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FIRST REGULAR SESSION 

ONE HUNDRED AND THIRTEENTH LEGISLATURE 

Legislative Document NO. 1002 

H.P. 739 House of Representatives, March 30, 1987 
Reference to the Committee on Utilities suggested and 

ordered printed. 
EDWIN H. PERT, Clerk 

Presented by Representative HOLT of Bath. 
Cosponsored by Representatives ALLEN of Washington and 

REEVES of Pittston. 

STATE OF MAINE 

IN THE YEAR OF OUR LORD 
NINETEEN HUNDRED AND EIGHTY-SEVEN 

AN ACT to Ensure that Salaries, Perquisites 
and Other Compensation of Executives of 
Regulated Utility Companies are Just 

and Reasonable and do not Unfairly 
Increase Utility Rates. 

Be it enacted by the People of the State of Maine as 
follows: 

35 MRSA §4-B is enacted to read: 

§4-B. Guidelines for proper compensation of execu­
tives of regulated utility companies 

The Public Utilities Commission shall by rule es­
tablish guidelines regarding salarv and compensation 
for executives of regulated public utility companies 
which may be included in customer rates. 
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1. Component of rules. The rules shall include 
a suggested maximum compensation level for various 
levels of executives and types of allowable benefits 
and compensation. 

A. In developing these guidelines, the Public 
Utilities Commission shall take into considera­
tion comparable State Government salaries and 
salaries of all state utility executives. The 
Public Utilities Commission shall not base those 
guidelines on the salaries of out-of-state utili­
ty companies executives. 

12 2. Annual review. The Public Utilities Commis-
13 sion shall conduct a biannual review of all executive 
14 pay increases and all executive compensation granted 
15 1n a 2-year period. The Public Utilities Commission 
16 may also review the guidelines to make any applicable 
17 or necessary changes. 

18 3. Board of Directors' compensation. Directors' 
19 fees and expenses can not be included in rates or in 
20 any other way charged to customers. 
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4. Non-utility functions not supported by rates. 
No public utility may assign any member of its execu­
tive or managerial staff to nonutility functions or 
nonregulated businesses without first deducting sala­
ries and other related expenses from the customers' 
rates. 

27 STATEMENT OF FACT 

28 Great inequities exist in the salaries of execu-
29 tives of various regulated utility executives. For 
30 example, the current chairman of the China phone com-
31 pany earns a yearly salary of $100,000. This bill 
32 provides for the oversight of the salaries paid to 
33 various executives and provides for comparison be-
34 tween other Maine companies, to insure that all Maine 
35 utility consumers pay comparable rates for comparable 
36 services. 
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