its assets. Some of the 
older societies, hampered by the fact of their members having become 
accustomed to withdrawable shares, have met this difficulty by altering 
their rules, and making a portion of their capital transferable. 

"It is, however, generally considered among co-operators that in 
the case of new societies it is much the best plan to make all the 
capital transferable. To meet the case of members leaving the 
locality, or wishing to draw out a part of their capital in order to 
provide for any given expenditure, as in the case of illness, yon 
should have a rule, such as is given in the mod.el rules above-men­
tioned, enabling the committee to purchase the shares of members 
at a price not exceeding their par value, i. e., the sum paid np on 
them. In this manner the capital becomes in fact withorawable, 
except in the one case of a panic as to the financial position of the 
society, in which case it is only fair that, if there be any ground for 
alarm, all the members should share equally in any loss sustained. 
You may also very well have a rule empowering the committee to 
take money on loan from members, after they have contributed some 
definite amount to the share capital, to be withorawable on demand, 
or after so many days' notice, according to the amount withdrawn."* 

Many co-operators think that the matter is best settled by makiug­
every member have one non-withdrawable transferable share of £t, 
and let his remaining· shares, which he acquires throuJh undraw11 
dividends or by other investments, be withdrawable. t 

*Walter Morrison, Esq. Village Co-operative Stores (Co-operative Board Pamphlets.}. 

t Workingmen Co-operators, page 36. 
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PAYMENT OF SUBSCRIBED CAPITAL. 

Not all the money subscribed for shares need be paid up at once. 
It is usual to make payments at the rate of 3d. per week. In some 
societies subscribers do not acquire full membership until an entire 
share or even several shares have been paid for in full. In general, 
however, after a shilling bas been paid in, members are allowed to have 
full privileges. Concerning this matter, Mr. Morrison, in the pamph­
let already quoted, says: 

''Urge your members to pay up their shares in full if they can, in 
order to simplify your accounts. It may be useful to this end to 
provide a special rule that no interest will be allowed on any snrri 
under £1,* so as to indnce a member who may have £1 18s. invested 
to pay up the balance of two shillings at once. You should also 
adopt the provision in the general rules that no dividend on pur­
chases shall be paid to any member until he has some definite sum, 
to be fixed by a special rule, invested in the share capital ; all such 
dividends being credited to him until this amount is made up. You 
will require an average capital of £10 per member. If you can rely 
upon the richer members contributing more than this sum, you might 
fix the minimum amount which each member must invest at perhaps 
£5." 

REGISTRATION, 

Before beginning business the society must be registered at the 
government registration office for industrial and provident societies. 
No registration fee is charged. 

THE EXECUTIVE COMMITTEE. 

The selection of the executive committee is a matter of scarcely 
less importance than that of raising the required capital. This 
·Committee appoints the storekeeper and other employes, controls the 
purchase of the stock in trade, overlooks the finances of the society, 
:and is, in fact, entrusted with the entire supervision of its affairs. 
1.'he nature of these dutiies suggests the care that ought to be taken 
in selecting the men who are to perform them. The success of the 
society will largely depend on the efficiency and honesty of the com­
mittee. It may consist of from seven to twelve members, who are 
usually elected at quarterly meetings, their terms of office being so 
arranged that part of the committee goes out of office at each meet-

*Or, more explicitly, on any fractional part of a£, thus supplying a motive to cause subscribed 
.capital to be fully paicl up. 
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ing, or in some cages semi-annually or annually, although, as re­
spects this, many societies have no rule. Members of the committee 
may or may not be eligible to re-election immediately upon the 
expiration of their terms of office. Sometimes it is provided that a 
member after having served a certain fixed time must retire for an 
interval before becoming eligible again. Generally speaking, expe­
rience in the duties of the office should count in favor of the reten­
tion of a committeeman, and sweeping changes ought to be dis­
countenanced. Of course many things combine to determine the 
popularity of an officer entrusted with the management of a so­
ciety in which many persons have a keen interest, and committees 
cannot expect immunity from the adverse criticism which, however 
undeserved, sometimes affects this popularity. 0 n the other hand, 
members who desire the welfare of the society ought to be careful 
that grievances of a purely personal or petty nature do not blind 
them to the recognition of what is, on the whole, a faithful and con­
servative management of its affairs. Helpful criticism is always to 
be desired, and adds to the efficiency of the committee and promotes 
the society's interests. 

The President of the society is sometimes elected by the members 
and sometimes by the committee; the Secretary and Treasurer by 
the latter .• l\Iany societies dispense with a treasurer. Members of 
the committee are usually paid a small fee for attendance at the 
weekly business meetings . 

.. It is most desirable, in fixing the scale of payment, to avoid the 
likelihood of men trying to get on to the committee simply for the 
sake of the fees. This is a danger to be carefully watched in the co­
operative movement. The work of its managing men (not its paid 
officials, to whom it is a profession) should be that of volunteers, 
who are repaid in moderation for their expense or trouble, and who 
will withdraw or resign their position at once, without a moment's 
hesitation, on the score of money, if that is being done of which 
they so strongly disapprove that they believe this to be the right 
course. Otherwise they are not independent, and may tend to get 
into the hands of men more powerful than themselves, who are well 
aware that they will not resign if they can possibly help it. From 
6d. to 2s. a time for weekly committee meetings, and nothing for 
sub-committees or adjourned meetings, is a common rule in a moderate 

sized society."* 

*Workingmen Co-operators, page 49. 
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The Secretary, and the Treasurer, if there be one, furnish security 
to the society for the proper performance of their duties, either hy 

dPposit or bond, and are usually paid a salary proportioned to the 
labor devolving upon them. 

BUSINESS PREMISES. 

The first duties which demand the attention nf the committee will 
be the seleetion of premises in which to conduct the business of the 
store and the engagement of a storekeeper. As to premises, con­
ditions of eligibility, rental, etc., will affect their decision. The 
aim, of course, is to make the store as convenient as possible to the 
majority of members If the beginning is to be quite humble the 
dwelling house of a member may be selected as headqnarters, and 
more extensive, and consequently more expensive quarters taken as 
business expands and the success of the movement becomes assured. 

'l'HE STOREKEEPER. 

The storekeeper should be a man of unquestioned integrity and, 
if possible, not only a believer in co-operation but of some experi­

ence in co-operative trading. Now that co-operative stores have 
multiplied, a man possessing the latter qualifkation is not hard to 
find if the committee exercises proper care and especially .if the aid 
of the Co-operative Union is songht. It is considered undesirable 
rather than otherwise that a storekeeper has been trained as a pri­
vate trader. The average salary of a storekeeper in English towns 
is about 25s. or 30s. a week besides rooms and gas; in country vil­
lages, 18s. to 25s. suffiCf s. 

STORE FITTINGS. 

The fittings of the store are of the usnal sort common to private 
stores of the same grade. The "\Vholesale Co-operatives provide 
these if required at a lower rate than they can be bought for else­
where. 

STOCK IN TRADE. 

Premises and fittings having been secured, arnl a storekeeper 
. engaged, a stock of goods must be purchase<l, and here again, as 
well as in the future purchase of supplies, the j11<lgment of the com­
mittee will be put to the test. The maxim that goods well bought are 
half sold applies to co-operative as well a3 to ordinary stores. It is 
also well understood, and so generalls practiced as to become the rule, 
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that no adulterated or inferior goods are to be allowed upon co-opera­
tive counters. No credit, it will be remembered, is to be given pur­
chasers, and stock in trade is to be bought for cash upon the best terms. 

Experience and the growth of the co-operative organization has 
in these days provided helps for inexperienced committees. The 
wholesales provide lists of articles such as are proper to provide in 
starting a store, with quantities and prices of each. The Co-oper­

ative Union in this as in other matters of detail is ready to give 

advice. The co-operative literature affords pamphlets upon the sub­

ject bf purchasers. Thus the path of the unpracticed co-operator 
is not entirely dark and be is enahled to profit by the wisdom gained 
by his predecessors in their unaided efforts during the earlier years 
of the co-operative movement. 

A store in the beginning usually confines itself to the staple arti­
cles of groceries, and increases the variety of its stock as the de­
mand of its patrons warrants. Thus to ordinary groceries, hard­
ware, tinware, crockery, etc., may first be added. Ready made 
boots and shoes, dry goods of the staple sorts, clothing, hats, caps, 
etc., are eventually supplied. As to the latter articles, greater care 
and experience in buying are, of course, demanded, so as to avoid 
loss by depreciation owing to change of fashion. 

In some instances a department for making boots to measure and 

others for custom tailoring and millinery have been successfully in­
corporated. 

A bakery forms a favorite and generally profitable branch of Eng­
lish co-operative stores. Many fully equipped co-operative bakeries 
exist as departments of these stores and do a large business. 
Butchering, also, has been trit'd, and with some profit, but, as this 
requires greater experience and trained judgment on the part of the 
buyers, and as greater difficulty has been found in procuring efficient 
department superintendents in this line than in the others mentioned, 

it bas not as yet been found equally successful. 

The sale of coal, on the contrary, is common and profitable. 
As to the advisability of conducting several departments under 

one management, the following is to the point, and the statistics 

give a glimpse at what has been accomplished: 
HSpeaking generally, ·make one department a success at a time, 

keep the accounts of the departments separ.ately, and publish the 
profits of each department in the balance sheet,' would be the ad­
vice of many co-operators. The number of the chief departments 
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carried on by societies is as follows : 1185 societies do business in 

groceries and provisions; 772 in drapery; 715 in boots and shoes; 
333 in coal; 211 in butchery; 188 in baking; 185 in furnishing; 

137 in hardware; 76 in tailoring."* 
In making purchases the normal ~onditions of supply and demand 

should be strictly considered and, as a rule, all speculative purchases 

avoided. 
··The amount of stocks should usually not exceed the amount of 

sales for three or four weeks in groceries; for ten to fourteen days 
in provisions; for one month in bakery; for three or four days in 
butchery; for ten to thirteen weeks in drapery, boots and shoes, 
and furnishing." t 

In sales the ordinary prices of the locality are charged, no attempt 
being made to und~rsell private traders. It is not in reduced price_s 
but in division of profits that the purchaser reaps his reward. 

THE CHECK SYST.El\L 

As dividends are to be declared on purchases, arrangements must 
be made for registering the latter and enabling eacli customer to 

prove quickly the amount of his purchases in order to collect his 
share of profits. This is accomplished quite simply by giving each 
customer a chE:('k or token either of metal or paper representing in 
amount the amount of hiis purchase. ThE::se are retained and pre­
sented at the end of the quarter to secure payment of the dividend. 
:Members are from time to lime during the quarter required to ex­
change tokens of small nominal value for tllose of higher denomina­
tion, in order to reduce the number of tokens of small denomination 
required in cin:ulation and to sirnplif.y matters generally. 

In the use of these tokens fraud may occur, as, for instance, em­
plo3 es have been known to purloin them and afterward secure their 
presentation through an accomplice for exchange. On the other 
hand, purchaser:., have held them back for presentation during a 
quarter subsequent to that in which they were issued, and when the 
dividend happened to be larger, thus unfairly sharing in a larger 
division of profits than was justly their right, besides disarranging 
the accounts of the society. 

The paper checks may be so made as to guard against the latter 
evil by changing the color in each quarter, but the paper checks may 

*Workingmen Co-operators, page 68. 

t Ibid., page 43. 
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have their nominal value increased by fraudulent alteration of the 
amounts borne upon them. 

Great care is needed to ensure against corrupt use of the checks, 
and the ideal check system has yet to be devised. 

Various methorls are employed to check the operations of the man­
ager and to discover the amount of cash passing through his hands. 
The system of dividend tokens just described affords a partial check, 
but, for the reas0ns stated, fraudulent use of the tokens may render 
this sort of checking nugatory, and, if relied on, cause a perfectly 
honest manager to be unjustly suspected. Among other plans one 
is "giYing the customer a ticket, who takes it to a boy, who gives 
metal checks in exchange and registers each shop man's sales." This 
is, of course, applicable to the larger stores only. No absolute check 
upon the manager's operations has yet been devised. The best safe­
g·uard is the watchfulness of the committee. A dishonest manager 
cannot long retain his place if the duty of the committee is well per­
formed. 

DUTIES OF MEMBERS. 

The matters of detail to which we have alluded having been at­
tended to, the store is now ready to open its doors for trade. All, 
whether members of the society or not, are welcomed, and non­
members are permitted to share in the profits, but not to the same 
extent as members, it being usual to allow them but one-half the 
regular dividend. It is always desirable to induce non-members to 
join the society, and sometimes a full dividend is given them, one­
half being paid in cash on demand, and the balance credited to a 
share account in their name, thus in time creating a deposit sufficient 
in amount to create them full members. 

The business of the society, now that the store is in active opera­
tion, will depend upon the fidelity with which members patronize it, 
refusing, as they should, to be drawn away by the insidious solici­
tations of private tradesmen, who frequently attempt to undermine 
co-operative stores by cutting prices, offering liberal credit, running 
special lines of goods at cost prices, and by other devices contrived 
to lure co-operative customers into their shops. 

These attempts are likely to be more effective in the infancy of 
the co-operative store thau later, for the participation in profits soon 
teaches the thoughtful patron of co-operation that his position as a 
partner is of more benefit to him in the end than any temporary gain 
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which he may appear for the moment to reap by purchasing at under­
rates elsewhere. 

But if the store is to be thoroughly prosperous each member must 
do more than merely give to it his trade. He must take a deep in­
terest in its affairs, mnst exereise a watchful supervision over its ad­
ministration, attend the business meetings, participate in the election 
of officers, carefully stucly the financial reports, or balance sheets 
so-called, issued quarterly,* and teach himself to criticise intelligently 
the policy pursuect by the co!Ilmittee who are his servants in imme­
diate control of the enterprise. 

At the business meetings all members have equal voting power, 
so that the society, in its organization, is thoroughly democratic. 
Women, too, are usually eligible to membership on the same terms 
as men, and in some cases have been given places upon committees. 

Besides the quarterly business meetings it is usual to hold monthly 
meetings at which it is customary to read the minutes of the meet­
iugs held weekly by the committee, and discussion is permitted there­
on. Social gatherings of the members are also held annually, or 
even more frequently, as a means of welding together more firmly 
the interests of all who are connected with the movement. 

STOCK-TAKING AND AUDITING. 

Account of stock is to be taken quarterly or half-yearly and profits 
dividEd, and this should be carefully and honestly done, with no at­
tempt at over-valuation or desire to increase the dividends beyond 
the percentage fairly eamed. Accurate book-keeping is essential to 
the pecuniary welfare of the society, and a '' Manual of Book-Keep­
ing," giving full advice upon this head, has been published by the 
Co-operative Union. 

The Union has also published a "Manual of Auditing." Great 
responsibility rests upon the auditors, who are to make a complete 
examination of the society's affairs and who are to as~ure themselves 
that the balance sheet is correct, and to vouch for it by their signa­
tures. They ought to be men familiar with accounts and, if possi- · 
ble, of some financial experience. 

"An inexperienced auditor will do well to act on the following 
hints. Ascertain that stock has been carefully taken and checked. 
See that everything is priced at the cost, or a less value, and that all 
deteriorations of stock have been amply provided for. Count the 

* Or semi-annually if dividends are thus declared. 
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cash in hand. See that proper voucherH have been received for all 
payments; and if not sufficiently master of book-keeping to adopt 
short systems of check, by comparing the totals of different ac­
counts, check every individual item from its first entry until placed 

in the balance sheet. Compare the members' pass books with the 
ledgers. See that the total of the members' accounts agrees with 
the amount placed in the balance sheet. Ascertain that all goods 
received and taken into stock are duly paid for, or else taken as a 
liability, and also that all sums due by the society to merchants and 

others are taken as liabilities. The best plan is to send a circular 
note at stock-taking to all persons the society does business with, 
asking them to advise the auditors what sums are due to them by 
the society. Examine the committee's minute book, to see that all 
expenditure bas been duly authorized, and inspect the deeds and 
other securities of the society."* 

The auditors may be of such number as the society may direct, 
usually two. Provision is made for the appointment of a public 
auditor in lieu of auditors elected by the society. No employe_ of 
the society is eligible to the office of auditor. A:_uditors are paid 
such remuneration as may be voted them at ordinary business meet­
ings. 

Any member or person in interest has an individual right of in­
spection of the accounts of the society under proper regulation, but 
is not permitted, without special authorization, to inspect the loan or 
deposit account of any other member without the latter's written 
consent. 

In certain contingencies it is provided that the affairs of the soci­
ety shall be examined and reported upon by inspectors appointed by 
the government registrar. The government requires annual returns 
to be made from every society, containing a general statement of its 
receipts, expenditures, funds and effects. 

ALLOTl\'lE~T OF PROFITS. 

The model rules provide for the following allotment of profits : 
(1) Interest on loans, deposits, and preferred shares, if any; (2) 
Reduction of the value of fixed stock and plant at such rate as the 
society may dfrect (subject to change by the society at the annual 
rate of ten per cent on fixtures, and of two and one-half per cent 

on buildings) ; (3) Reduction of expenses, if any, incurred in form-

"' Workingmen Co-operators, page 60. 
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ing the society; ( 4) Dividend on share capital; ( 5) Reserve fund; 
(6) Educational fund; (7) Congress fund; (8) Social fund; (9) 
Dividend on purchases .and bonus to employes. 

The second item in the foregoing list relates to the amount written 
off at each stock-taking to allow for the depreciation in value of fix­
tures and buildings owing to wear and tear. There is a temptation 
to neglect this, as any amount so charged decreases the amount of 
net profits, and consequently reduces the dividend. But prudent 
management requires this depreciation to he conscientiously made 
in order that the assets of the society may not be found over-rated 
if a. financial panic should overtake it. 

The third item is temporary only, and confined to the early years 
of the society. The fifth item provides for the establishment of a 
reserve fund, the possession of which adds to the financial stability 
of the society. Besides the allotment to such a fund of a portion 
of the profits, usually ten per cent, all fines are carried to it. The 
fund is applicable by resolution of the society to the equalization of 
dividends, to meet contingencies affecting the business of the society, 
or to any other J?Urpose which the general meetings may from time 
to time direct. The income from the fund is used to increase divi­
dends in the same manner as other income of the society. 

The application of a portion of the profits to educational, social 
and benevolent purposes, contemplated by the sixth and eighth 
items, is always considered to be in harmony with the underlying 
principles of co-operation. Many societies apply two and one-half 
per cent of the profits to educational purposes, such as technical 
classes, maintenance of library and reading room, etc. Others ne­
glect the matter altogether, although it is always advised by leading 
co-operators. 

The congress fund mentioned in the seventh item provides for 

paying the annual subscription to the Co-operative Union or to any 
official organ recognized by the congress. 

The practice of allowing employes to sin.re in profits by means of 
a bonus, provided for in the sr.cond clause of the ninth item, would 
seem to be clearly in accord with co-operative principles, but al­
though some societies practice it, it is not generally popular. When 
given it may be said to be awarded on the ground that if employes 
share in this way they will take a livelier interest in the society's 
welfare, and thus the bonus will be money well expended in that it 
will in reality tend to increase profits. ExcE!pt in theory, the prac-
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tice does not seem to rest upon the abstract justice involved in the 
principle of awarding to all who co-operate in producing a given re­
sult a share in the benefits obtained. This principle would seem to 
demand the admission of all employes to an interest in the business, 
but it appears to be self-interest purely that induces most of the so­
cieties that have adopted this plan to pursue it. At present, profit 
sharing with employes, although nearly always advocated as a matter 
of theory. is not extensh·ely practiced among co-operative trading 
societies. 

rl'Irn BALANCE SHEET. 

The balance sheet issued to members forms a complete report of 
the financial status of the society. .1\fembers nJy upon it for their 
knowledge of the society's affairs. It should show clearly, and in 
as simple a form as possible, so as to be readily understood by the 
average man, the cash account of the society, giving its cash assets 
and receipts upon one side, and its liabilities and cash expenditures 

upon the other. The trade account should also be sho_wn, giving 
upon the debit side the value of stock at beginning of quarter, 
amount of subsequent purchases, with expenses and outstanding 
liabilities, if any, for purchases, and on the credit side the amount 
of sales liabilities at beginning of quarter, value of stock at end of 
quarter, etc., the balance of the account showing the net profit. 
The expense account should be shown in detail, aud a concise sum­
mary of the capital account should appear, giving the assets and 
liabilities in detail, followed by a detailed statement of the disposal 
of profits. The balance sheet ought to be· published several days 
before the general meeting, so as to give members an opportunity to 
study it and compare it with former issues, that they may be able to 
criticise it, if need be, and to question it intelligently at the meeting 

SUMMARY OF ESSENTIAL POINTS. 

We have now given such a description of a retail distributive so­
ciety as will, we believe, enable the reader to understand how such 
a society is formed and carried on. Besides the points we have men­
tioned the model rules contain provisions for settling by arbitration 
disputes arising between a member or any interested person and the 
society or an pfficer thereof; for expelling any member who may be 
guilty of conduct detrimental to the society and for the payment to 
such a member of the sums paid in on shares held by him; and the 

13 
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necessary provisions for conduct of business, transfer of stock, change 
of name of society, etc. 

We now present the foJlowing summary of essential points and 
causes of success and failure, for which we are indebted to the 
manual entitled '• Workingmen Co-operators." ,v e find them no­
where else so succinctls stated. 

Essential Points. (n) The store is open to all; (b) charges 
ordinary market prices; (c) receives ready money only, and gives 

no credit; (d) gives dividend in proportion to purchases; (e) every 
member must have a share or shares, and receives good interest on 
theh1; (/) all are equal in voting power, whether they have few or 
many shares; (g) the store sells genuine articles, which are what 
they profess to be; (h) the store has an honest manager and an 
active committee; ( i) the society insists on an efficient and intelli­
gent audit and stoc:k-taking. 

Causes ef Success. (1) A clear understanding and performance 
of the duties of an officer, an employe, and a member; (2) com­
petent and painstaking officers; ( 3) competent and trustworthy em­
ployes ; ( 4) proper security for the honesty and efficiency of the 
principal employes; (5) amicable and earnest working together; 
( 6) promptitude and punctuality in business; ( 7) impartiality, 
civility, and pleasant manners in the members and in the staff; 
( 8) generous treatment of the employes; (9) judicious purchasing 
and careful regulation of the stocks; ( 10) ready money purchases 
and ready money sales ; ( 11) carefully regulated expenses ; ( 12) 
judicious investment of all surplus capital; ( 13) ample deprecia­
tion of property; (14) ample reserve funds; (15) good bookkeep­
ing and auditing; (16) officers giving full and free explanations to 
the members' meetings; (17) members having full confidence in the 
officers. 

Causes of FailU1·e. (1) Allowing the storekeeper to do as he 
likes ; (2) allowing credit to purchasers ; ( 3) bad bookkeeping and 
auditing; ( 4) bad rules ; ( 5) carrying repairs and renewals to prop­
erty account instead of expenses account; ( 6) competing with all 
the 'cutting' shops; (7') expenses too great for the business; (8) 
employment of incompetent persons; (9) dishonesty; (10) injudi­
cious purchasing; ( 11) injudicious and frequent changes of policy; 
(12) members purchasing away from the store; (13) not taking 
ample security from persons in a position to misapply the society's 
effects; (14) permitting the manager to buy away from the whole-
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sale societies; (15) inefficient officers; (16) members being unreas­
onable and quarrelsome; (17) purchasing goods on credit; (18) 
overbuilding; (19) starting branches or new departments before the 

society is strong enough to bear the burden; (20) waste behind the 
counter from bad stock keeping or careless weighing." 

CO-OPERATION IN MAIN"E. 

The following are the associations in Maine, doing business under 
the co-operative plan: Lisbon Falls Co-operative Association; Lew­
iston Co-operative Society; Sabattus Co-operative Association; Co­
operative Trade Association, Norway; Co-operative Trade Associa­

tion, Foxcroft; Co-operative Trade Association, Belmont; Patrons' 
Co-operative Corporation, Portland, and eight or ten other co-opera­
tive stores connected with the Patrons of Husbandry. 

The Lewiston Co-operative Society has been in successful opera­
tion about ten years, having declared dividends at ten per cent for 
the past four years. The Society has recently erected a large and 
convenient store at a cost of from $5,000 to $6,000. 

The object and purpose of the Society as stated in its by-laws is 
''to place within the power of the working classes, the means to 
control their own labor, thereby removing the cause of that antag­
onism between capital and labor which so often proves injurious to 
our industrial interests. 

As a basis, or foundation for the future operations of this indus­
trial system, we have opened a grocery store. 

At our grocery store we intend to keep a choice assortment of 
the best goods to be found in the market, which we offer to our 
members and the public generally at the lowest market rates, and in 
full weight and measure. At the close of every four months we 
shall take an account of stock, and after paying the legal interest 
for the use of capital, the wages of labor and current expenses, 
what surplus profits remain will be equitably apportioned between the 
capital invested-the amount of goods purchased by members." 

The following articles of the b.)'· laws show the plan of operations : 

ARTICLE 4.-ADMISSION FEE, 

The admission fee shall be fifty cents. 

ARTICLE 5.-ADMISSION OF MEMBERS, 

This Society shall consist of all persons who shall have subscribed to 
the by-laws and who own at least one share of the capital stock of said 
Society, but for all members sufficient security, either by investment in 
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the funds or other responsible member shall be made; when this is not 
convenient to said member, all his or her trade must be for cash. 

ARTICLE 7.-DISPOSAL OF SHARES. 

No member shall be allowed to sell or transfer their shares without 
consent of the Board of Directors. 

ARTICLE 8.-0FFICERS OF THE SOCIETY, 

'l'he management of this Society shall consist of a president and five 
directors; the president and two directors to be elected at the quarterly 
meeting in January, and the remaining three at the quarterly meet­
ing held_ in the month of July in each year, the retiring officers being 
eligible for re-election. .Any vacancy occuring· in the Board of Directors 
shall be tilled at the following quarterly meeting. No person shall be 
eligible for a <lirector who· has not been a member of the Society six 
months, or eligible for president who has not been a director. 

ARTICLE 9,-MANAGEMENT OF BUSINESS, 

The general management of all bnsiness carried on by or on account of 
the Society, shall, subject to the provisions herein contained, be vested in 
the Board of Directors. They shall appoint aU salesmen and other per­
sons necessary for condueting snch business, and may assign such persons 
such salaries as they shall deem fit, snch person so hired to give or take 
two weeks' notice. 

ARTICLE 10.-TERMS, 

All purchases and sales of merchandise shall be for cash ; credit only 
given to the members for eighteen days to the extent of four-fifths of their 
capital invested. Any salesman or other, who may be empowered to sell 
goods for this Society. and selling the same for credit, in violation of this 
article, shall be held responsible for the full amount of said sale. 

ARTICLE 11,-DUTIES OF DIRECTORS. 

rrhe Board of Directors shall meet every Thursday night, at half past 
seven o'clock; and a majority of the Board shall constitute a quorum. 
It shall, in all things, act for and in the Society's name, and all acts under 
the powers delegated to it, shall have the like force and effect as if they 
were the acts and orders of a majority of the members of the Society, at 
a general meeting thereof. Every question at ehe meetings of said Board 
shall be decided by a majority. Any two of the directors may call a 
special meeting thereof, by giving one full day's notice in writing to the 
Secretary; but at such special meetingi! no business, other than that 
specified in the notice, shall be considered. The Board shall convene 
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meetings of the Society on such requisitions as are herein mentioned, and 
shall cause the accounts of all business carried on by the Society to be 
regularly entered in pl'oper books, and shall cause a statement of its 
accouuts, with all necessary vonchers, to be made ont and laid before the 
persons appointed to audit the same, not less than ten days before the Llay 
appointed for the quarterly meetings of the Society. 

All committees shall be snbject to this Boaru. 

ARTICLE 16.-CAPlTAL. 

'l'he capital of the Society shall be raised by five dollar shares, and no 
person shall have more than twenty shares, except by the consent of the 
Board of Directors. 

ARTICLE 17,-WITHDRA.WALS. 

On and after six months from the date of orgauization of this Society, 
shares may be withdrawn at their par value, on demand, or if the Board 
of Directors shall require, after thirty days' notice has been given; pro­
vided that no share shall be withdrawn at the expense or to the <letriment 
of the remaining shareholders. 

ARTICLE 19.-INTEREST ON SHARES. 

All moneys held by the store, and all moneys held by the members as 
shares, shall receive out of the surplus receipts of the Society, after pro­
viding for the expenses thereof, six per cent per annum, as shall be de­
claretl at the quarterly meetings of the Society. Interest shall be com­
puted from the first of each month. 

ARTICLE 20.-DIVISION OF PROFITS. 

The net profits of all business carried on by this Society, after comply­
ing with the provisions contained in the two last preceding articles, 
shall be divided qnartel'ly amongst all members of the Society, in pro­
portion to the amount of their purchases for that quarter. At the 
discretion of the Board of Directors, the sale of such articles as yield 
little or no profit to the Society, may be excluded from a participation in 
the profits. 

The Lisbon Falls Co-operative Association was organized February 
16, 1885, and incorporated March 21, 1885. When operations were 
begun there were but twenty-six stockholders and about $600 capital. 
The following "statement" taken from the Fifth Semi-Annual Re­
port, for the six months ending August 22, 1887, shows the present 
condition of the Association : 

• 
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G:~NERAL STATEMENT. 

LIABILITIES, ASSETS. 

Capital stock....... .. • • • .. . $9,650 00 Stock in store ................ $4, 267 36 
Money owing by association, 782 00 
Interest on capital stock.... 275 l l 
Profit...... • .. • .. • . .. .. .. •• 1,645 78 

$12,352 89 

Money in salesman's hands... 102 58 
Building and lot..... .. .. . • 6,045 52 
Fixtures... . . . . • .. .. . . . . . . . • 530 22 
Money owing association..... 337 41 
Unexpired. insurance and taxes 55 47 
Rents owiing association.... . . 12 50 
Money in Treasurer's hands... 1,00 l 83 

$12,352 89 

TOTAL AMOUNT OF SALES, 

Amount purchased by members.......................... $15,230 72 
Amount purchased by non-mmnbers •..••....• , ••...•.•• , 2,317 77 

Total. .•••.•••..••......•..•••....•.••.••. 
Profit .....•..•••.... , •.•••..•...••.....••• 

Sinking fund ....••.....•••.•••.....•• , . • • . •.•••• , .••• 
Dividend to members at 10 per cent .................... . 

122 71 
1,523 07 

$17,548 49 
1,645 78 

1,645 78 

Orrs S. ·wmTE, Treasurer. 

In a communication to ns, the President of the Lisbon Falls As­
sociation says: "My opinion of co-operative distribution is, that it 
is an excellent thing for the laboring man. In the first place, it in­
duces him to help himself and encourages him to keep out of debt 
and save something besides, if it is possible for him to do so, for he 
knows that he is part owner, and feels a just pride in keeping his 
own bills paid and to see that other members do the same, and thus 
he is led to save when otherwise he would not. Again, the whole 
community is benefitted, as the tendency of co-operative stores is to 
keep prices down. Still there are <lifficulties to be encountered, such 
as jealousy among members of different nationalities; incompetent 
and neglectful officers ; the transient character of many of our labor­
ing populations, etc." 

The second semi-annual report of the Sabattus Co-operative As­
sociation, for the six months ending September 30, 1887, shows a 
considerable increase in trade over the first six months and a pros­
perous condition of the business. 

The following is the last statement: 
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GENERAL STATEMENT. 

LIABILITIES, 

Capital stock ....................... , ..... , ........................ . 
Cash owing by association.. . • . . • • • • • • • . . • • • . . • . • • • • . . • • • • • • • ••.••• 
Interest on capital stock ........................................ , ••• 
Profits .•••.•••....••.••••••••.••.••••••••..•..•••.•..••••.••.•••• 

ASSETS. 

$1, 790 00 
457 17 

52 02 
693 89 

$2,993 08 

Stock in store, including fixtures.... • • • • .. • • • • • • . . .. .. • • .. .. .. .. .. .. $2,024 07 

Cash owed association ....•.••••.•••..••..••.•••.•• , . • • • . . . . . • • • . . • • 2 21 63 
Cash in salesman's bands • .. .. .. . .. . • • • • •• • • .. .. • • • . . . .. .. .. • . .. . • • • 19 67 

Cash in Treasurer's hands . . • . • . . . • . . • • • . . • . . • . . • • • • . . . . . . . . • • • • . . . . 727 71 

$2,993 08 

TOTAL .AMOUNT OF SALES. 

Amount purchased by members...... .. . • .. .. .... .. •• .. • • .• .. .. .. .. .. $5,569 91 
Amount purchased by non-members • • . .. . • .. • . .. . • • . .. .. .. .. . • • • .. .. l, 751 51 

Total............................................... .. .. •• . . $7,321 42 

Sinking fund. . . • • . . . • • . . • • . . . . • • • • • • • • • • . • . • • . . . . . . . . . • • • . . • . . . . . 25 63 

Dividends at 12 per cent........ .. •• . . • . .. . . .. • • .. .. .. • • .. • . .. • . .. . • 668 26 

$693 89 

P. J. SWEENEY, Treasurer. 

The Patrons' Co-operative Corporation, Portland, is reported as 
doing a business of $175,000 per annum. It is estimated that the 
yearly business of productive co-operation in New England amounts 
to something like seven millions of dollars. Of this amount co­
operative creameries do one million, and co-operative banks three 
and a quarter millions. Besides this amount, the grangers do, 
probably, a half million, and insurance companies a large amount. 
It is stated, on reliable information, that there are five thousand co­
operative cheese factories and creameries in the United States. 

PROFI'r SHARING. 

''The system of profit sharing means just this: That the propri­
etor receives for the capital he invests the ruling rate of interest as 
part of the legitimate expense of production. He puts in for his 
share, other than capital, his managerial skill, his business accom-
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plishment and his knowledge of the industry in which he is engaged. 
The men who work for him receive for their time and for the ordin­
ary display of the skill required ·ot them the ordinary rate of wage. 
The workman also contrihntes, under profit sharing or industrial co­
partnership, his liveliest interest, his best skill and the care of tools 
and materials. For the skill, knowledge and management of the 
proprietor, and for his being liable for the risks of the establish­
ment, he is entitled to t.he larger share of the profits under this sys­
tem, while the workman, taking no risks of the enterprise beyond 
that of employment, is entitled to the smaHer share of profits ; but 
the two forces together arrange for a division of profits on some just 
and equitable basis. 

This system, simple in itself, humane in all its bearings, just in 
ever.r respect to all the parties concerned, is the combination of all 
that is good in the wage-system and all that is good in co-operation 
as applied to production. This compound system is becoming a ne­
cessity. Under it the workman receives something more than has 
been accorded to him on account of the improvement in machinery; 
be has become a part of the individuality of the establishment in 
proportion to his interest in it, and the whole concern has a better 
chance for prosperity, for weathering depressions and for general 
happiness than under the present wage system alone. It is this 
compound system, as the outgrowth of the wage system, that was 
referred to in the introdudion of this volume as being grander than 
the wage system. It is a pleasure to be able to state that the pro­
prietors of many influential manufacturing establishments in this 
-country are contemplating the organization of their establishments 
upon this basis. They see the success of the enterprise where this 
s,rstem has already been adopted, and are glad to follow in so just 
:a path. 

It must be concluded that participation by workmen in profits in 
:addition to wages is a true harmonizer of the interests of capital 
;and labor. It does, in fact, identify the interests of the employe. 
It converts the industrial association of employer and emplo,res into 
:a moral organism in which all the various talents, services and de­
sires of the competent individuals are fused into a community of 
purpose and endeavor."·-" The lVorknian.'' 

4 
• Profit sharing in addition to wages," sa,rs Commissioner Wright 

in his report, "is a modern experiment which began in the second 
quarter of the present century almost simultaneously in Ireland, 
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France and Germany." Early experiments cited, are those of Mr. 
John S. Vandelrur, '·a disciple of Robert Owen," in 1831, on an es­
tate in the county of Claire, Ireland, and that of Edme ,Jean Le­
e.faire, in 1842, the Parisian house painter, to whom undoubtedly 
belongs the honor of having done more than any other one man to 
work out the details and demonstrate the practical merits of indus­
trial partnership. 

"The Paris and Orleans Railway Company began sharing profits 
with its employes in 1844 and 184 7. Herr J. H. von Thi.inen intro­
duced the system in his estate near Titcrow in l\lecklenburg­
Sehwerin, where his son and grandson, succeediug in turn to the pro­
prietorship, have continued it in force. 

From these beginnings the application of the system has been 
extended until now Mr. Sedley Taylor estimates that there are more 
than one hundred continental firms working on the participatory 
basis, and in France the policy of requiring profit sharing of all par­
ties taking contracts for municipal work, and of all indivi<luals and 
associations enjoying special rights and privileges from the State, 
has become a political question.'' 

"Among the European firms and corporations that have most 
thoroughly and patiently tried industrial partnership," adds Com­
missiouer Wright, "there is unanimous agreement that it promotes 
zeal, efficiency, and economy, and thereby increases the profits of 
business; that it is a moral educator, and that it substitutes harmony 
and mutual good will for distrust and contention in the relations of 
employers and employed. Where it has failed, the failure has been 
due either to extrinsic causes or to a too hasty abandonment before 
the full educational result has been attained.'' 

There are several forms or systems of profit-sharing in the United 
States, viz: profit sharing without wages,-a familiar illustration of 
which is furnished by the Massachusetts and Maine fishermen;­
profit sharing in addition to wages,-which is the form usually re­
ferred to when the term '·industrial partnership" is used ;-and profit 
sharing through stock owning. 

Commissioner ,vright describes several interesting experiments in 
profit sharing in addition to wages, that have been made in the 
United States. One of the most interesting of these "experiments" 
is that commenced by the Peace Dale Manufacturing Company at 
Peace Dale, R. I., in 1878. This company manu~actures shawls, 
worsted coatings, cassimeres and other woolen fabrics. It has a 
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capital stock of $200,000, and employs about 450 persons. The 
success of this experiment has been very gratifying and is largely due 
to the mutual relations of harmony and confidence existing between 
the company and its employes. 

Our own State is furnishing an interesting: experiment in "indus­
trial partnership" or profit sharing. In April, 1886, the extensive 
shoe manufacturers of Auburn, Ara Cushman & Co. inaugurated a 
plan arranged somewhat after the Peace Dale method. In an ad­
dress to the employes of the firm, l\farch 27, 1886, Mr. Ara Cush­
man announced the plan in the following words : 

"I want to talk now for a few minutes about our own business, 
and our interest and yours in connection with it. 

I want to state some of the conditions necessary to exist, to 
secure the best results for us and for yon. What we want and need 
is a full, uniform business that lasts as nearly all the year round as 
possible and on which we can make a reasonable percentage of 
profit. What you want and need is enough work, as steady and 
continuous as possible, and at as high wages as can be paid. An 
amount of work suffieient to employ you only an uncertain part of 
the time, even at high wages, would not be profitable for you. Any 
amount of business, unless the wages paid would leave us a living 
profit, is no advantage a,nd may be worse than nothing to us. So 
far, I think, we shall agree. What are the conditions that will 
enable us to have a full and continuous business, or that will help to 
secure that result? 

First, we must meet the markets of the country and of the world 
in selling our goods. Second, we must meet the demands of the 
trade in the quality, style, and workmanship of the goods. If we 
ask too high prices we cannot sell them, and the trade goes to other 
parts of the country. ,v e are obliged to ask too much, if they cost 
too much. If the workmanship and style are not up to the ideas of 
the buyers, they leave us and look further. 

vV e are obliged to introduce new and approved machinery and 
methods, and often to sacrifice the old to secure modern results and 
requirements. Sometimes the necessary introduction of machinery 
temporarjly displaces workmen who have been using other methods, 
but the final result always is that men earn larger pay using improved 
machinery than by old methods or by hand. Then, in o:der for the 
business to yidd the best possible returns, the firm must have 
undoubted credit, plenty of capital, and a reputation and a character 
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for honesty and square-dealing. The financial management must 
be able and efficient, the organization must be perfect, the superin­
tendence must be capable, prompt and economical, the work must 
be done with the least possible waste and damage, and always with 
neatness and skill ; the time of the workmen during working hours 
must be devoted faithfully to the work in hand. The more nearly 
these conditions are met, the greater will be the returns for your 
labor. ,v e shall do all we can to meet these requirements; and to 
the extent that you can co-operate with us and contribute to the 
best results of our combined efforts, we mean for you to have full 
credit and ample reward. We want to secure to you all the gains 
and advantage of faithful and intelligent work over such as is often 
performed by persons having no pecuniary interest at stake, except 
to receive the stipulated pay, with as little effort as possible; and 
also all the saving that can be made by your economy, thoughtfulne:is, 
and care. In short, we want to secure practical co-operation, in 
spirit as well as in letter, in a business thoroughly equipped and 
organized, efficiently managed, and honorably conducted, which 
shall result in the greatest possible ·gains and honors,' wherein 
every element and every individual shall justly and equitably share. 
With the hope of making our relations more fraternal, and our 
interests more closely united, and of presenting a method of sharing 
in the benefits of the business in a way more satisfactory and equita­
ble than when stipulated wages is the only return to be hoped or 
sought fo1· by the wmkmen, we propose to offer a system of co­
operation or profit-sharing, to be settled by a dividend on labor at 
the end of each year, when the results of the business make it 
possible. The plan we propose makes no change in the matter of 
wages or the method or basis of adjusting prices for work. We 
hope your weekly receipts of pay will be at as high a rate and as 
much in amount for each person, on an average, as can safely be paid 
in stipulated wages, and as much as our fellow-manufacturers pay. 
After a fair amount is allowed for interest on capital invested, man­
agement of the business, and for risks, depreciation, and other con­
tingencies, if any prnfit remain we will divide it between you and 
ourselves in the proportion that labor bears to the rest of the cost of 
the goods. This dividend shall be based on the amount paid to 
each employe, during the year, for labor. No one to be entitled to 
a dividend who has left the employ of the firm against its wishes m· 
been discharged for any reason other than sickness or want of work. 
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The management of the business to be entirely in the hands of the 

firm, and to be the same as now, unless better methods shall be 
suggested. Three of tbe employes are to be selected as representa­
tives, with whom the firm will arrange the details of this plan, and 

who will be sufficiently informed abont the conditions and results of 
the business, to enable them at the end of e::wh year to report 
whether the conditions :agreed upon have heen correctly and faith­

fully carried out. These representatives are not to disclose or make 
public any fact concerning the business except the amount or per­
centage of dividend available for the employes. They shall be per­
sons in whom both the fi.rm and the employes can place the utmost 

confidence. They must be citizens of Auburn, and two, at least, 
be owners of property and interested in the growth and prosperity 
of Auburn. If, with one year's trial, this system shall have worked 
as well as we hope, and is likely to prove practical and satisfactory, 

we shall, if it is the wish of many of our workmen, change the organi­

zation of our firm into a cClrporati0n, so that the capital may be 
represented by shares of stock. We will then set aside a limited 
part of the stock, or number of shares, for such of the employes to 

buy as would like to invest their money in that way; the stock thus 
owned by the employes to receive the same return in interest and 
dividend as that held by ourselves. 

In this proposition we now present you, we ask yon to run no 
risks and make no guarantees; for this reason the dividend to you 
must be smaller than it pm:sibly might be, if you, with us, shared 
the risks of the business. We intend the wages paid you weekly to 
be fully an equivalent to yon to the amount to he set aside for cap­
ital, management, and the risks and guarantees of bnsiness. I do 
not wish to give you reason to expect a large dividend on the 

amount of wages earned; for a small percentage on the amount of 

our pay-roll would be a large sum. Our pay-roll last yeat· was about 
$250,000,-5 per cent of which would be $12,500,-quite a respect­
able amount. But 5 per cent on the earnings of one man whose 
pay in the year amounts to $500, is only $25, which by itself is not 
a large sum, but if multiplied by the number of men and women we 

employ it would amount to a sum worth working for. 
This also illustrates how difficult it sometimes is to advance the 

rate of wages. Ten per cent advance in our prices would amount 

to $25,000 a year, a sum that could not alwa,ys be taken from the 
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yearly profits except by the process of Algebra where signs are used, 
but it is only 20 cents a day to a man whose pay is $2. 

Suppose all the men and women who work for us, in all the differ­
ent places and capacities, should be able, in some way, to make their 
services worth to the business 5 per cent more than they ordinarily 
are; that would amount to $12,500. Is 1t not possible that in trans­
forming into boots and shoes ready for the foot of the wearer, all 
the material of all the kinds we use in a year,-leather of the dif­
ferent kinds, cloth, thread, silk, nails, wax, flour, glue, cement, 
twine, ink, paper, boxes; that in the process of cutting and assort­
ing the leather, in the wear and tear, in the breaking of tools and 
machiuers, in the use of time, and in the damage to material, in the 
different processes, - more economy could be used, more saving 
made, less waste allowed, and damage caused? With sufficient 
thoughtfulness, study and care, could not the saving in all the ways 
I have indicated, and in others that may suggest themselves to you, 
be made to amount to a sum which if divided to all the employes, 
would be equal to 2! or 5 per cent increase in your pay? I will 
particularize a few of the ways in which saving might be made or 
losses prevented. If a man in cutting grain leather uses one foot 
more for a case of slippers than is absolutely necessary, the loss on 
his work is from 50 to 60 cents a day. Such a result might easily 
liappen, and be hardly perceptible to a looker-on or even to the cut­
ter himself. If a cutter of calf-skins fails to put every part of the 
skin where it will coun~ for the most, or in the place to which it is 
best adapted, and thereby makes his shoe vamps cost a half cent a 
pair more than they otherwise would, the loss on his day's work 
amounts to at least a dollar. If a man who cuts split quarters fails 
to place his pattern and cut the stock so as to get the most possible 
from it, losing only one-eighth of a cent a pair, he fails to earn for 
us as much as he might by more than a dollar a day. If a man in 
cutting sole leather fails to adjust his die as closely as it possibly 
might be, and for that reason gets one less sole in every three sides 
of leather, the difference in the cost of the soles cut in a day would 
be only a small fraction of a cent on a single pair, but on his day's 
work it would amount to more than $1.50, which is a very large per 

cent on his wages. 
In the stitching room, if the th1·ead and silk is not all used from 

the spool or if the ends are left longer than they need to be, or if 
twine is wasted in tying up the cases, the loss might be very slight 
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on a single pair of shoes, but on a day's work it would be enough to 
lessen the value of the ser,vices of the woman doing the work to 
some extent, and when multiplied by one hundrfd women and then 
by three hundred days, the amount would be enough to buy many 
new dresses and bonnets. If every man and woman who runs a 
machine could save all unnecessary wear and prevent all breaking by 
careless use, we should have to bny less machines and "spare parts," 
and onr machinists would have less to do. In the item of damage 
to material and goods in the process of manufacture~-tearing shoes 
in lasting, damaging soles in fitting, scratching or cutting uppers in 
stitching, and in all the different ways in which damage happens,­
if this conl<l be reduced to the least possible amount, the saving 
made or the loss prevented would, I doubt not 1 be equal to the earn­
ings of the smartest workman in the factory. 

If for any reason the plan we propose should not be found to 
be as satisfactory to you or to ourselves, as we hope and expect, we 
shall be ready and hold ourselves at liberty to discontinue it. We 
present the proposition after mature thought, with the sincere wish 
and earnest hope that if accepted and understood, it will be of some 
pecuniary benefit to you. But we do not wish it to be understood, 
as we do not claim that it is, a philanthropic or benevolent project. 
Sound business principles make the only foundation for a permanent 
and successful business. ,v e mean for ourselves to continue to have such a basis and for our 
methods to be in harmony with correct thinking and just and liberal 
action. We hope it will be an incentive to aU to make their services 
as valuable as possible, and a means of securing to all just and full 
returns for what they contribute to the success of the business. If 
it should prove to be a method by which capital and labor can to­
gether achieve better results, and an element in making labor more 
thoughtful and intelligent, and both capital and labor more con­
siderate of each others' interests, our purposes will be realized. 
We would be glad to see Auburn have a larger measure of success. 
We would be glad to see hundreds more of homes, occupied and 
owned by workingmen. We hope the land that has recently been 
sold in house lots will be covered with neat and comfortable houses, 
and owned by men and women who are conducting the business and 
doing the work that is making, and is to make, Auburn, now the 
''loveliest village of the plain," a large and prosperous city." 
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The first year's trial of the experiment, for such it was and is, 
ended April 2~, 1887, when the following report of the committee 
was made to the employes: 

REPORT OF COMMITTEE. 

AUBURN, 1\fE., April 29, 1887. 

To the Ernployes of Ara Oushrnan & Co. : 

Yonr committee chosen one year ago, to represent you in the busi­
ness of Ara Cushman & Co., whereby you should receive a share 
of the profits of said business, have attended to that duty, and beg 
leave to submit the following: 

It is a pleasant duty we are called upon to perform. It may not 
be out of place to ask you to stop and consider the condition of 
affairs one year ago, when we met in this hall to enter into a plan of 
co-operation with the firm of Ara Cushman & Co., and for a moment 
to think how mnch we as employes have had to contend with by the 
attempts of those outside of their shop, both manufacturers and 
workingmen, to belittle and ridicule this move. There are those 
here that are thrown constantly among such, and it is, perhaps, some 
excuse for them, that they have not given the matter the confidence 
and support they should, on account of outside influence. But to­
night, we hope when you leave this hall, there will not be one among 

yon who will not have had ample proof that this is the grandest move 
ever made in this State to bring capital and labor into harmony, and 
to have labor rewarded with a share of the profits of a business that 
the past year reached the immense sum of one million and a quarter 
dollars. [ Applause. J 

For a moment stop and think of this vast business and its re­
lations not only to us, but what it is doing for this city. To be ex­
act in figures, the business for this year reached $1,269,262.66. 
[Cheers. J There has been paid out the past year for labor alone, 
the sum of $288,244.67, and you and I have had the benefit of it 
and we have received every week the earnings of the previous week. 
Suppose something had arisen the past year to lessen the amount of 
business one-half, and the amount paid for labor _in the same pro­
portion, is there one here who will say the result would have been 
just as good? And, yet, every day we are told that we must have 
a strike before we can get justice done us. Oh what nonsense ! 
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How long will such demagogues find men to listen to them ! Now 
in addition to your year's work upon this plan, the firm have declared 
a dividend of four per c:ent. [Cheers and demonstrations of satis­

faction interrupting the speaker. J 
[ A voice.-"! move we give three cheers for Ara Cushman & Co." 

Three ringing cheers were given, followed hy another burst of ap­
plause. For a moment or two the scene was one of much enthus­
iasm, one volleJ of applause following another. ·when it subsided, 
l\fr. Yeaton continued as follows:] 

That is, each one of you will receive, to··morrow, in addition to 
your wages, four per cent upon your last year's earnings, or in other 
word::J, Ara Cushman & Co. will, to-morrow, divide among their em­
ployes the snm of $11,529.78, which, added to the sum paid out al­
ready, makes the amonnt for labor, $29!),774.45. [Applause.] 
This is the trap into whiich yon have fallen. [ Applause. J This is 
the scheme _you were told would be your ruin. [Applause.] Let's 
strike. [Laughter and applause.] Such is the result of the first 
year's business upon the profit-sharing plan, and by the way, the 
largest year's business in the history of the firm by over $150,000, 
and the amount paid out to employes, plus the dividend, the largest 
by over $43,000 

Now we ask you in all candor, if this is not a great step in advance, 
when in addition to yonr year's wages, you are to receive four per 
cent upon sour year's earnings? vVe ask you if you could not have 
made it ( well, to keep within bounds,) one per cent more? We be­
lieve more than one per cent. 

You have not all realized, perhaps, the exact condition of affairs the 
past year. Ara Cushman & Co., with their factory, capital and ex­
perience, have been at work for yon in as strict a sense as you for 
them. The responsibility for results has; been upon you as well as 
them. You, as well as they, could contribute to the profits of the 
business. Every cent's worth of waste lessened your profit, every 
cent saved increased it, every instance of poor work has diminisbed 
your dividend, ana many other things which must be obvious to you 
by this time bear us out in the statement that the dividend might 
have been one per cent more, if we had all realized just how much 
rested with us. We have seen time and again the amount of ten 
cents wasted by one person in a day. Oh, that is nothing, you say. 
Well, if every one of the six or seven hundred wastes that amount 
in a day, is that anJthi:ng? Of course this does not happen, but 
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you can all see how a mite from all would count up big at the end of 
a year. We mention this to impress you with the idea that upon you 

rests, in a great degree, the amount of your annual dividend. 
Your committee wish to recommend that full power be voted them 

the coming year to settle with the firm all affairs of the ~hop. If 
you do not choose to do this, then chooee in addition to your com­
mittee one from each branch of the trade, making about fifteen in all, 
and constitute them into a board of arbitration, or whatever you see 
fit to call them, and vote them full power. Your interests have been 
protected the past year by th1·ee, and if you crtnnot trust them the 
.coming year, why it sebms you must be willing to rest your interests 
in the hands of fifteen. This is a very important matter. and it is 
for you to settle If you listen to outsiders, who are envious and 
jealous of this firm, and employes, the chronic kickers, who, could 
they have their way, would paralyze this great industry, those who 
always ap}leal to the passions anct prejudices of men, those whose 
hacks are toward the sunrise, then you will spurn every effort to be 
made to secure business, harmony and justice. 

If, on the other hand, you will listen to the dictates of your own 
conscience, to those who are facing the sunrise, and beholding the 
(lawning of a grander day, you will enter upon the second year with 
a firm determination to aid and assist in carrying on this grand move. 
Your committee, the past year, were handicapped from the start. 
We were given no power, no particular instruction. We were called 
upon several times by employer and employe, and at such times 
~ould only give our opinion and advice, such as it was. We do not 
wi:,h to be understood that everything done the past _year received 
-0ur sanction; far from it. Among so many, you can but see it is 
almost ·impossible to go through a year without some misunderstand­
ing on the part of some one. 

There will constantly arise matters that must receive prompt, and 
at the same time just attention. But we believe they will grow less 
year by year, and that the time will come when they will be the ex­
ception and not the rule. No doubt the committee have been con­
demned and abused the past year. We know they have. And for 
what? We have done all in our power to keep peace between em­
ployer and employe, that nothing should arise that would tend to 
lessen the volume of business, that harmony might prevail among 
ns, knowing as we do, by the accounts from day to day in the papers, 

14 
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of the conflict going on all over our country between capital and 
labor. How disastrous, not only to you, bnt to this great industry 
and our city in which we all have a just pride, a conflict between the 
two would be ! )Ve believe our course to be right, and it is the 
proudest duty of our life to report the result we have this evening 
-a result that could have been accomplished in no oth~r way. 

)Ve feel it our duty to call your attention to the facL that there 
are a few in the shop who are not satisfied, and who do not want 
any one else to be,-this not only with their wages, but· everything 
else, they have become so accustomed to kicking that it has become 
chronic, and they are always finding something upon which to vent 
their spleen. We know of cases in the shop, where they have tried 
to create, and in fact have created, dissatisfaction by trying to im­
press upon some the fact that they were being misused, or ought to 
receive more pay, and all the time trying to make discord. We all 
want more pay, and we hope that such may be the result; and, cer­
tainly, if we can get more somewhere else, we are not doing our 
duty to ourselves or our families, by working for Ara Cushman & 

Co., at a sacrifice, and neither are we doing right to all the time keep 
telling a man he ought to receive more, and create in him a feeling 
of discontent, when he knows he is doing the best he can. It is 
better for us to work foi· two dollars per day-yes, for less, until 
we can better ourselves, than to leave a job that is paying that price 
with no other in view, and loaf on the streets for weeks. 

Do not go out from here now, and say the committee told you that 
you were getting enough for your work. ,v e mean no such thing. 
Many of you are working too low, and it is our wish, and it will be 
our aim to so conduct the affairs of the shop that you shall receive 
more, as soon as the conditions are favorable. 1'Vhat we wish to 
emphasize is, that no man or woman has any business to meddle and 
try to antagonize any move on the part of Ara Cushman & Co., and 
their employes. Justice to your fellow-workmen requires you to 
take hold of this move with the rest, and help make it the success 
it is sure to be. You will kick at these remarks, and we are pre­
pared for the abuse that must follow, hut we know that time will 
vindicate us, and that we shall then be properly understood. 

If we had reported to-night, that the result of last year's business 
was such that no dividend would be declared, what a howl would 
have gone up from some! There are some among you who said you 
did not expect anything, and yet you were prepared if such was the 
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case, to condemn and injure this move if possible. Some of you 
have speculated and lost; you have sold your dividend for what you 
thought was a big price, and have flattered yourselves upon your 
great foresight. 

Now, although the dividend is one thing to be thought of, yet it 
is not the first, for the dividend will take care of itself if we look 
out for the elements that must contribute to that end. A full busi­
ness the year round; a condition of affairs between employer and 
emploJe of perfect harmony; a constant effort on the part of the 
employe to do his or her work as if they were doing it for them­
selves, and an effort to imbue others with the same spirit, and a hun­
dred kindred efforts, all in the same direction, will bring the divi­
dend. Think of these things ; do not trouble apout the dividend. 
That will be what you make it. Every writer upon this plan. every 
one who has adopted it, has laid great stress upon one particular 
thing; if you will do your part, they all say it will succeed. 

Edward Atkinson, one of the leading economists of the day, says: 
''There is no greater fallacy than the common assumption that 
capital can move more readily than labor ; once invested, it becomes 
a fixture and is at the mercy of circumstances." Two cases in 
Lewiston tend to prove this statement-the Lincoln and Lewiston 
Mills. In the same article he says it is impossible to treat this 
profit sharing without considering risk-sharing or loss-sharing at the 
same time. There is no rule of "heads I win, tails you lose," in 
legitimate commerce. If this be so, we must expect and be prepared 
for J'ears when the accounts will figure up on the wrong side of the 
ledger. And although precaution has been taken against possible 
loss, yet it may be deemed best by the committee and the firm to 
still further provide for such contingencies by taking a small per 
cent of the dividend the next year and transfering it to a fund devoted 
to that purpose. In this way we can share in the profits and also 
in the losses. 

In connection with this plan there are many things we might do 
for our moral, intellectual, and financial advantage. Establish 
societies among ourselves, benefit societies, to provide against sick­
ness or accident to any of our number; debating societies for our 
intellectual as well as moral advancement. Many ways in which 
we can improve our condition. Are you ready for it? We pledge 
you the assistance of Mr. Cushman in every move you make for 
the advancement and improvement of your condition. Think of these 
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things, talk them over among yourselves, ta~e hold with your com­
mittee and you will be surprised at what we can accomplish. 

There are many things that might be said, but we will ask your 
indulgence no further this evening. Appreciating and recognizing 
the responsibilities resting upon your committee, we thank you for 
the honor that has been conferred in selecting us to represent your 
interefst in the business of Ara Cushman & Co. We hope the com­
ing year will be one of great prosperity to you all, that we shall 
accept the olive branch of peace offered us, and that discord and 
discontent shall give way to harmony and peace, and that strife 
shall be known no more among us forever. 

Yours Respectfully, 

GEO. Lon-rnoP, } 
S. C. PARKER, Committee. 
CHAS. ~. YEATON, 

'The result of the fit'st year's t·xperience at profit sharing, a~ an­
uounced in the report of the committee, has Leen encouraging Its 
1permanent success is a matter of mutual concern and interest, de­
manding good faith and sincere intention on the part of the employers, 
:and the best of se,·vice on the part of emploses. "Industrial part­
uership," says Mr. ,vri;~ht, will not run itHelf. The mere paying 
over of so much money as a share of profits apart from conditions, 
and without watchfalness, will not call out the extra service. The 
-dividend will be regarded as a present and may be demoralizing 
,rather than beneficial. In general, success in profit sharing depends 
on a definite understanding, insistence that the bonus must be earned 
and not expected as a present, and patien'!e in working and wait­
iing for results." 

Impressed, as we are, with the convietion that much may be accom­
plished through the system of industrial partnership or profit sharing, 
to the mutual advantage of capital and labor, by identifying interests 
and promoting harmony and good feeling, we are no less convinced 
that the permanent success of the plan inaugurated and now being 
,tried as an experiment at Auburn, depends quite as much upon the 
working as the managing members of the "partnership." The 
terrns of the partnership must be cheerfully complied with, on both 
.sides. Business is not a 0haritable institution. The selfish interests 
of both parties in a business contract must be considered and brought 
1in as allies. 
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LABOR'S HOLIDAY. 

In several States, the first :Monday of September is made a legaI 
public holiday. The following act was passed by the last Legisla­
ture in Massachusetts : 

Be it ernwtecJ, etc., as follows: 

SECTION 1. 'l'he first Monday of September in each year, being the· 
day celebrated and known as Labor's Holiday, is hereby made a legal' 
public holiday, to all intents and purposes, in the same manner as Thanks­
giving, Fast and Christmas days, the twenty-second of February, the 
thirtieth day of May and the fourth day of July, are now by law made 
public holidays. 

SECT. 2. This Act shall take effect upon its passage. 

Approved May 11, 1887. 

An act making the same day a public holiday passed the Legisla­
ture of New York, l\lay 6, 1887. 

In those States, as well as in several others, the day now made a 
legal holiday has been celebrated as "Labor's Holiday," for several 
years. In Maine, the first observance of the day occurred last 
September on the fifth day of the month. In Portland, the city 
government officially recognized the day by hoisting the national 
colors on the City Hall, closing the city offices and suspending public 
work. A large meeting of workingmen and women was held at 
Long Island, near the city, which was presided over by the Mayor, 
and addressed by prominent gentlemen. The day was observed, 
more or less generally, in other cities and towns in the 8tate. 
Custom, which often precedes and dictates statute law, is adding 
another holiday to the list, rnd the demand of custom will not fail 
of speedy attention at the hands of the Legislature of the State. 

The objection is sometimes made to making another legal holiday 
that the number of holidays is already too large. Tb.is objection 
comes from those who are so situated that legal holidays are neither­
necessary nor important. They can take a "holiday" whenever they 
are so disposed. To the thousands of toilers in factories and work­
shops, it is a very different matter. To the men and women who 
are compelled to "toil and spin" amid the din of machinery, week 
in and week out, through the hot summer months, the anticipation 
of a day of rest and recreation brings hope to heavy hearts, and 
its realization, renewed strength and vigor to tired limbs. 
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HEPOR'l' OF THE DEPUTY COl\IMISSIONER OF LABOR. 

The law does not require the Deputy Commissioner to make a 
special report. The following statement of the work done by him, 
under 1 he provisions of the "Act to regulate the hours of labor and 
the employment of women and children," is prepared by the Deputy 
Commissioner, L. R. Campbell, and incorporated in this report. 

"The act creating the office was approved March 17th, 1887. I 
was appointed and qualified as Deputy Commissioner of Labor, July 

8th, 1887. The act is as follows: 

'l'O REGULA'l'E 'l'HE HOURS OF LABOR· AND 'l'HE EMPLOY­

MENT O]i' WOMEN AND CHILDREN. 

SECTION 1. No female minor nnder eighteen years of age, no male 
minor under sixteen years of age, and no woman shall be employed in 
laboring in any manufacturing- or mechanical establishment in this state 
more than ten hours in any one day, except ·when it is necessary to make 
repairs to prevent the interruption of the ordinary running of the machin­
ery, or when a different apportionment of the hours of labor is made for 
the sole purpose of making a shorter day's work for one day of tlte week; 
and in no case shall the honrs of labor exceed sixty in a week; and no 
male person sixteen ye:n·s and over shall be so employed as above more 
than ten hours a clay dnring minority, unless he voluntarily contrncts to 
do so with the consent of his parents, or one of them, if any, or guardian, 
and i11 snch case he shall receive extra com1~ensation for his services; pro­
vided, howeve1·, any female of eighteen years of ng·e or over may lawfully 
contract for such labor for any 1rnmber of honrs in exeess of ten hours 
per (l:ty, not exceeding; six: hours in any one week or sixty hours in any 
one year. receiving additional compensation 1J1erefor; lrnc during her 
minority the consent of ber parents, or one of them, or guardian. shall 
first be obtained. 

SECT. 2. Every employer shall post in a conspicuous place in every 
roo1u where such persons are employed a notice~ printed in plain, large 
type. stating the number of hours' work required of them on each day of 
the week, the exact time for commencing ·work in the morning, stopping 
at noon for dinner, commencing after dinner, and stopping at night; the 
form of such printed notice shall be fnrnished by the depnty commissioner 
of labor hereafter named, and shall be apprOVf\d by the attorney general; 
and the employment of any such person for a longer time in any day than 
that so stated shall be deemed a violation of section one, unless it appears 
that such employment is to make up for time lost on some previous day 
-0f the same week, in consequence of the stopping of machinery upon 
whieh such person was employed or dependent for employment. 
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SECT. 3. Whoever, either for himself, or as superintendent, overseer, or 
agent for another, employs or has in his employment any person in 
violation of the provisions of section one, and every parent or guardian 
who permits any minor to be so employed, shall be punished by a fine of 
not less than twenty-five dollars nor more than fifty dollars for each 
offense. A certificate of the age of a minor made by him and by his 
parent or guardian at the time of his employment shall be conclusive 
evidence of his age in behalf of the hirer, upon any prosecution for a vio­
lation of the provisions of section one. Whoever falsely makes and utters 
such a certificate with an intention to evade the provisions of this act 
shall be subject to a fine of one hundred dollars. 

SECT. 4. It shall be lawful, for any person, firm, or corporation en­
gaged in any manufacturing or mechanical business, to contract with 
adult or minor employes to give one week's notice of intention on such 
employe's part to quit such employment, under a penalty of forfeiture of 
one week's wages. In such case the employer shall be required to give a 
like notice of intention to discharge the employe; and on failure shall pay 
to sneh employe a sum equal to one week is wages. No such forfeiture 
shall be enforced when the leaving or l1ischarge of the employe is for a 
reasonab}e cause; provided 1 however, the enforcement of the penalty 
aforesaid shall not prevent either party from recovering damag·es for a 
brrach of the contract of hire. 

SECT. 5. No child under twelve years of age shall be employed in any 
ma11nfactnri11g or mechanical establishment in this state. ·whoever, 
either for himself. or as superintendent, overseer, or agent of another, 
employs or lrns in his employment any child in violation of the provisions 
of this S(~etion, ft11d every parent or guardian who permits any child to be 
so emplcJyL'd, shall be punished by a fine of not less than twenty-five nor 
more than tifty <.lnllars for each offense. 

SECT. 6. ~o child under fifteen years of age shall be employed in any 
manufacturing or mechanical est:tblishment in this 'state except during 
vacations of the public schools in the city or town in which he resiLles, 
unless clming the year next preceding- the tim<.1 of such employment he 
has for at lenst sixteen weeks attended some public or private school, 
eight weeks of which shall be continuous; nor shall snch employment 
co11tinne unless snch child in each and every year atte11cls some public or 
private school for at least sixteen weeks, and 110 child shall be so employed 
who does not pre~ent a certificate made under or by the direction of the 
school committee, snperintenclent of the public schools. or the teacher ol 
a private school, that such child has so attended school; and it shall be 
the duty of such committee, superintendent, or teacher to fumish such a 
certificate in accortlance with the fact, upon request and withont charge; 
provided, that tliis section shall i1ot take effect until January one, eighteen 
hundred and eighty-eight. 

SECT. 7. Any parent or guardian who procures a child to be employed 
contrary to section six, and any corporatio·n, owner. superintendent, or 
agent of the owner of such establishment violating the provisions of said 
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section. shall forfeit the snm of one hundred dollal's, oue-half to the use 
of the county and one-half to the nse of the city or town where the 
offense is committed. Money so recovered to ehe use of the city or town 
shall be added to its school money. ft sha1l be the duties of the school 
committees and superintendent of public schools to hH1uire into violations 
of said section, and report the same to the county attorney. who shall 
prosecute therefor. 

SECT. 8. Every owner, superinteudent, or overseer of any such man­
ufacturing or mechanical establishment shall require and keep on file a 
certificate of the age and place of' birth of every child under sixteen years 
of age employed therein, so long as such child is so employed, which cer­
tificate shall also state in the case of a child under fifteeu years of age the 
~mount of his school attendance during the year next preceding such em­
ployment. Said certificate shall be signed by a member of the school 
committee of the place where such attendance has been hari, or by so.me 
one authorized by such committee; and the form of said certificate shall 
be furnished by the state rnperintendent of schools, and shall be approved 
by the attorney general. 'l'he depnty commissioner of labor hereinafter 
named, or either of his assistants, may demand the names of the children 
under sixteen years employed in such establishment, in the several cities 
and towns of the state, and may require that t,he certificates of age and 
school attendance prescribed in this section shall be produced for his 
inspection, and a failure to produce the same shall be prima facie evidence 
that the employment of such child is illegal. 

SECT. 9. The governor, by and with the aclvice and consent of the 
council, shall appoint a depnty commissioner of labor, at a salary of one 
thousand dollars a year, who shall hold office for two years, or until his 
successor is appointed, unless sooner removed. It shall be the duty of 
the deputy commissioner of labor to inquire into any violations of this 
act, and also to assist in the collection of statistics and other information 
which may be required for the use of the bureau of industrial and labor 
statistics; and !laid deputy commissioner shall, in addition to his salary 
provided by law, be allowed his reasonable expenses. Whenever the 
governor of this state sha:tl be satisfied the deputy commissioner of labor 
cannot perform all the dnt;ies of his said office required by this section, 
in person, he shall. with the advice and consent of the council, appoint a 
sufficient number of assistant deputies to assist him in so doing. Said as­
sistants shall hold their office for the term of two years, and act under the 
direction of said deputy commissioner of labor! and shall receive the sun_ 
of two dollars per day and reasonable expenses while actually engaged 
in duty. 8aid assistant may, at any time, be removed for cause by the 
governor. All bills for the expenses of the deputy commissioner of labor, 
and for the services and expenses of such assistant deputies, shall be 
audited by the council. For the purpose of inquit ing into any violation 
of the provisions of this act, nnd enforcing the penalties thereof, such 
deputy commissioner and assistants may, at alll reasonable times, enter 
any manufacturing or mechanical establishment and make investigation 
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concerning such violations. Such investigation shall be conducted with 
as little interruption as possible to the prosecution of the business of such 
establishment. Whot'Ver interferes with said deputy commissioner or his 
assistants in the performance of their duties as prescribed in this act shall 
be fined fifty dollars. 

SEC. 10. Nothing in this act shall apply to any manufacturing estab­
lishment or business the materials and product of which are perishable, 
and require immediate labor thereon to prevent decay thereof or damage 
thereto. 

No office or headquarters having been provided for by the act cre­
ating this department, the Deputy Commissioner, after consultation, 
designated Rockland as the place for his official reside11ce. Soon 
after my appointment, I had printed. time tables of the hours of 
labor required of minors and women, un<ler the provisions of the 
law. The blank forms were forwarded by mail to manufacturers, and 
also to the press and other parties in the State for the purpose of 
public information. The blank form is given below. 

S'lWl'E OF MAINE. 

OFFICE OF DEPUTY COMMISSIONER OJ<' LABOR,\ 
ROCKLAND, ME., JULY 9, 1887. j 

HON. ORVILLE D. BAKER, Attorney General: 

Dear Sir,-1 have the honor to transmit herewith the following form of 
printed notice, which I propose to furnish to manufacturing and mechan­
ical establishments wherein female minors under eighteen years of age, 
male minors under sixteen years of age, or women, are employed laboring. 
if yon approve the same, as required by Chapter 139, Acts of 1887. 

Yours respectfully, 

L. R. CAMPBELL, Deputy Com. of Labor. 

NOTICE. 

Sections 1 and 2, Chapter 139, Acts of 1887, regulating the hours of labor. 

SECTION 1. No female minor under eighteen years of age, no male· 
minor under sixteen years of age, and no woman shall be employed in 
laboring in any manufacturing or mechanical establishment in this state, 
more than ten hours in any one day, except when it is necessary to make 
repairs to prevent the interruption of the ordinary running of the ma­
chinery, or when a different apportionment of the hours of labor is made 
for the sole purpose of making a shorter day's work for one day of the 
week; and in no case shall the hours of labor exceed sixty in a week; 
and no male person sixteen years and over shall be so employed as above,. 
more than ten hours a day during minority, unless he voluntarily con-
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-tracts to do so with the consent of his parents, or one of them, if any 1 or 
guardian, and in such case he shall receive extra compens,ation for his 
services; provided, however, any female of eighteen years of age or over, 
may lawfully contract for sncb labor for any number of hours in excess 
of ten hours per day, not exceeding six hours in any one week or sixty 
hours in any one year, receiving additional compensation therefor, but 
·during her minority, the consent of her parents, or one of them, or 
guardian, shall be first obtained. 

SECT. 2. Every employer shall post in a conspicuous place in every 
'il'Oom where such persons are employed, a notice printed in plain, large 
type~ stating the number of hours work required of them on each day of 
the week, the exact time for commencing work in the morning, stopping 
at noon for dinner, co1ilmencing after dinner, and stopping at night; the 
.form of such printed notice shall be furnished by the deputy commis­
sioner of labor hereafter named, and shall be approved by the attorney 
general. And the employment of any such person for a long-er time in 
any clay than that so stated, shall be deemed a violation of section one, 
·1111less it appears that snch employment is to make up for time lost on 
·some previous day of the same week, in consequence of the stopping of 
•machinery upon which such person was employed or dependent for ern­
,ployment. 

TIME 'l'ABLE 

·Of the Honrs of Labor required of such Minors and Women employed in 
this room as are included in the foregoing provisions of Statute. 

Hours Commence I :-top for Commence I Stop at 
Required. I Work at Dinner at after Dinner at 

I 
Night at 

;ond~~~~~--
1

--\ _____ i __ 

'Tuesday ........ ____ 

1 

____ ---- ------1----
: ! 

Wednesday.~~:_:_·----'------------ -------i----
Thurs<lay ...... , ---- . ____ . ------1----
,Friday ~~=--____ ---,--
:Saturday ...... . 

Manager. 
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ATTORNEY GENERAL'S OFFICE,} 
AUGUSTA, JULY 9, 1887. 

'r,) LEONARD R. CAMPBELL, Esq., 
Deputy Commissioner of Labor. 

Dear Sir,-1 have examined the form of printed notice submitted to me 
tbis day, as required by Sec. 2 of Chap. 139 of the public laws of 1887, 
.and I hereby approve the same. 

ORVILLE D. BAKER, Attorney General. 

Soon after the above blanks were distributed, I made a tour of 
the State to ascertain if these time-tables were properly made ont 
and "posted in a conspicuous place in every room where minors and 
·women were employed.;" also to carry into effect section 5th of the 
act: "No child under twelve years of age shall be employed in any 
manufacturing or mechanical establishment in this State." 

I have averaged about twenty days a month in visiting workshops 
and factories. So far as I can learn, the ten-hour law, or sixty 
hours per week, for minors and women, is, at this time, generally 
observed in factories and workshops where they are employed. I 
bave had, at different times, more or less difficulty in keeping women 
piece-workers from violating the sixty-hour clause. I was called to 
investigate a case where the women piece-workers, it was claimed, 
were working over time. Going to the mill between the homs of 
12 l\1. and 1 .o'clock P. l\L, the pow('r was let on n,nd the women 
operators commenced work twenty minutes before the time desig­
nated in the time-table posted in the mill. I called the nttention of 
the heip to the hours required by the time-table, and notified them that 
they must conform to the table. I called on the agent of the mill, 
wllo said he was not aware that any of llis operatives were not con­
forming with the .law and that he "would attend to the matter." At 
subsequent visits to the mill I have not ascertained that there has 
been any violation of the provisions of the lnw. 

With but few exceptions, the Deputy Commissioner has found a 
.general observance of the act. The ten-hour law seems to be gen­
erally satisfactory to all concerned. Occasionally a piece worker 
asserts that he would like to go back to the old state of things. 
Several managers of cotton mills have said to me that their produc­
tion was as -large under the ten as the eleven-hour arrnngement. 
This, of course, implies that they have improved machinery, that the 
-speed has been increased, .and .that .no waste of time is allowed. 
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The operatives say that the increase of speed necessarily keeps· 
them upon their feet more than under the old systrm, bnt that they 
much prefer the ten-hour to the old system. 

CHILD LABOR. 

Our law makers, after a full investigation of the interests and de­
mands of the peoplr, have wisely placed on our statute book a law 
designed to prohibit the employment of chilldren under twelve year& 
of age. I find violations of this section of the act are generally due 
to misrepresentations of ages of children, by the parents. I am fully 
aware that there are e1nployers, who, if unrestrained by law or pub­
lic opinion, would receive into their employ children of a very tender 
age, but I am happy to be able to say that this class composes a very 
small percentage of the hirers of help, in our State. 

A part of section three of the act is as follows : '' A eertificate­
of the age of a minor made by him and by his parent or guardian at 
the time of his employment shall be conclusive evidence of his age­
in behalf of the hirer t11 pon any prosecution for a violation of the­
prnvisions of section one, etc '' 

This law takes all responsibility from tlrn employer and places it 
upon the parents and guardians. It is a universal custom for mills· 
and workshops to keep on file the certificates of the ages and places 
of birth of the children under sixteen years of age. I have, how­
ever, from time to time, found children without certificates ·and have· 
reported them to the managers of the mills or workshops where 
found, and caused them to be removed. It b impossible to obtain 
correct information as to the number of children under twelve years 
of age employed in mills and workshops before July 1, 1887, at 
which time the law went into effect, but it is universally acknowledged: 
by persons well able to judge that the enforcement of the law has­
done much to keep children under twelve years of age out of mills­
and shops. 

The correspondence incident to the enforcement of this act, and 
in sending out time blanks and school certificates, has occupied a, 

great deal of my time. 
From the enforcement of the school clause, good results are an­

ticipated. This part of the law does not go into effect until January 
1, 1888. I think mills and workshops are generally making arrange­
ments for the efficient carrying out of the law. 

The school certificates sent out are as follows :. 
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CER'l'IFICA'I1E. 

I, the undersigned, -- -- of-- now in the employment of-­
at -- and -- (parent, or guardian or near relative) of said -­
having personal knowledge of the fact, hereby certify that said --was 
'born at -- on the -- day of -- IS , and is therefore now -­
years of age. 

This certificate is made and filed in accordance with the provisions of 
.chapter 139 of the Public Laws of 1887. 

CERTIFICATE. 

The undersigned, a member of the school committee of the town of 
--hereby certifies that--of--now in the employment of-­
.at-- to my personal knowledge attended school in said town of-­
during the year next preceding the time of said employment, tor a period 
-0f not less than sixteen weeks, eight weeks of which at least were con­
tinuous. 

This certificate is made and filed in accordance with the provisions of 
,chapter 139 of the Public Laws of 1887. 

CERTIFICATE. 

The undersigned, duly authorized by the school committee of the town 
.-0f -- hereby certifies that -- of -- now in the employment of 
--- at -- to my personal knowledge attended school in said town 
.,of -- during the year next preceding the time of said employment, 
for a period of not less than sixteen weeks, eight weeks of which at least 
were continuous. 

This certificate is made and filed iu accordance with the provisions of 
.chapter 139 of the Public Laws of 1887. 

In my next report I expect to give the results of my observations 
upon the following suhjects: 

1st. ··The workings of the 'compulsory education law.'" 
2d. --The safety and sanitary condition of factories and work­

shops." 
.3d. "The provisions for guarding machinery." 

L. R. CAMPBELL, 

Deputy Commissioner of Labor. 
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PART 5. 

GENERAL STATISTICS. 

For manifest reasons, it bas been impossible for this Bureau to. 
obtain full "statistical details" of the business and industries of the 
State. As we have stated in our letter of transmittal, to do so woulcl 
require "much larger means and more extensive machinery than are 
provided." 

Such a work can only be accomplished through the ''means and 
machinery" provided for taking a census. 

In July last, blanks were sent to the officers of towns and cities 
making inquiries as to valuations, polls, rate of tax, number of farms, 
number of farm laborers, average rate of wages paid farm laborers, 
and number and kinds of manufactures. Repeated efforts have 
been made to obtain complete returns from town officers, but the re­
sult of these efforts has not been very satisfactory. The fact that 
our blanks were not issued until some time after the '' inventories" 
of towns were made, may furnish some excuse for the delinquences 
and defects in returns to this office. 

Total number cities, towns and plantations in the State.. . . . . 505 
'' '' reporting . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 71 
'' '' not reporting. . . . . . . . . . . . . . . . . . . . . . . . . . . 34 
" " giving assessed valuation of real estate . . . . . . . 466 

. , 

. , 

., 

'' '' '' '' personal property, 465 
number of polls ...... . 

" farms... . . . .................. . 
delinquent as to real estate ............•..... 

" " persoual property . . . . ...... . 
'' " number of polls ........... . 

'' farms ......•..... 

471 
437 

39 
40 
34 
68 
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ANDROSCOGGIN COUN'rY. 

No returns from Auburn, Lewiston or Livermore. 
The rest of the county returns as 
Assessed valuation of real estate, $4,555,219.00. 

" personal property, $846,261.00. 
Average monthly wages paid farm laborers, $18.20. 

.. rate of taxation, 15.5 mills on a dollar. 
Number of po11s, 3,682. 

farms, 2,:no. 

AROOSTOOK COUNTY. 

Returns are lacking from Amity, Ft. Kent, Grand Isle, Ludlow, 
Van Buren, Weston aJr1d the plantations of Allagash, Cary, Cyr, 
Hammond, New Canada and St. Francis, and in addition, Mapleton 
.and Eagle Lake Plantation are defective as to number of farms. 
The rest of the county returns as 

Assessed valuation of real ef<tate, $4,209,322.00 . 
• , personal property, $1,518,335.00. 

Average monthly wages paid farm laborers, $17.57. 
rate of taxation, 16 mills on a dollar. 

Number of polls, 8,5f:i4. 
farms, 5,853. 

CUMBERLAND COUNTY. 

No return has been received from New Gloucester; and in addi­
tion the return from Cape Elizabeth is defective as to assessed valu­
.ation of real estate and personal property, while returns from Bridg­
ton, Freeport and Windham are defective as to number of farms. 
The rest of the county returns as 

Assessed valuation of real estate, $36,62't, 728.00. 
" "' personal property, 16,664,600.00. 

Average monthly wages paid to farm laborers, $18.05. 
rate of taxation, 14.6 mills on a dollar. 

Number of polls, 22,897. . , farms, 4,S46 . 
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FRANKLIN COUNTY. 

Returns all in. Kingfield is defective as to number of farms. 
Assessed valuation of real estate, $4,084,789.00. 

" " personal property, $1,367,365.00. 
Average mouthly wages paid to farm laborers, $19.96. 

~, rate of taxation, 15. 7 mills on a dollar. 
Number of polls, 4,384. 

" farms, 2,644. 

HANCOCK COUNTY. 

225 

No return from No. 8 Plantation. The returns from Cranberry 
Isles, Deer Isle, Hancock, Otis, Sullivan and Tremont are defective 
as to number of farms. The rest of the county returns as 

Assessed valuation of real estate, $8,233,948.00. 
" " personal property, $2,202,821.00. 

Average monthly wages paid to farm laborers, $18.88. 
H rate of taxation, 18.4 mills on a dollar. 

Number of polls, 9,344. 

" farms, 3,029. 

KENNEBEC COUN'l'Y. 

No returns from Gardiner and Rome, while those from Augusta 
and Winthrop are defective as to number of farms. The rest of the 
county returns as 

Assessed valuation of real estate, $15,018,199.00. 
" " personal property, $4, 732,118.00. 

Average monthly wages paid farm laborers, $18.17. 
~' rate of taxation 1 7. 2 mills on a dollar. 

Number of polls, 11,672. 

" farms, 5,154. 

KNOX COUNTY. 

No return from Rockland. Returns from Hope and Thomaston 
are defective as to number of farms. The rest of the county re­
turns as 

Assessed valuation of real estate, $4,419,710.00. 
" " personal property, $2,528,965.00. 

Average monthly wages paid to farm laborers, $18.00. 
" rate of taxation, 17.3 mills on a dollar. 

Number of polls, 5,737. 
" farms, 1,939. 

15 
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LINCOLN COUN'l'Y. 

Returns all in and complete on the following items: 
Assessed valuation of real estate~ $4,51.5,,128.00. 

'' " personal property, $1,439,577.00. 
Average monthly wages paid to farm laborers, $17.89. 

" rate of taxation, 18. 7 mills on a dollar. 
Number of polls, 5,8139. 

farms, 3,i>19. 

OXFORD COUNTY. 

The return from Riley Plantation is wanting, while that from Peru 
is defective as to assessed valuation of real estate and personal 
property, and Peru and Rumford as to number of farms. The rest 
of the county returns as 

Assessed valuation of real estate, $6,936,671.00. 
" " personal property, $1,998,843.00 

Average monthly wages paid to farm laborers, $19.07. 
" rate of tax at ion, 17.4 mills on a dollar. 

Number of polls, 8,2.(>4. 

" farms, 4,236. 

PENOBSCOT COUN'l'Y. 

No returns from Passadumkeag. Returns from Bangor, Brewer, 
Corinna, Dexter and Stetson are defective as to number of farms. 
The rest of the county returns as 

Assessed valuation of real estate, $15 ,445,587 .00. 
" " personal property, $5,223, 707.00. 

Average monthly wages paid to farm laborers, $19.79. 
" rate of taxation, 20.5 mills on a dollar. 

Number of polls, 17,G58. ,, farms, 6,479. 

PtSCATAQUIS COUN'l,Y. 

No returns from Ornieville and Elli-0tsville Plantation. The rest 
.of the county returns as 

Assessed valuation of real estate, $2,464,315.00 .. 
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Assessed valuation of personal property, $825,968.00. 

Average monthly wages paid to farm laborers, $19.67. 

rate of taxation, 19.3 mills on a dollar. 
Number of polls, 3,637. 

farms, 2,064. 

SAGADAHOC COUNTY. 
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No return from Topsham, while returns from Bath and Richmond 
are defective as to number of farms, and Richmond as to valuation 
of personal property. The rest of the eounty returns as 

Assessed valuation of real estate, $5,641,279.00. 

" ·' personal property, $3,744,668.00. 
Average monthly wages paid to farm laborers, $17.40. 

rate of taxation, 19.2 mills on a dollat·. 
Number of polls, 4,525. 

,, farms, 972. 

SOMERSET COUNTY. 

No returns from Detroit and Starks. The plantations of Carratunk, 

The Forks aud West Forks are defective as to assessed valuation of 

real estate and personal property, and Moose River Plantation as to 
number of farms. The rest of the county returns as 

Assessed valuation of real estate, $7 ,329,941.00. 

" " per§lonal property, $3,408,598.00. 
Average monthly wages paid to farm laborers, $18.77. 

" rate of taxation, 19.5 mills on a dollar. 
Number of polls, 8,105. 

" farms, 4,389. 

WALDO COUNrrY. 

No return from Troy, and the returns from Belfast and Northport 
are defective as to number of farms. The rest of the county returns 

as 
Assessed valuation or real estate, $6,196,749.00. 

" " personal property, $2,233, 176.00. 
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Average monthly wages paid to farm laborers, $18.67. 
'' rate of taxation, 19.5 mills on fl. dollar. 

Number of polls, 6,724. 
" farms, 4,030. 

WASHI~GTON COUNTY. 

Returns are lacking :from Addison, Columbia, Crawford, Deblois, 
Harrington and Machias, and those from Dennysville, Jones port 
and Whitneyville are defective as to number of farms. The rest of 
the county returns as 

Assessed valuation of real estate, $5,460,253.00. 
" " personal property, $1,682,323.00. 

Average monthly wages paid to farm laborers, $1G.83. 
"' rate of taxation 21. 7 mills on a dollar. 

Number of polls 8,308. 
farms 3,112. 

YORK COUNTY. 

Returns all in, but those from Kennebunkport and North Berwick 
are defective as to number of farms. 

Assessed valuation of real estate, $17,1~!5,322.00. 
" " personal property, $3,84 7 ,839.00. 

Average monthly wages paid to farm laborers, $16.92. 
" rate of taxation, 16.6 mills on a dollar. 

Number of polls, 15,354. 

" farms, 5 ,349. 

1,HE STA'fE. 

The incomplete returns, as explained above, in the several coun­
ties, show 

Assessed valuation of real estate, $148,261,160.00. 

" " personal property, $54,265,164.00. 
Average monthly wages paid to farm laborers, $18.37. 

" rate of taxation, 17.9 mills on a dollar. 
Number of polls, 144,,684. 

" farms, 59,425. 
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The Census of 1880 gave the number of farms in Maine as 
follows: 

Androscoggin. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,981 
Aroostook... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5,802 
Cumberland.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5,415 
Franklin.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,529 
Hancock.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,078 
Kennebec . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5,431 
Knox ............................................... 2,457 
Lincoln.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,213 
Oxford . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,689 
Penobscot . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 7,256 
Piscataquis ............................................ 2,114 
Sagadahoc . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,336 
Somerset ............................................. 4,664 
Waldo.... . . . . . . . . . . . . . . . . . ........................ 4,277 
Washington . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,062 
York.... . . . . . . . . . . . ............................... 5,005 

Total number of farms in Maine .•..................... 64,309 

Comparing our returns of number of farms with the census re­
turns, the following counties show a marked increase : Aroostook, 
Franklin, Lincoln, Washington and York. 

MA~UFACTURI~G INDUSTRIES. 

The following table of numbers and kinds of manufacturing in­
dustries in the State is compiled from returns from towns and cities 
and from other reliable sources. 
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MANUF AOTURING 
---- -- -------
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Androscoggin .•.•.••. 12 39 6 6 7 

Aroostook ......... 2 10 7 

Cumberland ........ 3 23 12 5 94 9 10 

Franklin ............. 3 -

I 
10 4 

Hancock .•••••••..•. 23 21 -
I 

15 

Kennebec .•••..•••.•. 5 7 4;4 10 9 5 

Knox ............... 3 15 23 

Lincoln •.•.•••••.••. 2 2 14 22 

Oxford .............. 4 2 35 7 2 3 

Penobscot ·········· 1 6 10 2 59 13 13 8 

Piscataquis •.••.•••• 2 3 2 

Sagadahoc ........... 3 2 18 8 

Somerset ..........•. 4 30 4 4 2 

Waldo .•........•••• 2 2 4 36 4 

Washington .•.••..•. 4 16 33 4 

~ork ............... 1_

1

_ 2 10 31 -- 45 10 10 1 

7lllll --Totals .•......•. J 6 23 7 4 tJ3 9 I 508 39 
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INDUSTRIES. 
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6 38 - 1 1 5 - 3 - - - 4: 

12 16 - 6 - 26 - 4: 1 - - 1 

6 44: 2 8 7 9 I 4: 11 - 2 9 4 

9 21 2 1 2 17 I - 1 2 - 2 -

4 10 - 2 3 5 - - - - 1 1 

10 21! 1 7 1 12 - 10 - -

I 

1 -
1 52 3 5 7 48 - 6 3 2 5 1 

- 11 -
• 

1 1 3 - 2 -

I 
- - 3 

- 6 3 3 - 3 - 1 1 1 1 -
5 I 32 - 12 2 2 - 6 - - 4: 3 

' 
2 I 31 - 20 1 35 - 2 - - 2 -

I 
I 

47 I · 23 - I 1 4: 10 - 3 - - 1 -
I i 

5 I 49 j 9 l 23 3 51 5 5 2 1 2 -
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52 208 24 73 13 8 32 18 
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MANUFACTURING 
==========---~------~·--~:---------~----~--

Androscoggin ••••••. 

Aroostook .•••••••••. 

Cumberland ....... . 

Franklin .......... . 

Hancock ........... . 

Kennebec .••••••••. 

Knox •..••.•••••.•. 

Lincoln .••.••••.••. 

Oxford •..••..•••••. 

Penobscot ....•••••• 

Piscataquis •.•.. , ••. 

2 

2 

ll 

2 

12 

2 

2 

7 

10 

2 

7 

16 2 

2 

2 I 28 

6 

2 

3 

11 

8 

3 

4 

31 

2 

9 

20 

29 

33 

19 

lS 

2'6 

40 

11 

11 

11 

19 

11 

5 

19 

8 

13 

38 

9 

Sagadahoc ......... • I 2 H 6 

Somerset ............ \ - r 3 8 24 12 

I 

i::l 
0 ,.. 

H 

.,; 
'"O 
0 
0 
bl) 

2 

Waldo ............. 1 4 3 18 10 - I 

Washington ........ · I - 5 - 14 19 11 - i 

3 

York ............... 

1

1 - 10 2 - 22 19 - _ _ 
------------1-

Totals •••••••••• , 6 85 74 97 350 203 1 4 , 7 
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INDUSTRIES-Continued. 
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5 

40 

- I 

4 

34 

106 

63 

63 

61 

67 

20 

47 

5 

2 

13 

2 

2 

11 

2 

4 

107 9 

120 

43 

33 

64 

81 

74 

88 

6 

2 

3 

6 

12 

87 45 1071 82 

4 
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MANUF A OTURING-Ooncl uded. 

·-1 

----~ -- --1---1--~1 
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Piscataquis ...... 
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Total number of manufacturing establishments in Maine in 
1887 ..................... , . . . . . . . . . . . . . . . . . . . . . . . . 4,856 

Number given in census report of 1880 . . . . . . . . . . . . . . . . . . 4A81 

Increase since 1880.... . . . . . . • . . . . . . . . . • .. . . . .. . .. . . . 375 

COTTON AND WOOLEN MILLS. 

We republish the fo1lowing remarks and tables from the Report 
of Statistics of the Industries of l\Iaine for the year 1886, by the 
Secretary of State : 

Over half of the total amount of capital invested in the State at 
the present time is invested in the manufacture of cotton and woolen 
goods, boots, shoes and lumber. Of the present cotton manufactur­
ing companies in the State the Cabot Gompany of Brunswick may 
almost be said to have had its origin in 1812, when the Maine Cotton 
and Woolen Factory Company was incorporated, which in 1820 had 
1,248 spindles in operation, manufacturing 100,000 yards of cotton 
cloth annually. The mill was subsequently destroyed, but in 1834 
the Brunswick Company renewed the business that is continued at 
the present time by the Cabot Manufacturing Company. In 1831 

the York :Manufacturing Company of Saco, ancl the Portsmouth 
Company of South Berwick were started, and in 1844 the Hallowell 
Cotton Manufacturing Company was organized. In 1845 the La­
conia Company of Biddeford began operations and was followed by 

the Pepperell Manufacturing Company in 1850. In 1846 the Lincoln 
Mill was built at Lewiston, and during the following ten years the 
city of Lewiston had its foundation laid as the chief cotton manu­
factming city in 1\Iaine. The splendid water power afforded by the 
falls of the Androscoggin River was utilized by the construction of 
canals for the diversion of the river's current from its proper channel 
that it might be used as the motive power for the Rplendid cotton 
mills that have since been erected in quick succession upon their 
banks. In 1850 the Lewiston and Bates corporations began manu­
facturing operations, and in 1854 the Hill Manufacturing Company 
erected its first mill. In 1858 the Continental (Porter) was erected 
and began operations, to be followed in 1861 by the starting of the 
Androscoggin Mills. Since the above dates several new mills have 
been erected by the above-named corporation~, and in 1883 the Avon 
Manufacturing Company erected its mill for the manufacture of duck 
and fancy quilts. In 1846 cotton manufacturing was also begun in 
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Augusta, and is continued at the present time by the Edwards Man­

ufacturing Company. In 1858 the Westbrook Manufacturing Com­

pany began operations at Saccarappa; in 18 il the Barker l\1ill at 

Auburn; in 1874 the Lockwood Company· at Waterville; in 1875 
the Farwell l\lills at Lisbon; in 1877 the Sanford l\lills at Sanford, 

and in 1881 the Southard Manufacturing Company at Richmond. 

The eapital of the several cotton mills in the State at the present 

time is as follows : 

Androscoggin .Mills, Lewiston ....................... $1,000,000 
Avon .Manufactming Company, Lewiston. . . . . . . . . . . . . 100.000 
Barker Mill, Auburn... . . . . . . . . . . . . . . . . . . . . . . 340.000 
Bates :Ylanufacturing Company, Lewiston ............. 1,000,000 
Cabot Manufacturing Company, Brunswick.... . . . . . . . 600,000 
Continental l\1ills, Lewiston . . . . . . . . . . . . . . . . . . . . . . . . 1,500,000 
Edwards Manufacturing Company, Augusta ...•.•.... 

Farwell :Mills, Lisbon ............................. . 

500,000 
500,000 

Franklin Company, Lewiston.... . . . . . . . . . ....... 1,000,000 

Hallowell Cotton i\fannfacturing Company, Hallowell.. . 300,000 
Hill l\:Ianufacturing Company, Lewiston . . . . . . . . . . . . . . 1,000,000 
Laconia Company, Biddeford ........................ 1,000,000 
Lewiston Mills, Lewiston . . . . . . . . . . . . . . . . . . . . . . . . 300,000 
Lockwood f:ompany, vVaterville ................... 1,800,000 
Pepperell l\lannfaetn::ing Company, Biddeford 1,200,000 
Portsmouth Company, South Berwick . . . . . . . ...... . 
Southard l\lanufaetnring Company, Richmond ........ . 
Westbrook Manufacturing Company, vVestbrook ..... . 

York .Manufacturing Company, Saco ................ . 

137 ,000 
12.3,000 
400,000 
900,000 

Total.... . . . . . . . . . . . . • . . . • . . . . . . . • . . ..... $13,702,000 
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WOOLEN M:ANUFAC'l'URING. 

Since 1850 the number of woolen mills in this State has about 
treblPi!, but, although the increase in number has thus been com­
paratively slow, the increase in the amount of capital invested and 
the value of their annual product bas been very great, as will be 
seen by the following comparative statement: 

1850. 1860. 1870. 1880. 

Establishments •.• ,. .••••..••. 36 261 107 93 
Hands e111ployed ..•.......... 624 l.02i 3,04'2 3,095 
Capit.il invested .• . . . . . . . . . ~ . $467,600 $932.400 $4,167,74;'1 $3,876,028 
Wa~L·s pai<l . ········ ....... 263, '2 lli 1,0-17, If>! J,OH,606 
Value of materials used ...... 495,9401 l,OO:l.36nl 3,9,'>8,7.'i9 4,'.!!14,042 
Value of products ...•.... 753,300 l,7t,0071 6,398,881 6,li86,073 
Power used-~team •......•... 140 h. p. 40.t h. p. 
Power used-water ........... 4,453 h. p. 4,406 h. p. 

Of the companies doing business in the State at the present time 
the following will show the year they began operations and the 
amount of capital invested: 

- --- ----·------ ------·------- ----- - ----·~------

·~~~~~~~~~~·~~~~~~~~~~~~! Year~] Capital. 

Brown Manufacturing Company, Dover •.••••••••••••••.•••..•.. \ 1884 $100,000 
Cascade \\' oolen Corn pa ny, ()a kland . • • • • • • • . • • • . • . • . • . • . . • . • • • • 1882 125,000 
Georges l\iver Mills, Warren.................. •• •• . • • . •• • • •. • . 1878 60,000 
Harper Manufacturing Company, Welch ville.... • • . • . • • . • • • • •• • • 1877 50,000 
Home Manufacturing Company, Lewiston •.••••••••.•• ,......... 1881 60,000 
Johnson Woolen Company, Wayne............................. 1878 40,000 
Knox Woolen Company, Camden.. . . •. . . . . ..•• .••. .. . . .. . . •••• 1872 75,000 
Madison Woolen Company, Madison • • . .. .. .. .. .. .. ... • .. • • .• • • 1881 100,000 
Moo!'rhead Mills, ~ast Wilton......... . . . • • . • . • • • .• • • •• • . . • • . 50,000 
Newicbawanick Company, South Berwick....... • • • .• . . .... .. . . 1854 175,000 
North Berwick Company, ~orth Berwick................ .. . • • • 1837 80,000 
Pondicherry Company, llrid::ton . •• • • •• •• •• • • .. •• ... • . . • . . • . . 1873 100,000 
Readfield Woolen Manufacturing Company, Readfield........... 1878 24,000 
Robinson Manufacturing C11mpany, Oxford.,.................... 1862 100,000 
Vass,ilburo' Woolen Mills, North Vassalboro' ••••....••••.... ,... 1863 432,000 
Winthrop Mills Company, Winthrop........ • • ...... •• .... • • . 1866 150,000 
Woru1ubo Manufacturing Company, Lisbon Falls ....••••... , . . . . 1864 500,000 
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Number and tonnage of vessels bitilt in Maine for the year ending 

Sept. 30, 1887; also the number of vessels engaged i'n the 

fisheries. From returns of Collectors of Custo1ns. 

Custom District. 

Bangor ............................... . 
Bath ....••..••.•••.•••......•...•.••• 
Belfast .....•..•••••..••••••.•..•..•.. 
Castine ............................... . 
Kennebunk .......................... .. 
Machias ............................. .. 
Passarna q noddy ....................... .. 
Portla1nJ and Falmouth ...••..••.••••..•. 
Saco ..•..••.....••.•• •· .. •· ..•• •·•••·••· 

I Vessels engaged in 
Vessels built. · fisheries. 

------1-----
No. -I Tonnage. I No. _J Tonnage. 

_ _ I 2 32.98 
15 ·1 G,~!3 69 I ! 101.71 

2 1,,15.28 · fo l,569.47 
4 41,08 i 64 2,864 82 

I 10 Hi8 58 
6 1,028.29 16 286.13 

12 346.00 
3 57.10 14.l 6,(j,j 7.4 7 

5 H.55 
Waldoboro'..... •• • • • .. • • .. • .. • . .. • . .. .. 5 3,288.13 98 1,856.11 

46 1,91400 
2 15.82 ;;::[l.S:'~~:: : : : : : : : : : : : : : : : . ·:::: : : : : :. : : ·. '! 3 I 93 2.00 

,---1---
: 38 I 13,.335.57 448 15,857.64 ·-------------------------·----
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Summer Resorts. 

The difficulty of obtaining complete and reliable statistics relating 
to numbers and expenditures of "summer visitors" from other States 
is apparent. There are about 250 hotels in the State known as 
''summer hotels/' but thousands of visitors to Maine during the 
summer months stop at private boarding houses or "camp out.'' 
The numbers and expenditures of these classes of summer visitors 
cannot be ascertained by any system of "voluntary circulars" or 
even through special agents. In reply to circular letters sent to all 
the known summer hotels in the State, answers have been received 
from 60. 

A special agent at Bar Harbor succeeded in obtaining a full report 
of visitors at that famous summer resort, from both hotels and cot­
tages. 

Number of guests from out of the State at hotels and cottages at 
Bar Harbor during the summer of 1887, 10,673. 

Estimated expenditures, $884,400. 
Number of guests at other summer hotels reporting, 12,590. 
Estimated expenditures, $329,410. 
Total number reported, 23,263. 
Total estimated expenditures, $1,213,810. 
It is estimated that 100,000 persons from out of the State made 

up the army of "summer visitors" during the past season, and it is 
also estiniated that the total of expenditures,· including the large 
amount laid out in building cottages and other permanent invest­
ments, was nearly if not quite ten millions of dollars. 




