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E. Anirrevocable trust account; er

facHity—any-of-theallowablefinancial-assurance ‘ i licablo f Lrales.
G. A corporate financial test that satisfies the re-
guirements of 40 Code of Federal Regulations,
Section 258.74(g);

H. A local government financial test that satisfies
the requirements of 40 Code of Federal Regula-
tions, Section 258.74(f);

I. A corporate guarantee that satisfies the require-
ments of 40 Code of Federal Regulations, Section

258.74(q); or

J. A local government guarantee that satisfies the
requirements of 40 Code of Federal Requlations,
Section 258.74(h).

1-B. Review of financial assurance. A licensee
subject to the requirements of this section shall annually
review and, as necessary and in accordance with depart-
ment rule, update its financial assurance mechanisms
under this section. The department may require an ap-
plicant or licensee subject to the requirements of this
section to conduct and submit to the department an in-
dependent 3rd-party financial review of any proposed
form of financial assurance.

2. Report. An owner or operator of a solid waste
processing facility that processes plastic waste through
chemical plastic processing or of a solid waste disposal
facility shall annually prepare a report containing a
sworn statement providing the year-end balance or
value of any escrow.trust-orreserve-account form of
financial assurance established under this section. That
report must be submitted to the commissioner by March

PUBLIC LAW, C. 622

31st of each year or such other date as the commissioner
may designate.

See title page for effective date.

CHAPTER 622
H.P. 67 - L.D. 102

An Act to Notify the Public of
Juveniles That Have Escaped a
Department of Corrections
Facility and to Direct the
Department of Corrections to
Study the Further Release of
Juvenile Intelligence and
Investigative Record
Information

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. 15 MRSA 83308-A, sub-84-A is en-
acted to read:

4-A. Limited dissemination; escaped juveniles.
Notwithstanding any provision of this Part or in Title
34-A, section 1216 to the contrary, when a juvenile has
escaped from a Department of Corrections facility and
there is probable cause to believe that the juvenile pre-
sents a serious risk to the juvenile's own safety or to
public safety, the Commissioner of Corrections or the
commissioner's designee may publicly disclose the fol-
lowing information for the purpose of identifying and
apprehending the juvenile:

A. The juvenile's physical description:;
B. A photograph of the juvenile;

C. Any recent location of the juvenile;
D. Any likely location of the juvenile;

E. The fact that the Department of Corrections is
searching for the juvenile; and

F. Instructions for the public not to approach the
uvenile, but to report any sightings or relevant in-
formation to a criminal justice agency.

Sec. 2. Department of Corrections to con-
vene working group. The Department of Correc-
tions shall convene a working group to examine best
practices for apprehending a juvenile for whom a war-
rant of arrest has been issued, a juvenile who has es-
caped from arrest or a juvenile who has escaped from
arrest during transport following arrest.

1. The working group's examination shall deter-
mine what juvenile intelligence and investigative record
information, if any, should be made public to assist in
the apprehension of wanted or escaped juveniles. In
making this determination, the working group shall
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consider both the purpose of the Maine Juvenile Code
and the potential safety risks to a wanted or escaped ju-
venile and to the public. If the release of juvenile intel-
ligence and investigative record information is deter-
mined appropriate by the working group, the working
group shall further determine best methods for a crimi-
nal justice agency to petition a court seeking the release
of juvenile intelligence and investigative record infor-
mation to the public to assist in the apprehension of ju-
veniles. For the purposes of this section, "juvenile in-
telligence and investigative record information™ has the
same meaning as in the Maine Revised Statutes, Title
15, section 3308-A, subsection 1, paragraph E.

2. The Commissioner of Corrections, or the com-
missioner's designee, shall serve as a member of the
working group and shall appoint, at a minimum, the fol-
lowing additional members to the working group:

A. One member representing a statewide associa-
tion representing sheriffs;

B. One member representing a statewide associa-
tion representing municipal chiefs of police;

C. One member who is a defense attorney with ex-
perience in the juvenile justice system;

D. One member who is a prosecuting attorney with
experience in the juvenile justice system;

E. One member who is an active or retired judge
with experience in the juvenile justice system upon
the recommendation of the Chief Justice of the Su-
preme Judicial Court; and

F. One member with experience in law and policy
development for juveniles.

The Commissioner of Public Safety or the commission-
er's designee shall serve as an ex officio member.

Sec. 3. Report. By January 1, 2027, the Com-
missioner of Corrections shall submit a report to the
joint standing committee of the Legislature having ju-
risdiction over criminal justice and public safety matters
that includes the findings, recommendations and any
suggested legislation by the working group under sec-
tion 2 for apprehending escaped and wanted juveniles.
The joint standing committee may report out legislation
based on the report to the 133rd Legislature in 2027.

See title page for effective date.
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CHAPTER 623
H.P. 1162 - L.D. 1744

An Act to Modify Provisions of
the State Civil Service System
Governing Employee
Recruitment and Retention

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. 5 MRSA §7065, sub-82, as amended by
PL 1993, c. 705, 81, is further amended to read:

2. Salary limits. Ne A position may not be as-
signed a salary greater than the maximum or less than
the minimum rates fixed in the compensation plan ex-
cept as provided by subsection 2-B 2-E.

Sec. 2. 5 MRSA §7065, sub-82-D, as corrected
by RR 2023, c. 1, Pt. B, §38 and affected by 850, is re-
pealed.

Sec. 3. 5 MRSA 87065, sub-82-E is enacted to
read:

2-E. Recruitment and retention adjustments.
The following provisions govern the process of request-
ing a recruitment and retention adjustment.

A. An agency or bargaining agent shall file a re-
guest for a recruitment and retention adjustment
with the Bureau of Human Resources on forms pre-
scribed by the bureau.

B. When a request for a recruitment and retention
adjustment is filed by an agency or bargaining
agent with the Bureau of Human Resources under
paragraph A, the officer shall conduct a prelimi-
nary review to determine the extent to which va-
cancy rates, turnover rates or other workforce indi-
cators identified in the request are attributable to
any of the following conditions:

(1) Statewide or departmental hiring freezes,
position holds, delays in hiring authorizations

or funding lapses;

(2) Management-directed attrition, including
for the purposes of anticipated reorganiza-
tions, or programmatic changes affecting staff-
ing levels;

(3) Temporary operational decisions or policy
directives that limit recruitment or filling of
vacancies; or

(4) Any other reasonable material, opera-
tional, fiscal or administrative circumstances
that reasonably explain vacancy or turnover
levels independent of compensation or labor
market competitiveness.

If any of the conditions in subparagraphs (1) to (4)
are _determined to be present, the officer may
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