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CHAP. 153 

ards and preferences, terms, conditions, limitations or specifications for the 
granting of such loans or financial assistance which are not based on the race, 
color, sex, physical handicap, religion or country of origin, the receipt of 
public assistance payments of the applicant for such loan or financial assis­
tance or, of any existing or prospective owner, lessee, tenant or occttpant of 
sttch housing accommodation. 

Effective October 1, 1975 

CHAPTER 152 

AN ACT Providing Compensation for Members of Inland Fisheries and 
Game Advisory Council. 

Be it enacted by the People of the State of Maine, as follows: 

12 MRSA § 1955, 4th sentence, is amended to read: 

The members of the advisory council shall receive floe ~ftStteeft $25 per 
diem for their services, ~ and said council shall be allowed actual expenses 
not to exceed $2,000 for each fiscal year. 

Effective October 1, 1975 

CHAPTER 153 

AN ACT Establishing the Code of Fair Practices and Affirmative Action as 
the Equal Opportunity Standard for State Financed Agencies. 

Be it enacted by the People of the State of Maine, as follows: 

Sec. I. 5 MRSA c. 65 is enacted to read: 

CHAPTER 65 

CODE OF FAIR PRACTICES AND AFFIRMATIVE ACTION 

§ 781. Code of Fair Practices and Affirmative Action 

The State of Maine is an equal opportunity employer and as such will 
require all its agencies to pursue in good faith affirmative action programs. 

§ 782. Definition of affirmative action 

An affirmative action program includes procedures designed to increase 
the numbers of minorities and women at all levels and in all segments of the 
work force where imbalances exist. Such a program should include an assess­
ment of the existing situati'on, and the development of realistic goals for 
necessary action. These goals and related procedures and timetables should 
not require rigid quotas, but are commitments which an employer should 
make every good faith effort to achieve. 




