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consider both the purpose of the Maine Juvenile Code
and the potential safety risks to a wanted or escaped ju-
venile and to the public. If the release of juvenile intel-
ligence and investigative record information is deter-
mined appropriate by the working group, the working
group shall further determine best methods for a crimi-
nal justice agency to petition a court seeking the release
of juvenile intelligence and investigative record infor-
mation to the public to assist in the apprehension of ju-
veniles. For the purposes of this section, "juvenile in-
telligence and investigative record information™ has the
same meaning as in the Maine Revised Statutes, Title
15, section 3308-A, subsection 1, paragraph E.

2. The Commissioner of Corrections, or the com-
missioner's designee, shall serve as a member of the
working group and shall appoint, at a minimum, the fol-
lowing additional members to the working group:

A. One member representing a statewide associa-
tion representing sheriffs;

B. One member representing a statewide associa-
tion representing municipal chiefs of police;

C. One member who is a defense attorney with ex-
perience in the juvenile justice system;

D. One member who is a prosecuting attorney with
experience in the juvenile justice system;

E. One member who is an active or retired judge
with experience in the juvenile justice system upon
the recommendation of the Chief Justice of the Su-
preme Judicial Court; and

F. One member with experience in law and policy
development for juveniles.

The Commissioner of Public Safety or the commission-
er's designee shall serve as an ex officio member.

Sec. 3. Report. By January 1, 2027, the Com-
missioner of Corrections shall submit a report to the
joint standing committee of the Legislature having ju-
risdiction over criminal justice and public safety matters
that includes the findings, recommendations and any
suggested legislation by the working group under sec-
tion 2 for apprehending escaped and wanted juveniles.
The joint standing committee may report out legislation
based on the report to the 133rd Legislature in 2027.

See title page for effective date.
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CHAPTER 623
H.P. 1162 - L.D. 1744

An Act to Modify Provisions of
the State Civil Service System
Governing Employee
Recruitment and Retention

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. 5 MRSA §7065, sub-82, as amended by
PL 1993, c. 705, 81, is further amended to read:

2. Salary limits. Ne A position may not be as-
signed a salary greater than the maximum or less than
the minimum rates fixed in the compensation plan ex-
cept as provided by subsection 2-B 2-E.

Sec. 2. 5 MRSA §7065, sub-82-D, as corrected
by RR 2023, c. 1, Pt. B, §38 and affected by 850, is re-
pealed.

Sec. 3. 5 MRSA 87065, sub-82-E is enacted to
read:

2-E. Recruitment and retention adjustments.
The following provisions govern the process of request-
ing a recruitment and retention adjustment.

A. An agency or bargaining agent shall file a re-
guest for a recruitment and retention adjustment
with the Bureau of Human Resources on forms pre-
scribed by the bureau.

B. When a request for a recruitment and retention
adjustment is filed by an agency or bargaining
agent with the Bureau of Human Resources under
paragraph A, the officer shall conduct a prelimi-
nary review to determine the extent to which va-
cancy rates, turnover rates or other workforce indi-
cators identified in the request are attributable to
any of the following conditions:

(1) Statewide or departmental hiring freezes,
position holds, delays in hiring authorizations

or funding lapses;

(2) Management-directed attrition, including
for the purposes of anticipated reorganiza-
tions, or programmatic changes affecting staff-
ing levels;

(3) Temporary operational decisions or policy
directives that limit recruitment or filling of
vacancies; or

(4) Any other reasonable material, opera-
tional, fiscal or administrative circumstances
that reasonably explain vacancy or turnover
levels independent of compensation or labor
market competitiveness.

If any of the conditions in subparagraphs (1) to (4)
are _determined to be present, the officer may
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choose not to form a committee pursuant to para-
graph D, subject to an appeal filed pursuant to par-
agraph F. If none of the conditions in subpara-
graphs (1) to (4) are determined to be present, the
committee must be formed.

The officer shall complete the preliminary review
outlined in this paragraph as soon as possible but
no later than 30 days following the receipt of the

request.

C. A recruitment and retention adjustment may be
authorized by the officer only when justified by the
following conditions:

(1) High turnover exists or long-term vacan-
cies exist either within a specific department
or across State Government in the relevant oc-
cupational classifications or job series;

(2) Reasonable and appropriate recruitment
and retention efforts have been attempted and
have proven ineffective at the current levels of
compensation; and

(3) Comprehensive, verifiable documentation
of labor market compensation levels for the
relevant occupation has been compiled to de-
termine competitive pay levels within the de-
fined labor market. This documentation must
demonstrate that a labor market disparity ex-
ists and that the disparity represents a long-
term problem and not a transitory or seasonal

problem.

D. Except as provided in paragraph B, to assist the
officer in making a determination under paragraph
C, a committee must be formed to evaluate the re-
guest from an agency or bargaining agent for a re-
cruitment and retention adjustment. The following
provisions apply to the committee formed under

this paragraph.

(1) The committee must be composed of a rep-
resentative of the Bureau of Human Re-
sources, a representative of the agency and a
representative of the bargaining agent if appli-
cable.

(2) The committee shall evaluate the request
against the conditions specified in paragraph C
and shall conduct studies as the committee
considers necessary to evaluate the request.

(3) The committee shall, by majority vote,
provide the officer, the agency and the bar-
gaining agent, if applicable, with a report rec-
ommending and documenting adjustments au-
thorized under this subsection. The officer, the
agency and the bargaining agent, if applicable,
shall act on the report. If resources within the
department or agency budget do not exist to
fund an approved adjustment, the officer shall
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submit the cost items for inclusion in the Gov-
ernor's next operating budget. If the Legisla-
ture does not appropriate the requested funds,
the department or agency is not obligated to
pay any requested recruitment and retention
adjustment.

(4) Salary compression within the affected po-
sition’s supervisory organizational structure
must be given consideration by the committee.
The committee may recommend pay adjust-
ments within the supervisory organizational
structure in order to reduce any potential com-
pression that exceeds 4 steps in a salary grade.
If resources within the department or agency
budget do not exist for the pay adjustment to
reduce this compression, the original request
must_move forward without addressing the
compression and the officer shall submit the
cost items regarding potential additional com-
pressed positions for inclusion in the Gover-
nor's next operating budget. If the Legislature
does not appropriate the requested funds, the
department or agency is not obligated to make
the requested pay adjustments. For the pur-
poses of this subparagraph, "salary compres-
sion" means a relatively narrow range of sala-
ries within an occupational classification.

The officer shall provide to the requesting agency
or bargaining agent a written decision including the
proposed course of action within 30 days of receiv-
ing the committee’s final recommendation.

E. A recruitment and retention adjustment must be
reviewed at least every 4 years in alignment with
section 7061, subsection 4, paragraph B and ad-
justed to changes in the labor market or the overall
relation of the standard pay policy to the special-
ized labor market. If the subsequent review pro-
vided in this paragraph results in the adjustment be-
ing decreased or discontinued, an employee receiv-
ing the recruitment and retention adjustment may
not be subject to a reduction in pay. The resulting
recruitment and retention adjustment applies to em-
ployees hired subsequent to the review provided in

this paragraph.

F. A decision by the officer may be appealed by an
interested party consistent with the following.

(1) A party appealing the officer’s decision
must file a written request for appeal with the
officer. All appeals must be submitted within
10 business days following receipt of the of-
ficer’s written decision.

(2) _An employee whose classification is not
represented by a bargaining agent may appeal
a decision of the officer to the appeals board
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pursuant to subchapter 3. The officer’s deci-
sion satisfies the requirement of section 7083,
subsection 4.

(3) _An employee whose classification is rep-
resented by a bargaining agent may submit to
a neutral 3rd party for a final decision and re-
port. The neutral 3rd party may be jointly
agreed upon by the officer, the agency and the
bargaining agent, but if an agreement is not
reached, the parties must petition the Maine
Labor Relations Board to appoint a neutral 3rd
party. The Maine Labor Relations Board must
submit to the parties a list from which the par-
ties can alternately strike a name until a single
name is left, and that person must be appointed
by the Maine Labor Relations Board as the ar-
bitrator.

(4) All decisions requiring funding by the neu-
tral 3rd party are subject to the legislative
budgeting process. |If resources within the de-
partment or agency do not exist to fund the
neutral 3rd party’s decision, the officer shall
submit the cost items for inclusion in the Gov-
ernor's next operating budget. If the Legisla-
ture does not appropriate the requested funds,
the department or agency is not obligated to
pay any requested recruitment and retention
adjustment.

(5) A decision by the officer under paragraph
B to not form a committee may be appealed.
The arbitrator’s authority on such an appeal is
limited to ordering the formation of a commit-
tee.

See title page for effective date.

CHAPTER 624
H.P. 1284 - L.D. 1923

An Act to Update Juvenile
Justice System Reporting
Requirements and to Direct the
Department of Corrections and
the Department of Health and
Human Services to Study
Modifying the Long Creek
Youth Development Center

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. 34-A MRSA 87009, as enacted by PL
2023, c. 425, 84, is amended to read:

§7009. Publication of data

; Beginning August 15, 2026,
each month the department shall develop and publish on
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its publicly accessible website data regarding the num-
ber of juveniles involved in the juvenile justice system.
The data must be updated monthly and include infor-
mation regarding the numbers of juveniles referred, di-
verted, detained, placed on probation, ordered to serve
a period of confinement and committed to the depart-
ment. The department shall deidentify the data and re-
move any potential personal identifying information of
the juveniles. The data must be organized by region of
the State and broken down by age, gender and race.

Sec. 2. Department of Corrections and De-
partment of Health and Human Services to con-
vene working group. The Department of Corrections
and the Department of Health and Human Services shall
jointly convene a working group to examine the current
programming and use of physical facilities at the Long
Creek Youth Development Center, referred to in this
section as "the center." The working group shall provide
recommendations for modifying the use of land and fa-
cilities at the center and reinvesting corrections funds
currently designated for youth incarceration into a con-
tinuum of community-based services over the next 5
years.

1. The Commissioner of Corrections and the Com-
missioner of Health and Human Services, or the com-
missioners' designees, shall serve as members of the
working group and shall jointly appoint the following 9
members to the working group:

A. A representative of children's behavioral health
services within the Department of Health and Hu-
man Services;

B. A representative of the Department of Educa-
tion;

C. A representative of a community-based youth
service provider;

D. A representative from a community-based or-
ganization offering youth shelter or housing re-
sources;

E. A representative of the State Forensic Service
with experience in juvenile justice matters in the
State;

F. Anexpertin juvenile justice matters in the State;

G. A youth who has directly experienced the juve-
nile justice system in the State;

H. A parent of a youth who has directly experi-
enced the juvenile justice system in the State; and

I. A representative of a statewide labor organiza-
tion representing employees at the center.

The superintendent of the center or the superintendent's
designee serves as an ex officio, voting member of the
working group.

2. The working group shall:
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